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CORPORATE SOCIAL RESPONSIBILITY UNDER COVID-19
CIRCUMSTANCIES: BULGARIAN BUSINESS ATTITUDE

Corporate social responsibility is a topic of many research papers in which a consensus
has been reached in terms of priorities for development of companies, society and households.
In situation of the Covid-19 pandemic the CSR policies applied by the companies acquire a new
content. Volunteering, helping victims of the disease, providing scarce medical supplies are
just some of examples of initiatives for which there is evidence from all around the world.
Nevertheless, CSR has its own clear philosophy and politically accepted understanding. In
different countries have been adopted national strategies for corporate social responsibility
with well defined goals and priorities. On 25" of November in 2009 the Council of Ministers of
Republic of Bulgaria adopted the first 5-year national strategy for CSR (www.csr.bg). A few
months before the appearance of the first Covid-19 cases in China, the Bulgarian government
adopted a third 5-year CSR strategy. During the pandemic, despite of the otherwise well-
formulated eight key areas for implementation of the strategy, many good practices of corporate
action in the context of CSR have been identified. The purpose of this paper is to present the
results of a survey among benchmark Bulgarian companies regarding the reaction during the
pandemic waves towards the staff and also the customers, the business partners and the society
as a whole. In the sample are included SMEs with staff up to 250 people, large companies with
more than 250 employees and key institutions in the banking, insurance and energy sectors
which manage assets exceeding 10% of Bulgaria's GDP. Relatively small companies in the
tourism sector are also included. Indeed the enterprises from the HoReCa sector suffer the most
from the Covid-19 pandemic due to the measures and its temporary lockdown. The results of
the study clearly show that in conditions of Covid-19 the desire to support the philosophy of
CSR is highly reduced by the challenge in front of business to survive, especially of SMEs, but
is widely supported by large companies with a benchmark influence for the Bulgarian economy.
Attention is also paid to the environmental aspects in the application of CSR by the surveyed
companies, as a key component of the concept. The individual answers are visualized through
figures and tables. A 5-point Likert scale has been used with five meanings, reflecting
neutrality, moderate agreement / disagreement and strong agreement / disagreement with the
formulated statement.

Keywords: CSR, Covid-19, staff release, wages, fund donations
Figures — 4, Tables — 1, Sources — 15

Problem statement. Corporate social responsibility imposes a new model of corporate
culture and corporate goal setting since three decades. In this model profits (manager's goal)
and wealth (shareholder's goal) are integrated into a common strategy for public balance and


http://www.csr.bg/
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assessment of the impact of the company's business on the environment, public relations and
sustainable development. Thus, the classical understanding of the turnover of cash flows in the
economy related to the creation of GDP and the role of government, companies and households
acquires new medium- and long-term dimensions (Terziev, Zahariev, Pavlov, Petkov, &
Kostov, 2021b) [8]. Businesses begin to adapt to the new environmental requirements for a
low-carbon economy. The standardization of company processes according to 1SO already
includes many new requirements and integration in the production processes of
environmentally friendly resources. Biodegradable materials are replacing traditional products
in the packaging industry and disposable utensils. With the change in culture and technology
of production a new environment is created in relation to human resources that accepts
investments in human capital as a continuous process (long-life learning), which is a
responsibility of the individuals, the companies and the society (Zahariev, 2012) [9].

Analysis of recent research and publications on this issue. The crisis with Covid-19
turned the attention of government and business management back to the workforce (Zahariev
& Zaharieva, 2003) [10], its health, safe working conditions and flexible working hours
(Terziev & lIvanov, 2020) [7]. After many measures in various businesses the traditional
workplace has become digital, remote and functioning in a changing and epidemic environment.
The education system itself went into distance learning mode (Zahariev, Ivanova, Angelov, &
Zaharieva, 2021c) [11]. The application of lockdown in the HoReCa sector (Flew & Kirkwood,
2020) [5] caused many problems with the labor market and employment. Governments have
implemented various measures to support business and preserve jobs (Bogdanova, 2019) [3]
and the restoration of supply chains (Laktionova, Dobrovolskyi, Karpova, & Zahariev, 2019)
[6]. Traditional industrial sectors such as energy and mining have also been put under pressure
(Deneva & Grasic, 2020) [4]. European Commission logically derogates from public debt and
deficit limits in spring 2020 (Zahariev, Radulova, Aleksandrova, & Petrova, 2021a) [14] in
favore of resource-providing policies to address the negative effects of Covid-19. The European
Central Bank (Zahariev, et al., 2020c) [12] allowed the central banks of the Eurozone and EU
member countries to implement mechanisms for deferring the maturity of loans, which
naturally led to liquid business support, but also reduced the profits of commercial banks. The
insurance sector (Zahariev, et al., 2020d) [13] also suffered some damage that changed
traditional actuarial models and life insurance plans. Nevertheless, the biggest pressure from
the pandemic was on the health system and the related social consequences and behavior of
companies in the context of the CSR philosophy (Antwi, Zhou, Xu, & Mustafa, 2021) [2].

Identify individual issues that are not resolved in the problem selected for research.
The Covid-19 pandemic has been also taken on a purely national dimension. The separate
countries differ in the capacity to treat patients and the human resources such as doctors and
nurses (Adamov, Kolev, Vrachovski, Zahariev, & Marcheva, 2010) [1], incl. and in the system
of ICU departments in the hospitals. The possibilities for testing, the reliability of the tests
themselves (PCR and antigenic), the waves with separate variants of the virus made the
epidemic the number one topic in public life. Following the scientific discoveries in the field of
Covid-19 vaccines in the European Union, a centralized approach has been adopted to supply
vaccines in sufficient quantities to all citizens of the community. Bulgaria also received the
necessary quantities of vaccines but for political and social reasons and a strong anti-
vaccination movement ranks last in the EU in terms of number of vaccinated people (in % of
the adult population) and first in mortality (per 1 million inhabitants) from the Delta variant of
the virus (as of 01.09.2021). At the same time, the companies found themselves with various
opportunities to support social causes in the conditions of Covid-19.
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Formulation of the goals of the article. The present study has a national focus and aims
to present the position of selected Bulgarian companies regarding Covid-19 and the role of
business in integrating the philosophy of CSR to the global battle to overcome the pandemic.

Presentation of the main material of the article with justification of the obtained
scientific results. For the purposes of this research were selected 44 Bulgarian companies,
divided into 4 categories (See Fig. 1). The first category includes micro enterprises with up to
10 employees, which are mainly from the HoReCa sector. The second category includes small
enterprises with 11-50 employees (hotels and small production plants). The third category is
from enterprises with 51-250 employees, which includes insurance, manufacturing and
pharmaceutical enterprises. The last category includes large industrial enterprises, leading
banks, insurers, and the Kozloduy Nuclear power plant (NPP). The surveyed companies in the
fourth category manage assets worth over 10% of Bulgaria's GDP for the current 2021 year.

Up to 10 employees
32%

51-250 employees
20%

11-50 employees
34%

Figure 1. Distribution of companies in the sample based on the number of employees

The answers to the questions were grouped and are presented in three figures (Figure 2,
Figure 3 and Figure 4). Each of them gives a distribution of the answers to 4 consecutive
questions / statements directly related to CSR / Covid-19. Through the pointed figures and
Table 1 the individual answers are visualized and graded on a scale with five meanings,
reflecting neutrality, moderate agreement / disagreement and strong agreement / disagreement
with the formulated statement. The answers to the statements Q2 (My company paid wages
regularly during the Covid-19 epidemic.) and Q7 (All employees are equal (no discrimination)
in my company always (neither during nor outside the epidemic.) are given the highest positive
value from the array of questions with a mean of 4.75, followed by answer Q12, where the
average is 4.70.
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1.My company responded adequately to the outbreak of the Covid-19 epidemic and 2.My company paid wages regularly during the Covid-19 epidemic
behaved responsibly 90.00%
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3.Many measures of prevention and health protection of all employees in my company 4.Number of working hours, overtime work, work stoppages, etc. in my company, were
were applied during the Covid-19 epidemic adjusted to the current epidemiological situation in the country
80.00% 60.00%
54.55%
70.00% 68.18%
50.00%
60.00%
40.00%
50.00%
40.00% 30.00% 255%
30.00% 27.27%
20.00%
20.00%
10.00% 9000
10.00%
455%
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0.00%
0.00% || | 0.00% ||
strongly Disagree Disagree Neutral Opinion Agree Strongly Agree Strongly Disagree Disagree Neutral Opinion Agree Strongly Agree

Figure 2. Distribution of answers of questions 1-4.

At the other end of the distribution of responses (where firms disagree or are neutral) are
Q9 (My company has donated huge funds to procure various medical devices to help various
institutions fight the virus.) with an average metric of responses of 2.64, followed by Q5
(Working conditions are adjusted to the epidemiological situation (work from home was
introduced, work form distance at a random place, etc.) in my company.) at an average value
of the answers of 3.95 and in third place is Q4 = 4.30 (Number of working hours, overtime
work, work stoppages, etc. in my company, were adjusted to the current epidemiological
situation in the country.).

5.Working conditions are adjusted to the epidemiological situation (work from home was 6.There were no layoffs in my company, during the Covid-19 epidemic

introduced, work form distance at a random place, etc.) in my company 80.00%

45.00%

40.91% 70.45%

70.00%

40.00%
35.00% 60.00%

31.82%

30.00% 50.00%
25.00%
40.00%
20.45%
20.00%
30.00%
15.00%
20.00%
10.00%
11.36%
5.00% 455% 1000% 6.82% 6.82%
= . = . .
| P -

Strongly Disagree Disagree Neutral Opinion Agree strongly Agree Strongly Disagree Disagree Neutral Opinion Agree Strongly Agree
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80.00%

70.00%

60.00%
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8.Everyone in my company treats the employees with respect and dignity, always

72.73%
22.73%
455%
0.00% 0.00% -
strongly Disagree Disagree Neutral Opinion Agree strongly Agree

Figure 3. Distribution of answers of questions 5-8.

9.My company has donated huge funds to procure various medical devices to help various
institutions fight the virus

10.My company acted responsibly towards all business partners during the epidemic

70.00%
35.00%
63.64%
60.00%
30.00% 29.55%
27.21%
50.00%
25.00%
40.00%
20.00%
15.91% 15.91%
15.00% 3000% 27.27%
11.36%
10.00% 20.00%
5.00% 10.00% 5.09%
0.00% 0.00% .
0.00% 0.00%
Strongly Disagree Disagree Neutral Opinion Agree Strongly Agree Strongly Disagree Disagree Neutral Opinion Agree Strongly Agree
11.My company did not unrealistically increase the prices of its products during the 12.My company has always respected its contractual obligations to all business partners
pandemic in order to compensate for the losses 80.00%
80.00% 75.00%
75.00%
70.00%
70.00%
60.00%
60.00%
50.00%
50.00%
40.00% 40.00%
30.00% 30.00%
20.45%
20.00% 20.00%
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Figure 4. Distribution of answers of questions 9-12.

The analysis of the deviations from the average in the sample using the indicators SD
and CV shows that the lowest deviation from the average are questions Q7 (SD = 0.53; CV =
11.24%), followed by Q12 (SD = 0.55; CV = 11.76%) and Q8 (SD = 0.56; CV = 11.99%).
These questions / statements practically confirm that the surveyed companies applied a policy
towards their employees that is fully in line with the CSR statements and that despite the
difficulties of the Covid-19 pandemic, they fulfilled a significant part of the commitments to
commercial counterparties.
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Table 1 — Statistical distribution of answers of Covid-19 survey among Bulgarian
companies (August 2021)
Ne Question / Statement Ave SD CV
My company responded adequately to the outbreak
Q1 of the Covid-19 epidemic and behaved responsibly. 4591 084 18.39%
My company paid wages regularly during the
Covid-19 epidemic.
Many measures of prevention and health protection
Q3 | of all employees in my company were applied 461| 0.65 14.19%
during the Covid-19 epidemic.
Number of working hours, overtime work, work
Q4 | stoppages, etc. in my company, were adjustedtothe | 4.30 | 0.98 22.78%
current epidemiological situation in the country.
Working conditions are adjusted to the
epidemiological situation (work from home was
introduced, work form distance at a random place,
etc.) in my company.
There were no layoffs in my company, during the
Covid-19 epidemic.
All employees are equal (no discrimination) in my
Q7 | company always (neither during nor outside the | 475 | 0.53 11.24%
epidemic).
Everyone in my company treats the employees with
respect and dignity, always.
My company has donated huge funds to procure
Q9 | various medical devices to help various institutions 2.64 1.37 51.80%
fight the virus.
My company acted responsibly towards all
business partners during the epidemic.
My company did not unrealistically increase the
Q11 | prices of its products during the pandemic in order | 4.52 | 1.00 22.10%
to compensate for the losses.
My company has always respected its contractual
Q12 o .
obligations to all business partners.
Legend:
1=Strongly Disagree; 2=Disagree; 3=Neutral Position; 4=Agree; 5=Strongly Agree

Q2 475| 061 12.94%

Q5 3.95| 0.96 24.36%

Q6 4.36 1.16 26.66%

Q8 468 | 0.56 11.99%

Q10 455| 0.66 14.59%

470 | 0.55 11.76%

From the point of view of the more critical / neutral response leading to the standard
deviation indicator is Q9 (SD = 1.37), followed by Q6 (SD = 1.16) and Q11 (SD =1.00). These
responses confirm that in some cases companies have been in a position to refuse to support
public causes related to donations during the pandemic (Q9), to lay off employees causing
unemployment, and to adjust prices for goods and services to compensate shrinking market
sales. According to the indicator coefficient of variation (CV), the order of the most critical
values of answers is Q9 (CV = 51.80%), followed by Q6 (CV = 26.66%) and Q5 (24.36%).
Falling into this category of the last question is logical in view of the impossibility in certain
industries to apply work from home, work form distance at a random place, etc.



12 Exonowmika i opranizauis ynpasmiaas eNe 3 (43) 2021

Conclusions and prospects for further research. The current empirical study* was
conducted at the beginning of the fourth wave in Bulgaria of Covid-19, caused by the so-called
Delta variant. As of the beginning of September 2021 (see coronavirus.bg) the country reported
total 462710 infected with the virus from March 2020 till now (67190 people per 1 million
population), 19149 dead (2781 people per 1 million inhabitants), 4.345 million tests (631
thousand per 1 million population) and only 2.356 million vaccines were given to 1.200 million
people with a completed vaccination cycle (17.44% of the population). At the same time,
companies are strongly opposed to any measures to close businesses, especially in the HoReCa
sector. There are still lack of clear and definite messages from the executive political authorities
in view of the permanent pre-election process, including the expected third parliamentary
elections for the year (The parliamentary elections on 04.04.2021 were followed by a second
election on 11.07.2021, in both cases a government was not nominated and supported by at
least 50%+1 of the members of parliament and a new third election is expected in November
2021). All this makes the country a unique social phenomenon for the EU, where political
instability, high mortality Covid-19 rate and low vaccination rate correspond to the new culture
and goals successfully implemented in companies, in the context of CSR!
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ASSESSMENT OF COMPLIANCE COSTS
IN THE BANKING MARKET

In the field of the economics’ regulation researchers so far have built the conceptual
framework showing how the deadweight loss of market failures decrease and costs of the
government intervention increase with the increased level of the government intervention. To
quantify relationships between the level of intervention, intervention costs and the deadweight
loss with econometric models it is important to understand how to quantify the market
participants’ compliance costs as a part of intervention costs. The objective of the research
presented in this paper is to find the appropriate methodology for the quantification of the
market participants’ compliance costs in the banking market.

Research presents bank compliance cost assessment methodology, showing that main
components there are operational costs and appropriate parameter representing fraction of
operational costs. Methodology’s validation shows that in general it works as expected, i.e.,
higher government intervention levels lead to higher bank compliance costs, at the same time
this general rule has some adjustments: when the intervention becomes more intense the cost
rise increases.

Research results will be used to assess all government intervention costs (other positions
include regulation costs and other indirect costs) and finalize the quantification of the
framework. Quantified framework could be used for more precise policy making regarding the
regulation of the banking market.

Keywords: banking market, deadweight loss, intervention costs, market regulation,
compliance costs.

Figures - 4, tables - 2 and sources of reference - 35.

Formulation of the problem. When market failure was introduced in the economic
science, it was defined as incomplete competition. Later other types of market failures appeared
in the scientific discussions, e.g., information failure, externalities etc. Currently market failures
are recognized as justification for the government to intervene in the economy. Early thoughts
on this intervention did not specify any certain limitations for this intervention. Most recent
ideas though recognize importance of assigning limits for the government intervention as it has
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certain costs. So far, the conceptual model (framework) has been built in the science and authors
are currently researching on the approaches to quantify this conceptual model.

Government intervention costs have been classified in three categories — regulation costs,
compliance costs and indirect costs. In this research paper authors present their approach on
quantifying compliance costs. This approach includes certain steps in which relevant data and
algorithms should be used to arrive to the assessment of given country’s bank compliance cost
level. Then methodology’s validation is presented combining authors’ previously developed
methodology for the intervention level assessment and current methodology for the assessment
of compliance costs.

Research limitations. When it comes to the research limitations, research validation
depends on the data available in the Bloomberg database, which mainly covers listed
companies. At the same time the Bloomberg database provides exceptional data standardization
opportunities, which is important considering changes in the accounting standards over time.

Government regulation costs: analysis of research and publications.

Market failures. The first author who structured the discussion about market failures
was Bator (1958) introducing definitions and types of market failures. Now there are several
approaches how to classify market failures. All of them in one or another way include
incomplete competition, incomplete information, externalities, and public goods. Recently
some additions to this list have appeared.

Two types of market failures — externalities and public goods — are often viewed together,
e.g., works of Mankiw (2009), Besanko & Braeutigam (2011), Rubinfeld & Pindyck (2013),
New South Wales government (NSW, 2017) as they reflect nature of the good. As per Mankiw
(2009) an externality arises when a person engages in an activity that influences the well-being
of a by-stander and yet neither pays nor receives any compensation for that effect. Public goods
are characterized by excludability (whether people can be prevented from using the good) and
rivalry in consumption (does one person’s use of the good reduce another person’s ability to
use it). Separately under the topic of market structure another market failure — incomplete
competition — is viewed, e.g., works of Mankiw (2009), Besanko & Braeutigam (2011), Jehle
& Reny (2011), Rubinfeld & Pindyck (2013), New South Wales government (NSW, 2017).
Information asymmetry in the textbooks of microeconomics has received less attention and
often is reflected in terms of moral hazard and adverse selection (e.g., Besanko & Braeutigam,
2011; Jehle & Reny, 2011; Rubinfeld & Pindyck, 2013), while policy makers even add to the
information asymmetry additional dimension of the information failure, e.g., New South Wales
government (NSW, 2017). Rosengard and Stiglitz have named public goods as “incomplete
markets” thereby more emphasizing the nature of market failure which has occurred there
(Stiglitz, 2000; Rosengrad, Stiglitz, 2015). And on top of that they introduced less common
market failure “unemployment and other macroeconomic disturbances”. Although economists
often recognize unemployment as a problem in the economy it is not so common to classify it
as a market failure. In authors’ view it is related to the fact that market failures are often viewed
under the framework of microeconomics however Rosengard and Stiglitz have taken additional
macroeconomic perspective there (Stiglitz, 2000; Rosengrad, Stiglitz, 2015).

In the financial market a great attention to the theory of market failures has been received
after 2008’s eco-nomic and financial crisis, e.g., in the works of Besley (2010), Allen & Carletti
(2013), Grochulski & Morrison (2014). Special attention received necessity for the
macroprudential regulation as systemic risks were identified on top of financial risks faced by
individual companies (Allen & Carletti, 2013; Grochulski & Morrison, 2014).

Government regulation. Government’s role in the regulation of economics has been
discussed already from times of Keynes. In those discussions government’s intervention in the
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economy is justified by market failures that have been occurred (Arrow, 1970, 1985; Shubik,
1970; Ajefu & Barde, 2015). Often normative approach is followed (Rosengard & Stiglitz,
2015), when market failures prescribe what government should do to achieve Pareto efficiency
in the market. The practical guidance often is provided in various policy documents (see
Bjornstad & Brown, 2004; NSW, 2017).

Initially no costs arising from the regulation were considered, however later this
perspective appeared. Hertog (2010) in the analysis of previous research revealed three types
of costs arising from the regulation (calling them as “intervention costs”): regulatory costs,
compliance costs and indirect costs. These costs then were put into the context of welfare loss
arising from market failures and the concept of the optimal level of welfare loss control were
introduced (see Figure 1).

Total interve ntion costs {IC)
- regulatory cosis
| Z(EL+IC) | - compliance costs
| | -indirect costs

" T Totu efficiency losses (EL)
-

iy

level of intervention
Figure 1. Optimal level of welfare loss control (source: Hertog, 2010)

This concept shows how (a) the deadweight (welfare) loss of market failures decrease and
(b) costs of the government intervention increase with the increased level of the government
intervention. And in this visualization, it is clearly shown that it is efficient to mitigate market
failure till the point where costs arising from regulations are lower than the deadweight
(welfare) loss. Hertog (2010) this point defines as “trade-off” between resources allocated to
increasing levels of regulatory intervention and decreasing levels of inefficient firm behaviour.

Compliance costs: review of current definitions. Hertog (2010) as examples of
compliance costs mentions (a) firm’s administration costs (time, effort, and resources) to
organize compliance with rules set by government (regulator) and (b) productivity losses. At
the same time Hertog points that firm ill behave strategically and conceal or disguise any
relevant information for the regulator. Meanwhile OECD for policy makers developed
regulatory cost assessment guidance, which includes taxonomy of compliance costs (see Figure
2). This guidance is made for specific regulation assessment however authors review ideas
reflected there to reuse them if applicable for total regulation burden assessment.
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Figure 2. Taxonomy of compliance costs (source: OECD, 2014)
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OECD define regulatory costs as all of the costs attributable to the adoption of a
regulatory requirement, whether direct or indirect in nature and whether borne by business,
consumers, government and its respective authorities (i.e., taxpayers) or other groups (OECD,
2014). As part of regulatory costs are compliance costs, i.e., costs that are incurred by
businesses or other parties at whom regulation may be targeted in undertaking actions necessary
to comply with the regulatory requirements. In the Figure 2 it corresponds to the label
“Compliance costs”. In OECD’s view relevant cost items here are:

(@) the costs of complying with information obligations stemming from government
regulation. Information obligations can be defined as regulatory obligations to
provide information and data to the public sector or third parties,

(b) implementation costs — the costs regulated entities incur in familiarising themselves
with new or amended regulatory compliance obligations, developing compliance
strategies and allocating responsibilities for completing compliance-related tasks,

(c) direct labour costs — the costs of staff time devoted to completing the activities
required to achieve regulatory compliance. These costs include the cost of wages paid
and non-wage labour costs, including pension contributions, sick leave, annual leave,
payroll taxes, personal injury insurance,

(d) overheads — the costs of staff supervision/management, rent, office equipment,
utilities, corporate overheads, and other inputs used by staff engaged in regulatory
compliance activities,

(e) equipment costs — depreciation and amortization of capital equipment needed to
comply with regulations, including machinery and software,

(f) materials costs — the incremental costs incurred in changing some of the material
inputs used in the production process in order to ensure regulatory compliance and

(g) the costs of external services — the cash cost of payments made to external suppliers
that are providing assistance in achieving regulatory compliance.

In recent years OECD has not published any updates regarding abovementioned

methodology.

ICF (2019) based on the approach of Renda et al. (2013) developed the following
taxonomy of compliance costs:

(@) direct costs:

a. direct compliance costs, i.e., charges, compliance costs, administrative
burdens, supervisory reporting costs,
b. hassle costs, i.e., corruption, annoyance, waiting time.
(b) indirect costs:
a. indirect compliance costs,
b. substitution effects’ costs,
c. transaction costs,
d. costs of reduced efficiency, competition, innovation.

This research has introduced the division of one-off and ongoing costs of compliance as
well. One-off costs are familiarisation with regulation, staff recruitment costs, training of
personnel, legal advice, consultancy fees, investment in or updating IT systems, infrastructure
costs, development costs, project management and other costs. On-going costs are data
collection, data processing and validation costs, information storage costs, ongoing IT costs
(maintenance, support, training), infrastructure costs, training of personnel, audit fees and other
costs.

Other authors have offered approaches focusing on the assessment of labour involvement
in compliance, e.g., in the analysis done by Simkovic and Zhang (2019) quantification of
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regulation is done by tallying up the number of employees whose work has to do with regulatory
compliance.

Compliance costs: review of current quantification approaches. OECD (2014) has
offered following approaches of assessment the selected cost items:

(a) direct labour costs — wage costs are determined by the amount of time taken to
complete the required compliance activities and the hourly wage rate of the relevant
staff. This approach requires detailed data gathering from the regulated entities,

(b) overheads — 50% of the direct wage costs attributable to regulatory compliance,

(c) equipment costs — estimated the total cost of new equipment purchases prompted by
the need to comply with the regulation and discounted by an appropriate percentage
amount,

(d) materials costs — market prices for certain products multiplied by relevant quantity.
In some cases adjusted market prices can be used in case the regulation causes shift
in the product’s demand-supply equilibrium,

(e) the costs of external services — the figure from accounting records.

Simkovic and Zhang (2019) quantification approach is to calculate the percentage of an

industry’s labour costs paid to perform regulation-related tasks.

Regulators assess compliance cost effects based on market surveys, e.g., European
Banking Authority’s launched questionnaires in 2020 (EBA, 2020) to assess reporting costs.
Based on the financial market survey ICF (2019) has found that for banks and financial
conglomerates one-off compliance costs are 2,89% of total operating costs and on-going
compliance costs — 2.60% of total operating costs.

Compliance costs’ assessment methodology in the banking market

Authors’ definition. Authors considering approaches of other scientists in this research
has chosen to use broader definition of compliance costs — certain fraction of one-off and
ongoing operational costs. This approach would be more general and thereby would allow to
compare results of different banking market participants.

Quantification approach. Following the definition, costs’ assessment formula is set as
follows:

Yn=1(0.2-on+P) - x, n=1,..,5 1)

where y — bank’s compliance costs, EUR; x — bank’s operational costs, EUR, o.— coefficient corresponding
to one-off costs; § — coefficient corresponding to ongoing costs.

Parameters o, B should be assessed in each case individually. Coefficient for ongoing
costs is expected to be above 0 in all financial reporting years. Coefficient for one-off costs is
expected to be above 0 in years when significant regulation has been approved by the regulator:

(a) in the year set as significant,

(b) four following years after the significant year. Such approach is motivated by the fact
that major part of one-off costs in the banking sector usually will be related to the IT
development, which will be accounted as an asset with depreciation of five years.

Data for methodology validation. To validate the methodology authors combined the
concept described in Figure 1 and the formula (1) described in the previous section. The
methodology is tested by the largest banks in the Baltic States. Baltic banking market specifics
is comparably high integrity level — many banks operate here on pan-Baltic level considering
operational and legal models.

Based on previously developed methodology (Freimanis, Senfelde, 2020) authors have
assessed the government intervention level in the Baltic countries (see Table 1). The following
adjustments were made to this methodology:
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(@) Question No.6 was replaced by “Are the sources of funds to be used as capital verified

by the regulatory/ supervisory authorities?”” and values “Yes = 1/ No = 0" set,

(b) Question No0.7 was replaced by “Can the initial or subsequent injections of capital be
done with assets other than cash or government securities?”” and values “Yes = 0/ No =

17 set,

() Question No.12 was replaced by “Can the supervisory agency supersede bank
shareholder rights and declare bank insolvent?”” and values “Yes = 1/ No = 0” set.

The full list of questions in the questionnaire is disclosed in the Appendix, Table Al and

all answers are disclosed in the Appendix, Table A2.

Table 1. Intervention level of the Baltic countries (authors made based on previously
developed methodology and source: World Bank, 2001, 2003, 2007, 2011, 2019, 2021)

Intervention level, points
Country 2001 2003 2007 2011 2019 | 2021
Lithuania 12 12 14 20 19 19
Latvia 10 12 13 18 20 20
Estonia 16 16 15 20 20 20
Baltic countries 12.7 13.3 14.0 19.3 19.7 19.7
(average)

Details on the numbers in the Table 1 are reflected in the Appendix, Table A3. Several
adjustments were made in the data as inconsistencies were discovered. Further in the analysis
Baltic average figures are used.

Table 1 shows that not all years in the period of 2001 — 2021 are covered. As for further
calculation purposes those figures are needed, linear approximation approach has been used by
authors, e.g., for year 2002 figure of 13.0 has been calculated using formula: 12.7 + (13.3 —
12.7)/ 2.

Parameters a, B were assumed based on the European financial market survey ICF (2019):
a = 2.89%, B = 2.60%. Interpretation of the significant regulation was based on the official
European Commission’s website stating all basic financial market regulations (European
Commission, n.d.). Criteria for the scope of regulations to be reviewed were as follows:

1. Regulation should fall within the period of 2001 — 2021,

2. Regulations should be related to the operations of commercial banks, exceptions

included:
(a) insurance and pensions regulations,
(b) investments funds regulations,
(c) general company reporting and auditing requirements.

27 regulations were included in the review. Results show that year 2014 is clearly the
exception with the number of regulations that came into force. Thereby in this analysis authors
have chosen year 2014 as the significant year.

Compliance costs are used from financial statements of major Baltic banks, based on the
data collected by Bloomberg Finance L.P. (n.d.). Data are adjusted to reflect reporting standards
as per IFRS 16 by Bloomberg. Time series of major Baltic banks were reviewed, and two banks
were chosen for validation based on the conclusions in the Table 2 — Swedbank AB, SEB AB.
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Table 2. Choice of banks for validation (authors made based on Bloomberg Finance L.P.,
n.d.; FKTK, n.d.; Lietuvos bankas, n.d.; Finantsinspektsioon, n.d.)

Criteria for selection
Major Baltic bank Market share | Data available in Available > Selected for
> 5% Bloomberg 5 reported years* validation

Citadele Banka Yes No - No
SEB Yes Yes Yes Yes
Swedbank Yes Yes Yes Yes
Rietumu Banka AS Yes Yes No No
Siauliu Bankas AB Yes Yes No No
LHV Pank AS Yes Yes No No
Luminor Bank AS Yes Yes No No

*Available position “Total Operating Expenses”

Additionally, authors adjusted data by the inflation rate, calculated from the annual data
of Harmonised Index of Consumer Prices, HICP (2015 = 100), collected from the Eurostat
(n.d.) for Estonia, Latvia, and Lithuania.

Function’s IC test as methodology validation. Authors based on the data described in
the previous section run the econometric test on the function IC, which explains relationship
between government intervention level and bank’s compliance costs. It is expected that
relationship of Compliance costs’ function will be the same or similar to the function IC.

If used polynomial function with order 3, R-squared is exceeding 90% (see Figure 3 and
Figure 4, and more details in the Appendix, Table A4 and Table A5).

Compliance costs' function assessment
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Figure 3. Correlation diagram for Swedbank (source: authors made based on
Bloomberg Finance L.P., n.d.; Eurostat, n.d.)
Function is as follows:

y = 0.7043x3 — 34.58x2 + 563.6x — 3008, )

where: y — compliance costs, mEUR; x — government intervention level (points), range [12; 20].
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Compliance costs' function assessment
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Figure 4. Correlation diagram for SEB (source: authors made based on Bloomberg
Finance L.P., n.d.; Eurostat, n.d.)

Function is as follows:
y = 0.6308x> — 31.418x? + 520.94x — 2817.7, (3)

where: y — compliance costs, mMEUR; x — government intervention level (points), range [12; 20].

R-squared for the function is 90.14% (Swedbank) and 84.64% (SEB), all orders of variable
x are statistically significant with probability 94 — 95% (see p-values in the Appendix, Table
A4 and Table AS). Polynomial function with order 3 was suitable for function’s assessment
considering that increase in the intervention level did not immediately result in the compliance
cost increase. Relationship in broad terms is like what Hertog (2010) predicted however
additional insights have been observed — when the intervention becomes more intense the cost
rise increases. Polynomial function within specified range is the one able to capture such type
of relationship.

Conclusions. Authors have made following conclusions to the research conducted: (a) in
general methodology works as expected, i.e., higher government intervention levels lead to
higher compliance costs, (b) additional insight was captured: when the intervention becomes
more intense the cost rise increases, (c¢) methodology validation identified econometric
equations with the determination coefficient (R-squared) above 84% and statistical significance
of variables above 94%.

Current research has highlighted areas for further research: (a) other European countries
could be validated, especially those with large banks reported by Bloomberg, (b) methodology
for the intervention level assessment could be made even more granular to better assess the
function IC.

Disclosure statement. Authors declare that they do not have any competing financial,
professional, or personal interests from other parties.
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OLIEHKA 3ATPAT HA COBJIIOJEHUE TPEBOBAHUIA HA BAHKOBCKOM PHIHKE

B obracmu pecynuposanusi sxkoHomuxu ucciedosamenu 00 CUX NOP CO30ANU KOHYENMYAIbHYIO OCHOBY,
HOKA3bI8AIOWYIO, KAK YMEHbULAIOMCSL 06€38038PAMHble NOMEPU PHIHOUHBIX CO0e8 U YEeNUUUSAIOMCS 3ampamyl Ha
20CY0apCMEEeHHOE  BMEUAMeNbCmeo ¢ YEeIUUeHUeM VPOSHS 20CYOapCMmEeHH020 emMewamenscmed. [
KOMUYECMEEHHOU OYEHKU 63AUMOCEI3U MeNCOY YPOSGHEM GMEUAMenbCmed, 3ampamamy Ha 6Meuameniscmeo u
6e36036PAMHLIMU ROMEPSIMU C ROMOWBIO IKOHOMEMPUUECKUX MOOEel GANCHO NOHUMAMb, KAK KOIUYECTNEEHHO
OYEHUMb 3ampamyl Y4aACMHUKOS PbIHKA HA cOOMO0eHUe mpebo8anull KaK Yacmos 3ampam Ha eMeulameibCmeo.
Lenvro uccnedosanus, npedCmagieHHo20 8 3MOU cmamve, AGIAencs NOUCK No0X00saujell Memoooio2uu OJis
KOJIUYECMEEHHOU OYeHKU 3ampam YYacCmHUKO8 PbIHKA HA cOOm00eHUe mpebosanull Ha OAHKOBCKOM PbIHKeE.

B uccrnedosanuu npeocmasnena memooonocus oOyewKu 3ampam Oanka Ha CcoOn00eHue HOPMAMUBHBIX
mpebo6anull, NOKA3LIBAIOWAs, UYMO OCHOBHbIMU KOMHOHEHMAMU SI6IAIOMC  ONEPAYUOHHbIE PACX00bl U
coomeemcmeyiowuil napamemp, npeocmasisiowuil. 000 onepayuonHvlx 3ampam. IIposepka memoodonozuu
noKaswleaem, 4mo 6 Yeiom OHa pabomaem, KaxK 0ACUOdI0Ch, Mo eCmb 00/iee 8blCOKUE YPOSHU 20CYOAPCMEEHHO20
eMeuamenbcmea npusooam K 6ojiee GblCOKUM pacxooam OanKa no codmo0eHuI0 HOpMamueHvlx mpebosanull, 8
Mo Jice 8pemsi Mo obujee NPAsUILO UMeem HeKOmopbie KOPPEeKMUPOGKU: K020d 6MEULameilbCmeo Cmano8Uumcst
boJlee UHMEHCUBHBIM, 803DACTIAE POCHL 3AMPanm.

Pesynomamol  ucciedosanusi 6yoym ucnonb3o08amvcsi ONsi OYEHKU 6CeX 3ampam Ha  20CY0apCmEeHHoe
eMeuamenbCmeo (Opyaue no3uyuu 6KIOYAOn 3ampamsl Ha pe2yiuposanue U opyaue KOC6eHHble 3ampanmol) u
3a6epuenus KOIUYeCmeeHHOU oyeHKy cmpykmypol. Konuuecmeennas cmpykmypa modicem Obimb UCHOIb306aAHA
07151 6oee MOUHOU PA3PABOMKU NOTUMUKU 8 OMHOUEHUU Pe2YTUPOBANUsL DAHKOBCKO20 PIHKA.

Knrouesvie cnosa: bankosckuil puiHok, 6e36038pammuvle NOMePu, 3ampamsl Ha BMeUlamenbCmeo, pe2yiuposaHue
PbIHKA, 3ampamul Ha cobn00eHue mpebosanuil.
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APPENDIX

Table Al. Adjusted scaling of the level of government intervention (source: authors’ made
based on previously developed methodology and source: World Bank, 2021)

Question | Score
Capital requirements index
1. Isthe minimum required capital asset ratio risk-weighted in line with Basel guidelines? Yes=1
Is capital adequacy assessed based on Basel I, Basel 1l or Basel 111? No=0
2. Does the ratio vary with market risk? _
- . . . . Yes=1
V_Vrlle:[)her regulatory minimum capital requirements cover credit, market, operational and other No =0
risks?
3. Before minimum capital adequacy is determined, whether this item is deducted from the book
value of capital: market value of loan losses not realized in accounting books? Yes=1
Is the following item deducted from Tier 1 regulatory capital: unrealized losses in fair valued No=0
exposures?
4. Before minimum capital adequacy is determined, whether this item is deducted from the book
value of capital: unrealized losses in securities portfolios? Yes=1
Is the following item deducted from Tier 1 regulatory capital: investment in the capital of certain No=0
banking, financial and insurance entities which are outside the scope of consolidation?
5. Before minimum capital adequacy is determined, whether this item is deducted from the book
value of capital: Unrealized foreign exchange losses? Yes=1
Is the following item deducted from Tier 1 regulatory capital: gain on sale related to No=0
securitisation transactions?
6. Is Tier 3 capital legally allowed in regulatory capital? _
: - . Yes=1
Are the sources of funds to be used as capital verified by the regulatory/ supervisory No = 0
authorities?
7. Is leverage ratio applicable to the bank? _
L S . . Yes=0
Can the initial or _sgbsequent injections of capital be done with assets other than cash or No = 1
government securities?
8. Caninitial disbursement of capital be done with borrowed funds? Yes=0
Is Tier 2 capital legally allowed in regulatory capital? No=1
Supervisory power index
9. Can supervisors take legal action against external auditors for negligence? _
L e . . . Yes=1
In cases where the supervisor identifies that the bank has received an inadequate audit, does the _
. : : - No=0
supervisor have the powers to take actions against bank or external auditor?
10. Are off-balance sheet items disclosed to supervisors? Yes=1
No=0
11. Can the supervisory agency order the bank’s directors or management to constitute provisions Yes=1
to cover actual or potential losses? No=0
12. Is court approval required to supersede bank shareholder rights? _
. . Yes=1
Can the supervisory agency supersede bank shareholder rights and declare bank No = 0
insolvent?
13. Does the banking supervisory agency have a specific mandate set out in written form for the Yes=1
prevention of financial crime (anti-money laundering / combating financing of terrorism)? No=0
14. Are Fit and proper requirements for the Board and senior management mandatory? Yes=1
No=0
Market discipline index
15. Is subordinated debt allowable (or required) as part of capital? Yes=0
Is subordinated debt allowed as part of Tier 1 capital? No=1
16. Are financial institutions required to produce consolidated accounts covering all bank and any Yes = 1
non-bank financial subsidiaries? No =0

Are banks required to prepare consolidated accounts for accounting purposes?
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Question Score
17. Are off-balance sheet items disclosed to public? Yes=1
No=0
18. Must banks disclose their risk management procedures to public? Yes=1
No=0
19. Are directors legally liable for erroneous/ misleading information? Yes=1
No=0
20. Do regulations require credit ratings for commercial banks? Yes=1
No=0
21. Is an external audit by certified/licensed auditor a compulsory obligation for banks? Yes=1
Is an audit by a professional external auditor required for all banks in your jurisdiction? No=0
22. s there an explicit deposit insurance protection system? Yes=1
No=0
Diversification index
23. Are there explicit, verifiable, and quantifiable guidelines regarding asset diversification? Yes=1
Avre there any regulatory rules or supervisory guidelines regarding asset diversification? No=0

Table A2. Answers on the questions of the questionnaire (source: authors’ made based on the
World Bank, 2001, 2003, 2007, 2011, 2019, 2021)

2001 2003 2007 2011 2019 2021

LT LV EE LT LV EE LT LV EE LT LV EE LT LV EE LT LV EE
1 Yes Yes Yes Yes Yes Yes Yes Yes Yes Yes Yes Yes Yes Yes Yes Yes Yes Yes
2 No No Yes No No No No No No Yes Yes Yes Yes Yes Yes Yes Yes Yes
3 No No Yes Yes Yes No No Yes No Yes Yes Yes Yes Yes Yes Yes Yes Yes
4 Yes No Yes Yes No Yes No No Yes Yes Yes Yes Yes Yes Yes Yes Yes Yes
5 Yes No Yes No No Yes No No Yes No No No Yes Yes Yes Yes Yes Yes
6 Yes Yes Yes Yes Yes Yes Yes Yes Yes Yes Yes Yes Yes Yes Yes Yes Yes Yes
7 Yes Yes No Yes Yes No No No No No No No Yes No No Yes No No
8 Yes Yes Yes Yes No Yes Yes No Yes Yes No No No No No No No No
9 No No Yes No No Yes Yes No Yes Yes No Yes Yes Yes Yes Yes Yes Yes
10 Yes Yes Yes Yes Yes Yes Yes Yes Yes Yes Yes Yes Yes Yes Yes Yes Yes Yes
11 Yes Yes Yes Yes Yes Yes Yes Yes Yes Yes Yes Yes Yes Yes Yes Yes Yes Yes
12 Yes Yes Yes No No Yes Yes No Yes Yes No Yes Yes No No Yes No No
13 No No No No No No No No No Yes Yes Yes Ne Yes Yes Ne Yes Yes
14 No No No No No No No No No Yes Yes Yes Yes Yes Yes Yes Yes Yes
15 Yes Yes Yes Yes Yes Yes Yes Yes Yes No No No No Yes No No Yes No
16 Yes Yes Yes Yes Yes Yes Yes Yes Yes Yes Yes Yes Yes Yes Yes Yes Yes Yes
17 Yes Yes Yes Yes Yes Yes Yes Yes Yes Yes Yes Yes Yes Yes Yes Yes Yes Yes
18 No No No No Yes Yes Yes Yes Yes Yes Yes Yes Yes Yes Yes Yes Yes Yes
19 Yes Yes Yes Yes Yes Yes Yes Yes Yes Yes Yes Yes Yes Yes Yes Yes Yes Yes
20 No No No No No No No No No No No No No No No No No No
21 Yes Yes Yes Yes Yes Yes Yes Yes Yes Yes Yes Yes Yes Yes Yes Yes Yes Yes
22 Yes Yes Yes Yes Yes Yes Yes Yes Yes Yes Yes Yes Yes Yes Yes Yes Yes Yes
23 No No No Yes No Yes Yes No No Yes No No No Yes No No Yes No

No answer provided, authors' view reflected, which is based on the data in 2003 or regulation was not in force at that time
Inconsistent values, value changed to the opposite
Inconsistent values, however no changes done
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Table A3. Full disclosure of the intervention level measured in points

2001 2003 2007 2011 2019 2021
LT LV EE LT LV EE LT LV EE LT LV EE LT LV EE LT LV EE
1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1
2 0 0 1 0 0 0 0 o 0 1 1 1 1 1 1 1 1 1
3 0 0 1 1 1 0 0 1 0 1 1 1 1 1 1 1 1 1
4 1 0 1 1 0 1 0 o 1 1 1 1 1 1 1 1 1 1
5 1 0 1 0 0 1 0 0 1 0 0 0 1 1 1 1 1 1
6 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1
7 0 0 1 0 0 1 1 1 1 1 1 1 0 1 1 0 1 1
8 0 0 0 0 1 0 0 1 0 0 1 1 1 1 1 1 1 1
9 0 0 1 0 0 1 1 o 1 1 0 1 1 1 1 1 1 1
10 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1
11 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1
12 1 1 1 0 0 1 1 o 1 1 0 1 1 0 0 1 0 0
13 0 0 0 ] 0 0 0 0 0 1 1 1 0 1 1 0 1 1
14 0 0 0 0 0 0 0 0 0 1 1 1 1 1 1 1 1 1
15 0 0 0 0 0 0 0 0 0 1 1 1 1 0 1 1 0 1
16 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1
17 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1
18 0 0 0 0 1 1 1 1 1 1 1 1 1 1 1 1 1 1
18 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1
20 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
21 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1
22 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1
23 0 0 0 1 0 1 1 0 0 1 0 0 0 1 0 0 1 0
12 10 16 12 12 16 14 13 15 20 18 20 19 20 20 1% 20 20
Average BAL 127 13.3 14.0 19.3 19.7 19.7
. b
Table A4. Function’s IC test (Swedbank)
SUMMARY OUTPUT
Regression Statistics
Multiple R 0.949
E Square 0.901
Adjusted R Square 0.877
Standard Error 4281
Observations 16
AMNOVA
Signifi-
df 55 ME F cance F
Fegression 3 2011177 670.392 36.377 0.000
Fesidual 12 219937 18.328
Total 15 2231113
Cogffi-  Standard Lower Upper Lower Upper
clents Error t Stat Pvalie 85% 95% 90.0% 90.0%
Intercept -3008.043 920.323 -3.268 0.007 -3013262 -1002.829 4648329 -1367.761
X Variable 1 563.602 171.780 3.281 0.007 189325 937.880 257441 360764
X Variable 2 -34.380 10.370 -3272 0.007 -37.610 -11.5351 -33419 -13.742
X Variable 3 0.704 0.214 3.284 0.007 0.237 1.172 0.322 1.086
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Table AS. Function’s IC test (SEB)

SUMMARY OUTPUT

Rsgression Statistics

Multiple R 0.920
R Square 0.846
Adjusted R Square 0.816
Standard Error 6.671
Observations 19
ANOVA
df 55 M5 F Significance F

Regression 3 3679205 1226402 27.359 0.000
Residual 15 667.513 44.501
Total 18  4346.718

Cogfffi-  Standard LUpper Lower Upper

cients Error t Stat Pvalue Lower 95% £95% 20.0% 20.0%
Intercept -2817.700 1343377 -2.094 0.054 -3 683.303 40803 5176214 450186
X Vanable 1 520,940 230.643 2078 0.033 -13208 1055178 81.546 960.33
X Vanable 2 -31.418 15.406 -2.03% 0.05¢ 64234 1419 -38.424 4411

X Variable 3 0.631 0.312 2019 0.062 -0.033 1.287 0.083 1.178
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350PKA MOJICYB’EKTA CHIJIBHOI'O CTBOPEHHS
THHOBAIIMHUX NIHHOCTEX

DyHoameHmanrbHOW NepeoyMo80oil0 2apMOHI3ayii coyianbHO-eKOHOMIYHUX Npoyecie €
po3pobKka ma iMnieMeHmayis SHYMPIUHbO Y32002CEeHOI cucmemu nocisioie, 30amuux
Hanawmyeamu GiON0BGI0ANbHY [HHOBAYIUHY OISNbHICMb, WO peanizyeEmvcs HA NPUHYUNAX
cmano2o po3eumky. JlocsaeHenHs KOSHIMUGHUX HAYK MA NOCMHEKIACUUHO20 MEHeONCMEHMY
3acei0uyoms, Wo Cymmesuil 6HeCOK 8 hOpMYBaHHs HOBOI cucmemu no2isaoié Ha THHOBAMUKY
Modxce 3pobumu napaouema co-meopyocmi. Mema cmammi — ananiz ma 0OIPYHMYEAHMA
meopemuyHUX i eMRIPUYHUX OCHO8 300pKU NONICYO €EKMA, OPIEHMOBAHO20 HA CNIBMBOPUICMb |
PO3UUPEHHS  KOSHIMUBHOI 2emepoceHHOCmi  cy0'€ekmie  IHHOBAYIUHO20 pO36UMKY  Osl
akmusgizayii IHHOBAYIUHUX NpoOYeci@ NIONpUEMcmea ma NiOBUUWEHHS PeleBAHMHOCI
Cmeopoeanux inHosayiu. B cmammi poszensinymo ocHoeHi emanu 300pKu nouaicyo’'ekma
CNILHO20 CMBOPEHHs THHOBAYIUHUX YIHHOCMEU 3 IX HANOBHEHHAM 8 DpenepHux mouyoK
IHOUKAMUBHUMU O3HAKAMU 2PYNOB0I OUHAMIKU, WO (DIKCYIOMb AKICHI 3MIHU 8 CNiIbHOML.
Haseoeno xoncmenayiro  ¢gpaxmopis  egpekmusnozo  QyHKYiOHY8aHHA — NOAICYO €EKMHUX
cepedosuly CNiIbHO20 CMBOPEHHs ITHHOBAYIUHUX YIHHOCMEl, SKI TOKANI308AHO 3 OCHOBHUMU
emanamu 300pku. B pobomi npodemoncmpoeano, wo nouicyd’€km CRilbHO20 CMEOPEHHS.
IHHOBaYill, 30ameH 2eHepy8amu peleeaHmui YiHHoCcmi 6 mill Mipi, 8 AKil 6IH CNPOMOINCHUL
8I0MEOpIO6aAMU y BIACMUBOCMAX CMBOPIOBAHUX 00 €KMI8 OCHOBHUL CNEKMP CHONCUBYUX
KoHcmpykmis. Ilepedymogoro penesanmuux pe3yiomamié HHOBAYIUHOI OisibHOCMI € CO-
meopuicms Ccy0’€Kmi6 3 BUCOKOI0 KOSHIMUBHOW CKAAOHICMIO, SIKI V C8O0Ill CYKYNHOCMI
VMBOPIOIOMb KOSHIMUBHO 2emepOo2eHHULL NOAICYD €KM, W0 30amHUll 81ACHUM DI3HOMAHIMMAM
KOHCMPYKMI8 HI8en08amuy CKIAOHICMb Ma HeBU3HAYEHICMb PUHKOBUX MA IHHOBAYIIHUX
npoyecie. Ymosu eghexmusHoi 63aemMO00ii KOCHIMUBHO 2emepocenHo20 nonicyd 'ekma €
npepo2amugord Moo0epamopa co-meopyocmi, KUl mMae Oymu OpicHMOBAHUL HA NIOMPUMKY
BUCOK020 PIBHS DISHOMAHIMM Y0’ €Kmie — 3 00HO20 OOKY, a 3 IHWl020 — 3abe3neyysamu
CeMaHmMuyHy ma KOMYHIKAYIUHY CHPAXCEHICMb aKmopie 01 30ilUCHeHHS eqheKmuHuUx
MidHCCYO €EKMHUX THMEPAKYILL.

Knrwwuosi cnoea: nonicyo’ekm, 360pxa, co-meopuicmb, KOSHIMUBHA CKIAOHICMb,
KOCHIMUBHA 2emepo2eHHiCmb, 2emepapxis, IHHO8AYIUHA YIHHICMb

Puc. - 1, Tabm. - 1, JliT. - 18.
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IlocTaHoBKa MPo06/1eMH B 3arajibHOMY BUIJISIL. Y pealbHOMY CEKTOpI IPHU YIIpaBIiHHI
IHHOBAIIIMHUMH TIPOIECAMH, 3arOCTPIOETHCS HACTYIMHE HAYKOBO-TMPAKTUYHE MPOTUPIUYs, 3
OJIHOTO OOKY, B Teopii (EKCILUTIIUTHO) HArOJOIIYEThCA HAa HEOOXIAHOCTI BUKOHAHHS IIJIOTO
psiy TOJIOKEHb (ColiajbHa BiINOBIIANBHICTD, CTAIMH PO3BUTOK, CIIBTBOPUICTh, MAPTHEPCHKI
B3aEMHUHHU 31 CIIO)KMBa4deM 1 OaraTo IHIIOTO), 3 1HIIOrO OOKy, Ha MpakTUIl (IMILTIIIUTHO)
CUTYyallisl XapaKTePU3YETbCSI BHKOPHUCTAHHSAM TNPOTUJICKHUX TEHACHIIH (0cOOIMBO 1€
BIJIHOCUTBCS [0 BITYM3HAHUX CYO’€KTIB TocrojaproBaHHs). llomomaHHsS Takoro craHy
0aunTbhCcs B BUKOPUCTaHHI MAapaJurM CO-TBOPYOCTI Ta MHOXHHHHUX JDKEped 1HHOBAIiH, 3
MO>KJIMBICTIO 1HTETpaIlii BCiX 3aIliKaBJIEHUX CTOPiH, 3 METOIO aKTUBHOI aJIarTalii minprueMcTBa
JI0 €BOJTFOIIMHUX TEH/ICHIIIN 30BHIITHLOTO CEPEIOBUIIIA.

AHami3 ocra”HHiXx aociaizkeHb i myOuaikamiid. TeopeTHKo-MeTOH0JOTIUHMA Oa3uc
K071a00PAIIiifHOT0 CTBOPEHHS 1HHOBALiH 3aK/IaIeHO y IPaIsAX TAKKUX gociimuukis: M. Benkiep,
I'. bxomna, I1. Ipykep, M. Kacrensc, K. Jlakxani, Y. Jlin6itep, K. [Ipaxanan, B. PamacBawmi,
E. Pomxepc, M. Crapk, k. Xay, E.Xwunmens, I'. UecOpo, ®. fncen. OmgHak B mparsx
3a3HaUYEHUX aBTOPIB, B TMEpeBaXKHIl OUIBIIOCTI BUIAIKIB yBara aklEHTYEThCS Ha
PI3HOMaHITHUX acCIeKTaXx I1HHOBAIIMHOTO MEHEIKMEHTY, (parMeHTapHO BiIOOpaXyrouu
MeXaHi13MU 300pKH Ta B3a€MO/I1i MOTICY0’ €KTY CHIBHOTO CTBOPEHHS IHHOBALIMHUX IIHHOCTEH.

Meta crarTi — aHaymi3 Ta OOIPYHTYBaHHSA TEOPETHYHUX 1 EMIIPUYHUX OCHOB 300pKH
noJicy0’€KTa, OPIEHTOBAHOTO Ha CIIBTBOPYICTH 1 PO3UIMPEHHS KOTHITUBHOI T€TE€POre€HHOCTI
Cy0'eKTiB IHHOBAIIHHOTO PO3BUTKY JJIsl aKTHBI3allil IHHOBAI[ITHUX MPOIIECIB MiAPHEMCTBA Ta
TIJIBUILICHHS PEICBAaHTHOCTI CTBOPIOBAHUX 1HHOBAITIH.

Metoau pociigkenHs. [Jis TOCATHEHHS METH JOCIIIKEHHS] BUKOPUCTOBYBAIIUCH TaKi
3araJlbHOHAyKOBl1 Ta CIeliajdbHI METOAU Ta MNPUHOMH: TEOPETUYHHM aHaji3 Ta CHUHTE3,
aHaJIOTis, a TAKOX METOJU CHCTeMAaTH3allil Ta HAyKOBOTO y3aralbHEHHS. BUKOpHCTOBYETHCS
METOJIONIOTIS CTPYKTYpOBaHOro 0030py 3 aKIEHTOM Ha KOTHITHBHY, IOBEIIHKOBY Ta
YIIPaBIIHCHKY CYTHICTH MPOIECIB CIUJILHOTO CTBOPEHHS 1HHOBAIIMHUX IIHHOCTEH B yMOBax
3pOCTAr0Y01 CKJIQJHOCTI MPOIECIB IHHOBAIIMHOI JISUTBHOCTI Ta HEBU3HAYCHOCTI PHHKOBOTO
CepeIOBHIIA.

OcHoBHuii Marepiaa. be3anbTepHAaTUBHICTD 1HTErpalii 1HHOBALIWHUX MPOLECIB
cy0’eKTa rocroJaproBaHHsl Ta KOJEKTUBHOI TBOPUOCTI CyO’€KTIB 30BHIIIHBOTO CEpEeIOBHUILA
BH3HAuUEHa 1 MPOJIEMOHCTPOBAHA HAa KOHIENTYyaJbHOMY PIBHI YIpaBJIiHHS 1HHOBAIIIMU Ha
nignpueMcTBi. B mipomy acmekti O. bormanoB, po3BuBarouM ifei 3arajibHOI OpraHizamiiHol
HayKH, IepUIMM MPEICTaBUB OpPraHi3allilo, K MpoLeC MOCTIMHUX MEePETBOPEHb, OB’ A3aHUX 3
Oe3nepepBHOIO 3MIHOIO CTaHIB pIBHOBaru. 30€pekKeHHs CUCTeMH, Ha HOro JyMKYy,
3a0e3MeuyeThCsl aKTHBHUM BUKOPHUCTaHHSM 30BHIITHBOTO CEPEIOBHUIIA, SIKE BiH BH3HAUYAB, 5K
«CYKYIHICTh THX 30BHIIIIHIX aKTUBHOCTEH, IKi O€3M0CepeIHbO 3/1iHCHIOIOTh Ha Hel BILTUBY [1,
c. 166]. 3oBHIlIHE CepeIOBHINE MPEACTABISETHCA K OJHA 3 TOJOBHUX YMOB ICHYBaHHS i
PO3BUTKY MIANPUEMCTBA, a TAKOXK SK JKEPEIO HEBU3HAUYEHOCTI, 110 3a0e3neuye HeoOXiIHYy
PI3HOMAHITHICTH Horo craHiB. [liipHeMCTBO HE MPOCTO B3AaEMOJIE 13 30BHIIIHIM
cepelioBUIlEeM, aie, Oyaydd CTPYKTYpHO TIOB’S3aHUM 3 HHUM, aJanTyeTbcd A0 3MIH 1
€BOJTIOIIIOHYE PAa30M 3 HUM.

Ha nymky Y. JligbGitepa, inmei, IO MOCTIHHO IMPKYJIIOIOTH Y BUIBHOMY JOCTYII,
CTBOPIOIOTH MIJCTaBU JUIS TBOPUYOCTI MUIbHOHAM BHHAaXIJHUKIB 1 paIliOHANI3aTOpiB, SKi
CaMOAaKTyami3yloThCcs. BiH mporHosye, mo «y XX CTONITTI Hac BU3HAYalO TE€, YHUM MU
Bosto1ieMO; B XXI CTOMTTI — TO, SIK 1 YMM MU JUTHMOCH 3 iHmuMu» [2, ¢. 123]. Konmernis
CHUIBHOI TBOPUYOCTI JO3BOJISIE MIBUAKO aHANI3yBaTH i7el, KOPHUCTYIOUUCH BEIUKUM HaOOpOM
TOYOK 30Dy, 5Kl IIUPKYIIOIOTH MK 3rypTOBaHUM SIJIPOM CHUTBHOTH 1 O€3/1194I0 CIIOCTEpIiraviB.
Ha nymky Jx. Xay: «... 4aCTO IpaBHJIBHO OpPraHi3oBaHa CYCIiJbHA Mpalls BUSBISETHCS OUTBII
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Pe3yIbTaTHBHOK, HiX Mpals KopropaTueHay [3, ¢. 15]. M. Benkiep cTBepuKye, IO CYCITiIbHE
CTBOPEHHSI IHHOBALlIMHUX LIHHOCTEH € albTepHATUBOIO TPATUIIIHHOMY KOPIIOPATUBHOMY, SIKHIA
BiH BHU3HAUa€, K «CHIBIpalsd MK JIIOJbMH, OpraHi30BaHUMH O€3 JOIMOMOTH PHHKIB abo
yIpaBIiHChKOI iepapxii» [4, ¢. 54]. E. Xumnmens 3 1boro NpruBoy 3a3Havae, 110 OpraHi3oBaHi
TaKUM YMHOM 1HHOBAIlIMHO-aKTHBHI CIIJILHOTH OPIEHTOBaHI Ha BUPOOHMIITBO 3aTpeOyBaHUX
00’€KTIB, BOHU HE MPOJYKYIOTh 0e3 BUIUMOI nmoTpedu [5]. ¥ cyuacHiil nmpakTuIili CTBOPEHHS
IHHOBAaIlIMHUX IIIHHOCTEH 3 SABIIAIOTHCSA TakKi (OPMHU CITIBTBOPYOCTI, KOJHU IMiANMPUEMCTBO, 3
METOI0 3’SCYBaHHS MOXJUBUX c(ep BUKOPUCTaHHS CTBOPEHHX IHHOBalil, meperae ix
CIOKMBa4yaM, OCTaHHI aIalTyIOTh iX J0 MPAKTHYHUX TOTPeO, BHOCAYHM B HUX YIAOCKOHAICHHS
pi3Horo crymens ckiaguocti, K. IlIupki BU3HAYMB JjaHy MPAKTHKY, SIK «IayHcopcuHr» [6]. B
OCHOBI1 OIIOHKUX (HOPM CHIBTBOPYOCTI JICKUTH (DyHIAMEHTATIBHUN IPUHITUII, TIPO KU MHCaB
@. Xaifek: «lluBimizanis IpyHTY€eThCS Ha (aKTi, IO MU OTPUMYEMO BUTOAY BiJ 3HaHb, SKHX
1HIII He MaroTh. | 0THUM 13 cIIOCO01B, SIKMM IIHUBIJIi3allisl JOIIOMAarac HaM J0JIaTH 1€ 0OMEKEeHHS
Ha piBHI IHIUBIyaJbHOTO 3HAHHS, € ... HE MPUI0aHHS HOBUX 3HAHB, aJIC BAKOPUCTAHHS 3HAHHS,
AK€ B)XKE€ BIOMO 1 IIMPOKO mommupeHe cepen oaeid» [7, c¢.522]. Ha ocHoBsi
ekcriepuMeHTanbpHoro moaentoBanHs C. [lelx mpuioB 10 BUCHOBKY, IO «TPYIIH JIIOACH 3
PI3HUMHU 310HOCTSAMHU 1 TOTJISIIAMU YacTille MPOMOHYIOTh OLIbII KpEeaTHBHI PIllIEHHS, HIXK
IPYIH BUCOKO KOMIETEHTHUX (haxiBI[iB 3 OJIHAKOBUMH HaBUUKaMH Ta MorysiaaMuy [8, c. 241].
I'pynu, mo CcKIagarThCs 3 JIOACH, K1 JyMalOTh MO-pI3HOMY, SKIIO BOHU MPaBUIBHO
OpraHi3oBaHi, MOXXYTb IMEPEBEPIIUTH TPYMH AYKE TAIAHOBHTUX (axiBIB, sIKI BUPIIIYIOTH
3aBJIaHHS 32 JJOTIOMOT'OI0 OJJTHAKOBOTO Ha0Opy IHCTPYMEHTIB.

[TepemymMoBOIO I TPETHOT IPOMUCIIOBOI peBotolii, Ha TyMKY [[k. Pudxkina, € mepexin
BiJl PUHKIB JI0 MEpeX, IO Hajae Oi3HeCy I1HIIY Opi€HTalil0. ABTOp 3a3Hayae, 10 B HOBiH
CKOHOMIIIl «aHTaroHICTUYHI B3a€EMHUHU MDK MPOJABIIMU 1 TOKYIIIMH 3aMIHIOIOTHCS Ha
CHIBIIpAIIO M IMOCTavYaJIbHUKaMU 1 KoprcTyBauamu. Ha 3MiHy 0COOHCTIi BUTO/1 MPUXOIUTh
saranpHUi 1HTEepec. [IparHenHs 30epertw iHQOpMAIil0 B CBOI BIACHOCTI 3MIHIOETHCS
aKIICHTOM Ha BiJJKPUTOCTI 1 CIIIJIBHOMY BOJIOJIIHHI, SIKe 3aCHOBaHO Ha JOBipi» [9, c. 164]. B
iH(pOopMalLliliHIi eKOHOMII JUXOTOMIs MOIMUTY Ta MPOMO3HUIIi HE MA€ CEHCY B CYCIIIbCTBI, A€
1HHOBAIIIMHI I[IHHOCTI CTBOPIOIOTHCS CYO €KTaMH CIOXKHBAHHSA, /1€ MPHU MPABUIBHUX YMOBaX
MOTIUT MOYX€E CTBOPUTH BJIACHY MPOMO3HILi0, BIIKPUBAIOUM HOBI BEJIUKI JDKEpesa 10JaTKOBUX
uiHHocTed. IliampmemcTBa, IO TPYHTYIOTBCS Ha BHCOKOMY pIBHI ydacTi CyO’€KTIB
30BHIIIHBOTO CEPEJOBUIIA Yy BIIACHUX IHHOBALlIMHMX THpolecax, AMHAMIYHO CTBOPIOIOTH
pelieBaHTHI 1HHOBaIiHI HIHHOCTI. OJHaK Ha pIBHI MeEXaHI3My MpakTUYHOI peani3amii
c(OpMyIIbOBaHUX MOJIOXKEHb HEOOXIZHO MPOBECTH aHali3 Mpolecy 300pKU MoJicy0’ekTa
(komMaHIM), a TaKOX IPOBECTHM CUCTEMATHU3Al[ll0 YMHHMKIB, SKI BIUIMBAIOTh Ha HPOIEC
CIIUJILHOTO CTBOPEHHS I1HHOBAIill, 1m0 3a0e3MedyloTh MeXaHi3M oprasizamii e(eKTUBHOI
B3a€MO/I11 IHHOBAIIMHO-aKTUBHUX Cy0’€KTIB B paMKax CEpeI0BUII] CITIBTBOPYOCTI.

[Iporuec 36ipku momicy0’eKTa CHiIBHOTO CTBOPEHHS 1IHHOBAIIHOT I[IHHOCTI, BKJIIOYAE B
cebe Hu3Ky erarmiB (puc. 1):

1. CykymnHicTh 0ci0, HE MOB’S3aHUX CHUIBHOIO TBOPYOIO AISJBHICTIO 1 TaKUX, IO HE
B1J100pakat0Th OJJUH OJJHOTO B SIKOCT1 CY0 €KTIB, Oy/1eMO pO3IJISIaTH SK MepIInii eTan 301pKu
noJlicy0’€kTa, 3 YMOBHOIO Ha3BOIO — MpeAcy0’exkTHHH eram. Sk 3a3nauae I. BaukoB, Ha
npency0’eKTHOMY €Tari «IIOJMHA He 37aTHa CHOPUUHATU CBO€ Sl AK LUTICHY CHCTEMY 1 He
3/1aTHa BioOpa3uTu [HIIOTO 5K Cy0’€KTa, OCKUTBKH TOH XTO BiloOpa)kae 3aBIH BiIOOpaXkae
TUIBKY 1HITY (hopMy cBO€i BiacHoi pupoaun» [10, c. 44]. Ha npeacy6’ektHoMy eTami 30ipku
noJiicy0’ekTa B OTpUMaHIi CyKyImHOCTI 0oci0 BiJCYTHI nposiBH IuticHocTi. Ha nanomy erami
Bi/I0yBaeThCs OOMIH 1H(opMali€r0 MK cyO’€eKTaMu HpoO CBOI KOMIeETeHLIi, (opMyBaHHS



ExoHoMika i opranizaris ynpasiainas oM 3 (43) 2021 | 31 I

OILIIHOYHUX CY/DKEHb OJUH IPO OJHOr0. BUBYEHHS MPOCKTHOTO 3aBJaHHS, LIJICH MPOCKTY,
BJIACHOI POJIi B MOJIICY0’ €KTi, IPUHHATHUX CIIOCOOIB CIUIBHOT pOOOTH.

2. HactymHuii eram 30ipKH IMOJICY0’€KTa CIIBTBOPYOCTI, JETEPMIHYETHCS IPOSIBOM
Cy0’€KTHOCTI, sIKa MMOB’s3aHa 3 IIEHTPALi€I0 Ha o0l 1 CpsIMOBaHA Ha BUKOPHCTAHHS 1HIIUX Y
BJIacHUX HUIAX. [Ipy 1IbOMY €roiCTUYHICTh HE BUKIIIOYAE 3[ATHICTH PO3TJISIATH CBOE S sk
[UTICHICTD, SIK €UHY CUCTeMY. Pa3oMm 3 TUM Ccy0’€KTH BK€ BUAUISIOTH CBOIO CIUIBHICTB SIK
LUTICHICTh B MPOTUCTaBICHHI 10 «Bonm» [11]. 1. BaukoB 10 CHiIBHICTH IPOMOHYE HAa3BaTH
«aroMapHU KOJIeKTUBHUH cy0 ekt [10, c. 44]. Ha nanomy ertamni yTBOpEeHUN TUI CIUILHOCTI,
B CWJIy NMPUTaMaHHUX HOMY O3HAaK, MOXXE€ OYTH BIJIHECEHHMH IO KaTeropii KOJEKTUBHOTO
cy0’ekta. Jlms 1mporo eramy XapakTepHa ifeiiHa 1 cTaTycHa KOHKYPEHIs, sKa
CYIIPOBOJUKYEThCS KOHCTPYKTUBHUMM 1 IECTPYKTUBHUMHE KOH(IIIKTaMHU.

3. Ha nanomy erami mposiBIsIETHCS 3aTHICTD A0 pO3TIsiAy cede 1 CIBHOCTI K IUTICHUX
cucteM. AJle 1iel piBeHb IIe HE MOKHA BBaKaTH IMOJICY0’€KTHUM, OCKIJIBKH 1HII CHiJIBHOCTI
PO3TISAAIOTECS K 1M030aBieHI Cy0’€KTHOI HITICHOCTI 1 BimoOpakaroThcs K 00 ekth. Lls
OCOOJIMBICTh, sIKA XapaKTEPU3YEThCS SK KOPIIOpAaTUBHA 3aKPHUTICTh, IO3BOJISIE HA3BAaTH
BUJIUJICHY CIIUIBHICTh «KOpropaTuBHUM cy0’exktom» [10]. s maHoro eramy xapakTepHO 3
00Ky cy0’ekTa yrpaBiiHHs: (GOpMYBaHHS JIOSUIBHOCTI, PO3MOILIT 000B’SI3KiB, TOLMIUPEHHS HOPM
1 IIIHHOCTEH; 3 OOKY KEpOBaHUX Cy0’€KTIB: CIIBIpaLls, I0Bipa, B3AEMOJAOIIOMOTa.

4. 3patHicTh 1O NOOYJOBH HE TUIBKM BHYTPILIHBOIPYHOBHUX CYO’€KT-CyO’€KTHHX
BIJHOCHH, aj¢ 1 MDKTPYHNOBHX, € BIJIMIHHOIO PHCOI HACTYHHOTO THITY CHUIBHOCTI.
[Tonicy0’exTHA B3a€MOJIil XapaKTEPU3YETbCS OMOPOI0 Ha CyO’€KT-Cy0’€KTHI BIJHOCHHU B
CUTyallli CTBOPEHHS 3B’S3KiB 3 IHIIMMH IONICY0’€KTaMH 1 CHUIBHOTAMH IHIIMX THIIIB.
Cy06’€ekTH, 110 BXOJATH B 10 CIIJIBHICTh, 3AaTHI PO3TISAATH K CY0 €KTHY IIUTICHICTS 1 cebe, i
CBOIO CHIIBHICTB, 1 iHII CTiTbHOCTI. Takuii moJicy®’ KT He € 3aMKHYTOIO0 CHCTEMOIO, HABITAKH,
MOXKJIMBOCTI HOTO PO3IIMPEHHS NPAKTUYHO Oe3MekHi. Taka CHIUIbHICTh 1 Ha3WBAETHCS
HOJIICY0 €KTOM.

DopMyIIHOBaHHS
METH i 3aBaHHS
HPOEKTY

Bupimenus
KOHQIIIKTHUX
L} s
Hepez[cy6 €KT caTyams DopmyBaHHS JOSITBHOCTI,
PO3MOAiT 060B'SI3KIB,
KonexTuBHMI HPUMHATTS HOPM i
DopmyBaHHS \ niHHOCTE#H
HepeyMOB CHIILHOTO Cy6 €KT Opranizanis
CTBOPEHHS IHHOCTI edexTHBHOI CrIibHOT
(pouti, crioco6w, T et KopnopaTtusauit isuTbHOCT]
KOMIIETEHIL, JTi1epCTBO AchHa 1 '
iT.1) crarycHa Cy6 €KT
KOHKYPEHLIst
T Crisnpars, [Tomicy6'ekT
B33€MOJIOTIOMOT 3,
JIoBipa

T CriinpHa
JUSUTBHICTB,
KOHCTPYKTHBHA

camo3MiHa

Pucynoxk 1. OcHOBHI eTanu 300pKH MOJICY0’€KTa CIIJIBHOIO CTBOPEHHS 1HHOBAIIMHUX
iHHOCTEH (y3arajibHeHo 3a qonomororo [10;12])
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[Iponiec edexkTrBHOTO (YHKIIIOHYBAaHHS TIOJIICYO €KTHHUX CEPEIOBHIN Iepeadadace
BpaxyBaHHS 1101 HU3KK (haKTOPiB TPYNOBOI JAMHAMIKH, IIO BHUMAarae ix cucremMarusauii B
aCIeKTl TMPOIECiB CIIBTBOPYOCTI. YMOBHO (akTopu e(hEeKTUBHOTO (YHKIIIOHYBAHHS
MoJIicy0’€KTHUX CEePEeIOBUII MOXHA PO3IUIMTH HA YOTHpHU TpymH (puc. 2). Tak, HanpHUKIaI,
(dhakTOpH, MOB’sI3aHi 31 CTPYKTYpPOIO T'PYIH, BKIIOYAIOTh B ce€OC HACTYITHI XapaKTEPUCTHKU:
KUTBKICHUH 1 POJILOBOI CKJIaJ MOJIiCy0’€KTa; 3araibHUi 4ac criibHOi poOOTH MOIicy0’€KTa;
sKicHe (OpPMYJTIOBaHHS IIiIel 1 3aBAaHb; BCTAHOBJCHI HOPMH 1 IIIHHOCTI; MOJEIb
KOMYHIKaI[ifHOT Mepexi; JIiIepCTBO 1 CTUIII KepiBHUITBA. bibiicTs 3 nepeniueHux (HakTopis
MalTh OyTH IMIUIEMEHTOBaHI Ha Mpeacy0’e€KTHOMY erami 300pKd KoJiaboparii  Juist
3a0e3neueHHs! MPOJYKTUBHUX NMEPEAYMOB CIIBTBOPYOCTI.

KinpkicTh cy0'exTiB;
POJBOBHUH CKIIAJ MOJICY0'€KTa,;
3araJibHUI 4ac poOoTH NoJicy0'ekTa,;

T'etepapxiyHicTh 1 KpOCHYHKIIOHANBHICTD;
30BHIIIHA 3arPp03a 1 KOHKYPEHILis;

siKicHe ()OPMYITFOBaHHS I[iJIeH 1 3aB/IaHb;
BCTaHOBJICHI HOPMHU 1 LIIHHOCTI,;
MOJIEJIb KOMYHIKAI[IITHOT MepexKi;

MoiH(GOPMOBaHICTh MPO CTPATETIUHUI HATIPSIM
PO3BHUTKY;
pecypcHe 3abe3neyeHHs

JAEPCTBO 1 CTHIII KEPiBHUALITBA

CTpyKTypHI YNHHHUKH EnBaiipoHMeHTaIbHI YUHHUKA

A 4 A 4

EdexTuBHiCTh MOJTiCy0'€KTa CIIUTEHOTO CTBOPEHHS IIIHHOCTI

N N

CoriabHO-IICUX0JIOTIYHI YHHHUKHI IToBemiHKOBI YHHHUKH

3rypTOBaHICTb i B3a€MO3AIEKHICTD YJICHIB
TOJTiCy0'€KTa,;
npodeciiiHa cnpalboBaHICTh MONICY0'€KTa;
piBEHb MOTHBAILIT TTONTiCY0'€KTa;
e(exTUBHI KOMYHIKallii i 10Bipa,;
eMOIITHHUH TTOTEeHIIIal MOJTiCY0'eKTa

dacunirtaris - iHri0OIis;
KOH(OpMI3M;
OTPYILICHHS MUCIICHHS,
nojiicy0'ekTHa ineHTUDIKaIis.

Pucynok 2. ®akropu epeKTUBHOTO (GYHKILIOHYBaHHS MOJIICY0’€KTHUX CEPEAOBUIIL CIUIBHOTO
CTBOpPEHHS 1HHOBALIMHUX I[IHHOCTEHN

KinbkicHuil cknaa yuyacHukiB. Kiacmunuil migxin mo oprasizanii rpynoBoi poOotu
OyayeThCsl Ha TPUMYIIEHH1, IO TI0 Mip1 301IBIIICHHS KIJIbKOCTI YIEHIB, 3MEHIIYETHCS CEPEIHIN
1H/MBITyalbHUH BHECOK B 3arajlbHOTPYNOBY poOOTY; BUHUKAE ePeKT «couiaiabHOi JiH» [13].
UuM MeHIIe 32 YHCEIbHICTIO Ipyla, TUM IHTEHCUBHIILIE B HIM B3a€MOJlis, YUM OLIbIIE — TUM
YacTile BITHOCMHHM (OpPMaTi3yloThCs 1 MEpecTaroTh 3aJ0BOJBHATH Yy4YacHUKIB. PeanbHa
B3a€EMOJISl YYaCHHKIB perjamMeHTyeThcsl uucioM Munepa [14] Tta oOymoBieHa ob6csrom
cBioMocTi Ta pobodoi mam’sTi cy0O’ekta. PoOoua rpynma 3 7 +£2 JIOIWHH BBaXKA€ThCA
ONTUMAIBHOI. 3a3HadyeHa KUIBKICTh I1HHOBAIITHO-aKTUBHHUX CYO €KTIB, $KI 3I1MCHIOIOTH
CNIUIBHY IiSJIbHICTB, XapakTepHa i cyO’eKTiB, siKi Oe3rmocepeHbO B3aEMOMAIIOTH OJHUH 3
OJHUM. Y pasi BIpTyalbHHUX B3a€MOJIIN MOJI0HI OOMEXKEHHSI MOKYTh OyTH 3HSATI, 38 PaXyHOK
MIEPEHECEHHsI OCHOBHOIO HAaBAHTA)XEHHS, IIOB’SI3aHOTO 31 CTPYKTYPHUM CHPSDKCHHSM 1
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KOOpJIMHAIII€0 cy0’€KTIB HA MOJIEPATOPIB CHUIBHOIO CTBOpEHHs iHHOBaLiH. [Toni6H1 ananorii
aKTyali3yloTh TMHTAaHHSI NP0 MEXi e(QEeKTHBHOCTI TONICY0 €KTHOTO CEpeloBUIA, SKi
JIOCATAIOTHCS 32 PaXyHOK IIEPEBUILEHHS MEBHOI KUIbKOCTI 1HHOBAL[ITHO-aKTUBHUX CYO €KTIB.
Tak, Hanipukiaz, antpomnosior P. Jlan6ap npumycTus, o0 iCHYe sIKaCh MeXa KUTbKOCTI JIFOJIEH,
3 SAKUMH CYO’€KT MOXKE IMIATPUMYBATH TIIOCTIMHI coOIllajgbHl 3B’S3KH. BueHWii MmomiTuB
3aJISKHICTh MIXK PIBHEM PO3BUTKY HOBOI KOPHU BEJIMKUX IMiBKYJb TOJOBHOTO MO3KY 1 PO3MipOM
srpai y mpumatiB. Ha miacraBi manux mo 38 pojam IpUMAaTiB BiH BHUBIB MaTeMaTUYHY
3aJISKHICTh MDK PO3BHUTKOM HEOKOPTEKCY 1 po3MipoM 3rpai, i, IPyHTYIOUHMCh Ha OIIiHII
PO3BUTKY JIFOJCBKOTO MO3KY 1 JOCATHEHHSAX aHTPONOJIOrii, 3alpONOHYBaB OLIHKY
ONITUMAJILHOTO PO3MIipY JIIOJICBKOI TPYIH, sIKa 3HaXOAUThes B Aiana3zoni Big 100 mo 230 ocib,
ajie HaifyacTime BBakaeThes piBHOW 150 [15]. B kini 2012 poky B Facebook 6yio nmpu6im3HO
1,06 mnpa. xopuctyBadiB i 150 mupa. 3B S3KiB MK JIpy3sMH, TOOTO B cepeanbomy mo 141
JPYyroBi Ha KOPUCTYBaya, 1110 NOTpaIlsie B Alana3zoH yucia Janbapa. OqHak JUisi KOHKPETHOTO
mianpreMcTBa 0a3a MOTEHIIMHUX YYaCHHKIB CIIUJIBHOTO CTBOPEHHS iHHOBAIii HE NMOBHMHHA
OyTH 3aHAJTO BEJIUKOIO.

Hactynaum eneMeHTOM, IO XapaKTepU3ye CTPYKTYPY IMOJIICY0’€KTHOTO CepelOBHINA, €
il ponboBuil ckiaa. EdexkTuBHICTh Ipymu MOXe 3ajekaTd BiJ mpodiao KoMaHIu 1 6amaHCy
poneii B Hiil. Ckilax Tpynu MOBUHEH BiAMOBIAATH BUMOTaM 3aBIAHHS, JUISI BUKOHAHHS SIKOTO
BOHa cTBOpeHa. IIporec crniibHOro CTBOPEHHS 1HHOBALIM AELIO HIBEJIIOE 3HAYMMICTh JIaHOTO
nmapaMerpa, TOMYy IO OCHOBHE 3aBJaHHs (imbTpamii iled MOKIaJeHO Ha MojepaTropa, a
KOTHITHBHA T'€TEPOTeHHICTh Cy0 €KTIB € IHIUKATOPOM 1HHOBAIITHOT aKTUBHOCTI MOJIICY0’ €KTA.

3aranpHUI Yac cHiibHOI poOOTH Cy0’€KTIB B paMKax MOIicy0’€KTa CBITYHUTH PO CTaii
PO3BUTKY MOJiCY0’€KkTa, oro 00’€KTUBHOI 3/1aTHOCTI e(eKTUBHO mpamioBatd. llepm Hixk
HACTae Mepioj] BUCOKOI MPOAYKTHBHOCTI poO0Y0i Ipymnu, HoMy mepe/ye KiibKa eTariB 301pKH i
dopmyBaHHs 1OJdICY0’€KTa. 3MiHa CKJIAAy MOJICY0’€KTa MOKE BIJKMHYTH HOro Ha OuIbII
PaHHIO CTalil0 PO3BUTKY, III0 BUMArae MOBTOPHOTO MPOBEACHHS MPOLEIAYPU CTPYKTYPHOTO
CHPSDKCHHS TPYITH.

B pamkax 1iieii 1 3aBaHb, K1 CTOSTH [epel TPYIO0, CIIiJ BUALTUTH TaKi MapaMeTpH, K
BaXUIMBICTh METHU TPYIOBOI IISJIBHOCTI Ta PO3YMIHHSI METOJIIB 1 CIIOCOOIB JIOCSITHEHHS METH.
[{ini noBUHHI OyTH YITKUMH, C(POKYCOBAaHMMH 1 MOBHHHI CTBOPIOBATH YSIBJICHHS MPO METOIU
poOoTH ¥ 3aBHaHHA, SKI HpUBEAYTb 10 pe3ynbrary. Cii BpaxoByBaTH cHEHUQIKY
BUpILIYBaHUX 3aBJlaHb (iX B3a€EMO3B’A30K 1 CKJIagHICTb). Ilpum BUpIIIEHH] CKJIaJHUX
HECTaHJAAPTHHUX 3aBlaHb €()EKTHUBHIIIE BUKOPUCTOBYBATH METOAW TPYHNOBOTO TNPUHHSATTS
pimeHs. /i npocTuX pyTHHHUX 3aBJlaHb YIIOP MOBHHEH OyTH 3po0JIeHH Ha CTaHAapTHU3AlLli0
Ta (hopmatizalliro mporecy poooTH.

[TpoayKTHBHICTh MOJICYO’€KTa CIIJIBHOIO CTBOPEHHsS 1HHOBAlLlii MOYKeE BHM3HAYaTHUCA
TUM, HAaCKUIbKM HOPMH TOBEIIHKH, NMPUIHATI B TPyMi, HAlJIEHI Ha JAOCATHEHHS BHCOKHUX
pe3yibTariB ii poOOTH, a BCTAHOBJIEHI ILIHHOCTI B paMKax IOJICy0 €KTa CHpPUSAIOTH
(opMyBaHHIO 1HHOBAIIIHOI KYJIBTYpH.

Mogens  KOMyHiKaliiiHOi Mepexi (LUeHTpaiizoBaHa ab0  JELEHTpPalTi30BaHA).
EdexTuBHICTh KOMYHIKALIMHUX MEpEX 3aJIeXUTh BIJ TUX 3aBJlaHb, Kl BUKOHYE Ipyna.
LlenTpainizoBaHi OyayTh €(EKTHBHIILI, KO I'PYyIa BUKOHYE BIAHOCHO MPOCTI 3aBAAHHS, TOMY
IO 1€ J03BOJIIE 3pOOUTH MEHIIE MOMIJIOK 1 MIBHIIIE IOCATTH METH. SIKIIO 3aBIaHHS
YCKIIQHAETHCS, TO HampaBieHHs Bciel iH(opMarllii uepe3 OAHY JIOAMHY Ha LEHTpPalbHIN
no3uiii 3abupae Oarato yacy 1 He Ja€ MPOSABIATH I1HILIATUBY IHIIMM WIEHAM TpPYIH.
JlenienTpanizoBaHi CUCTEMH JAalOTh BCIM WIEHAM T'PYIH OHAKOBI MOKJIMBOCTI JUIsl y4acTi B
KoJaboparrii Ta KOHTPOJII.
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JlinepctBo 1 cTwib kepiBHunTBa. Jlimep (Momeparop) OesmocepeaHbO BIUIMBAE Ha
JOCSITHEHHS TPYNOBHX IUJIEH, TOMY IO HA HHOTO MOKJIAJACHO (YHKIIi 3 BUCOKUM CTYIEHEM
BIJIMOBITAJILHOCTI: OpraHi3arlis TPy, KOOpAUHAITS ii /111, 3a0e31edeHHs 30BHINTHIX 3B s3KIB,
MPUAHATTS PILICHB; PETYIIOBAHHS MI)KOCOOUCTICHUX BIIHOCHH. TaKuM YMHOM, CIIPSIMOBAHICTb
JigepcTBa (KOHCTPYKTHBHA, ISCTPYKTHBHA, HEWTpasibHA), SK 1 CTWUJIb KEPIBHHUIITBA, Mae
Oe3mnocepe/iHil BIUIMB HAa €(EKTUBHICTH rpyrnoBoi pobotu. Mipa BIUIMBY Jlijiepa Ha TPyIy €
JOCUTh TUHAMIYHOIO BEIMYMHOIO: B 3aJI€KHOCTI BiJ CUTYallllHMX MapaMmeTpiB BOHA 3pOCTa€
abo 3HWXKyeThcsa. JlimepcTBO SK TOH YM IHIIMKA COIIAILHO-TICUXOJIOTIYHUN  (peHoMeH
KEpIBHUIITBA B TIOJIICYO €KTHOMY CEpPEIOBHUIII MOXKHA KJacH(DIKyBaTH SIK BHUpa3 TPYHOBHUX
iHTepeciB, TYMOK 1 HACTPOiB, sIKi BpaXOBYE 1 TEHEPYE MOJIEPATOP, HAMPABIISAIOUN BCIO poOOTY
Ha JOCATHEHHS KIHIIEBUX Pe3yJbTaTiB. MOXyTh OyTH TPH THITH TaKOTO JIijiepa — OpraHi3aTop,
¢daxiBeup, IHTENEKTyall, OCOOJMBUN THIl JIiJIEPCTBA BHUHUKAE TONI, KOJM BIH CTae
peopranizatopom (inHoBatopom) [16].

HactynHoio  iHTErpajbHOI0  XapakTEPUCTUKOI EPEKTHUBHOCTI  (PYHKLIOHYBaHHS
nmoJiicy0’€KTHUX —CepelloBUIll € 30BHIIHE cepeaoBuiie. Jlo (akTopiB 30BHIIMIHBOTO
Cepe/IOBHINA, IO BIUIMBAIOTH HA PE3yJbTaTH [iSUIBHOCTI TPYMOBOI POOOTH, BiHOCHTHCS
oprasizaiiiina crpykrypa. PoOGouy rpymy ciig po3risgatd 3 ypaxyBaHHAM OQiriiHOL
CTPYKTYpW Oprasizamii: 4u criBmagae rpyna 3 (GopManbHUM pO3NOIUIOM Ha BIIAIIH 1
nigpo3ainu abo B Hel BXOASTH MPALliBHUKH 3 PI3HUX MIAPO3IAUTIB. Y Cy4acHUX JUHAMIYHUX
opraHizamisix, SK  T[paBWJIO, IIOJICYy0O’€KTHE  CEpPENOBHMINE  MAa€  TeTepapXiyHy
KPOCQYHKIIIOHATBHY MPHUPOAY (MPOEKTHI TPyHH, TEXHOJIOTiUHI KJIyOW, KOMaHIM SKOCTI Ta
JOCKOHaNOCTi). JlaHa cUTyallis MOSICHIOEThCS CKIIATHICTIO JUIOBUX MPOIIECIB B OpraHizaiiii, 1o
3MYyIIy€ KEpIBHUITBO BHKOPUCTOBYBATHM MDKIUCIUIUIIHAPHUMA MIiAXi 1O CTBOPEHHS
1HHOBAIII}, 32 PaxXyHOK 3aJy4eHHsS B rpymny (axiBmiB pi3HOro mpoiito HE TUIBKH 3 Pi3HUX
CTPYKTYpPHUX MiJIPO3/ILJIiB, a i 13 30BHIIIHBOTO CEPEAOBHUIIA.

IcHyBaHHS 3arpo3u rpymi 330BHI a00 KOHKYPEHIIiSI 3 1HIIIOK TPYIIOI TaKOX BIUIMBAIOTH
Ha e(EeKTHBHICTh TPYMOBOi POOOTH. 3TypTOBAHICTh 1 Y3TO/HKEHICTh il TPYIH MOCUIIOETHCS B
pa3i HasBHOCTI 30BHILIHBOI 3arpO3U UM KOHKYPEHIIi 3 1HIIOK aHAJIOTIYHOI0 TPYIIOI0, B CUITY
0COOJIMBOCTEN IPyMOBOI MOBEAIHKH.

Bucokuii BruMB Ha (YHKLIOHYBAaHHS MOJICY0 €KTHHUX CEpEIOBMI MAa€ CTpaTeris
opraisariiii, 10 sSIKoi HaJexuTh rpyna. CTpaTerist po3BUTKY Oprasi3alii BU3HAYa€e CTPATETiio
(GYyHKILIOHYBaHHS KOKHOI KOHKPETHOI IpynH, IO BXOJAUTH 10 ii ckiaxy. JlocratHicTs abo
O0OMEXEHICTh PecypciB BIUIMBAaIOTh Ha cHenudiky poOOTH BCIX MHIAPO3IUIB oOpraHizamii
(MOXXyTb BUHMKATH KOH(IIIKTH 3 iX epepo3nouny). [IpuiinsaTta B opranizauii cuctema nigoopy
NepCOHAly BM3HAYa€ CKJIAJ BCi€i OpraHizaiii Ta KOXHOI I'pylH OKpPEeMO, a, BIIMOBIAHO, 1 i1
noteHian. CucTeMHMH MigXiJ OO0 MOTHUBalii nepeadavae BpaxyBaHHS OCOOJIMBOCTEH
MOTHBAIII] MPALlIBHUKIB HA OCOOUCTICHOMY, IPYIIOBOMY Ta OpraHi3aliiiHOMY PiBHSX.

[le omHa rpyna YMHHMKIB, $Ki BIUIMBalOTh Ha (DYHKIIOHYBaHHS CEpEIOBUIL
CHIBTBOPYOCTi, XapaKTEpU3y€ COIIATbHO-TICUXOJOTIYHUN kiaimMaT B rpymi. CrymniHb
3TYPTOBAHOCTI 1 B3a€EMO3AJEKHOCTI YJIEHIB TPYyNHM BHM3HA4Ya€ iX TOTOBHICTh 1 3/aTHICTh
e(eKTUBHO B3A€EMOJISATU IiJl 4YaCc BHMKOHAHHA 3aBlAaHHSA. OJHAK pe3yJIbTaTUBHICT Ta
3TypPTOBAHICTh MAOTh TEHJAEHIIIO /10 MO3UTUBHOTO 3B’A3KYy TUIBKM B pa3i BUCOKOT MOTHMBALii
YIEHIB TPYyNH, 1 SKIIO MNPUHHATI B Tpylni HOPMH TNependadaroTh BUCOKHHM piBEHb
NpOAYKTUBHOCTI. LI siKicTh (pOpMy€eThCS TUIBKH B pe3ysIbTaTi HAKOMMYEHOTO JOCBIAY CHIJIBHOI
po6oTH TpodecioHaTIB 1 TPOSBISIETHCS B HOPMaX B3a€EMOIIOBArd, B3aEMHOI BIATOBIAIBHOCTI,
B3a€MOBHUMOTJIMBOCTI, J€ KOKE€H Ma€ «Bary», JOTMOBHIOIOYM CBO€I0 MalCTEPHICTIO 1HIIMX
npaiiBHUKIB. le 0co0IMBO crocTepiracThes B MOMICY0’ EKTHUX CEPEIOBUINAX, SKIIO X TParlst
OpraHizoBaHa 3 TOYKH 30pYy LIBHIKOTO BHUPIIICHHS Y CHUIbHIM JisUIBHOCTI BCIX MpoOIsieM, 110
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BUHUKAIOTh Ha «CTHKax» pi3HOpinAHUX poOiT. llle ogHa XapakrepucTuka, 110 BIUIMBA€E Ha
CHHEPTII0 MOJICY0 €KTHUX CEpEelOBHIL, € ii MOPaJbHO-TICHXOJIOTIYHA 3TypPTOBaHICTh, TOOTO
BJIACTUBICTh CHUHEPTii, sIKa TPOSBIISETHCS B €IHOCTI IIHHICHO-IIUIBOBHX OPIEHTHUPIB BCIX
Cy0’€KTiB, IHTEpECH SKUX BHSBISIOTHCS 3aradbHUMHU. Ll sKicTh (OpMyeThCS HAa OCHOBI
CIUIBHOCTI YSIBJIEHb IPO CaMUX cede sIK IpyIy, sika MO)K€ BUKOHYBAaTH Haja3aBaaHHs. Ha mii
COLITbHO-IIIHHICHIM OCHOBI (OPMYIOTbCS Taki HOPMHM MOBEIIHKH, SK B3a€EMOJOIIOMOTa,
B3aEMOITATPUMKA, B3aeMOBUpPYUKa [16, ¢. 121]. €aHiCTh IIHHICHO-IIJILOBUX OPIEHTAIN — 11€
IHTEeTpaJbHUN TOKAa3HUK BHYTPIIIHBOTPYIOBUX 3B’S3KiB, IO TPaHCHOPMYE MEXaHICTUUHY
Ipylly B OpraHiuHy KoMaHJy. BpaxyBaHHA 1 3aJ0BOJIEHHS IOTpeO WIEHIB KOMaHAU
1ABHUIYIOTH MOTHBAILLIIO, III0 OPIEHTYE HA MAKCUMAIIbHY PE3yJIbTAaTUBHICTh 1 3HUKEHHS BUTPAT
Ha yIpaBiiHHA. BHyTpimHbOrpynosa miarpuMka 3adesnedye Kpaily pe3yiabTaTUBHICTb, TOMY
mo epeKTHUBHI KOMYHIKaIii 1 JOBipYi BIJHOCHHH JO3BOJSIOTH 3HU3UTH BUTPATH B3a€MOIII 1
3a0€31evyloTh BHUPIIICHHS ITOCTaBJICHUX 3aBJaHb. EMOIIMHWI TOTEHIa] Mojicy0’ekTa
BU3HAYAETHCS 3arajlbHUM EMOIIHHIUM CTAaHOM CHUIBHOTH B LIJIOMY 1 OKPEMHX CYO €KTIB 1
BU3HAUAETHCSI MHUHYJIMMH YCHiXaMH 1 HEBJayaMH CHUIBHOI MAiSUIBHOCTI; JAMCLHUILIIHOIO;
B3a€MOBITHOCHHAMH MK Cy0’€KTaMu 1 T.4. |HTEHCHBHICTH MpOsBY 1 4acoBa MPOTSIKHICTH
eMOLIIMHUX CTaHIB BU3HAYAIOTHCS 3HAUYIIUMHU JUIS MONICY0 €KTa YMOBAMHU 1 MOMAISIMH TXHBOI
CHUIBHOT TiSUTBHOCTI.

VY HacTynHy rpymny BilHECEMO MOBEIIHKOBI YHHHHUKH, OB’ A3aH1 3 PI3HUMU TPYHOBUMHU
denomenamu 1 epekramu. st mposiBy eexTy corianbHoi (pacumitarii (BIUIMB OTOYYIOUMX HA
MOBEIIHKY YWICHIB I'PYIH; 3BOPOTHUH — e(eKT 1Hri0i1i1) HeoO0X1IHO, 100 CTPYKTYypa AISUIBHOCTI
Oyna TOCHUTH alrOpUTMIi30BaHa, a 3aBJaHHS — MPOCTUMHU. [Ipu BUpIMIEHH] CKIIaJHUX 3aB/aHb,
JIe HIXTO HE 3HA€ aTOPUTM DIIICHHS, peakilis Ha MPHUCYTHICTh IHIIUX JIIOJAEH, HE3aMHITHX
BUPIMICHHSIM LBOTO K 3aBJaHHS, YCKJIATHIOE PO3yMOBI orepamii i miIBUIIyE HMOBIPHICTH
HEIPaBUIBLHOTO pilieHHS (ePeKT 1HTi01IiT).

VY rpymnoBiii B3aemozii epekT KoH(POpMI3My BiAirpae iCTOTHY POJIb, OCKIIBKH € OJTHUM 3
MEXaHi3MIB MPHUUHATTS TPYIMOBOrO pilleHHS. 3 OJHOTO OOKy, BiH € (aKTOpOM TpYHOBOI
3rypTOBAHOCTI Ta iHTETrpallii, 3 1HIIOro — B KpaifHiX MposiBaX 3BOJAUTH €()EKTUBHICTh IPYIH 10
3ai0HOCTEeN oAHiel ocobu (Jimepa). Y TOMY BHUIAIKY, KOJIM WIEHH TPYNU CTUKAIOTHCS 3
3arpo3010 po301KHOCTEH, cynepeuok 1 KOH(JIIIKTIB, BOHM HaMararThCsl 3MEHIIUTH TPYHOBUN
KOTHITUBHMM JTMCOHAHC 1 YCYHYTH BUHMKIJI NpPU I[bOMY HETaTUBHI MOYYTTs, HAMArarO4uch
3HAWTH pIIIEHHS, SIKe BJAIITOBYE BCIX, HABITh SKLIO 1€ pillleHHS He Oyae 00’ €KTHUBHUM 1
PO3YMHHM 3 TOYKH 30py KO)KHOTO OKPEMOTO YJIeHa Ipynu. BiACyTHICTh KPUTHKH MTPH3BOTUTH
JI0 TOTO, 1110 MMPUHMHSATI PILIEHHS NePeciAyIOTh JIUIIE OJIHY METY — 30epexeHHs rpynu. JlaHuii
(dbeHomeH oTpuMaB Ha3By e(pexT «orpyruieHHs muciieHHs» [17]. [Tomicy0’exkTHa 1neHTHDIKAITISA
XapakTepu3ye OTOTOXKHEHHsA Cy0’e€KTa 3 y3arajJlbHeHMM oOpa3oM uiieHa Mouicy0’ekTa, 3a
PaxyHOK SIKOTO BIJOYBa€ThCSl MPUHHATTS, YaCTO HEKPUTUYHE LLJIEH, IIHHOCTEW Ta pillleHb
nosicy0’exTa.

KpiMm mnepepaxoBanux ¢akTopiB €QPEKTUBHOCTI (YHKIIIOHYBAaHHS MOJICY0 €KTHUX
CepeIOBUILl CIIJIBHOIO CTBOPEHHS I1HHOBAIIfHMX LIHHOCTI, B KOTHITUBHUX HayKax
HAaKONMYEHUN 3HAYHMM 0OCAr 3HaHb IIOJAO MEXaHI3MIB Nepuemnuii Ta I1HTepakuli, fKi €
KJIIOYOBUMH TpU peaiizaiii kojaOopaliiHuX IHHOBALIMHUX IPOLECIB, OPIEHTOBAaHMX Ha
CTBOpeHHs1 1HHOBaWid. IlizcTaBoro [Isi CTBOPEHHS KOHKYPEHTOCHPOMOKHOI 1HHOBAIIMHOI
I[IHHOCTI € CTYNiHb KOTHITMBHOI CKJaJHOCTI CyO0’€KTiB, IO BXOJATh B TMOJICYO’€KTHE
cepenoBuie, (GopMyrOuYd THM CaMHUM HEOOXITHWUN pPIBEHb KOTHITUBHOI Te€TEPOTE€HHOCTI,
3IaTHUN aJeKBaTHO BiMOOpakaTH CKIAIHICTH 30BHIIIHHOTO (PUHKOBOTO) cepenosuima. lLle
nependavae  MaKCHMI3allll0 PO3IJISHYTUX ajJbTepHATUB CTBOPIOBAHOI 1HHOBaWii Ta ii
BJIACTUBOCTEH, 1110 3HM)KYE pPiBEHb HEBU3HAUYEHOCTI LII0/I0 CTBOPIOBAHOTO MPOIYKTY 1 MiJBHUILLYE
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HMOBIpPHICTb CTBOPEHHS PEJIEBAHTHOI 1HHOBALIT, B pe3yJIbTaTi BPaXyBaHHS IIUPOKOTO CHEKTpa
KPHUTEPIiB CIIO)KUBYOTO OLIIHIOBAHHS B CTBOPIOBAHOMY 00’ €KTI.

ToHKe MIACTPOIOBaHHS Yepe3 3AAaTHICTh PO3PI3HEHHS PI3HOMAHITTSA BJIACTHUBOCTEH
00’ekTa BUMarae peaiizamii Homicy0’eKToM pedIeKCHBHOTO MiIXOAy, KW mepeadadae
3IaTHICTh CTAaTH B MO3MIIIIO CIIOKMBaYa, TOOTO IIHHICHOI IeIIeHTpallii, Ha IPOTHUBAry JiHIHHIN
napagurMi iHHOBAIIITHOTO PO3BUTKY, IO CTOITh HA MO3UIIISAX aKCIOLEHTPI3MY (SKHil BBaXKae
MIIIMPUEMCTBO OCHOBHUM JDKEPEJIOM 1HHOBAIiMHUX IiHHOCTeH). KpiM 1bOr0o, TOHKE
MiJICTPOIOBAHHS 3a JOIMOMOTO KOTHITUBHOI TE€TEPOreHHOCTI TOJICYy0’e€KTa mependadac:
CIIPOMOXHICTh BHJIJISATA B CTBOPIOBAHOMY OO0’€KTI ICTOTHI 1 JAPYropsiiHI BJIACTHBOCTI 1
XapaKTePUCTHKH; CIIPOMOKHICTH 10 aMOIBaJICHTHOTO CIIPUMHATTS 00’ €KTa, IPH SIKOMY Cy0’ €KT
MOXe Oa4yWTH OJHOYACHO SK TIO3UTHMBHI, Tak 1 HeraTuBHiI Xapaktepuctuku (I'MO,
MIKpOXBHJIbOBI T€4i, MOOITHHUN 3B’SI30K 1 T.J1.); CHPOMOXKHICTh BCTAHOBJIFOBATH CXOKOCTI Ta
BIZIMIHHOCTI MK OJIHUMH 1 TUMH X 00’€KTaMH 3a Pi3HUMHU IIIJICTABaMH, YTBOPIOKOYH Pi3HI
criocobu iX TpymyBaHHS; THYYKICTh MUCICHHS, SKa MOJIATA€ B TOTOBHOCTI 3MIHUTH CBOL
YSIBJICHHS TTPO 00’ €KT B 3B’A3KY 3 HAJXOKEHHSM HOBOI iH(popMaIlii Ha IPOTUBAry pUriAHOCTI.
OmHUM 3 IICHUXOJIOTIYHHX MEXaHI3MIB, 3a IOIIOMOIOI0 SKOI'0 KOTHITHBHA CKJIAIHICTL MOXKE
CHPUATU 1HHOBAIITHOMY MHCIIEHHIO, € MEXaHi3M 00’ €KTHOTO po3pizHeHHs. [lepenbayaeTbes
HasBHICTh HETATUBHOTO 3B’ 13Ky MK BHCOKOIO KOTHITHBHOI CKJIATHICTIO CY0 €KTa 1 BETMYUHOIO
pO3pi3HEHHS 00’€KTiB MiX c000r0. JlaHy 3anexHICTh MOXKHAa TOSCHUTH B TEpMiHaX
BUMipIOBaHb. YuM Oinblne BIaCTUBOCTEH CyO0’€KT BHUKOPHUCTOBYE Ui XapaKTEPUCTUKU
00’€KTUBHOI IIHHOCTI, TUM MEHIIE Horo omuc Oyne 30iratucs 3 iHIMMU 00 exkTamu. s
Cy0’€KTiB 3 HHM3bKOIO KOTHITHBHOIO CKJIQIHICTIO XapaKTepHAa TEHICHIIsA OayuTu Oijbime
CXO0XOCTI MK PI3HUMH 00’€KTamMH, TOMY IO MPH X OLIHII Cy0’€KTOM BHUKOPHUCTOBYETHCS
oOMekeHa KUTbKICTh KOHCTPYKTIB.

BinMiHHOCTI MiX cy0’€KTaMH 3 BHCOKOIO 1 HH3bKOK KOTHITUBHOIO CKJIQJHICTIO
CTOCYIOTBCSl HE€ TIJIbKM KUIBKICHUX, a M SKICHUX XapaKTePUCTUK PO3Pi3HEHHS 00’ €KTiB.
Cy0’eKTH 3 BHCOKOIO KOTHITHBHOIO CKJIQJHICTIO BUPOOJSIOTH Oinblie KOHCTPYKTIB, IO
CTOCYIOThCSI 00’€KTHUX OCOOJMBOCTEH, B TOM Yac SIK CyO €KTH 3 HU3bKOI KOTHITHBHOIO
CKJIQJIHICTIO BOJIIIOTh HAa3MBaTH TUTYJbHI BJIACTUBOCTI 1 XapaKTEpPUCTUKH, HaB A3yBaHHI
BUPOOHUKOM. L{e 00yMOBIIIOE Pi3HY KOHIENTYalli3allil0 00’ €KTHUX IIIHHOCTEN cy0’ eKTaMu, 110
3aJISKUTH BiJl IPUTAMAHHOTO KOTHITUBHOTO CTHIIIO «CKJIATHUH — IIPOCTHIN.

Iarencusnicte HTII ycknamuuia mporecu po3pi3HEHHs Ul OUIBIIOCTI CyO’ €KTIiB
CIOKMBaHHS, TaK SK 30UIbIIEHHS KUIBKOCTI ajdbTepHATHUB 00 €KTHUX IIIHHOCTEH B pamkax
OJIHI€1 aCOPTUMEHTHOT I'PYITH, 3 OAHOT0 OOKY, 1 BIJICYTHICTh a/1€KBAaTHOT MOYJIMBOCTI 31CTABUTH
0o0’exTH (4ac, iHTENeKT, iHQopMalis Ta iH.), 3 IHIIOr0, POOUTH MPAKTUYHO HEMOMKIMBUM
ontumanbHuii BUOip. Kpim TOro, miast cy0’€KTiB 3 HHU3BKOIO KOTHITUBHOIO CKJIQJHICTIO
XapakTepHa «KJIACTepHa OIIHKa», SIKa MOJSTaE B TOMY, 110, BUSIBUBIIU B 00’ €KTI HETaTUBHY
BJIACTUBICTh, BOHM NPHUIUCYIOTh HOMY M 1HIN HeAomiku. i momicy®’€KTHHX CepeloBHIL
CHUIBHOTO CTBOPEHHS 1HHOBALIl OCOOJMBUI 1HTEpEC MPEACTABIAIOTh 1HHOBAL[IHHO-aKTHBHI
Cy0’€KTH 3 BHCOKOIO KOTHITMBHOIO CKJAQJHICTIO, IO XapaKTepPU3YIOThCsl aMOIBaJEHTHUM
CHOPUMHATTAM (B TOpPIBHSAHHI 3 YHIBAIEHTHUM Y CYO’€KTIB 3 HM3bKOK KOTHITUBHOIO
CKJIAJHICTIO), 110 CBIAYUTH MPO IXHIO 3JaTHICTh 0AYUTH B 00 €KTax MO3UTHBHI Ta HETaTHUBHI
BJIACTUBOCTI OfHOYacHO. KpiM 1pOro, KOTHITUBHO CKJIQJIHI CY0’€KTH O1IBIN KPUTHYHI MO0
HE/IONIKIB 00’€KTa, 1€ J03BOJIsI€ iM MapajielbHO BHOYIOBYBaTH MOXKIIMBOCTI IS
BJIOCKOHAJICHHS, L0 € MepeAyMOBOIO JUIsi (OpMYyBaHHS aKTHBHOI 1HHOBALIMHOI MO3MIIT
cy0’exra. [IpoBeneHa cucremarusanis (pakTopiB ePeKTHBHOI MOdiCy0’€KTHOI Kojadoparrii
MoO3Ke OyTH IpeCTaBIeHa Y BUIJISIII CKJIAIOBUX IHTETPaJIbHOTO MOKA3HUKA SIKOCT1 CepeIOBHINA
criBTBOpUOCTi (Tad. 1) [18].
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Ta6mus 1. [Toka3sHUKH SKOCTI CEpeAOBHUIIA CIIIBTBOPYOCTI

ITokasaukn

XapaKTepHUCTUKA TOKa3HUKA

1.1. CrymeHb KOTHITHBHOI CKIIATHOCTI
Cy0’€KTiB CHIBTBOPYOCTI

CepenHiil MOKa3HUK HAsBHUX KOTHITUBHUX KOHCTPYKTiB
Cy0’€KTiB CHIBTBOPYOCTI

1.2. CrymiHp KOTHITHBHOT
TeTepPOTEHHOCTI Cy0 €KTIB
CHIBTBOPYOCTI

PisHOMaHITHICTB Cy0’€KTiB, IO MIPEACTABIIOTH SKICHO
Pi3HI BUAN AiSTIBHOCTI

1.3. SIKicTh MiAroTOBKH CY0 €KTIB

KinbkicTb Cy0’€KTIB 3 BUILOIO OCBITOIO

E CIiBTBOPYOCTI
% 1.4. KinbKicTb Cy0’€KTiB 3 HAyKOBUM Kinbkicth cy0’eKTiB, sIKi MalOTh CTYIiHb KaHAWAATa abo
Eg‘ CTyIIEHEM JIOKTOpa HayK
o 1.5. KinbKicTb cy0’eKTiB iHXKeHepii KinbKicTh cy0’€KTIB 3 BUILOIO TEXHIYHOIO OCBITOIO
- 1.6. PiBeHb 3a/10BOJICHHS €KCTICKTAIIii CrymiHp  BIANOBIAHOCTI ~ MOTHBALifHOrO  JaHAmadry
Cy0’€KTIB CIIIBTBOPYOCTI 0JTicy0’€KTHOTO cepeIOBHINAa MOTHUBAILiIHIH cepi cy0’ekTa
1.7. PiBeHb BiAmoOBIIHOCTI CTymiHb KOHCOHAaHCY KOJICKTMBHHMX Ta IHIUBITyaJbHUX
AKCIOJIOTTYHUX HOPM CEepeIOBUIIA LiHHOCTEH
IIHHOCTSIM CY0 €KTa
1.8. PiBeHb aBTOHOMHOCTI TOITicy0’ekTa | MOXKIIHBICTE TIOJTICY0’ €KTa CaMOCTIITHO BU3HAYATH BIIACHI IILTI
=~ 2.1. CemanTHuHA iHTEpOTIEpaOCIBHICT, | 3MATHICTh Y3TO/DKEHOi KoJaboparlii, Ha OCHOBI €IIMHOI
E{ iHTeppeTanii iHpopmaItii, o BUKOPUCTOBYETHCS
i E ‘| 2.2. PeexcuBHa inTeponepabenbHicTh | 30aTHICTH — y3TO[PKEHOi  Kojabopamii, —Ha  OCHOBI
= KOHTPYCHTHOTO BiToOpa>keHHs 00pa3iB HIINX Cy0’€KTIB
S 2.3. TpaHCTIapEHTHICTB MPOIIECY PiBeHB BiIKPUTOCTI Ta JOCTYIMHOCTI HE0OXiTHOI iH(pOopMarIii

3. Opranizariisi

3.1. PiBenp koopauHAaIlii komadopartii

Cryninp 3abe3ledeHHs B3a€MO3B’S3KY Ta CTPYKTYPHOIO
CTIPSDKEHHSI TISUTBHOCTI CY0’ €KTIB CIIIBTBOPYOCTI

3.2. KinpkicTh cy0’eKTiB KoJaboparii

UncenpHICTh Cy0’€KTIB CIIIBTBOPUYOCTI

3.3. PiBens nouicy0’ €KTHOT
TOJIGPAHTHOCTI JI0 IHHOBAIIMHUX i/1ei

CTyHiHP TEPIHUMOCTI TOJICY0’€KTY IO IHIIOTO CBITOTIISALY
aKTOpIB

3.4. PiBeHb CcTaOLIFHOCTI CKITAITY
Cy0’€KTiB CITIBTBOPUYOCTI

CTyHiHB CTANOCTI TOJICY0’€KTHOTO CKIIAITY

3.5. KinbKicTs ieit JoBeieHHX 10 piBHA
KOHIICTITY

[NpakTuaamii pe3yabTaT CIiBTBOPYOCTI (OCHOBHHIA)

3.6. KijpKicTh OTpUMaHKX NATeHTIB

HayxoBo-TipakTH4HUIA pe3ysIbTaT CiBTBOPUOCTI (MOOIIHIH)

3.7. KinpkicTb 3p00seHnX myOmikariii

HaykoBwuii pe3ynbTaT criiBTBOpUOCTi (T100i4HMIA)

BucnoBku. Takum 4WHOM, Cy0’€KTH 3 BUCOKOI KOTHITHBHOIO CKJIQJHICTIO BOJIOMIIOTH
HaOLIBIIMMH TepelyMOBaMH /10 1HHOBAIITHOIO MUCIEHHSI, OCKIIbKM BOHU JI€MOHCTPYIOTh
CIIPOMOJKHICTh II0/I0 JIEUEHTpalli MpU OLIHLI O00’€KTHUX LIHHOCTEH, CHPOMOKHICTH [0
KOHIIETITyati3alii pi3HUX BJIacTUBOCTEH 00’€KTa B LIUTICHUN 00pa3, THYYKICTh Cy/UKeHb. YuM
HIMpIIe 1HTEPIpeTaliiHl MOXIUBOCTI Mae Cy0’€KT (Moyicy0’€KT), TUM BUIIE HMOBIPHICTh
CTBOpPEHHSI peNeBaHTHOI iHHOBaliiHOI miHHOCTI. [lomicy®’ekTHI cepenoBuIIa, 31aTHI
CTBOPIOBAaTH pEJIEBAHTHI LIHHOCTI B Ti Mipi, B SKIi BOHM 3[aTHI BIATBOPIOBATH Yy
BJIACTUBOCTSAX I1HHOBAIlli OCHOBHUHM CHEKTp CHOXHMBUMX KOHCTPYKTiB. LI06 pedrexcuBHO
BILJIMBATH Ha CHOKMBaya, HEOOX1IHO PO3YMITH CUCTEMY MOTO CIIPUMHSATTS 1 MUCIIEHHS, a JUIs
I[bOTO CJIiJ] KOHIENTYyaJi3yBaTH CHCTEMY MHOro KOTHITMBHHUX KOHCTPYKTIB. KOTHITHMBHO
CKJIQJIHOMY CY0’€KTY JIeT1Ie BIATBOPUTH MPOCTY CUCTEMY IE€peBar 1 OUiKyBaHb, HI’K HaBIIAKH,
TOMY HOTO 1HTEepHpeTaliiHi MOKIHUBOCTI MO0 00’€KTHUX I[IHHOCTEH € OiIbIl BHCOKHUMHU.
ToMy cTBOpeHHS 1 HIATPUMKA YMOB €(QEKTHUBHOI B3a€MOJii KOTHITUBHO TI'€TEPOr€HHOTO
HOJIICY0 €KTa € MPeporaTUBOI0 MOJIEpaTopa CO-TBOPUYOCTI, SIKUH Mae OyTH OpiEHTOBAaHUH Ha
HIATPUMKY BHCOKOTO PIBHSI PI3HOMAHITTS CyO’€KTIB — 3 OAHOro OOKy, a 3 IHIIOTO —
3a0e3medyBaTd CEMAHTUYHY Ta KOMYHIKALIWHY CHpPSKEHICTh aKTOpiB Ui 3JIHCHEHHS
e(eKTUBHHUX MIKCYO €KTHHUX 1HTEpPaKIIIH.
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CBOPKA MMOJIMCYBBEKTA COBMECTHOI'O CO3/IAHUSI UHHOBAIIMOHHBIX IIEHHOCTEM
DynoamenmanbHoU NPeoOnoCHLIKOU 2apMOHUZAYUY COYUATbHO-IKOHOMUYECKUX NPOYECCO8 ABNSLeMCsl paspabomKa
U UMNIEMEHMAyUs GHympenHe CO2IACOBAHHOU CUCMEMbl 83215008, CNOCOOHLIX HACMPOUMb OMEENCINEEHHYIO
UHHOBAYUOHHYIO ()E}ZmeﬂbHOcmb, peanusyrouyroci Ha npuHyunax ycmoﬁtmeozo paszeumiusi. ,ZZOCmquCQHM}Z
KOCHUMUBHbIX HAYK U NOCMHEKIACUYHO2CO M@H@(),WCM@HWIG csudemeﬂbcmey}om, umo CyW@CmBEHHbluv gma() 6
opmuposanue Ho80U cucmemsl 83211008 HA UHHOBAMUK)Y MOJCem coerams napaouema co-meopyecmaa. ILlens
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cmamvy — amanuz U 0OOCHOBAHUE MEOPEMUUecKUX U IMIUPUYECKUX OCHO8 COOpKU noaucybvexma,
OPUEHMUPOBAHHO20 HA  COMBOPHECMB0 U  pacuiupeHue KOSHUMUBHOU  2emepOo2eHHOCMU  CyObeKmos
UHHOBAYUOHHO20 pA38UMUS O AKMUBU3AUUU UHHOBAYUOHHBIX HNPOYECco8 NpeOnpusmus U NOGbIUEHUS
PENeBaHMHOCIU CO30aA8aAeMblX UHHOBayull. B cmamve paccmompenst ocHogHbie smansl cOOpKu noaucybvexma
COBMECMHO20 CO30aHUsA UHHOBAYUOHHBIX YEHHOCMell C UX HANOJHEeHUeM 8 PenepHbiX MOYKAX UHOUKATNUBHBIMU
NPUSHAKAMU 2PYNNOBOU OUHAMUKU, PUKCUpYowumMU KadecmeaenHble usmerenus 8 cooouecmse. Ilpeocmasnena
KOHCcmennayus axmop 3¢hpekmusnoco GYHKYUoHUpo8anus NoaucyObeKmublx cped CO8MECmHO20 CO30aHUs.
UHHOBAYUOHHBIX YEHHOCME, KOMOpble TOKATU308AHbL N0 OCHOGHBIM dmanam cbopku. B pabome noxasano, umo
NOAUCYOBEKM COBMECTNIHO20 CO30AHUA UHHOBAYULL, CNOCOOEH 2eHepUPO8Amb pelle8aHmHble YeHHOCMU 8 MOl Mepe,
8 KAaKOU OH CROCODEH BOCHPOU3BOOUMb 6 CBOUCMBAX CO30A8AEMbIX 00BEKMOE OCHOBHOU CHEKMp
nompeoumenbCKux KOHCmpykmos. IIpeonoculikoil penesaHmubix pe3yivmanmos UHHOBAYUOHHOU OesimelbHOCmU
ABIAEMCA CO-MBOPYECTNBO CYOBEKMOB C 8bICOKOU KOSHUMUBHOU CIOMCHOCHIbIO, KOMOPbLE 8 C80el COBOKYNHOCHU
00pa3yom KOZHUMUBHO 2emepOo2eHHbIl NOAUCYObEKM, CNOCOOHbIN COOCBEHHbIM MHO2000pa3UeM KOHCMPYKMO8
HUBENUPOBAMb  CLOJNCHOCHb U HEONPeOeleHHOCMb DbIHOYHBIX U  UHHOBAYUOHHLIX npoyeccos. Ycnoeus
appexmusnozo  83aUMOOCUCMBUS  KOSHUMUBHO 2€MePO2EHHO20 NOAUCYObEeKMA AGIAIOMC  NPepPOSamusoll
MoO0epamopa co-meopuecmad, KOMopbill 00x#CeH Oblmb OPUEHMUPOBAH HA NOO0OEPIHCAHUE BbICOKO2O0 YPOBHS
PpasHoobpasus cybvbekmos — ¢ OOHOU CMOPOHbl, @ C Opyeol — o0becneyusams CeMAHMUYecKylo u
KOMMYHUKAYUOHHYIO ~ CONPSIJICEHHOCIb  aKMOPO8 Olsl  OCYUECBIeHUs.  IPHEKMUBHBIX  MEHCCYObEKMHbIX
UHmMepaxKyui.

Knroueevie cnoea: nonucybvekm, coOopka, co-meopuecmeo, KOSHUMUBHAS CIONCHOCHb, KOZHUMUBHAS
2emepo2eHHOCMb, 2emepapxusl, UHHOBAYUOHHAS YEeHHOCHb

K. Bezgin, V. Ushkalev

ASSEMBLING A POLY-SUBJECT FOR JOINT CREATION OF INNOVATIVE VALUES

The fundamental prerequisite for the harmonization of socio-economic processes is the development and
implementation of an internally coordinated system of views that can set up responsible innovation activities that
are implemented on the principles of sustainable development. Achievements in cognitive sciences and post-
nonclassical management indicate that the paradigm of co-creativity can make a significant contribution to the
formation of a new system of views on innovation. The purpose of the article is to analyze and substantiate the
theoretical and empirical foundations of the assembly of a polysubject focused on co-creation and expanding the
cognitive heterogeneity of the subjects of innovative development to activate the innovative processes of the
enterprise and increase the relevance of the created innovations. The article examines the main stages of the
assembly of the polysubject of the joint creation of innovative values with their filling in the reference points with
indicative signs of group dynamics, fixing the qualitative changes in the community. The constellation of the factor
of the effective functioning of polysubject environments for the joint creation of innovative values, which are
localized according to the main stages of assembly, is presented. The paper shows that the polysubject of co-
creation of innovations is able to generate relevant values to the extent that it is able to reproduce the main
spectrum of consumer constructs in the properties of the objects being created. A prerequisite for relevant results
of innovation activity is the co-creation of subjects with high cognitive complexity, which together form a
cognitively heterogeneous poly-subject, capable of leveling the complexity and uncertainty of market and
innovation processes with its own variety of constructs. The conditions for effective interaction of a cognitively
heterogeneous polysubject is the prerogative of the moderator of co-creativity, who should be focused on
maintaining a high level of diversity of subjects — on the one hand, and on the other, to provide semantic and
communication connectivity of actors for effective intersubjective interactions.

Key words: polysubject, assembly, co-creation, cognitive complexity, cognitive heterogeneity, heterarchy,
innovative value
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®OPMYBAHHS 3HAHHEBUX PECYPCIB CUCTEMMU YIIPABJIIHHSA
COLIAJIBHO-EKOHOMIYHUM PO3BUTKOM PEI'TOHIB

Hocniosceno npoyecu ghopmysanms 3HaHHeEB020 pecypcy ¢haxieyie i KepieHuKie cucmemu
VNpaeninHa pecionamu. BiomiueHo, wo 6 cyuacHux ymoeax 20CnoO0apro8amHs, 3HAHHEBULL pecypC
PO32NA0AEMBCSL SIK BUUYA YIHHICb, SIKICIb SKOI 3 YaACOM He 3MEHULYEMbCS, 4 3pOCMAE HA BIOMIHY 6i0
YCIX HWuUX 8udie pecypcie, i Oe3 AKOI JHcoO0eH npoyec HCUMMEOIAIbHOCHI 8 CYCNiIbCMEI He
30ILICHIOEMbCAL. [{OCTIOMHCEHHS 30CEPEeO0HCEHO HA 3HAHHEBOMY PeCYPCI (haxieyie i KepiGHUKIE cucmemu
VAPAGNIHHS COYIAIbHO-EKOHOMIYHUM DO3BUMKOM De2iOHi8, 5KI € 0a308umu AOMIHICMPAMUEHO-
MEPUMOPIANbHUMY  OOUHUYAMU, PO3GUMOK AKUX 3a0e3nedye po3eUmoK KpaiHu 6 yiiomy.
DopmysaHHs. Npoyecié HAOAHHS 3HAHbL | OPEaHI3aYisn iX 0BONOOIHHAM 6 3aKIA0AX 8UWOL 0CEimu
PO3TIAHYMO CIOCOBHO NOBHOMU MA GIONOBIOHOCMI YUX 3HAHL NOMPedam YNpasiHHs pecionamu U
2ocnooaprowoyumu  cyd ‘ekmamu  ix xeposanux cucmem. I[lompedu i nepenix npiopumemHux
NPOSPAMHUX NUMAHbL OO0 OMPUMYEAHUX 3HAHL PO3TAOAEMbCS 3a NPOGECILIHOIO CHPAMOBAHICIIO
BUKOPUCMAHHST 3HAHHEBO20 pecypcy. lIpoyec 080100iHHA HUM 3aNPONOHOBAHO pPO321A0AMU 34
emanamu, 3mMiCMmoM NpoSpam, Nocadosux i Kean@ikayitiHux eumoe 00 Gaxieyie ma KepiGHUKIE
HANpAaeleHux Ha YAPAagIiHHs PO36UMKOM pe2ioHis. Po32nsanymo nocicmudHuil 1aHyioe hopmyeanHs
npoyecy HaOymms 3HaHb, SIK 3HAHHEBO20 DPecypcy MaubymHix (axieyie i KepieHuKie cucmemu
VAPAGNIHHA 3 YPAXY8AHHAM 3Micmy nompebd Nocadogux KOMNEMeHYil, 8UMO2 nocao, HaAnpsamis,
npocpam i niamie po3eumky keposarux cucmem. Iliokpecneno neooxionicmo nepeenady Mmemooonoeii
Op2aHizayii c0€UACHOT Ni020MOBKU, Nepenio2omosKu i nioguueHHs Keanighikayii gaxisyie uuisxom
IHMe2pYBaHHA MeopemudHo20 ma NPakmuyHo20 KOHMEHMY HAGuaHHA. Y npoyeci HasuyaHms
3anpONOHOBAHO BUKOPUCIOBY8AMU THHOBAYIUHI MemMOOU HABUAHHSA, MPEHiHeU, Maticmep-Kiacu i3
3aCMOCY8aHHAM  THOPpMAaYiiHOi 6a3u w000 ICHYIOUUX | MAUOYMHIX NOCAO NIAHOBAHOO
npayesnaumyeants. Busnauerno eumoeu 00 Oinbut wWUpoKo2o 3acmocy8ants y npoyeci HaoauHs
3HAHb  MOXNCTUBOCMEL CMAPM-0C8IMuY, MeXHONo2I Oenumapkemunzy, ¢hopcaiimy, memoois
IHHOBAYIIIHUX [ CIpame2iyHuX i2op ma Habymms 00cei0y KoManoHoi pobomu. Haoano nponozuyii
w000 NOOANLULO20 PO3BUMKY CUCIEMU YIPABTIHHA 3HAHHAMUY | HAKONUYEHHS 3SHAHHEBO2O PECYPCy
PecioHis, mexHoNOo2ill hopMYyBaHHs Ui 0B0NOOTHHS MEMOOAMU 1020 BUKOPUCMAHHA MA 3ACE0EHHS,
NpeoCcmasiieHo 8 asmMopCoKill peanizayii Yinbosoi Ni020moseKu, NepeniocomosKu U Ni0BUUEHHS

Keanighixayii 6 cucmemi npoghecitino2o HaBYAHHsL KEPIBHUKIB CUCMeMU YNPAGTIHHA PeCiOHIs.
Knwowuoei cnoea: snannesuii pecypc, gopmysanus, HaxonuueHnHs, Gaxieyi, KepiHUKU,

cucmema ynpaeinHs, CoOYianbHO-eKOHOMIYHULL PO36UMOK, PE2iOH, YNPAGLIHHS 3HAHHAMU.
Puc. — 1, Jlit. — 19
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IHocTanoBka nmpoo6semu. B ymoBax rio6amizariii Bci po3BHHYTI KpaiHK 00paiy 3HaHHS 5K
OCHOBHUI YHMHHUK pO3BUTKY. OCBiTa CTa€ JOMIHYIOUMM YHHHUKOM IHTEJEKTyasi3amii
CycniibcTBa 1 HOro po3BUTKY. BoHa po3risjgaeTbcs SK 4YacTHMHA 1HCTUTYTY OCBITSIHCHKOT
JISUTBHOCTI, IO CKJIQAAEThCA 13 CYKYMHOCTI 3aKialiB, opraizaimiid, iHdpacTpykrypw,
MPAIliBHUKIB, TEOPETUKO-HAYKOBOTO 1 METOOJIOTIYHOTO PECYPCY, K1 3a0€3Meuyr0Th BUKOHAHHS
OCBITSIHCBKUX (DYHKIIN: HaBYaHHSA, PO3BUTKY 1 comiamizauii ocoOucTocTi, (GopMmyBaHHS ii
IIHHOCTeH 1 3MaTHOCTEH 10 i1HTeNeKTyanbHOi mparti. IligroroBka ¢axiBmiB, 3JaTHUX 0
CTBOPEHHs IHHOBAIlIi JUI TIOIIYKY 1 3aCBOEHHS HOBUX IHHOBALIWHUX pIIIEHb 3 METOIO
MOJAJIBIIONO PO3BUTKY CYCIHUIBCTBA, € TOJOBHUM 3aBJaHHSAM BUINOI OcBiTH. s 1bOro
HEOoOXi/HE BIPOBAPKEHHS TUHAMIYHUX OCBITSHCBKMX IpOrpaM 1 3acTOCYBaHHS THYYKHX
NPUHLUIIB HaJaHHS 3HaHb 3 BUKOPUCTAHHSAM CYYacCHHUX TEXHOJIOTIM, METOIB HaBYaHHS 1
YIIOCKOHAJICHHS OpraHizaniiaux GopM. B 1boMy KOHTEKCTI BUHUKAE 00’ €KTHBHA HEOOXITHICTh
MOCTIMHOTO aHAJI3y 1 KOHTPOJIIO CUCTEMH ITITOTOBKU (haxXiBIliB 3 TOBHOTH, SKOCTI 1 JOCTATHOCTI
3HaHb, HEOOX1THUX I PO3BUTKY CYCIIJIHCTBA.

AHaJii3 ocTaHHIX AocaiaKeHb Ta myOJikaniii. 3HaHHS — 1€ IEPEBIPEHUI MTPAKTUKOIO
CYCHUIbHO-ICTOPUYHUHM, TPAKTUYHUNA 1 3aCBIMYCHHWH TPAKTUKOIO pe3yiabTaT IIiA3HAHHS
TIACHOCTI Ta ajJieKBaTHE BiOOpa)KeHHs WOTO Yy CBIIOMOCTI JIIOAMHU y BUTIIAIl YSBICHHS
MOHATh, CY/DKEHBb 1 Teopii. [0 MOHATTA «3HaHHS» 3BEpTAIUCS BYCHI MABHUHHU, TPEIbKi
dinocopu Coxpar Tta IIporarop, TeopeTHMKH MOCTiHIyCTpianbHOro cycninscTBa /[ bemn,
I1. Apyxep, E. Toddaep, I1. [Toptep Ta in. [17, c. 28]. IIpoBigHi BUEHI PO3BHHYTHUX KpaiH i
YKpaiHChKI BUEH] MOHSTTA «3HAHHS» JIOCHIKYBAIU K (GaKTOp PO3BUTKY, PO3TIIAIAIOUH IX SIK
CycCITiTbHE 0J1aro i pecypc €eKOHOMIKH, SIKUH 301TbIIyeThes, camo3poctae [ 18]. IIpoBiaHi kpainu
CBITY cdopMyBalu I1HHOBALiiHY MOJIeJb CYCIUIBHOTO PO3BUTKY, 5Ka 0a3yeTbcsi Ha
IHTeHCHBHOMY NPOJYKYBaHHI Ta BUKOPHCTAHHI HOBHMX 3HaHb, 32 PAXyHOK BTUICHHS SKHUX B
TEXHOJIOTI1 JiSUTbHOCTI, TEXHOJIOTIi opraHizaiii BUPOOHMIITBA MPOAYKIlli, TOBapiB 1 MOCITYT
nocsraetbest mpupict BBIT Big 70 mo 80 %.

3HaHHEBIN CKJIAJOBI YaCTHHI PECypCiB HAJIECKUTHh MPOBiAHA POIb y chepi JIOICHKUX
pecypciB. yHAaMEHTOM BITUM3HSHUX JOCHIIKEHb B cepi JIOACHKUX PECypciB € poboTH
C. bannypu, /[. boruni, O.I'pimmnoBoi, B. e, T. 3asup, JI. Inpiu, M. Kpumosoi,
E. JlibanoBoi, JI. Jlicorop, B. HosikoBa, O. HosikoBoi, B. Onikienka, . I[lerpoBoi,
C. Iupoxxkonsa, Y. Canoroi, JI. Cemi, M. Cemukinoi ta in. [11; 12; 13; 14; 15; 16].

OcBiTa MounHa€e Po3MIAJATUCh K IHBECTYBAHHS B KOJIEKTHBHE MalOYTHE CyCIUIbCTBA 1
Halllif, a He Juiie MaiOyTHIM ycmix okpemoi JmroauHHu. Akajgemik H. MoiceeB mucaB «HOBa
[UBLITI3a1lis TTOBUHHA TIOYMHATUCS HE 3 HOBOI €KOHOMIKH, a 3 HOBHX 3HAaHb 1 HOBUX TBOPIHb
nporpecy» [1]. Crae oueBMAHUM, IIO OCBITY B IHTEpecax PO3BUTKY CIiJ CIpUIMATH SK
Oe3mepepBHUI Tpollec HAOYTTA 3HaHb, HEOOXITHHUX IS TOTO, IMIO0 PO3YMITH 3POCTaHHSA B
CYCHUIBCTBI, €KOHOMIII Ta COLiyMl, 3HAXOJUTH ONTHUMAaJbHI IUISXW BUPIIIEHHS NpoOjIeM B
1HTepecax 3pOCTaHHS MOYIIMBOCTEH HE TUIBKU OKPEMOI JIOAWHY, a M YCIX WIEHIB CYCIIJIbCTBA SIK
Ha HaWOIMXK4y, TaK 1 Ha JaJieKy NepcrneKkTuBy. be3 ¢opMyBaHHS SKICHOTO 3HAHHEBOTO PECypCy
3alpOBaPKEHHs IHHOBALIMHUX TEXHOJIOTHM YHpaBIiHHS PO3BUTKOM CTa€ HEMOXIUBUM. Tomy
JOCITIPKEHHS MOYKIIMBOCTEH HAKOMYEHHS 3HAHb 1 X SKICHOTO BUKOPHCTaHHS TIOBUHHO CTAaTH
HEBIJIEMHOIO YaCTHHOIO TPOLIECIB YIPaBIIiHHS PO3BUTKOM B YMOBAX TpaHC(HOPMAIIIHUX 3MiH Y
CYCITUTBCTBI.

Merta crarTi: 0OOIpYHTYBAaTH KOMIUIEKC KOHIENITYaJbHUX MOJIOXKEHb LI0/0 IMiBUILEHHS
yBard JI0 CHCTEMH TMOOYJIOBH OpraHizarii i 3MICTy 3HAHHEBOTO PECypCy KEpPOBaHUX CHCTEM
PErioHIB i MOXKJIMBOCTI HOT0 MiATPUMKH Ta HAKOMUYEHHS SIK PECYPCy CUCTEMH YITPaBIIiHHS.

Bukian ocHoBHoro Marepiaay. CyyacHa mnapagurmMa YOpaBlliHHA Oyab-IKUMHU
nporecaMu, 00’ €KTaMH 1 SBUIIAMU XapaKTEPU3YEThCS THM, M0 (OKYCYETHCS Ha JIOAAX 1 iX
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3HAHHSX, K1 CTAIOTh HOCISIMH 3HAaHHEBOTO pecypcy. s 3a0e3mneueHHs 1 MiIBUIICHHS SIKOCTI 1
00CsTiB 3HAHHEBOT'O pecypcy B YKpaiHi copMoBaHa HAIliOHATIbHA JJOKTPUHA PO3BUTKY OCBITH,
3aTBEP/PKEHA KOHIICTIIIISI €KOJIOT1YHOI OCBITH Ta 1HHOBAIIHHOI OCBITHROI misutbHOCTI [2]. 3i
CKJIaJy JIOCTaTHBO BEJIMKOI KUIBKOCTI HEOOXIJHMX 3aXO[iB CTOCOBHO peaii3amlii HaJaHUX Y
Iporieci JeneHTpati3allii nmpaB TEPUTOpiaIbHUM TPOMaJaM CaMOCTIMHO BHPIIITYBaTH BJIACHI
npobnemu 1 OUIbII TIAMOOKO Ta II€EBO BIUIMBATH HA CTAaH W €(QEKTHUBHICTH IUIMHY MPOILECIB
KUTTEAISUTBHOCTI, Ha TMANOPSIKOBAaHUX TEPUTOPISLX, HA CY4aCHOMY €Talli 1 B IOBITOCTPOKOBIH
MEPCIEKTHBI, B IEPIIY Yepry 3acIyroBye Ha yBary MUTaHHS MiArOTOBKA HOBOTO TUITY (DaxiBIIiB
Ta KePIBHUKIB JUIsl OE3MOCEPEIHhOI yJacTi B opranizaiii i 37iiCHEHHI TIPOIECIB YIIPaBIIiHHS,
ki OydyTh 3/4aTHI TOBHICTIO peadi30ByBaTH HajaHi IM moBHOBaxeHHs. [lepexin
TEPUTOPIAIBHUX TpOMaJ 0 HOBOi CTalii 1 BMIOI CXOJUHKH BJIACHOIO PO3BUTKY CYTTEBO
3aJIOKUTh BiJl OJHOYACHOTO HAOYyTTs (axiBISIMM Ta KEpIBHUKAMH CyYacHHX 3HaHb W
KOMITIETEHIII} 10 HOBOTO TUITY OpraHi3ailii iX AisUTbHOCTI 1 YIPaBIiHHS BIACHUMH CIIPaBaMH, a
caMme: OBOJIOJIHHS CYYaCHMMHM METOJaMHM BHMKOHAHHS CAaMOBPSAJHHMX 3aBIaHb Ta (YHKIIN
CYCHIJILHOTO YIPaBIiHHS.

baueHHsT HOBMX MOMIIMBOCTEH MigBHIIECHHS €()EKTHBHOCTI IMPOIECIB >KUTTEMISUTBHOCTI
KEPOBaHUX CHCTEM 30UIbIIIye yBary /10 CTaHy BUKOPUCTAHHS 1 BIATBOPEHHS ICHYIOUHX PECYPCIB,
METO/IiB YIIPaBIiHHS, TEXHOJIOTIH OpraHi3allii, KOOpIUHAIi, CIpSMYBaHHS MPOIYKTUBHUX CHJI HA
IT1IBUIIIEHHS PIBHS KUTTS 1 JOPMYBAHHS JTIOICHKOTO KarliTany. 3a JaHUMHU JTOCTIKEHb IHCTUTYTY
€KOHOMIKH Ta IIPOTHO3YBaHHsI YKpaiH! MUTOMA Bara JIOACHKOTO KaIliTaly B TATy3€Biil CTPYKTYpI
HalLllOHAJIbHOTO OararcTBa B mepiioMy jecatupiudi XXI cr. cranosuna 46,7 %, npupoaHoro —
34,8 %, Bupobuudoro — 12,6 %, a ¢inancosoro — 5,8 %. e 3acBimdye, Mo BKa3aHi YNHHUKA
BIIIrPalOTh OCHOBHY POJIb Y CTaJIOMY PO3BUTKY KpaiHu [3]. Opranu Biaau NOBUHHI 30CEPEAUTH
CBOI 3yCHWJUIS Ha TOMY, IIOO OBOJIOMITH 3HAHHSAMH CAMUM 1 HABUUTH J>KHUTEIB CYMICHIH Ta
palioHANBHIN iSUIBHOCTI, BUKOPUCTOBYIOUHM JIIOACHKI MOMJIMBOCTI, 1 TUM CaMHUM JOCSTTH
CHHEPTi3My B CHLUIBbHI pOOOTI.

SIK pe3ynbTar TBOPYOI PO3YMOBOI JisTIBHOCTI JIFOACH 3HAHHS TEPETBOPIOIOTH PEabHICTh
HaBKOJIMILIHBOTO CEPEOBUILA B MOHATTS, NMPUHIMIIM 1 3aKOHOMIPHOCTI B CHUCTEMY 3HaHHEBUX
IHCTPYMEHTIB: TEOPI0, METOJOJIOT1IO0, (POPMU JiSUTHHOCTI, B3a€EMOBIJJTHOCUHU Ta 1H.

CTBOpEHHS YMOB JUIsl OTPHMaHHsI, Iepe/iadi, arperyBaHHs il IHTErpyBaHHS 3HaHb SIK 0a3u
npoQeciiHNX KOMITETEHIIIM, 0 BKJIIOYAIOTh 3HAHHEBHM PECYpC, CHIJl PO3IJISIATH B IPOIEC
(dbopMyBaHHS YIPaBIIHCHKUX KomrieTeHmi. Leif mportiec sBise co0O0K0 HMUKIIYHO TOBTOPIOBAHUI
JIOTICTUYHUN JIaHLIFOT, SIKUM CKJIQNAE€ThCs 3 HU3KU eramiB: | eranm — OTpUMaHHS TEOPETUYHMX 1
NPaKTUYHUX 3HaHb Y BIATIOBITHUX HAaBYaIbHUX 3aKianax; Il eram —3acTtocyBaHHs OTpUMaHUX 3HaHb
y TIPOLIEC] YIpaBIiHHS 1 BU3HAHHS iX K TojoBHOro pecypey; Il eranm — orpumaHHs pe3ynbTaTiB
3MIACHIOBAHO! YIIPABIIHCHKOI AisUTBHOCTI Ta X OLIHIOBAHHS 3 TOYKH 30pY JI€BOCTI, TOCTATHOCTI 1
SIKOCTI 3HaHB TSI BIUTMBY Ha PO3BUTOK KEPOBAaHUX cucTeM; [V — MOITyK HOBHX JKepelT TOMTOBHEHHS
0a30BHX 3HaHb Y MPOILIEC] IX peatizallii K pecypCHOro MOTEHIATY PO3BUTKY; V — €Tal IOMOBHEHHS
3HaHb Ta IX TBOPYE 3aCTOCYBAHHS.

IIpouecy MONoOBHEHHS 3HaHb € MOCTIHHUMH, 1110 BIUIMBA€E Ha MOTYXKHICTb LIbOTO PeCypcy i
Horo mocTiiiHe sIKiCHE OHOBJIEHHS. Jl0 YMHHUKIB MiJIBULIEHHS SKOCTI I[bOTO PECYpPCY CIJ
BIJTHECTU: CTUMYJIFOBaHHS ITPUPOCTY 3HAHB, 3a0e3neueHHs, 30epirants i TpaHchopmallito 3HaHb,
HEOOX1THUX (PaxiBIAM 1 KEpIBHUKAM CUCTEM YIPABIIIHHS, OL[IHKA 3HaHb KOXKHOT'0, HAPOILITyBAHHS
00cAry 3HaHb y BIJNOBIAHUX MIFAPO3JIAX Ta 3arajioM, Y CTPYKTYpi YIpaBlliHHs, OLIHIOBaHHS
BIJIMOBITHOCTI HAssBHUX 3HAaHb YMPABIIHIIIB BUMOTaM 3HaHb 3aiiMaHUX MOCaj, CTUMYJIIOBAHHS
poTarii KaJpiB, paHKyBaHHS MPalliBHUKIB, 3aIy4eHHS iX IO y4acTi B HOBUX MPOEKTAxX Ta iHIIL. Y
ctpykrypi Knacudikaropa npodeciit JIK 003:2010 [19] npodeciiini Ha3zBu podiT mpodeciit i
rocaJi, o 3aiiMaroTh OpraHu Jep>KaBHOTO YIPaBIIiHHS Ha BCIX PIBHAX HAJIUYIOTh IIUPOKE KOJIO
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npodeciii (haxiBIiB, SKi 3AIMCHIOIOTH PI3HOMAaHITHI (DYHKIIIT ITpeIcTaBIeH] BiAMOBIIHO Y TpyIMax
knacudikamiii npodeciii 1120.1, 1120.2.

Iepenik HEOOX1THUX 3HAHB 3HAXOUTH BIIOOpKEHHS Yy (DYHKIIISX 1 3aBIAHHSX 3 YIIPABIIHHS
3HaHHAMH, $IKI MalOTh CHpPSIMOBYBAaTHCSI Ha CTBOPEHHS 3HAHHEBOTO pecypcy. Po3poOky
IHHOBAIIMHUX 3aXOJIB JUIA TIOCTIHHOTO OE3MEepepBHOIO PO3BUTKY TBOPYMX 3II0HOCTEH
YIIPABIIHCHKUX KaJIpiB, MiJBUIICHHS KPEaTUBHOCTI i €(DeKTUBHOCTI 3aCTOCYBAaHHS 3HAaHb JOLIIBHO
3MIMCHIOBATH IIIISIXOM CKJIQJIaHHS THYYKHX KaTajoriB MpoeCiiHuX ITOCaI0BUX OOOB’SI3KIB 1
3aBIaHb 32 ICHYIOUMMH T[I0CaJjaMH, KPUTEpiiB SKOCTI iX BHUKOHAaHHSI 3 YypaxyBaHHSAM
PETPOCTICKTUBHHUX CKJIAJIOBUX PE3yJIbTaTIB JISUIBHOCTI Ta OIIHIOBAHHS TBOPYOTO MOTEHINATY H
HAsSBHUX YMOB JUIs HOTO peajtizallii B MailOyTHEOMY.

HeoOxigna BuvepnHa iHdopmaliist Ipo Te, SKUMH came podeciiHiMU 3HAaHHSIMH MaloTh
BOJIOAITH (paxiBli 1 KEPIBHUKU CHCTEMH YIPABIIHHS, 3aiiMaroud BiANOBIAHI TMOCAIH, SKa
CTPYKTypa 3HAaHb Ta HAaBUYOK 3a 3MICTOM Il TEXHOJIOTIYHUMM METOAAaMHU NOTpiOHAa Ha iX
TEMEpPIlIHIX Mocagax i B MaHOyTHbOMY. 3arpoBaKEHHS Y 3MICT (DYHKIIOHAIBHOI JiSUIHOCTI
KEpIBHUKIB (DYHKIIIT yIIpaBIiHHSA 3HAHHEBUM PECYPCOM CTaHE 1€ OJHUM MOTYKHUM JIKEpPEIoM
I ABHUIIEHHS €()eKTUBHOCTI TIsUTBHOCTI OPTaHiB BIaId HA TEPUTOPISIX.

Teopernuni Ta mpakTU4Hi 3acanu 0a3oBoi mpodeciiiHol miAroToBku (haxiBiiB y BHIIHX
HABYAJBHUX 3aKJIaJIaX CTBOPIOIOTH JIMIIE TEPBICHWI 3HAHHEBHH pecypc (axiBmiB it iX
oco0uctoro mpodeciiHO-KOMIIETEHTHICHOTO PO3BUTKY 1 MAaiCTEpHOCTI, fKi Ui KiHIEBOTO
CTAQHOBJICHHSI ¥ TIOBHOI caMopeaizallii MOBUHHI aKTHBHO ITOTIOBHIOBATHCH Ta OHOBIIFOBATHCH
HPOTSTOM YChOTO X KHTTSL.

[Torpebu cycninbeTBa, SIKI CTPIMKO PO3BHUBAIOTHCS, MPHU3BOISATH JIO CTapiHHS HaOYyTOl
npocdeciiiHoi ocBiTH 1 KomrereHmid. [[ns Garatbox mpodeciii ympogoBk OaraTbOX POKIB Iii
KOMITeTeHIi1 3MeHITyroThest Ha 50 %. KoxHi 72 roquny, 3a migpaxyHKaMH BUCHHX, BiIOYBA€THCS
MOABOEHHS 1H(OpMALIii, 1 TOMY BEJIHMKa YaCTHHA OCBITHHOTO KOHTEHTY BIJICTA€E BiJl 3CTOCOBYBAHUX
TEXHOJIOTiH Ha 2 — 3 MOKOJIiHHA [5].

KepiBHUK, 30pieHTOBaHMI Ha CydacHHMH 1 MalOyTHIN PO3BUTOK, IOBUHEH MaTH TIIMOOKE Ta
HECTaHJAPTHE MUCIICHHSL, TOTY)KHHUI IHTEIEKTYaIbHUN i JyXOBHUI MOTEHLIIAN, TATIAHT CIIUTKYBaHHS
3 OTOUYEHHSIM 1 3[]aTHICTH JI0 30€PEIKEHHS TOBKIUILIA.

€auHy Monenb (HMOpTper) cydacHoro ¢axiBlii CHCTEMH YIPaBIiHHA B JIUHAMIYHO
3MIHIOBAHOMY CEpPEJOBHILI ICHYBaHHS Oyab-gKoi chepu KUTTEAISUIBHOCTI Ta Ha OyAb-IKOMY
lepapXiYHOMY pPiBHI CTBOPHTH Maii’ke HEMOKJIMBO 1 HaBiTh OesmepcrekTuBHO. HeoOxigHO
MOCTIMHO 30CepeKyBaTH yBary Ha IOHOBJIEHHI 1 pO3MIMpEeHHI NpodeciiHUX KOMIIETEHIII
MaifOyTHIX Ta mpaiodux (axiBIiB 3 HAMPSIMY «PO3BUTOK Tepuropiit». Lle crocyerbcs He
JIMILE 3MICTY BUKOHYBAHMX 3aBJlaHb, @ 1 METOJIIB JiSJIbHOCTI Ha 3aliMaHuX nocajax. Baxiuse
3HaueHHS Mae 1 HaOyTTs TakuxX BIACTHBOCTEH, SK IIBHJKICTb, OPraHi30BaHICTb, BMIHHS
3aCTOCOBYBAaTH MIKIPEIMETHI 3B’SI3KM, BOJIOAIHHS TBOPYMM, a HE TUIBKH TNPOJYKTUBHUM
MUCIIEHHSM, HasiBHICTh Ta PO3BUTOK KPUTUYHOTO MUCIIEHHS.

Kputndane MucieHHs — 1€ MUCJIEHHS, 110 XapaKTePU3YEThCS: 3/IaTHICTIO (POPMYITIOBATH
NUTaHHS 1 3HAXOMUTH BIAMOBIAl; YMIHHSAM aHali3yBaTh iH(OpMaIi0 1 3HAXOIUTH
CYINEPEYHOCT] B Hiif; HAsIBHICTIO BJIACHOI TOYKH 30pY 3 MEBHOT'O MUTAHHS 1 BIJICTOIOBAHHSM ii,
BUKOPUCTOBYIOUM TMEPEKOHJIMBI JIOKa3W; YMIHHSAM OOIPYHTOBYBAaTHM TBEpIDKEHHS 1
3aCTOCOBYBaTH OTpHMaHi pe3ynbrartu [6, ¢. 52].

Ha nymky Buenux IliBnenHoi Kopei, kpuTiHuHe MUCIEHHS HAJIEKUTD 10 ceMu yMiHb XXI cT.,
y CKJIaJll SIKUX BUAUISIIOTH KPUTHYHE MUCIICHHS Ta PO3B’SI3aHHS Npo0OJieM, TBOPYICTh Ta IHHOBALIL,
CIIBMpAI Ta JIJAEPCTBO, MDKKYJIBTYPHE B3a€EMOPO3YMIHHS, KOMYHIKaLlis, TPaMOTHICTb y cdepi
iH(pOpMAaIIHHO-KOMYHIKATUBHMX TEXHOJIOTIH, Kap’epa Ta )KUTTEBI HABUYKH [7, C. 22].

Came 710 ATOTOBKY TakKX (PaxiBIliB B OCTaHHI pOKH Oyjia MPUKyTa yBara mporpecuBHUX
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kpaid. ChOrojHi BOHA IIOYMHAE TOTIHOIIOBATHUCA 1 PO3IIMPIOBATHCA B YKpaiHi Ha BCIX
lepapXi4HUX PIBHSX KUTTS — KpaiHH, perioHax, Mictax, cenumax. @opMyBaHHS i BUKOPHCTaHHS
IHHOBAIIMHMX ITIIXO/IIB 1 TEXHOJIOT1H TOIMTOBHEHHS 1 OHOBJICHHS MPOQEeCiiHUX 3HaHb, HABUYOK
Ta KOMIETEHTHOCTEH CTa€ HEB1l'€MHOIO, HAJI3BUYAIHO BayKJIMBOIO 1 MPIOPUTETHOIO CKIIAZI0BOIO
CTpaTerii Ta IJIaHIB PO3BUTKY, & TAKOX IMOB’S3aHUX 3 HUMHU HOBHX aCIEeKTiB (DYHKIIIH OpraHiB
BJIaJIM, OTPUMAHUX B pe3yJIbTaTi JeleHTpasi3arlii.

CyuyacHi BumMoru a0 ¢axiBIliB, Ha SKUX TMOKJIAIA€ThCA CUCTEMHE BUKOHAHHS (YHKIIIH
YIpaBIiHHS, TOBHHHI BUSIBIISITHCS IUISIXOM 1IeHTU(IKAI] BUZHAYCHUX TT0CA0BUX 000B’SI3KIB
13 3aBJIaHHAMH DPO3BUTKY, a TaKOX 13 CHUCTEMOKO CBITOIVISIIHHMX 1 MPOQEeCiHHUX IO3HUIIIH,
NepeKOHaHb, 3HaHb, HABUYOK Ta KOMIIETEHIIIH, KPEaTHBHICTIO i/l Yac reHepyBaHHS i1ei 1 1X
peaizaliii, KOMIETEHTHOCTI 1HII[IFOBAaTH ¥ pO3pOOJATH 3aXOAM MJIsi PO3BUTKY BiJIITOBIIHO
HOOC(EepHi KOHIENII{, 3[aTHICTh MPAIOBATH y BEIUKHUX TpyHax.

Texnomorii peamizamii ynpaBIiHCBKUX (YHKIM 1 3aBJAaHb, KpIiM 3a0e3MeyeHHs ix
OHOBJIEHOTO 3MICTY Ta MOCIIIJJOBHOCTI peaji3allii B ynpaBIiHCbKOMY LUK MOTPEOYIOTh Bij iX
BUKOHABIIIB «IHTETPaIbHO1» KOMIIETEHTHOCTI JUIsl IOCATHEHHS IOCTaBJIEHUX LIeH i 3aBIaHb,
Y3TOKEHHSI il MIOJ0 «BEPTUKATI» 1 «TOPU30HTAII» YIPaBIiHCHKOI i€papXii, HAsIBHOCTI y
¢daxiBiiB TAUOOKMX CYMDKHHX 3HaHb, KOMYHIKaTHBHOI Ta TmpodeciiiHoi MOOUIBHOCTI,
aJIalTHBHOI CIIPOMOKHOCTI 10 TPOTHCTOSIHHA BUKJIMKAM HaBKOJMIIHBOTO CEPEIOBHUIIIA.
3a3HayeHe BHMMAarae MOCTIHHOIO CHUCTEMHOr0 KOHTPOJIIO Ta, 3a HEOOXIAHOCTI, Heperismy
IIXOIB 10 BUOOPY HJIEH 1 3MICTY IMiATOTOBKH, TIEPEIiATOTOBKY Ta MiBUIICHHS KBasTiikarii
(axiBIiB YIIPABIIHCHKOTO KOPILYCY, a AJIS IEAKHX IPYI (PaxXiBI[iB — PO3MIHUPEHUX EBOIIOLIHHUX
Ta PEBOJIOIIHIX 3MiH Y LIl CUCTEMI.

B VkpaiHi cTBopeHa MoTykHa cUCTeMa OpraHizaiii, B sIKMX MiIBUIIYIOTh KBaJi(iKalliio,
MPOXO/ATH MIATOTOBKY Ta MEPEeriAroToBKY (haxiBIli i KEpIBHUKU CHCTEMH YIPABIIHHS OpPTaHiB
BJIau. AcriekTu GOpMYBaHHS 3MICTY, TEXHOJIOTIH 1 IHCTpYMEHTApito iX MpodecitHOro HaBYyaHHs
MArOTh JJOCHTH MIITHY METOJI0JI0TiuHY 0a3y. LIInpoKko 3aCTOCOBYIOTHCS TEXHOJOTII TUCTAHITIMHOTO
HaByaHHs (BeO-HaB4YaHHSA, (GOPYMH, YaTH, BijleoKOH(DepeHwii Ta iHm 3acodm iHpopMaIiiHO-
TEXHIYHOT0, TEXHOJOTIYHOIO Ta MPOrpaMHO-TIPHKIATHOrO cepBicy). OmHAK KOPOTKI CTPOKH
IATOTOBKY 1 TPOXOJIKEHHS MEPENiArOTOBKY MPAKTHUKIB 0€3 BIAPUBY BiJl BUKOHYBAHOI JISTTBHOCTI
3HIWKYIOTh 0OCST Ta SIKICTh 3HaHb, sKi iM HaJlat0Thcsa. HeoOX1MTHIM € oJanbIInii MONIyK IIISIXIB
IHTEHCUBHOCTI MIJIBUIIEHHS SKOCTI PiBHA MPO(eCciiiHOi OCBIYEHOCTI, KOMIIETEHTHOCTI i BUIbHE
BOJIOAIHHS (HA piBHI KOpWcTyBada) mporpamuHuMu npoxykramu Microsoft Office. Came
MIBHUILEHHS MOCAIOBUX KOMIIETEHI[I CTOCOBHO BUKOHAHHS HE TUIBKM MOTOYHHUX CITY>KOOBHX
000B’sI3KIB 1 3/IIIICHEHHS MOKJIAJEHUX HA HUX MOBHOBAKEHb HA CTPATErTYHOMY PIBHI B CHCTEMI
BUIIIOr0 podeciiiHoro HaBuaHHA HaOyBalOTh OCOOIMBOIO 3HAYEHHSL.

Jlnst 3a0e3neyeH sl pO3BUTKY CYCHUIBCTBA HEOOXIIHUM CTAa€ CUCTEMAaTUYHE JIOTIOBHEHHS
icHyr0uMX (hopM opraizallii HaB4aHHS IHTETPOBAHOIO (POPMOIO, CIIPSIMOBAHOIO Ha MONOBHEHHS
3HaHb, KOMIIETEHLI Ta HaBUYOK 3 OIVIAy HAa BUKOHAHHS (PYHKI[IH COLiaTbHO-€KOHOMIYHOTO
PO3BUTKY 1 OB’ SI3aHUX 3 HUMU BUPILIYBAHUX 3aB/laHb, YIOCKOHAIIEHHS 311 CHEHHS CITyKOOBUX
KOMYHIKaTUBHHX 3B’S3KiB, TEXHOJIOT1H MAPTHEPCHKOTO CIIKYBaHHS 1 KOPIOPATUBHOT KYJIBTYPHU
3 BUKOPUCTaHHSAM 1H(QOpMaliifHO-KOMI FOTEPHUX TEXHOJIOTIH.

HeoOxinHuM crae MiABUILEHHA afanTaumifHUX 3710HOCTeH KepiBHUKIB 1 (axiBIiB
npodUIbHUX MiJIPO3JUTIB CUCTEMHU YIpaBIiHHA. 3a3HaueHe (opMye HOBI OCBITHI MOTpedH,
HEOOX1/IHICTh CBOEYACHOTO 1 MOTTMOIEHOr0 OMaHyBaHHS HOBOTO HOPMAaTHBHO-3aKOHO/ABYOTO,
METOOJIOTTYHOIO Ta 1HCTUTYLIHHO-OpraHi3aliiHOro 3a0e3NedyeHHs] BUPIIIYBAHUX 3aBIaHb Y
JMHAMIYHO 3MIHIOBAHOMY HAaBKOJIMIIHBOMY cepenoBuili. Kito4oBy posib y JisUTBHOCTI
KEpIBHUKIB 1 (paxiBIIiB CHCTEMH YIIPABIIIHHS OpraHiB BJIa Iy IOYMHAIOThH BiAIrpaBaTu HOB1 hopMu
CaMOOCBITH, CaMOPO3BUTKY, CaMOOpTaHi3amii JJsl PeryjIioBaHHS IMPOLECIB KUTTEAISIIBHOCTI
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HACEJICHHS Ha MAMOPSAKOBAHMX TEPHUTOPISIX HE TUIBKH B ChOTOJICHHI, a i y MallOyTHhOMY,
NUTaHHS CTPATETiYHOrO MPOTHO3YBAaHHS, IUIAHYBAaHHS 1 CTBOPEHHS yYMOB Ta 3acaj CTIHKOTO
PO3BUTKY, 11I0 MOTUBYE 10 aKTUBHOI'O HAOYTTS HOBUX 3HAHb.

CrpwkHeM Takoi OCBITM CTal0 3alpoBa/UKCHHS I1HHOBAIIMHUX TEXHOJOTIH 1
opraHizariinux (opMm HaBUaHHA. Y iX CKJIAJl MEpII 32 BCE BUOKPEMIIFOETHCS E€JIEKTPOHHE i
JMCTaHI[IIiHe HaBYaHHA SK CKJIaJ0Ba KOHIEMIi smart-ocBiTH. BoHa mependayae cTBOpeHHs
IHTENIEKTYalbHOTO CEePEAOBHUIIA ISl LIMPOKOI TOCTYIHOCTI 3HaHb 1 0€3MepPEepPBHOIO PO3BUTKY
KOMIIETEHIIii yYaCHHUKIB OCBITHBOT'O IIPOIIECY HA OCHOBI HOBHX TEXHOJOT1MH.

TepMmiH «smart» aHITIIHACBKOTO IOXOJKEHHS, SIKUM IMepeKIafaeThCsl SIK pPO3yMHUI,
iHTenexTyanpHuil. Tioymauenns abpeBiarypu «smart» HagaB B. Tuxomipos, a came: S —
caMoKkepoBaHui, M — MoTHBOBaHWH, A — amanroBaHuii, R — pecypcozabesneuennii, T —
TexHoJoriuauii [8]. [HCTpyMEeHTaMu TEXHOJIOT1H Smart-oCBiTa CTalu 3aCTOCOBYBAHI B OCBITHIX
X cMapT(OHHM, TUTAHINIETH, 1HTErPOBaHI W IHTEPaKTUBHI JOIIKH, smart-Oopau Ta iHII
HPUCTPOI 13 AOCTYIOM 10 Mepexi IHTepHeT pi3HOMAHITHUX HaBYAJIBHUX MpPOTpaM, ayaio- i
BiJICOJIEKIIIi, BiJICOKOH(EpEHIlil, CeMiHapiB, BIJECOKYpPCIB TOIIO, fKi CTAalOTh yce OUIbII
TIOMYIAPHUMY i 3aTpeOyBaHUMU. IX HoCTynHiCTH 3a6e3medyeThes 3aBasku ceppicam Google,
nporpamamMu  komiuiekcy Microsoft Office, komruiekcamu yIpaBiIiHHS E€KOHOMIYHOIO
JISUTBHICTIO 1 KOPUCTYBaHHS €JIEKTPOHHOIO 0i01ioTeKoro0. [nes smart-ocBitu crana miarpyHTsm
1€l cTBOpeHHs1 Smart-cycniibeTBa, Smart-kpainu, Smart-periony, Smart-micra, Smart-moauHu.

[Tepexin Ha smart-0CBiTy CTaB MPOBITHOIO CTPATETIEI0 BUCOKOPO3BHHEHUX KpaiH CBITY —
CIIA, ITiBnennoi Kopei, Smonii Ta eBponeiicbkux aepxaB. Y 2015 p. iX mpoBigHUMHU
OCBITHIMH IIEHTpamu crtanu: bapcenoHa, Hbm-ﬁopx, Jloumon, Himma, Ciaramyp, Ilapmx,
Komnenraren, Bigens [7, c. 22].

[TporHo3yroun MaOyTHI pe3yibTaTH BIUIMBY Smart-OCBITH Ha PO3BHTOK CYCHiIbCTBA,
CBITOBUI OaHK BU3HAUUB IPOTHO3HY CTPYKTYPY HalllOHAJILHOrO 6araTcTBa JUIsl KpaiH 13 smart-
cycminbcTBOM. Bona Oyme ckmamatucs Ha S5 % 13 mpupogHux pecypeiB, Ha 18 % 13
BUPOOHUYOTO KamiTainy Ta Ha 77 % i3 3HaHb, yMiHb MoauHu |9, c. 30].

JUis po3BUTKY smart-OCBITM B YKpaiHi LEHTpPaJbHUM IUTaHHAM CTajlo ILIMPOKE
3aMpoBa/KEHHS IUCTAaHIITHOTO HaBYaHHS IUIIXOM PO3BUTKY OHJIAaHH-OCBITH. | X0u mepmmii
KPOK y IbOMY HampsiMi B)kK€ 31HCHEHH, MOKH 3aJIHIIAETHCS MpoOiieMa MiATOTOBKH KaJpiB
BUKJIQ/IauiB, K1 3/IaTHI MPAIOBATH MO-HOBOMY, BOJOJITA HaBHYKAaMU POOOTH B COIIaIbHUX
Mepexax y CBITI MEpeXeBUX MPO(eCiiiHUX CHUIbHOT, BUKOPUCTOBYIOUM CY4aCHI TEXHOJOTI1
cepBicy 1 IHTEpHET-pecypciB, (opMyBaHHA TIporpamM OHJAWH-OCBITH, CTBOPEHHS
METO/OJIOTIYHOTO arnapary ¥ MpakTUYHOIO CYHNPOBOJY IHTEPAaKTUBHOIO, AMCTAHLIMHOTO Ta
IHKJTFO3UBHOTO HABYaHHSI.

Oco0muBicTio npogeciiHOi MepeniAroToBKH W MifABUINEHHs KBamidikamii cTae Trimboke
3aCBOEHHS TBOPUOTO BUKOPUCTAHHS 1HPOPMAILIITHO-KOMIT IOTEPHUX TEXHOJIOT1H MTpY MiIrOTOBL 1
peatizallii yrpaBliHCbKUX PillIEHb HE TUIbKHU ISl BUPILLIECHHS TIOTOYHUX 1H(OPMAIIHHO-00TIKOBUX
3aBlaHb, a W JUIl BUPIIICHHS CTPATEriyHUX Ta MEPCIEKTUBHHUX IMTaHb, CBOEYACHOTO M
e(EeKTUBHOIO 3JIIICHEHHsS KOPETYIOUUX 1 perymorounx aild. HeoOXimHuM cTae 3ampoBaKEeHHS
NPOTPECUBHUX METOJIIB CAMOBPSYBaHHS 13 JOCBIY 3apyOKHUX PO3BMHYTUX KpaiH Ta 1HIII Aii,
JI0 IKUX CIIOHYKAIOTh BUKJIMKH TpaHC(HOPMAaIiHHUX MPOLECIB Y CYCHIBCTBI.

CyuacHuii cTaH, piBeHb PO3BUTKY 1 MOXIIMBOCTI 1HPOPMAIIIHO-KOMIT FOTEPHUX TEXHOJIOT1H
JIO3BOJISIIOTh CBOEYACHO TpHMaTé OOIPYHTOBaHI pILIEHHS 3aBASKUA HASBHOCTI LIMPOKOTO
MIEPEeNTiKy MPOrpaMHOTO 3a0e3MeueHHs], HAaal0Th MOXKIIUBICTh aHATI3yBaTH HE JIUIIE KUTBKICHI
napaMeTpu Ta TMOKa3HMKM KEPOBAHUX IPOLECIB 1 00’€KTiB, a i 3aKOHOMIPHOCTI PO3BHUTKY
E€KOHOMIYHHUX, COIIATbHUX UM 1HIIMX SBUIIl T4 CUCTEM 3a MPUHITUTIOM «IIPUYMHA — HACIIIKN,
pOOUTH TPOTHO3HI MPUIYIIEHHS, 3IMCHIOBATH IMiTallifHE MOJENIOBAHHS, HE MPOBOJSYU
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CKJIQJIHUX TIONepeIHIX eKCIepuMeHTIB. J{Jst 1X omaHyBaHHS 1 TBOPYOTO 3aCTOCYBAaHHS B CUCTEMI
YIIPaBITiHHS HEOOXiTHE PO3YMIHHS CYTHOCTI Ta HAmNpsMiB 3MiH HAaBKOJHMIIHBOTO CEPElIOBHUINA i
000B’sI3KOBICTh YpaxyBaHHS €KojIoriuHoro immeparuBy. [Ipu hopMyBaHHI CTpaTeriuHuX IIeH i
3aB/IaHb CYCHUJIBHOTO PO3BUTKY CIIi/I BPAXOBYBAaTH KJIIOYOBI YMHHHUKH BIUIMBY Ha HOTO T€HETHKY,
CHCTEMHO IHTETPYIOUH 11l 3HAHHS B PAKTUKY FOCIOJAPIOBAHHSI.

B Ykpaini B yMOBax CyTTEBHX PECYpCHHUX Ta OI0PKETHUX 0OMEXEHb IS IIPOTHO3YBaHHS
MaiOyTHIM (axiBIsIM HEOOXITHO BOJOMITA TEXHOJOTIAMH OCHYMAPKIHTY, COIlaJbHO-
eKOHOMIUHOro (hopcaiiTy Ta IHIMX e(PEeKTUBHUX METOMIB 1 IHCTPYMEHTIB, SKi 3/aTHI
3a0e3neunTy eeKTHUBHE YIMPaBIiHHI TpaHcPOpMaIli€l0 KEPOBAaHUX CHCTEM 3 ypaxyBaHHSIM
1HTEpECiB K KUTEIIB PErioHIB, TaK 1 JepKaBH.

CucremHi sKiCHI 3MIHM y 3MICTI HaBYaJIbHUX IpOTpaM MiABUIIEHHS KBamidikarii,
MiATOTOBKYU Ta MEPEeriAroTOBKH (axiBIiB Ta KEPIBHUKIB CUCTEMH YIPABIIiHHS OPIEHTOBaHI HE
TITPKA Ha NPOAYKTHBHE 3aCBOEHHS I1HHOBALIMHUX 3HaHb, a W Ha HAOYTTAd MIUPOKUX
KOMIIETEeHITiH B iHHOBaTuIli. L{e Moxe OyTH TOCSITHYTO 32 paXyHOK 00’ €JHYIOUOTO MiAXO01Y JI0
TEXHOJIOT11 OHOBJICHHS 3HaHb MIPAKTHUKIB, a CaMe OpraHi3allii MiABUIIEHHS IX KOMIIETEHTHOCTE!
3a MPOIIOHOBAHOK CHCTEMHOIO MOJIeIUTIO (pHc. 1).

[InanyBanHs moTrped 1 BUMOT JO 3MICTYy 1 OOCSTIB MEpPEemiAroToBKH (axiBIiB, SKi
0e3mocepeIHbO 3a/lisiHI B poIIecax ynpaBiHHs, MOBHHHO 3/11iICHIOBATHCH TOKPOKOBO:

— BU3HA4YCHHS 3aBJaHb 1 QYHKIIIH yIpaBIiHHS B IPOIIECI PO3BUTKY KEPOBAHUX CUCTEM
3 ypaxyBaHHSM OCOOJMBOCTEW TEPUTOPIi, SIKI BU3HAYAIOTh 00’ €KTHBHI MOTPEOH O 3MICTY
3HaHb 1 MOCAJOBUX KOMIIETEHIIH NJIs 1X OpraHiB ymnpaBiiHHS Ta MOTHUBYIOTh BHUMOTHU JI0
(daxiBIliB, SKi MOKYTh 3alMaTH IIi TOCAJIH;

— aHaJi3, OIliHKA BIAMOBITHOCTEH 1 po301KHOCTEH 3HAHb 1 KOMIETECHITIH (DaxiBIIiB, K1
3aiiMalOTh ICHYIOYI TI0Caad, 3 TMOTpedaMu CHOTOJCHHS 1 MalOyTHBOTO, JUIS JOCSTHEHHS
MOCTABIICHUX CTPATETIYHUX I[LICH;

— (opmymoBaHHS BHUMOT 10 HampsMiB Ta 3MICTy MporpaMm i IUIaHIB MiATOTOBKH,
MEPeIiIrOTOBKA W MIIBUIICHHS KBaTi(ikamii Iep>KaBHUX CIIY>)KOOBIIIB JUIS ITiIBHIICHHS
3HAHHEBOT'O Pecypcy 1 HOro SKOCTI.

Hacrynuuii eranm — oprasizailis IHTETpOBaHOTO Mpolecy (GopMyBaHHS 3HAHHEBOTO
pecypcy, KM rapaHTyBaTMMe€ NEpeniAroTOBKY 1 MiJBHILEHHsS KBai(ikalii KepiBHUKIB Ta
¢daxiBUiB, 3A1MCHIOIOYM Y3TOJKEHHS MPIOPUTETHUX MHUTaHb MIJBUIIEHHS MpodeciiHuX
KOMIIETEHI[ill BIANOBIAHO 10 cCTpaTeriii po3BUTKY W BpaxyBaHHS UYMHHUKIB BIUIMBY Ha
TpaHnchopmMalliiHi MpoIecu B CYCHUIbCTBI 1 B OCBiTi. lle J0BOJsiE CTBOPUTH yMOBH s
3a0e3neueHHs] BUMOT JI0 3MICTY OCBITH 1 piBHS ONaHYBaHHS ii OCHOB B Ipolieci HaByaHHs. Ha
bOMY €Tamil YKPIIJIIOEThCS CIIBOpalsd 1 pO3BUBAETHCS IMAPTHEPCTBO OpraHiB BIAIH,
mignpueMcTB  (oprasizaimiii) ¥ 3akmafiB  BUIIOI  OCBITH 3 METOK  MiABHUINEHHS
KOHKYPEHTOCIIPOMOYKHOCTI OCBITH, 1110 HajaeThcs. Jlani 31HCHIOEThCS Meperiis] po3poosieHol
Yl CTBOPIOBAHHOI HOBOCTBOPEHO! METOJIOJIOTIi OpraHi3aiii MepemigroTOBKH 1 MiJBUIICHHS
KBaJTi(pikaIii 3 BUKOPUCTAHHSAM HOBITHIX OCBITSHCBKUX TEXHOJIOTIH.
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Cepepa ghopmyeanns nompeb y YuHHUX CIPYKIMYPAX OP2aAHI6 61a0uU 00 PO3EUINIKY SHAHHESUX PeCypCié

Tpanchopmartiiiti i MoaepHizaliiiHi 3MiHU B CyCHIJIBCTBI B YCiX cepax KUTTEAISUIBHOCTI TEPUTOPIii PETioHIB, SKi BHOCATH 3MiHH Y
3MICT CaMOBPSAHOTO YIIPaBIIiHHS, MOTHBYIOTh IIOTPEOH IHHOBAIIHHOCTI 3HAHB 1 IX PyX O BUKOPUCTAHHS B IPAaKTUYHIN JisTEHOCTL
Ha LIJIAXY 70 CTaJ0r0 PO3BUTKY

e IMocanosi BUMoOTH s
1o daxiBus, 110 3aiiMae mocary JI0 IIPETeHAIeHTa, Ha 0caxy
h\/—
- mpocecitini JI0 METOJIB, 3ac00iB 1 pe3ynbTaTiB cucreMa 6a30BUX 3aCBOCHHS
SHAHHS, JisIBHOCTI TpoQeciiHnX 3HaH, (yHIAMEHTAIIbHUX,
> -
— KOMITCTEHLLT; P | KommereHi,
- kBamiQikaiiHui [~ (yHKuT i 3aB1AHHS,Y T.4. 3 PO3BUTKY; oprasizaniiHoi CYCIIUIBHO-TYMAHITAPHHUX,
piBern |- BUKOpHCTaHHS IIPOTPECUBHIX METOMIB 1 <
MO/IE/IeH, TEXHOJIOTH 1 OpraHI3aLMHUX TIOBE/IiHKA i nipocheciiiHO-OpicHTOBAHIX
3aco0iB yMiHb y (JopMyBaHHi i yrpaBiHH| KOMYHIKa0eJIbHICTb I1iJ1 4ac 3HAHb; CTICLiJIbHI 3HAHHS i
TIpOLIECIB PO3BUTKY BHPIILIEHHS CITy>KOOBUX 3HaHHs1 IHO3EMHHX MOB TOLIIO;
3aBJIaHb KOpIIOPATHBHA i lyXOBHA

OriHKa i caMOOLiHKA Bi/IITOBITHOCTI 3HAHB (paxiBIIs BAMOTaM IOCAIH, BI3HAYCHHS ITOTPeO 1 3MiCTY ITONOBHEHHSI 3HAHb

v

BrsHaueHHS cTyTeHst po30DKHOCTI KOMITETEHITIH (haxiBIs i3 BIMOTaMH IIOCaIH, Ky BiH 3aiiMac abo IUIaHye 3aiHATH

v

DopMyBaHHS METH 1 3aBIAHB ITiATOTOBKH, [IEPEITATOTOBKY UM ITiIBULIICHHS KBasTiikallii OCaIOBLUB i il O4iKyBaHUX PE3yJIbTATIB
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|
|
|
|
|
|
|
|
|
|
|
|
|
|
|
|
aJIanTaliifHOI 31aTHOCTI, :
|
|
|
|
|
|
|
|
|
|
|
|
|
|
|
|

Dopmysanns i NONOGHEHHS 3HAHHEBO20 PECYPCY CUCHEMU YNPABNIHHA Pe2ioHi

— Po3poOka cTaHaapTiB OCBITH 3 ypaxyBaHHSAM KOMIIOHEHTIB YIIPaBIIiHHS COLIIbHO-CKOHOMIYHUM PO3BUTKOM KEPOBAHUX CHCTEM;
— CKJIaJaHHS LITbOBUX POTrPaM IiATOTOBKH, IIEPENiATOTOBKY Ta IiABUIIEHHS KBaTi(ikamii 3a KOHIEIIIEI0 CTAJIOr0 PO3BUTKY Y 3pi3i
iCHYrO4MX nocaj i kBaiiQikauifHux BUMOT 10 (axiBIiB i KepPiBHUKIB IEBHUX i€papXi4HUX PiBHIB.

> DopMyBaHHS NePEITiKy MPIOPUTETHHIX IPOrPAMHUX ITHTAHB ITiIBUIIEHHS PO(eciiHIX KOMIETEHIIH IUTIXOM y3araIbHEHHS CbOIOZICHHHX
BUMOT JI0 3MICTY 3HaHb | HABMYOK 3 YIIPABITiHHS PO3BUTKOM KEPYEMHX CHCTEM

KpanidikariiiHi YUHHUKHU BIUIMBY Ha YuHHUKH TpaHCHOpMALITHUX 3MiH:
3MICTOBHI CKJIaJIOBI IPOrpaM npodeciiHoro
HaBYAHHS 3 HATIPAMY «yTPABIiHHS — 3araJibHi TEHAEHLIT pyXy CYCHIJIBHOTO PO3BUTKY YKpaiHH i ii perioHis;

— Cy4acHi npoOJIeMHI IUTaHHS CUCTEMH YIPABIiHHS;

COLIIAJIbHO-€KOHOMIYHUM PO3BUTKOM): ; | oM ’ !
— CBITOBHH JIOCBI[ I IPOTPECHUBHI IPAKTUKH YHIPABIIHHS PO3BUTKOM;

- mocaza paxibus; — JlepyKaBHa, perioHalbHa i MiclieBa MOJTITHKY B HANPSIMaX PO3BHTKY;
- nmocBix daxisis; — pedopMaTopchKi i MOAepHI3aliiHi 3aX011 IHHOBALII{HOrO PO3BUTKY
;
i 3aBnamb — 3MiHHM B HOPMAaTHBHO-NIPABOBiii 6a3i TOCTIOIAPIOBAHHST;

— CHCTEMH 3HaHb 3 OIIaHYBaHHS TEXHOJIOTI] (hOPMyBaHHS 1 yIpaBIiHHS

y

Po3pobka mporpam iHTErpoBaHOro MPOQECiiiHOro HaBYaHHS i TIONOBHEHHSI 3HAHB Ta KOMIIETEHTHICHIX HABHYOK 3 peati3arlil KOHIISHIT
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- crenudika BUKOHYBaHUX (QYHKLIH KEpOBaHUX CUCTEM, :
|
|
|
|
|
|
|
|
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|
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|

PO3BHUTKY TEPHUTOPIii 1 BMIHB 3 TX peasti3aitii ocazoBUMK 0cO0aMK OpraHiB BJIay
Bok Bnok cycninbHO- Brok Bapiantauit B0k BUBYEHHSI CBITOBOT'O JIOCBI/Ty 3 TUTAHb PO3BUTKY MPAKTHYHO-
(dynnamenTa- TyMaHiTapHUX (haxoBux 610K 3HaHb IHCTPYMEHTAIbHUX, ONEPALiHIX 1 KOMIT TOTEpPHHIX TeXHONOTIH
JIBHHX 3HAHD 3HAHD TIepEBOJLY OTPUMAHNX 3HAHb Y TUIOIIMHY MPAKTUIHOTO 3aCTOCYBAHHS
3HaHb BHPIIITyBaHHX 3aBJIaHb
CyuacHi Metozoiorii popMyBaHHs1 GaraTOKOMIIOHEHTHOTO IPOLieCy MpodeciiiHoro onaHyBaHHS! HOBUX 3HAHb, HABUYOK 1 KOHTEHTY
€IIEKTPOHHOTO HABYaHHS
OuiHoBaHHS HAaOYTHX IHHOBAILIITHIX 3HAHB | KOMITETEHIIiH ITOCAJIOBIIB OPTraHiB BIaIH B PErioHax MIIXOM iX cepTHiKartii
- |

Pucynok 1. Mopens peanizarlii HUTHOBOI MiITOTOBKH, TIEPETTiATOTOBKH 1 T IBUILICHHS
KBayTi(hikallii B cucTeMi IpodeCiifHOro HaBYaHHS KePIBHUKIB CHCTEMH YITPABIIIHHS PETiOHIB
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Mopens nepeabdavae JOCATHEHHS Pe3yNbTaTy LUISXOM Y4YacTi y TpeHIHTax i maiicrep-
Kjlacax Jjisi OHOBJICHHS 3HAHb HE 32 OKPEMHMH HAmnpsiMaMd 3HaHb, SIKI HAJalOTBCS Yy
BIJOKpEMJIEHUX MOJYJSIX, a B X «TOPU3OHTAIBHIN» IUIOMIUHI: 32 3MICTOM BUKOHYBaHHX
KOHKPETHUX IMOCAJ0BUX (YHKIH 1 3aBIJaHb CHPSIMOBAaHMX Ha BKJIIOYCHHS iX y MOOYIOBY
COILIIAJILHO OPIEHTOBAHUX 1HHOBAIIMHUX MPOIIECIB PO3BUTKY 3a MPUHIUIIAMH: TPOMajia — PErioH
— KpaiHa, JJI0IMHa — CYCIIIBCTBO.

TeopeTnuHi 3aHATTS 1 TEXHOJOrii iX TPOBENEHHS KOHIEHTPYIOTh Yy €001
B32€EMOJIOTIOBHIOBAJIbHY Ta CYMICHO BHKOPHUCTOBYBAaHY CHCTEMY 3HaHb DI3HMX HayK, SKYy
HEOOXiAHO MaTW Ha Til 4uW iHImIK mocami. Hanpuknan, 3HaHHS CTaTUCTUKUA 1 MaTEMaTHKH,
TUIaHYBaHHSA 1 IPOTHO3YBaHHS, (icKaJbHOI MOMITUKH, MeTONIB OeHumapkinry, SWOT-ananizy,
MapKETHHTOBUX CTPATEri4HUX JOCIIIKEHb, JOTICTUKH, COIIOJIOrii Ta iH. Ix xomGinaris oyne
3aJIeXKAaTH BiJ IOCTABJICHOI METH 1 3MIiCTY BUPIIIYBaHUX MPOOIEMHHX MUTAaHb (DYHKIIOHAIBHUX 1
MDK(QYHKITIOHATBHUX 3aBaHb, KOMYHIKaIli{ 1 BIZIHOCHH apTHEPCTBA.

Y nmporpamax HaBYaHHS 1 TNEpPEmiArOoTOBKH (axiBIB Ta MPAIiBHUKIB 00
3aCTOCYBAaHHS IX KOMIIETEHLIA B MpoIecax CTaJoro pPO3BUTKY, MOOYAOBAaHMX Ha OCHOBI
IHHOBAIIMHMX TEXHOJIOTM, BBa)XXKaeMO, CJiJ 3aCTOCOBYBAaTH BifoMi, e(EKTHBHI, ale
HEJO0CTaTHHO BUKOPUCTOBYBAH1 METOM MPOBEACHHS IHHOBAI[IMHUX 1 CTpaTeriuHux irop [4].

Meron iHHOBamiiiHuX irop OyB 3ampomonoBanuii B. C. [lymuenko B 1981 p. mus
IiATOTOBKY KE€PIBHUKIB, 3aTHUX PO3POOIISATH CTpATETi MepeXoy ramy3eil Ha rocpo3paxyHKOBUN
METOJ] TOCIOJAPIOBAHHS]. 3arajlbHUM TPUHIMIOM IHHOBALIHHUX irop OYyJnO KOJIEKTUBHE
BUPIIICHHS «PO3MUTHUX», YITKO HE cOpMyIbOBAaHHMX 3aBJaHb 1 po3poOKa HerepeadauyBaHUX
IHHOBaIIMHUX TPOMYKTIB. ['pa «po3ropranachk» SK LUTICHA CUCTEMHA JiSUIbHICTH: KOJICKTUBHE
yTOYHEHHS 1 (OpMyIIOBaHHA MPOOJIEMU, KOJIGKTHBHI pIlIEHHS, CaMOIpPOrpaMyBaHHS,
KOHKYPEHTHICTb, 3MaranHs rpyr Toio. OcoOIMBICTIO TP € BUKOPUCTAHHS IPUHIIHITY «HABYAHHS,
SKE€ PO3BHUBAE», IO Tependayae HE PO3MIMPEHHS OOCATIB 3HaHb, @ PO3BUTOK YMIHb IIOJO
3aCTOCYBaHHS HAOYTHX 3HAHb JJISI TOUTYKY HOBHUX PillleHb, 3aTy4al0uy IPH [I-OMY BJIACHI TBOPYI
3aibHOCTi. [l BHMBYEHHS BeIMKOro obcsary iHdopmariii HeoOXiIHO CTBOPUTH HAJICKHE
iHpOpMaIliifHO-aHATITUYHE CEePEIOBUILE, YMOBU MOTHBALl O BUKOPUCTAHHS HOBOTO CIOCOOY
TOCTOJIAPIOBAHHS 1 PO3YMIHHS HOT0 €eKOHOMIYHMX MOKJIHBOCTEH. ['pa TpuBae Bia S o 10 nHiB, Asist
IILOT'O OPraHi30BYEThCS 3 IPYNH YYaCHUKIB KUTbKICTIO 110 9 — 10 ocib.

Oco0nuBoi yBaru 3aciyroBylOTh 1 cTpaTeriyti irpu. Lle KOHQIIKTHI irpu, B SKHX
e(eKTUBHICTh PIIICHHS, KEe NpUiMae OUH YYaCHUK, 3aJICKUTh BiA Ai 1HIIUX YYaCHUKIB.
KongnikTHi cutyanii BUHUKaIOTh IPU 3ITKHEHHI 1HTEpECiB 1BOX ab0 Ouiblle YY4aCHHKIB 1rop.
Crpareriss rpu BHU3HAYA€THCS K CHUCTEMa IMOBEAIHKU ii YJaCHHMKIB 32 YMOBH, IO KOXHHM
YYaCHUK Ma€ y CBOEMY PO3NOPSI’KEHH] O€3KIHEUHY KIJIbKICTh CTpaTeriii.

[Ipu mepernsani mporpam MiABUINEHHS KBamidikaimii HEOOXiMHO 3akiafgaTh A ix
OTaHyBaHHS MOXJIMBOCTI BHUBYEHHS PIZHOMAHITHOCTI HAyKOBHUX IMJXOJMIB 1 BU3HAYEHHS
CHCTEMHOI'0 XapakTepy MpPOIEeCiB PO3BUTKY 3 METOIO BiI0Opa’keHHsS B HUX Ha/laBaHUX 3HAaHb,
MOJTi- 1 MDKIMCIMIUTIHAPHOCTI Ta 3a0e3MeUeHHsI TIOC1JOBHOCTI 1X BUKIanaHHs. Lle 1o3BonuTh
KepiBHHUKaM 1 (haxiBIsIM 6aratoacrekTHO YSABISATH MPoOIeMHE MoJIe YIPaBIiHCHKOI AISITBHOCTI,
METOJH 1 MPUHIIUIIH 11 Cy4acHOT0 MpodeciitHoro 3a0e3neueHHs.

[Mupora Ta GaraTroacneKTHICTh 3aBAaHb MMOCAIOBUX OOOB’S3KiB, 3aKIAJACHUX Yy AIIOBI
irpu, MPaKTUYHI TPEHIHTH 1 MalicTep-Ki1acu, TOBUHHA PO3POOISATHCS HA OCHOBI CTATUCTUYHHX,
MOTOYHUX Ta 3BITHUX JIaHUX KEPOBAaHUX CIyXxauaMH CHCTEM, IIpOLECiB Ta 00’ €KTiB
YIOPaBIiHCBKOI JisIbHOCTI. BoHU BimoOpakaioTh HasiBHI TeHAEHLII W mpoOiemMH cTaHy i
PO3BHUTKY KEPOBAHUX CUCTEM, 1110 JIO3BOJISIE CYTTEBO MOTIMOUTH MPAKTUYHY CIIPSIMOBAHICTh Ta
e(heKTUBHICTh MiABUIICHHS KBamidikarmii. OcoOIMBICTIO BCIX BHJIIB 3aHATH MOBHUHHO CTaTH
MIPOBE/ICHHS iX 32 KOMaHIHUM HpuHIMNoM. Komanau GopmyroTbes 13 npodinbHUX (axiBLiB,
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MPOBIAHUX CHEIIATICTIB, HAYaJbHUKIB CTPYKTYPHUX MIAPO3AUIB, IO TMiABUIIYE IX
KOMYHIKaTHBHI 37aTHOCTI, POJIbOBE NPU3HAYEHHS 1 3MIHIOE YIPaBIiHCHKE MHCICHHSA W
VSBJICGHHS TPO BJIACHY y4YacTh Ta BIAMOBIAAIBHICTH 3a CHUIBHI PE3yNbTaTH isSTIBHOCTI
HiIOPSAKOBAHKX JIAHOK.

Jlst onmaHyBaHHSI TEXHOJIOTIHA 3amoOiraHHs MOSBHM HOBHUX IMPOOJIEM 1 1X BHPIMICHHS, MPH
NPOBE/ICHHI 3aHSTh, HEOOX1THIM € CTBOPEHHS HE TUTbKH «TUIIOBUX», i HEOPMHAPHHUX CLICHAPHUX
AITOPUTMIB, SIKI (DOPMYIOTh YIEPEIKYBAILHE MUCIICHHS Ta TEXHOJIOTI YIPaBIIHCHKOI Mparti st
BIJIMOBITHOTO TPOQECIHHOTO CpsiIMyBaHHs. BOHM MOBUHHI aKyMyITIOBaTH 3HAHHS PsTy HAaBUATIbHIX
JICITUTLTIH, HOBITHIX TEXHOJIOTIH 1 CHCTEMOYTBOPIOIOUO] 1H(OpMaIlii, 1110 CTBOPIOE MIAIPYHTS YIS
niepe0aveHHS Ta yIePeHKEHHS aHTHKPU30BHX Jii.

VY mporeci TPEHIHTOBUX 3aHTh CIIyXadl MOTIHOJIOIOTh 3HAHHS 13 CYCIUIBHUX Hayk,
TEOPETHYHi, METOJO0JIOTIYHI, iHPOPMATUBHO-3aKOHO/IaBUl 3HAHHS 3 PETIOHAIBLHOI EKOHOMIKH,
perioHaNbHOT MOJMITUKH, OIOPKETHOIO MEHEKMEHTY, MapKETHUHTY, CTPATEriuHOr0 YIpPaBIiHHS,
CTaTHCTHUKH 1 eKOHOMeTpii. OOOB’I3KOBHM € MOTITMOJICHHS 3HAHb 3 1H()OPMALIHHUX TEXHOJIOT1H
1 HaBUYOK pOOOTH 3 KOMIT'FOTEPHOI0 TEXHIKOIO, OINAaHYBaHHS BIAMOBIAHUX MPOTPAMHO-
NPUKIATHAX TPOayKTiB. OKpeMOoi yBaru 3aciyroBYy€ IMiJBHIIEHHS JOCBiTy KOMaHIHOI poOOTH,
BMIHHS JTIKBIyBaTH MOPYIICHHS 30aJJaHCOBAHOCTI 1 BIIXHUJICHHS B IUIMHI MPOLECIB TisSUIBHOCTI,
OIIEPaTHBHO HAJIAro/XKyBaTH KOMYHIKaTHBHI 3B’5I3KM, CBOEYaCHO OOMIHIOBATUCH 1H(OpMALII€TO,
TyMKaMHd, BHUCHOBKaMH TOIO. Taka opraHizailis MiJBUINEHHS KBamidikaiii KepiBHHUKIB 1
¢axiBIiB 371aTHA HAIOBHUTHU IEH MPOIEC CYYaCHUM 3arajJbHOHAYKOBUM, KOHIIETITYAIbHIM Ta
CHUCTEMHO-CUHEPTeTUYHUM 3MICTOM HOOC(HEpHOT KOHIEMIIi{ PO3BUTKY CYCIiIBCTBA, MOTOIKEHOT
13 Cy4acHUMH MPOOIeMaMH PO3BUTKY TEPHUTOPIi.

Posrnsimaroun 3HaHHEBUI pecypc KEpiBHUKIB 1 (paxiBIiB CHCTEMH YIPaBIIHHS, CIiJl
3BEpPTATH yBary Ha CTYITiHb COIIaTbHOI 3PUIOCTI KEPIBHUKIB, 3aCBOEHHS HUMH 3HAHb, [IIHHICHUX
Opi€HTaIlill Ta IHTEpeciB, CTAaBJIECHHS A0 Mpalll, 3aIUTU y cdepi mpaii, BUXOAIUU 3 iepapxii
noTped, BiJ AKX 3aIKUTh TPYAOBUH pecypc MPAIIOIOUUX W 1X 3[aTHICTH 0 HAKOIMHYCHHS
npodeCiifHNX, OpraHi3alliiHUX 1 YIPaBIIHCHKUX 3HaHb. 3MICT 1 BHMOTH JIO ITiJBUIICHHS
COLIINbHOT KOMITOHEHTH 3HAaHb BiOOPaXKArOThCS B IMOTOMKEHHX MPOTrpaMax ITiIBUIICHHS
KBaJTi(iKkalii, a HAOyTTS HOBUX 3HAHb OLIIHIOETHCS 3a PE3YJIbTATOM OLIIHKHM OIMAHYBaHHS 3HaHb
MTICIIsl IPOXOJIKEHHS HaBYaHHSI.

[TinTBepxeHHs HAOYTUX 3HaHB 1 KOMIIETEHIIIM KEPIBHUKIB, SIK1 3aiiMalOTh BIAMOBIIHI
N0CaM, 31MCHIOETHCS IUIIXOM OLIIHIOBaHHS HAa0YTHX 3HaHb Ta BUAadi iM cepTH(IKaTIB.

BuKOpHCTOBYIOUM  TPOMO3UINI0  YKPAaiHCBKMX  BUEHHX  CTOCOBHO  CHUCTEMH
CTUMYJIFOBaHHS 3pOCTaHHs OCBITHbO-KBaNi(iKallifHOTO piBHS MpPAaliBHUKIB 3 ypaxXyBaHHSAM
TMIBUILIEHHS PIBHA KOMIIETEHIIIM y Tipolieci miiBuieHHs kBamidikarii [10, c. 312], gouuisHo
3aMmovYaTkyBaTd METOJI BCTAaHOBIEHHS iX MEPCOHATBHOIO PEUTHUHTY, IIJISXOM DPaH)KyBaHHS
MPaIiBHUKIB 3a 3araJIbHOIO OIIHKOIO 1X 3HAHHEBOTO PECYPCY 3a KOe(illiEeHTaMH:

— BIMOBI/IHICTB OCBITH (PiBEHb OCBITH) 3MicTy BUKOHYBaHHX (yHKILIi# (Ko);

—piBeHb JIOCBiAYy poOOTH (cTaxy poboTH) y chepi mismbHOCTI (K);

—piBeHb HaOyTHMX KOMIIETEHII y Tpoleci MiABHIIEHHs KBamidikamii 1 BMIHHS
3aCTOCOBYBATH iX JUIs BTUICHHS BUKOHYBaHHMX Ta HOBHX cripaB (Kx):

Pe =Ko * K * Kk,
ne 0,8 < Ko < 2 — 3pocrae mporopIiiitHo MorMOJIEHHIO 3HaHb MpaIliBHUKA, 10 0a30BOTO PIBHA
ocgitu (0,8) nonaaru 0,2 py NPOXOHKEHHS MiABUIIEHHS KBaTi(ikalii Ha 3aiiMaHiii mocai;
2 < Kp < 4,5 — 3a nepii 1IicTh poKiB CcTaxy mnpupicT koedirienta nopisHioe 0,8, a B
HacTyIMHI poku noaasary 1o 0,02 3a KoykeH BiAnpalboBaHUH pik;
Kk — BMIHHA mpaimiBHMKa BTUIIOBAaTH B KOHKPETHI CIpaBH 3HAHHS 1 JOCBIJL.
Ob6uncnioetbes nogaBanuaM 0,1 10 6a30Boro koedimieHTa 3a y4acTb y KOXKHOMY MPOEKTI, JUIs



50 Exonowmika i opranizauis ynpasmiaas eNe 3 (43) 2021

MpaIiBHUKA JOPIBHIOE KBaJl(hiKaIHHOMY pO3pAITY.

3aneXHO BiA MICIS MpamiBHUKA B CUCTEMi PEUTHHTOBOTO OI[IHIOBAHHS JIOIIBHO
(dhopmyBaTH KaapoBi pe3epBH.

BucHoBku. ChOro/iHi BUIIa ocBiTa (yHKIIIOHYE B yMOBaX PUHKOBUX BiHOCHH. HaOyTTst
npoheCIfHUX 3HaHb 3IHCHIOETHCS MEPEBAKHO HA KOMEpITiiHIM yMOBi. [IpociaKkoByeThes diTKa
TEHJICHIIiS JI0 TIOCTIMHOTO 3pOCTAaHHS NMHUTOMOI Baru 3700yBayiB OCBITH, III0 HABYAIOTHCS 32
paxyHOK KOITIB (I3UYHMX Ta IOPUAWYHUX OCI0 Yy 3arambHOMY O00Cs31 Ta MOPIBHSHO 3i
3100yBavYamMHu, 110 HABYAKOTHCS 32 PaXyHOK KOIITIB JEP)KAaBHOTO OKOHKETY. 3’SIBUJIMCH 1 HOBI
iHTerpariitai GopMu ocBiTH, OUTBIN TUGEPEHITIHOBAaHUME CTANH 11 PyHKITIT.

[Tpodeciiini 3HaHHS SK IHTEIEKTYaIbHHH pECype COLIAIbHO-CKOHOMIYHOTO 3POCTaHHS
KpaiHW BHMararoTh HOBHX IJXOJIB JI0 iX CHCTEMaTH3allii, OCMUCIICHHS, METO/IB OIMaHyBaHHS 1
Tpancdopmariii iX iMIIeMeHTalii B MpakTU4HY JisuTbHICTB. OcCOOJIMBOI yBarM 3aciiyroBYIOTh
MIPOLIECH ONIAHYBAHHS 3HAHHSMH TIPH ITIATOTOBIII 1 MiIBUINEHHI KBasTiiKariii KepiBHHUKIB 1 (axiBIIiB
0araToBEKTOPHUX 1 CKJIQIHIX KEPOBAHUX CHCTEM YIPaBIiHHS B IIPOCTOPI PETiOHIB.

[Tpu moOymoBi Mopeneil ocBiTHM (axiBIIB 1 KEPIBHUKIB CHCTEMH YIIPABIIHHSA I10OCTa€e
HEOOXITHICTh MIMPOKOTO 3aCTOCYBAaHHS iX OUTBII MTMOOKOT MPAKTHYHOT MiATOTOBKH. [loTpeOyeThes
YHOPMYBAHHSI 3MICTY 1 3MII[HEHHsSI B3a€MOBIIIHOCHH, B3a€MOJIl 1 MapTHEpPCTBA OpraHiB Biaau 1
Cy0’ €KTIB TOCIIOZIAPIOBAHHS PETIOHIB 13 3aKJIa1aMH BUIIO1 OCBITH IMATOTOBKH (haxXiBIIiB 1 KEPIBHUKIB
1 TOAaNBIIOrO MiABMINEHHS iX KBaiikamii 3a B3a€MOY3TO/KCHUMHU IPOrpaMaMy HaBYaHHS,
peaTbHUMHU TEMaMH TUIUIOMHHX 1 MariCTepchbKUX poOiT, 0 BUKOHYIOTHCS 32 PEATbHUMH JTAHUMHI
CTPYKTYPHHUX TiJIPO3/IUIIB OpPraHiB BIa[H, COPSIMOBYEMUX Ha PO3IIUPEHHS «BY3bKUX MICIb» 1
BUpIIIEHHs (PYHKIIOHATFHHUX 3aB/IaHb HAa MaiiOyTHIX poOourx Micisix. BaximeuM € 3a0e3medeHHst
KUTBKICHOT 1 SIKICHOT 30aJ1TaHCOBAHOCTI MOTPEO PErioHy B MiATOTOBIIL, EPEMiArOTOBLI 1 MiABUIICHHI
kBastiikamii (haxiBIiB Ta KEPIBHUKIB KEPOBAHUX CUCTEM 1 CyO’€KTIB rOCTIOAAPIOBAHHS MTiBIAIHIX
TEPUTOPIi Ta IITaHYEMUX OOCSTIB X MiArOTOBKY 1 IEPEMIINOTOBKU B 3aKJIa/1aX BHUIIOI OCBITH.

JlieBOrO MIATPUMKOIO HABEJEHHUX 3aXOJiB MOXKE CTaTH CTBOPEHHS PEriOHAIBLHOTO (HOHITY
PO30yI0BH €KOHOMIKH 3HAaHB, KOIITH SIKOr0 HEOOXiTHO CIIPSIMOBYBATH Ha CTBOPEHHS PEriOHATIBHOT
CUCTEMH CMapT-yIpaBIiHHA, BUKOPUCTAHHS Cy4YacHUX 1H(OPMAIMHUX TEXHOJOTIH, HUIIXOM
00€THAHHST 1HTEPECIB OpraHiB BJaH, CYO €KTIB TOCIIOJAPIOBAHHS 1 3aKJaJiB BHUIIOI OCBITH,
PO3TaIlIOBAHUX HA TEPUTOPIi PETIOHIB.

[Io6 He HakONMWYyBaTH HEBIABOPOTHICTH MOCTIHHOIO CHCTEMHOrO BUPIIIEHHS MpoOJieMU
KOHKYPEHTOCTIDOMOXKHOCTI ~ IIJIBUIIEHHS  €KOHOMIKM  PErioHiB 32  PaxXyHOK  Hecraul
BHCOKOKBaJTI(P1IKOBAaHMX (DaxiBIIiB 1 KEPIBHUKIB JUISI TOMEPEIKEHHSI CTPIMKOI'O 3pOCTaHHS 0e3p00ITTS
Ha TepUTOpii perioHy Npu BIICYTHOCTI UM 3HIKEHHI TEMITIB €KOHOMIYHOTO PO3BUTKY JIOLIIIBHUM €
po3poOka PerioHanbHOi momTHKH (OpPMYBaHHS, BHKOPHCTaHHS, PO3BUTKY BIATBOPEHHS 1
HAKOITMUYEHHsI 3HAHHEBUX PECYPCIB SIK MIAIPYHTS 1 TOJIOBHOTO YMHHHUKA 1HHOBALIIHOI €KOHOMIKH
3HaHb Ta HOBOTO TEXHOJIOTIYHOTO PIBHS TOCHOIAPIOBAHHSI.

Jlo nopanbIMx HaNpsIMIB JIOCIIJDKEHHS PoOIeMH MiJBUILIEHHS 00CATIB OCBITHIX PECYpCiB,
SIK IIATPYHTSI EKOHOMIKH 3HaHb B PET10HAX, IOLUILHO BITHECTH PO3POOKY MOTHBALIIMHIX MEXAHI3MIB
CTBOPEHHSI KOMIUIEKCHUX CHCTEM YIIPABIIHHS 3HAHHSAMH, 00 €HYIOUMX 3yCHJUIS Ta IHTEpech
OpraHiB BJaJy I 3aKiajiB BHIIOI OCBITH, KI 3a0€3MEUylOTh MIATOTOBKY (paxiBLiB 1 KEPIBHUKIB
OpraHiB BJIa/I Ta OPTaHiB ray3eBOro YIIPaBIIiHHS 3 METOIO CTBOPEHHSI YMOB IIEPEXO/TY PETIOHIB Ha
CMapT-CIIeIliai3alito, TiIBUIIECHHS SKOCTI >KATTS HaceleHHs. [l TpoeKTyBaHHS MOJENEi
niepeOyI0BH OpraHizallii BUILIOI OCBITH 1 TOOYIOBM OHOBJICHUX OPTaHI3aIlMHIX CXeM ii 3iHCHeHHS
JOLIBHO JOCHI/DKEHHS MOMKIIMBOCTEN PO3LIMPEHHS Alana3oHy HaOyTTd mpodeciiHUX 3HaHb Ta
HABUYOK TIPU OTPUMAHHI AyaJbHOI OCBITH JJIsI HAOYTTS MIBUAKOI ajianTailii JisUTbHOCTI (axiBIIiB 1
KEpIBHUKIB B CUCTEMI YIPABJIHHS IO HOBUX YMOB.
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Booposckas E.1O., BeikoBa AJL

®OPMHUPOBAHUE 3HAHHUEBBIX PECYPCOB CHUCTEMbI VYIIPABJIEHUSI COIUAJIBHO-
9KOHOMUWYECKUM PA3ZBUTUEM PEIT'MOHOB

Hccnedosanvl npoyeccul hopmuposaniis 3HaHUEB020 Pecypca CReYUaTUCHos U pyKosooumeneti CUCIeMbl YNpasieHus.
peauonamy. OmmeueHo, ymo 6 cOBPEMEHHbIX YCIOBUAX XO3AUCIMEOBAHUA, 3HAHUEBbIL Pecypc paccCMampueaemes Kax
BLICULASL YEHHOCHID, KAYEeCMB0 KOMOPOIL CO 8peMeHeM He YMEHbUIACMCS, A PAcmen 8 OMIUYUL O 8CeX 8UA08 PeCypCos,
u 6e3 KOmOopoll Hi OOUH NPOYECC HCUSHEOeAMETLHOCHIU 8 00uWjecmee He ocyujecmeanaemcs. Mccnedosanue cocpedomoueno
HA 3HAHUEBOM Decypce CReYUaIUCNOs U PYKOBOOUMeNell CUCmemMbl YAPAGIeHUs COYUATbHO-IKOHOMULECKUM PA3GUMUEM
Pecuonos, Komopbvie AGIAIOmcsa 6a306biMy  AOMUHUCIPATNUGHO-MEPPUMOPUATIGHBIMY  eOUHUYAMY, d UX pPA36Umue
obecneuusaem pasgumue cmparvl 8 yenom. Popmuposanue npoyeccos NpedoCcmasneHus SHAHUN U OPeAHUZAYUS UX
061A0CHUEM 6 BbICUUUX YYEOHbIX 3A68€0CHUAX PACCMOMPEHbL OMHOCUMETbHO UX NOTHOMbL U  COOMEEMCMEUs
ROMPEOHOCMAM YNPABIEHUs. PEUOHAMU, CYOLEKMAMU XO3AUCMBOBAHUSA U yNpasisembix umu cucmem. [lompebHocmu u
nepeuerb NPUOPUMEMHBIX TNPOSPAMMHBIX 6ONPOCO8 OMHOCUMETbHO NOYYAeMbIX 3HAHULL PACCMAMPUBAECS 8
CoOmMeemcmeuU ¢ NPoGPecCUOHAILHON HANPABTEHHOCTNBIO UCROTB308aANUA 3HAHUEe8020 pecypca. TIpoyecc oenadenus um
NPEONOACEHO PACCMAMPUBAIND NO IMANAM, COOEPHCANUIO NPOSPAM, OOIHCHOCTIHBIX U KEATUPUKAYUOHHBIX MPeDOBaHUIl
K CHeyuanucmam u pyKogoOUmeNAM NO YNpasieHuio paseumuem pezuonos. Paccmompena nocucmuveckas yens
@opmuposanus npoyecca NOyHEHUs 3HAHULL, KAK 3HAHUEB020 pecypca OyOYWUX CHeyuanucmos u pyKogooumenei
cucmemMyvl YnpasieHus ¢ Y4emom coOepicanus nompeOHocmeli K OONHCHOCIHbIM KOMNemeHYAM, mpedosaHuil
3AHUMAEMBIM  OOIHCHOCIAM, HANPAGNEHUU, NPOSPAMM U NIAAHO8 PA3GUMUs Ynpagisemvix cucmem. Iloouepxknyma
HEOOX00UMOCHTb NEPECMOMPA MEMOOOIOSUU OP2AHU3AYUY NOO20MOBKU, NEPEN0O2OMOBKU U NOBLIUUEHUS KEATUGUKAYUU
nymem UHMezpUpOBarIs MeopemuiecKo2o U NPaKmuiecko2o KoHmenma ooyyenus. B npoyecce obyuenus npeonodicero
UCNOTB306aNb UHHOBAYUOHHYIE MEMOObl 00YUeHUs, MPEHUH2U, MACMED-KIACCHL C NPUMEHEHUEeM UHPOPMAYUOHHO 6a3bl
0151 cyugecmeyiowux u 0yoyuux 0onxcHocmell niaHupyemo2o mpyooycmpoticmsa. Onpedenetvbl mpebosanus K 6onee
WUPOKOMY NPUMEHEHUIO 8 Npoyecce NpedoCMAaGieHUs 3HAHUIL 603MONCHOCIEN CMAPM-00pa306aHUs, MEXHONOSUIL
benumapkemunea, gopcaiima, Memoo08 UHHOBAYUOHHBIX U CIIPAMEUYECKUX Up U NPUOOpemeHs Onvima KOMaHOHOU
pabomui. Tlpedcmaenensvl npednodicenus No OarbHeleMy Pa3sumuio cucmemsl YRPAeeHus SHAHUAMU U HAKONIEHUIO
3HAHUEB020 PECyPCa PecUoHO8, MEXHON02UA e20 POPMUPOSAHIS, O8IAOEH IS MEMOOAMU €20 UCNOTb308AHUS U YCE0CHU
npeocmaenenad 6 agmopCKoli MOOem peanu3ayuu yenegol HOO20mosKu, Nepeno020mosKu U NOBbIUEHUA KEATUPUKAYUY &
cucmeme NpoGecCUOHATLHO0 00YYeHUs PYKOBOOUmeNel CUCIEMbL YIPAGTIEH S PEUOHOS.

Kntouesvie cnosa: smanuesviii pecypc, @opmuposanue, HAKONIEHUe, CHREYUAIUCHbL, PYKOBOOUMeNU, Cucmemd
VNPABNEHUs,, COYUATTLHO-OKOHOMUUECKOE PA3BUIMUE, DECUOH, YIPAGIEHUE SHAHUAMU.

O. Bobrovska, A. Bykova

ORMATION OF KNOWLEDGE RESOURCES OF THE SYSTEM OF SOCIO-ECONOMIC
DEVELOPMENT MANAGEMENT OF REGIONS

The processes of formation of knowledge resource of specialists and managers of the regional management system are
investigated. It is noted that in modern economic conditions, the knowledge resource is considered as the highest value, the
quality of which does not decrease over time, but increases unlike all other types of resources, and without which no process
of life in society is not carried out. The research focuses on the knowledge resource of specialists and managers of the
management system of socio-economic development of the regions, which are the basic administrative-territorial units, the
development of which ensures the development of the country as a whole. The formation of knowledge transfer processes
and the organization of their mastery in higher education institutions are considered in relation to the completeness and
compliance of this knowledge with the needs of regional management and economic entities of their managed systems. The
needs and the list of priority program questions concerning the received knowledge are considered on a professional
orientation of use of a knowledge resource. It is proposed to consider the process of mastering it by stages, content of
programs, job and qualification requirements for specialists and managers to manage the development of regions. The
logistic chain of formation of the process of knowledge acquisition as a knowledge resource of future specialists and
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managers of the management system is considered taking into account the content of needs of job competencies,
requirements of positions, directions, programs and development plans of managed systems. The need to revise the
methodology of organization of timely training, retraining and advanced training of specialists by integrating theoretical
and practical content of training is emphasized. In the process of training it is proposed to use innovative teaching methods,
trainings, master classes with the use of information base on existing and future positions of the planned employment.
Requirements for wider application in the process of providing knowledge of smart education opportunities, benchmarking
technologies, foresight, methods of innovative and strategic games and gaining experience in teamwork are identified.
Suggestions for further development of knowledge management system and accumulation of knowledge resources of
regions, technologies of formation and mastering of methods of its use and mastering are given, presented in author's
realization of target preparation, retraining and advanced training in system of professional training of heads of system of
management of regions.

Key words: knowledge resource, formation, accumulation, specialists, managers, management system, socio-economic
development, region, knowledge management.
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Cmammio npuceaueno oyiHyi KIOYOBUX 3A2po3 COYIANbHIll Oesneyi HA PUHKY npayi
Yipainu ma eusnauennio nepcnexmus ix Heumpanizayii 6 cyuachux ymosax. Hasedeno
pe3yibmamu agmopcbKo20 eKCNePmHO20 ONUMYBAHHS «3a2po3u coyianvhiu be3neyi Ha pUHKy
npayi Vkpainu ma wiaxu ix umeumpanizayiiy. 3 ypaxy8auHAM pe3yibmamis O0CHiONCEHHS
BU3HAYEHO MeHOeHYyil, sKi 6Y0ymb 8idobpadcamu QYHKYIOHY8AHHS PUHKY npayi YKpainu Ha
nepcnexkmugy Hatoauxcuux 5—10 pokis. QO0rpynmosano cmpame2iyni npiopumemu po36UmKy
PUHKY npayi y KOHMeKcmi 3a0e3neyents 1020 CoyianbHoi be3neku 3a kameeopiamu Oe3nexu
3atiHAmocmi ma 6e3nexku oniamu npayi.
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Puc. - 2, Tabxa. - 7, Jlit. - 12

IlocranoBka mpoo6aemu. [Iporecn exoHoMiuHOI TpaHcdopmarllii, Mo BiTOOPaKaAIOTH
CyJacHUH CTaH €KOHOMIYHOI'O CEepeOBUINA, BUKIMKAIOTh 3HAUHI NEPEeTBOPEHHS HAa PHUHKY
npaui. Bce 1le Mae CBOe BUpak€HHS Yy MOSIBI HOBHX Ta 3MiHI TpaJuliiHUX Hpodecii,
BUHUKHEHHI HECTaHAAPTHUX (OpM 3alHATOCTI, 3pOCTAHHI MAaCHITa0iB CTPYKTYpHOIO
0e3p0o0iTTsI, PopMyBaHHI HOBHUX SIKOCTEH COIIaTbHO-TPYAOBHX BIIHOCHH, OPIEHTOBAHHMX Ha
NPIOPUTETHICTh 1HHOBAIIITHOTO PO3BUTKY Ta iH(opMamiiHoi ckianoBoi. TpaHchopmaiiini
3MIHM €KOHOMIKHM ()OPMYIOTh 3HAYH1 PU3UKHU Ta 3arpo3M ColliajbHii Oe3mell Ha puHKY Mpalll,
30KpeMa Yy KOHTEKCTI MOUIMpPEHHs HepOopMaibHOI 3alHATOCTI, MOJOIDKHOTO 0e3poOiTTH,
3HIDKEHHS PIBHS peaslbHUX JO0XOMiB HaceleHHs. Bee 1ie, y cBoto yepry, morpedye riambokoi Ta
KOMILJIEKCHOI 1arHOCTHKH, 1110 BKJIIOUYAaTUME He JIMIIEe BU3HAYEHHS IOTOYHOIO CTaHy 3arpos, a
Il BHCBITJICHHSI NMPOTHO3HUX IX XapaKTEPHCTUK 3 YpaxyBaHHSIM MOXIJIMBOCTEH KOPHTYBaHHS
OTPUMAHUX JaHUX, 110 € OCOOJMBO BAXJIMBUM B YMOBAaX MIHJMBOCTI 30BHIIIHBOTO Ta
BHYTPIIIHHOIO €KOHOMIYHOT'O CEPE0BHUIIIA.

AHaJii3 ocTaHHIX J0ciTKeHb i mydaikaniii. Pe3ynpTaT nocuixeHHs mpodIeMaTHKu
PO3BHUTKY PUHKY TIpaIli Ta 3a0e3medeHHs CoIlaabHOT OE3MEeKH 3HANIIIIN CBOE BiOOpaKeHHS Y
HAYKOBUX MpalsxX sK 3apyODKHMX, Tak 1 BITYM3HSAHMX aBTOpiB. Cepen poOiT 3apyOixHHX
JTOCTIAHUKIB ciif BIAMITUTH HaykoBi mpami T. Binsrarena, K. Kpayua, b. Menixepra, I'.
CrenpiHra, y SKHX BHCBITJICHI KOHIIENITyalbHI OCHOBH O€3MEKHM B KOHTEKCTI PO3BHUTKY
JIOJICHKOTO MOTeHIiay Ta (pyHKIIOHYBaHHS pUHKY mpati [1-3]. BaxinBi acnekTu po3BUTKY
PHUHKY Tparli Ta 3a0e3MeueHHs CollialIbHOi O€3MeKH PO3KPHUBAIOTh Yy CBOIX POOOTaX BITUM3HSHI
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nocnigauku O. I'pimHoBa, O. Jloponina, JI. Jlicorop, V. Cagosa, O. Cugopuyk, JI. [llayascbka
ta iHmi [4-8]. Y To#l ke yac 0coOMMBOI aKTyaJIbHOCTI Hapa3i HaOyBae HEOOXiIHICTh
aKTyami3alii HasIBHUX 3arpo3 y cdepi 3aiHITOCTI Ta OTUIATH Mpalll, a TAKOXX OOTPYHTYBaHHS
NUIAX1B iX HEUTpastizailii B CydacHUX YMOBaX.

dopmyJoBaHHs Wijeld crarti. MeToro crtaTTi € igeHTHdIKAIA KIIOYOBUX 3arpo3
colianbHiid Oe3meri Ha PUHKY Hpani YKpaiHM Ta OOTpYHTYBaHHS IMEPCIEKTUB ILIOJ0 iX
HeWTpamizaii.

Bukuiag ocHoBHOro marepiaiay. Ha Hamy gymky, 6a30BOI0 CKIaJOBOIO MPOBEICHHS
OIlIHKMA KIYOBHUX 3arpo3 coliajdbHii Oe3rerni Ha pUHKY Mpali € BHU3HAYCHHS IX
BUPAXEHOCTI Ta HampsMiB HEHTpamizalii 3 ypaxyBaHHSM JYMOK €KCHEPTIB — MPOBIIHHUX
YYEHHX Ta IPaKTUKIB y cepi mpalli Ta 3alHATOCTI HacelleHHs. Tak, eKCIIepTHE OLIHIOBAHHS
HaJlae MOXJIMBICTh OTpUMAaTH (hOopMai30BaHUN OMUC CKIATHUX 3a/ad, BUPIIICHHS SKUX
HEMOKJIMBE 13 3allydeHHSM JIMIIE€ CTAaTUCTUYHUX METOJIB JOCIHIJDKEHHS Ha OCHOBI
MaremaTudHuX wmogmened [9, c.24]. Came TOMy HEOOXIIHOK XapaKTECPUCTUKOIO
€KCIIEPTHOTO OMUTYBAHHS € 3aJy4eHHS JIUIIe aBTOPUTETHUX CIEIialiCTiB, fKi MaroTh
3HaYHUU PO eCciiiHmIA JOCBIA AK TEOPETHYHOTO, TaK 1 MPUKJIAJTHOTO XapaKTepy, Ta MOKYTh
HaJlaTh BUYEPITHI BIAMOBII Ha BaXKJIMB1 MUTaHHS 100 MEPCIEKTUB PO3BUTKY PUHKY Mpalli,
a TaKOX 3JIHCHUTHU KiJbKICHE OI[IHIOBAHHS BUPAXEHOCTI KIIOYOBHUX 3arpo3 i 3HAYYHIOCTI
¢daxTopiB BIUTMBY Ha (OpPMYBaHHS CTaHY COLlIAIbHOI O€3MeKu Ha pUHKY mpaili. B pe3ynbrati
3aCTOCYBaHHS BHIIE3a3HAUYEHOTO METOAY JIarHOCTHKH 3arpo3 Ta IEPCIEKTHB PO3BHTKY
PUHKY TIpali CTae MOXJIMBUM OTPUMAHHS aBTOPUTETHOI Ta JOCTOBIpHOI iH(opmarlii, mo
Ja€ MOJXKIIUBICTh i1 MMOJAnbIIOTO BUKOPHUCTAHHS Yy HACTYIHUX e€Tamax OIIHOYHOTO
MexaHi3My. 3 MeTOl e(EeKTUBHOIO 3aCTOCYBAHHS €KCHEPTHOTO METOJy HEOOXiTHUM €
3a0€3MEeUCHHS YCIINTHOTO MPOXOKEHHS KOKHOTO 3 HOTO €TaliB, Cepe/l SKUX:

|.  QopmyBaHHS METHU €KCIEPTHOTO ONUTYBAHHS, BUOIp HOTO CTPYKTYpH (KIJIBKICHOT Ta
SIKICHOT), XapaKTEepPUCTHUKA 00’ €KTa JOCIIKEHHS;

Il.  dopmymroBaHHS meperniKy MUTaHb, K1 BIIOOPaXXarOTh CYTh JOCIIKYBAHOTO SBHIIA
Ta 3a0e31meuyoTh OTpUMaHHs iH(hOopMallii BIAMOBITHO 10 OCTABIEHOI METH (TIPU L[LOMY CaMi
MATAHHS MAalOTh BIJMOBIJATH BHUMOTaM YITKOCTI, OJHO3HAYHOCTI Ta 3PO3yMUIOCTI IS
PECTIOH/ICHTIB);

Ill.  TexHiyHAa MIArOTOBKAa EKCHEPTHOI AaHKETH Ul PI3HUX CIOCOOIB MPOBEACHHS
ONMUTYBaHHS (AJIs1 3pYYHOCTI MPOBE/ICHHS aHKETH OYJIM MIATOTOBIEHI SIK JJI OH-JalH, TaK 1 75
odd-mnaitH popmari);

IV. nomyk ekcrepTiB Ta Halaro/pKyBaHHS 3BOPOTHBOTO 3B’SI3Ky (B TOMY YHCII
OTpPUMAaHHS 3TOM Ha TPOXOHKCHHS ONIMUTYBaHHS);

V. mpoBeneHHS €KCIEePTHOrO OMHUTYBaHHS (HaJaHHS aHKETHOTO OJIaHKY eKclepTaMm Ta
OTpUMaHHS 3aIIOBHCHHUX aHKET);

VI.  anamiz Ta 06poOka pe3ysnbTaTiB €KCIIEPTHOTO OMUTYBaHHs (MiBEICHHS IiJICYMKIB
0aBpHOrO OLIIHIOBAHHS Ta 00OpOOKa BIANOBIIEN Ha BIAKPUTI 3alIUTAHHA);
VIl.  ouiHka nepcrekTUB BIPOBAIKEHHS PE3yIbTaTiB €KCIIEPTHOIO OMUTYBAHHS Ta MIpH

JOCSITHEHHS TIOCTABJICHOT METH.

MeTo1o poBeIEHOT0 aBTOPOM €KCIIEPTHOTO ONMUTYBAHHS «3arpo3u couiaibHii Oe3mer
Ha pPUHKY mpami YKpaiHM Ta HUIAXM I1X HeWTpaiizauii» cTajo BHU3HAYEHHs 3arpo3 1
OOIpYHTYBaHHS HANpsAMIB MOAAJIBIIOTO0 PO3BUTKY PUHKY Mpalli B KOHTEKCTI 3a0e3nedeHHs
comianbHOi Oe3mekn Ha HhOMY. PecmonmeHTamu Oyny HajgaHI BIAMOBiNI HA 3amUTaHHS SIK
BIJIKPUTOTO, TaK 1 3aKPUTOTO XapaKTepy 13 BAKOPUCTAHHAM OallbHOI OLIHOYHOI IIKaJH Bif 1 10
10 (me 1 6an € miniManbHOW0O, 10 OamiB € MakCUMaIBHOIO OIIHKO0) [10].

VY mporieci ONUTYBaHHS €KCIIEPTH BUCIOBHIIN BJIACHY 1YMKY CTOCOBHO TaKHX IMUTaHb, SK:
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—OIlIHKA CTYICHsI 3HAYYIIOCTI YMHHUKIB, K Yy HAWOUIBIIIA Mipl NMEpEeIKoIKAITh
PO3BHUTKY PUHKY TIpalli B YKpaiHi;

—BHU3HAUCHHS CTYINEHS BUPAXECHOCTI 3arpo3 Ha PHHKY Mpaii B YKpaiHi Ta CBITi, 10
OyAyTb MMOCUITIOBATHCA y MEPCIeKTUBI HaOmmxanx 5—10 pokis.;

—BU3HAYCHHS HAUOLIBII MTOKA30BUX (3HAYYIIUX ) IHAUKATOPIB COLIAILHOT 0€3MEKH PUHKY
npart,

—OIliHKa PIBHS COLIANBbHOT OE3MEKN Ha Cy4YaCHOMY PUHKY Ipami Y KpaiHu;

—XapaKTePUCTUKA HAaHOUIBII CYTTEBUX IMEPEIIKO]] COLiabHIi Oe3neli Ha pUHKY Tparii,
K1 XapaKTepH1 AJIs Cy4aCHOIO €TaIy HOro po3BHUTKY;

—OIliHKa HampsMiB CKOPOYEHHs HehOpManbHOI 3alHATOCTI B YKpaiHi 3a CTylmeHeM iX
Ba)KJIMBOCTI;

—OIlIHKa HANpsSMIB CTUMYJIIOBAaHHS MOJIOJIKHOT 3alHATOCTI B YKpaiHi 3a cTymeHeM ix
BIUTMBY Ha €()eKTUBHICTh PUHKY ITpaIli;

—OIliHKa HAaNpPsAMIB yJIOCKOHAJICHHS OCBITHBOI ChepH, 30KpeMa B KOHTEKCTI CHiBIpall 3
0i3HEC-CTPYKTYpaMH, 110 MOKJIMKAHI CIPUSATH BUPIIIEHHIO MPOOIeMH MOJIOIKHOI 3aiHATOCTI
B YKpaiHi;

—BHU3HAUEHHS TEPIIOYEPrOBHX YMOB PO3BUTKY HECTaHAAPTHUX (OpPM 3alHATOCTI B
VYxpaini (¢ppinancy, HaIOMHOI poOOTH, TOIIO);

—BU3HAYEHHS CTPATETIYHO BaXIMBHUX MPIOPUTETIB PO3BUTKY PUHKY Ipalli B YKpaiHi;

—BHU3HAUEHHS SK MO3UTHBHMX, TaK 1 HETaTUBHUX TEHACHLINH PO3BUTKY PHUHKY Ipalli
VYkpainau, siKi Oy1yTb XapaKTepHUMH JUISI NEPCHEKTUBH HaHOmmk4unx S5—10 pokis.

TakuMm 4MHOM, B X0/ IPOBEIEHHS €KCIIEPTHOIO0 ONMUTYBAHHS BpaxOBaHa HEOOXIIHICTbH
MIPOBE/ICHHS OILIIHKY B PAMKaXx JIBOX CKJIQJOBHUX, IO 3IMCHIOIOTHCS B JIOTTYHIN MOCIITOBHOCTI:
BU3HAYEHHS CTYNEHS BHUPAKEHOCTI KIIOYOBHX 3arpo3 Ha pHHKY IMIpami, a TaKoX
XapaKTepUCTUKY MEepCHeKTUB iX HeWTpamizamii B cydacHMX ymoBax. [Ipu mpomy omiHka
MIEPCIICKTHB 0a3yEThCS Ha TIOMEPEIHBO MPOBEJACHOMY aHaIIi31 3HAYMMOCTI 3arpo3 Ta YHHHHUKIB,
AK1 MePeHIKOKAIOTh €eKTUBHOMY () YHKI[IOHYBaHHIO PUHKY Ipalli B YKpaiHi.

Bucokuii piBeHb mpodeciiHOT KOMIIETEHTHOCTI Ta 3HAYHUM JOCBiJ HAyKOBOi 1
npodeciifHo1 NiIBHOCTI €KCIIEPTIB TO3BOJIUB B TIOBHIM Mipi BU3HAYUTHU Ta OXapaKTepU3yBaTH
HANOUIBLI CYTTEBI 3arpo3d Ha PUHKY Mpali Ta BU3HAYUTH HaMpsMH iX HeWTpamzamii. B
€KCIIepTHOMY OIUTYBaHHI, 110 Oyno mpoBeneHe y xoBTHI 2020 poky, B3siau yyacts 30 ocil,
cepell SIKUX MPOBIIHI BITYM3HSHI HAYKOBIII, SIK1 MPOBOJATH I'PYHTOBHI JIOCHIKEHHS Y cdepi
colianbHOT 0e3MeKu Ta po3BUTKY pUHKY mpati (53,3 % npencTaBHUKIB OCBITHIX 3aKIajiB Ta
3,3 % TmpencTaBHUKIB HAayKOBHX YCTAHOB); IPAIiBHUKH OpTaHiB JepKaBHOI BIAIH Ta
JIepKaBHOT CIIy)KOM 3alHATOCTI SIK Ha HAalllOHAJbHOMY, TaK 1 Ha PETIOHAIbHOMY pIBHSX
(BigmoBimgHO TO 6,7 %); mMOCBiMYEHI ¥ KOMIIETEHTHI y TUTAHHAX TMpalll Ta 3alHITOCTI
HpaniBHUKKA HiINPHEMCTB, OpraHizaiiil Ta ycTaHOB i3 pi3HHX perioHiB Ykpainu (26,7 %),
npencraBuukn  Memia (3,3 %). BiamoBigna cTpykTypa cdep mnpodeciiiHOi isuTbHOCTI
3aJIy4eHUX €KCIIepTiB HaBe/IeHa Ha PUCYHKY 1.

SkicHMH cCKJIaJ Y4YacCHUKIB €KCIIEPTHOIO OINUTYBaHHS CBIQYUTH NP0 y4acTb Yy
JOCTIIKEeHHI SIK JJOKTOPIB, Tak 1 kaHauaatiB HayK (30 % Ta 36,7% pecnoHIeHTIB BIAMOBIIHO).
TeputopiaabHUN PO3MOIIT PECIIOHACHTIB 3aCB1TYMB HAIBHICTh €KCIIEPTIB 3 TAKUX PET10HIB, K
M. Kuis, [IuinponerpoBcrka, Binnuipka, Onmeckka, [lontaBceka, 3amopisbka, BonwHCHKa,
TepHomninbebka, Yepkacbka 061acTi.
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:+ OcsiTHI 3aknagu

3aMHATOCTI

® Meagia

B Haykosi ycTaHoBK

Il Opranm [Jep:xasH ol cnyxom

X OpraHu gep:asHoi Bnagu

= MianpWeMCTBa,0p raHisauii,yctaHoB M

Pucynox 1. Po3mosin excriepTiB, 3alTy4eHHX JI0 TOCIHIKEHHS «3arpo3u colianbHii Oe3mnerti
Ha pUHKY Npaili YKpaiHu Ta MUIIXH 1X HeuTpanizamii» 3a cepamu npodeciifHoil TisIbHOCTI

IDicepeno: po3poOka aBTopa

VY pe3ynbTaTi eKCIepTHOTO ONMUTYBAHHS BU3HAUCHO K KOHKPETHI MEPEIIKO/IU Ta 3arPO3U
colianpHil Oe3melli Ha pUHKY Ipalli, TaK 1 IepCIeKTUBU YCYHEHHs. BpaxoByro4n CTpyKTypHO-
JIOT1YHI OCOOIMBOCTI JOCIIDKEHHS Y SIKOCTI MEPIIOTO €TaIy eKCIIEPTHOTO OMUTYBaHHS OYIio
MIPOBEJICHO OIIHKY CTYIEHS 3HAUyLIOCTI YUHHUKIB, K1 Y HaWOUIbIIINA MIpl MEPEIIKOIKAIOTh
PO3BUTKY PUHKY TIpalli B YKpaiHi. BayxmBuM B mporieci XapaKTepUCTUKH OCHOBHUX TEPEIITKO,T
PO3BUTKY PHHKY Tpalli € iX paHXyBaHHS 3a PIBHEM OTPHUMAHUX CKCIIEPTHHUX OILIIHOK.

BignoBinHi pe3ynpTati HaBeneHi y Tabnmii 1.

Ta6auus 1. YnHHUKY, 110 TIEPEIIKOIKAI0Th PO3BUTKY PUHKY Mpalli B YKpaiHi

Ta PiBeHb 1X 3HAYYMIOCTI

YnHHUKH Cymapha Cepenns
omiHKa, ouinka*, |Panz
Oanis O0anis

Husbkuii piBeHb OIUIATH Npaili 214 7,13 1
HeedekTHBHICTh MaKpOEKOHOMIYHOT TOJITHKH JEp>KaBH, L0 HEraTUBHO

BILUIMBAE Ha 3araJibHy €KOHOMIUHY CUTYaIil0 199 6,63 2
[MommpeHHs MirpaiiiiHux npouecis 187 6,23 3
Kopymiist 185 6,17 4
HecripusiTniBuii iHBECTUIIIHHUN KiliMaT 185 6,17 4
HedopmanbHa 3aliHATICTb Ta TiHi3allist 3apo0IiTHOI I1aTH 182 6,07 5
HeBinnoBigHICTh  OCBITHBO-NIPOQECIMHUX ~ XapaKkTepUCTHK  BUITyCKHHKIB

HaBUYAJIBLHUX 3aKJIaJ[iB OTpeOaM PHHKY Iparii 169 5,63 6
HeedekTHBHICTD JIep)KaBHOTO PEryJIFOBaHHS PHHKY Nparii 161 5,37 7
Henockonanicth 3akoHOmaBuOi 0as3u, IO PETYIIOE COILaJbHO-TPYIOBI

BiJHOCHUHU 159 5,3 8
HeBucoka mianpueMHHIbKa AKTUBHICTD 158 5,27 9

*maxcumanvua oyinka — 10 banis.

JDicepeno: po3poOKa aBTOpa Ha OCHOB1 pe3yJIbTaTiB €KCIEPTHOTO OMUTYBAHHS

3r1IHO OTPUMAHOTO PaHTy OyJI0 BU3HAYECHO TPH PiBHI 3HAYYIIOCTI YAHHUKIB!

— BHCOKUH (i3 paHTOBUMH 3HaueHHsIMH Bif 1 110 3),
— cepeHiii (13 3HaUeHHAMH paHry Binx 4 1o 6),
— HU3bKHH (13 paHTOBUMH 3HAYEHHAMU Big 7 110 9).

Binrak, 10 YyMHHUKIB, SIKI B HAKOUIBIIINA Mipi IEPENIKOIKAIOTh PO3BUTKY PUHKY Ipalli,
OyJ10 BiJIHECE€HO: HU3bKUI PIBEHB OIUIATH Ipalll; HeePeKTUBHICTH MAKPOEKOHOMIYHOI MO TUKU
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JIepKaBH, sIKa HETaTUBHO BIUIMBA€ Ha 3arajbHy C€KOHOMIYHY CHUTYaIlil0; TONIMPEHHS
Mmirpamiifaux mnpoueciB. Came 1i mnepemkogu Oylu BH3HAYEHI EKCIIEPTaMU Yy SIKOCTI
MePIIOYEPrOBUX YMHHUKIB BIUIMBY HAa PUHOK Tpallli Ta OTPUMAIM BHCOKI OallbHI OIlIHKH.
Cepenniii piBeHb 3HAYYMIOCTI 3aCBIMYMIM TaKi YAHHUKH, SK: KOPYIMIis Ta HECHPUSTIMBUN
IHBECTHIIIMHUN KJIIMaT (3 OJHAKOBUMH 3HAYCHHSAMH OaJbHUX OIIIHOK), HehopMallbHA
3aiHATICTh Ta TiHI3allisg OIUJIATH Mpalli, a TAKOXX HEBIANOBIAHICTH OCBITHHO-NIPO(ECITHUX
XapaKTePUCTUK BHUIYCKHUKIB HaBYAIBHUX 3aKJaJiB IMOTpebaM pUHKY TIparli (3HayeHHs
BIJIMOBITHHUX paHTiB Oynu 3adikcoBaHi y Mexax BiJ 4 10 6). B cBoro uepry HecyTTeBUil BIUIUB
Ha PUHOK Tparli 3[IHCHIOIOTh TaKl YMHHHWKH, SK: HEAOCTATHS €(PEKTUBHICTH JCP)KaBHOTO
peryioBaHHS pPHHKY IIpalli, HEAOCKOHAJICTh 3aKOHOAABYOi 0a3M IOJO pPEryITIOBaHHS
COLIIBHO-TPYIOBUX BiTHOCHH Ta HEBHCOKA i ITPUEMHHIIbKA aKTUBHICTb.

3 METOI0 XapaKTePUCTUKU HU3BKOTO, CEPEIHBOIO Ta BUCOKOTO CTYIEHIB BHPAKEHOCTI
3arpo3 Ha pUHKY Tparli B YKpaiHi Ta CBITI OyJ0 BU3HAYEHO BiJIOBIIHI paHTOBl 3HAYEHHS 32
pe3yJbTaTaMH €KCIIEPTHOTO OI[iHIOBaHHS (TabII. 2).

Tabauus 2. 3arpo3u Ha pUHKY Ipalli B YKpaiHi Ta CBITi, 10 OyAyTh MOCUIIOBATHCS Y
nepcrnekTuBl HaOmmkunx 5—10 pokiB, Ta CTYMIHB iX BUPAKEHOCTI

Ykpaina Csir
3arposn cymapHa cepezm:l Panz| CYMapHa CePeZ[H:l Pane
omiHkKa, | omiHKa*, omiHka, | omiHka*,
0aJiB 0aJiiB 0aJiiB OaJiB
ExoHOMiuHI Kpu3u Ha Ti0OANIBHOMY Ta
HalliOHAILHOMY PiBHSIX 212 7,07 1 203 6,77 2
3pocTanHsl PiBHSI MOJIOTIXKHOTO 0€3p00iTTs 208 6,93 2 179 5,97 5
[MommpeHHs MirpaiiitHux nporecis 205 6,83 3 200 6,67 3
SHHKEHHSI piBHS peanbHUX JIOXO/IB
HACeJIEHHS 204 6,8 4 179 5,97 5
HerperyipoBaHicTh HecTaHAAPTHUX  (HopM
3aWHATOCTI (¢ppinanc, HaJOMHa Ta
JIUCTaHIlIiHA po00Ta TOIIIO) 201 6,7 5 184 6,13 4
3pocTanHs piBHs 0e3p0O0ITTS 190 6,33 6 176 5,87 6
3pocTanHst HepopMabHOT 3alHSITOCTI 175 5,83 7 174 5,8 7
HeedekTuBHICTh IEPIKABHOTO PErYIIOBAHHS
PHUHKY TIpari 175 5,83 7 163 5,43 9
Buxin 3 puHKY mpami oci0d cTapmoro BiKy
(3BiNBHEHHS, TOOPOBLUIFHUI BUXiJ HA TICHCIIO,
JVICKpUMIHAIIHHI POSIBY TOIIIO) 172 5,73 8 165 55 8
Jimxuranizamis Ta iHGopMaTH3alis 170 5,67 9 206 6,87 1

*makcumanvua oyinka — 10 6anis.
IDicepeno: po3poOka aBTOpa Ha OCHOBI Pe3yJIbTaTiB €KCIIEPTHOTO ONMUTYBAHHS

B Xoxai mopiBHAIBHOrO aHallizy OTPUMAaHMUX pe3yJbTaTiB CIOCTEPIraloThCs CYTTEBI
BIIMIHHOCTI y HaIllOHAJIbHUX Ta CBITOBMX TEHJIEHILISX MMOCUJIEHHS 3arpo3: sIKII0 B YKpaiHi y
nepcnekTHBl Haiommxuux 5—10 pokiB i3 BUCOKOIO HMOBIPHICTIO OYIKY€ETHCS 3pOCTaHHS BILTUBY
€KOHOMIYHUX KPH3 SIK Ha TJI00AIbHOMY, TaK 1 Ha HalllOHAJTLHOMY PIBHSX; TO Y CBITI 115 3arpo3a
3HAXOJIMThCS HA OCTAHHBLOMY MICIIi 3a cBO€r0 BupakeHicTio [11, C.17].

VY Toli e yac Ha MepIly MO3MIII0 32 BIUIMBOM Ha CBITOBMM PUHOK Mpalli BUXOISThH
3arpo3u, MOB’s3aHI 3 JUDKUTami3alieo Ta iHpopmaru3ailiero. 30Kpema, 1€ CTOCYEThCS
TUHAMIYHOT IU(PoBOI TpaHcopMallii CyCHuIbCcTBa, IO BiAOOPaXKAEThCS 1 Ha COLIAJIbHO-
TPYAOBiH chepu, KHIAYM BUKIMK TPAJULIHHUM mpodecissM Ta noTpedyroun (GopMyBaHHS
HOBHX HaBHYOK pOOOTH Ta BUCOKOI KOHKYPEHTOCTIPOMOXKHOCTI poOouoi cuiu. Bee 1ie Bu3Havae
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MIOCHJICHHST POJIi PO3BUTKY MPAIliBHUKIB Ta BIPOBAKECHHS KOHIICIIIi HABYAHHS BIIPOJIOBK
KUTTSI, BECOKOT aIalTUBHOCTI JI0 3MiH Ta MOOLTBHOCTI y nipodeciitHiii chepi.

OKpiM BIUTUBY EKOHOMIYHUX KPHU3 CEpe/l 3arpo3 Ha pUHKY mpaili Hainommkuux 5—10 pokis
B YKpaiHi CIi BiI3HAYUTH BUCOKY CTYIiHb BUPAXEHOCTI 3arpo3U 3pOCTAaHHS MOJIOAIKHOTO
0e3po0ITTS Ta MOMMPEHHS MITPallIHHUX MPOIECiB. Y TMOPIBHSAHHI 13 CBITOBUMHU TCHJICHIIISIMH,
MPOCTEKYIOTHCS CXOXKI PHUCH BIIHOCHO TIOCWJICHHSI MirpaiidHux mporeciB (3 mo3wuiis) Ta
€KOHOMIYHUX Kpu3 (2 rmo3uiris). Jlemo kpara cuTyarlisi y CBiTi O4iKy€e€TbCsl CTOCOBHO 3POCTaHHS
MOJIOJIKHOTO 0e3p0o0iTTs (5 paHr B CBiTi y HOpiBHSAHHI 3 2 panroM B YkpaiHi). Cxoxi pucu
CepeIHhOI BUPKEHOCTI 3arpo3 Ha PUHKY Mpaili B YKpaiHi Ta CBITI MPOCTEKYIOTHCS BITHOCHO
3HIKCHHS PIBHS peaIbHUX JTOXO/IB HaceJleHHs (4 Ta 5 paHr BiJIOBITHO), HEBPETYIbOBAHOCTI
HecTaHIapTHUX (popm 3aliHATOCTI (5 Ta 4 paHT BiANOBIAHO), 3pOCTaHHS PiBHS 0e3po0ITTA (6
panr). Hesnaunuii piBeHb MOCHJICHHSI 3arp0O3 HA HAI[IOHAILHOMY PUHKY TIpaili y HauOmrkyi 5-
10 pokiB OUIKYETHCS MO0 3pOCTaHHS He(HOPMAIBHOI 3aMHATOCTI; HACTIAKIB Hee(PEeKTHBHOTO
Jep>KaBHOTO PErYIIIOBaHHS PUHKY Ipaili; Ipo0ieM, OB’ A3aHMX 13 BUXOJ0M 3 PUHKY Ipalli 0cid
CTapuIoro BiKy (30Kpema, IUCKpUMIHAIIK B MpoIleci TPYAO0BOI AiSUIBHOCTI Ta MPH 3BUIbHEHHI,
[0 CYIEPEYNTh BU3HAHIN Y CBITI KOHIIEMI[iT aKTHBHOTO CTapiHHSA); HACTIAKIB JiKATATI3AIIIT
Ta iHbopMaTtuzauii. Ha cBiTOBOMY pHUHKY mpalli HepeadadacTbCcsl HEe3HAuHE MOUIMPEHHS
HeOopMaTbHOI 3alHATOCTI Ta MPOOJIEM HAa PHHKY Tparli ajs ocid crapmoro Biky. Hacminku
Hee(eKTUBHOTO JEPKABHOTO PEryiroBaHHS cdepu Mmparli Ta 3aiHITOCTI y CBITI, HA JAYMKY
eKCIEPTIB, € HECYTTEBUMH.

Orinka nepenrko po3BUTKY PUHKY Ipalli Ta MPOTrHO3YBaHHS BUPAKEHOCT1 BIATIOBITHUX
3arpo3 HaJa€ MOXKJIMBICTh BU3HAUCHHS HaHOUTBII 3HAYYIINX 1HIUKATOPIB COIIAIbHOT Oe3MeKH
pUHKY mparti (Tabu. 3).

Tab6auus 3. PesynpraTti BU3HaUSHHS HAHOLIBII 3HAYYIIUX 1HAMKATOPIB COLIATBHOT
0e3neKy Ha PUHKY mpaii YKpaiHu

Inpukarop Kiabkicts | Cdepa conianbHoi 0e3nexn
eKcrepriB HAa PUHKY npaui
(%)
PiBeHn 3aiiHATOCTI 10,0 Besneka 3aitusarocri
PiBeHb EKOHOMIYHOI aKTUBHOCTI 3,3 Besneka 3aitusarocri
PiBeHp 6e3po0iTTs 26,7 Besneka 3aifHATOCTI
PiBeHb MOJIOIXKHOTO 0€3pO0ITTsI 13,3 Besmnexka 3aiinstocti
PiBenn 06e3po0iTTS cepest 0¢i0, HAOIMIKEHUX 10 TIEHCIHHOTO 3.3 Besneka 3aiiHATOCTI
BiKY
BificoTOK mpalordux 0cid MeHCIHHOTO BiKy 6,7 Besmnexka 3aiinsitocti
PiBeHp mpaneBIamTyBaHHS HE3aHHIATHX TPOMAASH 3,3 Besneka 3aifHATOCTI
HaBaHTa)keHHs Ha OJ{HE BIIbHE poOOYE MicIie 6,7 besneka 3aliHATOCTI
KinpkicTh TpOMaJisiH, siKi BUDKIKAIOTh Ha POOOTY 338 KOPJIOH 6,7 Besneka 3aifHATOCTI
PiBeHb TiHBOBOT (HeopMabHOT) 3aHHITOCTI 16,7 Besneka 3aifHATOCTI
Cepensi 3apo0iTHa ata 20,0 Besneka omnaru nparii
PeanbHa 3apo0iTHa mu1aTa 6,7 Besrieka ormtaty nparii
CHiBBiIHOIIICHHS CEPEIHBOI 3apILIATH 1 MPOKUTKOBOTO 6,7 Besneka omnatu mparii
MiHIMyMY
CriBBiIHOIIEHHSI cepe/IHBOI Ta MiHIMaJIbHOI 3apo0iTHOI iatn | 6,7 Besrieka ormtaty nparii
YacTka mpaiiBHUKIB, SIKi OTPUMYIOTh 3apIuiaTy HIDKUYE 3.3 Besneka omatu nparti
CepeHbOTO PiBHA
YacTka npaniBHUKIB, SKi OTPUMYIOTh MiHIMAaJIbHY 3apIIaTy 3,3 Besneka omaty npari
PiBeHn 10X0/1iB HACEIEHHS 16,7 Besneka omtatu nparii
PiBens GixHOCTI 10,0 besneka omatu nparii

Horcepeno: po3poOKa aBTOpa Ha OCHOBI Pe3yJIbTaTiB €KCIIEPTHOTO ONMUTYBaHHS
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Tak, OUIBIIICTh EKCHEPTIB, IO B3SJIM Y4acTh B OINUTYBaHHI, y SKOCTI IMPOBITHUX
IHAMKATOpIB coliayibHOi Oe3reKkW Ha PUHKY Mpalli BU3HAYMIM pPiBeHb 0e3pobirTs (26,7 %
pECHOHIEHTIB), cepetHio 3apobiTHy mwiaty (20 %), piBeHb HepopManibHOI 3aiiHsTOoCTI (16,7 %),
piBenb noxoniB HaceneHus (16,7 %). [lo 3arampHOro mepeniky iHIMKAaTOPiB, BHU3HAYCHHX
eKCIepTaMu, Hajiexanu 18 NMOKa3HMKIB, cepell SKMX Ti, IO 3acCBITYYIOTh CTaH sK chepu
0e3neKu 3aiHATOCTI, TaK 1 cepu Oe3MeKn OIUIaTH Mparli.

BpaxoByroun 0COOGIMBOCTI CydacHOTo CTaHy cdepu mpaili Ta 3aiHATOCTI B YKpaiHi,
30KpeMa HasBHICTh CYTTE€BUX 3arpo3 Ta IMepemkof ii po3BuUTKy, 60 % OmMTaHMX EKCIEpTiB
BHCJIOBWJIM TYMKY II0JI0 HU3BKOTO PIBHS COIliabHOI Oe31eKkn Ha pUHKY mparli (puc. 2).

CEpEOHIN
B HusbRMA

BIOCYTHIR

Pucynoxk 2. ExcriepTHa o11iHKa piBHsI COIliaIbHOI O€3MEeKH Ha PUHKY mpaili YKpainu, %
IDicepeno: po3poOka aBTOpa Ha OCHOBI PEe3yJIbTaTIB EKCIIEPTHOTO ONMMUTYBAHHS

e 30 % pecnoHAEHTIB BBaXKalOTh, IO PIBEHb COLIAIBHOI OE3MEKH Ha PUHKY Mparli
Hapa3i € cepeaHiM, 10 % omuTaHMX eKCIEepTiB BiA3HAYWIM TOBHY BIJACYTHICTH CTaHY
coriaibHOI O€3IMeKN Ha PUHKY Mpalll YKpaiHu B3araii. Bce 1e 3acBiuye HasBHICTh CYTTEBUX
npobsieM y opMyBaHHI CTaHy 3aXUIIEHOCTI COIaIbHUX IHTEpeciB HAceleHHs YKpaiHH Ha
PUHKY Ipani Ta HU3bKY €(QEKTUBHICTh COLIAJbHO-TPYAOBUX BITHOCHH SIK Ha PIBHI JEp>KaBH,
PErioHIB, Cy0’ €KTIB TOCIOAAPIOBAHHS, TaK 1 Ha PiBHI 1HAMBIJA.

Cepen HalOUIBII 3HAYHMUX TEPEIIKOJ COLIajbHIN Oe3meli Ha pUHKY mpaii, Oynu
BU3HAYeHI: TiHi3awis 3aiHATocTi (30% omuTaHMX), 3pocTaHHA 0e3poOITTs, B TOMY YHCIi
MosonikHoro (20 %), HeedeKTUBHICTb JAEpPKABHOIO  PETYJIIOBAHHS  3alHATOCTI  Ta
MaKpOEKOHOMIYHOI NOMITUKHU B KpaiHi (20 %), HEBIAMOBIAHICTE chepH OCBITH OTpedaM pUHKY
mpaii Ta HU3bKUI pIBEHb PO3BUTKY M MIATPUMKH MIJIPUEMHUITBA (BiANOBIAHO 1o 16,7 %
ONUTAHMX), TOCWJIEHHS Mirpaniiiuux mpoueciB (16,7 %). Jlemo MeHIIa 4acTka ONMTAHUX
€KCIIepTiB BUCJIOBUJIA TYMKY CTOCOBHO HAassBHOCTI TaKUX MEPEUIKOJ, K HEJOCTaTHS KUIbKICTh
pobounx wMicib 3 puHKOBOK oruatoro (13,3 %), xopymiis Ta TiHi3alis OIMJIaTH Mpari
(BigmoBiaHO 10 10 % onuTaHKX ), HU3bKHIA PIBEHb BCTAHOBJICHHUX COIliaibHUX TapanTiii (10 %),
HEBPET'YJIbOBAHICTh HecTaHAapTHUX (opMm 3aitHATOCTI (3,3 %). OKpiM BUIIEHABEIECHUX
MEPENIKo/I Ha NUBIXY 3a0e3MedeHHs COllialibHOI Oe3MeKr Ha PUHKY mparli YKpaiHnu Oymo
BiJ]3HAUEHO BHUCOKY CTYIiHb OIOpOKpaTu3alii COI[iaJbHO-TPYAOBUX BiAHOCHH, IMparHeHHS
po0OOTOABIIIB O €KOHOMII BUTPAT Ha MEPCOHAJ Ta MEpIIOYeproBOi MaKCcUMI3allil IpudyTKy
nopsii 13 HeoOI3HAHICTIO MPAIiBHUKIB 31 CBOIMH NpaBamMH y cdepi mpami Ta 3aiHATOCTI.
PesynbraTi ekCcriepTHOTO ONMMUTYBAaHHS CTOCOBHO ITHOTO MTUTAHHS HaBEJEHI y TaOIuIi 4.
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Tabauus 4. Pe3ynbTaTil BUSHAUYCHHS HAMOUIBII CYTTEBUX MEPEIIKO/I COIlaIbHIN
Oe3meri Ha pUHKY Mpali YKpaiHu

Kinbkicts | Cdepa conianbHoi
Ilepemkoan eKkcrepTiB | 0Oe3leKH HA PUHKY
(%) npaii
Tixizamis 3aMHATOCT1 30,0 Besneka 3aitagarocri
3poctanHsa 0€3poOITTSA, B TOMY YHUCII MOJIOJI 20,0 besmneka 3aliHATOCTI
HeedexTupnicth JIEP’KaBHOTO perynoBaHHsA besneka 3aifHATOCTI,
3aHATOCTI Ta MAKPOCKOHOMIYHOI MOJITHKHU B KpaiHi 20,0 Oesrieka oruIaTH mparfi
3HWKCHHS PIBHS peabHUX TPYJIOBUX JOXOJIIB 20,0 besneka omnaru npari
30unbmieHHsT MacmTabiB  Mirpamii  kKBamigikoBaHOT . .
. besmneka 3aiinsToCTI
po6oU0i crH 16,7
HeBiamoBigHICTh OCBiTH mMOTpedaM PHHKY Mparli Ta
npodeciiino-kBanidikaniiHui 1ucbasaHc Ha PUHKY besmneka 3aiiHATOCTI
npari 16,7
Hwu3bkuii piBeHb MIATPUMKH MiAMPUEMHUIITBA Ta Besneka 3aitasrocti
1HBECTUIII1HOT aKTUBHOCTI 16,7 besneka oraru mparii
HenocratHst KinbKiCTh pOOOYHMX MICIIb 3 PUHKOBOIO Besneka 3aitasrocti
OILJIATOIO TMparli 13,3 besneka omnaru npari
Kopymis Besneka 3aitasrocti
10,0 besneka oriaru mparti
TiHi3amis onaTu mpari 10,0 besneka oratu nparii
Hu3sbkuii piBeHb BCTAHOBIICHUX COIliaIbHUX .
oo besneka omnaTtu npami
rapanrii 10,0
Heineryn§OBachTb HECTaHIaPTHHUX bopm Besmexa 3aiistocTi
3aHATOCTI 3,3

icepeno: po3poOka aBTOpa Ha OCHOBI Pe3yJIbTaTiB €KCIIEPTHOTO ONMUTYBAHHS

BpaxoByroun IyMKy MNpOBIIHMX BY€HHX, (axiBLIiB Yy cdepi mpaui Ta 3aiHATOCTI
HaceJIeHHs, TpaIliBHUKIB oOpraHiB aepxkaBHoi Biagu Ta JIC3 Vkpainu, chij 3a3HaYUTH
BOXJIUBICTh YCYHEHHsSI CYTTEBUX IMEPEUIKOJ, sIKi B HAWOUIbLIIN Mipl NEpenKoKaTh
3a0€3MeYeHHIO COolllaJIbHOT Oe3MeKn Ha pUHKY mpaiii. L{e crocyeTbest He0OX1THOCTI CKOPOUSHHS
MaciTaliB HeOopMaIbHOI 3alHATOCTI, 3HWKEHHS PiBHS 0€3pOoO0iTTs, MiABHILEHHS pealbHUX
JOXOJIB HACeNeHHsI, 30KpeMa 3a paxyHOK 3pPOCTaHHS 3apoO0iTHOI IUIaTH Ta BCTAaHOBJICHHS
SIKOCTEH, TPYJIOBOTO BHECKY, CKJIaIHOCTI poOOTH Ta il yMOB Ha OCHOBI1 JJOTPUMaHHSI IPUHIUITY
CcoLiaNbHOI crpaBeAIuBOCTI. [Ipy koMY €111 BiA3HAYUTH CXO0XKICTh €KCIIEPTHUX BUCHOBKIB Ta
aBTOPCHKOI JYMKH BIJHOCHO KJIFOUOBUX 3arpo3 colliajibHIA Oe3mell Ha pUHKY Mpary, siKi
BKJIFOYAIOTh HACHIJIKA He(hOpMaJIbHOT 3aHHATOCTI, MOJIOJIIKHOT0 6€3p00ITTS Ta HU3BKOTO PiBHS
oruiatu mpairi. HelTpanizaliis nepuio4eproBiux NEpemkol 3a0e3neueHHs ColiaIbHOI Oe3MeKn
Ha pHUHKY Hpaui nependadyeHa y SIKOCTI OCHOBOIOJOXHOTO MPIOPUTETY BiAMOBIIHOI
OaraTopiBHEBOI CTpaTerii, sika HalnpaBjeHa Ha aKTHBI3allil0 0e3MEeKOBUX MEXaHI3MIB Yy cdepi
3afHATOCTI Ta OTJIATH MpaIlli.

CaMe ormiHIIl MepcrneKkTUB HeWTpasizalii 3arpo3 couiajgbHI Oe3mell Ha pUHKY Mpari
NPUCBAYEHO IPYTruil OJOK EeKCIEePTHOrO ONMHMTYBaHHSA. 3a pe3yiabTaTaMH OI[IHKH HaNpsMiB
CKOpOYeHHS HehopMabHOT 3aiiHATOCTI B YKpaiHi Oysio BpaxoBaHO PO3MOALI PaHTiB Ha TPYNH
BHcoKoro (Bix 1 10 3), cepenunoro (Big 4 g0 7) Ta HU3bKoro (Bia 8 10 10) cTyneHiB BaXJIMBOCTI
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Ta BEJIMYMHM BIUIMBY Ha PO3BUTOK BITYM3HSHOTO PHUHKY Ipami. Pe3ynbTaTé excrepTHOro
OLIIHIOBAHHS 110 JaHOMY MMUTAHHIO, & TAKOXK MMPUCBOEHI PAHTH, HABEJIEHO y TaOHIIi 5.

Ta6auus 5. Pe3ynbraT OI[iHKY HaPsSMiB CKOpOYEHHS He(hopMaIbHO1
3aHATOCTI B YKpaiHi

Cymapna | Cepenns

Hanpsimu omliHKa, ouninka*, | Pauz
banis Oanis

[TigBuIeHHs piBHA peaJbHUX JOXOIIB HACEIICHHS 223 7,43 1
CrpaBeuiiBa ntudepeHItiamis omaTy Ipari 221 7,37 2
CTUMyTIOBaHHS PO3BUTKY MaJIOTO Ta CEPEIHBOTO Oi3HECY 3a JO0MOMOTOI0

MJIBI'OBOT'O ONOJIATKYBAaHHS Ta KPEAUTYBaHHS 216 7,2 3
P03BUTOK MOJIOADKHOTO MiINpUEMHHULTBA (IIUIBrOBE OMNOAATKYBAaHHS Ta

KpeauTyBaHHs, iHpopMalliiiHa migTprMKa) 208 6,93 4

CTuMyJIOBaHHS NEpexojay MpaliBHUKIB 13 He()OPMAaJIBHOIO CEKTOpPY IO
(opManbHOTO 32 paxyHOK PO3BHTKY IHHOBaliifHUX (opM 3aiHATOCTI Ta

CaMO3aiHATOCTI HACEIECHHS 205 6,83 5
[TigBHIIICHHS SKOCTI aAMIHICTPYBaHHS MOJATKIB i COLlIaTbHUX BHECKIB 184 6,13 6
VYnockoHaneHHs MpodeciiHUX CTaHAApTIB MIATOTOBKM (axiBLiB Ta
B3a€MOJis 3 OCBITHIMU 3aKJIaJaMH 183 6,1 7
VYI0CKOHaIEHHS CHCTEMH IIEHCIHHOTO CTpaxyBaHHS, PO3BUTOK pPI3HHX
($hopM ComiaTbHOTO CTPaxyBaHHs 182 6,07 8
[HdopmauiiiHa Ta KOHCyJbTaliffHA JONOMOTa MalOMy Ta CEpeIHBOMY
Oi3HECY 181 6,03 9
[ocuieHHsT KOHTPOITIO Ta CaHKIIiH 3 OOKY Jep>KaBHUX OpraHiB 153 51 10

*maxcumanvua oyinka — 10 banis.
Jorcepeno: po3poOKa aBTOpa Ha OCHOBI pe3yJIbTaTiB €KCIIEPTHOTO OIUTYBAHHS

Tak, cepen HaWOUIBII JIEBUX Ta BAKIMBHX HAINpPsAMIB IIOAO 3HIKCHHS pIBHS
HeOpMaIbHOI 3aHHATOCTI OYJI0 BU3HAYCHO ITiIBUIICHHS PiBHS peaIbHUX J0XO0/11B HACETICHHS,
cpaBeIuBy Ju(epeHLialiio OmIaTi Mpali, a TaKoXK CTUMYJIOBaHHS PO3BUTKY Majoro Ta
CepeHbOTo Oi3HECY 3a JOMOMOTOI0 MOJIATKOBHUX ITUIBT Ta CHPUSTIMBAX YMOB KPEJIUTYBAaHHS
(BimmoBimHo 1, 2 Ta 3 panrum). Taki pe3ynbTaTH 3acBiIYYIOTh 3HA4YHY pOJb €PEKTHBHOI
oprasizanii omjaTH mnpami Ta HeoOXITHICTh 11 peopMyBaHHS K MEPLIOYEPrOBOrO HAIPSIMY,
SAKUH cpusTUMe hopMaizaiii BIJTHOCHH 3alHATOCTI B YKpaiHi.

3a0e3neueHH0 PO3BUTKY (OPMaJbHUX COIIAJIbHO-TPYIOBUX BIIHOCUH CIIPUSATUME
TaKOX PO3BUTOK MOJIOADKHOIO MiJNPUEMHULTBA 32 PaXyHOK aKTHBHHUX 3aXOMiB 3 OOKy
JIepKaBH CTOCOBHO Y/IOCKOHAJICHHS TIOJATKOBOI Ta IPOIIOBO-KPETUTHOI IMTOITUKH B KOHTEKCTI
X opi€HTAalil Ha CIIPOILEH], MIBIOBI YMOBH Y BUIAJIKy 3aCHYBaHHs Oi3HECY MOJIOJI010 0C00010.
BaxnuBuMm € Takok HagaHHS 1HQOpPMaliMHO-KOHCYIbTALIMHOI MIATPUMKUA AJIE MOJIOJI
CTOCOBHO oOcoOyMBOCcTel peecTpanii Ta BelneHHs OizHecy. Ilepexony mpaliBHUKIB 13
HEPOPMATBHOTO CEKTOpY 0 (opMabHOTO Oye CHpUsATH W BUKOPHUCTaHHS HECTaHJIAPTHUX
(bopM 3alHATOCTI Ta caMO3aiHATOCTI HAaCEeJIEHHs, a TAKOXK IMOKPAILLEHHS SIKOCTI Ta MOCUJIEHHS
KOHTPOJIIO B TIPOIIECI aJMIHICTPYBaHHs TOJIATKIB 1 COIlIaIbHUX BHECKIB. PiBeHBb I1€BOCTI
BUIIIEHABE/ICHUX 3aX0/l1iB OyB 0OXapaKTepU30BaHUI eKcriepTaMu OAJTbHUMHU OLIIHKAMHU y MeXax
Bix 6,1 10 6,93 cepennix GamiB, mo Biamosigae 4, 5, 6 Ta 7 panram.

Y cBolO uepry 3axoad, CHOpsAMOBaHI Ha peQopMyBaHHS CHCTEMH MEHCIHHOTO
3a0e3NeyeHHs] Ta PO3BUTOK IHIIUX (POPM COLIAIBHOTO CTpaxyBaHHS, HE € MPOBIAHUMH Yy
HepeniKy HampsMiB CKOpOYeHHsA HedopManbHOT 3alHATOCTI. CXO0XKHMM piBHEM EKCHEpTHHX
OIIIHOK BI3HAYWIKCS 1H(MOPMAIIHHO-KOHCYAbTAIIMHI 3aX0JM IIOJA0 PO3BUTKY MaJOro Ta
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cepeHbpOro Oi3HeCy, a TaKOX MOCHJICHHS KOHTPOJIIO Ta CAHKIlIKA 3 OOKY OpraHiB Jep>KaBHOL
BJIaJIU, CIIPSIMOBAHMX Ha 3a1100iraHHs MOMIMPEHHIO He(OPMaIbHOI 3aiHATOCTI.

[lepmioyeproBuM 3axojaM MIOAO HEWTpami3alii 3arpo3d 3pOCTaHHS MOJIOAIKHOTO
0e3po0iTTsI Oyina MpUCBSYEHA OIIHKA HAMPSIMIB CTUMYJIIOBAHHS MOJIOIDKHOI 3alHSATOCTI B
VYkpaini BiIMOBIHO 10 CTYIEHA iX BIUIMBY Ha €()eKTUBHICTh PUHKY TIparli (Tab. 6).

Tabauus 6. Pe3ynbpTaTel OLIHKK HANIPSMIB CTUMYJTIOBAaHHS MOJIOAKHOT 3aiHATOCTI B
VYKpaiHi 3a CTyneHeM iX BIUIMBY Ha €()EKTUBHICTh PHHKY Mpalli

Cymapna | Cepennsi
Hanpsimu oninka, | ominka*, | Paue
0aJiiB 0aJiB
P03BUTOK MOJIOZTI’KHOTO MiJIPUEMHHUIITBA TA CTAPTAIIIB 222 7,4 1
Po3BUTOK crcTeMH HACTaBHHUIITBA Ta MPOQPECIHHOTO KOYYHHTY
JUTSE MOJIOZII Ha PIBHI MIANPUEMCTB 218 7,27 2
[TomaTkoBe CTHMYJTFOBaHHS i AIPUEMCTB, SKi
MPALEBIAIITOBYIOTh MOJIOJTb 210 7,0 3
CriBnparns 3akialiB OCBiTHU Ta Oi3HEC-CTPYKTYp B Ipolieci
HABYAHHS: TPOBEACHHS CIIJIbHUX HAaBYAIBHUX 1 MPAKTUIHUX
3aX0MIB 203 6,77 4
[Tocunenns npodopieHTariiHoi podoTH cepe MOJIo i 202 6,73 5
BripoBapkeHHsI TyanbHOT OCBITH 188 6,27 6
CmiBrmpansl  3akJajiB  OCBITH, OpraHizaiiid poOOTOIaBIIiB,
po(CIIOK, TPOMaJICBKMX OpPTaHi3alliii: MPOBEISHHS CITUTLHUX
HaBYAJIbHUX 1 IPAKTUYHUX 3aXO0]IiB 186 6,2 7
3aK0HO/aBYi Ta aIMIHICTPATHBHI 3aX0/T1 3 OOKY JIepKaBH 1100
000B’sI3KOBOTO TPALICBIAMITYBAHHS BPA3JIMBUX HA PUHKY Tpalli
KaTeropiil HaCeJCHHs, B TOMY YHCIi MOJIOJII 172 5,73 8
[HpopMyBaHHS MO0/ 11010 PEANbHOTO CTaHY PUHKY Mpalli Ta
¢dbyHKioHyBaHHs Oi3HEC-chepu 170 5,67 9
ChiBmpans 3akiajiB OCBITM Ta opraHiB [lepxkaBHOI ciyxOu
3aHATOCTI: MPOBECHHS CIUIbHUX HAaBYAIBHUX 1 TPAKTUYHUX
3axX0/IiB 160 5,33 10

*uaxcumanvua oyinka — 10 obanis.
Licepeno: po3poOka aBTOpa Ha OCHOBI Pe3yJIbTaTiB €KCIIEPTHOTO ONMUTYBaHHS

Tak, 70 HaMOIMBII BIUIMBOBUX Ta 3HAYYIIUX HAMpPsIMIB CHiJ BITHECTH PO3BHTOK
MOJIOJKHOTO ~IMiJIPUEMHHIITBA Ta CTapTaliB, pO3BUTOK CHCTEMH HACTaBHHIITBA Ta
npo¢ecifHOro KOYYMHIY /s MOJOJI Ha piBHI HiANPHEMCTB; MOJATKOBE CTHUMYJIOBAHHS
MIIMPUEMCTB, K1 MPAIEBIAIITOBYIOTh MOJIOAb. BIi/MOBIIHI 3aX0/I1 CIIPUATUMYTh BCEOIUHIN
peaizanii TpyZOBOIO MOTEHLIANTy MOJOAI Ta MiJBUIIEHHIO 1 KOHKYPEHTOCIPOMOXHOCTI Ha
PUHKY IIpalll He JIMILIE B MPOIeCi IPOBAHKEHHS TPYIOBOi AISUIBHOCTI B paMKax IiJIIPUEMCTB,
opraizaiiii Ta ycTaHoB, a ¥ y BHUIQJKy 3aCHYBaHHs BiacHoro Oi3Hecy. JlepkaBa, y CBOIO
4yepry, 3A1MCHIOBAaTUME MATPUMKY MOJIOIKHOI 3aifHATOCTI 32 JOIOMOTOIO TIOJIATKOBUX MUIBT
JUTS THATPUEMCTB, K1 HaJaroTh pobodi Miclisg MOJOi (30KkpeMa, 3a0e3MeuyroTh BUITYCKHUKIB
HaBYAJIbHUX 3aKja/liB MEepIIMM MiclleM poOOTH), a TaK0X HUIBIOBOTO OMOJATKYyBaHHS
HOBOCTBOPEHUX MIANPHEMCTB Ha MEpUIl JBa POKU CBOTO (YHKIIOHYBaHHS (32 aHAJIOTIEIO
MMO3UTUBHOTO JIOCBITy €KOHOMIYHO PO3BMHEHHX KpaiH CBITY).
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Cepen HanpsiMiB CEpeIHHOTO PIBHS BIUIMBY HA MOJIOJIDKHY 3aWHATICTh BiA3HAYMIIMCS
HaBYaJIbHI Ta MpodopieHTalilHI 3aX0/H, SKi 3a0e3Mevy0Th B3a€MOJIII0 OCBITHBOI chepH i3
Oi3HEeC-CTPYKTypaMH, IIPEICTaBHUIILKUMHU OpraHaMu poOOTOAABIIIB Ta HAHMaHUX MPalliBHUKIB
Ha PUHKY Tpami Tomio. 30KpeMa, Ie: MPOBEACHHS HABYAIBHHUX Ta IMPAKTHUYHUX 3aXOJliB
3aKJIaJlaMH OCBITH CIIJIBHO 13 TMPEACTaBHUKAMH OI3HECY; TMOCHJICHHS MpoQopieHTAIHHOT
poboTH cepen MOJOi; 3ampOBaKEHHS JyaJIbHOI OCBITH, MPOBEICHHS HAaBUAIBHHX Ta
MPAKTUYHUX 3aXO[1B 3aKJIaJaMU OCBITHU CHUIBHO 13 TAKUMHU CYO €KTaMH PEryJIOBaHHS PUHKY
npaiii, sk 00’eTHaHHS POOOTONABIIB, MPOQCHIIIKK Ta 3alliKaBIeHI TPOMaJChKi opranizamii. Y
MPaKTHUIl 3a0e3MeyueHHs CIIBpOOITHUIITBA JIep>kaBH, cep ocBiTM Ta Oi3HECY BIAMOBIIHI
HAMpPsIMU 1010 CIIPUSIHHS MOJIOJIDKHIN 3aiHATOCTI YaCTKOBO BIIPOBAKYIOTHCS Y KHUTTS. Tak, y
2017-2018 naBuampHOMY pOIll OYB MOKJIaICHUH TIOYATOK BIPOBAIKEHHS €JIEMEHTIB TyaJIbHOT
dopmu 3100yTTA OCBiTH y 52 3akianax mpodeciiiHoi (mpodeciiHo-TeXHIYHOT) OCBITH y 25
perioHax Ykpainu 3a 54 npodecismu. 3rigno Posnopsmkenns Kadinery MinicTpiB Ykpainu Biz
19.09.2018 p. Ne 660-P «IIpo cxBanenns Konuenmii miarotoBku (axiBIiB 3a IyadbHOIO
dbopMOr0 3100YTTSI OCBITHY BIIPOBAHKEHHS TyalbHOT OCBITH Ma€ 3/1IICHIOBATUCS 32 HACTYITHUMU
eranamu: | eram — po3poOka HopMaTuBHO-TIpaBoBOi 6a3zu (2018-2019 pp.); Il eram — po3poOka
TUIIOBUX MOJIENel TyalabHOi popMH 3100yTTS OCBITH y 3aKjIaiaX OCBITH, peaizallisi MiJIOTHUX
MPOEKTIB MOJIENIEH TyanbHOT POPMU 3000YTTS OCBITH, IPOBEIEHHS OIIHKK e(heKTHBHOCTI (2019—
2020 poxwn); lll eram — cTBOpeHHSI KJIaCTePiB AyalIbHOI OCBITH Ha 06231 KOHKYPEHTOCIPOMOXKHHIX
3aKJIaiB OCBITH Ta 3alikaBieHux podotomasuiB (2020-2023 pp.) [12]. Takum ynHOM, Hapasi
JOCUTH YCIIIIHO TPUBAE APYTHid €Tan BIPOBAIKEHHS AyalbHOI GopMu 3100yTTS OCBITH, IO
BUPAKAETHCS Y BpaxyBaHHI BUMOT PoOOTONABIIIB IpH (hOPMYBaHHI 3MICTY OCBITHIX ITPOTpaM Ta
rpadika HaBYAILHOTO-BUPOOHUYOr0O MPOIIECY B paMKax TICHOI CITIBIIpalli {010 BIPOBAKEHHS
OCHOBHHUX E€JIEMEHTIB AyaJIbHOrO HaBYaHHS 32 CTPYKTYPHHUM DPO3IMOILUIOM Yacy Ha TEOPETUYHE
HaBuaHHA B 00cs131 30 %, HaByaHHs Ha BUpOOHUITBI — 70 % ronun. [Ipodopienrarniiina podora
cepell MOJIOJI Ta MPaKTUKA MPOBEICHHS CIIIJIPHUX HABYAJIBHUX 1 MPAKTUYHUX 3aHATH B MEXKaX
TPATUIIITHOTO [T YKpaiHU OCBITHROTO TIPOIIECY I MOTPEOY€E CBOTO MOIIUPEHHS.

Hesnauynuii, Ha JyMKy €KCIIEpTiB, BIUIUB HAa CTUMYJIIOBAHHS MOJIOAIKHOI 3alHATOCTI
3MIMCHIOBATUMYTh 3aKOHOJABYl Ta aJMIHICTPaTHBHI 3axoaud 3 OOKy Jep>KaBH IIOJ0
000B’3KOBOT0 MpaleBIAITYBaHHS MOJIOAL; 1HPOPMYBaHHS MOJIOJI LIOJ0 PEATbHOIO CTaHy
pUHKY mpani Ta (yHKIIOHYBaHHsI Oi3Hec-cepu, a TaKOXK CIIBIpals 3aKjajaiB OCBITH Ta
opraniB /[lepaBHO1 Ciy>kOM 3alHATOCTI B paMKax MpPOBEAEHHS CHUIBHUX HaBYAbHHUX 1
MPAKTUYHUX 3aXO0/1B.

BpaxoByroun BaxJIMBICTh YJOCKOHAJEHHS OCBITHBOI cdepu, fAKa 3IiHCHIOE
Oe3nocepesHI BIJIMB HAa IOKPALIEHHS CTAaHy MOJIOADKHOTO CErMEHTY pHUHKY Iparl,
HEOOX1THUM € BU3HAYCHHSI CTYIEHs BaKJIMBOCTI BIIMOBIAHUX 3aX0/1B (Tabm. 7).

Tabauus 7. Pe3ynbTaTi OL[IHKY HAMPSIMIB YIOCKOHAJIEHHS OCBITHBOI cepu, 30Kkpema B
KOHTEKCTI ciBIpaili 3 O13HeC-CTPYKTYpaMH, 3a CTYIIEHEM 1X BaXKIMBOCTI

Cymapna | Cepennsi
Hanpsimu omiHka, | omimka*, | Panz
oajiB o0aJjiB
1 2 3 4
[IpoBeneHHsT CHUTBHUX 3 TIPEJACTABHUKAMH ITiIIPHUEMCTB
HABYAJILHUX 3aHATh Ta BUPOOHUITBI (Ha 0a3i MiAIPUEMCTB) 217 7,23 1
3anmyueHHss npoBigHUX (axiBuiB chepu Oi3HECy [0
MPOBEJEHHS JICKIIIMHUX Ta CEeMIHAPCHKUX 3aHITh B
aynuTopisx (Ha 6a31 HaBYaJIbHUX 3aKJa/liB) 207 6,9 2
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[TponoBxenus Tadnui 7

1 2 3 4

CrinbpHe 3acHYBaHHS IIKIJ CTapTamiB Ta LIKUT MOJOJIOTO
T ITPUEMIIS 207 6,9 2

yI[OCKOHaJIeHHSI METOJHUKHU BUKJIaJaHHA HaB4YaJIbHUX
I[I/ICI_II/IHJ'IiH, 1o 3a0€3IeYnTh MMo€JHaHHA 3 IIPAKTUYHHUMH

pearisiMu Ta OiIbINy 3alliKaBJIEHICTh Y BUBYCHHI MaTepiary 206 6,87 3
OHOBJICHHSI ~MaTepiaIbHO-TEXHIYHOI 0a3M HaBUYAIBHUX
3aKJIaiB 203 6,77 4
HalytTts nmpakTiyHOTO AOCBiAY poOOTH B MpOIeCi HABYAHHS
y 3aKJIa/Iax OCBITH (HaNpUKIIAMI, TyadbHa OCBITA) 198 6,6 5
BukoHaHHS HayKOBO-IIOCHIJHUX TIPOCKTIB CTyIECHTaMH,
BHKJIaJJaYaMU Ta HAYKOBIISIMUA HA 3aMOBJICHHS TT1IIPUEMCTB 188 6,27 6

[IpoBeneHHS KOHKYpCIB Ha Kpally HayKOBO-IIPAKTUYHY
PO3POOKY CTYJIEHTIB 32 320X0YCHHS 3 OOKY MiAMPUEMCTB, B
TOMY  4YHCIl  MOXJIMBICTH  CTaxyBaHHI Ta  (abo)

MpaleBIaAITYBaHHS 188 6,27 6
MOHITOPHHT TIpaIeBJIAIITYBAaHHS BUIYCKHUKIB 3aKJIaJIiB
OCBITH Ta CTBOPEHHs iH(popManiiHOi 6a3u BUITYCKHHKIB 187 6,23 7
Pozmmpenns neperniky 6a3 BHpOOHUYOI Ta MePeaTUIUIOMHOL
MIPAKTHUK JJI CTYJCHTIB 170 5,67 8

*waxcumanvua oyinka — 10 banis.
Horcepeno: po3poOKa aBTOpa Ha OCHOBI pe3yJIbTaTiB €KCIIEPTHOTO ONUTYBaHHS

Jlis koHKpeTHu3alii eKCIepTHUX OLIHOK BIANOBIIHO /10 BCTAHOBJIEHHX pAaHTIB OYJ0
3aCTOCOBAHO IMOJILT PiBHS BOXKIMBOCTI Ha BUCOKHH (1-3 paHrH), cepeHiii (4-6 paHru), HU3bKHUA
(78 panrn). 3a pe3yabpTaTaMu OLIHKH HAIPSIMIB TIOKpAIeHHS (QYHKI[IOHYBaHHs cepu OCBITH
B KOHTEKCTI IX cHiBHOpall 13 Oi3HEC-CTPYKTypamMH cepe]] MPIOPUTETHUX OYylI0 BH3HAUYEHO
MIPOBE/ICHHS CHUIBHUX 3 IPEJCTaBHUKAMU MANPUEMCTB HaBYAJIBbHUX 3aHATH K 0€3110cepeIHbO
y BUpOOHHYMX YMOBaxX, Tak 1 Ha 0a3l 3akjajaiB OCBITH; (POPMYBaHHS ILKUI CTapTaMiB Ta IIKLUI
MOJIOJIOTO TMIANPUEMI CHUIBHUMHU 3YCHIUISIMM TPEACTaBHUKIB cdep OCBiTHM Ta Oi3Hecy;
MOCWJICHHST TPAaKTUYHOI CKJIQJ0BOI HABYAJNBHOTO Marepialy B TMPOIECi BHKIATAHHS
(3acTocyBaHHs IPAKTUYHMX 3aBJIaHb 13 peaJbHUMHU MPUKIaJaMH MiIPUEMCTB, 110 CIPUSATHME
He Junie (GOpMYBaHHIO HEOOXITHUX B CYYaCHMX YMOBaX MNPAaKTUYHUX HABUYOK POOOTH 3
KOHKPETHUMH JaHUMH, a ¥ MiJABHUILEHHIO 3aIlIKaBJICHOCTI y BUBYCHHI MaTepiany 31 CTOPOHU
3100yBaviB OCBITH).

BaxnuBuMM  CKIaJOBUMH  YIOCKOHaJE€HHs  (yHKIIOHYyBaHHA cdepu  OCBITH,
CIpSMOBaHMMHU Ha TOKpalleHHs ii B3aemojii 13 Oi3Hec-cheporo, TaKoX €: OHOBJICHHS
MaTepiaibHO-TEXHIYHOT 0a3d HaBUAIbHHUX 3aKjaliB, [0 3abe3nedyyBaTMMe IIUPOKI
MO>KJIUBOCTI BHKOPUCTAHHS Cy4aCHOTo OOJIafHaHHS 3 METO0 Bi3yaiizalii Ta poOOTH 3
pearbHUMH 00’ €KTaMH y MEXax HaBUYAJbHUX ayIUTOpid Ta jJabopaTopiil; TyaidbHa OCBITa;
BUKOHAHHS BHKJIAJadyaMH Ta CTYIEHTAMH CIIJIbHUX HAYKOBO-TIPAKTHYHUX pO3POOOK Ta
MPOEKTIB Ha 3aMOBJIEHHS poOOTOAABLIB BIAMOBIIHO A0 IX HarajJbHUX NOTpeO; a TaKOX
MPOBE/ICHHS KOHKYPCIB Ha KpaIInii MMPOEKT 3 ypaXyBaHHSM 320X0YCHHS SIK MaTepiallbHOTO, TaK
1 HemarepiaJbHOIO XapakTepy (0 OCTaHHBOTO BAapTO BIAHECTH HAJAHHA IEPEMOXKLISIM
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MO>KJIMBOCTI IOJO CTaKyBaHHSA Ta (a00) MpalleBiamTyBaHHS Ha IiIIPHEMCTBI-3aMOBHUKY
IPOCKTY.

HeBucoki OmiHKK OUIBIIOCTI €KCHEPTIB OTPUMANM TaKi HANpsAMHU yJOCKOHAJICHHS Ta
PO3BHUTKY OCBITHBOI CepH, fK:

—MPOBEACHHS] MOHITOPUHTY IpAlleBIAIITYBaHHS BUITYCKHUKIB HAaBYAJIbHUX 3aKJIaJiB Ta
CTBOPCHHS BIAMOBIAHOI iH(pOpMaIiiHOi 0a3u, ska Oyae MICTUTH JaHl BIAHOCHO MiCIh iX
poOoTH micis 3aKiHYSHHS 3aKJIaJy OCBITU y PO3pi3i KOHKPETHHUX CIEMialbHOCTEH, 1110 1acTh
MOKJIMBICTh BH3HAUUTHU 3aTpeOyBaHICTh MIATOTOBKM 32 TUMH 4YH IHIIUMH OCBITHIMHU
nporpaMamu;

—PO3IIMPEHHS NepeTiKy 6a3 BUPOOHUUOT Ta MEPEITUIIIIOMHOI TPAKTHK IS 37100yBadiB
OCBITH (€KCHIEPTHHM IUIIXOM BH3HAYCHO HEIOCTATHIM BIUIMB 30UIBIICHHS 0a3W MPaKTHIHOL
HiATOTOBKY HA PiBEHb MOJAJIBIIOTO MPAIeBIAIITYBAHHS BUITYCKHUKIB).

OmHuM 13 BaXJIMBHX, Ha HAIly JOyMKY, NUIAXIB HEWTpamizalii 3arpo3 MONTUPEHHS
HepopManbHOi 3aifHATOCTI Ta 30UTbIIEHHA 0e3po0ITTA € PpO3BUTOK HECTaHIAPTHHX
(inHOBaNiHUX) Gopm 3aiiHATOCTI. CamMe IbOMY MUTAHHIO JIOIIBHO MPUIUIMTY 3HAYHY yBary
B IpoIIeci 3a0e3MeUYeHHS COIliaTbHOI 0€3MeKN Ha PUHKY Tpalli Ta BpaxyBaTH HEOOX1IHICTh HOTO
BUPIIICHHS MPH OOIPYHTYBaHHI CTpaTEriuHUX MPIOPUTETIB JEp>KABHOI MOJITHKU Yy cdepi
COLIATBHO-TPYAOBUX BiHOCHH. KpiM TOro, akTyaabHICTh BUBUYCHHS MOXKIIMBOCTEH PO3BUTKY
Takux (opm 3alHATOCTI B VYKpaiHi NpPOAMKTOBAHA IIpPOLIECAaMM Ji/DKUTam3aiii Ta
TpaHchOpMAILifHUM TePex010M 10 HU(PPOBOI EKOHOMIKH, IO CIIPUYUHSE TOSBY MPUHIIAIIOBO
HOBUX MPOQECiii, sIKi € BAXIMBUMH Ha NUIAXY EKOHOMIYHUX Ta CYCHITbHUX 3MiH. JlominsHuM
€ BU3HAUEHHS PHUC, SKI MPUTAMaHHI CydacHI HecTaHIapTHiN 3aiiHsaTOCTi. Cepen HUX BapTo
BiJI3HAYUTH: MOOLIBHICTH pOOOYOT CHUJIH 3 IEPETPYIYBAHHM 3aiHATHX 32 Taly3sIMH €KOHOMIKH
Ta cdepamMu IiISTIBHOCTI; TOCTIMHE MiABUINEHHS NpodeciiiHo-KBaTi(piKaiiHOTO pPIiBHSA
3alHATUX, PO3BUTOK IPAIFOI0YOT0 MEPCOHANTY, OHOBIIEHHS MOr0 3HaHb, YMiHb Ta HaBUYOK;
BIIPOBA/DKCHHS IHHOBALIHHUX (OPM 3alHATOCTI Ta caMO3aiHATOCTI HaceleHHs (QpinaHc,
JTUCTaHIIIHA 3alHATICTH TOIIO); 3aCTOCYBaHHsS THYYKHUX (OpM 3alHATOCTI Ta Oprasizarii
poGoyoro wyacy; (opMmyBaHHS IHHOBAIlIHHOTO THIy TMpPAIiBHUKA, IO XapaKTEPH3YETHCS
TOTOBHICTIO JI0O PO3POOKH Ta BIPOBA/HKCHHS I1HHOBAIlIM, IIBHJKOK agamlTalli€l0 0 3MiH,
KpPEaTUBHICTIO Ta HOBATOPCHKUM MHUCJICHHSIM, BUCOKHM PIBHEM 1HTEJICKTY.

Jis  mpainiBHUKIB HeTpaguliiHi (opMu 3aifHATOCTI 3a0e3neuyroTh IUIHH  psl
MOJJIMBOCTEH Ta TO3UTHBHUX PHUC, CEpel SIKMX: MOXKIHUBICTh JOCSITHEHHS OanaHCy Mix
pPOOOTOIO Ta CiM’€10; THYUKICTh Ta pallioHai3allisl BAKOPUCTaHHs pOO0YOro 4acy; MOXKIMBICTh
MOo€HaHHS pPOOOTH 3 HABUAHHSIM Ta IHIIMMH BHUJAMU JiSUTBHOCTI; CaMOPO3BUTOK Ta
MiJBUIICHHS PiBHS CBOEI KBamidikallii; I1HKIIO3UBHICTh (3aJIy4€HHS O TPYAOBOI AiSUIBHOCTI
0c10 3 00MeXEeHOI0 Mpale3AaTHICTIO Ta COLl1aTbHO BPA3JIMBUX KaTEropiil rpomMasisH). Y ToH ke
4ac BIPOBA/DKEHHS HECTaHAAPTHUX (OpM 3alHATOCTI Hece B cO01 JOJATKOBI IepeBaru i s
poOOTOaBIIB, 30KpeMa B KOHTEKCTI OUIBIIOI THYYKOCTI MEpPCOHANY Ta MOXKJIMBOCTEN
HIBUKOTO 3aMIIIeHHs] TUMYacOBO BiJICYTHIX MpAaIliBHUKIB; 3aTy4eHHs] HEOOXiIHOT KITbKOCTI
nepcoHaly JUIsl BAKOHAHHS TEPMIHOBHX 3aJa4, B TOMY YHCJIl B yMOBaxX CE30HHUX poOIT Ta MpH
dopc-MaxxopHux abo HenepeadauyBaHMX 00CTaBUHAX; MOYKJIMBOCTI OTPUMaHHS OLTbII BUCOKOT
pe3yJIbTaTUBHOCTI Ipalll 32 paXyHOK HAOIMKEHHS YMOB Tpalli /10 MOoTped MpaliBHUKA TOIIO.
OcCHOBHI mepeBaru BIPOBAKEHHS HECTaHAAPTHUX (HOpM 3alHATOCTI AN JIep)KaBU OyIyTh
BUpa)kaTucs y gopmaiizaiii comialbHO-TPYI0BUX BITHOCHH Ta 3MEHIICHHI PiBHS 0€3p0o0iTTS
(32 paxyHOK CTBOpPEHHsS JOJATKOBHX pOOOYMX MICIb), @ TAaKOX 3pPOCTaHHI EKOHOMIYHOI
aKTUBHOCTI HaceleHHS Ta Oi3Hec-cepd, 3pOCTaHHS KYMIBEJIbHOI CIIPOMOXKHOCTI,
3a0e3meueHHs] eKOHOMIYHOI CTab1TbHOCTI.
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OpmHak 1 mepeBard MaTUMYTh MiCIE JIMIIE 3a HASBHOCTI BIJMOBIJIHUX YMOB II0JIO
3aKOHOJIaBUOTO 3aKPIMJICHHS, 3BaXEHOT (iCKAIBHOI MOJIITUKU Ta 3a0€3MEUeHHs COLiaIbHOTO
3aXMCTY TpPAaIliBHUKIB, K1 3IMCHIOIOTh CBOIO TPYJOBY HisSIbHICTH B paMKax Takux (Hopm
3alHATOCTI.

OxkpiM XapaKTEPUCTHUKU NEPCHEKTHUBHUX HANpPSAMIB MIOAO0 HEHTpasizamii KIHYOBUX
3arpo3 colianbHiil Oe3memi Ha PUHKY Mpali Ba)XJIMBUM B YMOBaxX IUHAMIYHHX 3MiH
€KOHOMIYHOTO cepenoBuIna Ta TpaHcopmallii comiaabHO-TPYJOBHX BIJHOCHH €
OOIpYHTYBaHHS CTPATETIYHO BAXIIMBUX IMPIOPUTETIB PO3BUTKY PUHKY mpami B YKpaiHi. 3a
IMIJICYMKaMH €KCIIEPTHOTO ONMUTYBAHHS IIOJO BiAMOBIAHMX MPIOPUTETHUX HAMPSIMIB, MOXHA
3pOOUTH BHCHOBOK MO MPUHIMIIOBY BAXIIMBICTh TAKUX, 10 OYAYTh, B CBOIO YEPTy, CIIPUATH
(hOopMyBaHHIO CTaHY 3aXHIIEHOCTI COIiaIbHUX 1HTEPECIB HACEJICHHS Ha PUHKY Ipalli, TOOTO
3abe3neuyBaru ioro comianbay 6e3mexy [11, C.18].:

—CTBOPEHHSI HOBHX POOOYMX MICIb Ta MOXJIMBOCTEH 3aWHATOCTI AJi1 HaceJIeHHS 3a
PaxyHOK PO3BUTKY €KOHOMIKH Ta MOJI0JaHHsI €EKOHOMIYHOT KpU3H;

—pedopMyBaHHS CHCTEMH OIUIATH TpaIl Ta 3HWKEHHS JuQepeHIiamii JoXomiB 3
ypaxyBaHHSIM IPUHIIAITY COMIAIBHOI CITPABEIJIMBOCTI 3 METOXO I IBUIIICHHS PiBHS TPYAOBHUX
JIOXOJIIB Ta IKOCTI1 )KUTTH;

—JIeTiHi3aIisl pUHKY Mpali, M0 BKIOYae B cede (opmarizamiio CouiaabHO-TPYJOBUX
BIIHOCHH Ta BWIUIATy OQIMiHHOT 3apo0iTHOI IUIaTH; PETyJIIOBAHHS HECTAHAAPTHUX (OpM
3aHATOCT1 HaCEJICHHS,

—CTUMYJIIOBAaHHS MOJIONDKHOI 3alHATOCTI Ta BHUPINIEHHA NpOOJIeMH 3pPOCTaHHS
0e3po0ITTs cepelr MOJIOI,

—pO3BUTOK OCBITHBOI cdepu Ta 3abe3medeHHs i1 BIAMOBIIHOCTI MOTpedaM pPHUHKY
mpaili, 30KpeMa B KOHTEKCTI criBmpali cgep ocBiTu Ta 6i3Hecy;

—pO3BUTOK MIANPHEMHUITBA Ta CTUMYJIIOBaHHS MiANPUEMHUIBKOI  1HIMIATHBH
TpOMaJIsH;

—3HIDKEHHS MacIITabiB TPYAOBOI eMirpartii;

—CIIPUSHHS COLIAJIbHOMY 3aXHCTY MPAIiBHUKIB Ta JOTPUMAHHIO COLlIaJIbHUX TapaHTii;

—YJOCKOHAJIEHHS 3aKOHO/1aBYOr0 PETyJIIOBaHHS PUHKY IMpalli Ta Horo rapMoHizauis 13
3akoHomaBcTBoM €C;

—YAOCKOHaJeHHsS (PIHAaHCOBUX Ta MOJATKOBUX MEXaHI3MiB CTUMYJIIOBAaHHS PO3BUTKY
PUHKY Tnpali (IIbroBi KPeAUTH, MIJIbIOBE ONOJIaTKYBaHH);

—MOKpAaIIeHHsT yYMOB Tpami 3a pPaxyHOK IMEpPEeOCHAIIeHHs BHPOOHHUITB Ta ix
€KoJIorizarii;

—PO3BUTOK 1HTEIEKTYaJIbHOTO MOTEHIIialy;

—(opMyBaHHS CUCTEMH MOHITOPHHTY Ta IPOTHO3YBaHHS TEHJACHIIH PO3BUTKY PUHKY
mpart.

30kpema, cepell IPIOPUTETHUX HANPSAMIB, K1 311HCHIOIOTh TO3UTUBHUIN BILUTUB Ha PUHOK
paili, Ha Hally TyMKY, JTOLUIbHO BUSHAYUTH Ti, SIKI COPUATUMYTh 3a0€3MI€UEHHIO SIK Oe3MeKn
3alHATOCTI, Tak 1 Oe3nmeku omiatu mpaui. KpiM Toro, JOLIIbHO BHU3HAYUTH MPIOPUTETH
PO3BHUTKY PUHKY TIpalli CIUIBHOTO BIUIMBY HAa CTaH HWOTO COILIAJIbHOI OE3IMEeKH, Cepel SAKUX:
YIOCKOHAJIEHHS 3aKOHOAABCTBAa y cdepl mpami Ta 3alHATOCTI Ta MOro Y3ro/DKEHHS 13
HOPMATHBHO-TIPABOBUMH JOKyMeHTamMu €C; yIOCKOHAJECHHS MOJATKOBOI Ta (iHAHCOBOI
MOJIITUKH JIEP’KaBH, 110 OyIyTh CIPSIMOBaHI Ha CTUMYJIIOBAHHS 3alHATOCTI Ta MOKpPAIICHHS
(h1HaHCOBOI CIIPOMOKHOCTI Cy0’€KTIB roCoapioBaHHs; pOPMYBaHHS CUCTEMH MOHITOPUHTY
Ta MPOTHO3YBaHHs PUHKY Mpalli, 10 BKIOYaTUME B ceOe BUBUECHHS TEH/ICHIIINA HOro pO3BUTKY
CTOCOBHO TOIHUTY, MPOMO3HUIIii Ta I[IHU poO0YO0T CHIIH, a TAKOK OOIPYHTYBAaHHS MEPCIEKTUBHUX
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3MiH Ta ()aKTOpIB BIUIMBY, IO iX (OpMyBaTUMYTh. BpaxyBaHHS CTpaTeriyHUX IMPIOPUTETIB
PO3BUTKY PHUHKY Ipaii A03BOJIs€ C(HOPMYBATH MEXaHI3M IOJ0JIAHHS KIFOYOBHUX 3arpo3
corianbpHIN Oe3Ielll Ha PUHKY Tpalli, SKi CTOCYIOThCS He(hOpPMaIbHOI 3aHHATOCTI, 3POCTaHHS
0e3po0ITTS, 30KpeMa MOJOJIXKHOTO, 3HI)KCHHS MTOXOAIB Ta JO0OpOoOyTy HaceleHHs uepes
HU3BKUN PIBEHD OILJIATH MPAIli.

B cyuacHux ymoBax ()yHKIIIOHYBaHHSI pUHKY Npani YKpaiHu, siKi XapaKTepHU3yIOThCs
3HAYHUM BIUIMBOM HE JIMIIE BHYTPINIHIX, a W 30BHINIHIX (aKTOPiB EKOHOMIYHOTO
CEpeIOBUINA, BAXIMBUM YMHHUKOM ()OPMYBAaHHS COLIaNbHOI O€3MEeKH Ha MEepPCIEKTHUBY €
MIPOTHO3YBAaHHS MalOyTHIX TPEH/IIB Ta 3MiH CUTYyaIlii, 0 BU3HAYaTUME BEKTOP COIl1aJIbHO-
€KOHOMIYHOTO PO3BUTKY YKpaiHU, 30KpeMa y NMUTaHHAX Mpaui i 3aiiHsaTocti. Came TomMy
BKJIMBOIO CKJIAJIOBOIO OILIIHKH IEPCIIEKTUB HEUTpati3allii OCHOBHMX B YMOBaxX TpaHchopmarii
€KOHOMIYHOTO CEepeIOBHUINA 3arpo3 € XapaKTepUCTHKA SK IMO3UTUBHUX, TaK 1 HETaTUBHUX
TEHCHIIIH, IKi BU3HAYaTUMYTh PO3BUTOK PUHKY Ipalli YKpaiH! Ha MEPCHIEKTUBY HAHOIMKINX
5-10 pokis. Tak, cepen TeHAEHIIH, IO 3IHCHIOIOTh TO3UTUBHUI BIUIMB HAa PO3BUTOK PUHKY
mpari Ta CTaH MOro CcoIliaabHOi O€3MeKH, BIJA3HAYAEThCSA I0sSBAa HOBHX mpodeciid Ta
nuBepcudikamis — 3alHATOCTI, PO3BUTOK HECTaHAAPTHUX (QOopM  3aifHATOCTI  Ta
CaMO3aiHATOCT] HACENEeHHS, MIANPUEMHUIITBA Ta MiANPUEMHHULIBKOT aKTUBHOCTI, PO3BHUTOK
JyaJIbHOI OCBITH Ta 3pocTaHHs yacTku 3BO, mo HamawTh NPAKTHYHUA JOCBIT pOOOTH T[T
yac HaBYaHHS, PO3BUTOK HehOpMAalbHOI OCBITH, CKOpPOYEeHHsI HehopMaiabHOI 3alHSATOCTI,
MiJBUIICHHS PIBHS MOOUIBHOCTI TPAIe3/[aTHOTO HACEJCHHS, TMOCHJICHHS MIXKHAPOJIHOTO
CHiBpOOITHUIITBA HAa PUHKY Tpalli, 3pOCTaHHS HOMIHAJILHOT 3apO0ITHOT IIATH Ta MiHIMAJIBHUX
COLIAbHUX CTAHIAPTIB. Y TOH JX€ Yac CHOCTEepIraeThCsl 3HAYHA KIJIBKICTh HETraTUBHHUX
TEHCHIIIH, cepell SKUX: MOCUICHHS MpodeciiHo-KBamipiKaIHHUX TUCIIPONOPIIA HA PUHKY
Ipalli, 3aroCTPEHHsI EKOHOMIYHOT KPU3H, 3pOCTaHHs 0e3p00iTTs, BUCOKUN PiBEHB eMirpailii,
3HIDKEHHSI HAapOJKYBAaHOCTI Ta CTapiHHs Hallii, 30epeXeHHS HU3bKOrO PIBHS COILIAIbHOTO
3aXUCTy BpPa3JIMBUX Ha PHUHKY IMpalli KaTeropiii HAaceJeHHS, KOPYIIis, 3HUXKCHHS pPIiBHS
3aCTOCYBaHHs JIIOJICBKOI TMpami Ta 3pOCTaHHS AaBTOMATHU30BAHHMX CHCTEM YIPaBIIiHHS
BHUPOOHUYMMH TPOIECAMH, 3HIKCHHS peaslbHOI 3apo0iTHOT IJIaTH, PIBHS Ta SKOCTI KHTTS
HaCeJIEHHs, BHCOKAa IUIMHHICTh KaJpiB HAa NIANPHUEMCTBAX, 30€pexeHHs 3HAYHOI TiHI3aril
3apo0ITHOI IUIaTH, MOTIPIIEHHS SKOCTI TPYAOBOro MOTeHLiany, 0e3pobiTTs cepen ocibd
CTapIIoro BIKY.

Oxpemoi yBaru 3aciayroBylOTh TEHAEHIII, M0 3A1MCHIOIOTH SIK MO3UTHBHHM, Tak i
HEraTUBHUM BIUIMB Ha PUHOK Mpalli. 30KpeMa, i€ AlKuTaiizalis Oi3Hec-NpoleciB, sSKa
3a0e3neuye OMTHMi3alil0 poOOYOro MNpoIecy Ta palioHAMi3alil0 PEeXHUMIB Mpaii Ta
BIJIMOYMHKY, aJIe B TOM K€ 4yac CHpHUS€ CKOPOUEHHIO KIJIbKOCTI MPAIIBHUKIB 32 PaXyHOK
nudpoBoi mepeopieHTalll AIAIBHOCTI. TakoXX y YHCHI TEHJEHIIM MOJBIITHOTO BIIUBY —
30UIBIIEHHS] KIJIBKOCT1 CTYJIEHTIB, SIKI MPAILOIOTh MiJ] 4ac HaBYaHHA. 3 OJHOro OOKYy I
sBUIE 3a0e3leyye MOXKIMBICTb HaBUaHHS IMpaliBHUKA 3 YypaxyBaHHIM creuudiku
JIAJIBHOCTI KOHKPETHOI'O MIANPUEMCTBA JJIsi poOOTONABISl Ta OTPUMaHHS CTYJIEHTOM
IPAaKTUYHOTO JOCBily poOOTH, 3 IHIIOIO — HIBEJIOE 3HAYEHHS OTPUMAaHHS OCBITH Y
HaBYAJIbHUX 3aKJIaJax.

BucHoBku. BpaxoByroun cydacHuii cTaH puHKY Ipaii B YKpaiHi Ta TpaHcpopmariiiti
3MiHH, IO MalOTh Miclle y cdepl coliaabHO-TPYAOBUX BIJIHOCHH, BapTO 3a3HAYUTH, IIO
cepell TNMEepCHeKTUBHUX TEHICHIIH pO3BUTKY cdepu mpaii Ta 3alHATOCTI OUIKYEThCS
nepeBakaHHsI HEraTHMBHUX (DaKTOPIB, SIKi CHPHYMHSIOTH 3arOCTPEHHS KPU30BHX SIBUII Ta
NOrauOJIeHHS ICHYIOUMX MNpOOJeMHHX MHUTaHb, IO BU3HAYATHUMYTh HASBHICTh 3HAYHUX
3arpo3 coIlianpHI Oe3meri Ha pUHKY mpari. Bce 1me, B cBOWw depry, mnorpedye
OOIpYHTYBaHHS WIJIOT0 KOMIUIEKCY 3aXOJiB 3aKOHO/JABYOI'0, COLIaJbHO-EKOHOMIYHOTO,
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OpraHi3amiiHO-yIpaBIiHCHKOTO BIUIMBY, SIK1 JOIIJILHO BpaxyBaTH B mpolieci GopMyBaHHS
Ii€BOi Iep>KaBHOI Ta PETriOHAIIBHOT MOJMITUKH, CTPATETIYHUX MIPIOPUTETIB HA PiBHI Cy0’ €KTIB
rOCIoOJapIOBaHHs, MOKIMKAHUX 3a0€3MeYUTH CTaH 3aXUIIEHOCTI COIlaJbHUX I1HTEpECiB
HACEJICHHA Yy NMHUTAHHAX 3alHATOCTI ¥ omuatu mpani. BapTo 3a3HaumTH, MO B yMOBax
€KOHOMIYHUX TpaHcopMalliii 0coOJMBOro 3HA4YEHHS HaOyBa€e MOHITOPHUHT TEHICHIIIH
PO3BHUTKY PHHKY Mpalli Ta 3arpo3 HWOro colianbHii Oe3mer, skuii mae Oa3yBaTuCsS Ha
JIOCTOBIpHI# Ta TOYHIHN 1H(OpMaIIii, a TAKOK 00’ EKTUBHOMY Ta KOMIIETEHTHOMY OIIiHIOBaHHI.
Jlumie 3a yMOBM NMPOBEACHHS IPYHTOBHOTI'O aHaNi3y CTaHy COLIaNbHOI O€3MeKH Ha PUHKY
mpai Ta OUIHKW TEeHIEHI1H HOro po3BUTKY € MOXKJIMBUM BUYACHE KOPUTYBAHHS JEp>KaBHOT
IMOJIITUKHY Ta ajarTaris BIAIIOBIAHNX 3aX0/(1B 10 HassBHUX 3MiH.
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Bonnapesckas K.B.

KJIFOYEBBIE YTI'PO3bl U IEPCIEKTHUBBI MO IEPKKNA COIIUMAJIBHOM BE3OIMTACHOCTH
HA PBIHKE TPYJIA YKPANHBI

Cmambvs nocesaujena oyeHnkKe KIIOUeBbIX yepo3 COYUanbHoll 0Oe30nacHocmu Ha peihke mpyoa Yxpaunvl u
onpeoenenulo NepcneKmus ux Heumpalu3ayuy 6 cOepemeHHslx ycaogusx. llpusedenvi pe3yismamol agmopcKo2o
9KCNEPMHO20 ONnpoca «Yeposvl coyuanvbHou 0Oe3onacHocmu Ha peluke mpyoa YKpaunvl U RYMu  ux
neumpanusayuuy. Cyuemom pe3yrvmamos ucciedo8anus onpeoeneHvl meHOeHYuu, Komopule 6y0ym ompajicams
@ynkyuonuposanus puinka mpyoa Yekpaumvl ua nepcnexmugy Oaudcavwux 5-10 nem. Qbocnosamv
cmpamezuieckue NPUOPUMeEmbsl pA3GUMUSA  DbIHKA mMpyoa 6 KOoHmeKkcme obecnedeHus e20 COYUanbHOU
be3onacnocmu no Kamezopusam 6€30nacHOCMU 3aHAMOCMU U Oe30NACHOCIMY ONIAMbl MPYOd.

Kniouesvie cnoga: coyuanvias 6e3onacnocmo, pelHOK mpyod, 3aHAMOCMb, ONIAMA mpyod, y2po3bl COYUANLHOU
bezonacrHocmu, 6€30nacHOCMb 3aHAMOCHU, DE30NACHOCTb ONIAMbL MPYOd.

K. Bondarevska

KEY THREATS AND PROSPECTS OF SOCIAL SECURITY SUPPORT IN THE LABOR MARKET
OF UKRAINE

The article is devoted to the assessment of key threats to social security in the labor market of Ukraine and the
definition of prospects for their neutralization in modern conditions. The results of the author's expert survey
"Threats to social security in the labor market of Ukraine and ways to neutralize them" are presented. Taking
into account the results of the study, trends have been identified that will reflect the functioning of the labor
market of Ukraine for the next 5-10 years. The strategic priorities of the labor market development in the context
of ensuring its social security by categories of employment security and salary security are substantiated.

Key words: social security, labor market, employment, salary, threats to social security, employment security,
salary security.
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CUCTEMA COUIAJBHOI CKJIAJOBOI EKOHOMIYHOI BE3IEKU
B YMOBAX CTAJIOI'O PO3BUTKY

B cmammi eusnaueno coyianvHy 6e3nexy, K 6a20My CKAA008) eKOHOMIUHOI be3neKku y
3abe3neuenni cmanozo po3eumky. Iloeonano ekoHomiuny 6e3neky ma coyianvhy Oe3nexy, saKi
mpancopmyomocss y €0UHy COoyio-eKOHOMIUHY Oe3neKy 6 YMO8axX Cmaio2o pPO3BUMK).
Cucmemamuszosano coyianvHi napamempu (IHOUKAMopu);, Coyianvhi npobremu, wo mMarms
nposié K 3a2po3u abo pUu3UKY, YUHHUKU MA COYIANbHI CMaHoapmu, 5Ki € OpiEHMUpom
MOHIMOPUHEY CYYACHO20 CMAHY Oe3neku ma OCHOB0M O/l 8UOLIEHHs obaacmetl 3MiHU il
inoukamopis. Poszenanymi acnexmu nposgy coyianvHoi Oe3nexu, SAKi NO6 s3aMi i3
3abe3neueHHaM ocobucmoi 0Oesneku, BIOCYMHICMIO HE2AMUBHUX COYIAIbHUX GUKIUKIG,
nociabaeHuam coyianbHoz2o Hanpyscenns. Cghopmosano cucmemy coyianvbHoi CKIA0080i
EeKOHOMIYUHOI 6e3neKu, sKa CNpsAMo8aHa Ha 3a0e3neyeHHs BUCOKO20 PIBHs 3aXUWeHOCMmI
COYIanbHUX iHmepecie 3 Memor O0CACHEeHHs Yilell CManoco po3eumky. Busnaueno xnouosi
NUMAaHHS HOPMYBAHHS (hpelimie COYIaNbHOI KOMNOHEHMU CYYACHOI MIDCHAPOOHOI eKOHOMIYHOT
be3nexu, 30Kkpema 6ubip ma OOIPYHMYBAHHA COYIANbHUX napamempis, Memooie ma
IHCMPYMEeHmMapiro OYiHKU OUHAMIKU COYIATbHUX IHOUKAMOPIB, 8UOID COYiaIbHUX npoyecie ma
A6UWY, AKI MArOmMs OYMuU NOKAAOEHT 8 OCHOBY BUSHAYEHHS COYIAIbHO20 IMNepamuey.

Knrwouosi cnosa: Oesnexa, ekonomiuna Oe3neka, MIHCHAPOOHA eKOHOMIYHA Oesnexa,

coyianbHa be3nexa, coyianbHa CKI1ad08a, CManull po3euUmoK
Puc. - 1, Jlit. — 15

ITocTanoBka mpodJemu. besneka ysiBisie coOOK0 OIHY 3 TOJIOBHUX XapaKTEPUCTUK
KUTTEAISUIBHOTO JIIOJUHM, IO MOEIHYE METY Ta MOXJIMBOCTI ii pPO3BUTKY B YMOBax
HEBU3HAYEHOCTI Ta PU3UKOBOTO CepelloBuUIla. be3neka J0JMHN Mae BHU3HAYATUCh HAsIBHUM
MHUPOM, JIOCTYIIOM JI0 SIKICHUX YMOB IXHBOT'O OYTTSI, 1110 TIOB’53aHO 13 320€3MeUSHHSIM OCHOBHUX
KUTTEBUX TOTPEO Ta iXHHOTO pO3BUTKY DPOPMYBaHHS CHCTEMH COIIaIbHOI OE3MEKH B KpaiHax
CBITY CHpSMOBAHO Ha 3a0e3Me4eHHs BIAMOBIIHUX YMOB PO3BUTKY, 32 SIKUX JIOCATA€THCS
BHUCOKHUH PIBEHb 3aXUIIEHOCTI COLIAJIbHUX 1IHTEPECIB KOKHOI OKPEMOT JIFOJJUHU Ta CYCIILCTBA
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B 1ijtomy. CormianpHa Oe3neka siKk BarOMUM CKJIQTHUK €KOHOMIYHOI O€3MEeKH 3HAXOIUTh Tij
BIUIMBOM BCIX IHIIMX c(ep HaliOHAJIbHOI Oe3NeKH, PU3UKU Ta 3arpo3u SKUX Oe3yMOBHO
00yMOBIIIOIOTH Ta 3MIHIOIOTh MApaMeTpU CUCTEMH 3a0e3MeueHHs CoLiaabHOI Oe3MeKH.

AHai3 ocTaHHiX AochaixkeHb Ta myoOJikaniii. TeopeTHKO-MpaKTHUYHI aCHEKTH
colianbHOI Oe3MeKH PO3MISIHYTO B TMpaIsiX TaKUX HAYKOBIIB, sik O.B. Bynarosa, O.C. Bnaciok,
3.B. I'6yp, B.I'. ®enopenko, [.M. I'pumienko, T.€. Boponkosa, C.I. JIekaps, O.®D. HoBikos,
O.I'. Cunopuyk, O.B. Ilanskos, P. Kopmak, B. Menmmkos, O. Bonkosa, H. Crykano, A.
Cimaxkosa, [.®. Banepi, M.A. Jliamecky.

@opmy.IIOBaHHS LiJIei cTaTTi. MEeTOI0 TOCIKSHHS € CTBOPEHHS CUCTEMH COLIaTbHOT
CKJIaJIOBOI EKOHOMIUHO1 Oe3leKH Ta BHU3HA4YEHHs 1i POl y BHPIIMICHHI 3aBlaHb IOJ0
(bopMyBaHHS CTAIOTO COLIAJIbHO-EKOHOMIYHOTO PO3BUTKY B YMOBAaX Iiio0ai3arii.

Buxiaaag ocHoBHoro marepiany. ChorojaHi mnepej KOXKHOI KpaiHOIO CBITY IOCTae
MUTAHHS Y3TOJDKEHHS THTaHb 3a0e3lmeueHHs peani3allii COmialbHUX IJIEH PO3BHUTKY Ta
MOIIYKY PECYypCHHX Ta (PIHAHCOBUX MOXKIMBOCTeM Juis ix pocsrHeHHs. ComianbHa
CIPSIMOBAHICTh PO3BUTKY PI3HUX KPaiH CBITY 0OMEKY€EThCS HASIBHICTIO EKOHOMIUHUX PECYPCIB,
a TakoX c(hOpPMOBAaHUMH Y JeprKaBi MPIOPUTETaMHU 100 iX BUKopucTanHsa. OHaK, BArOMICTb
COLIAJIbHOI CKJIAJIOBOI y 3a0e3MeyeHHl CTajlloro pO3BUTKY, AaKTHUBI3alli €KOHOMIYHOT
aKTUBHOCTI, 3pOCTaHHI PIBHS XHUTTSA HA 10OpoOyTy HaceleHHs, (GopMyBaHHI BUCOKOIO PiBHS
JIIOJICBKOTO KariTaly MOCTIHHO 3pocTae, 0COOIMBO B YMOBAaX HECTAOLILHOCTI €KOHOMIYHOTO
PO3BUTKY Ta 3arOCTPEHHI KPU3OBHX SIBUII] Y PO3BUTKY €KOHOMIUHHUX MPOIIECIB.

CydacHa KOHIENIliS PO3BUTKY CYCHUIbCTBA, IKa OTpUMalia Ha3BY «CTaJIHi PO3BUTOKY,
Oyna po3poOsieHa y 3B SIKYy 31 3HIKEHHSM TEMIIIB €KOHOMIYHOTO 3POCTaHHSA, T100albHUM
MOTIPIICHHAM MPUPOJIHOTO CEPEIOBUIIA Ta HEOOXITHOCTI CTBOPEHHSI YMOB SIKi CIIPUSATHUMYTh
PO3BHUTKY JIFOJICHKOTO MOTEHITIaTy, 33/I0BOJICHHIO OCHOBHUX MOTPE0 HACEICHHS.

HeoOxiaHo 3ayBakuty, 1m0 6 3 17 1ijeil crajgoro po3BUTKY, € CYTO COLIalbHUMHU:

- No poverty ITogonansst 6iqHOCTI

- Zero hunger ITomonanHs roao1y

- Good health and well-being Miune 310poBbs

- Quality education Slkicua ocBita

- Gender equality I'ennepHa piBHICTb

- Peace, justice and strong institutions Mup Ta cripaBeiuBiCTh

Tpu coIi0eKOHOMIYHUMU TILTI:

- Decent work and economic growth I'igHa mparist Ta eKOHOMIYHE 3pOCTaHHS

- Reduced inequalities CkopodeHHs HepiBHOCTI

- Partnerships for the goals ITaptHepcTBO 3apamy CTIHKOTO PO3BUTKY

CyyacHi TeHJAEHINT MATBEP/KYIOTh HEOOXITHICTH OUIBII TPYHTOBHOTO MOCIIIKEHHS
COL[IaIbHOT KOMITOHEHTH B CTPYKTYp1 MIKHApOIHOT eKOHOMIYHO1 Oe3MeKu. AKe, ClIUParounch
Ha ga"i OOH 61 Hixk 700 mutH ocib, a6o 10 % HaceneHHs CBITY MEHIKAIOTh B JK€OpalbKUX
yMOBax il HamararoThbCs 3310BOJILHUTH 0a30B1 MOTPEeOH, cepesl IKUX OXOPOHA 370pOB’sl, OCBITa,
JIOCTYII 10 BOJYU Ta CaHITAPHUX YMOB TOILO. BIIbIIICTh r0AEH, OIOJKET SKUX HE MEPEBUIIYE
1,90 mon. CIIA Ha neHb, MENIKalOTh B KpaiHax Adpuku, TMX 1m0 Ha miBaHi Big Caxapwu.
HasBHicTe poO0oTH He rapaHTye TigHe nmpoxuBaHHs. Tak, B 2018 pori 8 BiICOTKIB 3aliHITHX
POOITHUKIB Ta iX poJuHU nepeOyBaiu B yMOBaxX KpaHboi 611HOCTI. BiHICTh CYTTEBO BIUIMBAE
Ha JiTedl (KoKHa II’siTa AUTHHA MEIIKAa€ B CKPYTHUX yMOBax). 3a0e3MedyeHHs COLliaIbHOTO
3aXUCTy JITeH Ta IHIIUX BPa3jMBUX BEPCTB Ma€ BUPIMIATbHE 3HAYCHHS ISl CKOPOUYCHHS
O1gHOCTI.

bignicTh Mae GaraTo acnekTiB, MPOTe 1i YMHHUKU BKIIOYAIOTH 0E3pOOITTS, COLiabHy
130JIS11110 T2 BUCOKY BPA3JIUBICTh IEBHUX IPYI HACEJIEHHS 10 CTUX1MHUX JIMX, XBOPOO Ta 1HIINX
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ABMIL, SKI 3aBaalOTh iX MPOAYKTHUBHOCTI. 3pocTaroya HEPIBHICTh MEPElIKOHKAE
€KOHOMIYHOMY 3POCTAHHIO Ta PYWHYE COIIANbHY €IHICTb, IMiJCUITIOE MOTITHYHY Ta COIAIbHY
HaIpyry i, B OKPEMHUX BHUIMAJKaX, MPU3BOIUTH A0 HECTAOUTHbHOCTI Ta KOH(DIIKTIB. CTaHOM Ha
2018 pik 55% HaceneHHs CBITY HE MAIOTh JOCTYITY JIO COIIaTbHOTO 3aXHUCTY.

[Ilomo comianbHOI TPOOIEMH TOJIOAY, TO TYT TAaKOXK HEOOXITHHUMH € JTIOKOPIHHI 3MiHU
I00ATEHOT TPOJIOBOJIBYOT i CLITECHKOTOCIIOIAPCHKOT CUCTEM, aJ[)KE ChOT'OJIHI TOJIOAHUMH € 821
MJIH 0ci0 Ta me 2 mipa, 3a nmporaozamu OOH, 6yayTe romogaumu 10 2050 poky. [HBecTuiii B
CUIbCBKE TOCMOJNAPCTBO MAIOTh BHpIIIATbHE 3HAYEHHS JJs TMIJBUIICHHS MOTEHI[ATy
CLIbCHKOTOCIIOJAPCHKOTO0 BUPOOHMIITBA. 3HUKEHHSI PU3HKY PO3IMOBCIODKEHHS MpoOiieMu
rojoay norpedye po3BUTKY CTAINX CHCTEM BUPOOHMLITBA MPOAYKTIB XapuyBaHHs. Y KpaiHax
AdpHKHN KITBKICTh THX, IO HEAOINaI0Th 30ubmuiacs 3 195 miH ocid y 2014 pori go 237 y
2017 porti. Y 2018 porti 149 mua miTeit y Biti 10 5 pokiB (22 BicOTKA Bif 3araibHOi KUTBKOCTI
JTeH IIbOTO BIKY) CTPaXKJIAIOTh B/l XpOHIYHOTO HenoinaHHs. 840 MJITH JIFO/ICH B CBITI HE MalOTh
JOCTYITy J0 €JEKTPUYHOT eHeprii, OLIbIIICTh 3 HUX MEIIKAIOTh B CUTLCHKUX pallOHaX KpaiH, 1110
po3BuBatoThea [18]. Eneprernuna OimHicTh B 0araTbOX perioHax CBITY € OCHOBHOIO
NEPEeIIKOJ0I0 Ha MUISXY CKOPOYEHHS TOJOAy Ta 3a0e3MeUeHHsS CBITOBOTO BHPOOHMIITBA
MIPOJIOBOJIBCTBA B IOCTATHBOT KIJIBKOCTI JIsI 33/10BOJIEHHSI MailOyTHHOTO MTOTIHTY.

3abe3neueHHs 3J0POBOTO CIIOCOOY KHUTTS Ta CHPHUSHHS OJarornoiyqqro B OyAb-IKOMY
Bil[l Ma€ BaXJMBE 3HAUEHHS JJIS CTAJOr0 PO3BUTKY. 3HAYHUX YCHIXiB OyJIO JOCSITHYTO B
301IbIIEHH] O4iKYBAaHOI TPUBAJIOCTI )KUTTS 1 CKOPOUCHHS ACSIKUX NOUIMPEHUX MPUYHUH CMEPTI,
MOB’SI3aHUX 3 JUTSAYOI0 T4 MATEPUHCHKOIO CMEPTHICTIO, aje poOoTa MO JTOCSITHEHHIO METU
(menmre 70 BunankiB MaTepuHCcbKoi cMepTHOCTI Ha 100 000 sxuBoHapomkenux 10 2030 poxy)
noTpedye MOIIMIICHHS SKOCTI KBali()ikoBaHOI METUYHOI TOmOMOTU. JlOCATHEHHS MeETH
CKOpPOYEHHSI IepeI4acHOi CMEPTHOCTI Bijl HeiH(pEKIIHHIX 3axBoproBaHb 10 1/3 1o 2030 poky
TaKOoX BUMarae 6 OuTbIl e(heKTUBHUX TEXHOJIOT1H JIsi BAKOPUCTAHHS YHUCTOTO MajauBa Mij yac
HNPUTOTYBAaHHS TXKI.

OTpumaHHS SKICHOI OCBITH € OCHOBOIO JUIi CTBOPEHHS CTajloro pO3BHTKY. Kpim
MOJIIIICHHS KOCT1 KHUTTA, JOCTYN A0 1HKJIIO3UBHOI OCBITH MOXE OTIOMOITH 3a0e3MeunTH
MICHEBUX JKUTEIIB 1HCTPYMEHTaMH, HEOOXITHUMH JJs PO3pOOKH I1HHOBALIMHUX pIillIEHb
Halicepio3HIIMX Mpo0ieM B CBITi. binbin 265 MiH AiTel B JaHUi yac HE BIABIAYIOTH MIKONY,
122 % 3 HUX 1€ JIITA MOJIOJIIIOTO MIKUTHHOTO BIKY. PIB€Hh OXOTUICHHS TOYAaTKOBOIO OCBITOIO B
KpaiHaX, [0 PO3BHBAIOThCS Aocsar 91 BiacoTka, ane 57 MITBHOHIB AiTed MOJOJIIOTO BIKY
3aJIMIIAIOTHCS 1032 IIKOJIOK. 617 MIUIBHOHIB MOJIOAMX JIIOJEH y BCbOMY CBITI HE MarOTh
0a30BUX HABUYOK MaTeMaTUKH 1 TPaMOTHOCTI.

Xoua CBIT JIOCST MPOrpecy B JIOCSATHEHHI T'€HJEPHOI PIBHOCTI Ta PO3LIMPEHHS MpaB i
MOYJIMBOCTEH JKIHOK BIITOBIAHO /10 1iJIeH y cdepi po3BUTKY, chopMynboBaHUX B Jlekmaparii
TUCSYOMITTS (BKJIIOYAIOYU PIBHUN JOCTYI J0 MOYATKOBOI OCBITH JUIsl JIBYAT 1 XJIOMYUKIB),
JKIHKHU 1 IIBUMHKH SIK 1 paHille CTpaKIar0Th BII AUCKPUMIHAIIIT Ta HACUJIBCTBA Y BCIX YaCTHHAX
cBiTy. HagaHHs iHKaM 1 AiBYaTKaM PiBHOTO JOCTYIY JIO OCBITH, OXOPOHU 370pOB’s, T1IHOT
pPOOOTH 1 MpeICTABHULITBA B MpoLecax MPUHHATTSA MOJITUYHHUX 1 eKOHOMIYHMX pilIeHb Oyne
CTUMYJIIOBATU CTIMKY €KOHOMIKY 1 MPUHOCUTH KOPHUCTb CYCHUIBCTBY 1 JIOJCTBY B LIJIOMY.
CporonHi y 18 kpaiHax 4OJIOBIKH MOXKYTh Ha 3aKOHHUX IT1JICTaBaX MEPEIIKOKaTH poOOTi CBOIX
IpyxuH; B 39 kpaiHax JOYKM 1 CUHM HE MAlOTh PIBHHMX IpaB yCNaaKyBaHHs; a B 49 kpaiHax
BIJICYTHI 3aKOHH, II0 3aXHIIAI0Th KIHOK BiJl HACUJIHCTBA B CIM 1.

3arpo3u MDKHApOJHOTO BOMBCTBA, HACHJIHCTBA MO BIJHOIICHHIO JO JITEH, TOPTiBIi
JTIOJbMHU Ta CEKCYaJIbHOTO HACHIIbCTBA MAIOTh BaXIIMBE 3HAUEHHS I MPOTUIIl MHPHUM i
IHKJTFO3MBHUM TOBapHCTBaM B IHTEpecaxX CTAJIOr0 PO3BHTKY. BOHHM MpOKIAmarOTh MIISAX LIS
3a0e3nedeHHs JOCTYIy JI0 MPaBOCYIIS JJIs BCIX 1 JUId CTBOPEHHS €(EeKTHBHHUX, IMiJI3BITHUX
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ycTaHOB Ha BCiX piBHAX. Cepen ycTaHOB, sSKI HaHOUIbIIE TOCTpaXAald BiJ KOPYMILi
BH3HAYAIOTh CYJIOBY CUCTEMY Ta mouinito. Kopymitis, xabapHUIITBO, 3I0A1HCTBO 1 YXUIICHHS Bil
CIUIaTH MNOJATKIB OOXOIATBbCS KpaiHaM, L0 PO3BUBAIOTHCS NMpuOIM3HO B 1,26 TpuibiioHa
nonapi CLIA na pik.

PiBenb 6e3po0ITTs B CBITI 3HU3UBCS, I YMOBH IIpalli 111 MUJTLHOHIB JIFOJICH SIK 1 paHiIie
3anumaroTh Oaxaru kpamoro. Y 2018 porui 3,3 Minbspaa noaei y cBiti Manu poooty. OgHak
OUTBIIIICTHh 3 HUX OTPUMYBAJIU Jy’K€ HU3BKY 3apo0iTHY 1uiaty, 700 MUIBHOHIB JIFOAEH y CBITI
KHUBYTh B OIJJHOCTI HE3Ba)XKalO4M Ha TO, IO Yy HUX € poOora. Jlume 48 BiICOTKIB KIHOK
npairoroTh. Cepen YoJI0BIKIB 1€l MOKa3HUK CTAaHOBUTH 75 BicOoTKIB. [Ipu 1iomy 20 BijICOTKIB
MOJIOZI B CBITI HE IpaIioe i He BUUTHCSA. HedopmanbHa 3alfHATICTD 3aJIMIIAETHCS HA JYXKe
BHCOKOMY DiBHI. 2 MUIBSIpAM JtOJAeH — Onm3bko 61 BiJCOTKA TPYASIIMX — MPAIIOITh Y
HedOopMaTbHOMY CEKTOpi. Y TOM e yac €Bpomi piBeHb 0€3p00ITTs OMYCTHBCS 10 HAWHIKYO1
IIO3HAYKH 3@ OCTAHHE JECATWIITTA. Y KpaiHax CxiaHoi €Bponu 4uciIo 3alHATUX JH01el TPOXH
3MEHIIUTHCS B HAMOMMK4Yi 1BA POKHU, MPOTE OJHOYACHO 3HAYHO CKOPOTHUTHCS 1 YUCEIBHICTDH
Mpane3/1aTHOro HaceaeHHs. TakuM YMHOM, TEHICHITiS 30epekKeThCsl — PiBEHb 0e3po0iTTS Oyne
3HIKYyBaTtucs. Y kpainax LlenTpanbHoi A31i OCHOBHOIO TTPOOIEMOI0 3aJIUIIAETHCS 3aHHATICTD
y He(OpMaITLHOMY CEKTOP1 EKOHOMIKH — I TTOKa3HUK CTAaHOBUTH OJIM3BKO 43 BiJICOTKIB.

3a manumu Oxfam Report, 2017 p., y TenepimiHiii yac eKOHOMiYHa HEPiBHICTh Ha IIAHETI
3pocia A0 Takoi MIpH, L0 CYKYMHMH 10Xoxa 8 HailbaraTIIuX JIFOJEH IUIaHeTH 3piBHSBCS 13
CYKYIHHM JIOXOJIOM HaiOiIHIIIO! OJOBUHU CBITOBOrO HaceneHHs (3,6 mapa. ocib). Tak, 8
JrOJIel pa3oM BOJIOJIOTH cyMor y $ 426 mupa., y cepenrbomy $ 53,25 Mulp Ha KOXKHOTO, y
TOM Yac K KOXKeH 3 3,6 MUTbsip/ia HaliMeHIIe 3a0e3MeYeHNX JTF0/IeH IIIAaHETH Ma€ JI0XO0/1 MEHIIE
Hik $§ 120 Ha omHy ocoOy. Sk cBiguaTh naHi BcecBITHBOrO €KOHOMIYHOTO (QOpymy, CiM 3
JecaTu ocid )KMBYTh B KpaiHax, Jie eKOHOMIYHA HEPIBHICTh CYTTEBO 30UIBIIMIACH 32 OCTaHHI
30 pokiB.

Crhin 3a3HaYWTH, IO MOCTIAHUKKA TPOTSITOM TPHUBAJIOrO Yacy 3BEpTAd yBary Ha
pI3HOMaHITHI COIiaJIbHI TapaMeTpH, TakK, MOJAETl eKOHOMiuHoro 3pocrtaHHs T.Manbryca,
Jlxx. @opecrepa, /. Menoysa, M. Mecaposuua it E. [lectens MicTHIIN OIIIHKY OKpEMHUX COIIiO-
eKOHOMIYHMX 1HJAUKaTopiB. [louaTok mmpoxomamTaOHOI AMCKYCIT MOB’SI3yI0Th 3 JOMOBIUIIO
«Mexi pocty» Jl. Menoysa, o Oyina npezacrasieHa B 1972 p. B pamkax Pumcbkoro kiry0y [15].
JlocTaTHsl KUIBKICTh MDKHapoJHUX KOHGepeHUid Ta QopymiB: [leknaparis mogo crajiaoro
possutky (Pio-ne-Kaneiipo, 1992 p.); Mixnaponna xoudepenuis (MoxaunecGypr, 2002p.),
Bceecithiii couiansHuii popym (ITopt-Anerpi, 2002 p.) npuBeprana yBary A0 TOCTPOTH
r7100aNbHUX COLI0-€KOHOMIYHHMX Ta €KOJOTIYHHMX MpoOJIeM Ta PU3MKIB, IO B MOJAIBLIOMY
Oynu Bu3HaueHi B ocTaHHbOi AomnoBigli OOH «Uimi po3Butky THCcsdomtTs» [12]. VYV
MiICYMKOBUX  JOKYMEHTaX MDKHApOJAHMUX IHCTUTYIIMHHMX 3aXOJiB TO3HAYeHI 5K
KOHIIENITYaIbHI MPIOPUTETH PO3BUTKY, TOOTO KOHKPETHI I, IO CTOSTh IMEpe]] CBITOBUM
CMIBTOBAapUCTBOM, TaK 1 KUIbKICHI IHIUKATOPH, 1110 JO3BOJISIOTH ypsi/iaM JeprKaB IJIaHyBaTH Aii,
CHpsSMOBaH1 Ha BUKOHAHHS onpanboBaHux pimens ( «Llini cranoro po3sutky OOH Ha nepioa
2016-2030 pp.», KONeKTUBHHM J1aH i, 193 kpainu, 17 uineit i 169 3aBnans).

Crpobu netamizyBaTH COLIAbHY CKJIAJIOBY CTAJOTO PO3BHUTKY Ta BU3HAYUTHU OCHOBHI
napamMeTpH, cepes SKux jaeMorpadis, cTaH 370pOB’sl HacelleHHs, piBeHb AudepeHmianii
JIOXOJIIB HACEJIeHHd, PiBeHb O1AHOCTI, Mirpamis, Oyiau 4iTko copmynsoBaHi B 2002 p. B
nokymeHTax BeecBiTHboro opymy 3i cranoro po3sutky [13]. Ha nymky ekcniepriB [HCTUTYTY
couiansHOro po3Butky OOH, 10 couiagbHUX MapaMeTpiB CTAJIOr0 PO3BUTKY CIiJ BIIHOCUTH
TaKO’XK: piBEHb MaTePiaIbHOTO J00poOYTY, 37I0pOB’S Ta OCBITH, IOCTYIHICTh OJ1ar, HEOOX1THUX
JUIS1 32JTOBUTBHOTO ICHYBaHHS, COIaIbHY 3aXHUIIEHICTh, IEMOKPATHYHI HiHHOCTI [14].
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Sk 1 y BUIAAKy i3 €KOJOro-€KOHOMIYHOI Oe3mekoro [6], y CydacHHMX TOCTIIKCHHSIX
MOCHITIOETHCS] CHHTE3 €KOHOMIYHOI O€3MEKH Ta COIialIbHOI Oe3MeKH, sKi TpaHCHOPMYIOThCS Y
€IUHY COII0-CKOHOMIYHY O€3MleKy B YMOBax CTajoro po3BUTKY (puc. 1), me morpedye
BU3HAYEHHS COIIaJIbHUX MapaMeTpiB (1HAMKATOPIB); COLIATBHUX MPOOIIEM, 110 MAIOTh MPOSB
SIK 3arpo3u a00 PU3HKHU; YNHHUKIB Ta COIIAIBPHUX CTAHJAPTIB, K1 € OPIEHTUPOM MOHITOPHHTY
Cy4acHOT0 CTaHy Oe3IeKH Ta OCHOBOIO JIJIsl BUUICHHS 00JacTeii 3MiHH i1 iHTUKATOPIB.

I'moGanpHi comianepHi

He3zabe3neuenicts 3Ha4HOT
YaCTUHHU HaceJIeHHs 0a30BUMU
Oiaramu i coLiaaIbHUMU
MOCTYraMy HaJISKHOT IKOCTi
BignicTs/ conianbHa HEPIBHICT

]

CaiToBa cninbHOTA
InTerpariiine

[ Pibni >

.

CouiajbpHa cKJIa0Ba
E€KOHOMIYHOT OC3MEeKH B yMOBaX
CTaJIOTO PO3BUTKY

E/I[/IKHHKH . N HeneranpHa 3aiiHATICTH YIPYIOBAaHHS
aKpOpCT1OHAIBHITH Heneranpaa TpynoBa Mirpariis JlepxaBa
Me3soperionanpbHui .
CouianbHe Perion
[ 3arposn ] MicTo, HaceneHui

HaINpy>XeHHS B
KpaiHi/perioHi Ty HKT

( Oco0ucra 6e3neka

Cy0’exTH /00’€KTH ]

[ Tloka3HMKH OWIHKHU ]

TpHUBaNICTh XKUTTS HACEICHHS
OriHKa MEiaHHOTO BiKy HAaCEICHHS
JHemorpadiune cTapiHHSI
JlemorpadiuHe HaBaHTAXKCHHS
HeIpale31aTHOTO HacelIeHHs Ha
nparesaTHe
CepeiHi TeMIU IPUPOCTY HACEIICHHS
JluTsiua CMEpPTHICTD
PiBeHB PUPOAHOTO PYXY HACEICHHS
MirpauiifHui IpUpPICT HACETCHHS
[HnuKaTOp BiNTBOPEHHS HAacEICHHS/PiBEHb
(depTrIEHOCTI

l'igHa npans Ta eKOHOMIYHE 3pOCTaHHS

CKOpOYEHHs HEPIBHOCTI

[ dakTopu ]

PiBeHp MarepianbHOTO J00pPOOYTY
310poB’s Ta OCBITa

JocTymHicTh 6ar, HEOOXITHUX IS
3aJI0BUILHOTO i1CHYBaHHS

CrymiHb COIiaIbHOT 3aXHIIICHOCTI
PiBens GigHOCTI

JleMOKpaTH4HI IIIHHOCTI
CraHaapTu coLiaNbHOI CTPYKTYpH
3pocTaHHs JTCHKOT0 MOTSHIATY
3pocTaHHsI TPUBAIOCTI KUTTS
CraHaapTu piBHS KUTTS
3pocTaHHs piBHS OCBITH (OCBITHI CTAaHIAPTH)
Exoutoriusi cTanaapTH

Tpynosi crangaptu

Pucynoxk 1. Cuctema couianbHOT CKJIa10BOI €EKOHOMIYHOT O€3MeKH B YMOBAax CTajioro
pO3BHUTKY «sustainable developmenty
Ipumimka: po3po0ieHo aBTOpoM Ha ocHOBI [ 7, 10]

Jlocnipkyroun couianbHy 0e3MeKy, Clijl 3ayBaXKHTH, 1110 BOHA MOXKE MaTu Pi3HI aCHEKTH
IPOSIBY:
ComianbpHa Oe3leka TICHO IOB’s3aHa 13 3a0e3medyeHHsAM ocobuctol Oesmeku. Bifg
OCTaHHBOI 3aJIeXkKaTh TEPII 32 BCE CTaH 370POB’Sl HACENICHHS, PIBEHb OCBITH Ta JYXOBHOTO
po3BuTKY Too. L1i ckiamoBi corianbHOi 6e3MeKH JIeKaTh B OCHOBI 3a0€3MeUeHHsI eKOHOMIYHOT
Ta KaJpoBoi 0e3neku, eheKTUBHOIO BUKOPUCTAHHS OCTAaHHIX Yepes3 MiABULICHHS KBamiQikarii,
CTBOPEHHS CIPUATIMBOrO poOOYOro KiIiMary, 3a0e3MeueHHs! CTaJIOr0 PO3BUTKY [4].
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2. ComianbHa Oe3reka, IO TOB’si3aHa 3 BIJACYTHICTIO peajbHUX 3arpo3 HACHJIbCTBA Y
CYCHUIBCTBI, TOOTO COIaJbHUX BHUKIMKIB (3JIOYMHHICTD, KiOCP3JIOYMHHICTh, HApKOMaHis
TOIIIO)

3. ComianpHa Oesneka, MO0 BioOpakye MPOTECTHI HACTPOi HaceneHHs. [locuieHHs
coIiaybHOI HANPYTW B CYCHIJIBCTBI € OCHOBHOIO MPUYMHOIO MOT0 MapriHajiHami3alii, mo, y
CBOIO 4Yepry, BeJie 10 MacTabHUX comianbHuX KOH(IIKTIB [1]. B ocTaHHI poKM YacTKa JTFOACH,
SIKI BBOXKAIOTh, 110 MOTPIOHO aKTHBHO MPOTECTYBATH MPOTHU MOTIPIICHHS YMOB )KHUTTSI, 3HAYHO
MEPEBUILYE KUTBKICTh THX, XTO BHCTYIIAE 32 30€pe:KeHHSI MUPY Oy/Ib SIKOIO LIHOIO.

dopmyBaHHs (PpeiMiB CydacHOT MIKHApOIHOT EKOHOMIYHOI Oe3meku, 30Kpema ii
COLIIaIbHOT KOMIIOHEHTH MOTpeOye BU3HAYCHHS KUIBKOX KIIIOUOBHX NUTaHb. [lo-mepie, siki
colliaJibHI TapaMeTpu MarOTh OyTH 00paHi i YoOMYy; IO-APyTe, 3a TOMOMOTOI0 SIKUX METO/IIB Ta
THCTpYMEHTApIiIO OLIIHUTH AMHAMIKY COIIIaJIbHUX 1HIMKATOPIB Ta X BIUIUB Ha 3arajibHUI PiBEHb
MDKHApOJIHOI €EKOHOMIYHOT O€3MeKH; MO-TPETE, SAKi COIIaIbHI MPOIIECH Ta SBUIIA MAIOTh OYTH
MOKJIZICHI B OCHOBI BU3HAYEHHS COLIAIBHOTO IMIIEPATHBY.

BuchoBku. Buiie3asHaueHe [103BOJISIE BU3HAYMTH, IO COIiajbHa KOMITOHEHTA
EKOHOMIYHOI OE€3MEeKH € BaroMol CKJIQJIOBOI0 CTAJIOT0 €KOHOMIYHOTO PO3BUTKY KpaiH, 3
OJTHOTO OOKY, a 3 IHIIOTO - BUCTYIA€ KIOYOBOI CKJIAJIOBOI 3a0€3MECUYCHHS IEBHOTO PiBHS
MDKHApOJHOI €KOHOMIYHOI Oesmeku KpaiHn cBity. ColiajgbHa CKJIaJ0Ba BU3HAYAETHCS SIK
CYKYIHICTh YMOB PO3BHUTKY €KOHOMIYHOI CHCTEMH, 33 SIKUX JIOCSTAEThCS BHCOKHUI DPiBCHb
3aXHIIEHOCT] COIIaIbHUX IHTEPECiB KOXKHOI OKpPEeMOl JIOAMHM Ta CYCIUIbCTBA B LUJIOMY, a
TaKOXK 3a0€3MeUy€eThCsl CIIPOMOXKHICTD JIEP)KaBU 3aro0iratd CoiaJbHUM BHKIIMKAM, PU3HKAM
Ta 3arpo3aM, TapaHTyBaTH COLIAIbHI CTAHIAPTH.
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I'anmeeBa O.M., Jlo63a A.B.

CUCTEMA COIMAJIBHOM COCTABJISIIOIIENA SKOHOMHWYECKOM BE3OIACHOCTH B
YCJIOBUSIX YCTOMYMUBOI'O PA3BBUTHSA

B cmamve onpedenena coyuanvhasn 6ezonacnocmns, KAk 6eCOMAs COCMAGIAIOWASL IKOHOMULECKOU De30NACHOCTU
8 ycrosusx obecnedenust ycmouuugo2o pazeumus. O6veOuHenbl SKOHOMUUecKas 6e30nacCHOCMb U COYUATbHASL
bezonacHocms, KOmopble MpPAHCHOPMUPYIOMCSL 8 eOUHYIO COYUO-IKOHOMUYECKYIO OE30NACHOCb 8 YCA0BUSX
yemouuugozo  passumus.  Cucmemamusuposanvl COYUAIbHble Napamempvl (UHOUKAMOPDbL), COYUAIbHbIE
npoobiemvl, NPOASIAIOWUECS KAK Y2POo3bl UL ONACHOCMU, (aKmopvl u COYUAlbHble CMAHOAPMblL, KOMOopble
SAGNAIOMCSL OPUESHMUPOM MOHUMOPUH2A COBPEMEHHO20 COCMOSIHUL OE30NACHOCIMU U OCHOBOU O/l 8blOe/eHUs.
obnacmeil usMeHeHusi ee UHOUKAmMopos. Paccmompenvt acnexmvr nposenenus coyuanrpHou 6e3onacHocmu,
cesi3anHble ¢ ObecneveHuem JUYHOU Oe30NaACHOCMU, OMCYMCMEUeM He2AMUEHbIX COYUATIbHLIX Gbl30608,
ocaabnenuem coyuanbro2o nanpsicenus. Chopmuposana cucmema CoYyuanrbHol coCMagIsIouell IKOHOMULECKOL
bezonacrHocmu, KOMopasi HANPAGIEHA HA 0OECnedeHUe 8bICOKO20 YPOBHSL 3AUUULEHHOCIU COYUATbHBIX UHMEPECO8
011 docmudiceHust yenel ycmouuugoeo passumust. OnpedenieHvl KI0uegble 80NpoChl OPMUPOsanus Qpeiumos
COYUANLHOU KOMINOHEHMbL COBPEMEHHOU MENCOYHAPOOHOU IKOHOMUUECKOU Oe30nacHOCmU, 8 YaACMHOCMU 8b100D
U 060CHOBAHUE COYUATLHBIX NAPAMEMPOS, MEeno008 U UHCMPYMEHMAPUsL OYEHKU OUHAMUKU COYUATIbHBIX
UHOUKAMOPOB, 6blOOP COYUAILHBIX NPOYECCO8 U SGICHUL, KOMOpblie OO0INCHbL OblMb NOJONCEHbl 68 OCHOBY
onpeoeieHust COYUaIbHO20 UMNEPaAMued.

Knwuesvie cnosa: 6ezonacnocmv, IKOHOMUYECKAsE OE30NACHOCHb,  MENCOYHAPOOHAST  IKOHOMUYECKAs
be30nacHocms, Coyuanrbas 6e30nacHOCMb, COYUAIbHAS COCMABIIIOWAs], YCMOUYUGOE PA3GUNIUEe

O.Hapieieva, A. Lobza

SYSTEM OF SOCIAL COMPONENT OF ECONOMIC SECURITY IN CONDITIONS OF
SUSTAINABLE DEVELOPMENT

The article identifies social security as a ponderable constituent of economic security in ensuring sustainable
development. Economic security and social security are combined, which are transformed into a single socio-
economic security in terms of sustainable development. Social parameters (indicators) are systematized; social
problems that manifest as threats or risks; factors and social standards that are a guideline for monitoring the
current state of security and the basis for identifying areas of change in its indicators. Aspects of the manifestation
of social security, which are connected with ensuring personal security, absence of negative social challenges,
reduction of social tension are considered. A system of the social constituent of economic security, which is aimed
at ensuring a high level of protection of social interests in order to achieve the goals of sustainable development
has been formed. The key issues of framing the social component of modern international economic security are
identified, including the choice and justification of social parameters, methods and tools for assessing the
dynamics of social indicators, the choice of social processes and phenomena that should underlie the definition of
social imperative.

Keywords: security, economic security, international economic security, social security, social constituent,
sustainable development
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HIERARCHICAL CLASSIFICATION OF FACTORS INFLUENCING
THE PERSONNEL MANAGEMENT SYSTEM
OF AN INDUSTRIAL ENTERPRISE

In modern conditions, human resources are one of the most important elements in the
enterprise. In order for the company to be effective, it is necessary to pay considerable attention
to personnel management.

The purpose of the article is to form a set and hierarchical classifications of factors
influencing the personnel management system.

The article proposes hierarchical relationships of factors influencing the personnel
management system, which, in contrast to existing approaches, allows to take more fully into
account the factors that determine the effectiveness of personnel management and to form a
mathematical model of intellectual decision support for personnel management. The linguistic
variable that corresponds to the indicator of the effectiveness of personnel management is
presented as a function of the components that describe the influence of factors of the personnel
management system; the influence of internal and external factors on personnel management.

The practical significance of the results is that the theoretical and methodological
provisions of scientific work are brought to the level of specific practical recommendations for
the formation of a personnel management system and can be used by enterprises to make
management decisions to improve business results in their relationship and interdependence.

Keywords: human resources, personnel management, linguistic variables, motivation
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Problem definition. Human resources are one of the most important elements in the
enterprise. For the successful operation of any company, regardless of the services they provide
and the goods they produce, the company needs an efficient working team. In order for the
company to be effective, it is necessary to pay considerable attention to personnel management.
Unfortunately, a significant number of companies underestimate the importance of human
resources and use outdated methods of personnel management, but the use of new approaches
in personnel management can be crucial to improve the efficiency of the enterprise.

It is a well-known fact that persistence in achieving goals is formed in employees only in
the presence of strong motivating factors. With low motivation, the work is not done in order
to receive a reward, but only to avoid punishment. Thus, the implementation of new qualitative
and quantitative positive changes in the development of the enterprise requires appropriate
motivation of employees, the creation of a set of motivators and disciplinary processes to
achieve this goal. That is why it is very important to form an effective process of staff
motivation.

Review recent research and publications, Erks and Dodson (researchers of people's
motivation) proved that the best productivity occurs at average motivation, but in their research,
they used the motivation of coercion, which does not allow to extend their conclusions to all
possible cases of motivation [1].

Influence on humans through their needs was considered by Maslow [2], Alderfer [3],
McClelland [4] and others ([5-9]). Maslow A. developed a hierarchy of human needs and
presented it in the form of a pyramid based on basic physiological needs, the need to be safe
and loving [2]. The top of the pyramid is the need for self-actualization and aesthetics.
McClelland D. considers human needs at higher levels, he proposes to divide all human needs
into the need for achievement, complicity and power [4].

Goepel M., Holzle K., Knyphausen-Aufse3 D. the peculiarities of the formation of
motivation of employees of enterprises are investigated [10]. Voynarenko, M. P., Dzhedzhula,
V. V., Yepifanova, I. Yu. simulated the process of staff motivation [8]. The approach proposed
an anonymous survey of employees to determine the overall level of motivation of employees
and ways to improve it depending on the level of individual components - the functions of
desirability. First of all, efforts should be directed to the implementation of cost-effective and
low-cost measures to increase motivation and after the implementation of these areas to make
a change in the material support of employees.

In the scientific work, to implement the process of modeling staff motivation to innovate,
a universal indicator is used - the Harrington desirability function [11].

Definition of objectives. The purpose of the article is to form a set of hierarchical
classifications of factors influencing the personnel management system.

The following general and special methods were used in the research: abstract-logical and
structural-logical analysis - to make theoretical generalizations and clarify the definition of
"personnel management", the method of formalizing the factors of influence - to identify factors
influencing the personnel management system; tabular method.

Results and discussion

The personnel management system is influenced by various factors, including internal,
external and specific factors of the personnel management system. Effective performance of
any company closely connected with personnel management.

Personnel management is the science and art of effective management of people in the
conditions of their professional activity. This is a system of principles, methods and
mechanisms for optimal combination, development and motivation, as well as the rational use
of staff [5].
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The personnel management system, which is aimed at achieving strategic goals and
obtaining high performance indicators in the Enterprise, is a fundamental basis for achieving
high economic performance. For the successful development of the Enterprise it is very
important to form a creative, professional team taking into account the individual characteristics
of all employees. It is also important to form a favorable moral and psychological climate. The
state of the socio-psychological climate, the degree of its impact on the individual can be
considered as one of the essential indicators of the effectiveness of the leader. It is also
necessary to take into account the temperament of employees when creating working groups,
teams, delegating authority and distribution of work tasks. It is necessary to create comfortable
working conditions for each person, which will promote more efficient work of each employee
[12].

For effective operation, the personnel management system must use optimal innovative
techniques and technologies. Personnel management technologies that are most open to the
perception of innovation are grouped into the following blocks [9]:

- personnel planning subsystem,

- personnel development subsystem,

- subsystem of stimulation and motivation of personnel,

- subsystem of organization of innovative activity of personnel.

The management of each company understands that the effectiveness of activities
depends on the qualifications of employees. Internal training at the enterprise does not always
solve the problem, especially if specialists are needed at the moment.

Therefore, it is necessary to use staff from the external environment, entering the labor
market. The subjects of the labor market are employees as owners, carriers and sellers of goods
"labor" and employers as buyers. The object of the labor market is labor, which is a commodity
and is bought and sold, like all other goods. The labor market by its economic purpose is a
market of factors of production, i.e. the demand for resources is formed by firms that consume
certain resources, and supply is formed by households - as owners of these resources. Like any
other market, the labor market needs some government regulation.

It can be concluded that the personnel management system is a very important element
of any enterprise, it significantly affects the efficiency of its activities. Human resources are
extremely valuable, because the quality of products and services provided by the company
depends on the qualifications of employees. In modern conditions, the value of human resources
is increasing, and therefore the need for competent management of these resources is growing.
That is why personnel management is one of the most important systems that affect the
efficiency of the enterprise.

The recruitment system significantly affects the personnel management system, because
depending on the type of recruitment there will be different processes of adaptation of the
employee, there will be different cost and time to close the vacancy.

The moral and psychological climate in the team can increase or decrease the productivity
of employees. One of the directions that helps to create a favorable psychological climate is the
organization of people into production teams on the basis of their psychological compatibility,
which means psychological closeness of partners, mutual sympathy, similarity of their
characters, common interests and inclinations.

Development and training systems play an important role in the personnel management
system. Today, every company needs retraining of technical staff, training of new employees,
training of employees on how to do their job better. The Personnel training policy should be
aimed at ensuring the rights of workers to higher and vocational education in accordance with
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their interests, vocations, abilities and meet the needs of all areas of economic activity in skilled
and competitive workers in the labor market [13].

Personal qualities of employees are also an important component of the personnel
management system, because it depends on them whether a potential employee will fit into the
team, whether it will create conflict situations, or will share corporate values. The professional
qualities of the employee affect the quality of work performed and the needs of future
professional training.

The system of motivation is an important element of personnel management and plays a
significant role in productivity and achievement of enterprise results. Skillful use of motivation
helps managers to develop ways to achieve maximum results of work of subordinates on the
basis of a clear idea of the peculiarities of their behavior. The behavior of people in the process
of activity is increasingly influenced by labor motivation, which is generated by labor itself, its
content, conditions, organization of the labor process, mode of work and so on. Everyone needs
meaningful, interesting, useful work, decent working conditions. The person seeks to determine
the prospects for its growth [14].

Willingness to innovate determines the ability of employees to adapt to new conditions
and this feature is very important, because in modern conditions, companies need to constantly
implement innovation processes to remain competitive.

The financial and economic condition of the enterprise significantly affects the personnel
management system, because the effective implementation of new measures requires funds that
the company in a state of crisis will not be able to spend on a personnel management system.
At the same time, a profitable company has the opportunity to spend more on motivation and
staff training, thereby increasing its efficiency.

Working conditions are an important element of the personnel management system. If
working conditions do not meet the standards, workers less motivated to work effectively. The
better the working conditions, the more motivated and productive the employees are likely to
be.

The corporate culture of the company is formed on the basis of its technical development,
principles of doing business, traditions, qualifications of workers, clearly defined procedures
for the implementation of labor processes, work atmosphere, beliefs, etc. [15]. If the corporate
culture in the enterprise is strong and true and the employees will correspond to it, then all
employees will be part of one whole and it will significantly affect the efficiency of the whole
enterprise. If there is no corporate culture or it exists only "on paper"”, employees will be
separated and unmotivated, which will negatively affect the results of their activities.

Social infrastructure is not a direct element of the personnel management system, but has
a significant impact on employee motivation and job satisfaction. The better developed the
social infrastructure, the more necessary and protected the employee feels, which will have a
positive effect on their efficiency.

The degree of mechanization of labor makes it possible to save on manual labor, making
processes faster and better, thus allowing the use of savings for enterprise development. Low
mechanization of labor processes is more resource-intensive and less efficient.

The level and quality of education significantly affect the effectiveness of the personnel
management system, because the higher the level and quality of education, the more qualified
personnel will come to the company and the less it will be necessary to spend on their training
and retraining.

The situation on the labor market has a significant impact on the effectiveness of the
personnel management system. If there are no potential candidates in the market, the company
will suffer from a shortage of employees and will have to spend significant funds on training
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existing employees or significantly increase the salaries of new employees to attract them to
the company. Excess labor in the market also leads to negative consequences.

Personnel policy of other enterprises can also affect the labor market and the personnel
management system of a particular enterprise. If a competitor offers a higher wage and social
package, it will be necessary to pursue the same policies that lead to new losses in order to
attract new employees and keep existing ones.

Based on the above information, there is a need to form a mathematical model in the
formation of intellectual support for decision making. To do this, taking into account the
sources, hierarchical relationships of factors influencing the personnel management system are
formed, which are shown in Table 1. The decision-making process using fuzzy logic theory and
linguistic variable is based on a system of fuzzy inference - approximation of the dependence
Ff = f (X1, X2, Y1, Z1... zn) using fuzzy rules and fuzzy logical operations of addition, union,
intersection and implications. As a result of modeling the indicator of efficiency of personnel
management which will allow to choose among alternatives optimum strategy of personnel
management is chosen. The linguistic variable that corresponds to the indicator of the
effectiveness of personnel management Fe is presented as a function of the components:

Fe=f(X,Y, 2), €h)

where X is a linguistic variable (LV), which describes the influence of factors of the
personnel management system;

Y - LV that describe the impact of internal factors on personnel management;

Z is a LV that describes the influence of external factors.

The linguistic variable that describes the influence of factors of the personnel
management system can be represented as a dependence:

X=f(x1, X2, X3, X4, X5, X6), (2)

where x1 - LV "recruitment system";

X2 - LV "moral and psychological climate in the team";

X3 - LV "development and training systems";

xs— LV "personal and professional qualities of employees";

xs - LV s "motivation system";

Xs - LV " Willingness to innovate *.

The linguistic variable that characterizes the impact on the process of personnel
management of internal factors is presented as a dependence:

Y=f (Y1, Y2, Y3, Y4, ¥5), (€))

where y1 - LV "financial and economic condition™;

y2 - LV "working conditions";

y3 - LV "corporate culture”;

y4- LV "social infrastructure”;

ys - LV "degree of mechanization of labor".

Linguistic variable describing the influence of external factors on the process of personnel
management is presented in the form of dependence:

Z=f (21, 22, 23), €)
where z; - LV "level and quality of education™;
Z> - LV "situation on the labor market";
z3 - LV "personnel policy of other enterprises".
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Table 1. Factors influencing the personnel management system as linguistic variables

Designation and name of the

Parameter .
variable

Universal set Linguistic terms for evaluation

Internal recruitment, external

X1 Recruitment system U(x2=[1...5] (points) recruitment

X2 Moral and psychological

climate in the team U(x2=[1...5] (points) Favorable, neutral, unfavorable

x3 Development and training

systems U(xz=[1...5] (points) Traditional, innovative, absent

X4 Personal and professional
qualities of employees

Match the position, do not

U0=1...5] (points) match the position

Factors of the personnel
management system

Xs Motivation system U(xs=[1...5] (points) Effective, ineffective

Xs Willingness to innovate U(xe=[1...5] (points) High, medium, low

y1 Financial and economic _ . Profitable, unprofitable, on the
condition U(ya=[1....5] (points) verge of bankruptcy

Very high, meet standards, do

. . o _ .
g y2 Working conditions U(y2=[1...5] (points) not meet standards
[
c—‘: ys Corporate culture U(ys=[1...5] (points) Real, exists only "on paper"
o
L o . Very developed, developed, not
o — ’ ’
IS ya Social infrastructure U(y+=[1...5] (points) developed

ys The level of labor _ . . .

mechanization U(ys=[1...5] (points) High, medium, low
g z1 Level and quality of education | U(z:=[1...5] (points) High, medium, low
g There are many / average
= z, Situation on the labor market | U(z2=[1...5] (points) number / not enough potential
E employees
X zs Personnel policy of other U(ze=[1....5] (points) Better than the existing one at

enterprises the enterprise, the same, worse

Source: built by authors

On the basis of the formed factors of influence the mathematical model of intellectual
support of decision-making on the basis of the theory of fuzzy logic and a linguistic variable is
constructed. For the developed mathematical model, the form of membership functions is
Gaussian. This form of membership function is the most flexible, universal and allows to
describe the degree of ownership of most of the processes under consideration.

Conclusions. It is proposed hierarchical relationships of factors influencing the personnel
management system, which, in contrast to existing approaches, allows to take more fully into
account the factors that determine the effectiveness of personnel management and to form a
mathematical model of intellectual decision support for personnel management. The linguistic
variable that corresponds to the indicator of the effectiveness of personnel management is
presented as a function of the components that describe the influence of factors of the personnel
management system; the influence of internal and external factors on personnel management.

The practical significance of the results is that the theoretical and methodological
provisions of scientific work are brought to the level of specific practical recommendations for
the formation of a personnel management system and can be used by enterprises to make
management decisions to improve business results in their relationship and interdependence.
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€niganona 1., [xem:xyaa B., [lankosa B.

IEPAPXIYHA KJTACUDIKALIA ®PAKTOPIB BIIVIMBY HA CUCTEMY YIIPABJIIHHSA
HNEPCOHAJIOM ITPOMUCJIOBOTO NIAIIPUEMCTBA

B cyuacnux ymosax moocoki pecypcu € 00HUM 3 HAUBANCIUBIUX eeMeHmI8 8 OsIbHOCmI nionpuemcmsa. /s
moeo, wob nionpuemMcmao 0yio epexmueHuUM, He0OXIOHO NPUOLIAMU 3HAYHY V6a2Y YNPAGLIHHIO NePCOHATIOM.
Memoto cmammi € ¢hopmyeanna cyKynHocmi ma iepapxiuna xnacugbikayis gaxmopie eniugy Ha cucmemy
YNPAGNIHHA NEePCOHATIOM.

B pobomi 3anpononosani icpapxiuni 36 ’sa3ku axmopie eniugy Ha Cucmemy VNPAGIiHHL NEPCOHANOM, WO Ha
8IOMIHY 8i0 ICHYIOUUX NiIOX00i8, 003804€ OLNbLUL NOBHO BPAXYBAMU (AKMOPU, AKI SUSHAYAIOMb eheKMUBHICMb
VAPAGNIHHA NEPCOHANOM | chopmyeamu mamemamuyny MoOenb HMeNIeKmyanbHoi NiOMpUMKU RPUTHAMMSL
piuieHb 3 ynpaeiinHs nepcoranom. Jlinegicmuyny 3mMiHHY, wo 6i0n06i0ae NOKA3HUKY eQeKmuUeHOCmi YNpasiiHHs
NepCoHANOM NpedCmagneHo y 6ueisidi Qyukyii 6i0 CKIA008UX, WO ONUCYIOMb 6HAUE (akmopie cucmemu
VNPAGIIHHA NEPCOHANOM,; GNIUE BHYMPIWHIX PaKmMOpie Ha YNPABIIHHA NEPCOHANIOM,; 6NIUE 308HIUHIX hakmopis.
Ilpaxmuune 3navenns 00epiucanux pe3ynomamis NOAAE 8 MOMY, WO MeOPemudHi ma MemoOuyHi NON0MHCEHHs
Haykoeoi pobomu 008edeHi 00 pIHS KOHKPEMHUX NPAKMUYHUX DEeKOMEHOayill 3 (OopMy6aHHs cucmemu
VIPABNIHHA NEPCOHANIOM MA MOJICYMb SUKOPUCIMOBYEAMUCL NPOMUCTOBUMYU NIONPUEMCMEAMY OISl YXBALEHHS
VIPABNIHCbKUX PilleHb 3 NOKPAWEHHsA pe3yibmamie 20cnoodapcbkoi OiAnbHocmi 'y iX 63a€M036 3Ky ma
63a€MO00YMOGIEHOCII.

Knrouosi cnosa: 1100cwKi pecypcu, ynpagiiHHsa nepCoOHANOM, TIH28ICMUYHT 3MIHHI, MOMUBAYis

Enudanosa U., I:xxeq:kyaa B., IlankoBa B.

HNEPAPXUYECKAS KJACCUPUKALNA ®PAKTOPOB BIUSAHUA HA CUCTEMY YIIPABJIEHUSI
MNEPCOHAJIOM NNPOMBIIIJIEHHOI'O TPEJAIPUSATHUSL

B cospemennbix ycnogusx uenogeueckiue pecypcul AGNAIOMC OOHUM U3 BANCHEUUUUX INEMEHINO0E 8 OESIMENbHOCIU
npeonpusimusi. [ mozo, umoovl npednpusmue OuLi0 dPPeKkmuHviM, He0OX00UMO YOelsimb 0cob0e HUMAHUE
VAPABLEHUIO NEPCOHALOM.

Lenvlo cmambvu A615€mMCsi POPMUPOSAHIUE COBOKYRHOCU U UEPAPXULECKAS KIACCUDUKAYUSL PAKMOPOS8 GIUAHUA
Ha cucmemy ynpagieHusi nepCoHAIOM.

B pabome npeonosicenvt uepapxuueckue ces3u Qakmopos IuAHUA HA CUCEM) YAPAGLEHUsL NePCOHAOM, YO 8
omauuue Om CYWecmeylouux nooxooos, no3eonsem 6Goree MNOAHO YYecmb QaxKmopwvl, onpeoerstiowue
apghexmusHocms YNpasieHuss NePCOHAIOM U CHOPMUPOBAMs MAMEMAMUYECKYIO MOOEeb UHMEIEKINYANbHO
ROOOEPICKU  NPUHAMUS  PEUleHUll N0  YNPAGIEHUI) NePCOHANOM. JIUHSGUCMUYECKYIO NEPEMEHHYIO, YUMo
coomeememeyem noKa3amento IQPeKmusHoCmu ynpaeieHus nepcoHaIoM RPeOCmaesieHo 6 6uoe GYHKyuu om
COCMABNAIOWUX, ORUCHIBAIOWUX GIUSAHUE (HAKMOPOE CUCTNEMbI YNPAGILeHUsL NePCOHANOM, GIUSHUEC GHYMPEHHUX
paxmopos Ha ynpasnenue nepcoHAIOM, GIUSHUE GHEUWHUX PAKMOPOS.

Tpaxmuueckoe 3Hauenue NOIYUEHHbIX PE3YIbIMAMOo8 3aKI0HACMCA 6 MOM, YN0 MeoPemuy4ecKue u MemooudecKue
nonodcenuss Hayunou pabomel 008€0eHbl 00 YPOGHS KOHKDEMHbIX NPAKMUYCCKUX PEKOMEHOAyuil Nno
Gopmuposanuio  cucmemvl  YNPAGLeHUs NEPCOHANIOM U MO2YM  UCNONb308AMbCA  NPOMBIULICHHbIMU
npeonpusmusmu O APUHAMUSA YIPAGICHYCCKUX PEUeHUll N0  YIYYUEHUIO pPe3yIbmamos XO3UCMEeHHOU
0esMEeNbHOCMU 6 UX 83AUMOCEA3U U 3AUMO0DYCIOBICHHOCIL.

Knrouesvie cnosa: uenogeueckue pecypenl, ynpasienue nepcoHailom, IUHGUCTIUYECKUE NEPeMEeHHbLe, MOMUBAYUS
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TEOPETUYHI TA IPAKTUYHI IPOBJIEMU PE®@OPMYBAHHS
T'AJIY3EU COLIAJIBHOI C®@EPHU B YKPAIHI

Y cmammi npoeedenoananiz pozsumky coyianvHoi cghepu 6 Ykpaini ma oxpecnemi
Hanpamu ii pepopmysanns. Ha ocnosi 3akono0aguux 00KymMeHmie 00IpyHmMOBaHO OOYLIbHICMb
docniddcents cmany coyianvhoi cpepu 6 Yrpaini. I[Ipoeedenuii ananiz 003601u6 uzHauumu
OCHOBHI npoOIeMu po38umKy CcoyianvbHoi cgepu, AKi 0azyomvcs Ha HeegheKmugHoOMY
BUKOPUCMAHHI KANIMAalo8KIA0eHb Ma 8KPAll He3HAYHUX 00csa2ax QinancysanHns 00’ ekmis yiei
cghepu./[osedeno, wjo memoro 3abe3nedents 8UCOKOI AKOCMI HCUMMSL HUHIUHBO2O0 | MAtiOYMHIX
NOKOJIHb € 30anancosane supieHHs npooiem coyianbHo-eKOHOMIYHO20 po36umKy. Y 36 53Ky 3
YuM, 0epaiHcasa Mae ynpasiamu po3eUmKOM COYIaNbHOI chepu CyCninbcmed, Cnpamosysamu
C60I 3ycunisi Ha NIOMPUMKY HA HALEHCHOM)Y pI6HI mMpPyo08oi Momuseayii HacenleHHs,
3a0o0601eHHs 1020 inmepecie¢ 1 nompeb. Ynpaeninnua posgumkom coyianvHoi cghepu
CYCRIbCMBA  peanizyemvcs 0epicasolo uyepes coyianvhy noaimuxy.B Vkpaini ckaranacs
cumyayisi, KOau MOMCHA CMEepOICYy8amu, w0 He2amueHi HACIiOKU COYIaNIbHO-eKOHOMIUHUX
nepemeopeHv GiOuyIa 3HAYHA YACMUHA HAceleHHs Hawloi Kpainu. Yepes ye wuaspina
HeobXioHicmb po3pobKU HOBOI coyianbHoi KOHYyenyii | wiisaxis il peanizayii.

Knrouoei cnosa:. pegopmysanns, Oepoxcasa, coyianena cghepa, pe2ynro8aHHs,
CNpaseougicms, YnpagiinHsa po3GUMKOM, Npiopumen.
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IlocranoBka mpodjiemu. B Ykpaini TpuBae TpancopMamiifHUi Mporec, B pamMKax
SKOTO Ha BCIX PIBHAX (OPMYIOTBCSI CTpATerii, BU3HAYAIOTHCS MPIOPUTETH, NEPEOyIOBYIOTHCS
nporecu. [Ipu mboMy BiT4yBa€ThCs BIICYTHICTh TUX OPIEHTHPIB Ta IIHHOCTEH, AKi O 3MOIIH
00’eTHAaTH 3yCHIUIS Jep)KaBH, Oi3HECY, TPOMAISTHCHKOTO CYCIUILCTBA HABKOJIO €UHOI i7ei:
CTBOPECHHSI MaTepiaJibHUX OJjar, MiJBHUINECHHS T00poOyTy, 3a0e3eueHHs MEeBHOI COIiaIbHOI
CHPaBEAINBOCTI y CYCHIBCTBI. JlOCITHEHHS 1i€1 METH 3aJIeKHUTh BiJl XapaKTepy pO3NOILTY X
OJiar, BiJl OTPUMAHHUX KOXXHOFO JTFOJMHOIO TUX YH THIITUX JIOXOJIIB.

BaxmBuM cTpaTeriyHUM 3aBJaHHSIM YKpaiHU € MPUCKOPEHHS PO3BHTKY COLIAIbHOT
1HQpacTpyKTypH, pOJb SKOi B EKOHOMIYHOMY JKHUTTICYCHIJIbCTBAa HEIOOIIHIOBAJIACK.
Tpancmopt 1 3B'I30K HajexaThb OO MaTepialbHOTO BUPOOHMITBA, OCKUIBKM TOB'A3aHI 3
POLIECOM BUPOOHHUIITBA, 1 BOJAHOYAC 3 HEMaTepialbHUM BUPOOHUIITBOM, TOMY IIO MOB'SI3aHI 3
00CITyTOBYBAHHSIM JIFO/ICH.

[Ipu anamizi gaHoi mpoOJeMH CydacHa €KOHOMIYHA HayKa BHXOIHUTh 3 TEOpli TaKUX
¢dakTopiB BUPOOHUITBA, SK 3€MJIs, Mpans 1 KamitTal. Y 3B'SI3Ky 3 IIUM BHHHKae Ipodiema
CIPaBEJIMBOCTI TAKOTO PO3MOALITY.

B ymoBax cy4acHOro HeJJOCKOHAJIOTO PHHKY PO3IIO/ILT JOXO/iB MPU3BOIUTH 10 3HAYHOL
HEPIBHOCTI y CYCIIJIbCTBI, OCKIJIbKA BUPOOHUYI PECYPCH PO3MOALIAIOTECS HEpiBHOMIpHO. Jlami
MO0CTa€ MUTAHHS, MK KAM BiIOYBaTHMETHCS PO3MOALT PECYpCiB, OCKIJIBKMA B CYCHUIBCTBI €
Helpane3/laTHi JII0AU, SKi HE BOJOMIIOTh (DakTopaMu BUPOOHHUIITBA — JMITH, CTapi JIIOJIH,
iHBamigu Ta ybori. € Takok 0e3po0iTHI Ta Ti, XTO He Oa)kae TMpAIfOBaTH B CHIYCBOIX
nepekoHanb. He OepyTh yuyacTi Ha PUHKY mpami i ocoOu, sKi HpaloioTh y JAEepKaBHOMY
CEKTOpI.

VY 3B’s3Ky 3 IIUM, JepKaBa Ma€ yIpaBIsTH PO3BUTKOM COLIaIbHOI chepH CyCIHiIbCTBa,
CHpPSIMOBYBaTH CBOi 3YCHJUII Ha MIATPUMKY Ha HAJIEKHOMY piBHI TPYyJOBOI MOTHBAIil
HaCeJIeHHs, 3aJJOBOJICHHS HOro iHTepecCiB 1 MOTped, YTBEPIKEHHS CIIOCO0Y KHUTTS, 1110 CIPUSE
KOMIUICKCHOMY PO3BHTKY OCOOMCTOCTi. YTpaBIiHHS PO3BHTKOM COIliabHOI  chepu
CYCITLTBCTBA PeaTi3yeThCs JEPIKABOIO YePe3 COIIANbHY MOJIITHKY.

AHaJi3 ocTaHHiX Aociailkenb i myoJaikaniii. OcHOBHI acriekTH (DYHKIIOHYBaHHS Ta
PO3BUTKY colliaibHOI chepu YKpaiHM TOCHIIKYIOTBCS B HAyKOBHX Tmpaisix basumiok A.,
bantaueeBoi H., I'eitiss B., I'pimuoBoi O., Kip’su T., Komora A.M. Ta iH. OHOBIEHHs
comianbHOI 1HGPACTPYKTYpPH BHUCBITIIOIOTE y cBoiXx nopoOkax Kinam 1., HosikoB B.,
CunsBepka . Ta iH. PazoM 3 THM, He3BakalO4uM Ha yBary HayKOBIB, NMPOOJIEMH PO3BHUTKY
corianbHOI cepu B YKpaiHi BUCBITIICHI HEIOCTATHRO.

®opmyawoBaHHA wijeld crarrti.30anaHcoBaHe BUPILIEHHA NOpoOjeM coLialbHO-
€KOHOMIYHOTO PO3BUTKY € METOI0 3a0e3IMeUYeHHsT BUCOKOI SKOCTI JKUTTS HHUHINIHHOTO 1
MaifOyTHIX MOKoMiHb. OCHOBHUM 3aBIAaHHSM CTATTI € aHaJli3 PO3BUTKY COLIalIbHOI cdepu B
VYkpaiHi Ta OKpecieHHs HanpsMiB i peopMyBaHHS.

Bukiaag ocHoBHOro marepiaay paociaimxennsi.3riqHo Koncerurymii «YkpaiHa €
CyBEepeHHA W He3aJe)KHa, JeMOKpAaTHYHA, ColliaabHa, nmpaBoBa jaepxkasa» [10]. CoriansHO0O
Ha3UBAIOTh JIep’KaBy, sKa 3a0e3neuye CBOIM IpoMajiiHaM TiAHMNA PiBEHb XHUTTA 1 BIIbHUN
po3BUTOK. Y BiAnoBinHOCTI 70 KOHCTUTYILIT epikaBa Ma€ CTBOPUTU CHCTEMY COLIAIbHOIO
3aXHCTy, SIKa OXOIUTIOE CHCTEMY COLIAIbHOTO CTpaxyBaHHs, COLIaNbHI TapaHTii, COLiaJbHYy
JIOTIOMOTY, CUCTeMy (iHAHCYBaHHSI TI€HCIH, JOMOMOT, KOMIIEHCAIId, MEIMYHUX 1 IHIIUX
coLliabHUX NMOCTYT. J|0 OCHOBHUX HAINpPsIMIB COLIaIbHOTO 3aXUCTY MOKHA B1IHECTH HACTYIIHI:
MOJIITUKA Ha PUHKY Ipalli; MOJIITUKA OIUIaTH Mpalll; cIMEWHa IMOJIITUKA; TeHJEpHa IMOJIITHKA;
couianbHe 00CIyroByBaHHS 0Ci0 MOXHMIIOTO BiKy; 60poTh0a 3 OiHICTIO;COLllabHA JOTTOMOTa.
Takuii craryc VYkpaiHU CHpSMOBYE IEPCHEKTUBU PO3BUTKY COIANbHOI MOJITHKU 3 il
OpIEHTALIIEI0 HA COLAJIbHO-AEMOKPATUYHY MOJIENb 3 PO3LIMPEHUM PO3YMIHHSAM COILaIbHOI
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https://uk.wikipedia.org/wiki/%D0%A2%D1%80%D0%B0%D0%BD%D1%81%D0%BF%D0%BE%D1%80%D1%82
https://uk.wikipedia.org/wiki/%D0%97%D0%B2%27%D1%8F%D0%B7%D0%BE%D0%BA
https://uk.wikipedia.org/wiki/%D0%9C%D0%B0%D1%82%D0%B5%D1%80%D1%96%D0%B0%D0%BB%D1%8C%D0%BD%D0%B5_%D0%B2%D0%B8%D1%80%D0%BE%D0%B1%D0%BD%D0%B8%D1%86%D1%82%D0%B2%D0%BE
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chepu.

Ha cy4yacHomy ertarii po3BHTKY €eKOHOMIUHOI HayKH, BUCHI TPAKTYIOTh COLlIaIbHY cepy
SK OJIHY 3 HalBaXIMBIMUX cep QYHKIIIOHYBaHHS CYCHIJIBCTBA, sIKa 3a0€3IeUy€e HKHUTTS BCIX
BEPCTB HACEJICHHS.

ComianbHa cdepa npeacTasisie OO0 CYKYIMHICTh raidy3ei, oprani3amii mianpHeMCTB,
K1 Oe3MmocepeIHhO MOB’sI3aHl i BU3HAYAIOTH CIIOCIO Ta PIBEHb JKUTTSA JIOACH, X m100poOyT,
CroXuBaHHA [3].

ExoHOMIUHUI pO3BUTOK JepkaBU IepeOyBae Iij BIUIMBOM TaKUX YHHHUKIB SIK:
comiaJibHI 3MIHM B CYCHUIBCTBI, IO CHPUYMHSIOTH 3pPOCTaHHS JOXOJMIB HACEJICHHS,
TpaHcopmariii crnoco0y >KHUTTS, IMiJBUIIEHHS 3arajJibHOI MOTpeOM B TEHIEHIlI PO3BUTKY
Oi3Hecy; MONITHKA JepXkaBH, SKa MOXKE IMPOSBIATUCh Yy IOCHWIEHHI KOHTPOJI Hal
[[IHOYTBOPEHHSIM Y COIaNbHIN cdepi, MPUHHATTI 3aKOHIB, IO JOTOMAararTh aKTUBI3amii
PO3BUTKY OCTaHHBOT; PO3BUTOK HAYKOBO-TEXHIYHOI'O IIPOIPECY, 1110 3yMOBJIIO€ BUX1/1 HA PUHOK
[IMPOKOTO CHEKTpa IHHOBALIWHUX IMOCIYT, MOB’S3aHUX 3 1H()OPMAIITHUMU TEXHOJIOTISIMHU,
KOMIT I0TEpU3aIli€l0, HOBUMHU CIIOcO0aMu KOMYHIKaIii[3].

3MiCTOM COLIaNbHOI TONITUKU JEPKAaBU €. CTBOPCHHS Ta PETYJIIOBAHHS COIiaJbHO-
€KOHOMIYHUX YMOB KUTTS CYCIIJILCTBA 3 METOIO MiABUILIEHHS 100p0OOyTY UJIEHIB CYCHiIbCTBA,
YCYHEHHS HETaTUBHUX HACHIIKIB (YHKI[IOHYBaHHS PHHKOBHX TIIPOIECIB, 3a0e3MeUeHHS
COLIIaJIbHOI CIIPaBEATUBOCTI Ta COLIAJBHO-TIONITUYHOI CTabUIbHOCTI y KpaiHi; cucrema
NIPaBOBUX, OpTaHi3alliiHUX, pETYISATHBHO-KOHTPOJIBHHUX 3aXOJiB JECpKaBU 3 METOI0
Y3TOJKEHHS 1IUJIeH COLIaTbHOIO XapakTepy 3 LIISIMH €KOHOMIYHOro 3pocTanHs. Kpim 1poro,
1€ COLIaTbHO-EKOHOMIYHI 3aX0/T! JIepKaBH, CIIPSIMOBAHI Ha 3aXUCT HACcEJICHHS Big 6€3po0iTTs,
1HGIIALIT, 3HEIIIHEHHS TPYAOBUX 320113 HKEHB [6].

ComianbHa MONITUKA OXOIUIIOE MOOYT, KYNbTYPY, OCBITY, OXOPOHY 3J0pOB'S Ta iH.,
PUYOMY BIUIMB Ha 1 cepu 3IHCHIOETHCS Yepe3 CTBOPEHHSI YMOB, IO CIIOHYKAIOTh JIFOACH
no OaxkaHOi Ui CYCHUIBCTBA cOIianbHOI moBemiHkHU. CollialibHa MOMITHKA MOKIMKaHA
peryJoBaTH COIaNbHI BiTHOCHHHM Yy CYCIUIBCTBI; BHpINIyBaTH NpoOieMu Oe3poliTTs Ta
3a0e3nedeHHs] €()eKTUBHOT 3aHATOCTI; PO3MOAUIATH 1 MEPEPO3NOAUIATA JOXOAN HACCIICHHS;
(dbopMyBaTH CTHUMYJIHM JI0 BUCOKOIPOJIYKTHUBHOI CYCHUIbHOI Mpali i HaJaHHS COLaJIbHUX
rapaHTii €KOHOMIYHO aKTHBHI YacCTMHI HACEJEeHHS; CIPUATH CTBOPEHHIO CUCTEMHU
COIIIAJIBHOTO ~ 3aXHMCTy HAceleHHs; 3a0e3redyBaTH pPO3BUTOK EJIEMEHTIB  COLiaIbHOT
1HGPACTPYKTYpH; BIIPOBAKYBATH 3aX0/H 10 3aXMCTY HAaBKOJIMIIHBOTO CEPEIOBHIIIA.

Hamu npoananizoBano aii MiHicTepcTBa coIiaJIbHOT MOMITUKK Y KpaiHu, 30KpemMa Horo
OCHOBHI JIOCSTHEHHs Yy couianbHii cdepi 3a 2020 pik. Tak, nporsrom 2020 poky
MiHCOLIIOMITUKMA CIPSIMOBYBAJIO CBOIO JiSJIbHICTh Ha TMPOBEICHHA pedopM, BHU3HAUECHHUX
IIporpamoro nismbHOCTi KaOinery MinictpiB Ykpainu (mocranoBa Kabinery MiHicTpiB
Vkpainn Big 12.06.2020 No 471) ta nimaHom mnpioputTeTHux Ai Ypsny Ha 2020 pik
(posnopsikerrst Kabinery MinictpiB Ykpaian Big 09.09.2020 No01133-p),3a0e3medeHo
KOMIIJIEKCHE BUPILIEHHS MMUTaHb, IKi CTOCYIOTHCS COLIATbHOT MIATPUMKH IpOMaisiH Y KpaiHH.
OcHoBHa yBara OyJia 30cepe/PkeéHa Ha BHUKOHAHHI 3aBJIaHb IOJO: MIJIBUIIEHHS JEp>KaBHUX
COLIlANIbHUX CTaHAapTIB Ta TapaHTil; 3pOCTaHHsS MEHCIHHOro 3a0e3MeyeHHs; MiATPUMKU
3acTpaxOBaHUX 0Ci0; €PEeKTUBHOI COMIAJBbHOI MIATPUMKH TPOMAISIH; HAJaHHS SKICHUX
COLIIAIBHUX TOCIYT; MIATPUMKH 0Ci0 3 1HBaIIIHICTIO; (pOpMyBaHHS CIMEHHHMX IIHHOCTEH Ta
MOCUJICHHS 3aXUCTY MpaB AiTel; 3aXUCTy MpaB i cBOOO JOAUHU [7].

3 MeTOI0 MiJIBUILEHHS JIeP>KaBHUX COI[IaJIbHUX CTAaHAApTIB Ta rapaHTiil s MiATPUMKHU
KYMiBEeJIbHOI CIIPOMOKHOCTI IPOMaJIsiH, 0COOIMBO 3 HU3BKUM PIBHEM JIOXO[iB, 3a0e3MeueHO
3pOCTaHHS MPOXKUTKOBOIO MIHIMYMY TE€MIIaMH, L0 MEPEBUILYE PiBEHb 1HQIALII. TPOTITOM
2020 poky po3Mmip TPOKHUTKOBOTO MIHIMYyMY MiJBUIUBCA Ha 8 BiACOTKIB. [IpokuTkoBuUit
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MIHIMYM BIJIIOBITHO 10 IIiJIBUIICHHS IPOKUTKOBOTO MIHIMYMY 301IBIICHO pPO3MIpH
MiHIMaTbHOI TIeHCIT Ha 8 %, po3Mip Jep>KaBHOI COLIaTbHOI JOTIOMOTH HA JITEH-CUPIT Ta JITEH,
1mo30aBlieHUX  OaThKIBCBKOTO  IMKJIyBaHHS, $KI BHXOBYIOTBCA B CIM’'SIX  OINIKYHIB
(MKTYBaTbHUKIB) MIABUIICHO - 3 2 70 2,5 TMPOXHUTKOBUX MIHIMYMIB, a SIKIIO JUTHHA 3
IHBaJTITHICTIO — 710 3,5 MPOKUTKOBUX MIHIMYMIB.

[TingBuIIEHO PiBEHBb 3a0€3MEYCHHS TPOKUTKOBOTO MIHIMYMY ISl TIparie3JaTHUX OcCi0, sSKi
OTPUMYIOTH JIepKaBHY COLIalIbHY AOMOMOrY Masio3abe3nedeHuM cim’sm - 3 21 % 1o 25 %; nns
JITeH, sIKi BUXOBYIOTECS Y Masio3abe3nedyeHux cim’sx - 3 85 % mo 130 %.

3 MeTor0 onTUMIi3aIlii cepu 3aCTOCYBaHHS MTPOKUTKOBOTO MIHIMYMY, TiBUIIIEHHS HOTO
pO3MIpy Ta po3MIpiB JAEpKABHUX COIIAILHUX TapaHTI MiHICTEPCTBOM COIiaIbHOI TOJITUKA
PO3p00JIEHO HU3KY 3aKOHOIMPOEKTIB. 30KpeMa, po3poOsieHO Ta MOAAHO Ha PO3MIIAN Ypsay
npoekT 3akoHy Ykpainu «IIpo BHECEHHS 3MiH 10 JESKUX 3aKOHOJABYMX aKTiB YKpaiHH L1010
YIOPSJKYBaHHS CHCTEMU PO3PaxyHKIB PO3MIPIB IMPOKUTKOBOTO MIHIMYMY, COIIQJIBHUX
BUILJIAT, TPOIIOBHUX IUIATEXKIB 1 CTATHEHb Ta IUIATH 32 HAJNAHHS aIMIHICTPATUBHUX TOCTYT
(amMmiHiCTpaTUBHOTO 300pYy)». 3aKOHOMPOEKT mepeadayae: CTBOPEHHS 3aKOHOAABUUX
NEepeayMOB IIOJIO 3aCTOCYBAHHS IPOXHTKOBOTO MIHIMYMY BHUKIIOYHO ISl BU3HAYCHHS
OCHOBHHX COIliaJIbHUX TapaHTii (MiHIMaJIbHOT 3apO0ITHOI MJIaTH, MiHIMAJILHOT ITEHCIT 3a BIKOM,
JIepKaBHOT COIIIAIIbHOI JIOTIOMOTH, $Ka € JJIsl JIIOJUHH OCHOBHHM JDKEPEIIOM JOXOJIIB);
3aMpoBa/DKEHHS 0a30BUX BEMUYMH I PO3PAXyHKY COLIaNbHUX BUIIAT (HaA0aBOK,
MiBUIICHD, JOAATKOBOI TEHCIi, TICHCII 32 0COOJIMBI 3aCIyrd, MIOMICSYHUX JOIMOMOT), IO
BCTaHOBIIIOIOTHCS 10 MEHCIT a0 JAep»KaBHOI COIiadbHOI TOTIOMOTH, IO BUILIAYY€ETHCS 3aMICTh
MIEHCIT; CTUTEHMIN, MaKCUMAJIBHHUX PO3MIpPIB BHUIUIAT, KOMIICHCAI[IHHUX BUIUIAT, a TaKOXK
OJIHOPA30BUX BHUILIAT (JOMOMOT); 3aPOBaIKEHHS 0a30BOi BEIMUUHU JIJIsl TPOIIOBUX IIATEXIB
1 CTSATHEHb Ta 0230BO1 BEJIMYUHY JIJIS IMIHICTPATHBHHX 300PiB.

3a0e3neueHo MiABUIICHHS TEHCIMHUX BHUIUIAT. 3 CIYHS BCTAHOBIEHO LIOMICAYHY
JiepKaBHY COLIAIbHY JOTIOMOTY Ha JOTJIA] OJMHOKHM IIEHCIOHEpaM, SIKuM BHIOBHIIIOC 80 i
OisTbIIIe POKIB Ta SIKI MOTPEOYIOTH MOCTIHHOTO CTOPOHHBOTO AOTIISAY (B TOMY YMCIi 0co0aMm 3
iHBamiAHicTIO), B po3Mipi 40 % MPOXKUTKOBOrO MiHIMYMYy Uis 0OcCiO, SKi BTpaTHIU
npaie3aaTHicThb (685 rpH)

3 kBiTHA 2020 poKy MiJBHUILEHO IIOMICSUHY BUILIATY Y po3Mipi A0 500 rpH neHcioHepam
ctapuie 80-piyHOro BIKY, B IKMX pO3Mip NEHCIMHOI BUIJIaTH He nepesuinye 9 205 rpusens [Ipu
IIbOMY JUIsI BKa3aHUX IEHCIOHEpIB, SKI MalTh TpUBAIMM cTpaxoBuil ctax (20 / 25 pokiB
BIJIMOBITHO JUIsI JKIHOK 1 JIJIA 4YOJIOBIKIB), TIEHCIMHA BUIUIaTa HE Moke OyTu MeHme 2 600
rpuBeHb (i3 ypaXyBaHHSM ITiIBHILEHB JI0 MEHCIT), HaJaHO OJJHOPA30BY I'POIIOBY JOTOMOTY Y
cymi 1 000 rpH okpeMuM KareropisiMm HacejeHHs. JlomoMora HajaHa Takok ocobam 3 uucia
OJIep>KyBayiB MEHCiH; oepKyBadiB Jep>KaBHOI COIIabHOI JOMOMOTH 0c00aM 3 1HBaJiHICTIO
3 AUTHHCTBA Ta JAITSAM 3 1HBAIIJHICTIO Ta OJEp)KyBauiB JAEpPXaBHOI COLIAIBbHOI JOIIOMOTH
ocobam, SKi He MaloTh MpaBa Ha MEHCII0, Ta 0ci0 3 IHBATIAHICTIO Y 3B 3Ky 13 HaJ[3BUYAHOIO
CUTYyaIli€o B YKpaiHi, BHACIIIOK BUHUKHEHHS 1 IOMUPEHHS TOCTPOI pecripaTtopHoi XBOpoOH
COVID-19.

3 tpaBus 2020 p. nmpoBeaeHO iHAEKcaIi0 nmeHciit Ha 11 % Ta BCTaHOBJICHO HAWMEHIILY
NEHCIMHY BUILIATY JUIA BCIX 1HIIUX OCi0, sIK1 MatOTh TpUBaIHii cTpaxoBuit crax (30 / 35 pokiB
BIJIMOB1THO JJ1s J)KIHOK 1 JJIsl 9OJIOBIKIB), HA PiBHI, HEe MeHIe Hix 2 100 rpuBeHs.

Opranamu [lenciitHoro oy Ykpainu npoBeeHo nepepaxyHokK neHciit mnonaa 544 tuc.
BIICbKOBHM IE€HCIOHEpaM, BIAMOBITHO 10 AKOTO po3Mipu neHcii 30unbmmuck y 2020 pori Ha
763 TpuUBHI.

3 ceprast 2020 poKy BCTAaHOBJICHO aIpecHy JOTIOMOTY JI0 TIEHCIHHOI BHUIUIATH 5,3 THC.
yjieHaM ciMel oci0, sIKi 3aruHy/IM (MOMEpJIM) BHACIIIOK MMOPAaHEHHS, KaJilTBa, KOHTY31i 4u
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IHITUX YITKO/KEHb 37I0pOB’ S, OJIep’KaHMX i1 9ac O6e3nocepenuboi yuacti B ATO/OOC.

Cranom Ha 01.01.2021 cepennst neHciiina Buruiata ctanoBuna 3507,51 rpH, mo Ha 13,8
% Olinplie B MOPIBHSIHI IO aHAJIOTIYHOTO MEPioy MUHYIOr0 poky. Ilpu oMy Take 3pocTaHHs
MIEPEBUIIYE MTOKA3HUK 1HQIIALIT 32 el repio] OiIbIne HiXK YABIi.

Cranom Ha 01.01.2021poKy uncenbHICTh IEHCIOHEPIB, SIKI OTPUMYIOTh IIEHCIIO B PO3MIpi
MeHIIe Hix 2 tuc. TpH 3a 2020 pik 3menmuiacs 3 4,0 miH. oci6 g0 1,9 miuH. oci6, abo Ha 53,1
%. IIpu 1IbOMY YKCENbHICTh MEHCIOHEPIB B IHIIMX TPYIax B po3pi3i CyMHU MEHCIMHUX BUILIAT
3pocna Ha 13,8%.

VY BignoBigHocti 10 IlocranoBu KM Vikpainm Big 25.03.2020 Ne 247 cnporieHo
MEXaHi3M OTpPHMaHHs XUTIOBUX cyOcumiii. [lepenbadyeHo, 30kpeMa: 3a00pOHY Ha TEPiof
KapaHTHHY, CIIPHYUHEHOTO MaHaeMiero COVid-19, npunuHeHHs HaJaHHS KUTIOBUX CYOCHIIN;
NPU3HAYCHHS KHUTIOBOI cyOcuaii Ha HACTYyNHUH NepioJ YCIM JTOMOTOCHOAApPCTBAM, SKi
OTpUMYBaJIH ii B onamoBaibHOMY 1iepioai 2019-2020 pokis, 6e3 IXHIX 3BEpHEHB; YpaxyBaHHS
i Yac MpU3HAYCHHS )KUTIOBOI cyOCcHaii 10 10X0ay ociO, IKUX 3BUIBHEHO 3 pOOOTH Yy 3B SI3KY
3 KapaHTUHOM, PO3MIpy IOMOMOTH MO 0e3poOiTTI0 3aMicTh 3apoOITHOI IMJIATH, SKYy BOHU
OTPUMYBAJIM 3a IONEpPENHIM MiceM poOOoTH; OOYMCIIeHHs CyOCHIil B Mepiof KapaHTHUHY 3
ypaxyBaHHAM 30unbIeHux Ha 50% coliaJbHUX HOPMATUBIB KOPUCTYBAHHS €IEKTPOEHEPTIETO,
MPUPOJHUM Ta30M JJISl IPUTOTYBAHHS TKI Ta MiJITPiBY BOJIH, XOJOJHOIO Ta Tapsvoi0 BOJAOIO,
BOJIOBIJIBEJICHHSIM Y 3B’SI3Ky 3 BUMYIICHUM IOCTIHUM MepeOyBaHHSIM TpOMaJsSH BAOMA Ta
301IBIICHHSM CITO’KUBAHHS BiJITOBIIHUX TIOCITYT.

[Tocuneno cormianbHMIA 3aXUCT OKPEMHUX KaTeropiil rpoMaisiH. BperyiaboBaHo muTaHHS
TEpPMiHY MpPHU3HAYEHHS T'POIIOBOI JOMOMOTH BHYTPIIIHBO MEPEMIIICHMM 0co0aM Ha Mepion
kapaHTuHy (nocranoBa KaGinety MinictpiB Ykpainu Bix 07.06.2020 No 491). Po3zpoGreno
npoekT 3akoHy Ykpainu «lIpo BHecenHs 3miH 10 3akony Ykpaiau «IIpo craTyc i comianbHuii
3aXUCT TPOMAJSH, SKI MOCTpaXIanu BHAcCHiIOK YopHOOWUIBCHKOI KaTtacTpodu» 10110
MOCHJICHHSI COLIAJIbHOTO 3aXHCTY», SKHUM Tepen0aueHo BPETYINIOBAHHS MUTAHHS OpraHi3amii
yciM MOTEPHUIMM MJIiTAM 3 4YHCIA YYHIB 3aKjia[iB 3arajbHOi CepeaHboi, mpodeciiHoi
(mpodeciitHO-TeXHIYHOT) OCBITH, CTYIEHTIB 3akiadiB (axoBoi MepeABUINOl OCBITH,
pO3TaIllOBaHUX Ha TEPUTOPIAX PaJlOAKTUBHOrO 3a0pyJHEHHsS O€30IUIaTHOIO Xap4yBaHHS
MPOTATOM yYChOTO HABYAIBLHOTO MPOIIECY 32 BIAMOBITHUMU (hi310IOTTUHUMU HOPMAMH LUISIXOM
BUILIATH iM IPOIIOBOT KOMIIEHCAITIT 32 XapuyBaHHS.

YTBOpEHO HaI[lOHANbHY COLUAJbHY CepBicHY cinyx0y VYkpaiuu. J[lo ¢yHKuii
HarmionansHO1 cortianbHOT C1y>K0M HAJIE)KUTh BUKOHAHHS 3aBJIaHb I10J0: COI[IaIbHOTO 3aXUCTY
HaCeJIeHHs Ta 3aXUCTY IpaB JAiTed BiJNOBITHO 10 3aKOHOAABCTBA; 3/IHCHEHHS JE€p>KaBHOTO
KOHTPOJIIO 32 JIOTPUMAHHSM BUMOT 3aKOHOJIaBCTBA 111 Yac HAJIaHHSI COIIAIbHOI MATPUMKHU Ta
3a JOTpUMaHHAM TmpaB Aited. [lepenOavaerbcs, 110 HallOHAJbHA CoOIiajibHA CIIyX0a
BUKOHYBaTHMME BHU3HAaueHl Juid Hei 3aBIaHHsA Oe3rnocepeHbO Ta Yepe3 BiANOBIIHI
TEpUTOpiaJIbHI OpraHu (Ha pErioHaJbHOMY Ta CYOperioHaJlbHOMY pIBHSX), YTBOpEHI B
YCTaHOBIICHOMY TIOPSI/IKY.

3 MeTor 3a0e3nedeHHs MIIATPUMKUA TEpUTOPIAIbHUX T'POMAA3alpoBaHKEHOMUIOTHUI
MPOEKT «pPO3BUTOK comiaibHUX mnociayr» (IlocranoBa kabiHeTy MiHICTPIB YKpaiHM BiJ
03.03.2020 Ne 204), sxuii nependayae crpsMyBaHHS OIOJDKETHUX KOILUTIB TEPUTOPIaTbHUM
rpomMajzaM Ha PO3BUTOK 6 COLIaJBbHUX MOCIYT, 30Kpema Juid AiTei.3abe3neueHo MiATPUMKY
IPOMaJIsIH MOXUJIOTO BiKY, a came, po3po0ieHo npoekT 3akoHy Ykpainu «IIpo BHECeHHs 3MiH
JI0 JISSTKMX 3aKOHIB YKpPaiHU MO0 COIIATIbHOTO 3aXUCTY OCI0 MOXMIIOTO BIKY». SKUM, 30KpeEMa,
MPOINOHYETHCS HAJAHHS J1I0/1aTKOBUX T'apaHTiii 0co0aM MOXUIIOro BIKY.

MiHICTEepCTBOM COITIANIBHOT TOMITHKA po3pobieHo mpoekT 3akoHy Ykpainu «lIpo
BHECEHHS 3MiH JI0 JISSIKUX 3aKOHIB YKpaiHU LIOJ0 MIATPUMKH BOJIOHTEPCHKOI MiSIIBHOCTI»
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(peectp. No 4521 Bim 18.12.2020), sxum mnependadeHo: 3amoOiLKHI 3axoau  (GIKTUBHOL
BOJIOHTEPCHKOI JisUIBHOCTI, 30KpeMa, BIPOBAHKEHHS MiHICTEpPCTBOM COLIAIBHOI HMOJITUKH
[lepemiky opranizamiii, ki 3aay4aloTh JO BOJOHTEPCHKOI AISUTBHOCTI 1HO3eMIliB/ociO 6e3
IPOMAaJTHCTBA; BCTAHOBJICHHS BUMOTI JI0 IIMX OpraHi3amiil Ta 3ampoBaKEHHS iX MEepEeBipKH;
BU3HAYCHHS I1JICTAaB BUKJIFOYCHHS opraHizaii 3 [Tepemiky.

3 METOI TMOCWICHHS pPIBHS COIIIAJIBHUX TapaHTii oci® 3 1HBaNiJHICTIO Ta JiTeH 3
IHBaJTiTHICTIO MiHICTEPCTBOM PO3pOo0sIeHO MPOEKT 3akoHy YkpaiHu «IIpo BHECEHHS 3MiH 10
JESTKUX 3aKOHIB YKpaiHU 111010 MOCHJICHHS COMIAIbHUX TapaHTii 0Ci0 3 IHBaIiAHICTIO Ta JiTeil
3 IHBQJIITHICTIO», IKUH CXBAJICHO YpsijioM Ta BHeceHO Yy BepxoBuy Pany Ykpainu (Ne 4113 Big
17.09.2020), sixmii nependavae: BHECEHHS 3MiH JI0 3aKOHIB Ykpainu «IIpo ocHOBH comianbHOT
3aXHUIIEHOCTI 0ci0 3 IHBAINIHICTIO B YKpaiHi», «lIpo nepkaBHY NPUKOPIOHHY CIIYKOY
VYxpaian», «IIpo IpuKOpJOHHUN KOHTPOJIbY» B YAaCTHHI HaJaHHSA 0cO0aM 3 iHBAIIJHICTIO Ta
JITSAM 3 IHBQJIIJIHICTIO, a TAaKOX 0c00aM, sIKi CYMpPOBO/KYIOTH OCIO 3 1HBAIIIHICTIO MEPIIOi
rpynu abo iTel 3 IHBaNiIHICTIO, IpaBa M03a4eproBOro 00CIyroByBaHHs B OyAb-sIKUX Kacax,
Ha MiANPUEMCTBAX, YCTAHOBAX, OpraHi3aiiiax ycix ¢opM BIACHOCTI Ta MiIMOPAIKYBaHHS, SKi
HA/Ial0Th Oyb-5IKi IOCIYTH HACEJICHHIO.

3a iHimiaTHBO MIHCOUIOIITHKA MiATOTOBICHO KOMIUICKC pIllleHb I MATPUMKH
JITeW-CHUpIT, AiTeH, 1Mo30aBleHNX OaThKIBCHKOTO MIKIyBaHHS, NiTeH, sKi mepeOyBaroTh Y
CKJIQJIHUX JKUTTEBUX OOCTaBMHAX, a TaKOX KOMIUJIEKCHOTO YIOCKOHAJIEHHS MEXaHI3MiB
JOTIOMOTH CIM’SIM 3 JIITBMH. 3arajioM YpsoM CXBaJICHO 8 3aKOHOMPOEKTIB, MPUHHATO 17
MOCTaHOB Ta PO3MOPSA/DKEHb 32 TAKMMH HampsMaMu: Oe3meka IiTel, 3aXHCT BiJ )KOPCTKOTO
MOBOKEHHSI, 1 BKIIFOUEHHS AITeH 10 MPUIHATTS PIllIeHb, SIKi iX CTOCYIOThCS; pedopma cucremu
JOTJISIY 1 BUXOBAHHS JiTe; CTBOPEHHS YMOB /Il BUXOBAHH AITeH Ta JiTel 3 1HBaIiIHICTIO,
K1 3anumITics 6e3 0aThKiB, B CIMEHHUX (OpMax BUXOBAHHS; 3a0€31I€UCHHS KUTIIOM JIiTEH -
CUpIT Ta JHiTed, Mo30aBiIeHMX OATHKIBCHKOrO MIKJIyBaHHS, CTBOPEHHS OJAromnoiydHoro
CepeIoBUINA /ISl BAXOBAHHS AUTUHH B TPOMA/II.

BepxosHoto Panoro Ykpainu 16.12.2020 npuitasro 3akon Ykpainu «IIpo BHECEHHS 3MiH
0 JEeSKUX 3aKOHOJABYUX aKTIB IOAO 3aXHUCTy >KUTIOBHX IMpaB MdITEH-CUPIT Ta IiTei,
no30aByieHNX 0aThKIBCHKOTO MIKJIYBaHHS, 0C10 3 iX uMciay, IKuil nepeadavae HaJaBaTu MPaBo
ocobaM 3 yHchaa JiTeH-cupiT Ta AiTed, M030aBIeHUX OaTbKIBCHKOTO MIKIYBaHHS, MicCIs
JOCATHEHHS. HMMM 23 pOKIB: Ha I03a4€proBe OTPUMAaHHS >KUTJIA 13 KUTIOBOro (oHIy
COLIaIbHOTO MpHU3HAYEHHS JO0 HaJaHHA BIOPSAKOBAHOIO JKUJIOIO MPUMIIIEHHS s
MOCTIMHOTO MPOKUBAHHSL.

Jns npunbaHHs KUTIA Uil JiTeH-cUpiT Ta JiTel mo30aBieHHX OaThKiBCHKOTO
nikiayBaHHs y 2020 porii 3 nep>kaBHOTO O101KeTy BUAUIEHO 795 mitH rpusens. [Ipundano 1742
KBapTUpH I JiTeH, 18 aursaumx OyAMHKIB CIMEHHOTO THUILy, pO3NOYHEThCS OyAiBHULTBO 1
TUTSAYOTO OYyIMHKY CIMEWHOro Tumy. Bcboro Ha kBapTUpHOMY 00Ky miepedyBae 30 684
TUTUHU-CUPOTH, JUTUHU, M030aBI€HOI OATHKIBCHKOTO MIKIyBaHHSA, Ta OCOOW 3 iX 4YHCIHa,
ctapuie 35-piuHoro Biky — 6su3bKk0 500 ociO.

3 Bepecust 2020 poxy 3ampoBaJP)KEHO HOBHUH MEXaHI3M OTPUMAaHHSA TPOILOBOI
KOMIIEHCAIlll OJHOpPa30BOi JIOMOMOTH «IIaKyHOK Maitoka», nependauenuil [lopsnxkom Ta
yMOBaMH peaiizallii mijJIoTHOro npoekty «MoHeTH3allisl 0JHOPa30BOi HATYPaJIbHOI JJOMTOMOTH
«IMaKyHOK Mairoka» y 2020-2021 pokaxy.

[Tpotsrom 2020 poky: 154 Tuc. oci®6 oTpuMamu OJHOPA30BY HATypaIbHY IOIMOMOTY
«IMaKyHOK MaJioKay». 3arajoM 3 IOYaTKy peaji3allii MpoeKTy 3a0e3MeueHO OJHOPA30BOIO
HaTYypaJIbHOIO JIOTIOMOT'OI0 «IIaKyHOK Maitoka» 537,8 tuc. niteit; 87,4 Tuc. ocid mpu3HaueHO
TPOIIOBY KOMIIEHCAIII0 3aMICTh HATypajJbHOI JOTIOMOTH «ITaKyHOK Maitoka» (86% Bia
3arajabHOI YHUCENbHOCTI HApOIKeHUX (279,9 Tuc. miteit).
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Kpim HaBemeHOro, mpoaOBXKEHO peani3aiiio IMEeHCIHHOI pedopMu; IS MIATPUMKH
3aCTpaxOBaHUX OCi0 30UIBIIEHO MIOMICSYHI CTPaxoBi BUILIATH;HAJAHO (hiHAHCOBY JOTIOMOTY
MEIMYHUM TMpaliBHUKAM; MiABUIIEHO PO3MIPH OKPEMHUX BHJIIB JOIOMOTH;  IOCHUJIEHO
aJIPECHICTH Ta CIIPOIICHO TOCTYI 0 Ha/IaHHS IOTIOMOT; 3a0e31edeHo udpoBy TpaHhopMallito
comianbHOI chepH; TOMOBHEHI MTPaBOBI 3acaJy HaJaHHS COIIaJLHUX MOCIYT, a caMe, BBEJECHO
B JIil0 HOBY peaakimiro 3akoHy Ykpainu «IIpo comianmbHi mociayru», sIKHH MICTHTh HHU3KY
HOBOBBE/ICHB; IOCHJICHO COI[IaJIbHUN 3aXUCT OAMHOKHUX TPOMAJISH OXWIIOTO BiKY TOMIO.

3 MeTOr0 peaizallii CTpaTeriqyHoro Kypey AepKaBu Ha HAOYTTS TOBHOIIPABHOTO YICHCTBA
VYkpaian B €Bponerickkomy Coro3i ta B Opranizanii [liBHIYHOATIAHTUYHOTO JOTOBOPY
MIiHCONIOMITHKN B MEXaxX KOMIIETCHINI] 3a0e3edye IMIDIEMEHTAII0 YTOAM PO aCOIialliio
MK YKkpainoto Ta €BporericbkuM Coro30M. 3 METOH TPOJOBKEHHS aKTUBHOI CITIBIIpAIli
MiHCONMOMTHKY 3 €BPOMEUCHKUM IIEHTPOM IOJITHKHU Ta JOCIIIHKEHb Yy cepi COIiallbHOTO
n00podyTy. 9 BepecHs 2020 poxy mianucaHo HOBUKM MeMopaHayM PO B3a€EMOPO3YMIHHS MK
MiHicTepcTBOM COIiaJIbHOT MOMNITUKK YKpaiHu Ta €BPONEWCHKUM HEHTPOM MOJITHKH Ta
JOoCTiKeHb y cdepi coriaabHoro 100pooyTy.

PazoMm 3 TO3WTHBHOIO  JiSUTBHICTIO  JI€pXKaBHM Yy  BHPINICHHI  COLIAIBHUX
npobiemipoBeneHuit anani3z 3miH y [epskaBHomy Oromxketi 2020 poky y cdepi corialbHOTO
3axX¥CTy HACEJICHHS, CBIAYUTH PO HACTYIIHE.

JlikBiioBaHO mporpamy MiABUIIEHHS KBami(ikamii (axiBIiB CHUCTEMH COILIaJbHOTO
3axucty. ¥ 2020 poui MiHCOUIOMITHKY IJIAHYBAJIO MPOBECTH KOPOTKOCTPOKOBI ceMiHapH 3
MUTaHb HAJAHHS COLANBHUX MOCIYT JUIS MiABHIIEHHS KBamidikarii ¢axiBiiB 13 comiaibHOT
po0OTH Ta IHIIKX MPAIIBHUKIB CUCTEMHU COIIAIbHOTO 3aXHCTY, M0 3a0€3MeYyI0Th BUSBICHHS
ocib/ciMeli 3 AiTbMH, SKI TPOXKHUBAIOTh B 00 ’€QHAHUX TEPUTOPIAIBHUX TIpoMaaax i
nepeOyBaloTh B CKIIAIHHUX )KATTEBUX 00CTaBUHAX, 3 METOIO HaJIaHHS M COIiaJIbHUX TOCIYT, B
TOMY YHCII COIalIbHOTO cympoBoay. Ypsan i [lapiaMeHT NpUMHSUIM pIIEHHS TMOBHICTIO
CKOpOTUTH (hiHaHCYBaHHS 11i€l mporpamu. [lepkaBHa MmiITPUMKa PO3BUTKY COIIaIbHUX ITOCITYT
3aBEpIINIIACK, TAK 1 HE MOYABIIHUCH.

JIikB1J1I0BaHO MPOrpaMy PO3CEICHHS Ta OONAIITYBaHHS JIEIOPTOBAaHUX KPUMCBHKUX TaTap
Ta oci0 1HIIMX HaIlOHAJIbHOCTEH, sIKI Oynu JenoproBaHi 3 TepuTopli Ykpainu. Illopoxy
JiepKaBa BUUISIA HEBETTUKY CyMYy Ha MIATPUMKY Ta COLIATbHUN 3aXUCT KPUMCBHKUX TaTap Ta
IHIIMX TPOMaJsH, K1 OynM JenopToBaHi 3 YKpaiHu. YpsaoBor mnoctaHoBoro Bix 9.06.2011
Ne647Bu3HavyaBcs HampsMOK JepXKaBHOI MIATPUMKHM TakuX oci0. 30KpeMa, KOUITH
NEPKOI0KETY CIPSMOBYBAIUCh Ha OyMIBHUITBO Ta NPHAOAHHA KHUTIA, HAJAAHHSI iM
OJTHOPA30BO1 MaTepiaabHOI TOMOMOTH, 3MIIIHEHHS MaTepiaibHO-TEXHIYHOI 0a3u HaBYAIbHUX
3aKJIadiB, 3aKJIaiB KYJIbTYpH 1 OXOPOHH 3J0POB'St B MICIIX KOMIAKTHOTO MPOXKHWBAHHSI
JeTIOPTOBaHUX 0Ci0, OyIIBHUITBO Ta PEKOHCTPYKLIIO HIKUT 1 (elpAmepChKo-aKyIepchKuX
MYHKTIB, Towo. ¥ 2019 p. y nep:x6ro/pkeTi Ha 11 3axoau nepeadayanoch — 45,3 MiIH. TpH., Ha
2020 piknepen6ayanocs 20 MIH. TpH., anpuiHATUMH 3MiHaMu [lapnameHT mOBHICTIO
MPUNHUHUB (PIHAHCYBAHHS IIi€1 IPOTrpaMH.

3MEHIIIEHO BHUJATKU Ha BUIUIATY MBI 1 KUTJIOBUX CyOCHii HAaCelIeHHIO Ha OIUIaTy
KHUTIOBO-KOMYHAIBHHUX TOCIYT. Jlep)kaBa CKOpPOTHIIA BUAATKHA HA BUILIATY IUIBT 1 )KATIOBUX
cyocumiit Ha 8,2 mupa rpuBeHb (Ha 17%). CkOpoYeHHsS] BUIATKIB MOSCHIOETHCS YPSIIOM SIK
«O4YiKyBaHa €KOHOMIs BUJIaTKIB Ha BUIUIATY MUIBT 1 CYOCHAIN y 3B’SI3KY 13 EperiisaioM LiHU Ha
ra3 Ta tapuiB Ha TOCIYTH TEIUIONOCTAYaHHS, MiJABUIIEHHS Yy MUHYJIOMY pOIl JI0XOJiB
rpomanssH». [Ipore, SKIMIO KOIITH B JEp>KOIOPKET! 3aKiHUaThCs, 3a00proBaHICTh JepiKaBU
nepes TpoMaisiHaMu 1 Tiepe]l MiANPUEMCTBAMHY, SIKI HATAIOTh JKUTIOBO-KOMYHAIbHI TTOCTYTH
Oyne 3pocratu. Jlo Toro >k VYpsa 3aTBEepAWB IMiJIBHIICHHS COIIIaIbHUX HOPMATHBIB JIS
po3paxyHKy cyOcuniif, mo mnorpedye mpomatkoBo 1,1 mapa rpH mowmicsans. Hacmigok
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CKOPOYEHHsI BUJATKIB MO)KHa OyJleé CIPOrHO3YBAaTH JIUIIE Y HACTYIMHOMY ONAIIOBAIBHOMY
CE€30H1 — 3 YKOBTHSI MicCsIIIsI (B JIITHIH MMepioJl MIBrU Ta CyOCH il MiHIMANBHI).

CyTTeBO CKOPOYEHO BUAATKH Ha peajtizallilo MIIOTHOTO NPOEKTY «PO3BUTOK collialIbHUX
nocayr». Y 2020 poui VYpsa TmUlaHyBaB IMiATPUMATH PO3BUTOK TAaKUX —COIaJIbHUX
MOCIYT: ICHHUHM JOTJISA IJIs ITeH 3 1HBaJIJHICTIO Ta 0Ci0 3 1HBAJIHICTIO;CYIIPOBI i Yac
IHKJTIO3MBHOT'O HABUYaHHS;COLIAbHUI CYIPOBIJl MPH TMpaleBlIalITyBaHHI Ta Ha poboYOMy
MICIII;TUMYACcOBMI BIAITOYMHOK JJ1a OaThKiB a00 0ci0, sKi iX 3aMiHIOIOTH, IO 3I1HMCHIOIOTH
JIOTJISA]] 32 AITbMU 3 IHBAJIIHICTIO;MIATpUMYIOUE MPOKUBAHH. OOCIT (piHAHCYBAHHS MPOEKTY
13 llepxaBHoro Orokety y 2020 porti cknanas 100 miH. rpH. [TapiaamenT ypizaB ¢hiHaHCYBaHHS
poro npoekty Ha 90%, 3amummBmuy numie 10 muH. rpH. Ypsa ta Ilapmament daktuano
MOBHICTIO BIIMOBHJIMCH MIATPUMYBATH PO3BUTOK COIIAILHUX TIOCIYT.

CyTT€BO CKOpOUEHO BHUJATKM Ha KOMIICHCAIII0 YaCTUHU BHTpAT 00 €IHAHUX
TEPUTOPIAILHUX TPOMAJT Ha 31HCHEHHS 3aX0/1IB 3 peai3allii JepKaBHUX IMPOTrpam COIiaIbHOTO
3aXUCTy HaceleHHs. Bchoro y nep:kaBHOMY Oropketi Oyino 3akiaaeHo 150 muH. rpa. [Ticns
CKOPOYEHHS 3aJIUIINIOCh TUTbKU 10 MiTH. rpuBeHb. TOOTO, pO3BUTOK CUCTEMH COLI3AXUCTY Aaji
He OyJie aKTUBHO MiATPUMYBATUCh JEPKABOIO.

CxopoueHo BUAATKH Ha 3aXO0JH 13 COILIalbHOI, TPYIOBOi Ta mpodeciiiHoi peadimiTamii
oci6 3 iHBamigHicTIO. JlepkaBa 3MeHIIMIIa (iHAHCYBaHHS 3aXOMIB 13 COIIAJILHOI, TPYJIOBOI Ta
npodeciiinoi peabimitamii oci0 3 iHBamigHicTio Ha 337 muH. TpH. (Ha 22 %). Komtu i3
3a3HAYCHOI MPOTpPaMU HAIMPABIISIOTHCS HA BUIUIATY OJHOPA30BOi MaTepiasibHOi JOMOMOTH
HENpalYUM Ta oco0aM 3 1HBAJiAHICTIO;CAHATOPHO-KYPOPTHE O30POBJICHHA OCi0 3
IHBAJIIHICTIO;3a0€3MIEYCHHS] TEXHIYHUMH Ta IHIIUMHU 3aco0aMu pealdimiTarii;mpumaoanHs
crieniajgbHO 00JIaJJHAHMX aBTOMOOUTIB JIJIs TIEPeBE3CHHS 0Ci0 3 1HBaIIIHICTIO.3a3HAYCHI aBTO
JiepKaBa repegaBajia OpraHaM MiCIIeBOTO CaMOBPSITYBaHHS I PO3BUTKY COLIaIbHOTO TAKCi.
VY 2019 pori B nepx0OroxeTi Ha 11e Oyno nepeadayeHo 30 MiIH. TpH.

Beboro Bumatkun MiHicTepeTBa COIiaabHOI OJMITHKA CKOPOTHIIM HA 9,8 Mipa. TpH. (Ha
8,3%), a Bumarku [leHciiiHoro ¢oHmy 30imbmmm Ha 29,7 mupa. TpH. (Ha 17,2%). Ha xainsb,
3a3HaueHl BHIE 3MIHU (PAKTUYHO MPUIHUHAIOTH JIEPKaBHY MIATPUMKY 0araTb0X COI[iaIbHUX
IHIIIaTHUB, 1110 HETATHBHO BIUIMHE HA PO3BUTOK CepH HA MICIISIX.

Heo6xiqHo 3a3HauuTH, 110 MiHICTEPCTBO COLIaJIbHOI MOMITUKHA BU3HAYMIIO IPIOPUTETH
cBo€i aisibHOCTI Ha 2021 pik, sIKi COpSAMOBaHI Ha PO3BUTOK CHCTEMH COLAIbHHUX MOCIYT;
YJIOCKOHAJIEHHS! CUCTEMM NEeHCIHHOro 3a0e3MeueHHs; 1HKII031I0 Ta 3aXMCT MpaB JIOAEH 3
IHBaJIIHICTIO; 3aBEpIICHHs pedopMM YIpaBliHHS COLIAJbHOIO cheporo Ta HHU(POBI3allilo;
3aXMCT MOCTPAXKAATUX BiJ IOMAITHROTO HACUJIBCTBA; JCIHCTUTYIIIam3aIio[7].

BucnoBku.Takum yuHOM, ypsiJ] BXKHBA€E SIBHO HEJJOCTATHIX 3aXOIB II0A0 MOM'SIKIIICHHS
CUTYallli B coLllalibHIN cdepi. Sk crpaBeAnBO 3ayBaKyIOTh 1OCHIITHUKH, KPU30Ba CUTYallis, ¥
AKill mepeOyBae HUHI HaceNleHHsl YKpaiHu, 0arato B YoMy IMOB'S3aHA 3 TUM, 110 BXKE MPOTITOM
OaraTb0X pOKIB Y Ipolieci 31iicHeHHs pedopM IrHOpyeTbes couianbHuil ¢akrop. Uepes 1e
Ha3piia HeOOX1AHICTh PO3POOKU HOBOI COIIANBbHOT KOHIIEMIIIT 1 MIJIAXIB 11 peami3artii.

Ha crorogni B VYkpaiHi cknajiacs CUTyarlisi, KOJIU MOXXHa 0e3 TepeOuTbIIeHHs
CTBEPIKYBAaTH: HEraTHBHI HACTIAKH COIiaIbHO-€KOHOMIYHHMX TEePEeTBOPEHb Biquyla 3HaYyHa
yacTWHA HacesjeHHs Hamoi kpainu. Ile 11 muH. mencioHepiB, 3,5 MJIH. 1HBaiIiB, JIOIU
MOXHJIOTO BiKY, POOITHUKH, 110 MOTPEOYIOTh BUPIIIEHHS NMUTaHb, MOB'A3aHUX 3 0€3pO0ITTSIM,
OXOPOHOIO Tpalli, 3a00pProBaHICTIO TI0 3apO0ITHIN TIJIaTi, MEHCIAX Tolo. BupimenHs came ux
npo6JeM MOBHUHHO CTaTH MPIOPUTETHUM Y COLiNIbHIN MOMITUII YKpaiHu.

Crparterisa coliaJbHOTO PO3BUTKY CYTTEBO 3aJ€KHUTh BiJ CHUTyalli HA PUHKY mpati. 3
METOI0 cTalimi3alil pUuHKY Mmpari HeoOXiHO: ONTUMI3yBaTU CTPYKTYpYyTa OOCSITH 3alHATOCTI;
pO3ropTaTd TPOTPaMHU CHPHUSHHS 3aHATOCTI Ta TpalEBIAIITYBaHHS, 3aJIy4eHHS [0
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IrPOMAJICEKUX POOIT; PO3MIMPIOBATH PHHOK Mpalli 32 paXyHOK PO3BUTKY €KOJIOTIYHOTO Oi3HECY,
€KOJIOTIYHOTO ayAMTY; PO3BHBAaTH CHCTEMY YCTaHOB PI3HHX BHIIB i ()OPM BIIACHOCTI, IO
HA/Ial0Th COIiaJIbHI TIOCITYTH HACEJICHHIO.

["o10BHUM cOIiaJIbHUM 3aBJIaHHSAM YKPATHCHKOTO CYCIUIBCTBA € PO3B'SA3aHHS MPOOIEMHU
OimHOCTI, sKe TOTpedye: CTBOpPEHHs Ta peaiizaiito HarmioHanbHOI cTparterii mojojiaHHs
01mHOCTI; hopMyBaHHS (OHJIIB COLIATBHOI IOTIOMOTH Majio3abe3MeueHuX, CTBOPEHHS MEPExKi
HeJep)KaBHUX 3aKJIaiB, K1 HAJaBaTUMYTh COIIaJIbHI IMOCIYTH TOIIIO.

CToCOBHO IEHCiHOTO 3a0e3neueH s, He00X1/THO: MepeUTH Ha OaraTopiBHEBY MEHCIHHY
CHCTEMY; PO3MEKOBYBATH TICHCIT, MPU3HAYCHI 33 PI3HUMH MEHCIHHUMHU TPOTpaMaMH;, BBECTH
nepcoHipikoBaHuil 00K NEHCIHHUX BHECKIB B HEJCPKABHUX MEHCIHUX (OHAAX, CTBOPUTH
CUCTEMY 1HBECTYBaHHS IMEHCIMHUX KOIITIB.

Ha mepcriektuBy 3ycWIisi Aep:KaBU TOBHHHI OyTH 30CEpe/DKCHI HE Ha CKOPOYCHHI
JIep’)KaBHUX BUTPAT HA (PYHKI[IOHYBaHHS COIialbHOI cepH, a Ha IMiABUIICHHI €()EeKTUBHOCTI
BUKOPUCTAHHS OIO/DKETHUX KOMTIB. OCKUIBKM TiMTBKHA 32 OFOKETHOI MIATPUMKH Tally3ei
couianbHOi chepu rapaHTOBAaHO BUKOHYBATUMYThCS Ti COLIialIbHI 3aBJIaHHS, SKi CTABUTD TIEPE]T
co0010 KOXKHA IMB1JII30BaHa JepiKaBa.
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CunsieBa JI.B., Bepxosoa I.C., SIpuyk A.B.

TEOPETUUECKHE W TIPAKTUYECKHE IIPOBJIEMBblI PE®OPMHUPOBAHUS OTPACJIEH
COIIMAJIBHOM CPEPBI B YKPAUHE

B cmamve nposedenananuz paseumusi coyuanvHou cepvl 6 Yrpaume u HameueHvl HANPAGIEHUS. €€
pepopmuposanus. Ha ocnose 3axonodamenbublx OOKYMEHMO8, 000CHOBAHA YeNecO0OPAZHOCHb UCCIE08AHUS
cocmosiHust coyuanvholl cepvl 6 Yipaune. [Iposedénnvitiananus no3eonuionpedenuns 0CHO8Hble NPodiembl
pazeumus  COYUANbHOU  chepvl,  KOMOPbICOCHOBbIGAIOMCS  HA  HeIPDEKMUeHOM  UCNOIb306AHUU
KANUmManosenodiCceHuliy He3HaAYUmenbHulX 00bémax @uuancuposanus obwvekmos smou cpepul. /lokazano, umo
yenvio 0becnedeHus BbICOKO20 KA4eCmaa JHCUSHUNCUBYIYE20 U OYOYWUX NOKONEHUUABIAeMCACOANAHCUPOBAHHOE
pewienue npodiem COYUATbHO-IKOHOMUYECK020 paszeumus.Beessucomum, 2ocyoapcmeo 00MiCHO ynpasiime
paszeumuem  coyuanvbHol  cepvlobuecmed,  HANPAGIAMbL  C60U  YCUMUS  HA  NOOOEPICKY — HA
COOMBEMCMEYIOUeMyposHe  MpyOo8OU  MOMUBAYUU  HACENeHUs, VOOBIEeMEOPEHUs €20 UHMEpPecos U
nompebnocmetl. Ynpaenenue pazeumuem COYUAIbHOU chepblobyecmea peanruzyemcs 2ocy0apCcmeom uepes
coyuanvhylo  noaumuky.B  Vikpaunegosnuxia —cumyayus, npu  KOMOPOU — MOJNCHOYMEEPICOAMb, — 4MOo
He2amuGHbLenoC1e0CmMEUs COYUANIbHO-IKOHOMUYECKUX NPeobpa308aHUtIOWymuId Ha cebe 3HAUUMEeNIbHAsL YaCmb
Hacelenus Haue2020cydapcmea. B ceszu ¢ smum naspeia HeobX00UMOCHb pazpabomku HOBOU COYUANLHOL
KOHYENYUUUHANPABTIEHUTICE Peanu3ayuiL.

Knwuesvie cnosa: pegopmuposanue, 20cyoapcmeo, coyuanvbhas cepa, peyiuposganue, Cnpagediusoco,
VApasieHue pazgumuem, npuopumen.

L. Synyayeva, I. Verkhovod, A. Yarchuk.

THE THEORETICAL AND PRACTICAL PROBLEMS OF REFORMING OF THE BRANCHESOF
THE SOCIAL SPHERE IN UKRAINE

The development of the social sphere in Ukraine has been analyzed in the article and the directions of its
reforming have been outlined. Based on the legislative documents, the expediency of the research of the state of
the social sphere in Ukraine has been grounded. The analysis has allowed determining the main problems of the
development of the social sphere, which are based on the inefficient use of the investments and extremely
insignificant amounts of financing of the objects of this sphere. It has been proved that the purpose of providing
of the high quality of the life of the present and the future generations is a balanced solution of the problems of
socio-economic development. In this regard, the state must manage the development of the social sphere of the
society; direct its efforts on the support at the appropriate level of the labor motivation of the population,
satisfaction of its interests and needs. The management of the development of the social sphere of the society is
realized by the state through social policy. There is a situation in Ukraine when it can be affirmed that the
negative consequences of the socio-economic transformations have been felt by the significant part of the
population of our country. Because of this, it is necessary to develop the new social concept and the ways of its
realization.

Key words: reforming, state, social sphere, regulation, justice, management of development, priority.
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OIIHIOBAHHA B3AEMO3B’A3KY MIK CEPEJHBOIO
OUYIKYBAHOIO TPUBAJIICTIO KUTTS TA BBII

Oyintoeants 83a€M036 3Ky MINC CEpeoHbolo OYIKYBAHOI0 MPUBANICMIO dcumms ma
BBII. Obrpynmosaro 8axcaugicms akmusizayii ekOHOMIYHO20 pO38UMKY YKpainu sk gpakmopy
3pOCmManHs cepeOHbO OYIKY8AHOI mpusanocmi dcumms. AKYeHmoeano yeazy Ha HU3bKOMY
3HAUYeHHI THOeKCY pPieHA MPUBANOCMI Hcumms 8 YKpaii, NOPI6HAHO 3 PO3GUHEHUMU KPAiHAMU
ceimy. Ilpoananizosano 6 Ounamiyi cmamucmuyHi OaHi WOOO CepPeoHbO OUIKY8AHOI
MPUBAIOCMI HCUMMSL MA PIBHA 8AI08020 SHYMPIUHBO20 NPOOYKMY HA OVULY HACENeHH: 34
napumemom KyniGeivbHOI CHPOMONCHOCMI 3a OKpemumu kpainamu-unenamu Opeanizayii
Exonomiunozo Cnispobimnuymea i Pozeumxky. [1o6y0oearno niHitiny Kopensayilino-pezpecitiny
MaAmemMamuyHy Mo0elb 83AEMO38 S3KY MIdC CepeOHbOl0 OYIKY8AHOK MPUBANICIIO HCUMMSL |
BBII na oywy wnacenenna sa IIKC 3a oxpemumu xpainamu-unenamu OECP. Oyineno
napamempu 3anponoHO8aHOI MoOeii, AKI 3ac8i0UUNIU, U0 BOHA € 00 EKMUBHOIO | CMAMUCMUYHO
Haoiunow. OOIPYHMOBAHO BaAXNCIUBICMb (AKMOPY eKOHOMIYHO20 pOCmy 8 Hanpsamy
3a6e3neuents 3pOCMAHHS CepeOHbO OYIKYBAHOI MPUBANOCI HCUMMA 8 YKpaiHi, IPYHMYIOUUCS
Ha 00c6idi posenanymux okpemux Kpain-unenie OECP. 3anpononosano pexomenoayii ujo0o
eKOHOMIUHO20 PO38UMKY YKpainu 6 Konmexcmi 3a0e3nevenHs 3p0CmanHs cepeoHbo 04iKy8aHol
MPUBATOCMI HCUMMSL 8 CYUACHUX 2100ANTI3AYIIHUX YMOBAX.

Knrwouosi cnosa: mpusanicmo scumms, BBII na oyuiy nacenenns, kopensayis, mooens
Puc. — 2, Tabx. — 3, Jlit. — 15

IoctanoBka mnpoOaeMu. BaXiuMBUM IHAMKATOPOM  COLIaJIbHO-€KOHOMIYHOTO
PO3BUTKY € iHzekc piBHs TpuBanocTi kutts (Life Expectancy Index (LEI)). Tak, HaiiBuii
3HayeHHs1 LEI (B pokax) cranom Ha 01 ciuns 2020 poky 3adikcoBaHi B TaKUX KpaiHax, SK:
I'onkonr — 84,9; Anonis — 84,6; Ilseiimapis — 83,8; Ciaranyp, Icnianis — 83,6; Itamis — 83,5;
Ascrpanis — 83,4 [1]. Ha »xansb, 3nauenns LE| qis Ykpainu cranoButs nuiie — 72,1 poku, 1m0
MEHIIIe MOPIBHSAHO 3 BHILE HaBeAeHUMHM KpaiHamu Ha 11,3—12,8 poku. Ykpaina B peWTHHTY
noka3Huka LE| 3aitmae 114 cxoaunuky i3 191 kpain cBiry. [Topyu i3 YkpaiHoto, sk cBit4ath
nari OOH, po3MinaroTecs Taki kpainu i3 3HadeHHsM LEI, sk: Benecyena — 72,1; €runer — 72;
MonnoBa — 71,9; Byran — 71,8. BaxyiuBuMm pe3epBoM MiABHUILIEHHS TPUBAJIOCTI >KUTTS B
VYkpaiHi Ta B IHIIKUX KpaiHaxX, 1110 PO3BUBAIOTHCS € BpaXyBaHHS Cy4yaCHUX IJI00aIbHUX BUKIIMKIB
Ta HapoieHHs: BBII. Amxe, sik cBiguaTh fani [2—3], npupict BBII na nymy nacenenss Ha 100
non. CHIA 3paTHU pi3Ko 301IBIINTH OYIKYBAHY TPUBAIICTD XKHUTTSL.
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AHami3 ocTra”HHiX AociailpkeHb i myOjikaniii. Barommii BHECOK y TOCIHIIKEHHS
TEOPETUKO-TIPAKTUYHUX TMpoOsieM 3a0e3NedeHHs] 3pOCTaHHS TPUBAJIOCTI KUTTS HACEJICHHS,
HaIPUKJIAJ], B KOHTEKCT1 BUKJIMKIB INI00QJIPHOTO €EKOHOMIYHOTO PO3BUTKY 3pOOMIIM 3aKOPIOHHI1
BYeHi, 30kpema: (A. Bucci [4], R. Gordon [5], D. Heady [6], A. Hodge [7], T. Huang [7],
J. Mierau [8], T. Piketty [9-10], S. Turnovsky [8], K. Prettner [11], A. Prskawetz [11], A.
Thakur [12] Ta inmni. Tak, Hanpukian, BueHuit T. Piketty B npamsx [9—10] oGrpyHTOBYE TE3Yy,
10 nepeBakHO 3abe3mneueHHsi 3poctanHs BBII na nymry HaceneHHs 34aTHe MPU3BECTH 10
MOKPAIIEHHS COLIaTbHO-eKOHOMIYHOTO PO3BUTKY, 30KpEMa JI0 ITiIBUILICHHS TPUBAJIOCTI )KUTTSI.
Bimomi BiTum3HsHI BueHi, 30kpema O. Amoma (O. Amosha), B. Aurontok (V. Antonyuk), C.
bauayp (S. Bandur), JI. boruns (D. Bogynia), 1. I'au6inenko (I. Hnybidenko), O. I'pinHoBa
(O. Grishnova), M. Homimuiii (M. Dolishnii), O. Jloponina (O. Doronina), A. Komor (A.
Kolot), I. KpaBuenko (I. Kravchenko), B. Kynenko (V. Kutsenko), E. JTlioanoga (E. Libanova)
[13], JI. Jlicorop (L. Lisogor), B. Hogikos (V. Novikov), O. Hogikosa (O. Novikova), T.
Opexosa (T. Oriekhova), B. Onikienko (V. Onikiyenko), C. ITupoxkos (S. Pyrozhkov), H.
Punrau (N. Rynhach), V. Camosa (U. Sadova), JI. CemiB (L. Semiv), M. Cemukina (M.
Semykina), B. Cremenko (V. Steshenko), JI. [llaynsceka (L. Shaulska), /1. Hlymmanos (D.
Shushpanov) Ta iH. po3risganu aHAJIOTIYHI MPOOJIEMH 1 AOCHIKYBAIW iX K KOHTEKCTI
JFO/ICBKOTO PO3BUTKY, SIKOCTI JKUATTS TOILO.

Tak, akagemik HAH Vxkpainu E. JlibaHoBa 3a3Hauae, 1o 3a TPUAIATH OCTAaHHIX POKIB
JOCUTh CHJIBHO 3MIHWJIACh TPUBATICTh JXUTTA B cBiTi. Hampukian, BoHa 3pocina (mpu
HapopKeHH1) Ha 20,5 pokiB 17151 skiHOK 1 Ha 19,7 poKiB /U1 4OJIOBIKIB, a B YKpaiHi, BiIITOBITHO,
mumre Ha 5,9 1 1,3 poku. Hanmpuknan, y [IBelinapii, BiamosigHo, Ha 11,5 1 13,3 poku [13]. 3
METOI 30UIBIIEHHS TPUBAJIOCTI JKUTTS B YKpaiHi HEOOXIJHO 3MIHIOBAaTH BEKTOP
nemorpadiuHoi Ta COIiaTbHO-€KOHOMIYHOI TONITHKH, 30KpeMa B HANPSMKY ITiIBUIICHHS
SAKOCTI XKHUTTS. 3pO3yMilO, 110 OCHOBHUM pe3epBOM ii 30UIbIICHHS Ma€ CTAaTH aKTUBI3allis
npoIeciB B 3a0€3MEUeHHI €KOHOMIYHOTO PO3BHTKY YKpalHH MpH BpaxyBaHHI CydacHHX
riofamizamiifHuX BUKIMKIB (iHTerpamiss Ykpainu no €pomelicekoro Coro3y; MOCHICHHS
TOPriBeIbHUX 30BHIIIHROCKOHOMIYHHMX BiJIHOCHH; BpaxXyBaHHs 3MiH KJIIMaTy 1 HeOEe3MeUHHX
naHAeMIvYHUX MpolieciB, 30kpema COVID-19; 3abe3nedeHHs iMITOPTY 1 eKCIIOPTY 1HHOBAIIIH Ta
iX BIPOBAHKEHHS HA BITYM3HSHUX MIIIPUEMCTBAX; ONTUMI3allisg JEP>KaBHOTO OOPry TOIIIO).

®opmyBaHHA 1ijeil crarTi. MeTa cTarTi mojsrae B OLIHIOBAHHI B3a€EMO3B’SI3KY MIXK
CepeIHbOI0 OUIKYBaHOIO TpUBAJICTIO kUTTS Ta BBII Ha nymy Hacenenns 3a [IKC (1a ocHOBI
naHux okpeMux kpaiH-uigeHiB OECP) Ta B moOynoBi BiANOBIIHOI JIHIHHOI KOpEsSLiiHO-
perpeciitHoi MaTeMaTHYHOI MOJEIII.

Bukisiax ocHOBHOro marepiajy crarTi. 3 METOI aKTHBI3alii MPOLECIB COLAIbHO-
€KOHOMIYHOI0 pO3BUTKY YKpaiHHM B yMoOBax ryoOaizamii Ta 30UIbIIEHHS TPUBAIOCTI KHUTTS
HeoOX1/IHO MpoaHalli3yBaT! HaBe/IeH1 BUIIE TOKA3HUKH cepell okpeMux kpain-uneniB OECP, a
caMme — cepeiHbO O4iKyBaHy TpuBaicTh KUTTS (COTIXK) Ta BamoBuit BHYTpIlIHIN NPOIYKT Ha
yLy HAaceJIeHHS 3a MapUTETOM KYMIBEJIbHOI CIIPOMOXKHOCTI B MOCTiHHUX HiHax 2015 poky
(BBII IIKC). Tak, cno4yaTky HpoaHali3yeMO Ha PUCYHKY | OUiKyBaHy CEpeIHIO TPUBAIICTh
#KUTTS cepen okpemux kpaiH OECP Ta B Ykpaini B 2018 poti.

3 pucyHky | BuaHoO, mo cepes HaBereHux Buile kpain OECP nait6insiry COTX mae
[Beitmapis — 83,8 poku, Hopseris — 82,8 pokwu, [seris — 82,6 poxku, Kanana — 82 poxwu.
VYkpaina mana 3a3HaueHHs BIAMOBIHOrO nokasznuka B 2018 poui Ha piBHi — 71,76 poku, 110 Ha
10 1 OinplIe poKiB MEHIIIE MOPIBHSIHO 3 HaBeAeHUMH Bulle kpainamu OECP.
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Pucynok 1. 3nauenns COTX nacenenns okpemux kpain-wieHiB OECP ta Vkpainu B 2018
poTIIi, poKiB
IDicepeno: cknanaeHo aBTopom 3a [14].

Janmi mpoaHamizyeMo ITUHAMIKy 3MiHU Moka3HUKIB 3a mepiox 2010-2018 pokis COTXK
ta BBII IIKC (B nmocriithux 1inax 2015 poky, non. CIIIA) B okpemux kpainax-unenax OECP
ta Ykpainu (¢pparment-radmuis 1). Omke, nani Tadbmuii 1 cBiquats, mo B 2018 porti mopiBHIHO
3 2010 pokom HaBezaeHi okpemi kpaiHu OECP MaroTh MO3UTHBHI TEHACHIIIT 11010 3pOCTaHHS
COTX ra BBII IIKC, 30kpema 11e cTocyeThbes 1 YKpaiHu.

Ta6auus 1. [{unamika nokazaukie COTX ta BBII IIKC B okpemux kpainax-wienax OECP
ta Ykpainu B 2010-2018 poxax

Poku Tewmn pocry,
Kpaitia 2010 | 2011 | 2012 | 2013 | 2014 | 2015 | 2016 | 2017 | 2018 2018‘20210"""
ABcTpis
COTHE 80,7 8Ll 8l 817 818 813 81,7 8L7 818 1014
BBITTIKC? | 48907,7 50 172,450 287,3 49 998,0( 49 935,7 49 942,1] 50 292,9 51 176,1] 52 2432 106,8
Beabris
COTK 80,9 807 805 807 814 811 8L5 8L 817 101,7
BBIT [IKC 448130 44 986,145 037,1] 45 033,1 45 539,9 46 201,7 46 5516 47 117,2 47 752,9 106,6
Kanana
COTK 8t 813 815 817 81,9 819 82 87 82 101,1
BBIT IIKC 42170,0 43 073,043 358,2 43 901,7 44 710,0( 44 670,1] 44 609,4 45 416,9 45 868,2 108,8
Beauko0puranis
COTK 80,6 81l 8 8Ll 814 8l 817 813 813 100,9
BBIT IIKC 39959,4 40 133,440 439,1] 41 064,7 41 919,2 42 571,7 42 950,0 43 438,1] 43 720,0 1094
Ykpaina
COTK 7044 7104 711§ 7137 71,37 7138 71,68 71,99 71,76 101,9
BBIT 2974,40 3570,80 3856,80 4030,30 301460 211540 218590 2640,30 3095,20 104,1

Licepeno: ckinaieHo Ta po3paxoBaHO aBTOpoM 3a [14-15].

[Tpumitka: 1 — COTXK Bupaxena B pokax; 2 — BBII [IKC — BanoBuii BHyTpilIHiil NpoaAyKT Ha
aymry HaceneHHs 3a IIKC B minax 2015 poky; 3 — nns Ykpainu 3HauenHs BBII na mymry
HacesleHHs HaBezieHo 0e3 BpaxysanHs [IKC.
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Taxk, 3a Binmnmosiguuii mepiog B Ykpaini COTXK 3pocna Ha 1,9%, a BBII na gymy
HaceneHHs Ha 4,1%. Temmu pocty B Ykpaini 3a mokaznukoM BBII Ha mymry HaceneHHS €
3HAYHO MEHIII MOpiBHAHO 3 HaBeaeHnMH kpaiHamu OECP. Ilpu nboMy, BapTO 3ayBa)KUTH, 110
1 o6csiru BBII B necsts 1 6inbie pasiB menini, 6e3 BpaxyBanHs [TKC.

Hami npoanamsyemo TicHOTY 3B s13ky Mixk COTX Ta BBII IIKC B okpemux kpaiHax
OECP. st 1bOro BUKOPUCTAEMO METOJ JTOCIHIKCHHSI — KOPEJSIIHO-perpeciiiHuii aHai3.
PesynbTaTi qocimiKeHHs HaBeIeH1 B Ta0auIli 2.

Tabauus 2. Ominka TicHOTH 3B 3Ky Ta oro HaaiiHocTi Mixk COTX Ta BBII IIKC B
okpemux kpaiHax OECP (3a manumu 2010-2018 pokiB)

[Tokazuuku
Kpaina Koediuient Kpurepiit Qimepa
kopesii (R) Fo Fep
ABcTpis 0,748775 2,988838
Benbris 0,896267 5,346598
Kanana 0,950406 8,085063
Yexis 0,819574 3,784457
EcToHnis 0,968124 10,22638
Opanuis 0,771877 3,212152
Himeuunna 0,760583 3,099488
Ipnanmis 0,960992 9,19292
Ispau‘n, 0,96646 9,956587 2.364624
JlaTBis 0,968436 10,27934
Hinepnanau 0,717032 2,721632
Hopseris 0,94935 7,993529
Honbra 0,834656 4,009459
Crosauunna 0,930101 6,69965
CroBeHist 0,674436 2,416778
[Tserris 0,932892 6,853138
IBeiinapis 0,937288 7,11461
Typeyunna 0,877986 4,852731
Benuko6puTanis 0,721127 2,753916

IDrcepeno: po3paxyHKH aBTOpa.

Otxe, nani Tabmumi 2 CBiAYaTh, IO MK HaBEJIEHUMH IOKAa3HUKAMH I10 OKPEMUM
kpainam OECP icuye nocuts TicHmii 3B’ 130K Bijx 0,675 B Cnogenii 1o 0,97 B Ecronii, [3paini,
Jlatsii. Kpim Toro, Kpurepiit ®@imepa 3amoBoabsie ymoBy (Fp > Fyp), 1mo cBimuuth mpo
CTATUCTUYHY 3HaYUMICTh HasBHOI 3anexHocti Mk COTXK ta BBII ITIKC. Jlani mo6ymyemo
JiHIMHY KopensuiiiHo-perpeciiiHy mMojens, sika 0 mama MoxIuBicTh nporHodyBatu COTXK
3anexxHo Big BBII IIKC (mozens). [nst moOynoBu Mojeni CKOPUCTAaEMOCHh CTaTUCTUYHUMU
nanumu OECP [14] ta iHdopmartieto, ska HaBeaeHa B Tadbnui 1 (Tabnuis 3).


http://stats.oecd.org/OECDStat_Metadata/ShowMetadata.ashx?Dataset=HEALTH_STAT&Coords=%5bCOU%5d.%5bDEU%5d&ShowOnWeb=true&Lang=en
http://stats.oecd.org/OECDStat_Metadata/ShowMetadata.ashx?Dataset=HEALTH_STAT&Coords=%5bCOU%5d.%5bISR%5d&ShowOnWeb=true&Lang=en
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Tabauus 3. Buxigni gani 1 noOya0BH KOPEISAIIMHO-pErpeciiiHOi Moei

Nel Y X1 YX1 X12 Y?2
1 81,80 52 243,2 4273496,2 2729355063 6691,24
2 81,70 47 752,8 3901402,77 2280328749 6674,89
3 82,00 45 868,2 3761194,6 2103894228 6724
4 79,10 37 440,0 2961503,96 1401753563 6256,81
5 78,40 33293,8 2610236,68 1108479462 6146,56
6 82,80 42 543,0 3522556,45 1809902790 6855,84
I 81,00 49 827,3 4036011,95 2482760620 6561
8 82,30 80 670,2 6639158,08 6507682375 6773,29
9 82,90 37 253,8 3088338,97 1387844668 6872,41
10 74,90 28 176,7 2110438,39 793929103,5 5610,01
11 81,90 53217,7 4358532,23 2832126969 6707,61
12 82,80 61 665,4 5105894,19 3802620169 6855,84
13 77,70 30 259,5 2351162,65 915636950,3 6037,29
14 77,40 32541,1 2518681,3 1058923328 5990,76
15 81,50 35 556,7 2897873,65 1264281183 6642,25
16 82,60 50472,5 4169032,16 2547477727 6822,76
17 83,80 68 580,0 5747005,49 4703218845 7022,44
18 78,30 28 410,8 2224562,76 807171463,6 6130,89
19 81,30 43 720,0 3554438,62 1911441213 6609,69
Pazom 1534,20 859 4929 69831521,1 42448828469 123985,6

IDicepeno: CKIaaeHO Ta pO3paxOBaHO aBTOPOM.

[pumitka: 1 — po3ymierbes kpainu wienn OECP, nanpuknan, mig Ne 1 — kpaina — Aectpist; Y — 3Hagerns COTXK
B 2018 pomi (s ABctpii — 81,8 pokn); x1 — BBII [IKC (mampuxnam, ans ABctpii — 52243,2 non. CIIIA).
BiamoBigHo no manmx Tabmuii 3 Oyma moOynoBaHa KOPEJSIIMHO-perpeciiiHa MoJeb
B3aeMo3B’s13Ky Mk COTXK ta BBII IIKC, sika mae Burisiz:

Y =75,29943 + 0,00012043x1
ne Y — COTX, poxkis; x1 — BBII IIKC (B moctiitnux ninax 2015 poky), non. CLIA.

3 Merorw TmpoBeAeHHs Bepudikailli 3a3HA4eHOI MOJEN HaBEIEeMO pPO3paxoBaHi
TMOKA3HUKH, 30KpeMa Iie: 3aradbHa jucrepcis (Ge?) — 5,423; dakropna aucmepcis 6e3
Teopetnunux 3HadeHb (Gy?) — 2,705; xoedimient xopemsamii (R) — 0,7089; xoedimient
netepminanii (R?) — 0,5025; pospaxoBaHe 3HaueHHs kputepito ®imepa (Fp) — 3,893171;
taOiuyHe 3HaueHHs kputepiro Pimepa (Fkp) — 2,109816. Takum unnom, mixk COTIK i BBIT
ITKC 3a¢ikcoBaHO AOCTATHHO BaroMui 3B’S30K, a MPOBEJeHA BepHdikallis MOAET CBIIUYUTh
po ii CTaTUCTUYHY 3HAYYIIICTh 1 HaAlMHICTh. Tak, npu 301nbmenHi BBII IIKC na 1 tuc. no.
CIOA COTX mae 3poctu Ha 0,00012043 poku. Jlani npoaHanizyeMo Ha pUCYHKY 2 (aKTHUHI
nani COTX Tta mporro3osasi (BianoBigHO 10 AaHuX 2018 poKy) BUKOPUCTOBYIOUU HaBEACHY
BUIIIE MOJIEJb 32 OKpEMO B3ATUMU kpaiHamu-wieHamu OECP.
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Pucynok 2. @axruuni nani COTXK B okpemux kpainax OECP ta nporno3oBani (BimoBiIHO
1o nanux 2018 poky)
oicepeno: ckiaieHoO Ta po3paxoBaHO aBTOpoM 3a [14].

JaHi, siKi HaBeJeHI HA PUCYHKY 2 rpadidHO UTIOCTPYIOTh 00’ €KTHBHICTH Ta HaJliHHICTD
3aIpONIOHOBAHOT MOJIEII, 5IKa, JI0OJIaTKOBO, MIATBEPUKYE TMOTE3U 3aKOPAOHHUX 1 BITUU3HIHUX
BUYCHMX II0JI0 icHyBaHHs Baromoro 3B’s3ky Mk COTX ta BBII IIKC. Anaii3 BiAmoBigHOT
3anekHocTi Ana Ykpainum 3a mepion 2010-2018 poxu 3acBimumB, 10 icHye oOepHEHa
TeHaeHIis, ToO0TO i3 30umbImeHHsIM COTXX — BBII Ha nymy Hacenenns (6e3 BpaxyBanus [IKC)
3HUXKYEThCS. BiAMOBIHA MOJIEIIb Ma€ BUTJISI:

Y =72,0324 — 0,0022404x1
ne Y — COTX B Ykpaini, pokiB; X1 — BBII Ha nymry nacenenns B Ykpaini, gon. CIIA.

OCHOBHUMH TTapaMeTPaMH, 1110 OI[IHIOIOTh HAIWHICTh MOJIENI, HAa IPUKIIaAl YKpaiHu, €,
30KkpeMa: KoedinieHT xopensmii (R) — «virye» 0,833; koedimient nerepminanii (R?) — 0,6939;
po3paxoBaHe 3HaueHHs kputepito Dimepa (Fp) — 3,983341; tabnuyHe 3HAYCHHS KPUTEPIitO
dimrepa (Frp) — 2,364624. OTke, OTpUMaHi pe3yNbTaTH TOCHIIKSHH Ta T00yI0BaHA MOJIEIb
Jla€ MOKJIMBICTh BpaxyBaTu YKpaiHl IOCB1J poaHaIi30BaHUX okpemux kpain-uieHiB OECP,
30KpeMa I10/I0 aKTHBi3alii MporeciB 3a0e3MeueHHs] €KOHOMIYHOIO PO3BUTKY B CYYaCHUX
rinob6anizauiiiHux ymonax. Lle gacte moxiuBicts 30umpmmT COTXK B VKpaiHi 1 mocTynoBo
HaOmkaTHCh 10 oOcsris 1 TeMniB pocty BBIT ITKC po3BuHeHHX KpaiH CBITY.

BucHoBku. BaxnnBoro ymMOBOIO 3a0€3ME€UEHHS COLialbHO-€KOHOMIYHOTO PO3BUTKY
Oyab-1KO1 KpaiHU CBITY € NpOBEIEHHS €()eKTUBHOI MOJITUKM HAINpaBJIEHOI HA MiJBUIICHHS
AaKocTl KUTTS, 30kpeMa 3poctanHa COTXK. [dani posrnsnyrux kpain-wieHiB OECP B crarti
JIOBOJIAT, III0 BOHHU MPOBOASATH CTa0UIbHY MOJIITUKY 111010 (POPMYBaHHS MEPEAYMOB 3pDOCTAHHS
COTX Ta BBII IIKC. Ile € ocHOBOO MiIBUILIIEHHS P1BHA JIOACHKOTO PO3BUTKY B LIUX KpaiHax,
a, OT)Ke, 1 COPUATIMBO BIUIMBATHME Ha MOAAJbINE IX COLIATbHO-EKOHOMIYHE 3pOCTaHHS.
[Ipukiagom pOTO € AOCBIA KpaiH, AKi 32 OCTaHHI IEKUIbKA ACCATUPIUYb 3MOTJIN peajizyBaTh
pedopmu, sIKi IPU3BETH JO «EKOHOMIYHOIO JMBay, Hanpukian, ['onkonr, Kuraii, Cinramyp,
TaiiBanb Ta iH1I1. Taki kpainu, sik: ['onkoHr, CiHranmyp HUHI 3aiiMalOTh HABUILI CXOJUHKU HE
TUIBKHM B PEUTHHTY 1HJEKCY PiBHS TPUBAIOCTI XKUTTS, ajie 1 B pEUTHHTaX PO3BUTKY €KOHOMIKH.
Ha xainp, Ykpaina npoTarom ocTaHHIX TPUALSATH POKIB HE3aIE€KHOCTI, HE 3MOTJIa BUKOPUCTAaTH
JIOCBIJ] 3a3HAYEHUX KpaiH MI0J0 aKTUBI3allii €KOHOMIYHUX pedopM, 110 O MOTIIo cTaTtu 6a3010
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JUIs 30UIBLIEHHS CEPEeIHBO OYIKYBAaHOI TPUBAJIOCTI KUTTSA. YKpaiHa Ma€ MEHIIE 3HAYCHHS
COTX na 10 i 6inpI11e POKiB MOPIBHSHO 3 PO3BUHEHUMHU KpaiHaMHU.

Kpim Toro, o6csr BBII na nymry nacenenus 3a [IKC Takox B gecsaTh 1 Ouble pasiB
MEHIIIE, HI’K B PO3BUHEHHUX KpaiHax CBITY, 10 ICTOTHO TaJIbMY€ JIIOACHKHI PO3BUTOK Y KpaiHH.
ToMy Haa3BUYailHO BaXKJIMBUM € TOCUJICHHS yBaru Ypsaay YKpaiHM Ha HEOOXiJIHICTh
IPUCKOPEHHS TMPOIECIB AaKTHBI3allii EKOHOMIYHOTO pO3BUTKY, 30Kpema 3abe3ledyeHHs
3poctanHs oOcsariB BBII, mo crane 6azoro 30umbmenns COTX. Lo te3y oOrpyHTOBaHO B
poboTi 3 mo3umii 3x1ilicHeHHs ouiHioBaHHS B3aemo3B’s3ky Mik COTX 1 BBII na nmymry
HaceneHHs 3a [IKC, mo mamo MoXIuBICTh MOOyMyBaTH BiAMOBIAHY Mojaenb. HaiOimbine
3HaueHHS KoediieHTiB kopesimii (R) Mixk ITUMH MOKa3HUKaMU 3a(iKCOBaHO B TAKUX KpaiHax,
sk: I3paine, JlatBis, Ectonis — 0,97; Ipmannis — 0,96; Kanaga — 0,95. Omxe, Hanpukian,
IpoaHaji30BaHi cCTaTUCTUYHI AaHi [3paimio 3a 2010-2018 poku 3acBimpuninm, mo COTXK na 94%
3asiexkuTh Big oOcsariB BBII na nymy nacenenns 3a I[IKC (B moctiiinux minax 2015 poky).
Po3pobnena kopensiiiiHa MoJeNnb Jajna MOXIIUBICTh 3pOOUTH TaKUi BHCHOBOK, HIO TpHU
30impIIeHH] TpoAyKTUBHOCTI mpami Ha 1 tuc. non. CIHA COTX 3pocratume Ha 0,00012043
POKH.

Ha ocHoBi moOymoBaHoi KOpensLiiHOT MO/Iei Ta CTAaTUCTUYHUX JaHUX 32 OKPEMHMH
kpainamu-uneHamu OECP, 3okpema ABsctpii, benbrii, Kanamm, IIBetinapii, Typeuuunu,
BenukobpuTtanii (Bcroro obpano 19 kpain) 6yno cnpornozoano 3HaueHHs COTX, mo nano
MOJKJIMBICTh MPOBECTH rpadiunmii anami3 GakTHIHUX 1 IpOTHO30BaHUX NaHuX. Jlanuii aHami3
Ta ii Bepuikarrisi, 3aCB114MB, 110 MOJIETb € CTATUCTUYHO 3HAUYIIOIO 1 HaliHOIO. JlaHa Mofienb,
Ha JKaib, HE Moxke Oyru BuKopuctaHa g nporHo3yBaHHs COTXK nns Vkpainu. Tak,
MPOBEACHUIN KOPEIALIMHO-PErpeCciiHUiA aHasi3 3a BiAMOBIAHMMU mokasHukamu B 20102018
pokax (6e3 BpaxyBanus [1KC) 3acBiquuB, 0 MaTeMaTHYHO B MOl 3aikcoBaHa 0OepHEeHA
TEHJCHIIis, HIk B po3msiHyTHX KpaiHax-uieHax OECP. To6to i3 3poctanusm obcsaris BBII, sk
3acBiqumin craructuudi nani, COTX Oyne 3umkyBatuch. Lle cBimunTh mpo HEOOXiTHICTH
3MIHIOBATH BEKTOp JEpXKABHOI EKOHOMIYHOI MOJITHKH YKpaiHu. Tak, MpONMOHYeThCS B
napajgurmMi eKOHOMIYHOTO PO3BUTKY KpaiHU MOCUIIUTH TaKi aCHEeKTH, SIK: 3017IbIIyBaTH 00CITH
€KCIIOPTY MPOJAYKIIi 3 BUCOKOIO JI0IaHOI0 BAPTICTIO Ta CYTTEBO MOro 0OMEKyBaTH 3 HU3bKOIO
JI0ZIAaHOI0 BapTICTIO; peasi30ByBaTH MOJIITUKY MPOTEKIIOHI3MY Y BCIX chepax rocrnoaapcbkoro
KUTTS; MPOTUIIATH CYYaCHMM IJI0Oai3alliifHUM IpolecaMm, L0 HECyTh 3arpo3y YKpaiHi,
30KpeMa eKOHOMIYHUM KpH3aM, aHAEMisM TOI0; Peali30BYBaTH MEXaHI3MHU 111010 3aJTy4EeHHs
30BHIIIHIX 1 BHYTPIIIHIX 1HBECTHIIII 3 METOIO PO3BUTKY €EKOHOMIKH, 30KpEMa BIIPOBAIKYBaTH
1 peani3oByBaTH Ha BITYM3HIHUX MIANPUEMCTBAX peaibHi IHHOBAIiiiHI TPOIyKTH; BpaXOBYBaTH
Cy4YaCHMM AOCBIJ KpaiH, sIK1 3MOTJIM peajizyBaTi e(heKTUBHI €EKOHOMIUHI peopMHU, 30KpeMa 11e
CTOCYETbCA 1 MUTaHb MONIYKY pe3epsiB 3poctanHs COTXK.

IMepcnekTHBH MNOAANBIIMX AOCTiAKeHb. BaXIMBUM acrekToM  OLIHIOBaHHS
B3a€MO3B’SI3Ky MK CEPEJHbOIO OUIKYBaHOIO TpUBaJicTIO UTTs 1 BBII Ha nymy HaceneHHs 3a
[IKC 3anuimaeThcsi MOMIYK Pe3epBIB 3pOCTaHHS €KOHOMIKM YKpaiHH, 30Kpema ii TIHbOBOTO
CEKTOPY, 3HWKEHHsI CMEPTHOCTI HACEJIEHHS Ta MiABUILIIEHHS HOTO SKICHUX XapaKTePUCTHUK.
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3awokos U.B.

OIIEHKA B3AMMOCBS3A MEXIY CPEIHENA OXHUJIAEMOM IPOJOI)KUTEJIBHOCTH
7KN3HU U BBII

Ob0cHO8AHA BANCHOCHb AKMUBU3AYUU IKOHOMUYECKO20 passumus YKpauwvl Kax ¢axmopa pocma cpeoHe
02CUOAeMOTU NPOOOIHCUMENbHOCTIU HCU3HU. AKYEHMUPOBAHO SHUMAHUE HA HU3KOM 3HAYEHUU UHOEeKCAd YPOBHS
NPOOONIHCUMENTLHOCMU HCU3HU 8 YKpPAuHe No CPABHEHUIO ¢ pa3sumviMu cmpanamu mupa. Ilpoananrusuposarul 6
OUHamuKe cmamucmudeckue OaHHble N0 CPeOHe 0AHCUOAEeMOU NPOOOIHCUMETbHOCIU HCUSHU U YPOBHS 84108020
BHYmMPEHHe20 NPOOYKMA HA OyuLy HAcCeleHust no napumemy HOKYHNAMENbHOU CNOCOOHOCMU NO OMOeNbHbIM
cmpanam-unenam OICP. [locmpoeno nuneunyo KOpperayuoHHO-pezpecCUOHHYI0 MAMeMamuieckylo mMooeisb
83aUMOCBA3U MedNCOY cpedHe oxcudaemoll npodoadcumenvrocmu xcuznu u BBII na oywy nacenenus no IIIC no
omoenvhvim cmpanam-unenam OICP. Oyenenvt napamempuvl npeodioAHCeHHOL MOOeIU, KOMOpble NOKA3AIU, YN0
OHa A6IAEMCS 00BEKMUBGHOU U cmamucmuyecku Hadedchou. ObOCHO8AHA 8AICHOCTb YAKMOPA IKOHOMUUECKO20
pocma 6 Hanpasienuu obecneueHusi pocma cpeoHe 0MHCUOAeMOll NPOOOINCUMENbHOCTNU HCUSHU 6 YKpauHe,
OCHOBbIBAACHL HA ONblMe PaccMomperuvlx omoenvuvlx cmpan-uienoe OICP. Ilpeonocensl pekomenoayuu no
9KOHOMUYeCKOMY  paszsumuio  YKpaunvl 6 KOHmMeKcme obecneyeHus pocma cpedHe — 0diCUOAemMol
NPOOONIHCUMENTLHOCIU JHCUSHU 8 COBPEMEHHBIX 2100ANUAYUOHHBIX YCIIOBUSX.

Knrueswvte cnosa: npooomicumenvuocms sscusnu, BBII na oyuty Hacenenus, koppenayus, Mooeisb

I. Zayukov

ASSESSMENT OF RELATIONSHIP BETWEEN AVERAGE LIFE EXPECTED AND GDP

The importance of intensifying the economic development of Ukraine as a factor in increasing average life
expectancy is substantiated. Emphasis is placed on the low value of the life expectancy index in Ukraine, compared
to developed countries. The statistics on the average life expectancy and the level of gross domestic product per
capita at purchasing power parity by individual member countries of the Organization for Economic Cooperation
and Development are analyzed in the dynamics. A linear correlation-regression mathematical model of the
relationship between life expectancy and GDP per capita for PPPs for individual OECD member countries has
been constructed. The parameters of the proposed model were evaluated, which proved that it is objective and
statistically reliable. The importance of the factor of economic growth in the direction of ensuring the growth of
average life expectancy in Ukraine is substantiated, based on the experience of the considered individual OECD
member countries. Recommendations for the economic development of Ukraine in the context of ensuring the
growth of average life expectancy in today’s globalization.

Keywords: life expectancy, GDP per capita, correlation, model
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JIOJCBKUH KAIIITAJ - TOJIOBHA YMOBA 1010
3ABE3INEYEHHA KOHKYPEHTOCITPOMOKHOCTI
HAIIIOHAJIBHOI EKOHOMIKHA

Y cmammi po3pobaeno asmopcbky mooenb CKIad08ux 100CbK020 Kanimany, 00 Kol
BIOHECEHO B83AEMONOB'A3aHy cucmemy Kame2opiu, a came: «iHMENeKmyalbHUuti Kanimauiy,
«IHMeNeKMyalbHUull NOMeHYiany, «IHMeNeKmyaibHi pecypcuy ma «iHmenleKmyanibHa
akxmuericms nepconanyy. Lle 0o3eonuno onucamu ix 63aemo0ito ma dicmamucs 8UCHOBKY, U0
documbs 3HAYHA YACMUHA KOMHOHEHM O0OHO20 € MAKON}C KoMnoHenmamu iHwozo. Came ys
3aeanbHa  4aAcmMuHMa CKIAO00BUX (YMOBHO HA36AHA I[HMENIEKMYAIbHOIO AKMUGHICMIO) i
peanizyemucsi 8 Kamezopii «100CbKUll Kanimany, KOHYenmyaibHo i mepmMiHOI02IYHO 8 yell
MomeHm cmarouu kanimanom. L[ uacmuna éxnouae 8 cebe 0coOIUBUM YUHOM OP2AHIZ08AHY
CYMY 3HAHb, YMIHb, HABUYOK (KOMNemeHyil), w0 € CbO2OOHI KIIOYO8UM IHMEHCUBHUM
Gaxmopom 3abe3neuenHs KOHKYPEHMOCHPOMONCHOCHI HAYIOHANbHOI eKoHOMiKU. HacmuHnu
CKa0o08ux, AKi I 00360JAI0Mb ix Oughepenyitoeamu (HemamepianvHi akmueu, @izuune i
nCcuxiune 300po8's, Kyibmypa, coyiym, iHCmumymu ma iH.), poonsims MeHuiul, anie 6ce i
icmomuuti énaug opye Ha opyea. Takoow, 3anponoHosana Mooeb 8iOKpUBAE HOBL MONCIUBOCI
8 OCMUCIEHHI MAKUX HAUBANCIUBIUUX NPOOTIeM CYUACHO20 eKOHOMIYHO20 C8ImY, SIK pO3NOOL
00X00i8, pO36UMOK KpeamusHux 30i0Hocmell JH0OUHU, 3POCMAHHS AKOCMI | PIBHS HCUMMS,
00CseHeH s 30A1aHCO8AH020 PO3BUMK) eKOHOMIKU, HAKONUYeHHs HAYIOHAIbHO20 bazamcmaa,
DOJIb HAYKU MA 8UCOKUX MEXHOLO02IU 8 3a2aNbHOMY YUK BIOMEOPEHHS HCUMMEBUX O.1a2, MOWO.

Knrouoei cnosa: noocvkuili kanimani; iHmeneKmyaivHull Kanimai, iHmenexmyanioHutl

nomenyiaz, IHMeaeKmyaibHi pecypcu ma iHmeneKmyaibHa akKmueHiCmb NEPCOHAY.
Puc. — 4, JIit. - 41.

IloctanoBka mnpodaeMu. Y CydaCHHX yMOBaX KOHKYPEHTOCIIPOMO>KHOCTI
HaIllIOHAJTBLHOT EKOHOMIKH PETEeIbHOTO BUBYEHHS MOTPEOYeE JTIOICHKUI KarmiTall, aJke BCl HOTo
XapaKTEPUCTHKH 3 MOTJISY 1HTENEKTY, OCBIUEHOCTI, KBami(ikalii, BMiHb, HABUKIB 1 JJOCBITY
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BiIrpaloTh 1 BIiZIrpaBaTUMyTh y MaWOyTHOMY KIIIOUYOBY poJib y (opMyBaHHI
KOHKYPEHTOCTIPOMOXKHUX HAI[IOHATHHUX EKOHOMIK. BaXKO HE MOTOJUTHCS 3 JTYMKOIO
amepukancbkux ekcreptiB [[x.I'peiicona Ta K.O'lenna, mo «came JIIOACHKHIA KariTai, a HE
3aBOJIM, YCTAaTKyBaHHS 1 BUPOOHMYI 3amacu € HAPLKHUM KaMEHEM KOHKYPEHTOCTIPOMOYXKHOCTI,
€KOHOMIYHOTO 3pOCTaHHS Ta €(PEKTUBHOCTI JCp)KaBU B yMOBaX iH(OpMAIIHHOTO CYCIIIbCTBA
[9]».

baratoacnekTHiCTh 1 HEOAHO3HAYHICTh TIyMAauy€HHS MOHATTS <UIIOACHKUHN KariTam)
3YMOBJIIOIOTh CKJIQJHICTh TPaKTyBaHHs Horo cyOcranuii. Ha Hamy nymky, riaunOoke HayKoBe
JOCTIPKEHHS TPEACTABISETHCS MOKIMBUM TIJIbKA B paMKaX CHHEPT€TUYHOTO KOHTEKCTY, B
SKOMY IIiKaBUH 1711 HAac ()EHOMEH TOBHHEH BHBYATHCS B JIQJIEKTHYHOI OpPraHIYHOCTI
KOMIUIEKCY CTATUYHUX 1 TUHAMIYHHUX BIACTUBOCTEH.

AHaJIi3 oCTaHHIX Joc/inxkeHb i mydaikauniii. TeopeTuKko-MeToA0IOTIUHY Mapaurmy
PO3BUTKY JIFOJICBKOTO KamiTaly, HOro CKJIaJ0BUX SIK TOJIOBHOI YMOBH IIOJIO 3a0€3MEUYECHHS
KOHKYPEHTOCIIPOMOKHOCTI ~ HAlllOHAJIbHOI eKOHOMIKH 3aBXIU IpHBEpTaja yBary sk
3apyOiKHUX, TaK 1 BITYM3HAHUX HAYKOBLIB, cepel SKkux moTpioHo BuaimutH: I'. Bekkepa,
B. Teens, JIx.I'peiicona, O. I'pimuoBy, E. [onana, P. Kamemommnikosa, F0. Kopuaruna,
E. JlibanoBy, ®. Maxuymna, A. Cmira, I. Po3maincskoro, K. Xasposy, C. @imepa, JI. @enynoBy
T. lyneia Ta iHmmx. OfHAK YCKIAIHEHHS CTPYKTYPH Ta MEXaHi3My €KOHOMIUYHUX BiIHOCHH
apryMEeHTYBaJIO HEOOXiJHICTh MOMAJbIIUX HAYKOBUX JOCHIDKEHb Yy HANpsSMi PO3KPUTTS
BIUIMBY JIFOJICBKOTO KaIliTaly Ha 3ale3Me4yeHsT KOHKYPEHTOCHPOMOXKHOCTI HamioHAJbHOI
€KOHOMIKH.

®opmyaoBaHHA Wijell cTaTTi. MeTo AOCHIHKEHHS € CHCTEMHA XapaKTepPHCTHKA
JIOJICBKOTO KamiTady Ta WOTo CKJIaJ0BUX 1 BUSABIEHHS TEHJACHIINH Horo Tpancdopmariii B
YMOBax 3a0€3MeYCHHS] KOHKYPEHTOCITPOMOKHOCTI HaIllIOHATBHOI €KOHOMIKH.

Buxkiag ocHoBHOro martepiajy. CydacHi yMOBH 1o0ani3allii CBITOBOT €KOHOMIKHU Ta
CBITOBOI OJIITHKH, 3araIbHOCBITOBI TEHIEHIII] II100aIbHOT iHpOpMaTH3allii Ta AeMOKpaTH3aIlil
3BEpHYJIM  yBary JOCHITHUKIB O JIIOOUHKM 1 11  pomi B 3a0e3MEYCHOCTI
KOHKYPEHTOCIIPOMOXKHOCTI HAIlIOHAJIBHOT E€KOHOMIKH. SIK BiZIOMO, MOHSTTS <JIFOJACHKUI
KaIiTaja) ClI04aTKy Ma€ CyTO €EKOHOMIYHUN ceHc. @aKTUYHO OCHOBHE CJIOBO - 11€ Karlitam (J1art.
capitalis - TOJOBHMIA), III0 BU3HAYAETHCS KK BCE, 10 3[aTHE MPUHOCHUTHU JIOXiJl, a00 pecypcH,
CTBOpPEHI JIFOJIbMHU JUIsl BUPOOHUIITBA TOBApIB 1 mocayr [3]» .

EBomromiifHi miIXoau HAYKOBIIB IO JOCHIIKEHHS KaTeropii «IIOJACHKUI KamiTam)
JAaf0Th 3MOTY KOHCTAaTyBaTH, IO (OPMYBaHHS TeOpii JIIOJICHKOTO KamiTaly € IPOLEcOM
HAKOMUYEHHS HAYKOBHUX TMOIJISIIB Ta TE€OPETUKO-METOOJIOTIYHUX KOHUEMIIN 1I0A0 poii i
MICIISI JIFOAMHU B €KOHOMIIll Ha OCHOBI MOEAHAHHS 1 CHHTE3Yy PI3HUX HAYKOBHX IIKLJI, TEUiH,
HarpoMa/KeHHsI 11eif BUeHUX pi3HUX YaciB. PopMyBaHHS Teopii BiAOyBaocs MOCTYIOBO i
BIJIMBOM HayKOBO-TEXHIYHOI'O MPOTPeCy Ta 3MiH y Yacl COIaJIbHO-€KOHOMIYHUX CYCHUIbHUX
BITHOCHH. Y XOJI JOCHTIKEHHS 3’5ICOBAaHO, IO Cy4YacHI KOHIIEMIi PO3BUTKY JIOACHKOTO
KariTaxy poOJsiTh aKIIEHT Ha JIFOIMHI SIK TOJIOBHOMY pecypci il IIHHOCTI PO3BUTKY CYCIIJIbCTBA.
['onoBHa yBara npuBepTaeTHCS 0 MiIBUILIIEHHS SKOCTI JIFOJICKKOTO KamiTany, Ae GyHIaMeHTOM
BHCTYITA€ BITPOBAHKCHHS HABUYAHHS BIPOOBIK JKHUTTS 1 PO3BUTOK OCOOMCTOCTI 3 YpaxyBaHHIM
3ni0HOCTel Ta MOXIMBOCTed. OmpalfoBaHHS 0araThoX JTITepaTypHUX DKEped Aalo 3MOTy
JICTATUCSA BHUCHOBKY, IO JUJIST YITKOTO YCBIJOMJICHHSI CYTI TIOHSTTS <JTIOJICBKHH KarmiTai»
HEOOXITHO BHU3HAYUTH HOTO poJib 1 Micle B psiii IHIIMX €KOHOMIYHHMX KaTeropiil, a came:
«IHTEJIEKTYaJbHUM KaImTall», «HTEJIEKTYyabHUM TOTEHIIA, «IHTEICKTyaIbHI PECcypcu» Ta
«IHTEJEeKTyalbHa aKTHUBHICTBY. TOMYy BBaXXaeMo 3a JOUIIBHUM JOCTIIUTH Ta YiTKO
chopMyTIOBaTH CYTHICTh TEpPETIYeHUX KaTeropid Ta JOBECTH CHUHEPIeTHYHHA e(eKT iX
(hOopMyIOUHX €JIeMEHTIB Ha JIFOJICHKUI KamiTall.
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TepmiH «iHTENEKTyaabHUN KamiTam» Brepiie BukopuctaB Jk.['enOpedT B aucTi a0
M. Kaneuki B 1969p., [IpoTe mmpoke MOIMPEHHS TEPMiH «IHTENEKTYaJIbHUN KamiTai»
oTpumMaB TUTBKU B 90-1 pp. XX CTOTITTS.

Ha nymkxy E. BpykiHra, «HTENEKTyalnbHWHM KamiTaja - TEepMiH ISl MO3HAYCHHS
HeMaTepialbHUX aKTHBIB, 0€3 AKMX KOMIIaHis HE MOXeE 1CHYBaTH, MOCHIIOIOYM KOHKYPEHTHI
nepeBard. CKIaJOBUMHM YacTUHAMM IHTENIEKTYaJbHOTO KamiTaldy €: JIOAChKI AaKTHBH,
IHTEJIEKTyaIbHa BJIACHICTh, 1HQPACTPYKTYPHI Ta PUHKOBI aKTUBH. [1i/] TIOCEKUMHU aKTUBAMHU
Ma€ThCs HA YBa3i CYKYNHICTh KOJIEKTUBHUX 3HAHb CHIBPOOITHUKIB MiIPUEMCTBA, IX TBOPYHX
3M10HOCTEH, YMIHHS BHUpPINTYBaTH MPOOJEMH, JIJIEPCHKUX SKOCTEH, MIAMPUEMHHUIIBKUX 1
YIPaBIiHCBKUX HaBUYOK» [5].

3a Bu3HaueHHAM 1. CTioapTa - «IHTEJIEKTyaJbHUHN KalliTal - 1€ HAaKOMMYeH1 KOPUCHI
3HAHHS, IHTENEKTyalbHUNH Marepian, sKui c(OpMOBAaHUM, 3aKPIIUICHUH 32 KOMIIAHIEIO 1
BUKOPHUCTOBYETHCS JJII BUPOOHUIITBA OLIbIN IIIHHOTO MaiHa. Po3yMm crae MaiiHOM, KOJIH i
BIUIMBOM BUIBHO JIi0YOi CHJIM MO3KY CTBOPIOETHCS IIOCH KOPUCHE, IO MAa€ MEBHY (Gopmy:
nepenik BiJOMOCTeH, 0a3a maHux, omuc mpouecy, Tomo» [40]. ¥V npomy BU3Ha4YeHHI
MPOCTEKYETHCSI TMOXO/HKCHHS 1HTEICKTYaJlbHOTO KariTally sSK pe3yibTaT pPOOOTH yMKH,
pe3ynbTaT 3HAHHS.

AmnamorivHoro  migxony — motpumyerbcst K. barpuHOBCKHMil:  «BU3HAYEHHS
IHTEJEKTYaIbHOTO KaIliTaJly HOCUTh JIOCUTh 3arajlibHHM XapakTep 1 3a3BUYail Mae Ha yBa3i CyMy
TUX 3HaHb MPAIiBHUKIB KOMIIaHi1, Ka 3a0e3neuye ii KOHKYPEHTOCIIPOMOXKHICTEY [2].

Opun 3 mpoBigHuX (axiBIiB 3 iHTeNeKTyalbHOro kamitany JI. ExBiHcOH B crarTi
«[lepcnieKTUBHA HEBIIOBUMHX aKTHBIB 1 1HTCJIIEKTYaJIbHOTO KaIliTaly» 3a3Hadae, mo «cdepa
IHTEJNEeKTYaIbHOTO KalliTanry, ado Tak 3BaHa HEBJIIOBUMA cpepa cTae HOBOIO ChepOI0 CTBOPEHHS
BapTOCTI B HOBii eKOHOMII» [34].

VY BusznaueHHi B. InozemnieBa «lHdopmariis i 3HaHHS, i crenudiyHi 3a CBOEIO
npupozoo 1 GpopM ydacti y BUpOOHHYOMY mporieci (akTopu, B paMkax (ipMm mpuiiMaroTh
BUTJIS IHTEJIEKTYaJIbHOTO KariTany. [HTeneKTyanbHui KalliTall sSBJsi€ COO0I0 IIOCh Ha 3Pa30K
«KOJIEKTUBHOTO MO3KY», IO aKyMYJIO€ HAyKOBI I TOBCSAKIEHHI 3HAaHHS IMPalliBHUKIB,
IHTEJIEKTYyallbHY BJIACHICTh 1 HAKOIIMYEHUN JTOCBIJ, CIIJIKYBAaHHS 1 OpraHizauiiiHy CTpyKTypy,
iH(popManiiiHi Mepexi i iMix pipmu [11]».

CknazioBl YacCTUHHM 1HTENEKTYyaJIbHOTO KaliTaly, BIAMOBIZHO JO TOYKU 30Dy
B.JI. Tno3emiieBa: mepiie - JIOJCHKHUIA KamiTal, BTUIEHUH y TpalliBHUKaX KOMIaHii y BUTTISIL
iXHBOTO JIOCBiNy, 3HaHb, HABUYOK, 3/[I0HOCTEH O HOBOBBEIEHb, a TAKOX JI0 3arajbHOI
KyJIbTYpH, (inocodii ¢ipmu, il BHYTpIIIHIM HIHHOCTSAM; Apyre - CTPYKTYpPHHMH KamiTai, 110
BKJIIOYA€E TMATEHTH, JIIEH31l, TOProBl MapKu, OpraHi3aliiiHy CTPyKTypy, Oa3u JaHHX,
eJIeKTpOoHH1 Mepexi [11].

[Tin iHTEeNneKTyalbHUM KamiTaJoM Toro 4w iHmoro cyo'ekrta b.b. JleoHTheB po3ymie
«BApPTICTh CYKYITHOCTI HAasABHUX Yy HBOTO IHTENEKTyaJIbHUX AaKTHUBIB, BKIIIOYAIOYU
IHTEJIEKTyallbHY BIJIACHICTh, MPUAOAHI I1HTENEKTyallbHI 310HOCTI Ta HaBUYKH, a TaKOXK
HaKOIMMYEeHI iM 0a3u 3HaHb 1 KOPUCHI BIIHOCUHU 3 IHIIUMHU cy0'ekTamu» [19].

Crnin Buokpemutu nymky O. KenmroxoBa, sIKHi «BU3HAYA€ 1HTEIEKTYAIbHUN KarmiTal
K 37aTHICTh CTBOPIOBATH HOBY BapTICTh — IHTENEKTYallbHI PECYpPCH MiANPHEMCTBA,
MPEACTABICH] JIIOJCBKUMH 1 MAIIMHHAMH 1HTEJICKTaMH, a TaKOX 1HTEJICKTyaJTbHUMH
MPOAYKTaMU, HAOYTUMH HUM CaMOCTIIfHO ab0 3aydeHHUMH 31 CTOPOHU SIK 3aCO0U CTBOPEHHS
HOBOI1 BapTocTi [12, c. 28].

B cBoiit po6oTti O. bytHik-CiBepchkuii BU3HaUMB 1HTEIEKTYAIbHUIN KaliTal sIK «OJAUH
13 PI3HOBHJIIB KamiTaly, SKAWA Ma€ BIJAMOBIIHI O3HAKHW KamiTaly 1 BIATBOPIOE, OJHOYACHO,
BJIACTUBY JIMIIE HOMY (IHTEJNEKTyaJIbHOMY KalliTaily) crenndiky i oco6imBocti» [6].
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Slk ekoHOMIYHA KaTeropis IHTEJICKTyaIbHUN KamiTadl pO3IJBIAAETbCS 3 TMO3HIIIT
aBaHCOBAHOI IHTEJIEKTYaJIbHOI BIACHOCTI, IO MiJ] Yac CBOTO PyXy MPUHOCHUTH OLIbIITY BapTiCTh
3a paxyHOK JIOJaTKOBOi BapToCTi [6, ¢. 16-27]. Ciix HaroJoCUTH, 110 TiJT IHTEIEKTyaTi3alIli€ro
TIOJACHKOTO  KalliTaly 3a3BUYail  PO3YMIETBCS  TPOIEC  IMOCTYMOBOTO  ITiIBHINEHHS
IHTEJIEKTYaJIbHOTO PiBHSI JIIOJICBKOTO KamiTaly Ha OCHOBI CHMHTE3y iH(oOpMallii, 3arajJbHuX i
npodeciiHUX 3HaHb, yMiHb 1 HABHYOK OKPEMOTO 1H/INB1/1a, IO BiI0OYyBAa€ThCS 1715 3a0e3MeueHHS
BIJIIIOBITHOCTI Cy4aCHUM yMOBaM I'OCHOJApIOBAHHS Ta OTPUMAHHS COLIIAJIbHO-€KOHOMIYHOTO
edexry. PesynpraroM mporecy iHTeNEKTyaizamii [isJbHOCTI BHUCTYIAIOTh CTBOPEHHS,
(opMyBaHHS 1 HArpOMaJPKEHHS JIIOJCHKOIO Ta IHTEJIEKTYaJIbHOI'O KamiTajy, sIKi BU3HAYalOTh
edeKTUBHICTh Oylb-AKOi MisbHOCTI. CHUCTEeMaTH30BaHI MiIXOAU 0 BU3HAYCHHS aediHimii
«IHTEJIEKTyaJIbHUH KalliTal» HaBeEeHO Ha puc.l.

AHaii3 eBOMIOLIT TEOPEeTHYHUX MIAXOJIB TOHATTS «IHTEICKTYaJIbHUN KarmiTam»
JT03BOJIMB y3araJIbHUTH, 110 1HTEICKTYaJIbHUH KaIliTaj sBjisie co00t0 BUILY (hOopMy opranizaiii
SKICHUX BJIACTMBOCTEH 1HIMBIiNA, SIKI CKJIQ/Ial0Th OCHOBY iIHHOBAIIHHOT €KOHOMIKH y BUTJISII
HOBMX TBOPYMX 3HaHb, 17Iei, BAHAXO/B, IPOJYKTIB, TOIIO.

Posrnsgaroun MOHATTS «IHTENEKTYaJIbHUH KaIliTam CIijI JOKIa HIIIe 3yNUHUTHCS Ha
BUBYEHHI HOHATTS «IHTEJEKTyallbHI pecypcu». Pecypcu - ¢yHIaMeHTalbHE IOHATTA
E€KOHOMIYHOI Teopii, 0 O3Hadae JpKepena, 3acoOu 3a0e3NedeHHs] BUPOOHUYOTO IPOIIECY.
Po3pi3HAIOTh €eKOHOMIYHI (MaTepialibHi, TPYAOBI, IHTENEKTyalbHI Ta (PiHAHCOB1), MPUPOIHI Ta
iH(pOpMAIliliHI PECYPCH.

CyuacHa €KOHOMIYHA Teopis BUJALISE HACTYIHI SIKICHI CKJIQZOBI IHTEJIEKTYalbHUX
pecypciB: O0cBiTa, 3HaHHS, AOCBI, TBOPYI 3A10HOCTI, MUCIIEHHS, CUCTeMa OaueHHs, KyJIbTypHO-
MoOpajbHe BUXOBAHHS, sIKI HOTEHIIHHO MOXKYTh OYTH BUKOPUCTaH1 AJs1 BUPOOHUIITBA OJar.

JIoTiKO-THOCEOJIOTIYHMI aHai3 iHTEeNeKTyati3alil eKOHOMIYHOI JisUTbHOCTI, @ TaKOX
B3a€MO3B'SI3KY IHTEJEKTY 1 1HTENEKTyalbHOI'0 KalliTaly JO3BOJIS€ BIJI3HAYMTU HACTyNHE. 3
OJTHOTO OOKY, IHTENIEKTyaIbHUI KaIliTal BUCTYIIAE K aKTyali30BaHUH IHTENEKT. AJle, 3 IHIIIOTO
00Ky, caM 1HTENIEKT TOCTA€ K MPOAYKT (PYHKI[IOHYBaHHS IHTEIEKTyaIbHOro Kamitary. OTxe,
IHTENIeKT Ta IHTEJNEeKTyaJlbHUH KamiTal € JONOBHIOBAHMMHU KaTEropisiMU 1 PO3BUTOK OJIHOTO
BIIOYBAa€TbCS B pe3ysbTaTl pPO3BUTKY I1HIIOro. B paHoMy Bumaaky MoBa #ae mpo
IHTENIEeKTyaIbHUH BHYTPIIIHBOMY BHMPOOHMIITBI, IOJIATa€ B TBOPYOI 1 IIECHPSIMOBAHOT
JISUTBHOCTI  JIFOAMHU IO  PO3BUTKY CBOIX T'yMaHICTUYHO OpPIEHTOBAHUX Mi3HABAJIbHUX,
PO3YMOBHX i TBOPUMX CHI i 3i6HOCTeH. IX MOXkHA TOAiNMUTH, MO-Mepllle, Ha HOBi eHOreHHi
3HAHHA 1 HAaBUYKM, K1 30arayyloThb IHTENEKTyallbHI cuiu iHauBiza. Ilo-mpyre, mi Onara
po3rIsIIaloThesl B (OpMi BHYTPILIHIX I1HCTUTYTIB, CKIJIQJOBUX «MOTHBALIMHUI KapKac
1HJIMBI1/Ia, a TAKOX MPEJCTaBISIOTh COO0I0 BHYTPIIIHI HOPMH 1 TIpaBuUIIa, BiMOBITHO IO SKUX
JIIOAMHA caMa OPraHi30BYE 1 3/11HCHIOE IHTENEKTyallbHE BHYTPIIIHE BUPOOHHUIITBO.

TakuM ynHOM, c(pOpMOBAHMI 1 OCTIHHO BIATBOPEHUH B MPOIEC] 1HTEIEKTYyalIbHOTO
BHYTPIIIHBOTO BUPOOHUITBA I1HTENEKT akTyami3yeTbcsl B (opMi 1HTEIEKTyaJbHOTO
BHYTPILUIHBOTO  €HJOTeHHOro  kamitasy. CTBOpIOBaHI B  TMpolleci  BHYTPIIIHBOTO
IHTENIEKTYaIbHOI TBOPYOCTI MPOJYKTH HA3UBAIOTHCSA IHTEIEKTYaJIbHUMH BHYTPIIIHIMHU
(EHIOreHHUMH) IPOTYKTaMHU.

OpnHak 0e3MexHe 3pOCTaHHs MOTped JIIOAWHU 3YMOBIIIOE HE TUIBKU BHYTPIIIHIO, aje 1
30BHINIHIO OpMY aKTyasizallii iHTeNekTyansHux cuil. Llst akTyamizamis 3aiiicHIOEThCS B hopMi
BUHUKHEHHS 1HTEJIEKTYaJIbHOTO 30BHIIIHBOIO (€K30T€HHOro) KamiTany, (QYyHKIIOHYBaHHS
SAKOro 3a0e3nedye CTBOPEHHS 1 pO3LIMPEHE BIATBOPEHHS I1HTENEKTyaJlbHUX 30BHIMIHIX

MPOAYKTIB.
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CucTeMaTu3aliist miaxo/iB 10 BU3HAYCHHS Acdinimii
YacTkoBO
Binnosizae BiAIoBinae
HeMaTepiaJTbHIM HEMATCp1aJIbHIM
AKTUBaM AKTHUBaAM
. IK BKIIFOYAE TUIBKHM IHTEJIEKTyasbHI
I1 IK
JI. DaBuHCCOH, OHATTA ciisnanae 3 T. Crioapr, [40] AKTHBH, 110 BUHUKIH K PE3YIbTAT
[34] HOHATTAM HEMaTeplaabHUX 3HaHb i KommereHmil mepconay. 1K
5B 5 aKTUBIB 1 PO3IVINAETBCA K PO3MILIIAETBCS K YAaCTHHA OLIbII
- bpyxunr [5] HeoOXiaHa yMOBa IIHPOKOTO HOHSITTS -
KOHKYPEHTO3JIaTHOCT1 HeMarepialbHUX aKTHBIB
i AnpreMcTBa minpueMcTBa
IonsTTs IK LIpIie, HIX
Hewmarepianphi AKTHBH: HeMmaTepialbHi aKTHBH i
K.-E. CBgeii6i IHIMBiTyanbHa KOMIIETEHTHICTS, A.H. KosbIpes, iHTeNeKTyalbHa BJACHICTb, 1 HE
[4 1] BHyTpiH.IHSI Ta 30BHILLIHS B.JL MaKapOB, PErIaMEHTYETbCSI  HOPMAaTUBHUMH
CTPYKTYpa TianpHemMcTBa [15] akTaMu.  3MICT  HemaTepialbHHUX
aKTHBIB  )KOPCTKO  PETryJIOIOTHCSI
NPaBOBUMH JOKYMEHTaMH i
. . GVXTraNTepCLKUMU CTaHIapTaMu
H. TaBKaiona CykymHicTe  (i3u4HOTO  Ta v D Jap
M 9 . .
IHAHCOBOT'O 1HTEJIEKTYaJIbLHOTO
H. Mapkosa[8 Pin: )
P [8] Karirany npeacTaBieHa IK  obemnye 1y  wactumy
HeMaTepialbHIMI aKTHBAMH . HEMAaTepialbHOro, KA IPUHIMIIOBO
A. Yaiinmesn, HE MOXKE MaTH TPsIMOi TPOIIOBOL
[36] OLIIHKH 1 HEBIJJIIIbHA BiJl KOMIIaHiT,
T. JleBennopt InTenexTyanbHui MaTepian W. Kagau [37] mo iX CcTBOpWIA MOPIBHAHO 3
. - . - . ] . .
[38] b prcaK cplpMI/I, IKUN (I)opMaJIISOBaHI/II/I HeMaTepialbHUMU aKTUBAMH, SIKI
> * . e o . .
[4] 1310panuii BOEANHO, mo6 MokyTh Oyt BuMipani B
BTLTHTHCS B AKTHBAX hipMH IPOLIOBHX OJMHHUILIX Ta ICHYBAaTH 32
MEKaMH MiANPUEMCTBA

HeMaTepiaJbHUM

He Binnosinae

aKTHUBaM

JI. Txoiin[39]
K.A.BarpunoBckuii[2]

O. B. Kengioxos
[12,¢. 9]

IK — me Toif ’xe TyIBi, aje BUKOPUCTOBYEThCS MEHEIKEpaMH, a He
Oyxranrepamu. Marwuu BHYTPINIHIO CTPYKTYpY, K KOHKpeTH3ye MOHSATTS
TYABUTY 1 MOSICHIOE TPUYHHU HOTO BUHUKHEHHS

IK — 37areH CTBOpIOBaTH HOBY BapTICTh — IHTENEKTyalbHI pecypcH
MANPUEMCTBA, TPEICTaBIeH] JIOJCHKUM 1 MAallMHHUM IHTEJIEKTOM, a TaKOX
IHTENIEKTyalbHUMH TIPOJYKTaMH, BHPOOJCHHMH CaMOCTIHHO YM 3alydeHHMH
31HIIUX JPKEper K 3ac00M CTBOPEHHS HOBOT BapTOCTi

A. M. Koror [16, c. 9—
10

M. C. Cutauk [29, c.
337]

IK - oprasizauniiHO-TeXHIYHMH, iHHOBaliiHO-iHOpPMaLiliHuil  pecypc,
NOB’s3aHUH 3 (QYHKUIOHYBaHHSIM YCTAaHOBM 3arajoM, OiIblI TOro, Iie
(hyHKIIOHYBaHHS B3araljli MO>KJIMBE TUTBKH 32 HOro HasBHOCTL

IK - xamitan y opmi TI0CEKOTO iHTENEKTY, OPTaHi3aIiiHOI i CII0XKUBAIIBKOI KOMITOHEHTH
oprasizanii, CTBOpPEHOI y Hill IHTENeKTyalbHOI BJIACHOCTI, YTBEPPKCHUH €MOILIWHOI Ta
PENATHBHOIO CKIIAZOBOIO, SIKHI MiAaeThCs OLIHIOBAHHIO Ta HaJa€ KOHKYPEHTHI MepeBaru
oprasizauii

Pucynok 1. CucremaTu3aiiist miaxoiB 10 BU3HAYEHHS AeQIHIIIT «IHTeIEKTYyaTbHUN

KariTain

Iorcepeno: cknadeno asmopom na ocnosi [8; 12; 15, 16, 29; 31-41]
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Ctpykrypa 1HMX TMpOIYKTIB CKIAJa€Tbcd 3 MaTepiaibHUX 1 HeMmaTepiaJbHUX
IHTENEKTyaIbHUX TPOAYKTIB. Jl0 HENOCSHKHUM I1HTENEKTYalbHUM IPOJYKTaM BiTHOCATH
IHHOBAIIIMHI 1711, HOy-Xay, HOBI BUCHOBKHU 1 CUCTEMH YsIBJICHb, HOB1 3HAHHS 1 PO3POOKH, IO
CTaJIM IiJICTaBOIO JIJIs TAaTCHTYBAHHA Ta JII[CH3yBaHHS.

BiguyTHi iHTEeNnEKTyanbHI1 MPOAYKTHU SBIISIIOTH COOOI0 pealli3oBaHi i11ei, BTUICHI HOY-Xay,
BUHaxoau Tomo. JlaHi BiAYYTHI IIHHOCTI € pE3yJbTaTOM OCBOEHHS I1HTEIEKTYaIbHUX
HEBJIOBUMHX OJIar, 1 B I[bOMY CEHC1 BOHHU ITOCTAIOTh K PE3yIbTaT MOCIII0BHOI TpaHchopmarlii
IHHOBAIIIIHOI 17161 B Bi/IYyTHE HOBOBBE/ICHHS.

Ha nymky OUIBIIOCTI aBTOPIB I1HTENEKTyalbHI pecypcd 0a3oBa yMOBa PO3BUTKY
cydacHoro cycminberBa. Tak, Ha aymky H.I. Hopiminoi iHTenekTyanpHI pecypcu — 1ie
«...HeMaTepianri3oBaHi HaJAOaHHSI MiAMPUEMCTBA 200 IHTETPOBaHA CYKYITHICTh Y BUTJISII1 3HAHb,
YMiHb, HaKOIHMYEHOTO JOCBiYy, HOCIEM SKHX € TEpPCOHAN MiJNPUEMCTBA, Ta PE3yJIbTaTH
HayKOBO-TEXHIYHOI JTIsJILHOCTI, OpraHi3alifiHO-METOAUYHUX PIIICHb 32 PI3HUMH HaIPSIMKaMHu
(byHKLIOHYBaHHS MiAIpUeMcTBay [24, c. 94].

B.II. Ilerpenko BBa)kae, IO IHTENEKTYalbHI PEeCypcd — L€ «...KOMIUIEKC HaO0yTUX
0c000t0 (TpyIor0 0Cci0) PO3YMOBHX 3/1I0HOCTEH, 3HAHD 1 HABUKIB, @ TAKOXK MOTHBIB Ta 9acy sl
iX e(h)eKTUBHOTO BUKOPUCTAHHS, SIKUI OLIIHIOETHCSA CYKYITHHMMH BUTpaTaMu AJisd ix HAOyTTS 1
PO3MIUPEHOTO BiATBOPEHH» [26, ¢. 75].

O.B. SIkoBneBa mij IHTENEKTyalbHUMU PECYpPCaMU PO3yMI€ CYKYIHICTb 1HIUBIAyaIbHUX
IHTEJICKTyaIbHUX MMOTEHIIaIiB IepCOoHAy mianpuemctsa [35, ¢. 116].

A.B. YopHuii BU3HAYa€ iHTENEKTYalIbHI PECYpPCH AK 1CTOPUYHO c(HOpMOBaHi 3M10HOCTI,
YMIHHSA Ta HaBUYKHA PO3YMOBOI AISIIBHOCTI, CHPSMOBaHI Ha MIATPUMKY B3a€MOJIi MpPOIIECiB
BUHUKHEHHS, CTAHOBIICHHS Ta 3MIHH Ccy0‘€KTiB colliaibHOro OyTTs [32, C. 47].

BBaxkxaeMo B paMKax HAIIOTO OCIIPKCHHS HAHOUIBII MPUHHITHOIO TOYKOIO 30py
C.A. Kics, sxuil BHOKPEMIIIOE POJIb IHTEJICKTyalIbHUI pPEeCcypciB y rocnoaapchbkoi AisSIbHOCTI
MIIPUEMCTBA, TOMISE iX HAa aKTHBHI Ta IMACWBHI, IO «Ja€ 3MOTY pPO3TJISIIATH SIBUIIE
IHTEJIeKTyauTi3allii TisTbHOCTI Cy0’ €KTa TOCIOIapIOBAHHS HE TIJIBKHU 3 MO3HIIIT HArPOMAIKCHHS
IHTEJIEKTYaJIbHUX PECYPCiB, a TAKOXK Pe3yNbTaTiB iX BUKOpUCTaHHs» [ 14, c. 99]. Takum unHOM,
CHUCTEMAaTHU3aIlis T1IX0/IIB 10 BU3HAUEHHS Ne(DiHIIiT «IHTeJIEeKTYyaIbHI PECYpCH» MPEICTaBIICHA
Ha puc. 2.

OcHoBOIO (hopMyBaHHSI 1 PO3BUTKY IHTENEKTYaJIbHUX PECYpPCIB € «IHTEJIEKTyalbHUI
MOTEHIIIa.

Ax BusHauae O.B. TiroBa iHTenekTyaqbHUN MOTEHIIal, BOuMpae B cebe OCHOBHI
BJIACTUBOCTI 1 OJTHOYACHO MA€ BIACHUH 3MICT, IKUI BU3HAYA€THCS: HAsIBHICTIO 1 TPOrPECUBHUM
PO3BUTKOM IHTENEKTYaJIbHOI BIIACHOCTI; CTAHOBJICHHSM KPEATHBHOTO THITY MHUCICHHS
NpaLiBHUKIB, 10 (OpMye 1 peani3oBye OCHOBHI MOJeNi BiITBOPEHHS KOXHOI KOHKPETHOI
€KOHOMIYHOI CHUCTEMM 1 iX CYKYINHOCTI; NEpEeBaKHUM (OPMYBAHHSIM B JaHId CHCTEMI
IHTENEKTYaJIbHOTO LIEHTPY, 1110 OXOILIKOE MOCTYIOBO BCIO CYKYIHICTh YNHHUKIB BUPOOHUIITBA,
posmoiny, 00MiHy i cioskuBanHs [30, c. 7].

Ha nymky C. KnumoBa iHTeneKTyalbHUHM MOTEHLIaN TiANPHUEMCTBA 03HAYAE ICHYIOUHI B
MOTEHII1T, TOOTO MPUXOBAHU, 1110 HE MPOSIBISAETHCS, MOKIUBUM. [HTEIEKTyaIbHUI TOTSHITIAT
Oprasizailii CKJaJa€TbCsi 3 HAKOMUYEHOTO0 OOCATY 3HaHb, IHTENEKTYaJIbHOTO pIiBHS
CHiBpOOITHHUKIB, TOCBITy IHHOBAIIHHOI AisTbHOCTI [13].

L.II. MoiiceeHko BiI3Ha4ae, M0 IHTENEKTYyaIbHOMY MOTEHLIANTY HMPUCYIIl BIACTUBOCTI
cUcTeMH (1HTeJIeKTyaJIbHUI KalliTajl Ta CUCTeMa yIPaBJIiHHS 3HAaHHSAMHU), 3B A3KU Ta €JIEMEHTH
(IHHOBaIiHICTh, KOHKYPEHTO3/aTHICTb, €Hepro-iHdopmalliifHicTe) Ta 3abe3NeyeHicTh
(iHpopMmanitHUMU, PYHKIIIOHATBHUMHU Ta OpPTaHI3alllfHUMH eJleMeHTaMu)» [22].
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Cucremarm3artis MiIXxoaiB 10 BU3HAYCHHS TeiHIIil

CrpykTypHi
pecypcu

BU3HAYA€E IHTENEKTyallbHI pecypcu
SIK ICTOpUYHO chOopMOBaHi 31i0HOCTI,

Jlroaceki pecypcu

O.b. BytHik-
CiBepcpkuit
[6, ¢ .3]

JIOACBKI  pecypcw, o
CTBOPIOIOTH 1HHOBAIIi{

A.B.Yopuuit YMIHHS Ta HaBHYKH PO3YMOBOL
[32, c. 47] ISITBHOCTI, CHIpSIMOBaHi Ha
OiITPUMKY — B3aeMofii  mpoueciB
BUHHKHEHHSI, CTAHOBJICHHS Ta 3MiHH

Cy0‘€KTiB colLiaTbHOTO OYTTS.
e «.. KaTeropis,  sKa
. BimoOpakae dYacTHHY pecypciB

10.10.Mopkogsina A0 Y pecyp

23] MANPUEMCTBA, IO HE MaroTh

MaTepiaJbHO-ypeUueBICHOT
bopmu

JI. A. AbpamoBa
(1]

e «...CyKyIHICTb HAYKOBO-
BUPOOHUYHX, (hiHAHCOBHX,
MapKeTHHIOBUX, oprasi3ariizo-
YIPaBIiHCHKUX, Ka/IpOBHX,

iH(popManiifHO-TEXHONOTYHUX,
FOPUIMYHUX Ta 1HIIKX 1]1ei, METOIIB,
IHCTPYMEHTIB, TEXHOJOTIH, Pi3HUX

¢dopm  icHyBaHHA  iH(oOpMarii,
OTPUMaHUX y pe3ynbTaTi
IHTENEeKTyaIbHOT npari

CHIBPOOITHUKIB IiPUEMCTB chepu
MOCIYT, IO MAaloTh KOMEpILiiHy
LIHHICTH»

B.IL.ITerpenko
[26, c. 75]

e  «...KOMIUIEKC  HaOyTHX
ocoboro (rpynoro 0cib)
PO3YMOBHX 3Ii0HOCTEH, 3HAHb 1
HaBHKIB, a TaKOX MOTHBIB Ta
gyacy A iX  edeKkTUBHOTO
BUKOPHUCTaHHS, SIKUHN
OLIIHIOETHCS CYKYITHHMH
BUTpaTaMH sl iX HaOyTTs i
PO3MIUPEHOTO BiATBOPEHHS;

0. B.fIxoBaeBa
[35, c.116]

CYKYIIHICTh IHIUBIAyaTbHAX
IHTENCKTyaJbHAX  MOTEHINAiB
MIepCOHAITy MiINPUEMCTBA

PunKoOBI akTHUBU

I'.O.1lIBuganeHKO
[33, c. 183-184]

JUSIIEHOCTI

1Ie PECypCH JIOBTOTPHBAIOTO BUKOPUCTAHHS B PE3YJIBTATI B3a€EMO/Ii1 yMiHb,
HaBUYOK, HAKOIMYEHOTO [OCBILy Ta pe3yJbTaTiB HAyKOBO-TEXHIYHOI

H.1. Hopinna
[24, c. 94]

BUIJIIII 3HAaHb, YMiHb,

Lle «...HemaTepiai3oBaHi HalOaHHS MiJNpHeMCTBA ab0 IHTErpoBaHa CYKYIHICTh y
HaKOMMYEHOT0 JIOCBiAy, HOCIEM SKHX € IepCOHal
MiIPHEMCTBA, Ta pe3yNbTaTH HAYKOBO-TEXHIYHOI IisNIBHOCTI, OpraHi3aIiiHoO-
METOJINYHUX PillleHb 33 Pi3HUMH HaNpsMKaMu (QyHKI[IOHYBaHHS ITiAIPUEMCTBA

Pucynok 2. CucremaTu3aiiist miaX0iB 10 BU3HAYEHHS Ae(IHIIIT «IHTETEKTYyaIbHI PECYPCH»
IDicepeno: cknadeno agmopom Ha ocnosi [1; 6; 23; 24; 26, 32; 33; 35]

JI. Jleuenko Ta O. KapmeHko mpu AOCHIIKEHI I1HTENEKTyalbHOTO MOTEHIaly
HIPUEMCTBA BUXOAATH 3 TOUKHU 30pYy IHTEIEKTYalbHOI CKJIaJOBOI MpaliBHUKIB (hipMu, TOOTO

IHTEeNEKTyalbHUH TOTEeHLian - 1IIe

«HiI[CI/ICTeMa 3arajJipHOoro TBOPYOI'O HOTCHI_[iaJ'Iy

CHIBPOOITHUKIB, OpraHi4Ha €IHICTh I1HAWBIAYyaJIbHUX I1HTENEKTyaJlbHUX 310HOCTEl 110
BIJITBOPEHHSI HArpOMa/KEHUX 3HAHb 1 iX BUKOPHCTaHHS, a TAKOXK pealli3oBaHi 1 Hepeali30BaHi
KpeaTHBHI MOXJIMBOCTI 1HAWBITyaJTbHHUX 1HTENEKT1 [18]». ABTOpM BHU3HAYAIOTH JIMIIE OIUH

ACIICKT

IHTENEKTYalbHOTO TOTEHIIady MiANPHEMCTBA,

3aJIMIIaroYn  103a 'y Baroro
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€(eKTUBHICTh YINpPaBIiHHS I1HTEJICKTYAIbHUMH pecypcaMd Ta KOMIICTEHIlsI MH Ha
T IITPUEMCTBI.

Binbir posropHyTe BH3HAuCHHSI 1HTEIEKTYyaJbHOTO MoTeHIiany HagaB K. PaxumiH, skuit
BBa)XKae, 1110 JI0 HOro BUBYECHHS MOYKHA MIIXOAUTH 3 PI3HUX CTOPIH: SK 0 CYKYITHOCTI JIFOJIEH,
BOJIOJIapiB 3HAHHS, OPIEHTYIOTHCS Ha II3HABaJIbHY 1 NEPETBOPIOBAIBHY MiISUIBHICTB, SIK
CYKYIHICTh HAyKOBHX, TEXHIYHHX, COLIaJbHUX 1 KYJIbTYPHHX 3HaHb, YIPEAMETHCHHX B
MarepialbHO-TeXHIYHUX (opMax 1 3HAKOBUX CHUCTEMax, sIKi € 3acO000M JOCATHEHHS ITiIeH
cycinbeTBa [27]. Omxke, cucTeMarusaiis MIXOAIB 10 BHU3HAYeHHS jaedinimil
«IHTENIEKTYaJIbHHI TOTEHITIAD TAKOXK MPEICTABICHO HA PUC. 3.

CucremaTu3aliis mIxoAiB 10 BU3HAUCHHS aediHimii

OyHKIIOHATEHUHA
Pecypcumit uibivehit

axin
e «...MOXKIMBOCTI, HaJaHi Ha
. 0. Kenmoxos - ; = ;
e «..CYKYIHICTb TCOPETHYHHX [12 & 40 /laHun 4ac 1 B MaH6yTHBOM}’a SIK1
3HaHb, IIPAKTHYHOTO JIOCBily Ta » €. 40] MOXYTh OyTH BHKOPUCTaHi M
B. JlaBpenrtes, 1HAMBIAyaTbHUX ocobnmBoCTER JOCSITHEHHS IIEBHOT METH. ..»
A. Illapina [17, NpaliBHUKIB,  fAKI  BHKOHYIOTb
c. 83] pobotH, TOB’si3aHi 31 CTBOPEHHSIM e «.. . MOYKIHBICT
iHHOBaLi Ha MIPOMUCIIOBUX .
. 1 POMIC) HarpoMaJpKyBaTH, CTBOPIOBATH 1
MIJNPHEMCTBAX Ta B OpPraHI3aLlsaxo C. BoBkauuu [7] k
BUKOPUCTOBYBATH HOBI 3HAHHSA,
] ) mpoekTd, inei, momenmi 1 iHOIY
me  «.. 3mibHOCTI JIOZHHI CEMaHTHYHy iH(OpMaLilo, sKa
I'. Pexa [28, B3araji, sSKi He 3aJIeXaTh Bij ix MOKE CTATH  iHTENEKTYalbHOI
c. 231] BUKOPHCTaHHA y BJIACHICTIO YKDATHH...»
BUPOOHUIITBI. ..»
e  «...MOXJIMBOCTi, HaJaHi
IHTEJIEKTyaJbHUMH PECypcaMi B
Pe3ynbTaTuBHMI JI. lu6a [10, c. 6] MIEeBHUH Jac i B MaOyTHBOMY, SIKi
T IXi MOXYTh OyTH BI/II?.OpI/ICTaHl s
JTIOCSTHEHHSI IEBHOT METHY

€ «...CYKYITHICTh MOXITMBOCTEH, YacTo IIIe He PO3KPUTHX, (GopManbHO He 3aikCOBaHUX,

1. Moiiceenko [22 . N
[22] ajie pealbHO iICHYIOUYMX /sl BAKOHAHHS JTii»

e «...TeTPOLICHTPHYHE SJPO ..., SIKE CIPIMOBAaHO Ha e(EeKTUBHE 3aCTOCYBaHHS
T1 Hocosa YIpaBIiHCEKUX 3HAHb, yMiHb, HABUYOK Ta MpodeciiHUX 3Ai10HOCTEH i3 METOIO ITiJBUIIEHHS
[23 9] Pe3yIbTATUBHOCTI MisUTBHOCTI MIiIIPHEMCTBA 33 PAaXyHOK CTBOPEHHS IHTENEKTyalbHOT
c.
2

MOJKJIMBOCTI TI€peMaraTtd CBOIX KOHKYPEHTIB y JOBTOCTPOKOBIH TEPCHEKTHBI 3a YMOB
MiHJIMBOT'O 30BHIITHEOTO CEPEIOBHUIIIA. »

Pucynok 3. CucremaTu3aiiist mixXoiB 10 BU3HAYEHHs AeiHIIiT
«IHTEJNEeKTyalTbHUN TOTEHI1a»
IDicepeno: cknadeno aemopom na ocnogi [7; 10; 12; 17; 22; 23; 28; 31]

HailimMeHm JociikeHO0 KaTeropi€ro, aje He MEHII BaKJIMBOIO Ha HaIly IYMKY, €
KaTeropiss «iHTeleKTyanbHa akTuBHICTH». Ha nymky JLI. JlykideBoi «iHTeJIeKTyaslbHa
aKTUBHICTh - 3MiHA BEJIMYMHU €PEKTUBHOCTI TBOPYOi pOOOTH, CIIPSIMOBAHOI Ha BHUPILICHHS
NEeBHOI 3agadi B paMKax BcTaHoBieHoi Metu » [20]. Ha mymky aBtopiB [21] TepmiH
«IHTEJEeKTyaJbHa aKTHUBHICTh» TpeOa BUKOPHCTOBYBATH K OJMHMIIO BHUBYEHHS TBOPYOTO
noteHuiany. [HTeneKkTyanbHy aKTHBHICTh BOHM BH3HAYalOTh SK IHTErPaJbHY BIIACTHUBICThH
NESKOI TIMOTETUYHOI CHCTEMH, OCHOBHMMH KOMMOHEHTaMHu (abo MiJICUCTeMaMH) SKOI €
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1HTeNeKTyanbHi (200 3aranbHi po3yMOBI 3M10HOCTI) 1 HE IHTENEKTyalabHI (Tepm 3a Bce
MOTHUBaIiiiHi) (akTOpu po3yMoBOi AismbHOCTI. [Ipy 1bOMY iHTENEKTyaslbHA aKTHBHICTH HE
3BOJIUTHCS Hi JI0 THX, Hi JI0 IHIIKUX OKpeMo. JlesKi BUeHI MijJ «IHTEIEKTyaJIbHOIO aKTUBHICTIO)
PO3YMIIOTh YCBiIOMIIEHY, MOPaJIbHO-OPIEHTOBaHY TPYJOBY IIsUIbHICTIO MpariBHUKa [21].

TakuM YWMHOM, B33a€EMO3B'SI30K CKJIAZOBUX JIIOJCHKOTO  KalliTaly YTBOPIOKOTH
B3a€MOIIOB'SI3aHy CHCTEMY KaTeropii, IO TNpeAcTaBiIsie Cco0O0I0 KBaAPaTO-eIEMEHTHY
CTPYKTYPY, SKa JO3BOJISIE ONUCATH iX B3aEMO/IIO (puc.4).

4 )

[HTenexryanpHi pecypeu:
- 3HAHHS;
- MUCJICHH [HTENnexTyanbHUI KamiTa:
- npodeciiini HaBUUKH; - OpraHi3aliiHUA KaIiTa;
- MOJKJIMBOCTI; - CTPYKTYPHHUH KaIiTan
- IOCBi;
' KyJIbTYPHO-MOPaJIbHE BUXOBaHHS
JIOJICHKUI KATITAT | | |
/ [HTENeKTYyaIFHA aKTUBHICTD \Y/_/

HepPCOHANY:
- TOTIYHUI aHaJIi3;
- IHTYITHBHE pillICHHS;
- BepOaJi3zauist IHTYiTUBHOTO
pileHHS;
- (hopmatizarist iHTYITHBHOTO

\ pileHHs / K /

[HTENneKTyaIbHUI TOTEHIIaN:
- npodeciiino - kBamidikaliitHui
TOTEHIAIT;
- TBOPYi 3M1I0HOCTI TIEPCOHATY

Pucynok 4. Excrutikaiis ¢GopMyrO4HX €JIeMEHTIB KaTeropii «T0ChKUN KaIliTam
Howcepeno: cknadeno agmopamu

He3Bakatoun Ha 4uCIIEHHI Hpalll, PO3IJISHYTI B JAHOMY JTOCIIIKEHH1, MU HaOJISATaEMO
Ha TOMY, IO JOCUTh 3HaYHA YaCTHMHA KOMIIOHEHT OJJHOTO € TaKOX KOMIIOHEHTaMH IHIIOTO.
CamMe 1 3arajibHa 4acTHHA CKJIa/J0BUX (YMOBHO Ha3BaHAa IHTENEKTYyaJbHOK aKTUBHICTIO) 1
pealizyeThCcsl 4epe3 JIIOJCHKHM KamiTal, KOHIENTYadbHO 1 TEPMIHOJOTIYHO B 1€ MOMEHT
cTaro4M KaritaioM. L{sg yacTiuHa Bkitouae B cede 0COOJIMBUM YHHOM OpraHi30BaHy CyMY 3HaHb,
yMiHb, HABUYOK (KOMIIETEHIIi), IO € ChOTOAHI KIIOYOBOIO I1HTEHCHBHOIO YMOBOIO
KOHKYPEHTOCTIPOMOKHOCT1 HaIllOHATBHOI €KOHOMIKHA. YacTHHU CKIIaIOBUX, SIK1 1 I03BOJISIOTh
ix mudepeHIiroBaTH (HeMaTepianbHi akTUBH, (P13UYHE 1 IICUXIYHE 3/10pOB'sl, KyJIbTypa, COLIyM,
IHCTUTYTH Ta 1H.), pOOJIATh MEHIIIHM, aje BCE K ICTOTHUM BIUIUB SIK JPYT Ha JpPyra, Tak 1 Ha
PO3BUTOK HAIlIOHATBHOI EKOHOMIKH.

BucnoBku. OcoO0nMMBICTIO MPUBEACHOI MOJIET € Te, IO JIOJACHKHUI KamiTaal — 1€ He
TIIBKM YMOBa KOHKYPEHTOCIIPOMOKHOCTI, a i IMIEpaTHB PO3BUTKY HAI[IOHAIbHOT €EKOHOMIKH.
Came ToMY B3a€MHE 31CTaBJICHHS MOHATIHHOTO armapaTy JOCIIKYBAHUX KaTErOpii T03BOJIAIIO
BUSIBUTH MK HUIMH YITKY Kay3aJbHYIO 3B'30K - BOHU B3a€MOOOYMOBIIEHI 1 B IXHIX B3a€MHUHaX
ICHY€E TIEBHA CTPYKTYpa, ITHOPYBATH SIKY HE MOXHA SIK 3 TEOPETHYHOI, TaK 1 3 METOIOJIOTTYHOL
TOYOK 30py. B KpaiHi HEoOXiHO BMIPOBAJKYBaTH KOHLEMII0 1HHOBALIMHOIO PO3BUTKY
JIepKaBH 3 aKIIEHTOM Ha PO3BUTOK JIFOJICBKOTO KaIliTally SIK TOJIOBHOTO CTPATETiYHOTO pecypcy
M1JBUIICHHS KOHKYPEHTOCIPOMOKHOCTI HalllOHAJIbHOT €KOHOMIKH.
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Xasposa K.C., Koxyxosa T.B.

YEJOBEYECKHUI KAIIUTAJI - [JIABHOE YCJIOBHE 10 OBECIHEYEHUIO
KOHKYPEHTOCIIOCOBHOCTH HAIITMOHAJIbLHOM SKOHOMUKHA

B cmamve paspabomana agmopckas Mooeinb cOCMAsNIAIOUUX 4el08e4eckoe0 Kanumaid, K KOmopou OmHeceHa
63AUMOCBA3AHHASL CUCTEMA KAMe2opUull, A UMEHHO: «UHMELIEKMYANbHblll KaAnumany, «UHMmMeL1eKmyaibHblil
NOMEHYUALY, KUHMENLIEKMYAIbHble PECYPCbly U UHMENIEKMYaNbHAs AKMUGHOCb NEPCOHANA). MO NO3BOAUNO
ONUCAMb UX 83AUMOOCLCMEUE U COAAMb 8bIB0O0 O MOM, YO 0080JIbHO 3HAUUMENbHAS YACHb KOMNOHEHM 00HO20
makoice AGNAIMCA KOMNOHeHmamu opyeoz2o. Mmenno sma obwas yacms cocmasisiowux (VCI08HO HA38AHA
UHMENIeKMYANbHOU AKIMUBHOCMbIO) U Peaiu3yemcs yepe3 Kame2opur «I00CKOU KAnumany, KOHYenmyaioHo u
MEPMUHONIO2UYECKU UMEHHO 8 J1MOM MOMEHM CMAHOBACL KAnumaiom. Ima uacmo exuoduaem 6 ceds 0codvim
00pazom OpeaHU308aHHYIO CYMMY 3HAHULL, YMEHUL, HABLIKO8 (KOMNEeMeHYuUll), Ymo s8Aemcs Ce200Hs Kl04e8biM
yenosuem obecneyerus KOHKYPeHmocnocoOHOCmU HAYUOHANbHOU SKOHOMUKY. dacmu cocmasnarouux, Komopble
u nossosilom ux ougepenyupoeams (Hemamepuaibhvie aKmuevl, QU3UYecKoe U HCUXUUeCKoe 300pP06be,
KYIbIMypa, COYuym, UHCIUmymsl U 0p.), 0KA3bl8aiom Menbliee, HO 6Ce Jice CYWecmeeHHoe glusHue opye Ha opyaa.
Taxoice, npednosiceHHas Mooenb OMKpPbIBAent HOBbLE BO3ZMOICHOCTNU 8 OCMBICICHUU MAKUX BANCHEUWUX NPodIem
COBPEMEHHO20 IKOHOMUUECKO20 MUpd, KaK pacnpedeiierue 00X0008, pa3eumue KpeamusHblX CnocodHocmel
Yel06eKa, NOGLIUUECHIUE KAYECMBA U YPOGHS JHCUZHU, OOCMUNCEHUS] COANAHCUPOBAHHO20 DA3ZGUMUSL IKOHOMUKU,
HAaKOMIEeHUs. HAYUOHATIbHO20 D02amcmea, pojib HAYKU U 6bICOKUX MEXHONIO02UL 8 0bueM YuKie 60CnpoU3800cmed
JHCUSHEHHBIX D142, U MoMy No0obHoe.

Knrwuesvie cnosa: uenogeueckuti Kanumaiu, UHMELIEKMYALbHbIL KANUMAL, UHMELLIeKMYAIbHbll HOMEeHYU,
UHMENLIeKMY AIbHbLEe PeCcyPCbl U UHMELIeKIMYdIbHAs AKMUBHOCMb NEPCOHAA.

K. Khavrova, T. Kozhuhova

HUMAN CAPITAL IS THE MAIN CONDITION TO ENSURE THE COMPETITIVENESS OF THE
NATIONAL ECONOMY

The article developed the author's model of the components of human capital, which includes an interconnected
system of categories, namely: "intellectual capital”, "intellectual potential", "intellectual resources" and
"intellectual activity of personnel”. This allowed us to describe their interaction and conclude that a fairly
significant part of the components of one are also components of the other. It is this common part of the
components (conventionally called intellectual activity) that is realized through the category of "human capital”,
conceptually and terminologically, at this very moment, it becomes capital. This part includes a specially
organized amount of knowledge, abilities, skills (competencies), which is today a key condition for ensuring the
competitiveness of the national economy. The parts of the components that allow them to be differentiated
(intangible assets, physical and mental health, culture, society, institutions, etc.) have a smaller, but still
significant impact on each other. Also, the proposed model opens up new opportunities in understanding such
important problems of the modern economic world as the distribution of income, the development of human
creative abilities, improving the quality and standard of living, achieving balanced economic development,
accumulating national wealth, the role of science and high technologies in the general cycle of reproduction of
life. benefits, and the like.

Key words: human capital; intellectual capital, intellectual potential, intellectual resources and intellectual
activity of personnel.
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ROLE OF INVESTMENTS IN FORMATION OF ECONOMIC
GROWTH IN THE REGIONS OF UKRAINE

Investments play a huge role in the economy of any country. A necessary factor for
attracting investment to the regions is the presence of a favorable investment climate in the
country. The problems of increasing the investment attractiveness of regions and enhancing the
investment activity of enterprises remain the most urgent. The role of investments in the overall
financial system of Ukraine can hardly be overestimated. They play an important role not only
in the development of economic activities of enterprises, but also have an impact on overcoming
regional socio-economic problems, infrastructure development, and improvement of regional
competitiveness indicators. In conditions of tough competition, it is investment resources that
contribute to new construction, technical re-equipment, the development of innovative
technologies, the expansion and reconstruction of production. The article analyzes the
attraction of foreign investment at the regional level, identifies the most investment-attracted
industries. The directions of investments in the analyzed regions are investigated. The foreign
experience of several countries is analyzed. The negative reasons for the outflow of investments
from the country have been identified. A number of recommendations are proposed to improve
the investment attractiveness of regions.

Keywords: investments, investment attractiveness, capital investments, industrial parks.

Fig. — 2, Tab. — 2, Ref. — 15.

Problem definition. In the formation of an effective economic system, investments are
an important source at the present stage. The development of the economy requires significant
injections of investment resources. A necessary factor for attracting investment to the regions
is the presence of a favorable investment climate in the country.

The problems of increasing the investment attractiveness of regions and enhancing the
investment activity of enterprises remain the most urgent. The role of investments in the overall
financial system of Ukraine can hardly be overestimated. They play an important role not only
in the development of economic activities of enterprises, but also have an impact on overcoming
regional problems of a socio-economic nature, development of infrastructure, and improvement
of regional competitiveness indicators.

In conditions of tough competition, it is investment resources that contribute to new
construction, technical re-equipment, the development of innovative technologies, the
expansion and reconstruction of production.

Review of recent research and publications. Currently, there are many scientific
studies, opinions, theoretical aspects regarding regional investment attractiveness, which are
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reflected in the works of such scientific researchers as: L. S. Bordanova, N. A. Birchenko, I. V.
Milko, N. V. Roshchina, N. I. Ryzhikova, N. E. Skorobogatova, V. P. Potapova, G. M. Puriy,
Y. G. Prav, V.V. Yakimenko and others [1-6]. Despite a significant amount of research on this
topic, many works are devoted precisely to reflecting the problematic aspects of attracting
foreign direct investment in the national economy of the country. Attraction of investments at
the level of a separate region, industrial enterprise is not fully reflected.

Definition of objectives. The purpose of the article is to study the possibilities of
attracting investment at the regional level.

Outline of main researching. According to the data of the National Bank of Ukraine,
USD 4.46 billion was attracted in 2018; in 2019 — 5.86 billion dollars; in 2020 a negative value
of 868.2 million dollars. Over the past two years, there has been an outflow of foreign direct
investment from Ukraine, despite the planned increase in investment in the country at the level
of 3.1 billion dollars [7].

A strong economy, structural innovation policy and decentralization of foreign direct
investment are needed to attract foreign capital. Of course, the pandemic crisis had a significant
negative impact on attracting investment.

To attract investment to the regions, an investor must have an assessment of the degree
of investment attractiveness and the level of existing risks. For a long period of time, in the
rating of investment attractiveness of regions, the first place belongs to the city of Kiev, fig. 1.
Foreign investment was directed to such spheres of economic activity as: wholesale and retail
trade, financial and insurance activities, technical maintenance of transport, information
services, telecommunications and real estate services, professional and scientific and technical
activities.
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Source: built by author.
Figure 1. Distribution of foreign direct investment by regions of Ukraine for 2018-2020
(USD million)

For the period 2018-2019 the second place in the rating of regional investment
attractiveness belonged to the Dnipropetrovsk region, however, in 2020 there is an outflow of
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investments in the amount of 475.1 million US dollars. Investors were interested in the
industrial sector, which includes the metallurgical industry, mechanical engineering and
mining, construction and services. The main investors are Cyprus, Netherlands, Turkey,
Austria, Germany and France.

The growth of investment attractiveness is observed in the Kiev and Lviv regions.
Investors from Cyprus, Poland, Netherlands, Germany, USA, Denmark directed investments in
the industry of this region, as well as financial, insurance, transport, courier activities and
warehousing.

Investors are constantly interested in the Poltava region, from 236.8 million US dollars
in 2018, the amount of investments in this region has more than doubled, but in 2020 there is a
certain decline, however, a foreign investor is still interested in investing in the region.
Investments in the Poltava region come from 42 countries of the world. The main investing
countries are Switzerland (73.3%), the Netherlands (13.8%), Cyprus (9.3%). Most of them are
accumulated in the extractive industry and quarrying - 77.5%, processing industry enterprises -
13.6%. Now there are 221 enterprises with foreign investments in the region. [8].

Another region of Ukraine draws attention, namely the Nikolaev region, over the past 3
years, investments have increased 10 times from 28.7 in 2018 to 289.6 in 2020. Investors are
mainly interested in: the development of the sea-economic complex, machine-building
complex, processing industry and food production. The main investments come from Cyprus,
Singapore, the Netherlands, the USA and Belgium.

In the context of market transformations in the Ukrainian economy over the past decade,
the main sources of capital investment formation are the own funds of enterprises, fig. 2.
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Source: built by author on [9]
Figure 2. The part of sources of formation in the total structure of capital investments for the
period 2010-2019, %.

Funds from the state and local budgets occupy an insignificant part in the overall structure
of capital investments and are in the range of 3-5% and 7-9%, respectively. Investments of the
population in 2014 and 2015 were at the level of 11-12%, but in 2019 they decreased to 5.2%.
Over the past 2 years, banks have shown interest; their share in the total structure of capital
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investments ranged from 8 to 12%. The share of foreign investment is not shown in the diagram,
because in the general structure of capital investments is from 2 to 1%.

The main reasons why investors do not invest in Ukrainian enterprises are: oligarchization
of the economy; high rates of corruption, mistrust of the judicial and financial systems;
monopolization of markets; difficulty in understanding tax legislation and its constant change;
military operations in the southeast of the country, population migration from the country. Table
1 presents a comparative analysis of investment indicators in relation to GDP for countries
geographically neighboring Ukraine.

Table 1. Investment indicators for the period 2010-2020, % of GDP.
Country | 2010 | 2011 | 2012 | 2013 | 2014 | 2015 | 2016 | 2017 | 2018 | 2019 | 2020
Ukraine | 209 | 22.4| 21.7| 185| 134 | 159| 21.7| 20.7| 18.6| 12.6| 6.59
Poland 215| 227 213| 193] 20.7| 206 | 19.7| 199| 20.8| 19.7| 173
Turkey | 26.8| 31.0| 28.1| 29.6| 29.0| 28.2| 28.0| 30.7| 29.3| 24.8| 315
Russia 20.7| 243| 246| 233| 224 | 221 | 231 | 237 | 22.0| 228 | 234
Slovakia | 23.8| 25.2| 20.6| 209 | 21.7| 243 | 23.0| 22.9| 23.2| 236 16.9
Source: built by author on [10].

Table 1 shows that Ukraine at the end of the analyzed period has the lowest rates in
comparison with neighboring countries. This indicates that the chosen strategy for the country's
development until 2024 was imperfect. In March 2021, the National Economic Strategy for the
period up to 2030 was approved. This strategy provides for economic growth by 40% and
attracting foreign investment, efficient use of the land market, continuing the concession,
activating non-state pension insurance, reducing the unemployment rate to 5%. Table 2 presents
an analysis of this indicator in comparison with some neighboring countries with Ukraine.

Table 2. Indicators of the unemployment rate, % of the total labor force.
Country | 2010 | 2011 | 2012 | 2013 | 2014 | 2015 | 2016 | 2017 | 2018 | 2019 | 2020
Ukraine 81| 79| 759| 72| 93| 91| 94| 96| 90| 85| 90

Poland 9.6 96| 10.1| 103 9.0 7.5 6.2 49| 3.89 3.3 3.2
Turkey 111 91| 84| 90| 99| 102| 109| 109| 11.0| 13.7| 131
Russia 74| 654| 55| 555| 515| 56| 556| 526| 486| 46| 5.8

Slovakia | 145| 13.7| 140| 143| 132 115 9.7| 816| 6.56 5.8 6.7
Source: built by author on [10].

As can be seen from the data in Table 2, currently the country has a fairly high
unemployment rate of 9% (but it should be borne in mind that these are official data, in fact,
the unemployment rate is much higher).

Ukraine should learn from the experience of neighboring countries, such as Slovakia (the
indicator has decreased by more than 2 times) and Poland (the unemployment rate has decreased
by more than 3 times).

Ukraine can still attract investors to the industrial sector, construction, IT companies,
high-tech production due to the creation of industrial parks at the regional level. Investing in
industrial parks provides for the provision of a number of tax benefits to this investor, namely:
tax - on profits for five years, and in the future, subject to the export of products (goods, works,
services), payment of only 50% of this tax; on VAT - will allow to apply a rate of 3% for
equipping an industrial park with imported equipment within 10 years. The same preferential
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VAT rate is also applicable when imported raw materials are used for the manufacture of
finished products if products are exported with a volume of at least 50% of the manufactured
one. It should be noted that when importing equipment for the operation of an industrial park,
no import duty is levied, and if a loan is used to equip the park, a partial reimbursement of
interest on the loan is provided.

As of 01.06.2021, 49 industrial parks operate in Ukraine, two more are being registered.
Of course, in comparison with South Korea (1200 parks, the USA - 400, China - about 1600
[11]) this is a drop in the ocean, but changes at the legislative level will allow us to take a closer
look at Ukraine. Industrial parks are located in 20 regions of the country, their largest
concentration in the Kiev region (11), Lvov (8), three parks are registered in each region of
Vinnitsa, Donetsk, Dnepropetrovsk, Sumy [12].

Many factors contribute to the development of industrial parks in Ukraine, and this
geographical location expands the possibilities of transport logistics; high qualifications of both
management personnel and production links; transport connection; long-term lease of a land
plot for 30-50 years; natural resources; climatic conditions.

However, the most important factor in attracting investment is precisely the trust of
investors. The data of the annual rating of investment attractiveness Doing Business-2020
positively testifies to the improvement of the investment climate in Ukraine. In the structure of
190 countries of the world, Ukraine improved its indicators by seven positions and took 64th
place. Among the post-Soviet countries, the best place, 7th, belongs to Georgia, Estonia in 18th
place, Poland in 40th place, Slovakia in 45th place [13]. It should also be noted that in 2019
S&P Global Ratings raised the long-term sovereign credit ratings of Ukraine in foreign and
national currencies from «B-» to «B», and the ratings on the national scale in Ukraine - from
«uaBBB» to «uaAy, thereby confirming the short-term ratings at the «B» level [14].

Despite the improvement in the investment attractiveness of Ukraine, in 2020 foreign
investments in Ukraine amounted to less than 52% of investments in 2019. This indicates a low
corporate social responsibility and inefficient corporate governance, as a conclusion there is
capital outflow from the country. As of the beginning of 2020, USD 6.272 billion was invested
from Ukraine in other countries [9].

Therefore, Ukraine needs to use the foreign experience of such countries as: Turkey,
Czech Republic, Poland, Slovakia, China, United Arab Emirates. Attention is drawn to the
development of eco-industrial parks in China, which make it possible to use ecological
production. The created investment parks can have a positive impact on improving the trade
balance, increasing efficiency in foreign markets, are able to attract a significant number of
investors, improve infrastructure at the regional level, fill local budgets, create jobs, help reduce
unemployment in the country and the outflow of labor to other countries.

Changes in the legal framework should make positive adjustments for the investment
attractiveness of the country. But it remains an essential and negative fact that the
documentation processes of creation of an industrial park can sometimes last for years, which
naturally only repels the investor. One of the directions in solving this problem can be applied
to the Chinese experience. To speed up the workflow for the creation and commissioning of an
industrial park in China, they use a single management company-developer. Its responsibilities
include:

* drawing up a plan for the development of an industrial park, as well as a plan for the
location of companies;

« coordination of building projects and construction management;

» mediation between the residents of the park and the regional administration;
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* provision of enterprises, located in the park, courier, secretarial, accounting, logistics
services;

« creation and maintenance of engineering, transport and social infrastructure;

* assisting residents in connecting to communications, as well as in solving other
infrastructure issues;

» ensuring the protection of the territory of the industrial park, fire safety [15].

The development of industrial parks in China creates more than one million jobs annually.

Conclusions. The study of the investment attractiveness of Ukraine reflected the decline
in this index. The outflow of foreign investments over the past 2 years is negative. Changes in
regulatory and legislative acts should positively influence the investor's decision in the
development of industrial parks in the regions of the country, and reforming the economic
system is a necessity for an effective domestic investment policy. The availability of tax
incentives, favorable conditions for doing business will attract investors and entrepreneurs to
the regions. Attraction of investments at the regional level will make it possible to develop
transport, engineering infrastructure, produce ecological and high-tech production, increase the
number of jobs, and contribute to the growth of tax revenues to the budget. Thus, the
development and creation of investment parks will significantly optimize the economic
situation in the country.
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Becconona C.I.

POJIb THBECTHIIH ¥ ®OPMYBAHHI EKOHOMIYHOI'O 3POCTAHHS PEI'IOHIB
YKPATHH

Ineecmuyii' gidieparoms Genuke 3HauyeHHs 8 eKOHOMIYi 0y0b-sKoi Kpainu. Heobxionum
YUHHUKOM OJisl 3A/LYYeHHS THBeCMUYILl 8 Pe2iOHU € HASBHICMb CRAPUAMIUBO20 [HBECMUYILIHO20
Kiimamy 6 Kpaini. Hatibinbw axmyanvHumu 3aiuwlaromscs npooiemu  nio8ulyeHHs
iHgecmuyitinoi npusabausocmi  pecionié ma akmugizayii  iHeeCMuyiuHoi  OisLIbHOCMI
nionpuemcms. Ponv  insecmuyiui 6 3acanvuill  ¢hinancositi cucmemi Yxpainu 8ajicko
nepeoyinumu. Bonu eparoms 8axiciugy poiv He MmilbKu 8 po36UMKY 20Cn00apCcubKoi OiibHOCMI
nionpuemcms, ane i 6NIUBAIOMb HA HNOOOJAHHA PEeClOHAIbHUX NpoOIeM COYIANbHO-
EeKOHOMIYHO20 — Xapakmepy, pO36UMKY  IHpACmMpyKmypu,  NONINUWEHHIO — NOKA3HUKIB
PE2IOHANbHOI  KOHKYPEHMOCNPpOMOdCHOCmI. B ymoeax owcopcmkoi  KOHKYpenyii came
IH6eCmMUYitini  pecypcu CHNpusiloms HOBOMY OVOI6HUYMEY, MEXHIYHOMY Nepeo30POEHHIO,
PO36UMKY THHOBAYIUHUX MEXHOI02IU POWUPEHHIO | peKOHCMPYKYIT 6upobHuymea. ¥ cmammi
NpPOBeOeHO aHAai3 3aNYYeHHs IHO3eMHUX [HEeCMuyill HA pe2iOHANbHOMY pI6HI, BUsEIeHi
Haubibwl IHBeCMUYItHO 3anyyalomsbcs  2anysi. Jlocnioxceno Hanpsamku iHeecmuyiu 6
ananizoeati pezionu. IIpoananizosaro 3apyobixcrutl 00c6io pizHux Kpain. Buseneno necamusni
NPpUYUHU 8I0MOKY IH8eCmMUYill 3 KpAiHUu. 3anponoHo8aro pso pekomeHoayiti OJisi NOJINUEHHs.
iH6eCmMuYitiHoOi npueadIUBOCMI PeCioHis.

Knrwowuosi cnosa. I[neecmuyii, ineecmuyiliina npusabaugicmv, KanimaibHi iHeecmuyii,
iHOycmpianbHi napku.

becconosa C.H.

POJIb MHBECTHUIUI B ®POPMUPOBAHUYU SKOHOMHYECKOI'O POCTA PETHOHOB
YKPAUHBI

Hneecmuyuu ueparom ocpomuoe sHaueHue O0Jisl IKOHOMUKU N100ou cmpansl. Heobxooumvim
Gaxkmopom Ons npuenedeHus UHEECMUYULl 6 PeSUOHbl AGNAEMCs HAIudue Oaa2onpusimHo20
UHBECUYUOHHO20 Kaumama 6 cmpane. Haubonee axmyanvnvimu ocmaiomcs npoodnembvi
NOBbILUIeHUS  UHBECMUYUOHHOU — NPUBNEKAMENbHOCMU — PeUOHO8 U AKMUBU3AYUU
UHBECMUYUOHHOU OeamenvHocmu npeonpusmuil. Ponv uneecmuyuii ¢ obweli ¢uHancosou
cucmeme YKkpaunwl codcHo nepeoyenums. OHu uzparom eadicHyio posib He MOJbKO 8 pa36Uumuu
XO35UCMBEHHOU 0eAMeIbHOCMU NPEeONPUAMUL, HO U OKA3bIEArOm GIUAHUE HA NPeo0OJIeHUe
PeGUOHAIbHBIX npobnem COYUATLHO-IKOHOMUUECKO20 xapakmepa, pazeumuio
UHppacmpykmypul, YIyduleHuto nokazameneu pecUOHANbHOU KOHKYpeHmocnocobnocmu. B
VCIOBUAX IHCECMKOU KOHKYPEHYUU UMEHHO UHBECIUYUOHHbIE PeCyPCbl CHOCOOCMEYION HOBOMY
CMpoOUmenbCmesy, MexHU4eckoMy nepesoopydCceHUI0, pazeumuro UHHOBAYUOHHbIX MeXHON02Ul
pacuupenuro U peKoHCmpyKyuu npou3eoocmea. B cmamve npoeeden ananuz npueneuerue
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UHOCMPAHHBIX UHBECTMUYUL HA PE2UOHANbHOM YPOBHE, blAlleHbl Haubonee UHEeCMUYUOHHO-
npuenexkaemvie ompaciu. Hccnedosanvl Hanpasienus UH8eCmuyuli 8 AHAIUZUPYEMble PESUOHDL.
IIpoananusuposan 3apybedichviti onvlm psaos cmpaw. BuiseneHvl HecamueHvie NPUUUHB
ommoxa uHeecmuyuii u3 cmpaunvl. Ilpeonoscen paod pexkomenoayuu Onas  YAVHULeHUs
UHBECMUYUOHHOU NPUBTEKAMEIbHOCMU PESUOHOS.

Kniouesvie cnoea. unsecmuyuu, uHEECMUYUOHHAS NPUBTEKAMENbHOCb, KANUMALbHbLIE
uHeecmuyuy, UHOYCMpUaibHble NAPKU.
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BUKJIAJAHHS ITPOI'PAMYBAHHSA TA YUCEJBHOI'O
MOJAEJIOBAHHA ITPU INIATOTOBII EKOHOMICTIB

s peanizayii cxnadosux yugpoeoi exonomixu 3anyuaromvcsi He minbku IT-
cneyianicmu, a i ¢haxieyi pizHux 2anysetl, 30Kpema, eKOHOMICMU, WO BUMALAE HASBHOCMI ) HUX
NeGHUX 3HAHb MA NPAKMUYHUX HABUYOK. Pazom 3 mum nHasaenuil 00c8i0 6UKIAOAHHSA OUCYUNTITH
MamemamuyHo20 npo@inio y GiMyUsHAHIN UWIL WKONI He 0A€ GUNYCKHUKAM-EKOHOMICAm
ModCIUBOCMI  peanizayii OmpuMAaHux HABUYOK NpU BUPIUEHHI NpogheciiHux 3a60aHb Y
npakmuunin  Oisnibnocmi. Memorwo cmammi € i0enmugbikayis HaAnpsaAMi6 GUKOPUCTIAHHSL
NPOSPAMYBAHHA MA YUCETbHUX MEeMOOI8 NpU Ni020MOBYi eKOHOMICMIB 3 MOYKU 30PY BUPIUEHHS
HUMU axosux 3ae0amb Yy MmanOymuii npogeciunii OJianbHocmi. Y pobomi 0osedena
npiopumemHicms MeXHON02IYHO20 npoeKmysanHs ma npoepamysants (Technology design and
programming) 6 skocmi soft skills ¢axieys 2025 poxy. 3anpononosana nocnioogHicmoe
MemMOoOUKU BUKIAOAHHS YUCETLHO20 MOOEIO8ANHHS. AKYEeHMOBAHO HA He0OXIOHOCMI PO321s0y
YUCNeHHUX haxosux npoonem, SUPIUEHHS AKUX MOXNCIUBE 3d 0ONOMO20K) MAMeMamudHux
mooeneu. O6IpyHmosana HeoOXIOHICMb B88e0eHHs Y Npocpamu Ni020mMoeKU eKOHOMICMIB
OUCYUNTIIH 3 NPOCPAMYBAHHA ADO BUKIAOAHHSA HABUYOK NPOSPAMYBAHHSA CYUACHUMU MOBAMU 8
mexncax OUCYUNIIH MaAmemMamuyHo2o npoginto 0ns ¢opmysanHs y 3000ysavie oceimu
E€KOHOMIYHO20 HANPAMY HABUYOK CAMOCMIUHOI NpocpamMHoi  peanizayii  4uceibHo2o
MOOeN0B8arHs. 3a pe3yrbmamamu O0CIiOHCeHHA CHOPMOBAHT BUCHOBKU, BU3HAUEHI HANPAMU
nOOANLUIUX OOCTIONCEHD.

Knrouoei cnoea: npocpamyeanus, uuceivbHe MOOeN08aAHHA, eKOHOMIcm, @axosa
OlisIbHICMb, 8UUA UWIKOILA.

Ta6. — 1, Jlit. — 10

ITocTanoBka npodiaemu. TepMiH «MppoBa €KOHOMIKa», 110 BBEJACHUN y IIUPOKHUIL
BXHTOK YChOI'O YBEpPTb CTOJITTS TOMY, € OUYEBUIHMM 1 3PO3YMIIMM CHOTOJHI HE TUIBKU
HAyKOBISIM 4YM BY3bKOCHELIali30BaHUM (axiBLsgM, a ¥ mnepeciyHMM rpomMajsHam. He
3arJIMOIIIOI0YNCh Y CYTHICTh JieiHilii, BOHM CIOCTEpIiraioTh, NpUiMaroTh Ta po3BuBa0Th [T-
TEXHOJOrl y mpodeciiiHiil aisubHOCTI Ta moOyTi. s peamizamii ckiagoBux HUGPOBOi
ekoHoMiku (B iHTepmperanii Tomaca MecenOypra) — MIATPUMYIOUOi 1HOPACTPYKTYpPH,
€JICKTPOHHOTO 013HECY Ta eNeKTpOHHO1 KoMepIlii [1], 3amydatoTbest He Timbku [T-criemianicTy,
a W ¢axiBui pi3HHX Tramy3eil, 30Kkpema, ekoHoMmicTH. Kpim TOro, mupokuil 3arai €
KOpUCTYBAa4aMU — CIIO)KMBAa4aMU €NEeKTPOHHMX TMOCIHyr. 3a eKcHepTHow ouinkoro PWC
VYkpaiHa 3a piBHEM JipKUTaii3allli eKOHOMIKH BIIHOCUTHCS /10 KpaiH cTanii TpaHchopmarii
[2], B paMKax sIKOT iICHYIOUI BHJU JiSUIBHOCTI EPETBOPIOIOTHCS 3 BUKOPUCTAHHAM JI1IKUTAN-
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TEXHOJIOTIN SK YMHHUKA JOCSATHEHHS Oi3HeC-pe3ynbTaTiB, OCHOBH 3a0e3redeHHs Oi3Hec-
crparteriii, miarpyutst ¢opmysanHs OizHec-mozeni [3]. Yce BulueBuKiIaneHe OO0yMOBIIIOE
aKTyalbHICTh iJeHTU(IKaLii HampsMiB 3aCTOCYBAaHHS MPOTPAMyBaHHA Ta YHCEIHHOTO
MOJCIIIOBaHHA Yy  (axoBiil  AisUTbHOCTI. 30KpeMa, 1€ BaXJIHBO I IIATOTOBKH
KOHKYPEHTOCTIPOMOXXHUX (DaxiBIIiB JUIsl BITYM3HSIHOI 1 DKUTAT-EKOHOMIKH.

AHaJti3 ocTaHHIX a0caiKeHb i myOuaikaniii. TpaauiiifHO MIArOTOBKAa €KOHOMICTIB 3a
ramy3sma 07 «YmpaBmiHHS Ta aaMiHicTpyBaHHs» (cmemianbHocTi 071  «OO6mik 1
omojmatkyBaHHs», 072 «®iHaHcu, OaHKIBChKa ClpaBa Ta CTpaxyBaHHsa», 076
«[TlignpuemuunTBO, TOpriBis Ta Oip)koBa nisibHICTH» Ta iHmi) Ta 05 «ComianeHi Ta
nmoBeaiHKOBl Haykm» (cmemianbHICTh 051 «EkoHOMika») crymeHro ocBith «bakamaBpy»
nepeadavyae BUBYCHHS Ha MEPIIMX Kypcax AMCHUIUIIH MAaTeMaTHYHOTO MPO(iT0 Ha KIITAJIT
BUIIOI  MaTeMaTHKW, Teopii HMOBIPHOCTEH, EKOHOMIKO-MAaTeMaTUYHHX  METO/IIB,
€KOHOMETPHKH, IHPOPMAIITHIX TEXHOJIOT1i B EKOHOMIIII Ta yIIpaBIiHHI, CTATUCTHKH TOIIO. B
pamMKax JaHUX OCBITHIX KOMIIOHEHTIB, SIK IOKa3yIOTh Pe3yJbTaTH aHallizy poOOYHX Mporpam
npoBigaux BumniB Kuery, Binaumi, XapkoBy, Omecu po3risgaeTbesi peaizailis YUCeTbHIX
METO/IiB, aJIe BUKJIIOYHO Y KJIACUYHUX MPUKIIATaX, 30KpemMa, Mpu po3B’A3aHHI TudepeHIITHIX
pIBHSHB, CHUCTEM HEJNIHIMHUX PIBHSHB TOIIO. ABTOpPH KypCiB, WMOBIpHO, BBaXKarOTbh, IO
OBOJIOJIIBIITM HABUYKAMH BUKOPUCTAHHS YUCEIBHUX METOIB y MaTeMaTHuili, MaitOyTH1 ¢axiBili
YCIIIITHO 3aCTOCOBYBAaTUMYTb iX IIpY BUpilIeHH] nmpodeciiiHux 3aBaanb. Ha sxanb, Ha mpakTuii
Takoro He BiOyBaeThbcs. 3700yBadi OCBITH HA MOYATKOBHX KypcaX HaBUaHHS HE YSBISIOTh
HAIIeBHO HANPAMiB Maii0OyTHBOI (paxoBOi MisTILHOCTI, TOMY HE B 3MO31 IPUKIACTH MaTeMaTHIH1
HABUYKHU IO YMOB peajbHUX rOCIOAAPCHKUX CUTYAIlIH Hi B TIEpio BUBYCHHS IIUX TUCIUILIIH,
Hi mi3Hime. KpiM Toro, HeoueBUAHNN 3B’S30K aKaJeMiYHUX 3HAHb Ta MPAKTHYHUX HABUYOK
3aCTOCYBAaHHS YMCEIbHUX METO/IB 13 Mail0yTHHOIO MPOQECIHO0 AiSUTBHICTIO MPU3BOAUTH 10
BTpaTH IHTEpECY IijJ 4Yac BUBYCHHS 3a3HAYCHHUX IWCIMIUIIH. Y TOW >K€ dYac JOCIITHUKA
JLI. HoBunpka Ta K.€.Pym’sHueBa HamomsiraloTb Ha HEOOXITHOCTI MUDKIUCIHILTIHAPHOI
CIPSIMOBAaHOCTI KypCy BHIOi MaTeMAaTHKH Ta HAaBITh UIIOCTPYIOTh OKpPEMi BHUIAJKH
3aCTOCYBAaHHS MaTeMaTUYHUX MOHSTH 1 METOIB MPU aHali31 eKOHOMIuHUX sBUIL [4-5]. OnHak,
iX JOCHTIJDKEHHS CTOCYIOTHCS BHKJIFOYHO KOMITOHEHTY BUIIOI MAaTEMAaTHKH MPU TOMY, IO
YHCeNbHI METOIU PO3KPUBAIOTHCA 1 B IHIIUX JUCHMILIIHAX, @ TAKOXK HE MICTSATh MOXKIUBOCTI
pearnizariii iX Ha MPaKTUIll Yepe3 MmporpaMmyBaHHs. ToMy JTOMOBHEHHS BKa3aHUX JOCIIIKEHb
CTOCOBHO BHUKJIQJaHHS YHCEIbHUX METOAIB Ta IpOrpaMmyBaHHs Il 3100yBadiB OCBITH
€KOHOMIYHOTO  HampsMy €  aKTyaJbHUM  MPaKTUYHUM  3aBIAHHSIM  MIATOTOBKHU
KOHKYPEHTOCIIPOMOKHOTO BITYU3HSIHOTO (PaxXiBIIs.

®opmyaoBaHHA mideil crarri. Metoro crarTi € iAeHTUdIKALA HaANpsAMIB
BUKOPHUCTAHHS MPOrpaMyBaHHs Ta YMCEIbHUX METOJIIB MPH MIJrOTOBII €KOHOMICTIB 3 TOUKHU
30py BUpillIeHHS HUMU (axOBHX 3aBAaHb y MaOyTHIN npodeciiiHiil AisabHOCTI.

Buxaan ocHoBHoro marepiany. Ha gymky K.€. Pym’sHueBoi, BukiagaHHs
MaTEeMaTHYHUX JUCHUIUIIH MaWOyTHIM EKOHOMICTaM CTHUKA€ThCS 13  CYNEPEYHICTIO
1HHOBAIIIMHOTO 3MICTY €KOHOMIYHOI MiITOTOBKY 1 TPAIUILIIMHOTO 3MICTY MAaTEMaTUYHOI OCBITH
[4]. HificHo, AMHaMiKa 3MiH B OKPEMHUX Tally3siX €KOHOMIKH, PerioHax Ta CBITI B LIJIOMY,
PO3BUTOK TEXHOJIOT1HM MPU3BOJATH 0 MOCTIHOIO OHOBJIEHHS! BUMOT PUHKY Mpalli, IKi MalOTh
3aJI0BOJILHSTH BUITYCKHUKU YHIBEpCUTETIB TUIs 3a0e3MneyeHHs BJIACHOI
KOHKYPEHTOCIPOMOXKHOCTI. MaTtemaThka X 3a3BH4Yail XapaKTepHU3yeThCsS TPaIULIHHICTIO,
yCTaJEHICTIO, HE3MIHHICTIO OCHOBHUX MOJIOXEeHb. Pa3oM 3 THUM CITiJl BIAMITUTH, 110 CepiO3HA
MaTeMaTHYHa IiArOTOBKAa €KOHOMICTa € OJIHIEI0 3 TOJIOBHUX KOMITETEHTHOCTEH, 3JaTHHX
chopMyBaTH CY4acHOTO BHCOKOMPO(ECIHHOro cremnianicTa, 3AaTHOTO 0 CaMOPO3BUTKY Ta
HaBYaHHS MMPOTATOM KHUTTS, (paxiBIis, IKUI BiAMOBIIa€ BUKIMKAM JTUHAMIYHOTO CBITY, 3MIHIOE
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OTOYEHHS 1 3MIHIOETHCSI CaM.

Bceebiuna mipkuTaiizalisi CTBOPIOE MOTpedy HasBHOCTI HABHYOK MPOTPaMyBaHHS HE
TUTBKH y (haxiBIIB-TIPOrPAMICTIB, a ¥ y IIMPOKOTO CHEKTPY CIELIaTiCTIB, IEPETBOPIOIOYHUCH 3
hard y soft skills. Tak, MeHemKepy BEIMKOTrO MiANPUEMCTBA 3HAYHO Jieriie chopMyBaTu
TexHiyHe 3aBaaHHsa IT-cmemiamicty mpum aBTOMaTu3allii Oi3HEC-TIPOIECIB, PO3yMilOUn
NPUHIUINHA TPUKIAJHOTO TPOTPaMyBaHHsS, a MEHEKEep Majoro IiANPHEMCTBA, MAaro4u
BIJIMOB1/IHI HABUYKH, 3[IaT€H BUPIIIMTH KOHKPETHY MPOOJeMy po3pOoOKH IHTEPHET-CTOPIHKH
abo posmupenHs MoxiauBocteit Microsoft Excel 3a monmomororo VBA (Visual Basic for
Applications).

Excneptu BcecBitHphoro ekonomiunoro ¢opymy y 3Biti «The Future of Jobs 2020»
CTBEPKYIOTh, 1110 Bke y 2025 porti po6oTa MiX JIFOABMHU Ta MAIIMHAMK OyJ1e PO3MOAUIATHCS
50:50, a onutyBaHHs Ton-MeHepKepiB 300 MiKHAPOAHUX KOMITaHiH i3 IITATOM OJIM3BKO § MIIH.
oci0 mokazaino, mo 43% poOOTOAaBILIB IJIaHYE CKOPOYEHHS Yepe3 BIPOBAIKEHHS HOBITHIX
TEXHOJIOTiH, 41% BUKOPUCTOBYBaTUME ayTCOPCHUHT, a 34% 30i7bIIyBaTUMYTh KiIBKICThH
MPaIiBHUKIB TIPH 1X IHTErparii 3 TEXHOJIOTIAMH. 3a TaHUMH JTOCIIDKCHHS, 85 MJIH. poO0oUYunX
Mmicib y 26 KpaiHax cBiTy OynyTh BTpaueHi BHACHiAOK HU(pOBi3allii, pa3oM 3 THM MOXXe OyTH
cTBOpeHo 0113bko 100 MIIH. TaKUX pOOOYHX MICIb, SKI MepeadayaroTh OJTHOYACHE 3aTyYeHHS
mozneit 1 mammH [6]. ToX HaBUYKH YMCETHHOTO MOJAETIOBAHHS 1 MPOTPaMyBaHHS MTOCTYIIOBO
MIEPETBOPIOBATUMYThHCS 3 OaxkaHUX y HeoOXinHi. bausbko 70% pobortomasiis mo0 2025 poky
3alpoINOHYIOTh IITAaTHUM IMpalliBHUKAM MIJBHUIIEHHS YU 3MiHY KBamidikaiii, 30Kkpema, y
HanpsAMy JiDKUTaNi3aliil, aJpke MpakTHIHO yci koMmaHii 10 2025 poKy 3acTOCOBYBAaTUMYTh
XMapHe nporpamyBanHs, o0pooky Big Data ta enekrponHy komepiiro. OUiKyeThCs, 10 Y
ramy3i mudpoBoi iHdopMmarii, y KOMyHiKamisx, (piHAHCOBHX, TPAHCIOPTHHUX, MEIUYHHX
nocnyrax Oyne 3arpeOyBaHUN INTYYHUN IHTENEKT, Y BHAOOYBHIN Tamy3l Ta MeTamyprii —
00poOka Big Data, y rany3i gep>kaBHOTO yIpaBJliHHS — KOJAYBaHHS Ta MU(PPYBaHHS TaHUX.

CaiToBuii puHOK mpaiii Bxe 3 2018 poky AeMOHCTPY€E 3pOCTaHHS MOMUTY Ha JTOCI1THUKIB
JAHWX, aHAITUKIB, (PaxiBI[iB 3 MAITMHHOTO HABYAHHS Ta IITYYHOTO 1HTEJEKTY, PO3POOHUKIB
MPOrpaMHOTO  3a0€3MEUeHHs, CHEIIaIiCTiB 3 POoO0OTOTexXHIKM, (axiBmiB 3 IUPPOBOI
TpaHc@opmallii, a CbOroJH1 /10 aKTyaJIbHUX Mpodeciii Joaanucs aHAIITUKK 1H(OpMaliiHOT
6e3neku, (paxiBIli 3 aBTOMaTH3aLil IPOLECiB, CIEUIATICTH 3 IHTEPHET-YIPABIiHHS NpUIaaMu
[7]. Tomy dpopMyBaHHSI HABUYOK YMCEJIBHOIO MOJIEIIOBAHHS Ta IPOrpaMyBaHHs y 3/100yBadiB
BUIIOI OCBITH JONOMOXeE c(POpMYyBaTH KOHKYPEHTOCIIPOMOXKHOIO (haxiBIsl CbOTOJECHHS Ta
MaiOyTHBOTO.

[lono TpeHIiB CBITOBOrO pPUHKY Tpail, IikaBa TpaHcdopmaris tom-10 soft skills,
chopMyIbOBaHUX eKclepTaMu BcecBITHROro €KOHOMIYHOTrO (hOpyMy, 3a OCTaHHI POKH,
npencrariena y taou. 1 [6,8,9].

Ha nepumii normsin 3paetses, mo cepea aecaru soft skills daxiBus 2025 poky Tiibku
TEXHOJIOTIYHE IpoeKTyBaHHs Ta nporpamyBanHs (Technology design and programming) moxe
Oytu Oe3mocepenHbo ineHTU(IKOBaHE SK Take, MO Mae BigHomeHHs 10 [T-HaBHUOK,
3aJIMIIal04YM OCTOPOHb 1HIII A€B’ATh. Jl0 peul, BOHO 3aliMa€e OCTaHHE, IECATE MICLE Y PEUTHHTY.
OpHak 6111 TIMOOKHUI aHali3 MOKa3ye, 1110 aHAJIITUYHE MUCIIEHHS Ta iHHOBauii (Analytical
thinking and innovation), aktuBHe HaBuaHHsa (Active learning and learning strategies),
KoMILIeKCHe BupimeHHs mpobiem (Complex problem-solving), KpuTHYHE MUCIIEHHS Ta aHAJI3
(Critical thinking and analysis), TBopuicTh, OpHTriHaIbHICTH Ta iHiliaTUBHICTE (Creativity,
originality, and initiative), MipkyBaHHs Ta BupimeHHs npobiem (Reasoning, problem-solving,
and ideation) e soft skills, sixi, 3 ogHOro OOKy, HE0oOXigHI s (OPMYBAHHS HABUYOK
nporpaMyBaHHs, a 3 IHIIOrO, — IIMPOKO 3acTOCOBYBaHI Ha NpakTulli cydacHumu IT-
crerniajgiCTaMH.



134

Exonowmika i opranizauisi ynpaBiIiHHS

N 3

(43) 2021

Taoauus 1. Petritunr soft skills maiiOyTHbOTO0 haxiBisg 3a pokaMu

My 2015 pix 2020 pix 2025 pix
petimuney

1 KommnekcHe BupimeHHs KommnekcHe  BupimieHHS | AHaiTHYHE MUCIICHHS Ta
mpobaem (Complex mpobieM (Complex | inmnoBamii (Analytical thinking and
problem solving) problem solving) innovation)

2 Koopaunauis 3 iHmmmu | Kputnune MHUCIICHHS | AKTHBHE  HaBuaHHs  (Active
(Coordinating with others) | (Critical thinking) learning and learning strategies)

3 YrpaBiiHHs monemu | TBopuicts (Creativity) KomrmekcHe BUpileHHs MpodieM
(People management) (Complex problem-solving)

4 Kpurnune MucieHHs YnpapniHHs monemu | KputuyHe MucneHHs Ta aHaii3
(Critical thinking) (People management) (Critical thinking and analysis)

5 Ieperosopu (Negotiation) | Koopaunamis 3 iHmmMu | CTIHKICTH A0 CTPECIB Ta THYYKICTh

(Coordinating with others) | (Resilience, stress tolerance, and
flexibility)

6 Kontpons axocti (Quality | Emomiitanit igTenexT | TBOpUICTh, OpUTIHANBHICTE Ta
control) (Emotional intelligence) IHII[IaTHBHICTH (Creativity,

originality, and initiative)

7 OpienTaris Ha CymxenHs Ta npudHATTA | JlimepcTBO Ta COLIANBHUI BILTHB
obcnyroByBaHHs (Service pimenns  (Judgment and | (Leadership and social influence)
orientation) decision making)

8 CymKeHHS Ta IPUAHATTS OpienTartis Ha | MipkyBaHHA Ta  BHpIIICHHI
pimenHs (Judgment and obciyrosyBanHs (Service | mpobiem (Reasoning, problem-
decision making) orientation) solving, and ideation)

9 AxTHBHE IMeperosopu (Negotiation) | Emoriiiauii intenekr (Emotional
npociayxoByBaHHs (Active intelligence)
listening)

10 Tsopuicts (Creativity) KoruitueHa THYYKicTh | TeXHOJOriuHEe MPOCKTYBaHHS Ta

(Cognitive flexibility) NporpamMmyBaHHs (Technology
design and programming)

Licepeno: yzazanvneno aemopom 3a [6,8,9].

3a OLIIHKOIO €KCIepTiB, BXKe y HacTynmHoMy 2022 polli akTUBHE HaBYaHHS, TBOPYICTb,
OPUTIHAIBHICTH Ta IHII[IaTUBHICTh MIAHIMYTbCS Y pEUTUHTY HallO1Ib1II 3aTpeOyBaHUX HAaBUYOK,
a obuuciroBanbHe MUCIEHHS Ta mporpamyBaHHs (Computational thinking and programming)
Buiine Ha mepme Micue [7]. Kpim Toro, cydyacHa TeHJAEHILsl PUHKY Mpali, 10 Hadyna
HeOyBaJIOTO PO3BUTKY B OCTaHHI JIBa POKH, — AUCTAHI[IIOBAHHS POOOYOT0 MICIlS, TaKOXK
BUKIIMKae 1oTpedy HaOyrTa IT-HaBUYOK, HAaBUYOK YHCEIBHOTO MOJEIIOBAaHHS Ta
porpamMmyBaHHSL.

Came Takuil (axiBelp YCIIIIHO 3aCTOCOBY€E UYHCEIbHE MOJENIOBAHHS JUIS BUPILICHHS
(haxoBUX 3aBJaHb y CKJIAJIHUX YMOBax JISUIbHOCTI peajibHOTO Cy0’€KTa rocrnojaproBaHHs. Sk
Bigmivae JI.I. HoBuibka, choronHi BinOymacs «MmaTeMaTH3allisl pi3HUX rajiy3eil 3HaHb», a
«BMPOBAKEHHS 1HPOPMALIHHO-KOMYHIKALIHHUX TEXHOJOT1H, yCKJIaJHEHHS BUPOOHHYMX 1
TEXHOJIOTIYHUX MPOLIECiB, HEOOX1IHICTh aHai3y i 0OpOOKH BEMUKUX 00CATIB iH(pOpMaLii 1is
YCHIIIHOTO MPUNHATTS pIlIeHb Ta MPOrHO3YBaHHS MPU3BOJATH /10 HEOOX1JHOCTI MOOYI0BH
MaTeMaTHYHUX MoJiesiel pi3HoT ckiaaHocT» [5]. Tox yncenbHe MOJENIOBAHHS € HE00X1THOO
MPAKTUYHOIO HABMUYKOIO CYy4aCHOT'O EKOHOMICTA.

[Ilo crocyeTbcss METOMWKM BHKIIQJAaHHS YHCEIHHOTO MOJICIIOBAHHS SK B paMKax
MaTeMaTHYHUX, TaK 1 IHIIMX JUCIMILIIH, JOIUIBHO JOTPUMYBATUCS TaKOi MOCHIIOBHOCTI:

1) BuKIagaHHS OCHOBHHUX IMOHSATH, 1/1€f, METOIB KITACHYHUX PO3/ILTIB MATEMATHKH;

2) minbip eKOHOMIYHOTO 3aBIAHHS JJIS PO3B’SI3aHHS;

3) moOymoBa i AOCHTIHKEHHS MaTEMaTHYHOI MOJIEITI;
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4) mporpamyBaHHS aJIrOPUTMY YUCETBHOTO MOJICTFOBAHHS;

5) 3xilficHeHHs pO3PaXyHKIB;

6) iHTepIpeTallis OTPMMaHUX PE3YIbTATIB BiAMOBIIHO 10 TOCTABIEHOT0 EKOHOMIYHOTO
3aB/IaHHS, IPU HEOOX1THOCTI — IXHS KOPEKIIisl.

Cnip nam’sAtaT, 110 BITYM3HSHA CEpelHS IIKOJIA BXE Ja€ IOYAaTKOBI HABUUYKU
IporpaMyBaHHs Ha CydyaCHHX MOBax, Hanpukiaz, Python, mo no3Bomse mig Hac HaBYaHHS B
YHIBEpCUTETaX 30CEPEIUTHCS Ha pO3B’S3aHHI KOHKPETHMX MpoOsieM 3 BHKOPUCTaHHIM
IpOTrpaMyBaHHS Ta YUCEIBHOTO MOJICITIOBAHHSI.

BaxxnuBuMm € npononyBaHHs 3400yBauyaM OCBITH PO3MAITTs MPoOIIEM, 1110 MOXKYTb OyTH
BUPIIICHI 3a JIOMIOMOTO0 MIEBHUX MOJIETICH, HaBITh SKIIO caMe BUPIIIICHHS HE 3IIMCHIOETHCS B
paMKax ayIUTOPHUX 3aHATb. AJDKE OJHIEI0 3 OCHOBHUX IIPUYMH HE3aCTOCYBAaHHS
MaTeMaTHYHUX Mojeneil y (axoBiii TiSIBHOCTI € HEBMIHHS €KOHOMICTIB ieHTH(IKyBaTH
MOJJIMBI 10 3aCTOCYBAaHHS MaTeMaTH4yHl 1HCTpyMeHTH. Hampukian, §npu BUBYEHHI
TuQepeHIiaTbHOr0 YUCICHHS JOIUIBHO BUKOPUCTAHHSA 3aBAaHb HAa BU3HAUYEHHS JIMITiB:
IPaHUYHUX BHUTpaT, NpUOYTKY, KOPUCHOCTI, Ha 3HAXO/JKEHHA ONTHUMAJIbHUX 3HAYEHB!
MaKCHUMaJbHOI ~ IPOAYKTHBHOCTI, NTpUOYTKY, MIHIMaJIBHUX BUTpPAT, IpPH BHUBYCHHI
IHTErpaJbHOIO YMCJIEHHS — 3aBJlaHb HA BU3HAYEHHS IPUPOCTY KalliTally 3a 1HBECTULISIMHU,
pO3MONITY OXOMIB, IX CepeAHiX 3HA4eHb TOIo. JloBomi IiKaBi MPUKIATU TaKUX 3aBJIaHb
npornonye A.M. Aninyiiko y nociouuky [10].

Hacrynna npo0sema, 1110 3 HEl0 CTUKAIOThCS BUITYCKHUKU YHIBEPCUTETIB Ha MPAKTHIIL, —
BIJICYTHICTh JIOCTYITHOI MPOTpaMHOi peami3amii MaTeMaTUYHUX MoJeNei, MoOyJOBaHUX IS
pPO3B’sI3aHHS KOHKPETHHMX 3aBJaHb. llowactu roroBe mnporpamMHe 3a0e3ledyeHHs €
CHemiaTi30BaHUM, BXKKOJOCTYITHUM, TUIATHAM a00 BUMAarae 3Ha4HUX 3yCUJIb JJIsl OTIAaHyBaHHSI.
3 ypaxyBaHHSM BHIIEBUKJIQJCHOT0, @ TAKOX 3MIHM €KOHOMIYHHX 3aBJaHb Yy BIJMOBIJb HA
BUKJIMKH PHHKY, HAaBUYKH IPOTpaMyBaHHS JUIsI peaji3amii YUCeNbHOr0 MOETIOBAHHS €
HEOOX1THUMHU 17 BUCOKOKBaJi(hikoBaHOTrO cydyacHoro daxisus. Lle oOymoBnioe motpedy y
BBEJICHHI JUCIUILIIH 3 IPOrpaMyBaHHs a00 BUKJIAIaHHS HABUYOK MTPOTPaMyBaHHs CydaCHUMHU
MOBaMH B MeXaX AUCHUUIUIIH MaTeMaTHYHOTO MpOoduI0 MpH MiArOTOBLI EKOHOMICTIB Yy
BITUYM3HSHUX YHIBEPCUTETAX.

BucHoBKH. 3a pe3ynbTaTaMM JOCTIDKEHHS MOXHa c()OpMYyBaTH TaKi BUCHOBKHU:

1. 3a ngymkoro excrneprTiB BcecBITHROrO €KOHOMIYHOTO  (QOpyMy HaBUYKHU
nporpamyBaHHs € HeoOxinHuMU soft skills daxisist 2025 poky.

2. BukopucraHHsS MOZIENMIOBAaHHS /IS PO3B’SI3aHHS EKOHOMIUHUX 3aBJaHb MpH
BUKIIQJIaHH] AUCLUILIIH MaTeMaTUYHOTO MPod IO MIABUIIYE SK SKICTh 3aCBOEHHS MaTepiany,
TakK 1 SKICTb M1JIFOTOBKH KOHKYPEHTOCTIPOMOXHHUX (DaxiBIIiB.

3. JleMoHCTpallisi Ha 3aHATTAX YUCICHHUX €KOHOMIYHHUX 3aBJaHb, L0 MOXYTb OyTH
BUpIIIEHI 3a JOMOMOIOK0 MOJEIIOBAaHHS, JoloMarae y ManOyTHINH (axoBiil AisSIBHOCTI
11eHTU(IKyBaTH MaTeMaTU4H1 IHCTPYMEHTH, JOLUIbHI IS 3aCTOCYBaHHS.

4. BwminHa mporpamMHoi peanmizaiii YHCEIHPHOTO MOJIEIIOBAHHSI € HEOOX1IHUMHU
NPaKTUYHUMH HaBUYKaMM, L0 MaloTh (GOpMyBaTHCS NpU MiArOTOBLI EKOHOMICTIB Yy
BITUYM3HSHUX YHIBEPCUTETAX.

Po3rnsig HanpsiMiB BUKOPUCTaHHS TPOrpaMyBaHHs JUIsl BUPIIIEHHS 3aB/1aHb ONTHUMI3allii
JiSUTBHOCTI BITYM3HSAHOTO MiIPUEMCTBA Oy/ie HAIPSMOM MOAANBUINX JOCTIIKEHb.
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T'eBanu U.I'.

MNPEITOJABAHUE NIPOT'PAMMMPOBAHUWS U YNCJTEHHOI'O MOJAEJINPOBAHMSI ITPU
NOoArOTOBKE D KOHOMMUCTOB

s peanuzayuu cocmasnsiowux yu@ppogou IKOHOMUKU npusiekaromcs He moavko IT-cneyuanucmei, HO u
CReYUATUCbL PA3TUYHBIX OMPACTell, 8 YACMHOCHU, IKOHOMUCTDL, YO Mpedyem HATuYUs Y HUX OnpeodeseHHbIX
BHAHUl U NPAKMUYecKux Hasvlkos. Bmecme ¢ mem umelowutica onvim Npenooasanus OUCYUNIUH
MAMemMamuyeckoeo RnpoQuis 6 OmMeyeCmEeHHOU Gblcuiell WKOoAe He O0dem  6bINYCKHUKAM-IKOHOMUCMAM
B803MOJICHOCIU Peau3ayull NOJIYYEHHbIX HABLIKO8 NPU peueHulu NpohecCUOHATbHbIX 3a0a4 8 NPAKMU4ecKou
desmenvrocmu. lenvto cmamovu s615emcs u0eHmupuKayusi HaNPAagIeHull UCNOIb308AHUSL NPOSPAMMUPOBAHUSL U
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YUCTIEHHBIX Memo008 Nnpu NO020MOGKe IKOHOMUCMOE C MOYKU 3PeHUsl peuleHust umu 3aoaq 6 Oyoyujetl
npogheccuonanvhol  OdesmenvHocmu. B pabome  doxkazama  npUOPUMEMHOCMb  MEXHOLO2UHECKO2O
npoexmuposanus u npocpammuposanus (Technology design and programming) e xauecmse soft skills
cneyuanucma 2025 200a. Ilpeonosicena nocne0osamenbHoCmb MemMOOUKU NPenooasanusi HuUcCIeHHO20
Moodenupoganusl. AKYEHMUPOBAHO HA HeOOXOOUMOCHU PACCMOMPEHUsT MHO2OYUCTEHHBIX NPOMeCCUOHATbHBIX
npobaem, peuieriie KOMOPbIX BO3MON’CHO C NOMOUbIO Mamemamuyeckux mooeneil. ObOCHO8AHA HEODOXOOUMOCTMb
66€0CHUsL 8 NPOSPAMMbL NOOZOMOBKU IKOHOMUCMOS8 OUCYUNIUH NO NPOSPAMMUPOBAHUIO UNU NPEeNnoOd8aHUs.
HABBIKOG NPOSPAMMUPOBAHUS COBPEMEHHBIMU S3bIKAMU 8 NPedenax OUCYUNTIUH MAMEeMAMUYecKo2o npo@uis Ois
Gopmuposanust y cmyoenmog 3KOHOMUYECKO20 HANPAGIEeHUsT HAGLIKOE CAMOCHOSMENbHOU NPOSPAMMHOL
peanusayuu YucieHno2o mooeruposanus. [1o pezyibmamam ucciedosanus cropmuposanvl 618600bl, ONPeOeneHbl
HanpasieHus OanibHetuux ucciedo8anuil.

Knwuesvie cnosa: npocpammuposanue, HUCIEHHOE MOOEIUPOBAHUE, IKOHOMUCHL, —NPOPDECCUOHANbHAS
O0esamenbHOCHIb, 6bICULASL WKOLA.

I. Hevlych

TEACHING OF PROGRAMMING AND NUMERICAL MODELING IN THE TRAINING OF
ECONOMISTS

To implement the components of the digital economy, not only IT specialists are involved, but also specialists in
various fields, in particular, economists, which requires them to have certain knowledge and practical skills. At
the same time, the existing experience of teaching mathematical disciplines in the domestic higher school does not
give graduates-economists the opportunity to implement the acquired skills in solving professional problems in
practice. The purpose of the article is to identify areas of programming and numerical methods in the training of
economists in terms of solving their problems in future professional activities. The paper proves the priority of
technological design and programming as a specialist's soft skills in 2025. The sequence of methods of teaching
numerical modeling is offered. Emphasis is placed on the need to consider numerous professional problems, the
solution of which is possible with the help of mathematical models. The necessity of introduction in training of
economists of disciplines on programming or teaching of skills of programming in modern languages within the
disciplines of a mathematical profile for formation at students of an economic direction of skills of the independent
programming realization of numerical modeling is proved. Based on the results of the study, conclusions are
formed, the directions of further research are determined.

Key words: programming, numerical modeling, economist, professional activity, higher school.
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MPO®ECIA BYXTAJITEPA Y IIU®POBIN EKOHOMIIII

Cmamms pozensoae npobOnemy 36epedceHHs ma SHYymMpiuHb020 3Micmy npogecii
oyxeanmepa 6 ymosax Oidxcumanizayii Oiznec-npoyecie. Memow cmammi € 00CHIONCEHHS
Habopy npogeciinux KomnemeHmuocmetl 00OIIKOBYs 3 MOYKU 30PY iX 6I0NOBIOHOCHT BUKIUKAM
PUHKY npayi y yughpositi ekonomiyi. Y pobomi ioenHmugikosari ma 0emanbHO po3easaHymi maxi
Hanpsamu  OisIbHOCMI  CYYACHO20 00NIKo8Ys, AK 00NIK08A, HOPMAMUBHO-MEMOOUYHA,
Op2aHi3ayitiHO-YNPAasIiHCLKA, KOHMPOIbHA, AHATIMUYHA MA KOHCAIMUH208d. AKYeHmo8aHo Ha
poai 20108H020 Oyxeanmepa y noOyoosi IH@opmMayitinoi cucmemu GIMUUHAHO20 YO ekma
20CNOOAPIOBAHHA MA ONMUMI3ayYii npoyecy NPpUutiHAMms YnpasiiHcbkux piwensb. Ha ochosi
ananizy soft skills gpaxisys 2025 poxy, cghopmynvosanux Bcecgimuim ekoHomiunum gopymom,
BU3HAYEHULl Hanpsim mpanchopmayii  Keanigikayitinux eumoz 00 o6Onikosys. Haoawi
pexomeHoayii oo Gopmysants HAOOPy OUCYUNLIH NPU NIO20MOBYI 3aKAA0AMU BUUOT 0CBIMU
gaxisyis 3a cneyianvuicmio 071 « Obnix i onooamxysanusay. 3pobieHi 6UCHOBKU, chopMOBaHi
Hanpsamu noOAIbUUX OOCTIOHCEHD.

Knrwuoei cnosa: 6Oyxeanmep, ob6nikogeys, Oiddxcumanizayis, yugposa exKoHoOMIKa,

0C8IMHsL NPpocpama, KOMNEemeHmHOCHI.
Tabmn. - 1, JliT. - 13.

ITocTanoBka nmpo6Jemu. [Ipodecis Oyxranrepa BiTHOCUTHCS 10 MOPIBHSUIBHO JaBHIX.
BuokpemuBIInch 3 TOPriBili, BOHA YCHIIIHO pO3BUBAJIacs MPOTATOM CTOP1db, HA0YBalOUN HOBI
KOMIIETEHTHOCTI Ta OXOIUIIOI0YH HOBI rayysi 3actocyBanHs. dopManbHO MaitOyTHE 00T1iIKOBOT
npodecii 3a0e3neuye 000B’SI3KOBICTh BEIEHHSI OyXraiaTepchbKoro oOJiKy yciMa cyO’ekTamu
rOCHOJIapIOBaHH, CYTHICHO — NOTpeda iHpopMaLiiHOT MITPUMKH YIIPaBIiHCHKUX PIllIeHb, L0
3a0e3neuyeTbcsi OOJIKOBOIO CHUCTEMOIO. Y TOHM e 4Yac aBTomarH3allis Oi3Hec-TpoleciB He
3aJIMILINIIA OCTOPOHB 1 OyxranTepito. HasBHICT makeTiB MPUKIIAJAHUX IPOrpaM JUlsl Oprasizanii
00Ky Ta YIpaBJlIHHS Ha BEJTMKUX Ta CEPEAHIX MIANPUEMCTBAX, B yCTAHOBAX 1 OpraHi3alisx Ta
MOOUTBHUX 3aCTOCYHKIB AJIsi OOJIIKY AiSJIBHOCTI, JOXOMIB Ta BUTPAT MIKPOMIANPHEMCTB Ta
(G1BUYHUX OCIO-TIAMPUEMIIIB CTAaBUTh MUTAHHS IIOJ0 aKTyalbHOCTI mpodecii Oyxranrepa B
yMOBax JiJDKUTaNi3amii BITUM3HSHOI Ta CBITOBOI EKOHOMIKM 4YH, TPHUHANMHI, 3MICTy
npodeciiHUX 3HaHb Ta HaBUYOK. YCe BUIIEBHKIAJeHE 00YMOBHIIO MOTPEOyY y JAOCIIKEHH]
JAHOTO MUTAHHSA, 30KpeMa, 3 ypaxyBaHHIM ONTUMI3allil MiArOTOBKH yHIBEpcUTETaMHU (axiBIIiB
3a OCBITHBOIO TIPOrpaMor0 «OOIIK 1 OMTOaTKyBaHHS.

AHani3 ocTaHHIX AocaizkeHb i myOJikaniil. Brums mudposizaiii Ha pi3Hi ramysi
eKOHOMIKM Ta mpodecii po3riasaaBcs y 06araTbox poOOTax BITUM3HSHHUX Ta 3aKOPJOHHUX
nocnigaukiB. Illogo Oyxrantepcekoro o6Omiky [ Coinpauk, M. Ilamox, B. Ilanacrox,
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T. Bypnentok, H. MyxeBuu y poborax [1-2] mocnimuiau ¢akTopu PO3BUTKY OOJIKY, 3MICT
MIPOIIECIB JIKUTATI3allii 0011KOBOT CHCTEMH, @ TAKOXK OOTPYHTYBAIM BUCHOBOK ITPO HEMUHYUY
MOJIepHi3allil0 OyXrajTepchbkol HAyKH, PO3BHTOK METOJOJIOTiI Ta oprasizaiii 00JiKOBOTO
nporecy B mudposiit ekonomimi. B. Xyk, €. [Tonko, 0. lllenaepiBchka y mocmipkeHHi [3]
HaBiTh 3alPONIOHYBAJIU 3MIHUTH Ha3BY Npodecii «Oyxraiarep» Ha HOBY — «OOJIIKOBHIA rapaHTy,
BUXOJISIYU 3 CYYaCHUX TEOPETUYHHX 1 MPUKIIAHUX YSIBJICHb PO MiCit0 OOJIKOBIIS Ta IPEAMET
Oyxrantepchkoro o6miky. Ilpo HemuHy4y 3MiHYy Hab0py npodeciiHUX KOMIIETEHIIIH B yMOBax
nimpxuTamzanii mucanu C. Kopons, €. [TonsoBuk, B. Mukynbcbkuii , H. [apyk y po6orax [4-
6], miakpecIorYr HeoOXiTHICTh «IIU(PPOBOT rpaMOTHOCTI» OyxTanTepa. | Bxke OUTbII 1eTaabHO
aHaJi3yBaju HaOlp KIFOYOBUX KomneTreHTHocTer obunikoBis 1. [Tnikyc, T. XKykosa, O. Ocagua
[7-8]. Ongnak, y paMKax BUIIE3a3HAYCHUX JOCITIKEHb aBTOPH HE PO3risigaiu mpodeciiiai
KOMITETEHTHOCTI y KJTtoui soft skills MaliOyTHpOT0 Ta HanmpsAMiB JisIbHOCTI Oyxranrepa. Jlanuii
aCIIeKT JOCIHIHKEHb MU BBR)KA€MO NEPCHEKTHUBHUM, 00 BiH J103BOJIsIE C(HOPMYBATH TEHACHIIT
MIATOTOBKHM (haxiBIliB B raigy3i oOJiKy 1 OMOJATKyBaHHS y BITUM3HSHIM BHINIA IIKOJI. Yce
BUIIIEBUKJIIA/ICHE OOTPYHTOBYE aKTyaJbHICTh Ta MPAKTHYHY 3HAYYILICTH TOCIIIKESHHS.

®opmy1i0BaHHsA Lijeil craTTi. MeToro craTTi € JociikeHHs Habopy mpodeciiiHux
KOMITIETEHTHOCTEH OOJIKOBIS 3 TOYKH 30pYy iX BIANOBIAHOCTI BHKJIMKAaM PHHKY Tpami y
M (ppoBiii eKOHOMIIII.

Buxkiaa ocHoBHoro matepiaday. [Ipodecis Oyxranrtepa 3 poKy B pik BXOAUTb Y pEHTHHT
JECATH HallnonmyapHimux npodeciit puHky npani Ykpainu. Y 2020 p. Oyxraiatepu i ayuTopu
NOCUTM IT'SITY CXOAWHKY Ofpa3y 3a NporpaMicTamMH, IHXEHepaMu (apXiTeKTopamiu),
IU3aiiHepaMH, Ta MEHEDKEpaMH TOTEIbHO-TYPUCTHYHOTO TOCIONAPCTBA, BUIICPEANUBIIH
IOPHCTIB, MEHEIDKEpiB 3 MEepCOHANTy, MapKeTOJOriB, event-MeHeIXepiB, XYPHATICTIB Ta
TEXHOJIOTIB XapuoBoro BupoOHuITBa [9]. IlInpoke mose 3acTocyBaHHS CBOIX HaBUYOK HAJlA€
OyxrajrepaM HOPUIUYHHIA OOOB’SI30K OpraHizamii OOJIKOBOTO MPOIECy ITiIPHEMCTBAMU,
yCTaHOBaMHU 1 opraizauisMu Oynb-1koi (OpMH BJIACHOCTI Ta HampsAMYy MAisUIBHOCTI. Ale
BIJNOBIJb HAa NHUTaHHS, 4M 30epexkeTbcs morpeba B OOJIKOBIMX B yMOBaxX IIMPOKOT
mudpoBi3alii, 3aJIMIIAETHCS BIAKPUTUM. PO3IIsHEMO HampsiMH JISUIBHOCTI Cy4acHOTO
Oyxrajirepa 3 TOUKH 30py MallOyTHBOI aBTOMaTH3allli 00JIKOBUX MPOLIECIB.

Byxrantepchka crpaBa Sk NpUKIaJAHA TISIBHICTH MOXKE Tiepe0dadyaTi OJIUH 3 HAMPSMIB,
MpEACTaBICHUX y Ta0J. 1, a TAaKOX 1X CIIOTyYEHHS.

Tab6auus 1. HampsimMu AissIbHOCTI Cy4acHOTO OOJTIKOBIIS

Haszea nanpsmy Cymmuicmo Hanpamy

1. O6nikoBa OisIBHICTH 1.1 Oprasi3aitist 00JiKOBOT CHCTEMH.

1.2 BeneHHS EPBUHHOTO, aHATITHYHOTO, CHHTETHYHOTO OOJIIKY.
1.3 BenenHs ¢iHaHCOBOTO, YIIPAaBIiHCEKOTO, TOAATKOBOTO OOIKY.
1.4 CxnamgaHHsI 3BITHOCTI.

2. HopmatuBHO-MeTomuHa | Po3poOka BHYTpIIIHIX HOPMATHBHUX JOKYMEHTIB 3 OpraHi3alii Ta BeIeHHs 00Ky Cy0’ €kTa
JUSUTBHICTD rOCIOJIAPIOBAHHS.

3. Oprani3auiiiHo- OpraHi3aris OyXrajiTepchKoi CIyx01 Ha cy0’€KTi TOCHOAAPIOBAHHS.
yIpaBJiHChKa JisTIbHICTh
4. Konrpois 4.1 JJorpumaHHS HOPMATHBHHX BHMOT IIOJ0 OpraHi3alii, BeICHHS OOJIKY, CKIaJaHHS Ta

MOJJaHHS 3BITHOCTI, 31iHCHEHHS TOCTIOIAPCHKUX OTEepaIliid.

4.2 BinoOpaxeHHs TOCTIOAapPCHKUX OIepalliif Ha OyXraaTepchKuX paxyHKax.
4.3. Crany o0IiKy y BiTOKpEMJICHUX MIZPO3/iiIax Cy0’€KTa TOCIIOapIOBAaHHS.
4.4. MartepiaJbHUX aKTHBIB y MicCIIX 30epiraHHsi Ta eKcIuTyaTarii.

5. Anani3 5.1 IToto4Horo (hiHaHCOBOrO CTaHy Ta PE3YJBTATIB AiSNIBHOCTI Cy0’€KTa rOCIOAAPIOBAHHS B
LIJIOMY, OKPEMHX HOTo mifpo3aisiB abo HAMPSMIB HisIIbHOCTI.

5.2 JIuHaMiK1 OKa3HHKIB Cy0’€KTa rOCIOAaPIOBAHHS.

5.3 Crpareriunuii aHai3.

6. Koncantuar 6.1 Tndopmariiine 3a0e3medeHHs aTbTEPHATUBHIX YIIPABIIHCHKHUX PIllICHb.
6.2 Bu3HaueHHs e()eKTUBHOCTI Ta HACIIAKIB IPUHHATTS YIPABIIHCHKHUX PIIICHB.

wcepeno: po3pobreno asmopom
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PosrasiHeMo HanpsiMu AiSUTBHOCTI CY9acHOTO OOJIIKOBIIS OB ETAJIHO 3 aKIICHTOM Ha
3aliMaHy nocanay — Oyxrantep abo roJoBHUM Oyxranrep.

Buxonsun 3 BuU3Ha4YeHHS OyXrajTepchKoro OOJIKy, IO Jae 3akoHomaBcTBo [10],
npodeciiiia AisUTbHICTE OyXTranTepa MoJisarae, HacaMmIiepe, B opranizarii 00J11KOBOTO ITUKITY K
MEBHOI BU3HAUEHOI MOCHIJOBHOCTI OONIKOBHUX MpOIENyp, CHPSAMOBAHUX Ha (HOpMyBaHHS
MePBUHHOI, 3BEJEHOI Ta 3BITHOI 1HGOpMAIii MpPO AISUIBHICTE CYO’€KTa TOCIOJApIOBAHHS.
OOmiKOBI TpOIeNypd MAIOTh HAI[IOHATBHI Ta Tally3eBl OCOOJHMBOCTI, 3MIHCHIOIOTHCS MiX
natamMu (OpMYBaHHS 3BITHOCTI 1 B OUIBIIOCTI KpaiH CBITY, K 1 B YKpaiHi, HE3aJICKHO BiJ
cioco0y o00poOku iH(oOpmaiii MICTATh: TEPBHHHE CIOCTEPEXKEHHS 1 PpeecTpauito
(mokyMeHTyBaHHsI) (DaKTiB TOCHOAAPCHKOI MisUIBHOCTI; IOTOYHE YrpynyBaHHS (DaKTiB
rOCHOJApChKOI  MISTIBHOCTI  (peecTparisi y 3aralbHOMY, CIEHiali30BaHUX > KypHajax
XPOHOJIOTTYHOTO 00JIIKY, aHAIITUYHUX 1 CHHTETUYHHUX PETicTpax); MiJCYMKOBE y3arajabHEHHS
(akTiB TOCOAApCHKOi MiSUTBHOCTI (CKIaJaHHsS PETYIIOI0YMX 3aIUCiB, 3aKPUTTS PAaXyHKIB);
(dhopmyBaHHS TTOKAa3HUKIB JiHAHCOBOT 3BITHOCTI.

OOniKOBHIA UK OXOILUTIOE MIEPBUHHUHN 00K (peecTpariiro ycix (akTiB TOCIOAAPCHKOTO
KUTTS. Yy TMEPBUHHUX JOKYMEHTaX, L0 CKJIAJAlOThCSA MiJ 4Yac 3A1MCHEHHS TOCMOAapChKOl
orepariii abo 3pa3y micis ii 3aBepIICHHS Ta MICTATh PETJIaMEHTOBaHI 00OB’SI3KOBI YaCTHHU —
PEKBI3UTH), aHATITUYHMIN (JIeTani3allis Ha paXyHKaX HaKOMU4eHo1 iHopmarlii, 3rpynoBaHoi 3a
MEBHIUMH O3HAKaMH, BUPAKEHOI y BapTICHUX, HATYpaJbHIX, YMOBHO-HATYPaIbHHUX, TPYAOBUX
BUMIPHUKAX), CUHTETHYHUN OONiIK (y3araJbHEHHS Ha pPaxyHKaX arperoBaHUX MOKAa3HUKIB
BUKIIIOYHO Yy BapTICHOMY BHMIPHHKY) Ta CKJIQZaHHA (iHaHCOBOI 3BiTHOCTI. B pamkax
OyXraiaTepchbKoro o0iKy TaKoX BHAUISIOTH HOTO PI3HOBUIH:

- (hiHaHCOBMH — CYKYNHICTh MPaBWJI 1 MPOLEAYpP BifoOpakeHHs, 0OpOoOKH 1 MOIaHHS
iHpopmanii y ckimaai (iHaHCOBOI 3BITHOCTI BIANOBIAHO 10 BCTAHOBJICHHUX BHUMOT JUIS
iH(pOpPMYBaHHS IIUPOKOTO KOJIA 3aI[iKaBJICHUX KOPUCTYBaYiB;

- YIpaBIIHCHKUH — cucTeMa iHpopMaiiHOT TIATPUMKU YIPABIiHHS MiAMPHUEMCTBA, 110
aKIIEHTY€ yBary Ha BUTpaTax 1 JI0X0Jax y IX pi3HUX acreKTax 3 METOK ONTHMI3allii JisUTbHOCTI
MiJIPUEMCTBA, WOTO CTPYKTYPHHMX MiAPO3AUIIB Ta OCI0 Ha OCHOBI BCTaHOBICHHS
BIMOB1AAJILHOCTI;

- TMOAATKOBUM — CYKYNHICTh (icKalbHMX MpaBuUi 1 mpouedyp (opmyBaHHS Oazu
OTIOJIATKYBAHHS 3 METOIO JIEPKABHOTO KOHTPOJIIO 32 MPABMIIbHICTIO HApaXyBaHHS MMOJIATKIB Ta
300piB 1 CBOEUACHICTIO iX MepepaxyBaHHA 10 OIOJKETY.

Kosken 3 Bu1iB 00J11Ky Ma€ CBOIO KOHIIETITYalbHY OCHOBY — OCOOJIMBI 3aB/IaHHSI, TIPEIMET,
00’€KTH, METOJUKY TOIO, 110 Nependayae JOCKOHAle 3HAHHS OyXrajiTtepaMu TEOPEeTUYHHMX
OCHOB O0JIIKY, @ HE TUIbKH MTPAKTUKHU HOTO OpraHizailii Ta BeeHHs. O1HaHCOBUH Ta MOJaTKOBUMA
00JIiK € 000B’SI3KOBUM JJIsl YCiX CyO’€KTIB TOCIOAAPIOBAHHS, YIPABIIHCHKUIA — BEIEThCA 32
Oa’kaHHSM 1 HE PETyJIOEThCS Ha HAI[lOHAJIbHOMY PIBHI.

diHaHCOBa 3BITHICTh CKJIQAA€ThCS 3 OanaHCy (3BITy Mpo (iHAHCOBUI cTaH), 3BITY MPO
(1HaHCOBI pe3yiabTaTH (MPO CYKYMHHI J0X1a), 3BITY PO PyX IPOIIOBUX KOMITIB, 3BITY MO
BJIACHUM KamiTajl 1 HOPUMITOK 10 (iHaHCOBOi 3BITHOCTI. CTpyKTypa 3BITIB, aJITOPUTMHU
pO3paxyHKy TOKa3HUKIB, yMOBH OIPUIIIOTHEHHS Ta Bepu]ikailii BU3HAYAIOTHCS BIATOBITHUMHU
HOPMAaTHBHUMH JOKYMEHTAMH JJIsl PI3HUX CyO’€KTIB rOCIOIApPIOBaHHA: CYCHUIBHO 3HAUYIIUX
MIJIPUEMCTB, CY0’€KTIB JE€pPKaBHOIO CEKTOPY, (iHAHCOBHX IHCTUTYTIB, CyO’€KTIB Majoro
MiIPUEMHUIITBA TOlIO0. BinnmoBigHo, Oyxranrep mae ineHTH(IKYBATH OOIIKOBI pPErIaMeHTH,
10 PETYJIOI0Th OpraHizaiiio, BEACHHS 00JIKY, CKIaJaHHs 3BITHOCTI caMme It Horo cy0’ekTa
rOCIOJIApIOBAaHHS, BIJICTEKYBATH JAWHAMIKY iX 3MIHHM, JOCTEMEHHO pPO3YMITH 3MICT Ta
3aCTOCOBYBATH Ha MPAKTHIl, 00 HETOTPUMAHHS HOPMATUBHUX BUMOT BEJE 10 €KOHOMIYHUX
CAHKIIH A7 MiNPUEMCTBA, yCTAaHOBHU, OpTraHi3allii 4 HaBiTh 3a00pOHHU JTisTBHOCTI. ['0JTOBHMI
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Oyxrairep Mae OyTH TOTOBHUM JI0 KpEaTHBHOrO OOJIKY SIK CYKYITHOCTI 3aKOHHHMX METO/IIB
MiJBUIICHHS 1HBECTUIIHHOT MPUBAOIMBOCTI (HPIHAHCOBOI 3BITHOCTI JJsi 3alliKaBICHUX
KOPHUCTYBaYiB 3a JOMIOMOT'OF0 OOJIIKOBHX IHCTPYMEHTIB, 30KpeMa, 00J11IKOBOT IMOJTITHKH.
3aBmaHHAM TOJIOBHOTO Oyxrantepa € oprasizailis e(QeKTHBHOI 0O0JIIKOBOI CHUCTEMH
cy0’€eKTa TOCIOJapIOBaHHS, 3aTHOI 3aJI0BOJIBHATH 1HGOpMAIiiiHI MOTpeOn yIpaBiIiHHSA, a
TaKO IMOCTiHE YIOCKOHAJICHHS Li€1 CHCTEMH Y BiJNIOBi/Ib HA 3MiHY 30BHIIIHIX Ta BHYTPIIIHIX
daktopiB. CaMme 3MIHHICTH OOJIIKOBOI CHCTEMH Yy BIJNOBIh HAa BUKIWKH CEPEIOBHINA €
YHHHUKOM ONTHMI3allil yIIpaBIiHHS Ta JISUTBHOCTI Cy0’ €KTa TOCMONapIOBAHHS B I[IJIOMY.

[Ipu HasgBHOCTI JAep)aBHOTO Ta NPO(ECIHHOrO peryiIroBaHHS O0araTbOX acleKTiB
opranizaumii Ta BeAeHHS OONIKY TOJOBHUI OyXxranTep 3aliMaeTbcs TaKOX CaMOCTIHHOIO
HOPMOTBOPYICTIO Ta METOAWYHOK ISUIbHICTIO, 30KpeMa, B paMKax oOprasizaiii 00JIKOBOI
cuctemu (po3pooOka rpoekty [lonoxkeHHs mpo OyXranTepchbKuid 001K, CXeMHU JOKYMEHTOO00Iry,
po0OoYoro IMmiIaHy paxyHKIB), YIpPaBIIHCBKOrO OO0dIKYy (po3poOka BHYTPIIIHBOI 3BITHOCTI,
QITOPUTMY PO3PaXYHKY i1 MOKa3HUKIB) TOIIO. BHYTpIITHI 00JIIKOBI PETJIAMEHTH € BAYKIIHBUM
IHCTPYMEHTOM akKIIeHTyallll Ha OCOOIMBOCTAX SK Cy0’€KTa TOCHOJaproBaHHS, Tak 1 HOro
OOJIKOBOTO MKy, a TaKOX JII€BUM KEPIBHUITBOM BEICHHS €(EKTUBHOTO OONIKYy st
MpaliBHUKIB OyXranTepii, ToMy HOpMaTUBHO-METOANYHA JAiSUIbHICT TOJIOBHOTO OyXTanTepa €
YUHHUKOM MOOYA0BH e(heKTHBHHUX OOJIKOBOI CHCTEMH Ta YIPABJIIHHS B ILIOMY.

Oprani3ariist OyxraaTepcbKkoi ciyx0u Ha cy0’€KTi rOCIOJapIOBAHHS TAKOXK € (YHKIII€I0
rOJOBHOTO Oyxranrepa sK Ton-meHemkepa. DopmyBaHHsS (YHKIIOHAIEHUX OOOB’SI3KIB
OyxraitepiB B paMKax Koorleparlii Ta po3noAiieHHs] PYyHKIIii, 3a0e3neueHHs] BUMOT 3 0OXOPOHU
mpaii, BU3HAYCHHS HEOOXIIHOCTI, MOIUIBHOCTI Ta OpraHi3allis aBToMarH3allii 0O0JIKOBHUX
IpoUeAyp — HE MEHII BaXKIUBI 3aBJaHHS KOMIIETEHTHOTO TOJIOBHOTO Oyxrairepa, Ha
BUPIMICHHS SKUX YEKAIOTh BIIACHUKH Ta KEPIBHUIITBO.

KonTponbHa QyHKIIis € HEBiJ €MHOI YaCTUHOIO SIK CaMOro OyXTraJlTepchbKOro oOIiKy,
Tak 1 OOOB’A3KiB OOJIKOBMX TMpAaIliBHUKIB, y TEpIIy 4Yepry, — TOJIOBHOro Oyxrairepa
mianpreMcTBa (opraHisaiii, yCTaHOBH), IIIO0 PETJIAMEHTYEThCS 3aKOHOM «lIpo Oyxranrepchkuii
0071k Ta (hiHaHCOBY 3BiTHICTH B YKpaiHi» [10]. Ha Oynp-sikoMy cy0’€KTi rocriofaproBaHHs Ma€e
OyTu OpraHi3oBaHMH BHYTPILIHIA KOHTpOJb (ayAuT) Sk cuctema (Qikcaiii BIIXWIEHb BIJ
pPErJaMeHTOBaHOTO TOPSAAKY Miil, 10 Mpalroe B IHTEpecax KEepIBHUIITBA 1 BIIACHUKIB Ta
HOPMYETHCS BHYTPIIIHIMH JTOKYMEHTaMH. AK€ HaBiTh HaWBHUIA SIKICTh OOJIIKOBUX
periaMeHTiB (SK 30BHIIIHIX, TaK 1 BHYTPIIIHIX) HE JOMOMOXKE OINTHUMI3yBaTH OOJIK Ta
YIIPaBIIiHHSA, SIKIIO BiJICYTHIH KOHTPOJb HIOJ0 AOTPUMAaHHS HOPMAaTHBHUX BHUMOT. KOHTpOINb
CBO€YACHOT0, TOBHOT'0, IOCTOBIPHOTO B1IOOPaXKEHHS BCIX TOCIOAAPCHKUX Omepalliif cyd’ ekra
rOCIIO/IAPIOBAHHS HA AQHATITUYHUX Ta CHHTETUYHUX pPaxyHKaX OyXraiaTepchbKoro oONIKy €
3aMopyKoI0 JIOCTOBIpHOCTI iH(opManii (iHaHCOBOI 3BITHOCTI, Ha OCHOBI sIKOi INpHiiMae
YIPaBJIiHCHKI PIIIEHHS IMIMPOKE KOJIO KOPUCTYBadiB. 3aBAaHHs FOJOBHOIO Oyxraiarepa Io/10
opranizauii epeKTUBHOro 00JIiKY Ha Cy0’€KTi TOCIIOAAPIOBAaHHs HE MOXe OyTH BUKOHaHE 0e3
oprasizaiii CHCTEMHOTO KOHTPOJI CTaHy OyxraiaTepcbkoro oOdiKy y  ¢imisx,
MPEJCTaBHUITBAX, BIAAIICHHSIX Ta IHIIMX BIJOKPEMIJIEHUX MiAPO3AiNax MiAIPUEMCTBA,
ycTaHoBH, oprasizaimii. [lomryk BHYTpIIIHBOTOCHOJAPCHKUX pPE3EPBIB, HUISAXIB E€KOHOMIi
pecypciB, 3a0e3MeyeHHs JOLUIBHOTO BUTpayaHHs KOIITIB, MaTepiajbHUX 1 TPYJAOBUX PECYpCiB
0a3yeTbcs Ha KOHTPOJI MaTepiajbHUX aKTHBIB y MicUAX 30epiranHs Ta ekcruryaramii. Tox
KOHTpOJIbHA MiJCUCTEMAa MOXKE BBa)KaTHCS OOOB’SI3KOBHM €JIEMEHTOM OOJIIKOBOI CHUCTEMHU
cy0’eKTa rocrojaproBaHHs HE3aJeKHO BiJ] HOro po3mipy, oprasizauiifHo-npaBoBoi GopMu 4u
rany3i JisUTbHOCTI.

Jns HamanHs MeHemkepaMm 1Hdopmaiii, HeoOXiIHOT ISl MPUHHSATTS YHPaBIiHCHKUX
pimeHb, OOJiKOBELb 3/IMCHIOE aHa i3 MOTOYHOTO (PIHAHCOBOrO CTaHy Ta pe3yJbTaTiB
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JUSTTBHOCTI Cy0’€KTa TOCIOJAPIOBaHHS B IIIJIOMY, OKPEMHUX HOTO MiApO3JAUIIB a00 HampsMiB
TISUTBHOCTI, @ TAaKOX MOPIBHAHHA (PAaKTHYHO JOCSATHYTUX MOKA3HUKIB 13 MUHYJIUM IEPiOJIOM,
HIANPUEMCTBAMU-KOHKYPEHTaMH, 1HIIMMHU BITYM3HSIHUMHU Ta 3aKOPJOHHUMH CYO €KTaMH Y
perioni 4m ramy3i. PO3BMUTOK miANpHeEMCTBA, YCTAaHOBM, OpraHizamlii y CepeloBHILI, IO
3MIHIOETBCS, HEMOXJIMBUH 0O€3 CTPaTeTIYHOIro aHajli3y TNEPCIeKTUB PO3BHTKY CYO’ €KTa
TOCIIO/IaPIOBAHHS B IIIJIOMY, OKpEMHUX HOTro MiApo3AiliB a00 HAmpsIMIB JisSUTBHOCTI, 8 TAaKOXK
aHaI3y JOIIBHOCTI Ta €(QEKTHBHOCTI JIF0Y0i CTparerii BIAMOBIIHO [0 ICHYIOUHUX YH
MOTEHIIIMHUX 3arpo3 Ta MOXIMUBOCTEeH. JloridyHo, 1m0 37iHCHIOBATH TakWW aHami3 YW,
MpUHalMHI, OpaTH y HBOMY Yy4YacThb MalOTh OCOOH, IO BOJOMIIOTH JTaHUMH, (HOPMYIOThH
iHpopmaniiiHi 1OTOKH, TOOTO 006mikoBHi. Lle 3Ha4HO CKOpOYye dYac Ha NPUHHATTA
YIPaBIIHCHKOTO PIIEHHS Ta MiJBUILYE HOTO e(DEKTUBHICTD.

SIk BxKe 3raayBajocsi, OyXrajaTepu 3IIHCHIOIOTh YIpPaBIiHCHKE KOHCYJIbTYBaHHS —
iHopmariiine 3a0e3mevyeHHs AJIbTCPHATUBHUX YIPABMIHCHKHX PINICHb, BU3HAYCHHS
epEeKTHUBHOCTI Ta HACTIAKIB X NPUHHATTA y CEpeAOBHUINl, IIO 3MIHIOETHCSA, OOJIIKOBE
3a0e3eueHHs CTpaTeriyHoro ynpasiiHHs. KOHCANTHHI ChOrOJHI € HEeBil'€MHOK YaCTUHOIO
TISUTBHOCTI SIK TOJIOBHOT'O, TaK 1 PSAJIOBOTO OyXrairepa.

Oco6muBO BaXJIMBOKO pOJIb OyXrajaTepa cTae B MepioJ KpHU3M, KOJIM HAasBHICTb
OlepaTUBHOI Ta IOCTOBipHOi iH(OpMALii MPO CTaH CHpaB HAJA€ MOMIJIMUBOCTI MPOTHO3Y
HaiO11b11I OJIM3BKOIO J10 PEATBHOTO CLEHAPi0 PO3BUTKY cuTyalii. be3yMOBHO, A1 BUKOHAHHS
BKa3aHWX (YHKIIH Oyxrairep NMOBHHEH MaTH 3HAHHS HE TUIBKM 3 OOJiKy, aHaji3y Ta
KOHTPOJIO, & 1 CyMUKHUX eKoHOMIYHUX auciuruiil («Ilomituuna exoHomist», «IIpoctopoBa
eKoHOMiKay, «ExoHOMIKa mianpueMcTBy, «MiKpo- Ta MaKpoeKOHOMIKay, «Dinancuy, « pomri
Ta Kpenut», «IlomatkoBa cucremay, «MapKeTHHI» TOLI0), MEHEIPKMEHTY Ta TOCIOAAPCHKOrO
mpaBa, TPAaKTHYHI HaBUYKA OOpoOkW iH(dopmamii 3a JOMOMOrOd MaTEeMaTHYHOTO
iHCTpyMeHTapito («Buma wmaTtematuka 1 Teopis #MoOBipHOCTE», «EKOHOMETpUKay,
«Cratuctuka» Tomo). Habip Takux AMCHUIUIIH B OCBITHIA Iporpami J03BOJISIE JOCSTTH
cnemianibHuX ((paxoBux) kommnereHTHOCTer CK 01 «3maTHiCTh DOCHiIKyBaTH TEHICHIIIT
PO3BUTKY €KOHOMIKH 32 JIOTIOMOTOI0 IHCTPYMEHTApPit0 MaKpo- Ta MIKPOEKOHOMIYHOTO aHai3y,
pOOUTH y3araJlbHEHHsI CTOCOBHO OIIIHKH TPOSIBY OKPEMHUX SIBHIL, SIKI BJIACTUBI Cy4aCHUM
nporecaM B ekoHoMmini» Ta CK 02 «BuKopuCTOBYBaTH MaTeMaTH4HUN IHCTpyMEHTapiit Juis
JOCTIKEHHS COL1aJIbHO-€KOHOMIUHHUX TPOIIECIB, PO3B’sI3aHHS NMPUKIAAHUX 3aBIaHb B chepi
00Ky, aHali3y, KOHTPOJIO, ayuTy, ONOJATKyBaHHA» 1, BIAMOBIIHO, pe3yabTaTiB HaBYAHHS
I[P 01 «3Hatu Ta poO3yMiTH EKOHOMIYHI KaTeropii, 3aKOHM, NPUYMHHO-HACIIJKOBI Ta
(GyHKLIOHATBHI 3B’SI3KM, SKI ICHYIOTh MDK HpollecaMH Ta SBUIIAMU Ha pPI3HUX PIBHIAX
eKOHOMIYHUX cuctem», I1P 08 «Po3ymiTi opranizamiifHo-eKOHOMIYHUI MEeXaH13M yIpaBiIiHHS
HiANPUEMCTBOM Ta OLIHIOBATH €(PEKTUBHICTh MPUIHATTS PillIEHb 3 BUKOPUCTAHHAM 00JIIKOBO-
a”HayiTH4yHOiI 1H(opmanii», I1 P09 «InenTudikoByBaT Ta OLIIHIOBATH PU3MKHU T'OCHOJIAPCHKOI
nissibHOCTI  mignpuemcTtB», [IP 11 «BusHauatu HampssMu TiABUINEHHS e()EeKTHBHOCTI
dbopmyBaHHs (DIHAHCOBUX PECYpCiB, X PO3MOMALTY Ta KOHTPOJIIO BUKOPHCTaHHS Ha PiBHI
HiANPUEMCTB PI3HUX OpraHizaliifHO-paBoBUX (hopM BiacHocTi», [IP 13 «YcBinomiroBaTu
0CcOOJMMBOCTI (YHKIIIOHYBAaHHS MIANPUEMCTB y CYYaCHHX YMOBaxX TOCIOJAaplOBaHHS Ta
JIEMOHCTPYBAaTH PO3YMIHHA iX PHUHKOBOTO MO3uLIOHYBaHHs», [IP 14 «Bwmitu 3acrocoByBatu
€KOHOMIKO-MaTeMaTHuyHl ~ MeTogu B oOpaniii  mpodeciin, ITIP 15  «Boxoaitu
3arajlbHOHAyKOBUMHU Ta CIEIiaIbHUMH METOJAaMH JIOCTIKEHHS COIialIbHO-€KOHOMIYHUX
SIBUII] 1 TOCTIOAAPCHKUX MPOIIECIB HA MiAMPUEMCTBI» TOIIO 3TiIHO 13 CTaHIapTOM BUIIO1 OCBITH
VYkpainu nepioro (6akaiaBpcbkoro) piBHIo 3a crneniaibHicTio 071 «O06iK 1 0onoJaTKyBaHH»
[11].

OO00B’sI3KOBUMH HaBUYKaMM Oyxrajirepa B yMoBax Lu(ppoBoi ekoHoMikH € IT-HaBuuKkH,
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o0 (GOpPMYIOThCS B paMKax BHBYCHHS TUCHUILIIH «[HpOpMaIiiiHi TeXHOJIOTII B €KOHOMIIII i
ynpaBiiHHI», «[HpOpMamliiiHi cUCTEMH 1 TEXHOJIOTii B OOJKY 1 ayauTi». 3 ypaxyBaHHAM
JTUHAMIKH HOPMAaTHBHUX 3MIH 1010 TOCIIOAAPCHKOT AISUTBHOCTI Ta OyXraiaTepchKoro o0JIiKy, a
TaKO’X EKOHOMIYHHUX MpoIleciB B YKpaiHi Ta CBITI JOULIBHO Oyno 6 BBeCTH B HaOIp AUCHUILTIH
3a OCBITHBOIO Tporpamor0 «OOJiK 1 OMNOJATKYBaHHS» YHMCEIbHE MOJICIIOBAaHHS Ta
nporpamyBaHHs. Came Il HaBHYKU JTOTIOMOXYTh 3pO3YMITH NPUHIMINA POOOTH MPOrPAMHOTO
3a0e3nevYeHHs] TPU aBTOMAaTH3allli 0O0JIIKY Ta yMpaBJIiHHSA 1, BIIMOBIIHO, IMOKPAIIATh SKICTh
iHpOopManiiHOT MIATPUMKH YIPABIIHCHKUX PIIEHB, a TAKOXK JTO3BOJISATH BUPIIIYBATH OKpEMi
3aBAaHHS 13 CAMOCTIHHOTO MTPOTrpaMyBaHHs 00JIIKOBUX PIillIeHb 32 HEOOX1THOCTI.

MoskHa y3arajibHUTH, TI0 AISIBHICTE OyXTranTepa He 3BOJAUTHCS 0 TEXHIYHUX MPOLeyp
¢ikcarrii rocrmogapchbKUX orepaliii Ta moAaibinoi oopoOku iHdopmarlii, a mpeacTasisie co00k0
YCBIIOMJICHY KOHTPOJIbHY, aHQJIITUYHY, KOHCAJITHHTOBY [isSUIBHICTH, PE3YJIbTATOM SKOi €
ONTHUMI3AIls TPOIECYy NPUUHATTS YHOPABIIHCHKUX PIIICHh MEHEIHKMEHTOM Cy0’ €KTa
roCHoJaproBaHHs. 3aMiHa TaKO1 AiSTIBHOCTI MPOTPaMHUM 3a0€3MEeUYEHHSIM € HEMOXKIINBOIO, 110
HE BHUKIIOYae HEOOXITHOCTI KOMIUIEKCHOI aBToMaTu3auii oOmiky Ta ympaBmiHasa. Came
aBTOMATH3AIlisl O13HEC-TIPOIIECiB 31aTHA MPUOPATH TPYAOMICTKICTB IMONIIYKY Ta 00OpOOKH JaHUX,
30KpeMa, B YMOBaX HOPMAaTUBHHUX 3MiH, 3MEHILIUTH Yac MPUUHATTS yNPaBIIHCHKUX DIllICHB,
HiABHUIIUTH JOCTOBIPHICTH 1X iH(OpMAIIfHOTO 3a0e31eueHHs.

VY upomy cenci nepedik aecatu kparux Soft skills ¢axisi 2025 poky, chopMyTb0BaHHX
BcecBiTHIM eKOHOMIYHUM (HOPYMOM, PO3KPHBAE CaMy CYTHICTb JiSUTBHOCTI TOII-MEHEKEpa 3
0071iKy, 00 rOJIOBHHI OyXrantep, BUXOIS4H 13 3aBJaHb, 1110 TOCTABIIEH] ITepel HUM KePIBHUKOM
Ta BIACHUKAMH{, TOBHHEH MAaTH 1 3aCTOCOBYBATH Y MPAKTHYHIN [iSUIBHOCTI aHAJIITHYHE
MucieHHs Ta iHHoBauii (Analytical thinking and innovation), akTuBHe HaBuaHHS (Active
learning and learning strategies), komruiekcae BupimeHHs mpobiaem (Complex problem-
solving), kputnune mucienns ta anani3 (Critical thinking and analysis), cTiiiKkicTs A0 cTpeciB
ta THyukicTh (Resilience, stress tolerance, and flexibility), TBopuicTh, OpHTiIHAIBHICTH Ta
imimiatuBHicTh (Creativity, originality, and initiative), JimepcTBO Ta COLiaTbHUN BIUIMB
(Leadership and social influence), mipkyBanHs Ta BupimeHHs npooiem (Reasoning, problem-
solving, and 1deation), emouiiinuii iHTenekT (Emotional intelligence), TexHomOrIUHE
npoekTyBaHH: Ta nporpamysanHs (Technology design and programming) [12]. Moga iine npo
BHCOKOKBaJI()IKOBAHOTO TOJIOBHOTO OyXraiarepa, KUl TOCTIHO YJOCKOHAIIOETHCS Ta
po3BuBaeThecs uepe3 lifelong learning. Came Ha ¢opMyBaHHS TakMX HAaBHYOK Mae OyTu
CHpsSIMOBaHE HAaBUAHHS Y 3aKJIaJjaX BUIIOT OCBITH.

Sk moka3ye aHalli3 3alUTIB BITYM3HAHUX poOOTONABILIB Ha caiTi https://www.work.ua/,
MiJrOTOBKA 32 YHIBEpCAJIbHUMH, a HE By3bKOCHEI[1aJII30BAaHUMH [TPpOrpaMaMu B Taiy3i 00Ky 1
OTOJIATKYBAHHSA HANIAC BUITYCKHUKAM OinpIIe TiepeBar Ha PUHKY npaul [13]. OnaHyBaHH;I HE
TIIBKM (DIHAHCOBOTO, YNPaBJIIHCBKOTO Ta MOAATKOBOrO OOMiKYy, a 1 aucuumiiH «OOmik y
Or0KEeTHUX ycTaHoBax», «OO0MiK y (i1HAaHCOBO-KPEAUTHHUX 1HCTUTYTax», «OOIIK y ranys3sax
€KOHOMIKI», «3BITHICTh MIANPUEMCTBY, « BHYTPIIIHHOrOCOAAPCHKUI KOHTPOJIb Ta 00JIIKOBA
MOJIITHKA», «AHA3 TOCIOAAPCHKOT MISUIBHOCTI», «AYAUT Ta OyXranTepchbka eKCIepTH3a
dopmye (axiBIs, IKUI MOXKe 3HAUTH 3aCTOCYBAHHS CBOIM 3HAHHSM Ta HAaBUUKaM Ha cy0’eKTax
rOCIO/IapIOBaHHA Oy/Ib-5IKO1 OpraHi3aliiiHo-paBoBoi (OpMHU Ta raixysi JisiIbHOCTI.

BucHoBKH. 3a pe3ynbTaTaM1 TOCTIKEHHS y3arajlbHEH1 HaNpsIMU AisJIbHOCT1 Cy4acHOTO
Oyxrayitepa y BUTJISAI OOMIKOBOI, HOPMAaTHBHO-METOJINYHOI, OpPTraHi3aliifHO-yIPaBIiHCHKOT,
KOHTPOJIBHOI, aHAIITUYHOI, KOHCAITUHIOBO1, 3MICTOBHUI aHai3 SKUX MOKa3aB BiAMOBITHICTh
soft skills 2025 poky, chopmysaboBanuM BeecBiTHIM exoHOMIYHUM (opymom. J[oBeaeHo, 1o
aBToMaru3allis Oi3Hec-TpoleciB HEe NPU3BOJIUTH JO aHYJIIOBaHHS (axy, ajle CIHpUYUHSE
J0JIaTKOBI BUMOTH LKM(poBOi 0013HAHOCTI OOJIKOBILIB, 30KkpemMa, GopmyBaHHs [T-HaBUYOK.
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AHaji3 3amuTiB  BITYM3HSHUX POOOTOAABINIB IMOKa3aB OUIbIIy KOHKYPEHTO3JAaTHICTh
BUITYCKHUKIB 3arajbHUX, a HE BY3bKOCHEIIai30BaHUX MPOrpaM 3a crerianbHicTio «O0miK 1
OIIO/IATKYBAHHS.

JlocImipKeHHS 3aKOPIOHHOTO JIOCBiY MiATOTOBKU OyXTraJTepiB Ta BUMOT poOOTO/IaBIIIB
JI0 TIPEJICTaBHUKIB 00J1IKOBOI mpodecii Oyae HanmpssMOM MOAAIBIINX AOCI1HKCHb.
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I'esiny JLJL.

MPO®ECCHUS BYXTAJITEPA B IU®POBOI SKOHOMHUKE

Cmamovs paccmampusaem npobiemy COXpAHeHUs U HYMpPeHHe20 codepicanus npogeccuu Oyxearmepa 6
yenosuax — ouoxcumanuzayuu  6usHec-npoyeccos. Llenvro  cmamvu  s6nemcs  ucciedoganue  Habopa
nPOhecCUOHANbHBIX KOMREeMeHyull Oyxeanmepa ¢ MO4KU 3PEHUss UX COOMEEMCMEUs 6bl308AM PbIHKA MpPyod 8
yugposgou sxkoHomuke. B pabome udemmuguyuposanvi u nodpobHO paccmompeHvl maxue HANPAGIEHUs.
O0essmenIbHOCIU COBPEMEHHO20 Oyxeanmepa, Kax YYemudas, HOPMAMUSHO-MemoouyecKkas, OpeaHu3ayUuoOHHO-
YnpagnieHyeckds, KOHMPONbHAA, AHATUMUYECKAs U KOHCANMUH208AA. AKYeHmupo8aHo HA poaU 21A6HO2O0
byxeanmepa 8 nocmpoenuu UHGOPMAYUOHHOU CUCHEMbl OMeUeCMBeHHO20 NPEONpUAMUSL U ONMUMUIAYUU
npoyecca npuuamus ynpagieHueckux peuwtenuu. Ha ocuose amanusza soft skills cneyuanucma 2025 200a,
chopmynuposannvlx Bcemupnvim dKoHOMUYECKUM GOPYMOM, ONpedelenHO HanpasieHue mpancghopmayuu
KeanupurayuoHHulx mpebosanuil k yxearmepy. [anvl pexomenoayuu no Gopmuposanuio Habopa OUCyUniur npu
noozomoeke gyzamu cneyuaiucmog no cneyuanvnocmu 071 «Vuem u nanoeoobnosicenuer. Coenamnvl 6616000l,
cpopmuposarvl HanpagieHus: OATbHeUX UCCAeO08AHUIL.

Kniouesvie cnoea: Oyxearmep, ouddcumanuzayus, yupposas KOHOMUKA, 00pA308amenbHAs NPOcpaAMMA,
KOMNnemeHmHOCMU.

L. Hevlych

THE ACCOUNTING PROFESSION IN THE DIGITAL ECONOMY

The article considers the problem of preservation and internal content of the accounting profession in the
conditions of digitalization of business processes. The aim of the article is to study the set of professional
competencies of an accountant in terms of their compliance with the challenges of the labor market in the digital
economy. The article identifies and discusses in detail the activities of a modern accountant, as accounting,
regulatory and methodological, organizational and managerial, control, analytical and consulting. Emphasis is
placed on the role of the chief accountant in building the information system of the domestic business entity and
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optimizing the management decision-making process. Based on the analysis of soft skills of a specialist in 2025,
formulated by the World Economic Forum, the direction of transformation of qualification requirements for the
accountant is determined. Recommendations for the formation of a set of disciplines in the training of higher
education institutions in the specialty 071 “Accounting and Taxation” are determined. Conclusions are made,
directions of further researches are formed.

Key words: accountant, digitalization, digital economy, educational program, competence.



ExoHoMika i opranizaris ynpasiainas oM 3 (43) 2021 | 147 I

DOI 10.31558/2307-2318.2021.3.14

VIK 331.52
JEL: R23

Jdanniaenko B.1.
KaHJIUJAT €eKOHOMIYHUX HAYK, JOIEHT, TOICHT KadeIpu MapKeTHUHTY,
[TonTaBchkHii nepKaBHUN arpapHUN YHIBEPCUTET
ORCID: 0000-0001-8676-0622
viktoriia.danylenko@pdaa.edu.ua

JAagux T.B.
KaHJIUJAT €eKOHOMIYHUX HAYK, JOIEHT, TOICHT KadeIpu MapKeTHHTY,
[TonTaBchKkHii nep>KaBHUMN arpapHUN yHIBEPCUTET
ORCID: 0000-0002-8422-3775
tetiana.diadyk@pdaa.edu.ua

TEHAEHIIII PO3BUTKY PUHKY ITPAILI IOJTABCBKOI'O
PETIOHY

Y cmammi oocniooceno cyuwacmi menOoenyii po36umky pumKy npayi Ha pieHi
Tlonmascvkozco peziony, 30kpema, Npoanaliz06aHo nonum i nponouyir npayi. Buaeneno, wo
He38axcaryu Ha NO3UMUBHI MeHOeHYil Ha PUHKY npayi, 8 pe2ioHi cnocmepieacmvcs 3HAYHULL
oucbanranc pobouoi cunu, OCKIIbKU NpOmMA2OM AHANI308AHO20 NEPiody YUCENbHICMb
3apeccmpo8aHUux He3aUHAMUX 2POMAOSH Maudce 8 O0ecsimb pa3ie nepesuwyc KilbKiCmb
HAsABHUX BAKAHCIU. Buceimieno npuuunu ne36aianco8anoCmi mide NONUMOM i NPONO3UYIEIO
npayi. Ilpoananizosano cmpykmypy nonumy Ha podOO4y cuii 3a 6UOAMU eKOHOMIYHOI
disinbHocmi ma 3a npogecitinumu epynamu. Buseneno, wo naibinvuwia KintbKicms 8aKAHCIl
3apeecmpogana y nepepooHill NpoMUCIO8oCcmi, a HaumeHnuwia — y cgepi ginancosoi ma
cmpaxoeoi disnbHocmi. Jlocnioxceno cmpykmypy Rpono3uyii npayi 3a cmammio, 8iKOGUMU
epynamu ma ocgimoro. 30iliCHeHO aHaniz OUHAMIKU 3auHAmocmi ma 6e3podoimms 6 pecioHi.
Jocniosceno Ounamiky noKasHUKi@ pyxy nepcorany i 6UseieHO0 OCHOBHI NPUYUHU NAUHHOCMI
Kaopis. 3anponoHo8ano npiopumemHi HANPAMU PO3GUMK)Y DUHKY Apayi HA pe2iOHANIbHOMY
DIBHI.

Knrwouosi cnosa: punox npayi, pezion, 6e3pooimms, 3aunamicms, podoua cuid

Puc. — 2, Tabn. — 2, Jlit. — 8

IMoctanoBka mpoOJjemu. PuHOK mpaimi € 10BOJI CKIAJHUM €JIE€MEHTOM pPHUHKOBOI
€KOHOMIKH, B Tporieci (GyHKIIIOHYBaHHS SKOTO MEPEIUTITAIOThCS 1HTEpeCH pOoOOTOAABIIIB Ta
HallMaHUX MpAaIiBHUKIB 3 MUTaHb BU3HAYECHHS LIIHU Mpali Ta yMOB (yHKIioHyBaHHA. Kpim
TOT0, PUHOK TMpaii Mae 3a0e3leyyBaTd palioHaJbHY CTPYKTYpY 3alHSATOCTI, CHpPUSATH
BIZITBOPEHHIO POOOYOT CHIIH, SIKA BIAMOBI/Ia€ BUMOTaM Cy4acHOI'O BUPOOHUIITBA, aKTUBI3YBaTH
MOOITBHICTH pOO0YOi CHIIN TOIIO.

OcHoBHa (YHKIIS PUHKY Mpali B perioHaJbHOMY AacIeKTi MOJSArae B Mepepo3Moiii
po6odvoi crm Mixk perionaMu, cepamu BUpOOHUIITBA Ta BUJIAMU €KOHOMIYHOI JIISITBHOCTI Ta
3a0e3nedeHHi poOOUYNMH MICLSIMH €KOHOMIYHO aKTHBHOT'O HAacelleHHs perioHy. BiaMiHHOCTI
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perioHaJIbHUX PUHKIB Mpalli 3yMOBJICHI HEPIBHOMIPHICTIO COIIAJIBHO-€KOHOMIYHOTO PO3BUTKY
perioHiB, 30KpemMa 0O0CAraMH ICHYIOHUOTO PECYpCHOTO MOTEHIIany i eQeKTHBHICTIO HOTro
BHUKOPHUCTAHHS B PEriOHI, IO, B CBOK Yepry, CHPUYHHSIE Pi3HI MOMIMBOCTI IIOJIO
BPETYJIIOBAaHHS MOMUTY Ta MPOMO3MLii poO0Y0i CHUIIH, @ TAKOXK PErioHaJIbHI AUCHPONOpLii 3a
MoKa3HUKaMH 0e3po0iTTs. ToMy, THHAMIYHUN PO3BUTOK €KOHOMIKH KpaiHU Ma€ €KCTEHCUBHUIN
XapaxkTep, KOJIU PO3BUBAIOTHCS TPAIHIINHI MOTYXHI IPOMUCIIOBI IIEHTPHU, a PErioHH 3 OLIbII
HU3bKUM PIBHEM ITPOMHUCIOBOTO MOTEHIIIATy 3aIMIIAI0THCSA y CTaH1 CTarHai.

Ha punky npani [lontaBchkoi 067acTi CrocTepiraroThbCs MO3UTHBHI TEHACHIIT MO0
3pOCTaHHs 3alHATOCTI Ta CKOpOYEeHHS 0e3poOiTTsa. OpHak, aucOallaHC MK TOIMUTOM 1
MIPOIO3UIIIEIO0 TPaIli 32 OKpeMUMH MpodeciiftHUMU rpylaMu 3yMOBIIIOE 3POCTaHHS COMIAbHOT
HaIPy>KEHOCTI Ta piBHSA 0€3pO0ITTS.

CymepeyHoCTi Ta CKJIAOHICTh CHUTyallli Ha pPHHKY Mpani YKpaiHu B LUIOMY, 1
[TonTaBChKOTrO periony B TOMY YHUCII, MOJSTa€ B TOMY, 110, 3 OAHOTO OOKY, pUHOK PO3ILHUPHUB
Bapiauii ¢Gopm 3aifHATOCTI, 30UTBIIMBIIKM MOMJIMBICTH camopeatizalii rpoMaasH y cdepi
€KOHOMIKH, a 3 I1HIIOro OOKy — KPHU30Bl fIBHINA I I1HCTUTYI[IOHANbHI TMEPETBOPEHHS B
YKpaiHChKOMY CYCIIIBCTBI MPU3BENN IO BETMKUX BTPAT KUBOI mpami. PO3BUTOK HAyKOEMHHX
TEXHOJIOTI Ta MOJEpHi3alisi BHPOOHUIITBA TPHU3BOJATH J0 3MiHHM THpodeciiiHo-
KBaTi(iKalifHOI CTPYKTypH TMONMHTY HAa PHUHKY IMIpami, a TaKoX IMiJBUINEHHS BHUMOT
pOOOTOMABIIIB JI0 SIKOCTI pOOOYOT CHITH.

Cratuctuuni nani [TonTaBcbkoro o01acHOro HEHTPY 3ailHATOCTI MOJ0 mpodeciid, sKi
MaloTh He3alHATI TPOMAISIHY, Ta KUTBKOCTI HassBHUX BakaHCiH y mpodeciiiHoMy po3pi3i € qyxe
HEMOBHUMHM, OCKUIBKH OXOIUTIOIOTHh TUTBKH 3apeECTPOBaHY YACTUHY PHHKY Mpari. 3ais
3a0e3neyeHHs OiIbII MOBHOI 1H(OpPMAILii, 10 AaCTh 3MOTY MPOTHO3YBATH PO3BUTOK PUHKY
mparli, TOCTiKEHHS MTOMUTY 1 POTIO3UIii Ha PUHKY Tpalli Mae 311l CHIOBATUCS BiAMIOBIIHO 110
YUHHMKIB, SKI HAMOLIBIIO MIPOI0 BIUIMBAIOTH HA JWHAMIKY IUX MOKa3HHKIB. g 1boro
HeoOXiHa po3poOKa HAyKOBO OOIPYHTOBAHOI METOIMKH JOCIIPKEHHS OMUTY Ha po00dy CHITY
Ta 11 Mpomo3uiii.

AHaJi3 ocTaHHIX Joc/igxedb i myOaikaniii. PI3HOMaHITHI acIeKTH PO3BUTKY PHUHKY
mpaii YKpaiHu, WOTO perysioBaHHS Ta peQopMyBaHHS, MPOOJIEMH 3aiHATOCTI HACEICHHS,
0e3po0ITTs, MIATBHICTH JAEPKABHOI CIYKOHM 3aHHATOCTI € 00 €KTOM HAYKOBUX JOCHIKEHb
BITUYM3HSAHUX Ta 3apyODKHUX BuUeHHUX, 30kpema, XadarypsH O.C., Tepsuuk O.A., Kamenos
O.B. Cynakmun C.C., Manuinos O.C., HIBuaka I'.1O., snuk T.B.

He3Baxxarouu Ha BEMKY KUTBKICTh TPaIlb, MPUCBIYCHUX TAHOMY IIUTAHHIO, TOCIDKEHHSI
TEH/EHIIN PpO3BUTKY pEriOHANBHOTO pPHUHKY Hpali NoTpedye MOAaIbIIOr0 BHBUEHHS.
BusHaueHHs TeHJEHIIN y KOH IOHKTYpl PEriOHaJbHOTO PUHKY Mpall A€ MIAIPYHTS IS
(bopMyBaHHS 3BayKE€HOI perioHalIbHOT MOJITUKH Y cepi 3aiHATOCTI HACEIeHHS, Ta BU3HAYECHHS
MPIOPUTETHUX HAMPSAMIB PO3BUTKY PUHKY Ipalli Ha perioHaIbHOMY PiBHI.

®opmy1I0BaHHSA Wijeli cTaTTi. MeToro JOCTIKEHHS € aHaJli3 Ta OLlIHKa KOH FOHKTYpHU
puHKy mpaui B IlonraBcbkomy perioHi. Bu3HaueHHS TEHIEHIIM Ta IHTEHCHUBHOCTI 3MIH Y
KOH IOHKTYp1 PEriOHaJIbHOTO PUHKY ITpalli AaCTh 3MOT'Y IPOrHO3YBAaTH MOMUT HAa poOoUy CHUITY,
piBEHb 3aHATOCTI Ta YMCEJIbHICTb €KOHOMIYHO aKTMBHOTO HAacEJI€HHS B PETIOHI, a TaKOXK
BH3HAYaTH MPIOPUTETHI HANIPSIMHU PO3BUTKY PUHKY Ipalli Ha piBHI [lo1TaBCHKOTO perioHy Ta B
KpaiHi 3arajiom.

BukJjag ocHoBHOro martepiajy. BaxiuBy poiib y coliaabHO-€KOHOMIYHOMY PO3BUTKY
pEerioHy BiAirpae puHOK Mpaili. BiT4M3HSAHI HAyKOBII BiAMIYalOTh, 1[0 PEriOHAIBHUN PUHOK
npaii MOpPIBHAHO 3 HAIllOHAIBHUM Mae cBOi ocoOnmBocTi. Sk 3a3Hauae XauatypsH O.C.,
«PerionanpHUl PUHOK Tpalll, 3 OJHOTO OOKY, B1JI0MBa€ OCHOBHI PHUCH HAIlIOHAJIBHOTO, a 3
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IHIIOTO — Ma€ CBOK crenu(diky, mo 0OYMOBIIOETBCS, MEPENyCiM, OCOOTUBOCTIMU TIEBHOT
teputopii» [1, c. 204].

Bynp-sikuii perioH KpaiHu Mae BJIACHY CTPYKTYpYy 3aHHSTOCTI, BUPI3HAETHCS pPiBHEM
OIJIATH Tpalli, METOJaMH PETYJIIOBaHHA 3 OOKY MiCLIEBUX OpraHiB BJaJIy TOILO. YTPaBIiHHSA
PUHKOM TIpalli HeMOXKJIUBE 0€3 BUBYCHHS HOTO KOH FOHKTYPH Ta (haKTOPiB, IO BILTUBAIOTH HA
ii hopmyBaHHSI.

KoH’toHKTYpa pHHKY Tpalli — Ie peaJibHa CUTYaIlis, [0 XapaKTEePU3ye CITiBBITHOMICHHS
MDK MOIIMTOM Ta TPOIO3UIIE€I0 POOOYOi CHIIM, sIKa CKJIAJIAcs IiJl BIUIMBOM Pi3HOMAaHITHUX
YUHHUKIB (MTOJITHYHHUX, COIIaIbHO-€KOHOMIYHUX, AeMOorpadiyHuX, TPUPOAHO-KITIMAaTHIHHX,
reorpagiuHuX, ETHIYHUX TOIIO) [2, C. 64].

BuainisroTe Tpu TUIH KOH FOHKTYPU PUHKY Tiparti (2, 3):

— piBHOBara (30a1aHCOBaHICTh), KOJIM TIONUT Ha NP0 JOPIBHIOE ii MPOMo3uLii;

— nedinuT poboUoi CHIIH, KOJIM Ha PUHKY Mpalli CIOCTEPIracThCs HecTaya MPOTO3HIi
mpaiii;

— 0e3po0ITTS, KOJIM ICHY€E HAJUIMILIOK MPOMO3UIIii Mpalli i, BIAMOBITHO, BETUKA KIIbKICTh
0e3pO0ITHHX;

Opni€ero 3 BaXIUBUX XapaKTEPUCTHK PETiOHY, IO BHU3HA4a€ OCOOIMBOCTI PO3BUTKY
PUHKY TIpalli € JiJI0Ba aKTHUBHICTb, 5SIKa BU3HAYAETHCS CITIBBITHOLICHHSM YHCIIA 3alHATHX Ta
0e3po0iTHUX. 3a Ii€I0 03HAKOK YCi pPerioHd YKpaiHM MOKHA MOAUIATH HAa TMEPCIEeKTHBHI
(akTuBHI), TOOTO Ti, II0 MalOTh MOJAIBII MEPCIEKTUBU PO3BUTKY Ta JEHPECHBHI, SKUM
MpUTaMaHHUHN BIAIUIUB pOOOUOT CUITH, BIACYTHICTh pOOOYHX MICIIb, IHBECTHLIIN TOIIO.

BpaxoBytoun nani ['omoBHOro ympaBniHHS cratucTukd y llonTaBchkiii obmacti [4],
3/11iICHEHO aHaJIi3 BIAMOBITHOCTI MOMUTY Ta MPOIO3ullii Ha puHKY mpaili [lonTaBcbKOro periony
Ta BCTAQHOBJICHO, IO HE3BAKAIOYM HA TO3MTHBHI TEHJCHIII HA PHHKY Ipalli, TOJIOBHOIO
POOJIEMOI0 3ATUIIIAETHCS HU3bKHU TIOMUT Ha poO0YY CHITY, IO B Pa3H HIDKYHHN 32 TIPOIIO3HUIII0

(puc. 1).
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Pucynok 1. [Tonut Ta npono3uiist podo4oi cuiin Ha puHKY npaiii [TontaBcekoro
periony, 2011-2019 pp.

Jocepeno: nobyoosano asmopamu 3a oanumu [4]

KinpkicTp BakaHcil, 3asiBneHNX podoroaasusamu y 2019 p., cranosuna 3123 oxuHuii Ta,
nopiBHo 3 2011 p., 30umpmunace Ha 28,7%, MO € TMO3UTHUBHOIO TeHAEHIli€n. HaTomicTs,
KUTBKICTh HE3aHHATHX TPOMAJSH, 3apEECTPOBAHMX Y CIYXkO1 3affHATOCTI CTaHOM Ha KiHellb
2019 p. cranosmia 20988 you., mo Ha 14,1% menme, Hix y 2011 p. Oanak, 3a ganumu puc. 1
MOYKHa CIIOCTEpiraTé 3Ha4HMU IucbOaiaHc Ha pUHKY poOouoi cuiau [lonTaBchbKOro periony,
OCKUIBKH TIPOTATOM aHaJi30BAHOTO MEPIOAY YHMCEIbHICTh HE3aWHATHX I'POMAJSH Maiike B
JIECSATh pa3iB BUIIA, 3a KUTbKICTh HASBHUX BaKaHCIH.
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CriBBiIHOIIEHHS MOKA3HUKIB TIOMUTY 1 MPOIO3UILT 1a€ 3MOTY JICTaTH YSBJICHHS MPO
KOH'IOHKTYpY pHUHKY TIpali, HaBaHTXCHHS Ha BUIbHI poOoYl wMmicusg W MOXKIMBE
MpaneBialTyBaHHsl  He3aWHAToro  HacesneHHs.  CHIBBIAHOMIEHHS MK  KUIBKICTIO
3apeeCTPOBAHUX HE3aWHATHX T'POMAJSH Ta KUIBKICTh BAKAHTHHUX I10CAJl XapaKTEPU3YEThCS
TaKUM TIOKa3HUKOM, SIK HAaBAaHTAXXCHHS HAa OJHY BAKaHCiIO. 3a3HAYMMO, IO JAHUH TMOKa3HUK
MIPOTATOM aHAi30BaHOTO Tepioay komuBaeThes Bin 7 (y 2019 p.) mo 21 (mo 2015 p.). Takox,
CI BIAMITUTH, IO KUTBKICTh MpeTeHIeHTIB Ha 1 BakaHcito B IloiaTaBchkOMy perioHi
NEPEBUIILYE CEPEIHIN MOKa3HUK MO YKpaiHi.

Cranom Ha 01.07.2021 p. y IlonTaBchkiii 0o0macHii ciyk01 3aifHATOCTI 3apeeECTPOBAHO
1981 BimpHa BakaHCis. 3a BUAAMU €KOHOMIYHOI AisTIBHOCTI HAOIbIIA KUTBKICTh BaKaHCIH Yy
nepepoOHii mpomucioBocti — 588 (29,7%); omrosiii Ta po3apibHiit Toprismi — 232 (11,7%);
OyniBauuTBi — 188 (9,5%); TpancnopTi, CKIaICHKOMY FOCIOAPCTBI, MOIITOBIN Ta Kyp'epChKil
mistbHOCTI — 183 (9,2%); cibcbKkoMy, JiicoBOMy Ta pubHOMY rocmoxapceti — 151 (7,6%);
JepKaBHOMY YIpaBJIiHHI i 000pOHi; 000B’SI3KOBOMY collialbHOMY cTpaxyBaHHi — 148 (7,5%).
Haiimenma kinpkicth Bakanciid (menie 1,0%) y cdepi ¢inancoBoi Ta cTpaxoBoi AiSUIBHOCTI;
orepamid 3 HEPYXOMHUM MaiHOM; iH(OpMaIlisi Ta TEICKOMYHIKAlii, a TaKOXX IHIINX BUIIB
MOCTYT.

Cranom Ha 01.07.2021 p. 3a mpodeciiinumu rpynamu (puc. 2) HaiOiiblie BakaHCii
MPOIOHYBajocs s KBalli(hikoBaHUX POOITHUKIB 3 iHCTpyMeHTOM 543 Bakancii (28%) ta mis
POOITHUKIB 3 00CITyTOBYBaHHSI, €KCILTyaTallii Ta KOHTPOJIIOBAHHS 32 pOOOTOI0 TEXHOJIOTIIHOTO
yCTaTKyBaHHs, CKJIaJlaHHs ycTaTKyBaHHA Ta MaminH — 400 Bakanciii (20%). IIpodecii, no sikux
KUTBKICTh BaKaHCIH € HAOUIBIIO: TiACOOHI POOITHUKY, IIBAYKH, BOJII, IPOJIABIIi, CIIFOCAPI-
PEMOHTHHUKH Ta IHIIII.

28%

119~ FEFHHF T
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RN ‘ 20%

13%
KBaridikoBaHi poOITHHKH 3 iIHCTPYMEHTOM
PoGiTHHKH 3 00CITyroByBaHHS, €KCIUTyaTallil Ta KOHTPOIIOBAHHS 32 pOOOTOIO TEXHOJIOTIYHOTO YCTaTKYBaHHS, CKJIAJaHHs YCTaTKyBaHHS Ta MaIllnH
* [IpaniBHuKY chepu TOPTiBI TA MOCIYT
Ipodecionann
' Haitnpocrinti mpocecit
'+ daxisii
3aKOHO/ABII, BUINI JepXKaBHi CITyKOO0BIli, KePIBHUKH, MEHEKEPH (yIpaBUTENI])
- TexHi4Hi ciTy)KO0BLI

~ KBaunigikoBaHi pOOITHUKH CIILCHKOTO Ta JIICOBOTO FOCIIOAAPCTB, PUOOPO3BEICHHS Ta pUOAILCTBA

Pucynok 2. Ctpykrypa BakaHCiHi, 3apeecTpoBanux y [lonraBcbkiit o0nacHii ciayxo01
3aitHsTOCT1, cTanoM Ha 01.07.2021 p.
[licepeno: nobyoosano asmopamu 3a oanumu [5]
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[Tporno3uris Ha pUHKY Mpalll XapaKTepU3ye YUCEIbHICTh 1 CKIIaJ Mpale3TaTHUX JIIOAeH,
3aliKaBICHNX B OTPUMaHHI PoOOTHM HAa yMoBax Haimy. 3rigHo 3 manumu [lonTaBChKOTO
obmacHoro 1eHTpy 3aitHsATOCTi, cranom Ha 01.07.2021 p. B IlonTaBcbKkOMY perioHi
HanigyBanochk 17856 ocil, siki Manu craryc 6e3poliTHoro. 3a nepioa cidyenb-uepBeHs 2021 p.
KUIBKICTBh 06€3p0o0iTHHX cTaHoBWIa 47119 oci0, mo Ha 1,4% OibIie HIX 3a aHAJOTIYHUHN MepPio/]
2020 p.

3a CTaTTIO: y 3aralibHii KiJIbKOCTI 3apeeCTPOBaHUX OE€3pO0ITHHX, YOJIOBIKH CTAHOBUIH — 6,8 THUC.
oci6 (ab6o 38%), ximku — 11,0 Tmc. oci6 (abo 62%). 3a BikoBumH Tpymamu: 27%
3apeecTpoBaHKUX 0e3poOITHUX OyiH y Billi 0 35 pokiB; 27% — y Biwi Big 35 1o 44 pokis; 27%
— y Bimi Big 45 mo 55 pokiB; 19% — monax 55 pokiB. 3a ocBitoro: 54% 3apeecTpoBaHUX
0e3po0ITHUX Mau BULIy OCBiTY, 35% — mpodeciiino-TexHiuny, 11% — 3aranbHy cepemHio
OCBITY.

HaiiGinpIa HeBiAMOBIAHICTS MOMKUTY HA poOOYy CHIy Ta ii mpomno3ullii y npodeciiHo-
KBaJiQikaiiHoMy po3pi3i crocrepiramacs cepen CIyKOOBLIB Ta KepiBHHKIB (36 oci0),
TEXHIYHUX CITYK00BIIiB (24 0cobu), kBanmipikoBaHUX pOOITHUKIB CLTLCHKOTO rocrnoaapctsa (17
oci0), mpamiBHUKIB cdepu TopriBmi Ta mocayr (12 oci6). Haiibimpmmx TpynHOIIB 3
MpAalLeBIAIITYBaHHSIM 3a3HAIOTh MPEICTaBHUKHU TakuX Mpodeciii: mpoaaBenb MPOJ0BOIbUYUX
TOBapiB, OyXranTep, CreLianticT Aep>KaBHOI cIyxOu, TooBHUHE Oyxranrep. Hanpuknan: s
699 06e3po0ITHUX TPOJABIIB IPOJOBOJIBUMX TOBapiB € 59 BakaHcii, misa 507 6e3poOITHUX
OyxrantepiB Ha choromni € 31 Bakancis, ans 370 coemiamiicTiB Aep)kaBHOI ciy:xOu € 16
BakaHciii, 1751 237 ronoBHUX Oyxraitepis € 6 BakaHciil. Hectaua kazipiB crioctepiranacs cepen
MPEJICTAaBHUKIB TaKUX Mpodeciii: momineichkuil (3a creriaiasamisiMi), MBavka, 1HCICKTOP
(TMeHITeHIiapHa CUCTeMa), 3a0MBaY Xy100H, MAIIMHICT EKCKaBaTOpa, TOKAp-pO3TOIyBaIbHUK [6].

Sk, Bigmivae, IBunka I'.10. [7, c. 161], «3aiinsaticts HaceneHHs B YKpaiHi OCTaHHIMU
pOKaMH 3a3Ha€ 3HAYHMX 3MiH. XO0ua 3arajibHUM ii piBEHb 3aJIMIIAETHCS BUCOKHM, BiIOYIHCS
ICTOTHI CTPYKTYpHI 3pyIIEHHS 3aiHATOCTI, a came:

— chopmyBaBcst OUTBII THYYKUI PUHOK Mpalli;

— MPOTATOM TPUBAJIOTO MEPIOY CIOCTEPIra€ThCsl CKOPOUCHHS MACIITa0iB 3alHATOCTI Yy
JeraibHii cepi eKOHOMIKH, a MTOMUT Ha poOody CHITy B 1Lii cpepl HE 301IbIINBCS;

— 3HAYHOTO MOUIMpeHHs HalOyna HedopMalibHa 3alHATICTh, OCKUIBKM BOHA € HalOLIbII
JIOCTYITHOIO 1 HE CTaBUTh BUCOKUX MpodeciiiHO-KBali(PiKaIHHUX BUMOT JI0 MTPalliBHUKIB;

— (OpMYIOTECS 3HAUHI KOHTHHICHTU TPYIOBHX MITPAHTIB, K1 31MCHIOIOTh BUi3M Ha
OUIBLI TPUBAJIMI TEPMIH Ha poOOTY B 1HIILY MICIIEBICTH a00 3a KOPAOH».

AHanizylouu piBeHb 3aiiHATOCTI Ta 0e3poOiTTs HaceideHHA [lodTaBChKOro periony,
0COOJIMBY yBary BapTo NPUIUIATH HOTo quHaMill. OCKUTEKY JUHAMIKA XapaKTepU3ye PO3BUTOK
SIBUIIIA B YacCl, aHaJII3 JUHAMIKH YMO>KJIMBIIIOE IIPOTHO3YBaHH MallOyTHBOTO PiBHS 3alHATOCTI
Ta 0e3po0ITTS, 110 Aa€ 3MOTy CPOPMYBATH 3BAKEHY JEp’KaBHY MOJITUKY Yy chepl 3alHATOCTI
HAaceJeHHs Ta BHU3HAYMTHU TEPCHEKTHBHI HANpsMH COLIAJbHO-€KOHOMIYHOTO PO3BUTKY
periony. Iloka3zHuku 3aiiHATOCTI Ta 0e3po0ITTs HaceneHHs [lonTaBCbKOro perioHy mpoTsAroM
2013-2019 pp. HaBeaeHo B Tabnuii 1.

Sk BuaHo 3 Tabmumi 1, mporarom mnepioay 2015— 2019 pp. uncenbHICTh 3aHHATOrO
HaceneHHs [lonaTaBchkoro periony y Bimi 15—70 pokiB 3pocina 3 583,6 Tuc. ocid y 2015 p. no
591,2 tuc. oci6 y 2019 p. (mmopiuHo 3pocTaia B cepegapromy Ha 1,9 tuc. oci0), a mpare3aaTHoro
BIKY — 3 568,5 THc. oci6 10 571,3 Tuc. oci6 (mmopiuHo 3pocTana B cepeauboMy Ha 0,7 Tuc. ociob).
HarowmicTe uncenpHICTh 0€3p00iTHOTO HaceneHHs y Billi 15—70 pokiB 3a aHaI130BaHUI TIEPi0T
3an3mack 3 80,7 tuc. ocid 10 70,2 THc. 0ci0 (IOPIYHO 3HIKYBAJIACh B CEpeIHbOMY Ha 2,6 THC.
oci0), a mpaue3aatHoro Biky — 3 80,6 tuc. ocid a0 70,2 Tuc. oci6 (UOpIYHO 3HMUKYBAJach B
cepeaHboMy Ha 2,6 THUC. 0Ci0).
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Tadoauus 1. Anani3 guHamMiKu 3alHATOCTI Ta 6€3po0iTTs HaceneHHs [lonTaBChKOTO periony,
2015-2019 pp.

Hacenenns
y Bimi 15-70 pokiB MpaIe3qaTHOTO BiKy
IToxa3uuk Pik AOCONIOTHUI pUpICT AOCONIOTHUI TPUpICT
@akr JAHIO- | CepelHbO- ®Dakr NAHLIO- | CepeHbO-
TOBHH piuHM TOBHH piuHI
1. 3aitaare wace- | 2015 583,6 - 568,5 -
JIeHHS, THC. 0cib 2016 | 570,4 -13,2 555,8 12,7
2017 575,0 4,6 19 562,0 6,2 0,7
2018 580,6 5,6 565,3 3,3
2019 591,2 10,6 571,3 6
2. PiBens 3amiasrocti | 2015 54,2 - 63,6 -
HaceneHus, % 2016 53,3 -0,9 62,2 -1,4
2017 54,0 0,7 0,6 63,8 1,6 0,8
2018 55,1 11 65,2 1,4
2019 56,6 15 66,8 1,6
3. be3pobitHe Hace- 2015 80,7 - 80,6 -
JICHHSI, THC. OCi0 2016 82,6 1,9 82,6 2
2017 78,3 -4,3 -2,6 78,3 -4,3 -2,6
2018 73,3 -5 73,3 -5
2019 70,2 -3,1 70,2 -3,1
4. PiBenp Oe3poOitrs | 2015 12,1 - 12,4 -
HaceleHHs, %o 2016 12,6 0,5 12,9 0,5
2017 12,0 -0,6 -0,4 12,2 -0,7 -0,4
2018 11,2 -0,8 11,5 -0,7
2019 10,6 -0,6 10,9 -0,6

IDicepeno: ckradeno agmopamu 3a Oanumu [4]

PiBenn 3aifHATOCTI HaceneHHs [loNTaBCHKOTO PErioHy MPOTATOM JIOCHIKYBAaHOTO
nepioay y Biui 15—70 pokis 3pic 3 54,2% 1o 56,6% (1opiuHo 3pocTaB B cepeHboMy Ha 0,6%),
a Tpare3aaTHoro Biky — 3 63,6% 1o 66,8% (1mopiuHo 3poctaB B cepeaabomy Ha 0,8%). Bin-
MOB1JIHO, piBeHb 0€3p0o0iTTs HaceleHHs perioHy y Biumi 15—70 pokiB 3Hm3uBcs 3 12,1% 1o
10,6% (mopiuHO 3HMXKYyBaBcs B cepeaHbomy Ha 0,4%), a mparnesnatHoro Biky — 3 12,4% no
10,9% (mopiuHO 3HMXKYBaBcs B cepeanbomMy Ha 0,4%). 3a yMOBM HE3MIHHOCTI MO3UTHBHOI
TEeHJEHLII y (opMyBaHHI Ta pPO3BUTKY puHKY Impaui B [lonTtaBcbkoMy perioHi piBeHb
3alHATOCTI HaceNneHHs SK y Bini 15—70 pokiB, Tak 1 mpare3aaTHOro BiKy MaTuMe T€HIEHIIIO0 10
3pOCTaHHS.

CepenHsi TpUBANICTh TMOIIYKY poOoTu Oe3pobitHumu (3a Mmetomomoriero MOIT),
MPOTArOM JAHOTO Tepioy KoimBajgach B Mexax 5-10 mic. Chuix 3ayBakuTH, 110 MOMITHA
TEH/ICHIIS 10 CKOPOUYSHHS TPUBAJIOCTI AaHOro mokasHuka. Tak, y 2019 p. BoHa craHoBuia 5
Mic., 110 Ha 4 mic. MeHIe, Hix 0yno y 2015 p.

JluHaMika MOKa3HUKIB pyXy MEpCOHATy TaKOXX CBITYUTH MO HECTaOlIbHICTH PHHKY
npaili: KoediieHT 000poTy pobdouoi cunu no npuitomy B 2019 p. nocuts Bucokuii 28,5% (3a
HOPMATHUBHOTO 3Ha4YeHHA 5% IUIMHHOCTI KaJpiB) 1 piBeHb 3BUILHEHHS MEPCOHATY CTAaHOBHUTH
34,1%. 3BuUuaiiHO, OAHIEIO 3 TOJIOBHMX MPUYWH TUIMHHOCTI KaJpiB € HE3aJ0BOJICHICTh
3apOo0ITHOIO MJIaTOI0, HOMIHAIBHUH po3Mip Akoi craHOBUB Y 2019 p. Bcboro 9846 rpu (Tada. 2)
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Taoauus 2. J[uHamika MOKa3HUKIB pyXy poO0UO0i CHJIU Ta 3apO0ITHOI TUIaTH
B [lonraBcekiit oomacri, 2015-2019 pp.

Cepennbo- PiBeHs 000poTY CepemabpoMicsdHa 3apo0iTHA miaTa
o0uikoBa 3 npuiioMy | 31 3BUIBHEHHS HOMiHaJIbHA peasbHa
Poku KIIBKICTB y % 1o y % 10 IpOKUTKOBOTO y % 1o
ITaTHUX cepeHbOO0IIKOBOT TpH MIHIMYMY JUIs1 MOTNIEePETHBOr O
HpaliBHUKIB, KITBKOCTI IITATHUX mpare3aaTHuX ocio POKY
THC. OCi0 TpaIiBHUKIB
2015 328 24,8 32,4 3783 2745 78,8
2016 310 26,1 28,8 4621 288,8 106,1
2017 305 31,6 33,4 6551 3718 122,5
2018 301 29,5 33,2 8375 436,0 15,9
2019 293 28,5 34,1 9846 468,4 108,7
2019 no
2015 - -35 3,7 1,7 6063 193,9 29,9

Iicepeno: cknadeno agmopamu 3a oanumu [4]

Y 383Ky i3 muM Qaxisii 3 miabopy TepCcoHary HUHI CTHUKAIOTHCS 3 BEIHMYE3HOIO
KITBKICTIO THTaHb, HA AKI HE 3aBXKIM MOXKYTh SHAITH BIAMOBI/I: AK MiZ0Ip EpcoHay 3pobuTH
HE TaKUM TPUBAIUM 1 JOPOI'MM; YOMY IOLIYKadl HAYTh 10 KOHKYPEHTIB; YOMY KaHAUJATH HE
BIZITYKYIOTBCSl HA BakaHCii a00 BITYKYIOTBCS, aje He Ti, ski 0 xoTijocs. Hu3ky nutanp Moxe
JIOTIOMOTTH BUPIIIATA MAapKETHHT, SKIIO HABYUTHUCS 3aCTOCOBYBATH HOTrO iHCTPYMEHTH B
pobori [8, c. 248].

BucnoBku. B ymMoBax (QyHKIIOHYBaHHS Cy4aCHOrO PUHKY IIpalli FOCTPO MOCTa€ MUTAHHS
30aJ1aHCOBAHOCTI TIONMUTY Ta MPOIMO3HIii pododoi cuimm. Ix cniBBi)lHOHIeHHs{ SIBIISIETHCS
HIATPYHTSIM Ta 000B’I3KOBUMHU YMOBaMH JICPHKABHOTO PETyTFOBAHHS PHHKY npaili, 3aiHATOCTI
Ta 6e3po0iTTs. KiIbKiCTh BakamCiii, 3asBneHux poboTonasisiMu y IlonraBcbkoMy perioHi B
2019 p., mopieao 3 2011 p., 361J'ILI_HI/IJ'IaCL Ha 28,7%, IO € IMO3UTUBHOI TEHJICHIIIEIO.
HatomicTs, KiIbKiCTh HE3alHATUX TPOMAJISH, 3apeecTPOBAHMX Y CITy>k01 3aifHATOCTI 3HU3UIIACH
3a (el nepiox Ha 14,1%. OxHak, criocTepiraeThest 3HAYHMIT UCOATaHC Ha PHHKY p060q01 CUIIH
ITonTaBCcHKOrO perioHy, OCKUIBKY MPOTATOM aHAII30BAHOTO [EPIOy YHCEIbHICTh HE3aAMHATUX
IpOMaJIsTH Maii)Ke B I€CATH Pa3iB BHIIA, 32 KIJIBKICTh HAIBHUX BAaKaHCIMH.

CraTiaHU# TAXIX 10 aHamsy 3a3HA4CHOTO CIIBBIIHOLICHHS Ha PUHKY IPALll 1a€ 3MOTy
TMOPIBHSTH OKPeMi MPOCTOPOBI i 4acOBi MOKa3HHKM (YHKI[IOHYBaHHS DPHHKY TIpaIli,
PO3IIIAHYTH piBCHb 3MiH, B3a€MO3B’S3KIB, TOOTO BiZOOPasHTH 3aKOHOMIPHE MOEJHAHHS
KUIBKICHOI Ta SIKICHOI CTOPiH (DyHKIIOHYBAaHHS PUHKY IpALli, 30KpeMa ICHY04i JIUCIIPOIIOPLIii
MIX TIOIIATOM Ha KBasliikoBaHy pobody cuuty Ta ii MIPOTIO3UIII€I0 HAa PETIOHATBHOMY PiBHI.

3 HaBEICHOrO BHINE MOXKHA NIHTH BHCHOBKY, IO i (DOPMYBAaHHS 3BaKCHOI
perioHaIbHOI MOMITUKU Y cepl 3aiHATOCTI HACeJIeHHS, A M0/10JIaHH TPOo0OJIeM, OB’ A3aHUX
13 nucbanancoM poOOYOi CHIIM, BApTO MOCTIMHO 3/1HCHIOBATH BCEOIYHMI aHall3 pUHKY Mpalll,
BHU3HAYaTH TeHneHui'l' Ta IHTCHCHBHICTB 3MiH y KOH IOHKTYPI PHHKY mparfi. OTxKe, IPOBEICHH
aHall3 Ta OliHKa KOH IOHKTYPH PHHKY mpaili B [TonTaBCbKOMY PErioHi Jainu 3MOTy BU3HAYHTH
NPIOPUTETHI HATPSMH PO3BUTKY PHHKY Mmparli Ha PEerioHanbHOMY piBHi, a caMme: PO3BHBATH
chepr €KOHOMIYHOI MisTIBHOCTI, Taki SIK OCBiTa, CUIBCBKE TOCIOAAPCTBO, MPOMHUCIIOBICTD,
OymiBHMITBO Ta IHII JUIi CTBOPEHHS HOBHX POOOYMX MICIE Ta ITJABUINCHHS PIBHS
TMPAICBIAIITYBAHHS 1 3alHATOCTI; CTBOPIOBATH Kpamli yMOBH Mpami JUis 3aTydeHHs
NpaliBHUKIB Ha MiJIPUEMCTBA, B opraH13au11 Ta yCTAHOBH; ITIBHIYBATH PIBEHb 3apOOITHOI
IUIaTH 3 METOI0 3a1100IraHHs TPYIOBiil Mirparlii HaceJeHHs 3 PerioHy.

IMoganbii J:(ocni)mceHHs[ y 3a3HAYEHOMY Hanps{Mi IOLIIBHO CTIPMOBYBATH HE JIHIIE Ha
MOJONaHHs HEBIAMOBIAHOCTI MOMHUTY Ta MpOMO3MIi pobodoi cuan, a i Ha COI_llaJ'ILHy
aJIanTalliio, ypaxyBaHHs Cy0’ eKTUBHUX (haKTOPiB MOBEIIHKH K poOOTOAABIIIB, TaK 1 HAWMaHUX
NpaIiBHUKIB.
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Jannnenxo B.U., Isansik T.B.

TEHAEHLIUWU PA3BUTUS PBIHKA TPYJA ITOJITABCKOI'O PETUOHA

B cmamve uccredosanvl cogpemennvie menoenyuu pazgumusl pvinka mpyoa na yposte Ilonmasckozo pecuona, 6
YaACMHOCMU, NPOAHATUSUPOBAHLL CRPOC U NPedNodCeHUe mpyod. Buiseneno, umo necmomps Ha nonoscumenbHoie
meHOeHYUU Ha PbIHKe mpyod, 8 pe2uoHe HAOI0Aemcsa 3HAYUMENbHbIN OUCOaiIanc pabouel cuibl, NOCKOIbKY 8
meuenue paccmampueaemozo nepuood HUCIEHHOCMb 3aPecUCMpPUPOBAHHBIX HE3AHAMBIX 2paAdiCOan NOYmu 6
decamy pa3 npegviuiaem KoOauwecmeo umeiowuxcs eaxancutl. Oceeujenvl NPUuUNbL HECOANAHCUPOBAHHOCTIU
MedAHcoy CRPOCOM U npedaodicenuem mpyoa. I[lpoanaruzuposana cmpykmypa cnpoca Ha pabouyro cuny no euoam
9KOHOMUHECKOU OesIMeNbHOCU U N0 NPOGECCUOHATbHBIM epYnnam. Buisieneno, umo naubonvuiee KOIUUECMBO
8aKAHCULL 3apecUCMPUPOBAHO 8 Nepepadambvleaioweli NPOMbLIUIEHHOCIU, d HauMeHbUaAs — 8 cghepe Ppunancosoll
u cmpaxogoil desmenvrocmu. Mccredosana cmpykmypa npeonoxdcenuss mpyoa no noiy, 603pacmubim epynnam u
obpaszosanuio. Ocywjecmenen aHanus OUHAMUKY 3aHAMOCU u be3pabomuybl 6 peauone. Hccredosana ounamuxa
noxasamenetl O8UMNCEHUSI NEPCOHANA U 6bIAGIEHbL OCHOSHBlE NPUHUNLL MeKyuyecmu Kaopos. IIpeonosicerno
npuopumemHnule HANPAeIeHUs pa3sumus pelHka mpyoa Ha pecuOHANIbHOM YPOGHe.

Knrwouegvie cnoga: puinok mpyoa, pecuon, bespabomuya, 3auamocms, pabouas cuid

V. Danylenko, T. Diadyk

TRENDS OF LABOR MARKET DEVELOPMENT OF POLTAVA REGION

The article examines current trends in the labor market at the level of Poltava region, in particular, analyzes the
demand and supply of labor. It was found that despite the positive trends in the labor market, there is a significant
imbalance of labor in the region, as during the analyzed period the number of registered unemployed citizens is
almost ten times higher than the number of available vacancies. The reasons for the imbalance between supply
and demand of labor are highlighted. The structure of labor demand by types of economic activity and by
professional groups is analyzed. It was found that the largest number of vacancies was registered in the processing
industry, and the smallest — in the field of financial and insurance activities. The structure of the labor supply by
sex, age groups and education is studied. An analysis of the dynamics of employment and unemployment in the
region. The dynamics of personnel movement indicators is studied and the main reasons for staff turnover are
identified. The priority directions of labor market development at the regional level are offered.

Key words: labor market, region, unemployment, employment, labor force
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COLIAJIBHO-EKOHOMIYHA E®EKTUBHICTh 3AMHATOCTI
MOJIOAI: PETTOHAJIbBHUM ACHEKT

B crarTti 3p0o0ieHO TEOPEeTHYHUI OIS CHUCTEMHU BIIHOCHH 3aMHSATOCTI HACEIICHHS Ta
MOJIO/I’KHOT 3aMHATOCTI BIAMOBIAHO O CYYacCHOTO €Tally PO3BHTKY €KOHOMIKM KpaiHU Ta
perioHiB 30Kkpema. PO3IISIHYTO KOMIIOHEHTHM CHCTEMH BIiTHOCHMH 3aifHATOCTI Ta TPYIH
HEepeayMOB, IO BH3HAYAIOTh COLIAJIbHO-CKOHOMIUHE CEPEeOBHUIIE JUIsI HOPMAJIbHOTO
(byHKIIOHYBaHHS PETIOHATBHOTO PUHKY Ipaili. 3aiHATICTh HaCEIEeHHS! 00YMOBIIIOE COIIAIbHO-
€KOHOMIYHUI PO3BUTOK PETiOHY, & OJHUM 13 HAMBaXKIUBIMINX Horo (akTopiB € GopMyBaHHS
IHHOBAIIIHOI CTPYKTYpH 3aHHATOCTI, OCOOJIMBO B MOJOIIKHOMY CETMEHTI PHHKY Iparfi.
Po3rnsHyTO BIJIMB Ha 3aiHATICTH 1 HOTpeOy B poOoUiil cuiti 3apyOi’KHUX HayKoBLIB. B craTTi
HaBeZileHo Mojienb peanizanii MOJIOADKHOI MOMITUKY B YMOBaxX JeLEHTpati3amii Ta MUTaHHA
MOJIOJKHOT OJIITUKH B ITpiopuTeTax [lepkaBHOI cTpaTerii perioHaabHOro po3BUTKy 110 2020-
2027 pp. Icnye mnorpeba y KOMIIEKCHOMY aHalli3l Ta MPOTHO3YBAaHHI BHU3HAUYCHHUX
3aKOHOMIPHOCTEH Ha MallOyTHE 3a I0IIOMOT00 HOBITHIX TEOPETUKO-METOIMYHUX M1IXOIB, 1110
MOXXYTb OyTM BHUKOPHUCTAaHI OpraHaMH JEp>KaBHOTO YIIPABIIHHS JUIsl PO3POOJIEHHS A1€BUX
YIpaBIIHCBKUX  pilleHb Yy cdepl PO3BUTKY  COLIAJbHO-TPYIOBUX  BIJHOCHH  Ha
HalllOHAJFHOMY/pPET10HAIBHOMY MOJIOZIKHOMY PUHKY TIpaili.

Knwuosi cnoea: 3aliHATICT HACEJCHHS, MOJOIDKHUI PHUHOK TMpalli, COLiajJbHO-
€KOHOMIYHA €()EeKTUBHICTh 3allHATOCTI, PETIOHAJIbHUHN acMeKT 3aiHATOCTI.

Puc. - 3, Tab6n. - 1, JIiT. - 9.

IlocranoBka npob6aemu. CTpyKkTypa 3alHATOCTI HAacCEJIEHHS CBIAYUTH HE TUIBKU IMPO
piBeHb 3alHATHX, KJIACH(PIKOBAHUX 3a PI3HUMHU O3HAKaMH, aje W Mpo BECh COLIAIbHO-
€KOHOMIYHUI PO3BUTOK KpaiHH, perioHy Ta ranysi. [IpobGnemu cTpykTypHUX 3MiH 3aiHATOCTI
HACeJICHHS y pOo3pi3l OKPEMOro pPErioHy 3a CTYNEHEM COILalbHO-€KOHOMIYHOTO PO3BUTKY
camoro perioHy Ykpainu nocuth nudepenuiioBani. [lononanns aucnponopiiii y cTpykTypi
3alHATOCTI HAaceNleHHs pErioHy Ta 3a0e3neueHHs yMOB ii 30aJaHCOBAHOTO COLIaJIbHO-
OpPIEHTOBAHOTO PO3BUTKY BHMAara€ 3acTOCYBaHHS HOBHX 3aXOiB, MAXOMIB Ta TOOYIOBH
e(peKTUBHUX MEXaHi3MiB TpaHchopMarllii 3aiiHATOCT1 HaceNeHHs Ta 30KpeMa MOJIOII.
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AHami3 octaHHiX aocjimkenb i myoOaikamiii. [IpoGremam 3aifHATOCTI MPUCBIYCHO
BEJIMKHIA OOCAT Mpallb CyYaCHUX BITYM3HSIHMUX Ta 3apyODKHUX Y4EeHUX-eKOHOMICTIiB: B. Bpuuy,
O. I'pimHoBa; A. Komnot; T. 3asup, O. JleBuenko, E. Jlibanona, JI. Jlicorop, B. Huwxuuk, M.
Cemukina, JI. [llaynscbka, @inbiuTeiin Ta iH. [Ipobnemu 3aiiHATOCTI HacelIeHHs BiOOpaxeHi
y mpaisix 3apyoixHux yueHux: A. Cumira, K. Mapkca, J[x. Keitaca, @. Kene, A. Mapmaia, A.
Oykena, [1.Camyenbcona To1110.

[TpoGaemMu MOJIOIIPKHOTO CETMEHTY 3a0e3neYeHHs i epeKTUBHOI 3aHITOCTI IOCIIIKEHO
y Oaratbox po0OoTax HaykoBHiB. Cepen YKpailHCHKMX BYCHHMX 1[I NUTAaHHA BHUCBITICHI Yy
nocmipkenusax: JI. boruni; 1. bommap; M. [omimmuero; O. Hoponinoi; O. Jsaxis; H.
Jlyx’ssnuenko; B. Onikienka; O. SIpemenko Ta inmmx. Pi3Hi acriektu popMyBaHHS Ta pO3BUTKY
MOJIOZIIPKHOTO PUHKY TIparli BUKJIAJICHO y poOoTax i 3apyOiKHUX HAyKOBIIB, sK: P. J)kekmaH;
P. Jlespn; K. Makken; 1. Moprencen; T. [1apconc; T. Pozzak; I'. Crenmni; P. ®inep, Ta inmi.

He3Baxaroun Ha JOCTaTHIO KUIBKICTHh HAyKOBUX IMYONiKaliil 3 MUTaHb JEPKaBHOTO
peryJroBaHHS MOJIOMDKHOTO PHHKY TMpali, y CyYacHid JiTepaTypi HEIOCTaTHHO YBaru
MPUAUICHO KOMIUICKCHOCTI Ta TMPAKTUYHIN CIPSIMOBAHOCTI 3aXOJiB I0J0 3a0e3MedyeHHs i
e(eKTUBHOI 3aHATOCTI MOJIO/II, YCYHEHHSI JUCOAIaHCy MiXk ITOTIMTOM 1 IPOTO3HLIIEI0 poO0U0i
CWJIM Ha MOJIOJIDKHOMY PUHKY Tpalii.

®opmy TIOBaHHA Lijei cTaTTi. METOIO CTATTI € TEOPETUIHHH OTJISIT CHCTEMH BiTHOCHH
3afHATOCT1 HACEJIEHHS Ta MOJIOAKHOI 3aHATOCTI BIAMOBIIHO 10 Cy4acCHOTO €TaIy PO3BUTKY
€KOHOMIKM KpaiHU Ta perioHiB 30kpema. JlOCTiKEHHS CYTHOCTI COIIalibHO-CKOHOMIYHOI
e(eKTUBHOCTI 3alHATOCTI MOJIOAl, ii 3a0e3meueHHs, PerylroBaHHA Ta NMEPEOCMHCICHHS €
BYXJIMBUM aCIIEKTOM JIJIsl OLIHKH CTaHY SIK JIEP>KaBHOTO TaK 1 PEriOHAIbHOTO PUHKY IpaIli.

Bukiiax ocHoBHoro marepiany. EdextuBHe (QyHKIIOHYBaHHS PHUHKOBOI €KOHOMIKH
HEMOXJIUBE 0€3 pO3BMHEHOTO PUHKY Tpalli, aJyke PHHOK Ipaimi € HeoOXiTHOK JAHKOK Yy
BCbOMY JIAHLIOTY MAaKpPOEKOHOMIYHOTO TPOIECY, [TI€EBUM MEXaHI3MOM  Y3TOJKEHHS
€KOHOMIYHHUX iHTepeciB ioro cy0’ekTiB. BogHouac HeHanexHe (YHKIIIOHYBaHHS PUHKY Mparli
MOXE IOpOJDKYBaTH psiji mpobiemM — OIgHICTh, 0e3poO0iTTs, I1HQIALII, COLiaIbHY
HAMPY)XEHICTh Y CYCMIAbCTBI (MITHHTH, IEMOHCTpaIlii, cTpaiiku) Tomo [1].

Curyaniss Ha pUHKY Ipall perioHy MOKW L0 Janeka BijJ cTalOuiizaiii, MUTaHHS PO
AKTHUBI3AIlIO JEP>KaBHOTO PETYIIOBAHHS PUHKY Tpalli Ta 3MiHU JESKUX YSIBJIEHb MPO TE€, XTO 1
SIK Ma€ 3/1IHCHIOBATH TaKe PETYIIOBAHHS, IIOCTABIIEHE JOCUTH TOCTPO.

PerynioBaHHsl puHKY Hpalll Ha perioHalbHOMY piBHI HaOyBae, CbOTOJHI, OCOOIUBOTO
3HAU€HHS, TaK SIK JIMIIE Ha PIBHI PErioHy MOXYTh OyTHM HaOUIbII MOBHO BpaxoOBaHI iX
COLIIaTbHO-€KOHOMIYHI, JeMorpadiuHi, €KOJOriyHi Ta 1iHII OcoONMBOCTI. 3alHATICTbH
HEOOXIZIHO pO3MJIsIaTh K CHCTEMY BIJHOCHH, IIO0 BHHHUKAIOTh B MEXaxX CyO €KTHHX
CTPYKTYPHHX CKJIJIOBHX, puc. 1 [2].

Perionanbuuii

ExoHOMiuHHM#T emorpadiaHuii
Jlevorpad acIeKT

aCIIeKT aCIICKT

@4—{ PoboTonasenp Jd—b[ HaiimManmii pariiBHIK ]

—~

Cucmema 6ionocun 3aunamocmi

Pucynok 1. KOMIoHEHTH CUCTEMH BiIHOCHH 3aiHSITOCTI
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BiamoBigHO 10 3aIIpOMOHOBAHOTO MMiIX01Y 3alHSTICTh HACEICHHS K CHCTEMa BITHOCHH
B paMKax Cy0’€KTHOI CKJIaJ0BOi i B IUIOMY OXOIUIIO€ €KOHOMIiYHi, MPaBOBi, COLIaJbHI,
HalllOHAJIbHI Ta PEeTiOHaIbHI BIIHOCHUHHU.

VY cBoro yepry, B.B biu3HIOK BHIiIs€ YOTUPU TpynH MEPEIyMOB, IIO0 BHU3HAYAIOTh
COIIIAIbHO-EKOHOMIUHE CEPEIOBUIIE JII HOPMAJIbHOTO (DYHKIIIOHYBAaHHS PEriOHATBHOTO
puHKY mpai [3]:

1) npasosi — BU3HAYAIOTh COIIAIbHO-EKOHOMIUHY KOMITETCHIIIIO Ta IOPUIMIHUAN CTATyC
OpraHiB MICIEBOIO CaMOBPSAIYBaHHS CTOCOBHO YIIPaBIIHHSA TPYAOBUMH pecypcamu. Bonu
00yMOBITIOIOTH TIPABOBE CepeIOBUIIE (OPMYBAHHS COLIAILHOTO MAPTHEPCTBA B PETI0HI;

2) exoHoMiuHi, 1O OOYMOBJIOIOTH CYKYITHICTh 0a30BHX PECypCiB B PErioHi, a TaKOX
HEOOX1IHICTh Y3TOJDKEHOCTI iX BUKOPUCTAHHS 331151 3pOCTaHHs 3aHATOCTI;

3) coyianvui — mnependavyaoTh (HOPMYBAHHS CHUCTEMH 3aXHCTYy Mpale31aTHOTO
HACEJICHHS,

4) opeanizayiiini, iKi BU3HAYAIOTh 1HPPACTPYKTYPHI MOKIIMBOCTI PO3BUTKY Ta 3pOCTAHHS
3aHATOCTI.

3BaKar04M Ha Te, U0 HAJIEKHICTh NMPaIe3aTHOTO HACEICHHS JI0 CKJIaay poO0Y0i CHITH Ta
HOro akTHBHICTh Ha PUHKY Ipalli 0e3MmocepeHb0 BIUIMBAIOTh HA PiBEHb JAOXO/IB HACEIICHHS
periony, a oTxe i BH3HAYAIOTh PIBEHb XXUTTSA, EKOHOMIYHA AKTHBHICTh Ta PIBEHb JKHUTTS
HACEJICHHA MaroTh OyTH Yy CYYaCHMX YMOBaX MpPIOPUTETHUMHU O0’€KTaMU COLIaJIbHO-
€KOHOMIYHOTO YIPAaBIiHHSA, MO SKOTO 3 AOTPUMAHHSM MPHHIHUITY COJITapHOCTI, CBIIOMO Ta
aKTUBHO 3aJIy4alOThCs MPEICTABHUKH BCIX CTOPIH COLIATbHO-TPYJOBUX BITHOCHH. Y TOH ke
yac, (PaKTUYHUH PIBEHb Ta IWHAMIKA 3a3HAYEHUX IMOKA3HUKIB MOKYTh PO3TJISIATUCS Y SIKOCTI
B3a€MOIIOB’SI3aHUX  IHJUKATOpPIB  CTaHy  COIIAIbHO-TPYIOBUX  BIIHOCHH,  OCKIJIbKU
B3a€MOBITHOCHH MIX iXHIMH CTOpOHAMH, OpTraHaMHU CTOPIH 3a y4acTi ep>KaBU Ta MICIEBOTO
CaMOBpsIyBaHHs O€3MOCepeIHbO MAIOTh OYTH OpPIEHTOBAHI HA €PEKTUBHY 3alHATICTH (depe3
3pOCTaHHS €KOHOMIYHOT aKTUBHOCTI HACEJICHHSI) Ta ITiIBUIIICHHS PiBHSI JKUTTS TOIIO.

CTpyKTypHIi 3pYIICHHS €KOHOMIKH, 110 BiOYBAIOTHCS SK B IIUIOMY B KpaiHi, TaK i B ii
perioHax, MpU3BOIATH 10 TpaHc(opMallii HAIIOHATILHOTO Ta PEriOHAJILHOTO PHUHKIB Mpalli,
KapAUHAJIBHUX 3MIH Y CTPYKTYp1 3aliHATOCTI HaceleHHs. 3alHATICTh HaceJleHHs 00yMOBIIIOE
COLIIaIbHO-€KOHOMIYHUN PO3BUTOK PETIOHY, a OJHMM 13 HalBaKIMBIMIUX Horo ¢akTopiB €
(dhopmyBaHHS IHHOBAIIHHOT CTPYKTYPH 3aWHATOCTI, 0COOJIMBO B MOJIOJIIPKHOMY CErMEHTI pUHKY
mpatii.

JIropctBo B XXI cTOMTTI 31TKHYJIOCS 13 3aTOCTPEHHSM COL1aJIbHO-€KOHOMIYHUX MPOOIeM
Monoai. diHaHCOBa Kpu3a, sika TMepepocia B COIaIbHO-€KOHOMIYHY, MpHU3BENa J0 Pi3KOTO
3pocTaHHs 0e3po0ITTS cepesl MOJIO1 SIK Y BCbOMY CBITI, Tak 1 B YKpaiHi, 1 IOCUIIUIIA HEJOBIPY
MOJIOUX JIIOJIeH 10 ypsay.

BusnaueHHs CyTHOCTI 3alfHATOCTI Ta ()aKTOPIB BIUIMBY JI03BOJISIE KOHKPETH3YBaTH
eJIEMEHTH MEXaHi3My PeryJtoBaHHs 3aHATOCTI Ta pUHKY mpari. Tak, epekTuBHa 3alHATICTh €
CKJIaJIHUM HOHSATTAM 1 mHependayae BUKOPUCTAHHS IEPCOHATY 3 MIHIMaJIbHUMM BTpaTaMu
po0oUOTo Yacy, KOJIH JOCATAEThCA HAWOUIBIINK eKoHOMIUHUN pe3ynbraT. Il edexkTuBHOIO
3aMHATICTIO MOJIOJAl CHiA PO3YMITHM TaKUMl CTaH PUHKY IIpali, KOJU JOCSTa€EThCs
30a71aHCOBaHICTh 1HTEpeCiB MonoauX (axiBiiB, pOOOTOAABIIB Ta ACpKaBU. 3a TaKHMX YMOB
€KOHOMIKa JOCSTa€ MaKCHUMaJlbHUX pPE3yJbTaTiB COLIaJbHO-€KOHOMIYHOTO PO3BUTKY MpPH
HaWMEHIIUX MTUTOMUX BHTpaTaX PeCcypciB i3 3a0€3MEYSHHSIM PIBHOMIPHOTO Ta MPOTMOPIIIIHHOTO
TEPUTOPIAIBHOTO, MIXKTAJTy3€BOT0 Ta MpodeciiiHo-KBamidiKaliitHOro miaxoay.

B peanbHilt ekoHOMIIII, HABITH, BUCOKO PO3BUHYTI KpaiHU CBITY HE JOCSATAIOTH OallaHCy
1HTEpEeCIB MIXK PI3HUMHU 3alHTEPECOBAHHUMH CTOPOHAMH, OCKUIBKHM Ha 3aMHATICTh HACEJICHHS
BIUIMBAIOTh PI3HOMaHITHI (akTopu. ToMy JepxaBHa IMOJITHKA Yy Wi cepi moBUHHA OyTH
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CIpsIMOBaHa He JiMlie Ha 3a0e3leueHHs 3alHATOCTI, a ¥ Ha CTHUMYNIOBaHHS €(QEKTUBHOI
3alHATOCTI.

[IpoGnema MONOIXKHOT 3aMHATOCTI Ma€ O0’€KTUBHHMM XapakTep. B ymMoBax BUIbHOI
KOHKYpEHIIi Ha pUHKY Tpalli uepe3 BiJCYyTHICTh HEOOXITHOTO OCBiAY POOOTH Ta U MPOCTO
JKUTTEBOTO JOCBILy MOJIOAA 0co0a 4acTO HE MOXE Ha PIBHUX KOHKYPYBaTH 3 JOCBITUEHUMU
daxiBIsaMU.

ComiosoriyHi JOCTiHKEHHS CBI4aTh, III0 HUHI ICHYE BiIYyTHA HEPIBHICTH CEPE.l MOJIOA1
Yy MOKJIMBOCTSIX HAOYTTS 3arajibHOI OCBITH, TyXOBHOTO 1 KyJIbTYPHOTO PO3BUTKY, podeciitHoi
MiArOTOBKH, BUOOpPi Mictig mpami. [IpuumH 1ux sBuil € 6araTo: e 1 COIliaibHI HACIIIKH
nemMorpagiuHuX, OpraHi3alifHUX, CTPYKTYPHUX TUCIPOIOPIIN B MeXaX LiI0i KpaiHW, sKi
YTBOPIOBAJIUCH ICTOPUYHO 1 MOTJIMOIIOBAIMNCH B YMOBAaX €KOHOMIUHOI KPH3H, 1 3POCTaHHS
COIIAIbHOT HEPIBHOCTI B YCbOMY CYCHUIBCTBi, IIO OCOOJMBO IMO3HAYAETHCS HA MOJOII, 1
BIJICYTHICTh CHJIBHOI JI€P>KaBHOI COIIAJIBbHOI MONITHKH, TOIIO. Hanpukiad, y TOPIBHSIHHI 3
MICBKOIO MOJIOJIIIO0 Y CUTHCHKHUX XJIOMI[IB Ta JiBUYAaT HEBUCOKI MOMIIMBOCTI HAOYyTTS SIKICHOL
OCBITH, MIPECTHKHUX MICIb MpalleBIAlITyBaHHS, 3MICTOBHOTO TIPOBEJICHHs N03BL/LIL. Bee 1e
CIPUYMHSE TOMITHE 3MEHIIECHHS MUTOMOI BarM MOJIOJI Yy CKJIaJi CUIbCHKOTO HAceJIeHHS, ii
MacoBe MEepPEMIIIeHHs] Y MiCTa 1 IePeTBOPEHHS CLIbCHKOT MOJIO/Ii B HUX Ha MapriHanbHUHN (Bif
aat. marginalis - Toii, 110 3HaXOIUTHCS Ha KParo, Ha y30144i) MPOIIApOK.

Pa3zoMm 3 TuM 3a cydacHHX peasiiii y CTpYKTYpi 3aifHSATOCTI HaceNeHHs B PI3HUX perioHax
VYkpaiau BiOyBalOThCS HEraTUBHI 3pYLICHHS, IO MAalOTh PYWHIBHUI BIUIMB HAa PO3BUTOK
HAI[IOHAJIFHOI €KOHOMIKH U MOJISTaloTh y AucOanaHci MOMUTY Ta MPOMO3UIlil podoyoi cuiwy,
3pocTaHHi MacITabiB HE3aWHATOCTI, HEBPETYJILOBAHOCTI HECTAHJAPTHUX (OPM 3aHATOCTI Ta
cnalKiil coliabHIM 3aXUIIEHOCTI MPAIliBHUKIB. 3a TAKUX 00CTaBUH 3 0COOJUBOIO TOCTPOTOIO
nocrae nmpobiema 3/1iHCHeHHsI aKTHBHHX 3aXO0/IiB PETYIIOBAaHHS CTPYKTYPHHX 3MiH 3aiHATOCTI
HACEJIeHHs, aKTYaIbHICTh SKOi 3pOCTa€ B CY4aCHUX YMOBAaX, KOJHM B YKpaiHi ckiianacsi BKpai
CKJIQ/THA 1 HAIIPY)KEHA CUTYaIlis B COIIaJIbHO-CKOHOMIYHIH cdepi yepe3 CUCTEMHY KpHU3Y.

ExoHoMiuHMiI criaj Ta MoyliTHYHA KOHMIIKTHICTD B CYCIUIBCTBI MPOBOKYIOTH JT0JIATKOBE
HAaBaHTA)KCHHSI HA PUHKH TIparli Maike BCIX PErioHIB, 3pOCTaHHS YUCEIBHOCTI OE3pOOITHHX.
JocmikeHHS CTPYKTYPHHUX 3MIH 3alHATOCTI HACEJICHHS 3a HHUHINIHIX pealiil colialbHO-
€KOHOMIYHOTO PO3BUTKY YKpaiHM € Ha/J3BHYAHHO aKTyaJlbHUM, TOMY WO 3alHATICTh €
OCHOBOIO I BIATBOPEHHSI TPYAOBOIO IMOTEHIIAy, a 3alpOBAPKCHHS aKTUBHUX 3aXO/lIB
JIep’KaBHOTO MEXaHI3MY PEryJIlOBaHHS i pO3LIMpPEHHs 3alHATOCTI CIPHUATHME CKOPOYEHHIO
PIBHS TaKUX HETaTUBHUX COI1aJIbHO-€KOHOMIYHHMX HACIIJKIB, K 0€3p00ITTs Ta O1HICTb.

OpHak, He3BaKaroud Ha Baromi 3700yTKM JOCHIJHUKIB MpoOJieM pPHUHKY mpami i
3alHATOCTI, CNiJI KOHCTaTyBaTH, II0 KOKHOMY pErioHy IpUTaMaHHa cBos crenugika, sika
3YMOBIIIOE MOTPeO0y KOMILIEKCHOTO MiAXOY /10 X MUTaHb, 30KpeMa HEOOXiAHICTh PO3POOKHU
MPUKIAJHUX PEKOMEHJAlll 1100 PEeryytoBaHHS 3MiH y CTPYKTYpl 3alHATOCTI HAcelIeHHs 3
ypaxyBaHHSIM IIPOLIECIB €BPOIHTErpalLlii, pyxXy 0 1HHOBALIHHOI €KOHOMIKH.

Jnsg Bcix KpaiH CBITY 3ailHATICTb HAceNEeHHs IOCi1ae MPOBIAHE MICLE Yy CHCTEMI
COLIIaIbHUX Ta €KOHOMIYHUX MpoOJieM 1 pa3oM 3 MOKa3HUKAMU PIBHS KHUTTS € BOKIMBUM
IHIMKAaTOPOM coliaidbHUX MporueciB. [lepexin BiJ IIaHOBO-LIEHTPAII30BAHOTO 10 BUIBHOTO
pPYXy TpPYIOBUX pECYpCiB 3MIHIOE CHCTEMY IHTEPECiB, MOTHUBIB 1 CTUMYJIB MIisUIBHOCTI
€KOHOMIYHO aKTHBHOT'O HACEJICHHS, 1110, BIAIIOBITHO, BILTMBAE HA JDKEpelia HATIOBHEHHST pUHKY
nparli, CErMEHTAIIII0 Ta HaNpsIMH JePKABHOTO PETyIIOBaHHS 3aliHATOCTI HaceneHHs [4].

Jlnst 3axi1/1HOT COL10JIOTIT MOJIOAIKHI TPOOIeMH Ha0yBalOTh JIEHIO 1HIIOT TPIOPUTETHOCTI
Ta 3MicTy. LIeHTpabHO0 3 HUX BBRXKAETHCS HANPYKEHHS MiXK MOJIOJIIO Ta CYCILIbCTBOM, SIKE
POOUTH MOXJIMBUM KOHQIIIKT MK 1HAMBIAYaJIbHOCTSIMH Ta ICHYIOUUM COLIIaTbHUM yCTpOeM. B
OCHOBI IIbOTO HAIPYXEHHS JIEKUTh aMOiBaJeHTHICTh (TOOTO ABOICTICTh, CYNEPEUTUBICTH
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MMOYYTTIB Ta €MOI[ill) MOJIOZI, fKa 3JaTHA MPUBECTH 1 JO MOJITHYHOTO AaKTHUBI3MY, 1 10
IHTEHCUBHOI camo-TpaHc(opmallii 0coOUCTOCTI, 1 70 ii BTeUl y CBIT HAPKOTUKIB 200 PEJIirii.
Tomy oHNM 13 3aBaHB MOJIOJIIKHOT OJIITUKH Y PO3BUHYTHUX KpaiHaX € CTBOPEHHS TAKMX YMOB
e Moyiofi, Koiaum © 1 amOIBaJIeHTHICTh SKOMOTa JIariHIIIe CKepOBYyBajach Y
IPOCOLIAIBHOMY HAampsMKY uepe3 HaJaHHSA Halpi3HOMaHITHIIIMX MOXJIUBOCTEH Juis
COLIIAIbHO KOPHUCHOI JisUIbHOCTI MOJIOJI SIK Ha piBHI JepXaBH Ta PerioHiB 30kpemMa. Tak,
JOCITI/KYFOYH BIUIMB Ha 3aiHATICTH 1 MOTPeOy B poOOUiii crill 3apyOikHI HAyKOBIII OEpyTh 110
yBard Taki Ba)KJIMBI YNHHUKHY sK [4]:

- 0COOJIMBOCTI TEpPUTOPIalIbHOI (perioHaabHOI) OpraHizaiii €eKOHOMIKM Ta COIiaJIbHUX
CTPYKTYD,

- CYKYIHICTh KaJpiB 3 NIEBHUM piBHEM KBaji(ikallii Ta miJroTOBKM Ha JaHUW MOMEHT
qacy;

- noTpely, nedinut abo HaBMmaKku — HAAMIPHY KiJIBKICTh TPYAOBHX PECYpPCIB 3a MEBHOL
CUTYyallil Ha pUHKY;

- BHYTPIIIHI KpUTEPii (PiBEHB KUTTS, Mpalli), a TAKOXK crielu(p1YHl YUHHUKH: CTPYKTYPHY
nepe0yIoBy, IEMOHOMIONI3AIII0 TOCTIOAPCHKOTO KOMIUICKCY;

- PiBEHb 302JIAaHCOBAHOCTI €KOHOMIKH;

- KOHBEpCiIo;

- piBEHb KOOIIepallii 3 IHIIMMH KpaiHaMu;

- piBeHb MPOAYKTUBHOCTI Ta OILJIATH TpaIli;

- 3MiHY ()OPMU BIACHOCTI;

- PO3BUTOK NIPHUBATH3AIII] T PIBEHB COIIATBHOTO 3aXUCTY 0€3pOOITHHX;

- piBeHb JEep>KaBHOI'O PETyJIOBAHHS Ta YIPABIIHHSI PUHKOM Iparii.

Bitunsnsamii HaykoBerb, O.B. IlIBens B 1IbOMY 3B’SI3Ky 3a3HA4a€, IO BarOMHMH
NepeayMOBAMU E€KOHOMIYHOIO 1 COILIaJbHOIO PO3BUTKY € B3a€MO3B’SI30K CTPYKTYPHO-
IHCTUTYLIOHATFHUX 3MiH y TOCHOJApChKOMY KOMIUJIEKCI PETiOHy B acCHeKTi 3ailHATOCTI,
MDKHAPOIHOI TPYIOBOI Mirpaii Ta eKOHOMIYHOi Oe3meku [5].

JUis TOCHIJKEHHS. CTPYKTYPH 3aHATOCTI PErioHy IOLUJIBHO BUKOPHCTATH CHUCTEMHHM
MIAX1J[, HA OCHOBI SIKOrO BHOKPEMHUTH TaKi HAlpsIMU aHali3y: TepUTOplajabHO-Tally3eBUi
pO3MOJIi pecypciB mparli, poOOYMX MiCllb, POOOYOro Uacy, BUKOPHCTAHHSA TMpari Ta
TEPUTOPIATIbHI BIAMIHHOCTI CYCIUJIBHOTO KHUTTH.

CrpykTypa 3aiiHATOCTI c(hopMOBaHa 3PYIIEHHSAMH B IIEBHOMY COLIIaJIbHO-€KOHOMIYHOMY
CepEeIOBUILI, $IKE BU3HAYAE€THbCA TEXHOJOTIYHUMM Ta 1HHOBALIMHMMHU IE€PETBOPEHHIMH,
perioHaJbHUMHU BIIMIHHOCTSIMM 3alHSATHX, IX 3apOOITHOI IUIATH, PIBHS JKUTTS MPAIIOI0YMX,
puc. 2 [6].

Ha nymky, naykoBus H.I1. Ka3roka, koHIenTyanbHa MOEIb PETYIFOBAHHS CTPYKTYPHUX
3MiH y 3ai{HITOCT]1 HaCeJIEHHS PerioHy, Mae 0COOIMBOCTI K1 IMOJIATAIOTh V:

1) mopmens mnependavae peryiIsATOpHI 3aXOJU Ha PHUHKY TMpalli, L0 PO3BHBAIOThH
MOJIOKEHHSI KOHIeNLii «(aekcik 1opiTi» (3a0e3neueHHs] THYYKOoi 3aiHATOCTI Ta COLIaJIbHOIO
3aXUCTY);

2) xapakTepusye [0 MHOXXUHHU (akTOpiB, sIKI BIUIMBAIOTh HAa CyYacCHHUH COLIaJIbHO-
€KOHOMIUHUI Ta IHHOBAIIHUN PO3BUTOK EKOHOMIKHU PETiOHIB B YKpaiHi, 3yMOBIIOIOYH 3MiHU
y CTPYKTYpi 3aHATOCTI HAaCEJICHHS;

3) akieHTye yBary Ha IiJIBUIIEHHI POJIi CIIy>KOM 3alHATOCTI y 30a7aHCyBaHHI MOMUTY 1
MIPOMO3HULIii Ha periOHaJIbHOMY PUHKY mparti [7].
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OuyeBuaHO, 10 AOCTIHKEHHS (HaKTOpiB POPMYBaHHS 3aHHATOCTI MOJIOJII MAa€ BUHATKOBE
3HAYEHHS NI pO3POOKHU 3aXO[(iB MIOJ0 MiABUIICHHS ii €)EKTUBHOCTI SK HAa HAI[IOHAILHOMY,
TaK 1 perioHaJIbHOMY piBHSX. Takuil aHaJli3 MOBUHEH 3/1MCHIOBATHCS HA OCHOBI BUKOPHUCTAHHS
3aKOHIB, 3aKOHOMIPHOCTEH 1 MPUHIIMITIB PO3BUTKY JAeMorpadii, (KOHOMIKH Tpalli, CKOHOMIIHOT
HayKH Uil pO3pOOKH B MOAATBIIOMY CTPATETiYHUX MPOrPaMHUX OKYMEHTIB CTOCOBHO
e(eKTUBHOTO KOPUTYBAHHS PO3BUTKY CUCTEMOYTBOPIOIOUNX (haKTOPIB.

EdexTuBHICT MOJIOAIKHOI MOMITHKKA B YKpaiHi B yMOBax JACICHTpali3alii 3HaAYHOIO
MipOIO 3aJIC)KUTH JIUIIE BiJl €JHOCTI Ta CKOOPAWHOBAHOCTI JIif BUKOHABYOI BJIA/IM, MICIIEBOTO
CaMOBpSyBaHHS 1 MOJIOAXKHOTO TIPEICTABHUIITBA.

MiHicTepcTBOM MOJIO/II Ta CIOPTY pPa3oM 13 NpPEJACTaBHUKAMHU JIEP>KaBHOIO Ta
IpPOMAaJICKOT0 CEKTOPIB, MICIIEBOTO CAMOBPSAYBaHHS, €KCIIEPTaMHU, MOJIOIIKHUMHU JIiiepaMu
po3pobsieHo Modens peanizayii MOI0OICHOL nOAIMUKYU 8 YMO8ax Oeyenmpainizayii, ska Oya
CXBaJieHa Ha 3acimaHHi kouserii BimomctBa 21 rpyans 2017 poky Ta peKOMEHIOBaHa 0
BIIPOBa pKEHHS, puc.3 [8].

Monens dopMye HOBUH MIAXi — BiJ «pOOOTH 3 MOJIOAIOY 10 «MOJIOIINKHOI y4acTi» Ta
IPYHTYETBCS Ha MIDKCEKTOPaJbHIM B3aeMOJii 1 BpaxoBye TEPUTOPiabHI OCOOIMBOCTI
MOJIOJIPKHOT pOoOOTH  BIAMOBIAHO KOHKpEeTHHX moTped Monoxi. Ha nayionanvromy
PIi6HI ICHTPAJIbHUM OpPTaHOM BHKOHABYOI BJIAJH, 110 3a0e3mneuye popMyBaHHS Ta peai3alliio
MOJIO/I’KHOT MOJITHKY, € MiHICTEpCTBO MOJIOII Ta CIIOPTY, AK€ B YMOBaX JeleHTpasi3alii Mae
BUKOHYBAaTH TaKi ()yHKIIIi:

e HOPMATUBHO-TIPaBOBE 3a0€3MeUCHHS;

e hopMyBaHHS CTpATerii pO3BUTKY Ta MPIOPUTETHUX HAPSIMIB MOJIOIKHOT MO TUKH;

e 320€3neUYCHHS MIABUIIEHHS KBaTi(iKaIlii MOJIOAIKHUX MPaIliBHUKIB,;

e METOJIMYHA MITPUMKA 3 YPaXyBaHHIM MIXKHAPOHOTO JTIOCBITY Ta KPANIUX MPAKTHK;

e (hiHaHCyBaHHS 200 CIIPUSHHS B 3aJy4eHH1 (JIHAHCOBUX KOIITIB Ha peai3allito mporpam,
MIPOEKTIB TOMIO.

Pecionanvnuii pisens Mae BIAMOBITATH 32 peaTi3allilo MOJIOAKHOI MOJIITUKA B PaMKax
MiXO/1B, 3aIIPONOHOBAHUX Ha HAI[IOHAJILHOMY PiBHI, 30KpeMa B MEKax:

- JlepkaBHOi CTpaTerii perioHaJIbHOIO PO3BUTKY (Ha CHOTOJHI BXE CopMOBaHa
JiepKaBHA Ta PETiOHANIbHI CTPATET1i COIliaTbHO-eKOHOMIYHOTO PO3BUTKY KpaiHnu 10 2027 poky,
JIe HArOJIOIIECHO PO KJIFOYOBY POJIb MOJIOI B TOOY/I0BI AeMOKpaTuyHOi YKpainu, Tadi.1 [9]);

- HanionanbHoi MononixkHoi crparerii 10 2030 poky;

- Jlep>xaBHO1 1IbOBOI comiasibHOT nporpamu «Moioap Ykpainu» Ha 2016 — 2020 pp.
(ITocranoBa KMV Bix 18 mrotoro 2016 poky Ne 148) Ta Ha 2021-2025 pp. (IlocranoBa KMV
Ne579 Bin 2 uepBHs 2021 p.) Ta Hakazy Ne4334 Big 19.09.2018 p. mono nopsiaky peamizanii
nporpamMd  «MoNOIDKHUN mpariBHUK» (i3 3MiHAMH 1 JOTMOBHEHHSMH, BHECEHHUMU
Haka3oM MiHicTepcTBa MoJIoAi Ta ciopty Ykpainu Big 14 ceprus 2020 poky Ne 1025).

Oxpim 1ux 6a30BHX TOKYMEHTIB Oyna chopmMoBaHa HM3Ka YKa3iB Ta Po3mopsixeHb
[Ipe3uaenTa, sKi peraaMeHTYyIOTh OKpEMI aclIeKTH AepKaBHOI MOJIOJIIKHOI MOJIITUKH, 30KpeMa
I0J10: MATPUMKH MOJIOAKHUX TPOMAJICHKIX OpraHizalliid, 3a0e3rmeueHHs mpaleBIaTyBaHHs,
PO3BHUTOK MOJIOJIIPKHOTO KUTIIOBOTO OyNIBHUIITBA, poOOTa 3 001apOBaHOI0 MOJIO IO Tolo. Ha
BUKOHAHHA IIMX 3aKOHIB Ta YKa3iB mepioguuHo (opMyBajucs BIANOBIIHI CTparerii,
Jiep’KaBHI Ta perioHalbHI IUIbOBI porpaMu. Ha cBoemy piBHI MOXYyTh OyTH po3po0IieHi Ta
yXBaJIeH1 perioHajbHI MPOrpaMu, OPIEHTOBaHI Ha MOTPEOU MOJIO/I, 3 ypaxyBaHHSAM MICIEBHX
0COOJIMBOCTEH.

MicueBuil piBeHb XapaKTepU3YEThCS TUM, 1110 JIEHEHTpai3alisd nepeadadae 301IbIIEHHS
BI/IMOBITAJTLHOCTI HA MICIISX, TIEPETJIIS] MOXKITUBOCTEH ISl peastizallli MOJIOI>KHOI MOJITUKH Ha
MICLIEBOMY DPiBHI, BIAMOBIIHO (PYHKIIIi1 OCHOBHHMX T'PaBIIiB.


http://search.ligazakon.ua/l_doc2.nsf/link1/RE35387.html
http://search.ligazakon.ua/l_doc2.nsf/link1/RE35387.html
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Tabauus 1. [TutanHs MomoAKHOT MOMITHKH B npioputeTax Jlep:kaBHOI cTpaTerii
perioHanbHOTO PO3BUTKY 10 2020-2027 pp.

[TuTanHsa MOJOAKHOI MOITUKY B nipiopuTeTax Jlep:kaBHoi cTpaTerii perioHaIbHOTO

00 2020 poky

v IiABUILEHHS PIBHS NPUBAOIMBOCTI
MPOKMBAHHS B CUIbCBKIA MICIICBOCTI,

BUKOHAHHS porpaMu JepKaBHOT
M ITPUMKH MOJIOIUX MpaIliBHUKIB,
3alydeHUuX JI0 POOOTH B  CLIBCBKUX
HACCJICHUX MYHKTaX;

v'  NiJBUIIECHHA SIKOCTI OCBITH
CLIIBCHKOI MOJIOJI;

v\ migBUIIEHHS piBHS  3aMHATOCTI

HACEJICHHS, Y TOMY YHCIIi MOJIOII;

v CTBOpPECHHS HAJICKHHUX YMOB IpaIli
MEIWYHUX TPAIIBHUKIB Y CUIBCHKIH

MICLIEBOCTI (Hacammepen MOJIOJIUX
CIEIIAJICTIB), 3a0€e31eUCHHS ix
3eMEeJIbHUMU JUTISTHKAMH, JKHATIIOM,

YCTAaHOBJICHHS MICIIEBUX HaI0aBOK 10
3apo0OITHOT TUIATH Ta 3IIMCHEHHS 1HIIMX
CTHUMYJTFOIOYHMX 3aXO/IiB;

v/ BHKOHAHHsI IIPOTrpam Oy/IiBHHIITBA
(mpunbaHHs) JOCTYITHOTO XKUTIA Ta
3a0e3-IIeUeHHS MOJIOJI )KUTIIOM;

v TIpOBEIEHHS IPaKTHYIHOI
colianbHOI poOOTH 13 CiM MU, TITHbMU Ta
MOJIOJUIIO, SIKi ONWHHWIIUCH Y CKJIQJHUX
KHUTTEBUX 00CTaBUHAX.

PO3BHUTKY
0o 2027 poky

v 3a0XOYEHHSA MOJOAI /0 AaKTHBHOI

TISTIBHOCTI,  PO3POOJICHHS  1HHOBALIMHHUX

MPOAYKTIB 1 3amoyaTkyBaHHs Oi3Hecy y cdepi

Typu3My Ta KypOpTiB 3a pe3ylibTaTaMu

MPOBEICHHSI KOHKYPCIB Ha pEriOHaJIbHOMY
piBHI;

V' (opMmyBaHHs YKpaiHCBKOT
IPOMAJITHCHKOT (HAI[IOHAJIBHOT) 1I€HTUHYHOCTI,
TOTOBHOCTI TPOMAIsiH, OCOOJMBO [iTeH Ta
MOJIO/I1, OpaTH BiAMOBIAAILHICT 3a JOJIIO HaIii
1 JepkaBH, Ta MaTH IIUPOKI MOXKIMBOCTI JUIs
yCHinHoi camopearnizaiii B YkpaiHi;

v' (QopMmyBaHHs  Micil  [O3alIKIIBHOT
OCBITH $IK PO3BUTKY 3Ii0HOCTEN [iTeill Ta
MoJofi y cdepi OCBITH, HAYKH, KYJIbTYpH,
G13M4HOT KyJABTYpPH 1 CHOPTY, TEXHIYHOI Ta
1HIIOT TBOPYOCTI, 3700YTTSI HUMH NEPBUHHUX

npodeciiHuX 3HaHb, BMIHb 1 HAaBHYOK,
HEOOXITHMX I IX coliaiizaiii, momaabIIoi
camopeaJizartii Ta/abo npodeciiinoi
ISUIBHOCTI,

v PO3BHUTOK ITiAMPUEMHHIBKOI iHII[IaTHBH
cepes MOJIOI, sIKa COPUATUME YIEePEHKEHHIO
6e3po0ITTsI B MOJOJDKHOMY CEpeloBHILI, a
TaKOX COL[IaJIbHOI HAIPYTH B PET10H];

v\ pO3BUTOK  Mepexi  (Di3KylIbTypHO-
03JI0pPOBUYNX i CTIOPTUBHUX CTIOpYI,
3011bILIEHHS ACUTHYBaHb Ha PO3BUTOK (Pi3MUHOT
KYJBTYpPHU 1 CIIOPTY, 30KpEMa MEPEK1 3aKaIiB
JUTAYO-IOHAIIBKOTO Ta PE3EpPBHOIO CIOPTY, 3
METOIO0 TOKpaIlleHHsT YMOB JUIs OpraHizari
(b13KyIBTYpHO-CIIOPTUBHOI ~ AISUIBHOCTI  Ta
301JIBIIEHHS KUIBKOCTI 3aly4eHHMX 10 3aHATh
CIIOPTOM, HE JIUIIIE TITeH Ta MOJIOA1, a i 1HIINUX
BEPCTB HACEJICHHSIO.

* Crnaoeno asmopom 3a [9]

Cmpyxmyprno-@yHxkyionanrpbHa moodenv peanizayii Monodixcroi noarimuxu Ha pieni OTT,
sKa 30Cepe/PKy€e yBary Ha TOMY, IIO MOJOJIKHA MOJITHKA 1HTErpye B cobi yci iHmi chepu
BIJIMOBIAAILHOCTI MO poOOTI 3 MOJOJJIO: OCBITY, MpAalEBIAIITYBaHHS Ta PUHOK TMpaIi,
KYJIbTYPHHUH PO3BUTOK, COIIaJIbBHUN 3aXHUCT TOILIO.
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s epexmusnoi peanizayii monrooidxcrnoi nonimuxu ¢ OTI sasxcaueo nepeddbavumu:

v HeoOXigHy iHPPACTPYKTYPY MOJOAIKHOI MOJITHKH, y TOMY YHCII 1i opranizaiiiine
Ta (hiHAHCOBE 3a0€3MeUEHHS;

v’ 3abe3rneyeHHs TisUTbHOCTI MOJIOIIKHUX IIEHTPIB i MOJIOAIKHUX MPAIliBHUKIB;

v PO3BHUTOK iHCTHTYTiB IPOMAJSIHCHKOTO CYCITJIbCTBA;

v MDKrany3eBy Ta MiKCEKTOPaJIbHY B3a€MOII0 Y MOJIOIKHIN poOOTi;

v omiHIOBaHHs e(EKTHBHOCTI MOJIOII’KHOI POOOTH i 3BiTYBaHHS IEPE] IPOMAJIOKO IIPO
cTa" poOOTH 3 MOJIOJIIO;

v’ 3a0e3Me4eHHs] yMOB MOJIOJKHOI y4acTi Ta MOJIOAIKHOIO IPOMaICEKOro KOHTpoJIro [8].

Bucnosku ma nepcnekmugu nooanbuiux 00cuioxcensb. OUIHIOBaHHS PIBHS PO3BUTKY
€KOHOMIYHO aKTUBHOT'O HaceleHHs (po0o4oi cuin) Ta PyHKI[IOHYBaHHS PUHKY Ipalll PerioHiB
VYkpainu nepenbdavyae MPOBEACHHS KOMIUIEKCHOTO CTATHCTUYHOTO aHANI3y HOTO OCHOBHHX
noka3HukiB. Cepes KII0YOBUX HAIIPSMIB JIOCITIDKEHHS] HEOOX1JHO BUAUIMTH aHAI3 TUHAMIKA
OCHOBHHX IIOKa3HUKIB €KOHOMIYHOI aKTMBHOCTI, 1[0 mepeadavae OIiHIOBaHHS (PaKTUYHOL
3MIHM PiBHIB, BUSIBJICHHS TEHJIEHIIN 1 3aKOHOMIpHOCTeH iX po3BUTKY. [lopsan i3 num icHye
norpeda y NpPOTHO3YBaHHI BU3HAYEHUX 3aKOHOMIPHOCTEH Ha MaWOyTHE 3a JIOTIOMOTOIO
HOBITHIX TEOPETHUKO-METOAMYHHMX IMIAXOJIB, BUKOPUCTAHHS SKHX I IPOTHO3YBaHHS
OCHOBHHX IIOKa3HUKIB 3aifHATOCTI Ta Oe3po0iTTS HAceJIeHHs HacThb 3MOTY OTpUMATH
CTAaTHCTUYHO 3HAYUMI OLIHKH JIOCII)KYBaHUX IPOIIECIB Ha MalOyTHI mepioAu yacy, IIo
MOXYTh OyTH BHUKOPHCTaHI OpraHam¥l JEp>KaBHOTO YIIPABIIHHS JUIS PO3POOJICHHS i€BUX
VIOPaBIiHCBKUX  pilieHb y cdepl PpO3BUTKY  COLIAJBHO-TPYJOBUX  BIJIHOCHMH  Ha
HAI[lOHAJILHOMY/PETiOHATbHOMY MOJIOIIKHOMY PHHKY ITPAIIi.

VYcniniHa camopearnizailisi Ta pO3BUTOK MOJIO/II B YKpaiHi 3a/iexaTh BiJl y3rOHKEHOCTI Jiit
0araTbOX 3alliKaBJIEHUX CTOPIH: OpraHiB JEp)KaBHOI BJIAAM Ta OPraHiB MiCIEBOTO
CaMOBPSIIYBaHHS, TPOMASIHCHKOTO CYCIIUILCTBA, O13HECY, POJMHH TOIIO.
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3opunkas T.I1., Munun B.C.

COIIUAJIBHO-OKOHOMUNYECKAS IPPEKTUBHOCTDH 3AHATOCTH MOJOJEXU:
PETMOHAJIBHBIN ACITEKT

B cmamve coenan meopemuueckuti 0030p cucmembl OMHOWEHUU 3AHAMOCMU HACENEHUS U MOJ0OEHCHOU
3AHAMOCMU 8 COOMBEMCMBUU C COBPEMEHHLIMU dMANAMU PA3GUMUS IKOHOMUKU CMPAHbL U PEcUOHO8 8
yacmuocmu. Paccmompenvl KOMNOHeHMbl cucmemvl OMHOWIEHUL 3AHAMOCMU U 2SPYANbL  NPeoOnoCbLIOK,
ONPedesSLIOUUX COYUATLHO-IKOHOMUUECKYIO CPedy OJisl HOPMALbHO20 QYHKYUOHUPOBAHUSL PeUOHAILHO20 PbIHKA
mpyoa. 3ausmocmv HaceieHusi 00YCLO6AUBAEM COYUATbHO-IKOHOMUYECKOE DPA38umiue pe2uoHd, a OOHUM U3
BAdNCHEUWUX €20 (Pakmopos Aensiemcss QopMUposanue UHHOBAYUOHHOU CMPYKMYPbl 3AHAMOCMU, OCOOEHHO 8
MONIOOEAHCHOM ceemenme pblHKa mpyoda. Paccmompeno eénuanue Ha 3auamocms u nompebHocmy ¢ pabouell cuie
3apybesicnvlx  yuenvix. B cmamve npusedenvt Modenv peanuzayuu MOIOOEIHCHOU HOAUMUKU 6 YCIOBUIX
deyenmpanu3ayuu 1 GONPOCHL MOJOOEIICHOU noaumuxku 6 npuopumemax Iocyoapcmeennou cmpameauu
pecuonanvhozo pazeumus oo 2020-2027 ee. Cywecmeyem nompeOHOCMb 6 KOMNJIEKCHOM aHAu3e U
NPOCHO3UPOBAHULU ONPEOCNIeHHbIX 3AKOHOMEPHOCmel Ha Oyodywee ¢ NOMOWDBIO HOBEUWUX MEeOPemuKo-
Memoouueckux no0xo008, KOmopbvie Mocym Oblmb UCNONb30BAHLL OP2AHAMU 20CYOAPCTNEEHHO20 YNPABAEHUSA OISl
paspabomia OeticmEeHHbIX YAPAGIEHUECKUX PeleHUll 8 cihepe pa3sumusi CoOYyuaIbHO-mpyoosblx OMHOULEHUL HA
HAYUOHANBHOM / PE2UOHAIbLHOM MOJIOOEHCHOM DbIHKE MpYod.
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Knwuesvie cnosa: 3amamocmo HacejllenuA, MOJIOOEdiCHDbLIL PbIHOK mpy&a, COYUATIbHO-OKOHOMUYECKAs
a(j)gbekmueHocmb 3AaHAmMocmu, peeuommbnbn? acnekm 3aHAaAnmocmu.

T. Zbritskaya, V. Minin

SOCIO-ECONOMIC EFFICIENCY OF YOUTH EMPLOYMENT: A REGIONAL ASPECT

The article provides a theoretical overview of the system of relations between employment and youth employment
in accordance with the current stages of economic development of the country and regions in particular. The
components of the system of employment relations and the group of preconditions that determine the socio-
economic environment for the normal functioning of the regional labor market are considered. Employment
determines the socio-economic development of the region, and one of its most important factors is the formation
of an innovative structure of employment, especially in the youth segment of the labor market. The impact on
employment and labor demand of foreign scientists is considered. The article presents the Model of implementation
of youth policy in the conditions of decentralization and issues of youth policy in the priorities of the State Strategy
of Regional Development until 2020-2027. There is a need for a comprehensive analysis and forecasting of certain
patterns for the future using the latest theoretical and methodological approaches that can be used by government
to develop effective management decisions in the development of social and labor relations in the national /
regional youth labor market.

Keywords: employment, youth labor market, socio-economic efficiency of employment, regional aspect of
employment.
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AKTYAJIBHICTh ®OPMYBAHHS KOHIEIIIT JMCTAHIIITHOTO HRM B
A®POBII EKOHOMILI

B cmammi y3acanvrneno coyianvno-ekoHOMIuHI ma nogedinkoei niocmasu ¢opmyeans
KOHYenyii oucmanyiino2o HR-menedicmenmy: eKoHoOMIYHI 6U200U Ma MEXHIYHI MONCIUBOCTI
oucmanyitnoi pobomu, 6N000OAHHS NPAYIBHUKIE W00 3ATUMEHHS OUCMANHYILH020 opmamy
pobomu 8 NOCMNAHOEeMIYHOMY C8imi, 8UXi0 HA PpUHOK npayi noxoninHa Z ma Inmepnem-
NOKONIHHA, AKI PO32NA0AI0Mb MONCIUBICIb NEPEBANCHO AlbMEPHAMUBHOI 3aUHAMOCmI (2ie-
3aunAmicms ma Qpinancune). 3anponoHOBAHO KOHYENmyaaibHy QOpMyny YCRIUHOCMI
OUCMAHYITIHO20 MEHEOHCMEHMY, 3a 3MIHHUMU AKOI BUSHAYEHO OCHOBHI NPOOIeMU ma BUKIUKU
oucmanyiunozo  HR-meneoxcmenmy.  BusnaueHo  OCHOBHI — (OYHKYIOHANbHI — 3A80AHHS
oucmanyiunozo HRM 6 yugpposiii ekonomiyi.

Knrwuosi cnosa: HRM, oucmanyivinui HRM, HR-menedscmenm, ynpasninns nroocokumu
pecypcamu, OUCMAHYITHUL MeHeOHCMeHm, OUCTAHYIUHI NPAYIBHUKY, AYMCOpCUHe, (pinauc,
yugpposa exonomixa

Puc. - 1, Ta6mn. - 1, JIit. — 33

ITocranoBka npoOjemu. CTpyKTYpHI 3MIHM B €KOHOMIlll, CIIPUYMHEH] POOOTH3AIIIE0
BUPOOHUIITBA Ta AIKUTANIZAINEI0 HOTO YIPaBIiHHS W €KOHOMIKH 3arajoM, MpUIIBUIIICH]
nannemiero COVID-19, 3aroctpmim Bukimuku mnepen HR-menemxmeHTOM, SIKHiT MaB
OIEPAaTUBHO Ha MPAKTHLI BUPILUIYBAaTH JHJIEMH BUOOPY MIX: JIFOJCHKI pecypcu abo podotu /
yaT-00TH; o(icHa poOOTa UM HAJOMHA Mpalls; NMOBHA 3aHATICT, YM HEMOBHA 3aWHATICTH;,
0e3cTpOKOBUIl HalilM 4YM TUMYACOBI KOHTPAKTH; TPATULIMHI rpadiku yM THYYKI aJarnTUBHI
PEXKUMHU; IITATHUN MEpCOHAN 4 no3amTarHi ¢pputancepu. OnutyBanns 2020 Edelman Trust
Barometer nokasye, 1mo 83% npaliBHUKIB y BCbOMY CBITi CTYypOOBaHi BTpaTor poOOTH uepes
aBTOMATH3allil0, HOBY KOHKYpPEHIIII0 Ta 1HII 30BHIIIHI (akTopu; Maike JaBa 3 TPbOX
BBAXKAIOTh, 1110 TEMIIN TEXHOJIOTTYHUX 3MiH 3aHAATO MWBUAKI. [1]

[Tpubnau3Ho 2 MinbsApAX MpamiBHUKIB — abo 60,1% mnpamiBHUKIB y CBITI — MpaItoBaIn
Heodimiiino y 2019 poui. bauseko 34% cBiTOBOi poOoUO0i CHIIM CKIAAAalOTh CaMO3aiHSTI
MpaiBHUKY, a 6iu3bko 10% ciMeliHi mpamiBHUKU. 3a yac MaHAeMIYHOi Kpu3Hu HedopMaibHI
NpaliBHUKA B 3 pa3u yacrimie, HiX I1XHI odimiiiHi koijerw, i B 1,6 pa3sum wacrimie, HiX
CaMO3aiHsIT1, BTPATUIM poOOTY BHACTIIOK KPU3H, CIPUSIOUN TUM CAMUM TOMITHOMY IIEpEX01y
710 caMO3aiHATOCTI. [2]

3a pe3ynbTaTaMu ONMMUTYBaHHA 21 Tuc mpaiuiBHUKIB 31 171 KpaiHu CBITY, IPOBEAEHOTO
KommaHi€eo Payoneer 1ie B JonaHAeMidHi poKH, OJU3bK0 53,7 MJIH aMepHKaHIIIB MpaIlOBaIN
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no3amTaTtHo, 2016 p. — 55 muH, a 2017 p. iXHS KUIBKICTB Aocaria 57,3 MiTH 0ci0, 1110 CKIagae
BKe 36% CYKYITHUX JIIOJICBKUX PecypciB Kpainu. [3]

OMLiHKY 00CSATIB TUCTAHIIIMHUX MPAIIBHUKIB TYKE PI3HATHCSA Y PI3HUX JOCIIDKCHHSIX. 3a
nigpaxyakamu MOII, B nomanenmiunomy 2019 pomi 260 MinbiOHIB MpaliBHUKIB, IO
ckiagano 7,9% 3aliHATOro HaceleHHs, HaJleXallu 10 KaTeropii «podoTa Ha 1OMYy», KA TaKOXK
BKIIIOYa€ pOOOTY, SIKy BUKOHYIOTh HE3AJICKHI CaMO3aiHATI MpPaLiBHUKU y iX OyauHKY (abo
MIPUJIETIINX TEPUTOPii abo mpuminieHs) [4], miarGopmoBa 3aiHATICTH oxorutroBaia Bix 0,3 10
22% nopocinoro HacenenHss €Bponu Ta IliBHiyHOT AMepuku 3 2015 mo 2019 poku [5]. 3a
nanuMu onuryBanHsa 2500 pecionaentiB 3 CIIA, nmposeaenoro OwlLabs B 2020 porii, B mik
naHAeMii BijganeHo mnpampoBam 69% onurtanux, no nasgemii — B 2019 poni takux Oymo 5,7
MITH 0ci0 a60 4,1% po6ouoi cumu CIIIA. 3a nocmimkennsm Global Workplace Analytics, sikio
70 maHaemii jume 9% onuTaHWX MpamoBaliM BiJAAJICHO 5 THIB Ha TWXKIEHb, a 42% — B
riOpUIHOMY peXuMI, TO MM Yac manaemii 77% OomuTaHUX IMPaIOBAIMA B1IIaJICHO MOBHICTIO,
mie 26% — y riopuaHomy pexxumi. [6]

B takux ymoBax cyTTeBO 3MiHMIaca podora HR-meHemxmenTy, skuil 3MyiieHuii 0yB
OTIEpPAaTUBHO BHUPINIYBaTH MUTAHHS OpraHi3alii AUCTaHLIHHOI pOOOTH, PEryIIIOBaHHS PEKUMIB
mpaii, HaJaro/)KeHHs KOMYHIKAIil, MATPUMKHA (PI3UYHOTO Ta MEHTAIBHOTO 3JI0pOB’S
nepconany. OmHak me a0 maHzaemii, npuumHenoi nommpenasm COVID-19, 3’sBunmch
MapOCTKU TUCTAHIIIHOI poOOTH Ta HEOOXiIHOCTI YMpPaBIiHHS BiJAaJEHUMH MpalliBHUKAMHU,
CIPUYHMHEH] XapakTepoM mpaili B iHayctpii 4.0. AKTyanbHUM CTa€ TUTAHHS MiATBEPKECHHS Y1
CIPOCTYBaHHS TINOTE3H MPO HEeoOXinHICTh ¢opMyBaHHS HOBOI sikocTi HR-meHemxMmeHTy —
JMICTAHIIITHOT O, OKPECIICHHS HOT0 OCHOBHHUX MEPCIIEKTUBHUX 3aBIaHb.

AHaJi3 ocTaHHIX Jocjilxkedb i nydaikauniil. B HaykoBiil mitepaTypi HasgBHO Oarato
nyOJtikamii, mpucBsYeHNX npodaemi Tpanchopmarii HR-mMenemxMenTy B ymoBax nupoBoi
exoHomiku. [ocmigauku A.M. Komor ta O.0O.I'epacumenko (2020) posrisnaroTh pi3Hi
acrekTd GopMyBaHHs TeOpeTUIHOT KOHCTPYKIii «IIpams 4.0» SK KOHIIENTyaaIbHO HOBOT SIKOCTI
COLIIATBHO-TPYAOBUX BiTHOCHH, IOPOJPKEHY TeXHOJOTiuHUM OasucoM «lumycrpii 4.0» [7]. B
po6oti Jeroen Meijerink & Anne Keegan (2019), mocaiauBIIg AisUIbHICTH GipM-TIOCEPEAHUKIB,
AK1 3aBASKM IUIaT(GopMaM CIONYy4aroTh MK COOOK0 3aMOBHMKIB pOOOTH Ta BUKOHAaBIIIB,
OJIHOYACHO HaMararouuch YHUKHYTH BCTaHOBJIEHHS TPYAOBUX BIJIHOCHH 3 Tir-IpaliBHUKaMH,
BCE JK 3aBJASKU Oararopa3oBUM Ta 4YacTo MPOOJIEMHMX ITepalisiM, BC€ X JOXOIATH N0
HEOOXI1THOCT1 po3p00JIeHHS Ta BIPOBAIKEHHS JISUIbHOCTI 3 YIPABIIHHS EpCOHATIOM. [§].

[TpoGuieMu yripaBiiHHS B1IJAJIEHUMU Ta NO3aIlTATHUMMU IpaliBHUKaMU ((ppiiaHcepamu)
€ npeametoM aociimkeHHs O.0. Tepruunoro, O.1. Xnononinoi-I'HaTeHKO, sIKI PO3IIIAAAIOTH
NUTaHHS €(EeKTUBHOCTI 3aCTOCYBAaHHS IICHXOJIOTIYHUX, EKOHOMIYHHMX, COLIaJbHUX Ta
aJIMIHICTPaTUBHUX METOJIB YINpPaBIIHHA [E€PCOHAIOM IIMX KaTeropii Ta KOHCTaTylOThb
HEIIEBICTh  COLIAJbHO-TICUXOJIOTIYHUX Ta  aAMIHICTPaTUBHUX  METOAIB  yIpaBIIHHS
¢pinancepaMn Ta OOMeXeHY €(QEeKTHBHICTb E€KOHOMIYHMX Ta aJMIHICTPAaTUBHUX METOJIB
yIpaBJIiHHSA JUIs BiJ1aJI€HUX MPAL[iBHUKIB U€PE3 YPi3aHICTh UM MIOBHY BIJICYTHICTH COL1aJIbHOTO
nakeTy Ta (i3WYHy HEMOXKIIUBICTb KOHTPOJIIOBAHHS TPYAOBOi MOBEAIHKH JUCTAHLIHHOIO
nepconainy. [9] KonexktuB HaykoBLiB i KepiBHULTBOM Ipodecopku I.b. /lypakoBoi Bu3Hauae
TEH/ICHI[II0 KOHLIEHTpAIlii cydyacHOro Oi3Hecy Ha KJIIOYOBiH KOMIIETEHTHOCTI Ta BHBEJICHHS
pemTH o0CTyroByrOUMX Oi3HEC-TIPOIECiB 3a paMKu Oi3Hecy B iH(OpMaIliiiHI €KO-CUCTEMHU:
XMapH, Mepexi, miaargopmu. B ekocucremy mepcoHany (SIK OAHY 3 YOTHUPbOX 0a30BHX
eKocucteM Oi3Hecy TOpsAJ 3 €KOCHCTeMaMM pillleHb JJis KII€HTIB, OIepaliifHol Ta
TEXHOJIOTIYHOI0) BOHM BKJIIOYAIOTh K 30BHIIIHIM, Tak 1 BHYTpIIIHIA NepcoHal: ITaTHUX
MpaliBHUKIB, IMO3aIITATHUX CHIBPOOITHHKIB, CIHIBPOOITHUKIB Ha KOHTPAKTI 3 IHU(PPOBUX
areHTcTB a00 KaJpoBOro pe3epBy, poOOTHI Ta (hpiIaHCUHTOBI IIIATPOPMH 32 3aIIUTOM, a TAKOXK
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CHiBpOOITHHUKIB, K1 3a7y4alOThCs CIUIBHO 3 ApTHEpaMH Il peai3allii CriJbHUX MPOEKTIB,
npsMo abo moOiYHO Oepydn y4acTh B JIAHIFOKKY CTBOPEHHS IiHHOCTEH. [ 10]

V3aranpHeHHsT HOBOro ¢opmary podoTu Hamaetbes B mpari «Odic y crmm ¢aHk.
Mamnidect Bimnanenoi podorn» Kani Peccnepa ta Jxosi TomrcoH, siki B OCHOBY opraHizaiii
013HeCy IMOKJIAJIM TBEpAE MEePEeKOHAHHS B TOMY, IO IMpalsl — IPUPOJHS MOTpeda JIIOJUHH, a
MOJIITHKA OEpeXIIMBOTO CTABICHHS IO CHIBPOOITHUKIB pOOMTH KOMIaHii iH(poOpMaliifHoi epu
MPOLBITAIOUYMMH, 2 TOMY KUAAIOTh BUKIIUK TPAAULIHHOMY IHAYCTPiaJbHOMY Ta BUCHAXIIUBOMY
dopmaty pobotu. HoBy 3ampomoHoBaHy Ta BUIpoOOyBaHy B kommanii Best Buy cucremy
poOOTH BOHM Ha3WBalOTh «BHUKIIOYHO pesyibTaTuBHE pobode cepemoBuie» (Results Only
Work Environment, ROWE). 3a ix cnoctepexxenHsmu, BrpoBajkeHHs cucteMun ROWE,
CHPUYMHIIIO 3POCTaHHS MPOAYKTUBHOCTI mpaii Ha 35%, Ta CTpiMKe CKOPOUYEHHS TUIMHHOCTI
KaJIpiB, y AeIKuX migposainax —Ha 90%. [11].

dopmy/oBaHHs 1ijieil crarti. HesBakaroun Ha O4eBUIHI MepeBaru AUCTAHI[IHHOTO
dbopMaty poboTH uIsi poOOTONABIIIB (JIOCTYI M0 HAMKpAIIUX TAJIAHTIB B TII00aTbHOMY PHHKY
Mpaili; 3HIKEHHS BUTPAT Ha yTpUMaHHS O(iciB Ta BHUPIMICHHS MOOYTOBHX Ta MIrpaliiHUX
npoOeM 1HO3EMHHX TPAIliBHHUKIB; MOKPAIEHHS PI3HOMAHITTS JIOJICHKOTO KamiTaty, o0 Ja€
BITYYTHUN MPUPICT PEHTAOENBbHOCTI), 3pYyYHOCTI AJi CaMHUX MpPAaliBHHKIB, BapTO BCE XK
JOCHTITUTH TPYAHOI AUCTAHIIHHOTO (hopMaTy poOOTH, BIACTUBOTO Tir-€KOHOMIIII.

MeTor0 [aHOTO JOCHIKEHHS € JOBEISHHS aKTyalbHOCTI (OPMYBaHHS KOHIICTIIii
auctaHiiifaoro HR-MenemkMenTy sk BIacTuBOi UG POBiii ekoHOMIII KOHDIrypamii cuctemu
YIPaBIiHHS JIIOJICBKUMH PECYpPCaMH Ta OKPECTICHHS MOro akTyallbHUX 3aBIaHb.

Bukiaag ocHoBHoro wmarepiamy. OuyeBHIHO, 1[0 TIOCTYNOBHHA  BHUXIJ 3
MPOTUTIAHAEMIYHUX KapaHTUHHHUX 3aXOJliB HE CIPUYMHHUTH [MOBHOTO MOBEPHEHHS Oi3HECy 10
JTOKOpOHOBipycHOTro (opmary podotu. Tak, 3acHoBHMK Facebook Mapk I{ykepOepr 3asiBuB,
10 J03BOJISIE CBOIM MpalliBHUKAM MPAIIOBATH JAMCTAHIIHHO HA3aBKIU, AHAJOTIYHI 3asiBU
3pobun Goggle, mepeBiBIM CBOIX KOJEr Ha JAMCTaHIiHY poOoty mo summHs 2021 poky,
Twitter ta ixmi ¢aarmanu 1udpoBoi exkorHomiku. [12] I xoua, 3apa3s, micis MBTOPAPiYHOTO
nocBiny auctanimiitHoi po6otu, CEO kxommaHiii 3asBIsIOTH PO HaMipu BITHOBUTU POOOTY B
odicax, Bce K, 3a JanuMu onutyBaHHs DigData 39% npaurorounx kopuctyBauiB [HTepHETY B
VkpaiHi XoTinM © mpamoBaTH BifJaJeHO 1 Tichas 3aBeplleHHs KapaHTtuHy [13], a 3a
onutyBaHHsM 4700 mnpaniBHUKIB I1HTENEKTyaJIbHOI Mpalll, MPOBEACHUM JOCIIAHHUIIBKOIO
rpynoto "®opym wmaiibytHeoro" (Future Forum) — OinpmiicTe He Xode IMOBEpTaTHUCA [0
KOJIMIIHBOTO crioco0y pobotu: numie 12% xouyTh 3HOBY IpalioBaTH B oQici OBHHI JIE€Hb,
Toal sk 72% miATPpUMYIOTH TIOpUIHY MOAENH BigdaneHoi Ta odicHoi mparii. [14] BoaHnouac,
MPOJOBXKEHHS Ti1OpUAHOI Mofeni poOOTH B MOCTHAHAEMIYHOMY CBITI 3a BIJACYTHOCTI
cnenuQiyHoi TONITUKA WIOJAO YIPABIiHHSA BiJJAJIEHUMU Ta TIOPUIHUMHU JHOJACHKUMH
pecypcaMH BUKIIMKAE CTPUBOXKEHICTh Ta 3aHEMOKOEHHS Yy MPAIiBHUKIB, IO HETATUBHOI
BIUIMBA€ Ha MPOAYKTUBHICTb iXHBOT Mparli.

Kommanist McKinsey&Company HaBena pe3yiabTaTH JIOMAHISMIYHHX Ta IOCT-
NaHAeMIYHUX M00akaHb MPAIiBHUKIB 1110710 popMaTy poOOTH, SIKi HEPEKOHIUBO CBIAYATh MPO
3pocTaHHs BIo00aHs 10 ribpuaHoro Gopmaty (3 30% mo manaemii 1o 52% micis ma”aemii)
Ta BigganeHnoi pooortu (3 8% mo 11% BianoBigHo). binbie Toro, B cepenqubomy 6mm3pko 30%
ONUTAaHUX B PI3HUX PErioHax CBITY 3asABUJIM, 10 XOTIIM O 3MIHUTU POOOTOJABIS, SKIIO TOM
MOBEPHEHHS 710 TpaaulliitHoro odicHoro gpopmary podotu. [15]

e 6i1b11 BUpa3Hi IparHeHHsI MPalliBHUKIB MPAIIOBaTH JUCTAHIIIIHO HasBHI B (priarmMaHi
udposoi ekoHomiku — IT-cdepi. Tak, 3a pesynabraramu onutyBanHsa 5548 ykpaincekux IT-
¢axiBuiB, mpoBeneHoro penakiicro moprary DOU.ua y uepsni 2021 poky, 71% pecnioHaeHTIB
NpaLIoBaIM 3 JOMY uepe3 KapaHTuH, 9% 3asBWIM, IIO MpalioBajyd TUCTAHIINHO 1 10
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KapaHTHHY, 12% ONHMTAaHUX CKa3ajiH, MPAIIOTh y 3MIMIAaHOMY pexumi, 1% Ha MOMEHT
ONUTYBAHHS HE MPAIIOBAIM Ta MIyKaau podoty. To6To, 92% mnpamiBHUKIB cepH MpaioTh
BiJijasieHO a0o y 3MilIaHoMy pexumi [16]

B mocanmoBo-mipodeciiiHomMy po3pisi B odicax HaifuacTille 3adWIIUAINCS MPAIOBaTH B
odici mia yac KapaHTUHY TOIN-MEHEKepH Ta (CHiB)3aCHOBHHUKHU — 26,3% onuTaHux (TOAl SIK
8,1% mpairoBa BiJIalieHO 1 paHiimie); cucteMHi aamiHicTpatopu — 12% (puc.l). Ognaxk,
MEHEJ[KEPH MTPOEKTIB OMMHWIKNCS B KaTeropii THX, XTO aKTUBHO IEPEBIBCSA Ha IUCTaHI HHUN
dopmar pobotu — Takux BusBwiIocs 73%. lle, WMOBiIpHO, MOB’S3aHO 3 TEXHIYHUMH
MO>KJIMBOCTSMU JAMCTAHLIHHOTO YIPaBIiHHS MpoeKTamMu (0e371144i0 MPOrpaMHUX TOJATKIB Ta
wiatdopm, modyroBaHux 3a MeToojoriero Agile).

Bisnec-ananituk / Data science [ oo 4
Tecrysansrnk (S0 51
Pospo6rnk I ZEEN o 7
Inma rexnivna nocaza [ DI e n
HR / Recruiter / People partner  ISHE S0 TT2e 10
Inma Herexniuna nocaza  [HSHINZ e 1
Juszaitep 2S5 e 202 1
Mapxeruar i nponaxi I IGIGEINNSZTe s 109 N
Cucanmin / miarpuvka koprcryeadiz ISz 12,
Menempkep npoexty IS Zes 6
Ton-menemxep, (cris)zacHopnuk IS Z2ZmmTzg 2 26,3

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

B [IpamtoBaB BiAJaIE€HHO i 10 KapaHTHHY B [TepeBayKHO MPAMIOIO 3 IOMY depe3 KapaHTHH
¥ YacTKOBO IIPaLIOI0 3 JOMY 4Yepe3 KapaHTHH IIpamroroB odici, sk 1 paHime

¥ 3apa3 He Mpalolo, IIyKa poOdoTy

Pucynoxk 1. 3minu B ¢popmarti pobotu daxisuis IT-chepu, Bukinkani kapantuaom [16]

Jlumre 3a pik maHaEMii, THX, XTO 33JJOBOJICHHI JUCTAHIIMHUM PEKUMOM POOOTH CTAJIO
Maibke B 2 pasu Ounbiue — 3 23% y kBiTHI 2020 poky m0 43% B yepBHi 2021 poky, 1 Hapa3i
TiBKH 3% ONMUTAHMX 3arajloM MpIilOTh MoBepHYyTUCS B odicu. [IpumiTHO, MO cepen THX, XTO
X04e MOBEpPHYTUCH 0 oddaiiH-Ppopmary poOOTH, HalOUIbIIMK BijcoTOK (6%) B Kareropii
«TOTI-MEHeKep, (CIiB)3aCHOBHHMK», 1 BIINOBIIHO, caMe IIsI KaTeropis MEepCOHaTy Mae
HaHWK4YY cepe]] OMUTAHUX YaCTKY THUX, XTO IIJIKOM 33J0OBOJICHUH TUCTAHIIHHUM PEKUMOM —
Tinbk# 20%, X04a i TyT 6a4iMo, IO BOHA TPOXH MEPEBAXKYE CYKYITHY YaCTKY KePiBHUKIB, SKHM
He MoJ100a€eThesl nucTaHIiiHui Gopmar podotu (18%). [16]

Cripusie OCTYIIOBOMY TEpeXO0Jy Ha TUCTAaHLIHHWIA ¢opmar poOOTy Ta, BIAMOBIAHO,
aKTyaiizaliro npodaemu quctanuiiiHoro HR-MeHekMeHTy, 1 BUXiJ Ha pUHOK nparli [nTepHeT-
nokoJIiHHs Ta mokoiiHHsS Z. IlikaBo, mo 84% wminenianiB ta 81% IHTEepHET-TIOKONIHHS 3
ormutanux y 2019 pori kommnaniero Deloitte Global 15 Tucsd npeacTaBHUKIB IUX TOKOJIHE 13
42 xpaiH CBITY pO3IIISIAIOTh MOMJIMBICTh aJlbTEPHATHUBHOI 3aifHsTOCTI ((ppimancy uwm rir-
3aifasTicTh) [17] PoGoTomasi pazom 3 HRM-(daxiBiissmMu MaroTh 1aTu aieKBaTHY BiMOBIIL HA
111 IIHHOCTI Ta KpUTEPii BUOOPY MicIsi pOOOTH HOBOTO MTOKOJIIHHS MPaIliBHHUKIB, sKi Bxke 2030
potli cKIagaTUMyTh 75% 3arajgbHUX JIIOJCHKHX PECYpPCiB.

V3aranbHeHHs MMyOmiKaiid 3 MpoOJeMaTHKH TUCTAHIIMHOTO MEHEDKMEHTY J1a€
MO>KJIUBICTh BHOKPEMHUTH HACTYIHI OCHOBHI TPYJHOIII, SIKi BUHUKAIOTH 13 3aCTOCYBaHHIM
nparii ¢ppigaHCcepiB Ta IHIIMX MO3AMMTATHUX MPaIliBHUKIB:
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1. KomyHnikariifiai mpo0jaeMu TUCTAHIIITHOTO MEHEPKMEHTY, SIKI KPACHOMOBHO OIHCAJIN
Fisher, Kimball ta Fisher, Mareen Duncan B cBoiii nparii «The Distance Manager: A Hands-on
Guide to Managing Off-site Employees and Virtual Teams» (2001): «...B aesitkoMmy ceHci OyTu
MEHE[)KepOM Ha BIZICTaHi — I1€ BCE OJIHO, 1110 HaMaraThcs OyTH JIiIEpOM 31 3B’ A3aHUMHU pyKaMu
3a CIIMHOI0, IOKM B HOCHUTE MaIllepOBUIl aKeT HaJ royioBoo. Bu He Moxere 0aunTu, 4yTH abo
TOBOPUTH BiY-Ha-Bi4 3 THMH, KOTO TOBHHHI OUOJNUTH. | BM HE HACTUIbKM OIM3BKO, 1100
npoctaraytd iMm pyky» [18]. Lle miaTBepkyeThes # onuryBanHsaM moprtany DOU.ua, sxe
BUSIBIJIO HaWOUIBIIy MPOOJIeMy AUCTAHIIHHOTO peXuMy poOOTH — Opak KOMYHIKarii 3
KoJsieramu (Tpo 11e 3asBuin 55% onuranux). [16]

2. Oprani3aniiini mpoOi1eMu TUCTAHIINHOI poOOTH, SKi MPOSABISIOTHCS B HEOOXiAHOCTI
opraHizyBatu rpadik poOOTH, BHUPIMIATA MNpoOJEeMy BiIBOJIKaHbL Ha JOMAIIHI CIIPaBH,
BUXOBaHHS Ta 3aiHsATICTH HiTel. [Ipo mpodiemu work-life balance 3asunu 33% omuranux
¢daxiBuiB IT-chepu 1 1me BHUABWIOCS APYror0 3a YacTOTOI 3TalyBaHHS IMPOOJIEMOIO
aUcTaHIiifHOTO hopMaTH poOOTH. 27% ONMMTAHUX 3asIBHIIM, L0 MEPENPALIOBYIOTh BIOMA, HE
MOXKYTh HAJIATOAUTH CTa0UIbHUM Yac BIAMOYMHKY; 22% CKJIaIHO YBIMNTH B poOOUMit mporec
BIoMa, 18% onmMTaHUX 3aBaXKAIOTH MPALFOBATH JITH Ta 1HIII JoMoYaIi; 9% 4ecHo BKa3aiu Ha
CBOIO HECHPOMOXHICTh CaMOOPIaHi3yBaTHCS 1 CTUIBKM > OINUTAaHMX BKa3ajlM Ha IOTaHO
HaJIaro/pkeHi pobodi mporiecH, Opak B3aeMoii y BUPIIICHHI OepaTHBHUX 3aBAaHb. [16]

3. Ilpu 3amydenHi ¢pinaHcepiB BiI3HAYA€ThCS OpaK HACTYMHOCTI B JOBTOTPUBAIUX
MpOEeKTaxX, OcoONMBO B Oi3HEec-Tpolecax JOKyMEHTOOOIry, MiITPUMKH OIepamiiHol
TISUIBHOCTI.

4. Bpak BiAMOBiaTHPHOCTI BUKOHABIIIB HA €Talax 3aBepIleHHS MPOeKTy Ta / abo Horo
JIOpOOKH Ta YAOCKOHaJIeHHA. Sk mpaBwmiio, (pinaHcepu Micis 3aBeplIeHHS poOOTH HaL
MIPOEKTOM 3aTyJar0ThCS B HACTYITHI MPOCKTH Ta 3aBJAHHS, 1 JOMOTTHUCS BiJl HUX OCTaTOYHOI
JIOpOOKU NPOAYKTY, BUIPABICHHS NMOMMJIOK, KPalloro HalalITyBaHHS NPOIYKTY € Maibke
HEMOXKJIUBUM 3aB/IaHHSIM.

5. IlpobneMu IOPUIUYHOTO Ta €TUYHOTO IUIAHY, BHKJIMKAHI PI3HHUILCIO HalliOHATBHUX
HOPM TPYJOBOT'O MpaBa, KyJIbTYPHO-€THIYHUMH BIAMIHHOCTSMH CKJIaJly TPaHCHAIlOHAIbHUX
KOMaHj, MmiatpopM Ta IHIUX CyO'ekTiB nudpoBoi exoHoMmiku. IIpo  kelicu
AHTUJUCKPUMIHAIIMHUX CYJIOBHX PpO3IJIAAIB MpaliBHUKIB-MITPAHTIB TPOTH BJIACHUKIB
wiatpopmu Uber naBosiThes B nocimkenHi Bashir Aboaba Mojeed-Sanni & Hakeem Adeniyi
Ajonbadi (2019). [19]

6. IIpoOnemu 30epekeHHs IHTEIEKTyadbHOI BIACHOCTI Ta iH(pOpMAIlii, 0 CTAaHOBHTH
KOMEpILiiHYy TAaEMHHUII0 3a YMOBHM 3alyd€HHS 10 KOMaHJ (pidaHCepiB Ta MO3aLITaTHUX
MpaliBHUKIB, K1 OJTHOYACHO MOXKYTh IPAlLIOBaTH Haj 2-3 CTOPOHHIMHU MPOEKTAMH B 1HIIMX
komnaHigx. Ilopran IT-chepu VYkpainm DOU.ua HaBoguTh icTopii TphoxX (axiBIiB, fKi
OJIHOYACHO TMpAaIOBAIM Ha TBOX poboTax. [20]

O3HaueHi mnpoOJieMH YINpaBIiHHA Tir-NepcoHanoM (BiAJATEHUMH MpalliBHUKAMHU,
¢bpliaHcepaMy, ayTCOPCMHIOBUMH BHUKOHABIIMH) aKTyalli3ylOThb HACTIYHI OCOOJIMBOCTI
YIIpaBJIiHHSA BiJJIaJIEHUM IIEPCOHAIIOM:

1. HeoOxinHIiCTh MaTH B IITATl KOMIMAaHIi KEPIBHUKIB MIPOEKTIB, sIKI € BIAMOBIAAIbHUMH
3a Opraizaiito poOOTH HaJ IMPOEKTOM, Halip MepcoHany NIpoeKTy (BUKOHABLIB-(piaHCcepiB),
iX B3a€MOJIi10, KOHTPOJIb PE3YJbTATIB Ta CTPOKIB BUKOHAHHS, MOTHUBAIIIl0 KOMaHU MPOEKTY,
TECTYBaHHsS Ta OCTaTOYHY JOPOOKY MEBHOTO iH(OpMaIiifHOro / HaykoBOro mpoaykty. Tak
opranizoBaHa 0i3Hec-Mo1eb OinbInocTi IT-kommaniii: Performance-Lab, EPAM, ManGO, siki
PO3MiLIyI0YH 0(icH B CTOJMIISIX, OTPUMYIOTh BCI IEPEBAry IOCTYILY J0 PETiIOHAIbHUX PUHKIB
mpaili iHXeHepiB, po3poOHUKIB Ta iHIKX [T-daxiBuis.
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2. HeoOXiaHICTh YITKMX MOJITHK Ta KOMYHIKAIlii 3 KEPIBHUIITBOM. 3a OINUTYBAaHHSIM
KoHcanTHHroBoi kommanii McKinsey&Company, npaiiBHUKH, SIKi Mald MOXIIUBICTh OiIbII
JIeTaT130BaHOi KOMYHIKaIlil TOBIJOMIISIT TIPO MIBUIIEHHS BIACHOT IPOYKTUBHOCTI B 5 pa3iB
yacrime. Ilpu domy 47% onuTaHux 3asgBWIM, IO BiI4YyBalOTh Opak 4ITKOro OadeHHs
MOCTHAHACMIYHOI poOOTH. A 3araJbHOCBITOBI MIOpPIYHI BTPAaTH MPOAYKTHBHOCTI depes
HE3aI0BUIbHE MEHTAJIbHE 3710pOB s OLiHIOI0ThCS B 1 TpaH gomwn. CLIA [15]

3. BaxumBa Takok KOMYHIKaIlisl MpaliBHUKIB MK co0oro. 30kpema, came Opak
KOMYHIKAIIil 3 KOoJIeraMH € HalOUIBIIOK MPOoOJIeMO0 poOOTH 3 IOMY, Ha SKy BKazamu 55%
onurtanux ¢axisiiB IT-chepu Ykpainu. [16]

4. 3Ha4HOIO MPOOJIEMOI0 TUCTAHIIIMHOTO MEHEIKMEHTY, K OyJI0 3a3HAYEHO paHile, €
npoOjema opraHizailii poooTH 3 1omy. Sk 3a3HauaroTh aBTOpU «KepiBHHUIITBA 3 TUCTAIITHOTO
MeHeKMEHTY», K. ®imep ta M. /I, ®immep, iHTepB'T0il0BaHi HUMH JIiIEPU HA JUCTAHIII] TBEPIO
YCBIIOMHJIH, IO IXHS POJIb — HE KOHTPOJIIOBATH, a HABYMTH JIIOJIEH y BimmaneHux odicax
KepyBatu co0oto, camoopranizoByBarucs. [18] Kpim Toro, OUIbIICTh aBTOPIB, SIKI BUCBITININ
B CBOIX BUJIaHHSX €MITIPHYHUI JOCBII AUCTAHIIIMHOTO YIIPABIIHHS, HAMIOJIATAIOTh HA TOMY, IO
MEHE/DKEep Ha BiJCTaHI Mae OOOB’SI3KOBO IUIAHYBATH Ta 3IIHCHIOBATH OQQuiaiiH 3ycTpiyi 3
HiJISTIMMA Y4 YWICHAMUA KOMaH/IH.

5. B ramyssx inpopmariiifHoi eKOHOMIKH IIBHIKICTh 00Iry 1HHOBAIIM 3pOCTae B pasw,
TOMY B MEHEJKMEHTI BIIXOSITh BiJl TPAIUIIITHOTO OHSATTSI «IIEPCOHAI, OTIEPYIOUYH TTOHSATTSIM
«KOMaHIN», CKJIAJI SIKUX I0pa3y 3MIHIOEThCSA, 3a0e31eUy0ur HeoOX1THII TeMIT reHeparii e
Ta BIPOBA/DKCHHS 1HHOBAIK. B Takux ymoBax mpoOseMa 3akpiluieHHs IEPCOHATY TepecTae
OyTH aKTyaJlbHOIO, OJIHAK, BPaXxOBYIOUM 3MIHHICTb KOMIETEHTHOCTEW JIOJWHU BHACITIIOK
0COOHCTICHOTO PO3BUTKY Ta HArPOMA)KEHHsI PI3HOMaHITHOTO JOCBiy, akTyaidbHUM aisi HR-
MEHE/DKMEHTY CTa€ 3aBIAaHHS MOHITOPUHTY Ta 3aJIyd€HHS TaJaHTIB, a TaKOX 3a0e3redeHHs
dbopMyBaHHS pPi3HOMaHITHOTO JIOCBIAY y BIACHUX MPAlliBHUKIB.

VY kopropaTHBHHX cucTeMax uppoBoi ekoHoMikum MaiOyTHs HR-cmyxba Oyne
(GYHKILIOHYBATH HE SIK OKpeMa JIaHKa BEPTUKAIBHOI CTPYKTYPH, a K IHTETPOBAHHI KOMITOHEHT
TOPH30HTANILHOI Oi3HEC-MOJIeNi, MO 3a0e3nedyBaTuMe yBary 10 TaJlaHTIB SK KIHOYOBOTO
YUHHUKA TpUOYTKOBOCTI MpPH MPUHHATTI BCIX BaXKJIMBUX pilleHb B Maciitabax OizHecy. 3
METOI0 BU3HAYCHHsI MEPCHEKTUBHUX 3aBJaHb KOHIEMIi aucTtaHmiitHoro HR-menemxmenty
aBTOPOM PO3POOJICHO METOAMKY OIIHKK YCIIIIHOCTI JAUCTAHIIIWHOTO MEHEIKMEHTY, SKa
BpPaxoBY€ 3MiHHI, [0 BIIMBAE Ha CKIAIHICTh YIIPABIIHHS BiJaJIeHIM IIepCcoOHaIOM. MeToanKa
3aCHOBYETHCS Ha y3arajlbHEHUX CIIOCTEPEKEHHIX KEPIBHUKIB, SIKI MAIOTh JTOCBIJ BiAajIeHOT
poOOTH, Ta TECTy OI[IHKMA CKJIAJHOCTI IAMCTAHIINHOTO MEHEKMEHTY, 3allpOIOHOBAHOTO B
npari FO. [IlapoBarosa [21] Ta m1oTIOBHEHA aBTOPCHKUMH 3MIHHUMH.

TakuM 4YHMHOM, YCHIIIHICTh JWUCTAHIIHOTO MEHEIKMEHTY MOXE BHPaXKATHCh
dbopmyroro:

DM =(NXStXAXK;+MXKy+PXIp) X MK XD)XT XDS XE —SR
1)

Ie:

N — KUIbKICTh (PYHKLIOHAIBHUX HAMPSAMIB JiSIbHOCTI KEPIBHUKA;

St — kinmpkicTh miuIerux / BUKoHaBiiB (Staff), ski mignopsakoByOThCS MEHEKEPOBI Ha
JACTAHIIIT,

A — piBeHb aBTOHOMHOCTI BUKOHABIIIB, SIKM BH3HAYA€THCS OKPEMUMHU (HaKTOpaAMHU:
pIBHEM KOMIIETEHTHOCTI (OCBIU€HOCTI Ta JOCBIAYEHOCTI), 3JATHICTIO JI0 CaMOCTIHHOTO
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MPUHHATTSA pillieHb (BHYTPIIIHA pedepeHiiis), piBeHb CAMOMEHEDKMEHTY (CAaMOKOHTPOJTIO Ta
MOTHBAIIIT);

K's — axicTh KOMyHIKaIlii 3 mepcoHaIOM (SKiCTh 1HOPMAIITHOTO T0JIA);

M — KiNbKIiCTh KepiBHHUKIB BHILOTO PiBHS;

Ky — SKiCTh KOMYHIKaIIIH 3 KEPIBHUIITBOM;

P — xinpkicTe mapTHEpiB / KIIEHTIB, 3 SKUMH MEHEDKEp Oe3MOocepelHbO B3aEMOJIIE
JHACTAHIIIHHO;

Ip — IHTEHCHMBHICTh B3a€MOJIi 3 THapTHepamMH / KJII€EHTaMH, 3 SKUMH MEHeIKep
0e31ocepeTHhO B3aEMO/IIE;

MK — (aktop MyJIbTUKYIBTYPHOCTI, 110 Nepeadavyae HasBHICTh MOBHHX, KYJIbTYpPHO-
KOMYHIKaTUBHUX, PEIITIHHUX Ta 3BUYAEBUX 0ap’€piB;

D - Biacranp MiX Cy0'€eKTamMH AWCTAHIIMHOTO MEHEIKMEHTY, SKa BH3HAYAETHCS
YaCOBUMH IOSICAMU Ta CIPUYMHSAE KOPETYBAHHS JOOOBUX PEKUMIB OHJIAlH 3yCTpivei;

SR — iHTEHCHBHICTh 3MiH COLIAJBHUX POJIeH (KUIbKICTh MOMHOXKEHA HAa TPHUBAJICTH X
BUKOHAHHS) MeHeIKepa. TakuMU COI[iaIbHUMU POJISIMU MOXKYTb OYyTH cimetini poni: mMatu /
0aTbKO / ApyKWHA / YOJIOBIK / CUH / TOHBKA; 0coOucmi: 90JO0BIK / )KiHKa, IPYT / MOApYTa, KoJiera
/ KONXKaHKa, agenT Ka 3J0pOBOT0 CHOCO0Y XKHUTTS, CIOPTCMEH Ka, TYpHUCT Ka; MOOYTOBI:
TOCIIOJIMHS / TOCIIO/IAP; CYCHIIbHI: KUTENb_Ka 3eMiTi (€KOCBIIOMICTE ), TPOMAJITHUH _Ka KpaiHu,
IPEJCTaBHUK Il TEPUTOpiaJIbHOI TIpOMaaM; KHUTEIb OYAMHKY, YYaCHUK 00'€JHAHHS
CHIBBJIACHUKIB; noAimMuyHi, 1HII, MDK SKAMHA MEHEIDKEp Ma€ MEepeKI0YaTUCh HPOTITOM,
HOEIHYIOUH POOOTY 3 0COOUCTUM KUTTAM;

T — piBeHb TEXHIYHOTO 3a0€3MEeYCHHS JUCTAHIIIHHOTO MEHEKMEHTY,

DS — piBenb po3BuHeHOCTI 1udpoBux HaBuyok (digital skills) y menemxkepa;

E — nocBinm MeHemkepa B JAWCTAHIIWHOMY YIPAaBIiHHI MPOEKTaMH, KOMaHIAMH,
[IEPCOHAJIOM.

VY BIANOBIAHOCTI 70 KOHLENTYaJIbHOI (POPMYTH NMCTAHLIKHOTO MEHEHKMEHTY, Mae
3MIHUTHCh 1 3aBHaHHA HR-MeHeKMeHTy KoMIaHiii Ta opraHi3amiil, OCKUIbKM BiH Mae
nornomaratu Oi3Hecy, MOOYJOBAHOTO Ha 3allyuyeHH1 BiJJAJICHUX BUKOHABI[IB, BUPIIIYBaTH
aKTyaJIbHI CTpATEeriuHl Ta TAKTUYHI 3aBJIaHHS.

[lepmmii moka3HUK y 3a3HadyeHid (opMyTi — KUIBKICTh (YHKIIOHAJIbHUX HAIPSIMIB
nisbHOCTI KepiBHUKa (N), i SKUMH PO3YMIIOTHCS 3HAYHO TU(PEPEHIIIHOBaHI 32 XapaKTepoM
JISUTBHOCTI, PIBHEM BIJMOBIJAIBHOCTI Ta KIHIIEBUM MPOAYKTOM (DyHKI[IOHANbHI HanpsMu. B
bOMY HampsMKy poib HR-MeHeIKMEHTY W00 OpraHi3aliifHOro MpPOEKTYBaHHS Ta
NEePEenpoeKTYBaHHS OPICTPYKTYPU i MOTpeOU AMHAMIYHHUX Oi3HEC-MOJENeH 3aluIIaeThCs
aKTyaJIbHOIO /10 TOIO MOMEHTY, SIK Oprasizaulii 3aBJIsgku riodamizamiiHuM auddysiaMm Ta
MOLIMPEHHIO ayTCOPTMHTY HE MEPETBOPUTHCS Y HOBITHI TOPU30HTAIbHI CAMOHAJIAIITOBYBaH1
CTPYKTYpPH, sK 11e mporHo3ye XenHinr Kmoar [22] Ile ke miaATBEpIHKYEThCS OMUTYBaHHSAMU
1518 HR-mpodecionanis 3 25 kpaiH CBiTY, IPOBEAECHOT0 Mepeker NMpodeciiHuX KOHTAKTIB
LinkedIn, ske 3acBimumiio 3poCTaHHS HEOOXITHOCTI KOHCYJIbTYBaHHS Oi3HECY 3 IHUTaHb
IUTAaHYBaHHS JIIOJICBKUX pecypciB (pO3LIApOBAHUX, TUCTAHIINHMUX, PI3HOMaHITHUX) — MPO 1e
3asBUIU 69% pecroHAeHTIB. [23]

Jlpyra nerepMiHaHTa YCHIIIHOCTI JUCTAHI[ITHOTO MEHEPKMEHTY — KUJIbKICTh MIIeTIINX
y HIANOPSAKYBaHHI Y MEHEKepa — TEK BHU3HAUAETHCS TPUBATICTIO poOOUYMX MPOEKTIB. B
YMOBaX pPO3BUTKY LU(POBOI EKOHOMIKM HEBIMHHO CKOPOUYYBATUMEThCs cepa TpaauiiiHOi
MOBHOI Ta cTabubHOI 3aifHATOCTI. Y rir-HR mepconan Oyzae mpencraBieHH TUMYacCOBUMU
IITATHUMU TpAIiBHUKaMH, 3alydeHHUMH eJNeKTPOHHUMHU (pinaHcepamMH, MO3alITaTHUMU
MIAPSIHUKAMU — TpaliBHUKaMH KOMIIaHIM-ayTcopcepiB (€IEKTPOHHUMH ayTCOpCepamH),
0€3KOIITOBHUMH TIpaliBHUKAMH, 3aJIy4eHHUMH B paMKkax irpo-mpari (playbour) — Grorepamu,
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iHCcTparpaM-dororpadamu, TIK-TOKEpaMH, 10 CTBOPIOIOTH OE3KOIITOBHUN TBOPYUN KOHTEHT,
301IBIIYIOYH KaiTaNi3amilo KOMIaHii-BIaCHUKIB conMepex, Tomo. [24] Tomy pekpyTHHT B
nudpoBili eKOHOMIIi 1HTEHCU(DIKYEThCS, MUPPOBIZYETHCSA, NMEPEXOAUTh Ha IIATHOPMH Ta
colianbHi Mepexi. 3a JaHMMM onuTyBaHHA, npoBeaeHoro B CIIIA 42,9% Bakanciii Oymu
3aKpUTI 3aBASKY IUIaT(opMaM Ta COLiaIbHUM MepekaMm, 1ie 29,2% - 3aBasku caiitam poboTu
[25]. IIpouenypu BiOOpPY aKTUBHO BUKOPHUCTOBYIOThH YaT-O0TH, JUCTAHIIIHHI TECTYBaHHS Ta
onaiiH-ciBOecinu. 3a ominkamu LinkedIn, 81% pekpytepis Ta HR-MeHepKepiB clipuiiMaioTh
BIpTyaJIbHUI PEKPYTUHT B TOCTIAHIEMIYHOMY CBITI SIK HE3BOPOTHIN TpeHn, a 70% - BBaxKat0Th
HOBHUM CTaHAApTOM poOOTH B cdepi, 3aCBOIOIOTH 3aCO0M TUCTAHIIMHOI KOMYHIKAIlId Ta
ninoBoro net-erukery. [23] AKTyaabHUM 3aBJaHHS PEKPYTUHTY CTA€ 3HAUHE MPUILIBUALIICHHS
MIPOIIECIB MOIIYKY Ta BiAOOPY, OCKUIBKH B IIU(POBiH eKOHOMIII (JOpMyBaTH KOMaHIM CIIiJI HE
3a MicsIi Ta THXKHI, a 3a JiyeHi aHi. BignoBigHo, W TpaauuiiiHi mporpaMu OHOOPIUHTY Ta
npodeciitHoi aianTailii mepeTBOPIOIOTHCS Ha MOCII JUCTAHIIIMHOTO MATUHHOTO HAaBYaHHS Ta
HaBYaHHS 3a 3allUTOM HOBAyKa 3a JIOMIOMOIOI0 4aT-0OTiB, SIKi MEPEHANPABISIOTh 3alIUTH Ha
BiJIOBIAHI MOy 3HAHb Ta HABUYOK.

Buknukane morpebamu 0Oi3Hecy B HU(POBiIA EKOHOMIII CKOPOYEHHS TPUBAIOCTI
GbakTUYHUX TPYIOBUX BITHOCHH BXE 3apa3 CTHUKAEThCS 3 MpoOJeMaMd HOPMATHBHOTO
peryiroBaHHs. 3MiHU B TPYI0BOMY 3aKOHOJIaBCTBI, 30KpeMa, 3riHo 13 3akoHoM Nel213-1X Bix
04.02.2021, xoua i yHOpMYyBaJIM AUCTAHILIHHY pOOOTY, MPOTE 3 3AIUIICHUMH MHCEMOBUMU
TPYZAOBUMH JOTOBOpAaMH, 3aBYaCHUM IIOTEPEHKCHHSM TMpO 3BIIBHEHHS 3a IHII[IaTUBH
poOOTOAABIIS TOIIO, I1I€ HE € JOCTaTHIMU IS Jtibepanizaiii TpyA0BUX BITHOCHUH MiJl MOTPeOU
Tir-mpamiBHUKIB, TOMY Oarato BiTuu3HSHHX [T-(axiBIliB MpaIiolOTh SK 1HIWBIIYaTbHI
nignpuemii. 3a ganuMmu gociimkeHHs noprany DOU.ua, kinbkicte @OII-IT 3pocrana 3a
ocTaHHi 4 poku B cepeaaboMy Ha 18,25% mopiuno Ta gocsrina 212,6 tuc (abo 11,1% 3aranpHoi
kinbkocTi POIT) B kBiTHI 2021 poky [26], TOAl SK YUCENBbHICTh IITATHUX MPAIiBHUKIB chepu
«lHdpopmamis Ta TeneKoMyHiKamii» 3a JaHUMH Jlep)KaBHOI CIy)KOM CTaTUCTHKH CKJaja B
pomy 3 micsi 104,2 tuc oci6. [27] ToOTo, muiie TpeTHHA BITIYM3HSIHOIL Tir-iHAyCTpii 00upae
dopMmat TpanuuiiHoi HaiimMaHoi mpari. [Ipym oMy 3ampornoHOBaHI MeXaHI3MH PETyIIOBaHHS
npati B IT cdepi, 30kpema, 3akoHOnpoekT Ne 4303 «IIpo cTuMyIoBaHHS pO3BUTKY ITU(POBOT
€KOHOMIKM B YKpaiHi», 110 BIPOBA/PKYE MOHATTA Ta YMOBH «TIr-KOHTPAKTY» Ta «Tir-
CHeIlalicTy» Ta MEXaHI3MM OIOJAaTKyBaHHS ONepalii 3a Tir-KoOHTpakTamH, nependayeHi
3akoHonpoekToM Ne 5376 «IIpo BHeceHHs 3MiH a0 IlogatkoBoro konekcy YkpaiHM L1070
CTUMYJIIOBaHHS PO3BUTKY LU(POBOi €EKOHOMIKM B YKpaiHi», yxBaneHuil 26 nunusg 2021 poky
B [IE€PIIOMY YUTAHHI, BUKIMKAIOTh XBUII JAUCKYCIH Ta CYNpOTHBY OCHOBHMX I'DaBLiB PUHKY —
BiTuM3HAHUX [T-xkommaniii. [28] B iHmHKX ramy3sx cuTyauis 3 Ji0epani3alielo TPYyAOBUX
BITHOCHH € OiNbII CKJIQJHOI0, a caMa JnOepanu3alvs He 3aBXAU JOLUIFHOI0 3 OrIIALy Ha
PU3MKHM HAJAMIPHOI eKCIUIyaTalii MiaaTGopMOBUX Ta TIr-IpaliBHUKIB 3 OIJISAY Ha
JICIOHIOHI3aIlII0 Ta 1HIUBiAyasi3alilo BITHOCHH 3 pobOoTomaBueM. Tomy aaMiHICTpyBaHHs
TPYAOBHX BIJJHOCHH MOKH IO 3IMIIAETHCS aKTyalIbHUM Ui BITUM3HsAHOTO HR-MenemxmenTy
Ta €IUHUNA HANpsM YJIOCKOHAIEHHS LBOr0 ()YHKIIOHAIBHOTO HAmpsAMy — IOJaiblia
aBTOMaTH3allisl JOKyMEHTOOOIr'y Ta poO3paxyHKIB 3 TpaliBHUKaMH, BIPOBAJKEHHS
caM000CIIyrOBYBaHHS IMPALIIBHUKIB Ta MEHE/DKEPIB 3 MUTAaHb KaPOBOTO aMiHICTpyBaHHS Ha
OCHOBI T€XHOJIOT'1# 4aT-00TiB, IITYYHOTO 1HTEJEKTY Ta MEPCOHAIBLHUX OHJIAH CEPBICIB.

Hactynuwuii gaxtop, 110 BU3HaYa€ yCHIIIHICTh AUCTAHLIHHOTO MEHEIKMEHTY, — PIBEHb
ABTOHOMHOCT]1 BUKOHABIIIB, 3/1a€ThCs, 3aJI€KUTh BiJl CAMOTO TPAIIBHUKA, OJHAK, MIIIA€ThCS
MOYJIMBOCTI BIUTUBY. 30KpeMa, HR-MeHepKMeHT Moxe BilirpaBaTH KJIIOUOBY poJib y BigOopi
BUKOHABIIIB 3 BHYTPIIIHbOIO pedepeHiio, a IMo-Apyre, CIPUATH PO3BUTKY HAaBUYOK
camooprasizauii y JUCTaHIIHHUX MpauiBHUKIB. Sk Oyno 3a3HavyeHo padimie, npariBHuky IT-
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rajysi, SKi MpaIroTh JUCTAHIIHHO, MAIOTh OaraTo mpooJieM 3 opraHizailieto poOOTH Ha JOMY.
I came HR-meHemXMEHT MOXKE 3alpoIOHYBaTH M’ SKi METOAM PO3BUTKY camMoOopraHizamii —
HalpuKiIaJ, pPaHKOBI NPUBITAaHHS Yy JOMOBJEHMH uYac, Oprasizalilo OH-JalH Hapas,
BiJICIIIZIKOBYBaHHs yacy poOotu 3a gonomororo TpekepiB Hakmrant JIRA, TRELLO ta m’siki
HaraJyBaHHsS IPO 3aBepIIeHHS poOoTH 3a oOpaHuMm rpadikom pobdotu. LlikaBuUM € HOCBif
JESKUX KOMIIaHii 31 cepu TenekomyHikamii, 30kpema VimpelCom Ltd (Bnacuuka Beeline
Kazaxcran), HR-MeHe»XMEeHT K01 pO3poOHB cCrieliajibHI KaHAIM y BJIACHIM KOPIOpPATUBHIM
COLIlaNbHIA Mepexi ISl pO3BUTKY Ta JAO3BULIA JiTEH CHiBPOOITHUKIB MiJ Yac KapaHTHUHY Ta
JTUCTAHIIMHOTO POOOTH, a TAaKOXX HaBYaJIbHI MPOTpaMH JUIsl CIIBPOOITHUKIB 3 PO3BUTKY
HAaBUYOK CaMOOpraHizailii, OKyCyBaHHS Ta €CEHI[IaTi3MYy.

®dakTop SAKOCTI KOMYHIKAIii € Yd HEe HaWBU3HAYAIBHIIIMM YHUHHUKOM SKOCTI
IMCTaHIITHOTO MEHEKMEHTY. Sk Oyia 3a3Ha4eHo BUIIE, caMe Opak KOMyHIKaIlil BU3SHAYCHUN
onutaHuMu IT-haxiBIsIMu, 10 TPAIIOIOTH BiIANIEHO, SIK HAaHO1IbIIa MpobaemMa JUCTaHIIHHOT
po6otu. 3aBnanns HR-meHemxkepa, skuil npuiiMae y4actb y ¢popMyBaHHI KOMaHIIU, YBECTH
HOBAUKiB B KOMaHJy, 3a0€3MeYUTH SKICHY B3a€EMOJII0 Ha TMepuioMy eTami poboTH,
3aMpoIOHYBAaTH KOMAaH]II BHPOOWUTH BIACHI Y3TO/DKEHI YW O3HAWOMHUTH 3 NPUUHATHMH B
opraizaiii KaHaixamu (IJis 3arajbHOrO 1H(GOPMYBaHHS; MUTTEBHX MOBIJIOMIIEHb; KOMaHTHOL
B3a€MO/Ii1; 00Ky BUKOHAHUX 3aBJIaHb; B1JI€03B’sI3KY, TOLIO) Ta MpaBUIaMU KOMYHIKaIlii (4ac,
TpUBANiCTh Ta (opMaT CHUIKYBaHHS, CTPOK BIJAMOBIAI Ha TMOIITOBI MOBIAOMJICHHS Ta
MOB1IOMJICHHS B 4aTax). KpUTUYHO BaXKJIMBO TAaKOXK Mepe0aunuTH NEPioANIHICTh Ta Yac BiJleo
CIUJIKYBaHHs, (OpMaTH Ta KaHAJIM B3a€EMOJI] yUaCHUKIB KOMaHAU OJUH 3 OJTHUM, 3aIlJIaHyBaTH
¢bin0ex BiJ WieHIB KOMaHIU MIOAO0 MEPEIKoa eeKTUBHOI MisUTbHOCTI (BiI CyTO TEXHIYHUX J0
eMoliifHo-KoMyHiKaniiHux). Kpim Toro, HR-MeHemkep Moke BHCTyHaTH 30BHILIHIM
MEiaTOpOM TPY BUHUKHEHHI KOH(MJIIIKTIB, KOy4eM Ul yYaCHHUKIB KOMaHIH, (pacuimitaTopoM
KOMAaHIHOI B3aeMOil.

BaximBuM UYMHHUKOM JHUCTAHIIHOTO MEHEIKMEHTY, Ta, BOJHOYAC BiIYYTHOIO
nepeBaroto 0i3Hecy B HU(pPOBiK EKOHOMIIi € (akTOp MYIbTHKYJIbTYpHOCTI. Kpim Toro,
octaHHi 2-3 pOKH 3’SBWJIOCH 0arato IOCHIKEHb, SIKI JOBOJSATh BUCOKY €(EeKTHBHICTh
PI3HOMAaHITHUX 3a CKJIaJIOM KOMaH] (3a CTaTTIO, BIKOM, KpaiHOIO TOXOJ/KEHHS, Kap’ €poro,
OCBITOI0 Ta rajly33io), HalBigomimuM 3 skux € 3BiT Boston Consulting Group 2017 poky,
3T1IHO JI0 SIKOTO OUIBII PI3HOMAHITHI KOMaHAW BHUpOOJIAIOTH Ha 19% Ouibie T0XO0ay Bif
iHHOBAIIIH, HIX OUTRII oAHOPiAHI KoMaHAN.[29] A mocmimkenHs 1000 kommaniit 3 12 kpaiH,
nposeaerne McKinsey&Company y 2018 porti, okasaino, 110 €THIYHO Pi3HOMaHITHI KOMaHIH
Masid Ha 33% wyacrine nepeBepluIylOTh MOHOKYJIBTYPHI KOMaHAM 32 piBHEM NPHOYTKOBOCTI
[30] Kpim TOrO, BKIIOYEHHS B KOMaH/y MPalliBHUKIB 3 IHIIUX KpaiH BIIKPUBAE JOCTYII A0 MYy
TaJaHTIB LUX KpaiH, a Takox mnokpaurye HR-Openn poboronasus. Tomy, 77% onutaHux
noptaimom LinkedIn HR-meHemkepiB BBaXKaOTh AyKe BaKIMBUM TPEHIOM PEKPYTHHTY. [23]
OnHak, He 3Ba)Xalo4yM Ha OYEBUJIHI MepeBard MyJbTHKYJIBTYPHOCTI, 0araTo aBTOPIiB 3 OTJISAY
Ha CYTTEBI BIIMIHHOCTI HalllOHAJIBHUX TPYAOBUX 3aKOHOJIaBCTB, PUHKIB Ipalll, HaroJOLIyIOTh
Ha HEOOXiJHOCTI YNpaBJIiHHS PI3HOMAHITHICTIO cydacHUM HR-MeHemxMeHTOM 3 MeToro
YHUKHEHHS €TUYHUX Ta IOPUIANYHUX HACIIIKIB, CIPUUYMHEHUX BIJIMIHHOCTSIMM B OIUIATI Ipalll,
COIliaJIbHUX MAaKeTiB, PIBHOTO CTaBJICHHS JI0 TeHEPY, OCBITH, BiKY, HallioHaabHOCTI. [19]

Sk Oyno 3a3Ha4eHO BHIIE, 3aBJaHHS BTPUMAaHHS Ta 3aKpIillJICHHS TIEPCOHATY B yMOBaX
uppoBoi EKOHOMIKM TpaHCHOPMYeThCsl B (YHKIIO PO3BUTKY KOMIIETEHTHOCTEH Ta
PI3HOMAHITHOTO JIOCBily TaJaHOBUTHUX Tir-IpaliBHHUKIB, YaCTO IOPUIUYHO HE3AIEKHUX BiJ
poOOTOABIIB (3aMOBHUKIB POOOTH), MPAIIOIOYMX HAa yMOBax (piiaHCy, 1HIUBIAYyaJbHOTO
MIJIPUEMHUIITBA, ab00 ayTCOPCUHTY. 3aaeTbcsd, M0 (yHKUIOHANbHMI HanpsaMm HR-
MEHEJKMEHTY 1110710 (OpMyBaHHs KOMIEHCALIHOI Ta MOTHUBALIHOI OJITUKY Ma€ 3HUKHYTH
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B yMoBax 1u}ppoBoi ekoHomiku. OfiHaK, sK cripaBeiBo 3ayBakuB [lon dimrine, wien Paan
3 JIIOJCBKHX pecypciB FOrbes, rmobanpHuii KepiBHUK 3 TMTaHb 3AJTy4CHHS TaJlaHTiB B Avanade,
HR-MeHEeIDKMEHT Mae 30CepelMTHCh Ha CTBOPEHHI TaKOro CepeloBUINA B KOMIIaHil,
3aCHOBAHOTO Ha MO3UTHBHOMY JOCBiAl Ta KyJIbTypi CIHIBIpalli, SIKe CIHOHYKaTHME Kparii
TaJaHTH TIOBEpTATHCS Ta cTaBath ambacamopamu HR-OpeHmy mis HOBHUX y4YacHUKIB
udpoBoro puHKy npai. [31] binbme Toro, Ha Hanry [yMKy, HR-MeHeKMEHT Mae MoTeHIial
CTaTW JUIsl TIr-TIPAIliBHUKIB TOTY)XKHHM KOYY-PECYpCOM IIOJO IUTAHYBaHHS Kap €pu Ta
Karitanizanii JOCBify, SIKMH OJHOYAaCHO, POOWUTH TpaH3akKlii HA PUHKY Mpami W TPyHOBi
BIJIHOCHHU KOM(OPTHUMH Ta JIIOJASHUMHU, 4Or0 OpakyBaTHUME B IJIaTGHOPMOBIH 3aHATOCTI Ta
JTUCTaHIITHOMY MeHe/DKMEHTI. Lle momepemkaruMe cepilo3Hi MpoMaxu BIACHUKIB Ta TOM-
MEHEJKEPIB B 00JIaCTi YIpaBIiHHS JIOJBMH Ta iMIKy poOOTOMABIIS, TaKl SK, HAIIPUKIIA],
onnomomenTHe 3BUIbHEHHS CEO pociiicekoi komnanii Xsolla Onexcanapom AramitoBum 150
MPaIiBHUKIB 3 MOBIAOMJICHHSM IIPO II€ B COLIAJIbHIN Mepexi. [32]

B tabn. 1 y3aranbHeHO KOIeHTYyallbHi 3acaau AucraHiiiinoro HRM B ymMoBax po3BUTKY
1M (ppoBOT EKOHOMIKH.

Ta6auus 1. KonuenrtyaneHi 3acaau quctaniiiinoro HRM

Oynkuii Tpagumiitnoro HRM

Oyukii auctanuitnoro HRM

VY4acth y popMyBaHHI TeHEpaIBHOT
cTpaTerii

[Himiamis Ta iIMIUIEMEHTAIIiS CTPATETiYHUX 3MiH B OpraHi3amii

Po3pobxa HR-ctparerii

Qacumitaris po3podku HR-cTparerii ropu30HTANEHUME CTPYKTYpaMu
oprasizarii

Po3zBurok KOPIIOPAaTUBHOI

KyJbTYpH

dopmysanus HR-OpeHy MeTOaMu BipyCHOTO MapKETHHTY

[TnanyBaHHS JIIOCBKUX pECYpCiB

Data-driven mianyBaHHs pi3HOPOIHUX MPOCKTHUX KOMAHI

PexpyTuHr: nomyk, oriHka, Bijaoip

E-pekpyTHHT, yOpaBiiHHSA TajJaHTaMH, MUCTAHI[IiHE TCCTYBaHHS Ta
OIL[IHIOBAHHS, Bile0-CciBOeCciau

Kanpose agMiHicTpyBaHHs

AaMiHICTpYBaHHS NOBHO(YHKIIOHAJIBHUX HRM-cucrewm,
KOHCYJIbTAIlii{HA MIATPUMKA KOPUCTYBaUiB.
Bupimrenns npobaem oopMIIeHHS TPYAOBUX BiTHOCHH Y BiITOBIIHOCTI

JI0 HaI[iOHAJIbHUX HOPM TPY/IOBOTO ITpaBa.

Aqarrraris mepcoHamy

JucraHmiiftHuil OHOOPOUHT, CNEKTPOHHE HAaBYAaHHSA Ta IHCTPYKTaxi,
opraHizallisi 3HafOMCTBa Ta TEPIINX KOMYHIKaIliii 9WiIeHIB KOMaHIU B
OHJIAWH-pEXKUMI

VYnpaBiiHHSA €EKTHBHICTIO

Jomomora B moOyZ0oBi KOMyHIKaIliii Ta opraHizarii pobodnx rpadikis,
HAaBYAaHHS HaBUYKaM caMmoopraHizamii. BupimenHs mpobiem i3
3aHATICTIO JJOMOYAJIIIB Tir-npaIriiBHAKA

Po3BuTok nepconaiy

AnminictpyBannst e-learning, xoproparusuoi 6a3u 3uaHb. KoyuuHr B
IUIAHYBaHHI Kap’epH, KamiTaai3aiii 10cBiny. YpaBliHHS TaJaHTaMH

MoTuByBaHHS EPCOHATY

MoTHBalifHUii MOHITOpPUHT. MOHITOPHHT BUHAropol. 3abe3neueHHs
AQHTUJIMCKPUMIHAIIIMHOCTI BUHaropo 1. Meiaisi KoMaHJHOT B3a€MOii.

VYnpaBiiHHS OXOPOHOIO TIparli

Well-being nmucranmiiini mporpamMu  3a  BHOOPOM  IHCTaHIIHOTO
npaiiBHUKa. AJIMIHICTpYBaHHsI HOPTaJIiB 3710poB’sl Ta (iTHECY.

YrpaBniHHS BUB1JILHEHHSIM

HepcoHany

VYrpaBiiHHS IO3UTUBHO 3apsKEHUM PO3ITYCKOM KOMaH/I1

BucHOBKH Ta mepcrneKTHBH NOJAJIBINUX J0CHiIKeHb. B cTarTi 3miiiCHEHO OIS
nepcnekTuB Tpanchopmanii HR-MeHeKMEHTY Ta 00IPYHTOBAaHO aKTYaJbHICTh (DOPMYBaHHS
koHUenii aquctanuiiinoro HRM sik BractuBoi mu@poBiit ekoHOMIII KOHIryparii cucteMu
yIpaBIiHHS JIIOACBKMMU pecypcamMu. Ha OCHOBI BUBEACHHS KOHIENTYalbHOI (QopMynn
YCHIMIHOCTI JUCTAHIIMHOrO MEHEKMEHTY, MpOaHalli30BaHO TMEpPCHEKTUBHI 3aBJIaHHS
muctanmiitnoro HRM. Tloganemri gociikeHHS MaioTh OyTH CHOpsSMOBaHI Ha pPO3pOOKY
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METOJMKH OIIHIOBaHHS SKOCTI AUCTaHIiHOTO HRM, Moganpimii MOHITOPUHT HAIIPsIMiB HOTO
JMHAMIYHOTO PO3BUTKY IiJ] BIUIMBOM PO3BHUTKY TEXHOJIOTiH, JeMOrpadiuHuX Ta COLIaIbHUX
3MiH.
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AKTYAJIBHOCTh ®OPMUPOBAHUSA KOHUEIIIWU JAUCTAHIMOHHOI'O
HRM B IN®POBOM SKOHOMUKE

B cmamve 0606wenvl coyuanbrHo-3KkoHOMUYECKUE U NOBEOEeHYeCKUEe OCHOBAHUS (hOPMUPOBAHUSL
KOHYenyuu Oucmanyuonno2o HR-menedxcmenma: s3KoHomuyeckue 6ble00bl U MeXHUUecKue
803MONCHOCIU OUCMAHYUOHHOL padomsl, npeonoumenus: paboOmMHUKO8 6 COXPAHEeHUU
OUCMAHYUOHHO20 opmama pabomvl 8 NOCMNAHOEMUUHOM MUpe, 8bIX00 HA PLIHOK Mpyod
nokonenusi Z u Humepuem-noxonenus, Komopvle paccmMampuéarom 603MO’CHOCHb
NPeUMyUjeCmeenHo  albMePHAMUBHOU  3AHAMOCMU  (2Ue-3aHAMOCMb U DPUIAHCUHR).
IIpeonoocena ronyenmyanvHas Gopmyna ycnewHocmu OUCMAHYUOHHO20 YRPAGIeHUs, No
nepemMeHHbIM KOMOpPOU OnpeoeneHbl OCHOBHble NPooemMbl U 6b13068bl OUCMAHYUOHH020 HR-
MmeHedxcmenma. Onpeoeniensbl OCHOBHbIE PYHKYUOHAIbHBIE 3a0ayu oucmanyuonno2co HRM e
Yupposoii IKoHOMUKe.

Kniouesvie cnosa: oucmanyuonnvii HRM, HRM, HR-meneoscmenm, ynpasieHue
yenoseuecKuMU pecypcamu, OUCMAHYUOHHBIU MEHeOHCMEHM, OUCMAHYUOHHbIE COMPYOHUKU,
aymcopcune, punanc, yughposas IKOHOMUKA.

H. Sereda

RELEVANCE OF FORMATION OF THE CONCEPT OF DISTANCE HRM IN THE
DIGITAL ECONOMICS

In the article are summarized the socio-economic and behavioral grounds for the formation of
the concept of remote HR-management: economic benefits and technical capabilities of remote
work, the preferences of employees to leave the remote format in the postpandemic world,
entering at the labor market people of generation Z and Internet generation with preference of
alternative employment (gig employment and freelancing). A conceptual formula for the
success of remote management is proposed, the variables of which identify the main problems
and challenges of remote HR-management. The main functional tasks of remote HRM in digital
economy are determined.

Keywords: remote HRM, HRM, human resources management, distance management, remote
workers, outsourcing, freelance, digital economics.
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FEATURES OF HUMAN RESOURCES TO ENSURE ECONOMIC
SECURITY OF REGIONS

The article highlights the essence of an important factor of the regions’ economic
security - human resources. To understand the nature and role of “human resources” for the
development of the economy of any country, it is advisable to reveal the four main factors of
production: land, labor, capital, enterprise. The quality of human capital in Ukraine is
analyzed, namely: human resources; categories of human development; living standards;
epidemiological situation caused by coronavirus; wages on a regional basis. The strategic
goals of human capital development in the system of economic security of regions are
considered: development of health or physical capital, capital of scientific and innovative
creativity, as well as intellectual and educational capital in terms of additional education,
professional retraining. The priorities of human resources formation in the context of
innovative development of regions are described. Threats to the economic security of the
regions related to the state of human resources have been identified.

Key words: human resources, economic security of regions, human development,
threats, region, human capital.

Ref. - 6

Formulation of the problem. At present, the issue of ensuring the economic security of
the regions is a condition for stability, efficient functioning of society, achieving sustainable
economic growth and independence of the state. This is due to the fact that the economy is the
basis for the development of the individual, society and the state as a whole, therefore, the
concept of economic security will be incomplete without assessing the viability of the economy,
its resilience to external and internal threats. Economic security is a set of internal and external
conditions that contribute to the effective dynamic growth of the national economy, its ability
to meet the needs of the individual, region, society and state, to be competitive in foreign and
domestic markets, resistance to various challenges.

The urgency and insufficient study of the problem of the impact of human resources on
the economic security of the regions determined the choice of the topic of this article.

Analysis of recent research. The works of such scientists as: O.M. Bandurky, V.Ye.
Dukhova, O.V. Zayarniuk, O.Yu. Ivanova, V.I Laptev, V.G. Nikiforenko, K.L. Petrova, O.V.
Storozhuk, I.M. Chervanova and others.

The purpose of the publication is to highlight the features of human resources to ensure
the economic security of the regions.
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Task: - defining human resources;

- to analyze the quality of human capital in Ukraine;

- consider the strategic goals of human capital development in the system of economic
security of the regions;

- to characterize the priorities of human resources formation in the context of innovative
development of regions;

- identify threats to the economic security of the regions related to the state of human
resources.

Presenting main material. The economic security of the regions is determined by many
factors. However, in modern conditions, the determining factor is human resources. Adam
Smith, the founder of modern economic theory, noted that the decisive role in the production
of wealth belongs to the living productive forces of the worker, his skills and abilities, and
increasing the productivity of useful labor depends primarily on improving the agility and skills
of the worker. improving the machines and tools with which it works [6].

Human resources is a complex category that reflects the person himself (group, team,
nation) with a certain set of personal and professional, innate and acquired qualities,
entrepreneurial ability, which he has, acquires and can develop both in social and labor
relations, and and life processes of society as a whole. [3]

O. Bandurka notes that the main objects of sectoral and regional security are: - economic
resources of the industry or region; - factors of production (fixed and current assets, etc.); -
technological and economic infrastructure of the industry, region; - scientific and technical
potential of the industry, region; - financial resources; - human resources; - and other [5, p.
144].

To understand the nature and role of "human resources” for the development of the
economy of any country, it is advisable to mention four main factors of production: 1) land
(including all other natural resources) 2) labor (human resources) 3) capital (including all man-
made resources) 4) enterprise (which combines all the above resources together for production,
product creation) [2].

The capitalized human resource is the economic essence of society and is the system-
forming basis for the development of a new economy - the knowledge economy. The latter is
based on knowledge and their information support, because they are increasingly increasing the
added value of the gross product and national wealth in general [4].

Our large European country with a population of over 40 million people, the presence of
a large number of scientists and engineers who are valued in the world, as well as more than 70
percent of people with higher education. Ukraine ranks first in the category of “contribution to
the development of science and technology” in the ranking of “The Good Country Index”. Most
regional centers have a strong research and educational base, which is provided by regional
research institutes, higher education institutions with the appropriate human resources, which
in the future may become the basis for the creation of research and production and innovation
development centers. Every year Ukraine graduates 130 thousand engineering specialists. The
country is among the leaders in Central and Eastern Europe in the number of IT professionals.

There are significant differences between Ukraine and the world's leading countries when
it comes to the well-being of the population. In 2019, Ukraine ranked 88th out of 189 countries
according to the Human Development Report published by UNDP. This positions Ukraine in a
high category of human development with a value of the Human Development Index of 0.75.
During the period from 1990 to 2018, the value of Ukraine increased from 0.705 to 0.75, that
is by 6.3 percent. During the same period, life expectancy at birth in Ukraine increased by 2.1
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years, the average number of years of study increased by 2.2 years, and life expectancy
increased by 2.7 years.

However, the standard of living, which is measured by the gross national income per
capita of Ukraine, decreased by approximately 25.6 percent during 1990-2018. The results of
the study identified in the report show that the reduction of the middle class, high levels of
informal and precarious employment, social protection problems, emigration of skilled and
young workers and a sense of inequality before the law exacerbate the problem in Ukraine and
the regions. Differences in basic living standards are diminishing, but new forms of inequality
are emerging due to unequal access to technology and education.

According to the results of the calculation of the regional human development index
conducted annually by the Ministry of Regional Development, there are significant differences
in the indicator of human development among the regions. According to data for 2018, in nine
regions (2017 - 13 regions) the value of the index is lower than the average in Ukraine (Kherson,
Zhytomyr, Kirovohrad, Rivne, Chernihiv, Cherkasy, Dnipropetrovsk, Khmelnytsky, Sumy
regions). Thus, the level of human development in these regions requires special attention from
central and local executive bodies, local governments [1].

The epidemiological situation in Ukraine as of March - May 2020, associated with the
spread of acute respiratory disease COVID-19 caused by coronavirus SARS-CoV-2, indicates
the presence of problems with the logistics of health care facilities, the inefficiency of the
system anti-epidemiological protection in the regions and the health care system in general,
which can not adequately respond to emerging challenges [1].

The level of human development is also affected by the low mobility of the population of
the regions and its adaptability to retraining, which leads to an imbalance in the regional labor
market. The low mobility of the population is explained by low incomes and high cost of
housing in large cities and agglomerations, where there are jobs, difficult access to basic
services, especially in the field of health and education (priority services for urban residents),
etc. According to the Democratic Initiatives Foundation, between 1995 and 2015, only 47
percent of citizens visited different regions of Ukraine, 18 percent did not travel outside their
city or district, and almost 14 percent did not visit their region.

Low population mobility affects the formation of population cohesion: mutual alienation
between residents of different regions is multiplying, and horizontal ties are weakening. Factors
that led to this situation are the imperfection of transport, in particular rail.

Traditionally, there is a significant gap in wages on a regional basis: the largest in April
2020 was the average wage in Donetsk region (12473 hryvnias) and Kyiv (15278 hryvnias), the
lowest - in Chernivtsi region (7560 hryvnias) [1].

The most relevant and necessary in the context of ensuring the economic security of the
regions is the development of health capital, capital of scientific and innovative creativity, as
well as intellectual and educational capital in terms of additional education, retraining and more.
Strategic goals of human capital development in the system of economic security of regions [6,
p.99]:

1. Capital of health or physical, it includes: increasing life expectancy, reducing mortality,
including in working age, increasing healthy life expectancy, reducing working time losses due
to temporary disability.

2. Capital of scientific and innovative creativity, it includes: definition and support of
priority directions of innovative activity of regional and local levels, production of intellectual
property for innovative development of economy of region, financial support of implementation
of innovative projects, support of mobility of scientists, continuous training, internship and
personnel exchange between research organizations and universities, establishing international
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academic ties and partners, teaching the basics of innovative entrepreneurship (researchers gain
knowledge and skills for the commercialization of research, training of specialists in innovation
management).

3. Intellectual and educational capital, it includes: development of a training system
focused on the implementation of international requirements for the training of scientific and
engineering personnel, including innovation management and training standards, training and
certification of specialists in the field of innovation, development of specific professional
retraining, professional development in organizations, in the workplace, elimination of
disparities in the educational system in accordance with the needs of the labor market.

Priorities of human resources formation in the context of innovative development of
regions:

- Individualization of educational and professional activities, the foundations of which
should be laid in the system of general secondary education; introduction of a school course on
the basics of starting your own business;

- Development of state programs to support young professionals who will be sent to rural
areas;

- Creating conditions for the formation of a highly competitive environment that will
encourage employees to self-development, increase the level of knowledge and skills;

- Defining an effective format of cooperation with key actors in the field of labor, creating
conditions for the development of the mechanism of public-private partnership in the system of
financing training through the formation of incentives to attract the business sector;

- Development of a targeted program to stimulate employment, self-employment and
micro-entrepreneurship for internally displaced persons from the Crimea and Donbas, as well
as servicemen demobilized from the ATO zone in order to reduce the scale of mass labor
migration abroad;

- Activation of creative potential of people, development of highly skilled workforce;
introduction of a program for finding and supporting young talents among schoolchildren and
students in various fields (culture, science, etc.);

- Development of targeted programs for cooperation of business structures with higher
education institutions: targeted training programs, research projects; use of firms and
enterprises as a basis for industrial practice, research; involvement of employees of enterprises
to participate in the educational process (development of curricula, lectures and practical
classes).

Human resources is a complex category that reflects the person himself (group, team,
nation) with a certain set of personal and professional, innate and acquired qualities,
entrepreneurial ability, which he has, acquires and can develop both in social and labor
relations, and and life processes of society as a whole.

There are reserves for human resource development in the regions, but a large number of
transformations are needed, including at the regional level. Business plays a significant role in
this, because it has significant resources and opportunities to influence human resources, but it
is necessary to find a system of social sustainable influence on local government decisions and
other entities that directly determine the quality of human resources in the regions [6, p. 100].

Conclusions. Of all the resources to ensure economic security, it is the human resource
that is of paramount importance. The main threats to the economic security of the regions,
related to the state of human resources, they include: insufficient efficiency of postgraduate and
doctoral activities, the extreme complexity and duration of the process of reproduction of highly
qualified scientists; strengthening the internal (interregional) "brain drain™; lack of effective
measures of material and moral stimulation of innovative activity of young scientists and
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experienced workers who have a scientific degree and the necessary potential for effective
research activities; unpreparedness of the vocational education system of the region for
changes, the need for which is determined by the adopted course for modernization and
innovative development of the economy.

Ways to increase the economic security of the regions, associated with the deployment of
work aimed at the rational use and reproduction of human resources. The primary need is the
formation of strategic goals for the development of human resources in the direction of the
following components: health or physical capital, capital of scientific and innovative creativity
and intellectual and educational capital.
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STAFF COMPETENCE: THEORETICAL FUNDAMENTALS, WAYS
OF EVALUATION AND IMPROVEMENT

This article examines the theoretical foundations of the terms «competence» and
«expertise». The analysis of various scientific approaches to interpretation of these concepts is
carried out. Similar and distinctive features of competence and competence are noted, the own
interpretation of each of them is deduced. Research on these categories has shown that
competence is a person's ability to perform certain job responsibilities and to have special
knowledge, skills and practical experience. In turn, expertises are certain character traits,
specific skills and abilities that form a person's competence. It can be concluded that various
expertises are the formative basis of competence. The standard classification of types of
competence is given and the list of the basic expertises which are a part of each type of
competence is deduced. Scientists generally consider four basic types of competence:
individual, special, social and leader. Each of these competencies has certain characteristics and
expertises, some of which are part of several types of competencies. The components of the
process of forming a human's personal competence were noted. The author proposes an
algorithm for assessing the level of competence of enterprise's employees.

Keywords: competence, expertise, professionalism, advanced training, personal
development, personnel management.

Fig. — 1, Tab. - 6, Ref. — 17.

Problem definition. Current employees of personnel departments and agencies and
heads of organizations are placing more and more requirements for potential employees, which
include inalienable competence in this post. But not everyone understands the difference
between competence and expertise, sometimes mistakenly believing that these two categories
are essentially identical. The author of this study presents various theoretical approaches to the
definition of these terms and their common and distinctive features.

But in modern entrepreneurship, the question of assessing the competence of the
employee is quite subjective and insufficiently studied, because there is no single algorithm that
will understand whether a person corresponds to the position and has the necessary set of
knowledge and skills to work in the company.

Review of recent research and publications. Problems of interpretation of the terms of
competence and expertise, the study of their characteristics and types, as well as ways to
improve are appointed scientific works and researches of such outstanding scientists, as
Balabanova L.V., Sardak O.V., Turchaninova T.V., Volgin N.A., Solomanidina T.0O.,
Mashnova V.V., Ismailova B.H., Kostenko O.E., Safaraliev B.S., Labunsky L.V., Chulanova
O.L. etc.
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Definition of objectives. The aim of this research is the study of essence and theoretical
foundations of the categories of staff’s expertise and competence, derivation of author's
interpretation of these terms and the search for ways of evaluation and improving the
competence of personnel.

Outline of main researching. Employee competence is the main motive of the
organization's management to hire a new person, assign a standard or atypical task or organize
the process of professional development of an individual employee or group of staff. Too often,
competence is mistaken for the same as expertise, but these concepts are different. The
competence of the employee is the presence of a person's special knowledge and skills to
perform some work, and expertise, in turn, is the ability to apply this knowledge directly in the
work process. In this article, the author will consider the theoretical foundations of the terms
«competence» and «expertise» and their differences, types of competence, methods of
assessment and possible ways of improvement.

Human resource management is very closely related to the term of competence because
the study of the basics of management or deepening of existing knowledge and practical
techniques in this area significantly increases the competence and expertise of the head of the
enterprise, especially in communication and professionalism. There are many approaches to the
interpretation of the concepts of «competence» and «expertise» because the basics of these
terms have a direct impact on the efficiency of any enterprise. The author analyzes the most
common and widespread interpretations of these categories (tab. 1 and tab. 2):

Table 1. Research of author's definitions of the term «employee competence»

Author(s) Employee competence — is...

Balabanova L.V. The degree of qualification of the worker, which allows to successfully solve the
Sardak O.V. tasks facing him [1, p.61].

Solomanidina T.0O. The degree of professional skills and qualification, determined by knowledge,

experience, skills, attitude to work and behavioral characteristics of the person,
which allow to successfully solve the professional tasks set before them [2].

Kozlova T. Recognition that the professional has sufficient professional knowledge and skills
to perform the task/specific responsibilities [3].
Volgin N.A. Possession of a system of knowledge, skills and abilities necessary not only directly

for productive work, but also for a comprehensive approach to the process and
results of work [4].

Turchaninova T.V. Integral professional and personal characteristics that determine the ability and
willingness to perform professional functions in accordance with accepted in
society at a particular historical moment of norms, standards and requirements [5,

p. 377-380].

Ismailova B.H., Some confirmed right to belong to a certain professional group of workers,

Ashurova S.Y. recognized by the social system as a whole and by representatives not only of a
particular professional group, but also of other social and professional groups [6, p.
414-417].

Mashnova V.V. Person’s possession of the appropriate expertise, which includes his personal
attitude to it and the subject of activity [7].

Safaraliev B.S. Having knowledge and experience necessary for effective functioning in a given
subject area [8].

Kostenko O.E. Correspondence of the level and content of knowledge and skills of a particular
employee to the level and content of the job tasks and responsibilities performed by
him [9].

Source: built by author.

Thus, the author has summarized some of the existing definitions of categories of
«employee competence» and proposed their own interpretation, based on an analysis of existing
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terms: the competence of the employee is presence of a professional knowledge, skills, abilities
and work experience that form their ability to be productive in specific position and
performance of tasks assigned to them.

As noted above, expertise and competence are related terms, but not synonymous. The
expertise of the employee in the general sense provides the ability of a person to show their
competence in work, i.e. to use their theoretical and practical knowledge and skills in the work
process. A more detailed consideration of the term «employee expertise» is given in tab. 2:

Table 2. Research of author's definitions of the term «employee expertise»

Author(s) Employee expertise —is...
Specialized knowledge and skills needed by the company's employees to
Maltseva K. . . d "
effectively solve work problems in production activities [10].
. The set of powers of an official or division of the firm, according to which they
Blinov A. . . L
have the right to make decisions on certain issues [11].
The system of interrelated elements: personal qualifications of the employee, the
Labunsky L.V. powers delegated to him by the owner of capital in the form of the right to use the
resources which are necessary to perform the job functions [12].
Kucherova S., Demonstrated human behavior that contributes to success in achieving goals in
Koss K. specific conditions [13].
Petruk T A set of characteristics and abilities of a person that allow them to perform actions
' that lead to an effective result [14].

Source: built by author.

The analysis of the given definitions of the term «expertise» allowed to form the author's
interpretation of this category. Thus, the expertise of the employee is a set of professional
knowledge and skills, qualifications and experience of a person that give them the right to
perform a particular job and solve applied problems.

The general definition of competence is divided into types:

1) Special (professional) competence. Means the possession of a certain set of
knowledge, skills and abilities that shape a person's ability to work effectively. Also, this type
of competence includes the employee's ability to fairly assess their own level of ability and plan
their further professional development. Table 3 shows an approximate list of expertises
included in this type of competence:

Table 3. Professional expertises of the employee (for example, the position of manager)
Expertise Expertise’s characteristic features

Personal discipline - development and implementation of management decisions
- activity planning
- personal development

Personnel management - skills of managing a group of subordinates

- coordination of the team and its comprehensive control
- ability to motivate employees

- delegation of work tasks

Influence and leadership - ability to be an effective coach
- possession of a set of leadership expertises
- possession of a set of communication expertises

Professional and technical - possession of the theoretical basis of the field of work
components of work - practical experience in the chosen field
- knowledge of deep and small nuances of work

Source: built by author on [15].
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2) Individual competence. This type often includes the ability to organize self
working hours, rational time management and the desire to develop (tab. 4).

Table 4. Individual expertises of the employee

Expertise Expertise’s characteristic features
- analysis of own experience, positive and negative moments
Personal development - activity in life and at work

- ability to take responsibility for own actions

- ability to behave confidently and convincingly

Confidence and a sufficient - mastery of self-presentation skills

level of self-esteem - ability to make and defend own decisions

- experience in resolving conflict situations

- application of time management methods and working time planning

- compliance with deadlines and mandatory

- minimization of distractions (frequent smoking breaks, social networks,
mini-games during working hours)

- compliance with accepted dress code

Image and business style - neatness and cleanliness in clothes

- restrained colors of clothes, adequate make-up and a minimum of perfume

- ability to adapt to any changes in the workflow

- opportunity to review own methods of work, abandon the obsolete and
review irrelevant ones

- considered acceptance of different points of view, ability to diplomacy

- ability to resist attempts to start a stressful situation

Stress control - ability to calm, balanced withdraw from stress

- maintaining constructiveness and calmness in stressful situations

- mandatory compliance with the rules of business ethics

Corporate ethics - behavior is always based on standards and norms of generally accepted

behavior in society

Personal management

Desire to develop

Source: built by author.

3) Social competence. It consists of corporate ethics, healthy relationships with
colleagues, no conflicts and responsibility for own area of work (tab. 5).

Table 5. Social expertises of employee
Expertise Expertise’s characteristic features
- building active feedback with colleagues and management
- unconditional respect for every employee of the company
Mutual respect - mandatory compliance with the rules of business ethics
- participation in general corporate events and holidays
- inadmissibility of obscene language and aggression
- ability to plan all stages of work and set deadlines for its completion
- focus on maximizing productivity and profits
- opportunity to reasonably estimate the available resources that are necessary
in the performance of duties
- ability to self-management and self-motivation
- availability of necessary professional knowledge and skills
Individual organization - stress control
- focus on personal results
- formation of own goals and ways to achieve them
- readiness for change, experiments and unusual situations
- application of various methods of obtaining the result
Creativity - presence of innovative thinking and imagination
- search for new, advanced information that may be needed in the work
- ability to learn and creative development
- ability to have an active dialogue with the team and management
- conflict regulation skills
- pure, developed language, inadmissibility of obscene language
- ability to long-term business negotiations and relationships

Result orientation

Communication

Source: built by author.
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4) Leadership competence. Some scientists also identify a fourth type of competence that
has become relevant in recent years. The expertises of a leader most often include charisma, the
ability to form a team and manage it, persuasiveness and resilience. A more detailed analysis
of the characteristics is given in tab. 6:

Table 6. Leadership expertises of employee

Expertise Expertise’s characteristic features

- ability to analyze and learn from the mistakes of others
Personal and emotional - flexibility of thinking and constant development of intelligence
development - adaptability to changes

- possession of self-control and self-discipline

- ability to take responsibility and take risks in work

Persuasiveness and people - use of relevant methods of motivation

management - authority and ability to be an example for others

- reasoned, stable position in communication

- presence of faith in yourself and your principles

- ability to charge the colleagues by your energy and capture them with your
Charisma and influence ideas and thoughts

- mastery of public speaking skills

- mastery of skills to influence people

- respect for the team, appreciation of their work

Formation of a team - ability to develop, train staff, support and assist

- delegation of responsibilities to subordinates

- ability to non-standard methods and approaches in the work process
- perspective thinking and forecasting

- use of creative approach in work

- ability to accept criticism and take it into account in the future

Creative thinking

Source: built by author.

Each of these types of competencies includes a list of theoretical knowledge, practical
skills and professional skills, which forms the personality of a competent, highly qualified
employee who quickly and productively performs their direct duties and solves non-standard
tasks.

The process of creating competence is constant and cumulative. In general, this
continuous process can be considered in several stages:

1) receiving secondary special or higher education;

2) gaining professional experience and practical skills;

3) advanced training (courses, webinars, trainings);

4) achieving the highest level of productivity and professionalism in work [16].

Thus, by understanding the essence of the term «competence» and its components, each
manager will be able to analyze the competence of employees in their company with minimal
costs for third-party professionals, the presence of who is necessary for objectivity and full
scope of evaluation.

The author proposes a typical algorithm for assessing the competence of employees of
organizations, which indicates the main steps that will suit the conditions of any enterprise
(fig. 1). This algorithm can be used as a general action plan, which if necessary is supplemented
by the administration, taking into account the specifics of a particular enterprise.

Based on the results of the assessment, the administration analyzes which of the
employees needs additional education or advanced training. The responsible leader should
promote the development of his subordinates, stimulating to gain practical experience, new
knowledge, learn new methods of work. Human resources development is a kind of investment
in the further prosperity of the enterprise.
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1. Etalon employee’s characteristics
(the list of responsibilities and expertises that are necessary for an employee of a particular
position)

2. Setting the period and the timing of evaluation
(the frequency is determined by taking into account staff turnover and the specifics of the
work)
|
3. Tests, exam tickets, questionnaires
(drawing up of the chosen form of check based on the above-stated etalon of a position)

{

| 4. Approval of the inspection procedure |

| 5. Carrying out of check (examination, testing) |

| 6. Analysis and systematization of results |

7. Announcement of inspection results and measures to improve them
(advanced training courses, change of position, etc.)

8. Conducting a final analysis for a certain period
(determining the effectiveness of the evaluation and the impact of measures taken on the
results of the enterprise)
Figure 1. Algorithm for assessing staff competence
Source: built by author on [16]

Based on the results of the assessment, the administration analyzes which of the
employees needs additional education or advanced training. The responsible leader should
promote the development of his subordinates, stimulating to gain practical experience, new
knowledge, learn new methods of work. Human resources development is a kind of investment
in the further prosperity of the enterprise.

In order to systematize the planned measures for staff development, the administration is
developing a method of improving the competence of employees, consisting of:

e use of knowledge of more experienced workers as a means of in-service training;

eemployee motivation to participate in seminars, business games, webinars, business
trainings, etc.;

e assignment of non-standard tasks, stimulating the development of creative thinking,
gaining work experience in atypical conditions;

e participation in advanced training courses, study of special literature, additional training
if necessary [17].

Conclusions. Thus, based on the results of the study, it can be concluded that competence
and expertise are terms, which are very similar in general characteristics and have common
features, so some scientists consider them identical. But competence is a broader concept that
includes different types of expertise.
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In further research is planned to deepen the analysis and interpretation of terms and types
of competence and expertise that are included in them, as well as detailing the algorithm of
evaluation the company's staff competence and finding possible ways to improve it.
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KOMIIETEHTHICTbB ITIEPCOHAJIY: TEOPETUYHI OCHOBMU, 3ACOBU OLIHKHA
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Y yiti cmami nposedeno docniodcents meopemudHux 3acad mepminie «KKOMNemenmHicmsy ma
«xomnemenyiay. [lposedenuti ananiz pi3HUX HAYKOBUX Ni0X00i6 00 MPAKMYBAHHSA YUX NOHAMb.
Biosnaueno cxoorci ma 6iOMiHHI pucu KOMREmMenmHOCmi ma KoMnemeHyii, 6U8e0eHO BlACHe
MIYMAYEHHSA KOHCHO20 3 HUX. [{OCTi0dNCeH A Yyux Kame20pitl NoKA3a10, o KOMNEeMmeHmMHICmb €
30amHicmio TH0OUHU BUKOHY8AMU NEGHI poOoui 0008 A3KU MA HAABHICMIO 8 Hei cneyianbHUuxX
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3HAHb, HABUYOK MA NPAKMUYHO20 00C8i0Y. YV B0l uepey, KOMNemeHYiaMU € NeeHi pucu
xapaxmepy, KOHKpemHi YMIHHS | HABUUKU, WO Ut (hopMYIOmb COO0I0 KOMNEMeHMHICIb TI0OUHU.
Moodicna 3pobumu 8UCHOB0K npo me, Wo Pi3HOMAHIMHI KOMNEemeHYii € hopmyouor0 0CHOB0I0
komnemenmuocmi. IIpueedeno munogy xkiacugixayiro 6udie KOMnemeHmMHOCMI ma 6U8e0eHO
nepenik OCHOBHUX KOMNemeHyiu, wo 6X005mb 00 KOJNCHO20 6U0Yy KOMNEemeHmMHOCHI.
Hayxosysamu 3a36uyaii po3ensioaromvcsa 4omupu OCHOBONONONHCHI BUOU KOMNEMEHMHOCMI.!
IHOUBIOyanvHa, cneyianvha, coyiarvia ma Jaidepcvka. Kooicnili 3 yux xomnemenmuocmeni
NPUMAMAHHI NeBHI XApPAaKmepHi pucu i KOMHemeHyii, 0esKi 3 AKUX € CKAA008UMU 00pA3y
O0eKibKoX 6udie Komnemenmnocmi. byno 6i03naueno cxknadosi npoyecy HopmyearHs.
ocobucmicHoi komnemenyii 10OUHU. ABMOPOM 3aNPONOHOBAHO ANICOPUMM OYIHKU PIGHSL
KOMNemeHmHOCMI NPAayieHUKI8 NIONPUEMCMEA.

Knrwouosei cnoea: komnemenmuicmo, KoMmnemenyis, npoghecionanizm, nio8UWeHHs
Keanighikayii, ocoobucmuil po36umox, YNpaeiiHHs NepCoOHAIOM.

BbecconoBa A.B.

KOMIIETEHTHOCTDB IEPCOHAJIA: TEOPETHYECKHMUE OCHOBBI, CITIOCOBBI
OLHEHKMUA U NIOBBIILEHU A

B 317’1012 cmamobe I’lpOSGd@HO MCC’JZQ@OSQHM@ meopemu4decKkux OCHO8 mepmuHoe
(KOMNEemeHnHoCmbv» U «KomnemeHyus). Hp06€0€H AaHalu3 pasjiudHvblx HAYYHblX I’ZOOXOOOG‘ K
mpakmogke  omux  nowamuu. OmmeueHvl  cxoxcue U OMAUYUMETbHbIE  Yepmbl
KOMNEemMeHmMHOCMU U KOMNemMeHYUlU, 6bleeO0eHO COOCMBEHHOe MONKOBAHUE KANCO020 U3
onpedenenutl. Mccreoosanue smux kamezopuil nOKA3anio, 4mo KOMNEemeHmHOCMb A615emcsl
CHOCOOHOCMbBIO Yel08eKA BbINOIHAMb OnpedesieHHble padbouue 00SA3AHHOCMU U HATUYUEM Y
He20 CHeyudaibHblX 3HAHUL, HABLIKOG U NPAKMUYECKo20 onvimd. B ceoto ouepeow,
KOMNemeHYUusaMu SGIAIOMC OnpeoesieHHvle Yepmvl Xapaxkmepda, KOHKpemHble YMeHUs U
HABbIKU, KOMOpble U opMupyiom KoMnemeHmuocms yeiogexda. Moochno coenams 661800 0
MOM, YMo paziudHble KOMNeMeHYyuu A6IAI0MCcs Hopmupyouel 0CHOB80U KOMNEMeHMHOCHU.
Ilpusedena munuunas kKraccuguxkayusi 6U008 KOMNEMEHMHOCMU U BbleedeH nepeuetb
OCHOBHbIX KOMNEeMeHYUL, BX0O0AUUX 8 KANCObIL 8UO KOMNEMeHMHOCmU. Yuenvimu 00bluHO
paccmampusaromces, yemvlpe 0CHOB0NONALAIOUUX BUOA KOMNEMEHMHOCIMU., UHOUBUOYANbHAS,
cneyuanvHas, coyuanvbHasd u ﬂudepCKaﬂ. Kaafcdoﬁ u3z smux KOMnemeHIHHOCWlelZ npucyuiu
onpedeﬂeHHble XxapakmepHhvle 4epmbl U KOMNEemeHYUuu, HeKomopble U3 KOmopblx A6/IAHMCA
cocmaesHbIMU Cpa3)y HEeCKOJIbKUX 614()06 Komnemenmuocmu. boiiu ommeuenwvl cocmasejiAirouue
npoyecca GopmMuposanus JIUYHOCMHOU KOMNemeHyuu uenosekda. A8mopom npeonodxicen
aneopumm OYeHKU YPOBHA KOMNEMEHNHOCMU pa607’l’lH1/lK06 npednpuﬂmuﬂ.

R'moueebte cjloea: KOMNEemeHmHOCmb, KOMnemeHyusl, nqub@CCMOHaJZMS’M, noesluieHue
Keaﬂuqbukauuu, JUYHOe pazeumue, ynpasjienue nepcoHalom.
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POJIb CUCTEMH YIIPABJIIHHS AKICTIO B 3ABE3IIEYEHHI
KOHKYPEHTOCITPOMOXHOCTI ITPOAYKIII ITPOMHUCJIOBOI'O
HIAITPUEMCTBA

Y cmammi pozensinymo nonsmms skocmi npoOyKyii K 20108H020 YUHHUKA NiOGUUEHHSL
KOHKYPEHMOCHPOMONCHOCME  nionpuemcmea. Haoano  nopieHanvhy — Xapakmepucmuxy
OCHOBHUX CUCTEM MEHeONCMEHMY AKOCMI, A MAKONC 3a3HAYEeHO HeoOXiOHicmb cepmuikayii
cucmemu MeHeOHCMEeHMy AKOCMI NIONPUEMCMEA 8i0N0BIOHO 00 MINCHAPOOHUX CIAHOAPMIS.
Busnaueno ocnosni konyenmyanoui nioxoou 0o ynpagninHsa aKicmio npooykyii. Posenawymo
83AEMOOII0  CUCEMU MEHEeOHCMEeHMY SAKOCMI NpoOyKyii 3 niocucmemamu YnpaeiiHHs.
NIONPUEMCMBOM.

Knrwwuosi cnosa: saxicmv; ynpasiinHs SAKICMIO, KOHKYPEHMOCNPOMONCHICMb NPOOYKYIL;
cucmema YnpasiiHta AKicmio, YiHHicms, cepmugbikayisi.

Puc. - 1, Tab6n. - 1, JIiT. - 13.

ITocranoBka mnpoOJemu. I[lparHeHHs 3a0e3meUUTH BUCOKY SIKICTb, OCOOJNMBO B THX
BHUII/IKAX, KOJIM MOTPIOHO rapaHTyBaTu O€3MeKy BUKOPUCTAHHS MPOIYKIIii, 30epeKeHHS 3710pOB’ s
JIFO/IMHM, JTOBKULIS, € OCHOBOIO 33I0BOJIEHHS SIK BUPOOHHUMX, TaK 1 0COOMCTHX MOTped JroieH, 1
LIUM BH3HAYA€THC 11 yHIKAJIbHA CYCHUIbHA, EKOHOMIYHA 1 COIliajIbHA 3HAYYILICTh. UMM BUILIOIO €
AKICTh MPOJYKI, TUM OLIBIIMM OaraTCTBOM BOJIOAI€ CYCHUIBLCTBO 1 TMM OUIbINI MaTepiaibHi
MO’KJIMBOCTI BOHO Ma€ B CBOEMY PO3MOPS/DKEHHI U MOJANBLIOro mporpecy. SKicTe Mae
CTBOPIOBATU Ha BCIX CTaJisX BUPOOHHMIITBA. HEMOXKIIMBO BBaXKaTH MPOAYKIIIO LIJIKOM SIKICHOIO,
SIKIIIO BOHA, BIJIMOBI/IA0YM BCIM TEXHIYHHUM BUMOTaM, Y TOH K€ 4ac He MOTpiOHa CIOKHMBaYaM.
Cranii 3akymiBii MarepianiB, HalilMy MepcOHally, BHPOOHHMITBA, 30€piraHHs Ta JOCTaBKU
MIPOJIYKIIiT TAKOXK MAIOTh IPYHTYBATUCS HA BUMOTaX JIO SIKOCTI.

3a ymMoB riobainizaliii puHKy npobieMa sSIKOCTI CTae aKTyallbHOIO JJIsl BCIX KpaiH, raiysei,
MIATPUEMCTB Ta oprasizaiiil. EQeKTuBHICTb yIpaBiiHHs Ha BCIX PIBHAX IOJISATAE y 3a0€3MeUeHH1
HAJISKHOI SIKOCTI TMpPOAYKIIi, OCKUIBKM JIMIIE TPOAYKIsI BHUCOKOI SIKOCTI MoOXe OyTH
KOHKYPEHTOCIIPOMO’KHOIO.

AHaJIi3 OCTaHHIX J0C/IiKeHb 1 pe3ybTaTiB. OCTaHHIM YacOM TeMaTHKa yIpaBiIiHHS
AKICTIO HaOyma 0coOnuBoi nomyssipHocTi. OCOOIMBO BaroMuii BHECOK 111010 PO3TIISAY SIKOCTI
mparti Ta ii npoaykTy 3po0ouiu Taki HaykoBIll K, b. K. 3m06iH, C. ®. Uepkammun, B.M. HiwxHuk,
I. b. IBanenko, A. b. llop, B. I. Cunbko, A. B. I'mues, B. II. [Tanos, M. Il. ba6in, M. L.
[anosain. He3Bakarouu Ha JOCTaTHBO BEJIMKY KUIBKICTh AOCITIIKEHb y IaH1l cepl muTaHHS
e(EeKTHUBHOI CHCTEMH YIPABIIHHA SKICTIO MPOAYKIIT 3JIMIIA€ThCS BIIKpUTUM. Came TOMY B
naHii myOumikalii HaMu 311HCHIOETbCS cripo0a OOTPYHTYBATH HEOOX1/IHICTh BIPOBAKEHHS Ta
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BUKOPUCTAHHS CUCTEMHU YNPABIIHHI SKICTIO MPOIYKIIi Ha MPOMUCIOBUX MIJIPUEMCTBAX SIK
nepeayMOBH s 3a0€3MeYeHHs KOHKYPEHTOCTIPOMOKHOCT] MPOJTYKIIii.

@opMyJII0BaHHS Wijlel cTtaTTi. MeToro HanmMcaHHs JIaHO1 CTaTTi OYJI0 BUZHAYUTH POJIb
CUCTEMH yIpPaBIiHHI SKICTIO MPOIYKIil Cy0 €KTIB TOCMOJApIOBaHHS B 3a0e3meucHH]
KOHKYPEHTOCIIPOMOKHOCTI IPOAYKIIII.

Bukiaag ocHoBHoro Marepiaiay. IIoHATTS £KiCTb y IIHPOKOMY PpO3yMiHHI €
yHiBepcaabHOIO (P110CO(CHKOI0 KAaTETOPIET0, KA OXOIUIIOE SIK SIBUIIA 30BHIIIHBOTO CBITY, TaK
1 cBigoMicTh JroauHU. KaTeropisi «ikicTh» Oyna BIepiie MpoaHadi30BaHa JaBHBOTPELBKUM
dimocodpom Apicrorenem y III cT. 1o H.e.[1]. ApicToTens Bka3yBaB Ha MIHJIMBICTh SIKOCTI SIK
3MiHy CTaHy pedel, iX 37aTHICTh MEPETBOPIOBATUCH Yy CBOIO MPOTUJICKHICTH (CpaBHE —
MOIIKO/KEHE, KOPUCHE — MIKIJJIUBE, COJIOJKE — Tipke, Oine — yopue) [1,c.13]. Himenpkmuii
¢inoco¢ I'erens y XIX cr. H.€.[5] po3risinas skicTh K GinocodcbKy KaTeropito, BOayaouu B
HIl MOYaTKOBHH 1mabenb Mi3HAaHHS MOB 1 CTaHOBIICHHs cBITY. B EHnukionenii ¢pimocodcebrkux
HayK BiH IHCAaB: «JIKICTh B MEPULY YEPTY € TOTOKHOIO OyTTIO BU3HAYCHICTh, TAK Piy IepecTae
OyTH TUM, UMM BOHA €, SKILO BTPAYa€ CBOIO AKICTb...»[5].

A. Deiirenbaym BBaXkae, IO SKICTh «3aCHOBaHA Ha B3a€MOJIii CIOXKHBaya 3 TOBAPOM 1
BUMIPIOETHCSL BIAMOBIIHICTIO /O 33J0BOJICHHS #oro BuUMOr. Bumorn MoxyTh OyTH
BUPXCHUMHU SBHO a00 HESBHO, MOXYTh OYTH YCBiIOMJICHHMMH ab0 HEYCBiIIOMICHHMH,
00’€KTUBHUMH a00 Cy0’€KTUBHUMM. YSBJIECHHS PO AKICTh MOCTIHHO 3MIHIOETHCS 1 HE CTOITh
Ha MICI[i HA KOHKYPEHTHOMY PHHKY» [7, .9 ].

BriponoBx BCbOro pO3BUTKY HAayKHM HE MNPUIMHAIMCA CHOpPOOM 3HANUTH JIOCKOHAle
BU3HAYEHHS MOHATTS <«SIKOCTI», aJie BC1 BOHU 3BOJMJIIMCS JI0 PO3YMIHHS SIKOCTI SIK CIUIBHOCTI,
BHU3HAUEHOCTI, IIIICHOCTI BCIX ICHYIOUMX O3HAaK IpeIMeTa, IO BIAPI3HIIOTH MOT0 Bij 1HIIKX,
4epes Te, 0 BIACTHUBOCTEH OyAb-IKHUX MPEIMETIB € O€3J1iY 1 BC1 BOHU € Pi3HOMaHITHAMU.

«xicte» y XXI cromiTti HaOyBa€ 1HIIOTO 3HAUYEHHS, PO 110 CB1A4aTh CBITOBI TEHACHIII.
[TinroroBnenuii kommnaniero «General Systems» 3BIT PO TOCIIHKEHHS MOKYTIOK Ha TIPUKJIAIT]
CIIA ¥ Mi>KHapOTHUX PHHKIB IOKA3ye, 110 MOKYIII 3pPOOUIIH «SKiCTh)» TOJIOBHUM CTaHIAPTOM,
110 Yy MOPIBHSHHI 3 JECATbMa POKaMH MOCHUIb Oyno O 4eTBepTUM abo M'SITHUM 3 JIECATH,
MOPIBHSHO 13 IIHOI Ta IHIIMMH TOKa3HUKaMHU. ICTOTHUM € Te, MO TMOKYMIll OiibIne He
1IEHTU(DIKYIOTh TOHATTS «IKOCTI» 3 (YHKIII€I0, TabapuTaMy, XapaKTepUCTUKAMU MPOAYKTY.
3aMicTh IIbOTO BOHU IHTETPYIOTH SIKICTh 13 BapTICTIO, TOOTO CIIPUIIMAIOTh SKICTh IHTETPAIbHO
SK LIHHICTh. BOHM pO3IiIs1aoTh 1 CIPUIIMAIOTh AKICTh K (QyHIaMEHTAIbHY XapaKTePUCTHUKY,
1110 BUMIPIOETHCS IXHIM OCOOMCTUM CIPUNHHATTAM NPOAYKTY a00 MMOCIIYTH, a TAKOXK OpraHi3aiii,
Mepexi JOCTaBKU i 00ciayroByBaHHs. Ls KyniBesbHA XapaKTepUCTUKA BUPAXKAETHCS B LIIIIKOM
IPO30pPUX BHU3HAUEHHSAX 1 BHMOTax, IO OLIHIOETHCS MOKYMIIEM Yy MpoLeci Hpoaaxy, 1
OyayeTbcs Ha MPUHLIKIII, 10 IIHHICTh SKOCTI - 11€ Ta, 110 BU3HAYUB MOKYIIELb.

[Ile onHi€ro 31 CTOPIH MOHATTS «SIKICTb» € Ta, KOJU TPEACTABISAETHCS SKICTh
KOHKPETHOI0 00'€KTa Ta MEpepaxoBYIOTHCS BCl 3HAYEHHS MOKA3HUKIB, 1[0 XapaKTepPU3YIOTh
Horo BiacTUBOCTI. Takuil MiAXiJA JO SAKOCTI BIAMOBIJA€ BHU3HAYCHHIO, HABEJACHOMY B
crangaprax cepii ISO: «SIKicTh - CyKyIHICTh XapaKTepUCTHK 00'€KTa, 110 HaJeXaTh 10 HOTro
3/1aTHOCTI 33JI0BOJIBHSTH BCTAHOBJIEH1 M mependaudyBaHi nmotpedu» [6, c.22]. TakuM yuHOM,
SKICTh - y IEHTPl yBaru pUHKY, BUMOI' CIIO’KMBauiB, (pakTOPiB CTAOUILHOIO €KOHOMIYHOTO
po3BHUTKY. Uepe3 Te He BpaXOBYBATH IIi TEHACHIIT [UTsl YKpalHH - 03HaYa€ 3HEBAXKATH JTYMKOIO
IHIINX, TiJKa3KaMH CBITy, O3Ha4yae He OyTH 3allikaBI€HMMHU Y BHMXOJI M 3aKpiIuleHHI Ha
CBITOBOMY PUHKY.

IcHye Oarato BHM3HAYeHb MOHATTS «IKICTh HPOAYKIII», cepel SKUX HaWTOYHIIIe
chopMylibOBaHE BU3HAYEHHS LIOIO MOHATTA E€BPONENCHKOIO OpraHizalli€l0 3 KOHTPOIIO
skocTi: «IIpoayKiisi BBayKaeThCs XOPOIIOT IKOCTI, SIKIIO MTPHU MiHIMAJIbHUX BUTPATax BIPOIOBXK
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YChOTO ii KUTTEBOTO IUKIY BOHA MaKCHUMAJIBHO CHpPHUSE 3J0POB’I0 1 IIACTIO JIIOJCH, SKi
3a;mydeHi A0 ii TpOeKTyBaHHS 1 BiJHOBIEHHS (IMIOBTOPHOTO BUKOPHUCTaHHS) 32 YMOBHU
MiHIMQJIBHUX BUTpAT €HEPrii Ta 1HIIMX PECypCiB 1 MpU AONMYCTUMIN (MPUUHATHIN) Aii Ha
JOBKULIA 1 cycninbeTBO»[13, ¢.15]. SkicTh nmpoaykiii nepedyBae y MOCTIHHOMY PYCi 1 SIBIIsIE
co00r0 XpOHIYHO HeCTIMKUK 00’ekT. Lle 00’ekTHMBHA peabHICTh, 3 KO JTOBOJMTHCS MATH
CIIpaBy.

AHaJ3yl0ud MUTAHHS CYTHOCTI SKOCTI Ta SIKOCTI MPOYKIlii, MU 3BEPHYJIUCS 0 TyMOK
HaOIbII BIUIMBOBUX (haxiBLiB y Wil 001acTi, SKi BOPOJOBXK OCTAHHIX CTOJITH 3pOOHIIN
3HAYHHUIA BHECOK y PO3BUTOK METOJIOJIOTT MEHEHKMEHTY SKOCTI (Tab. 1).

Taoauus 1. TpakTyBaHHS BUSHUMH KaTETOPil «SIKICThY» Ta «SIKICTh MIPOTYKIIII»

Bueni TpakTyBaHHS HOHATTS «SIKICTBY» Ta «IKICTh IPOIYKIIIi»
1 2
Apucroreib Po3xomkeHHs MiXK OIIHIOBAHHAM IIPEIMETIB; Tu(epeHIliamnis 3a 03HaAKOI0 «TrapHHUii-
MOTaHMI»
Ierens «SIKicTh €, TIepI 3a Bce, TOTOXKHOIO 3 OYyTTSM BU3HAYCHICTD, IIOCH TIEPECTAE OYTH THM,

110 BOHO €, KOJIM BOHO BTpada€ CBOIO SKICTEY

Kuraiicbka Bepcist | leporid, 1mo no3Hayae sKicTh, CKIaIA€THCS 3 TBOX EIEMEHTIB — «PIBHOBAra» i «rpori»
(sIKicTh = piBHOBara + rpotii), OTKe, SIKICTh TOTOKHA MOHSTTIO «BUCOKOKIIACHHI,
«IOpPOTU

B. lllyxapt «lcHyroTh 1Ba acnekTy sikocTi. OJJMH MOB’s13aHUH 3 TBEPPKEHHSIM IPO SIKICTh peyei sK
po 00’ €KTUBHY PEANTbHICTD, 1110 HE 3AJIC)KHUTH Bijl ICHYBAaHHS JIIOAMHU. [HIIUN aceKkT —
€ Te, 110 MU JYMa€eMO, BiJTUyBaEMO MPO 110 00 €KTUBHY PEaIbHICTH)

E. Jleminr «SIKICTh — 3aTI0OBOJICHHS MOTPEO CIIOXKUBAYIB HE JIMIIC [T BiAIOBITHOCTI HOTO
OYIKYBaHHSIM, aye i JJisl epei0adeH s ix y MaiiOyTHbOMY»

K. IcikaBa «Y BY3bKOMY PO3yMiHHI SIKICTh O3HA4YA€E SKICTh NPOAYKILIii. B mupokomy - 3mict sikocTi
MOJIATAE Y SAKOCTi po0iT, mOCIyT, iH(popMaIlii, IKOCTi MpoIecy, MAPO3aiTY, IKOCTI
CHiBpOOITHHUKIB, BKIIIOYAIOYX POOITHHUKIB, IHKCHEPIB, MEHEKEPIB 1 BUKOHABTY
JIUPEKIII0, SIKOCTI CHCTEMH ITiIeH. ..»

A. ®eiirendaym «IKicTh - 1€ 3arajibHa CyKyINHICTh XapaKTePUCTHK MPOIYKIii i MOCIYT, 10 HaJIeKaTh
JI0 MapKETHHTY, PO3pOOKH, BUPOOHHUITBA i TEXHIYHOTO 0OCITyrOByBaHHS, 3
JIOTIOMOT010 SIKMX HNPOJYKIIS ¥ IOCIIyTra IpH CBOEMY BUKOPHCTaHHI 3a/10BOJILHSIOTh
OYiKYBaHHS CIIOKHBAYa»

I'. Taryri «SIKiCTP - 1Ie BUTPATH CYCITIIbCTBA, BUKIIMKAHI OTPUMAaHHAM HMPOIYKIIii MiCHs TOTO, 5K
BOHa OyJ1a IIOCTaBJIeHa, ajie He BUTPATH, LI0 BKIIOYAIOTh IPUYUHH, SIKi € BHYTPIIIHBO
BJIACTMBUMH CaMiil IIPOTyKIIii»

@. Kpocbi «SIKiCTB —11€ Te, 110 3aJ0BOJIBHSE CIIOKUBAYaY
Jx. xypas «SIKiCTh SIK NPUAATHICTH J0 3aCTOCYBAHHS... »
«SIKICTh HE 3’SBISETHCS BHUITAKOBO — ii CITiJl IUTAHYBATH... »
P. ITipcinr <«SIKiCTh € YSBHOIO XapaKTEPUCTHKOIO i TBEPPKEHHSIM, CIIPABEIUBICTh SIKMX

MEPEBIPSIETHCS HE MPOIIECAMH MHUCIICHHS. A OCKIJIbKM BU3HAYCHHS € POIYKTOM CYBOPO
TOYHOT'O MUCJICHHS, SIKICTh HE MOKe OYTH BU3HAYCHOIO»

10. Antep «SIKiCTB, SKIIO MU XOYEMO YIPABIISTH HEIO - 1€ BiMOBIIHICTH BUMOTaM))

JI. Bamanos «...CyKyITHICTh CIIOXHMBYHX BIACTHBOCTEH MPOIYKIIiT, [0 BU3HAYAIOTH 11 BiMOBIIHICTH
3aJjaHill KOHKPETHIH moTpe0i 3a PiKCOBAHMUX YMOB CITOKUBAHHS»

I.A. Benko « SIkicTh ipoAyKIIii Oe3mocepeIHbO 3aJIe)KUTh Bl KICHOTO 3[IIICHEHHS BCiX MPOLECIB

BUPOOHHUIITBA, TOMY BaXIIUBO ii PO3TIISAATH SIK 00’ €KT YIPABIIHHS B MEKaX
BUPOOHUYOT NisTTBHOCTI T AIPHUEMCTBAY

L.T. earininze «SIKicTh MpoayKLii — e CYKYIHICTh BIACTUBOCTEH, II0 0OYMOBIIIOIOTH 11 IPUIATHICTh
P.M. JXKBanis 3aJJ0BOJILHSTH BU3HAYEHI TIOTPEOH y BiIOBITHOCTI 3 MPH3HAYCHHSM. ITi]|
BJIACTHBOCTSIMH TPOAYKIIT pO3yMi€ThCS 00’ €KTHBHA OCOOJIMBICTD, SIKa MPOSIBIISETHCS
IIPY CTBOPEHHI, eKCILTyaTallii 9i CI0KMBaHHI BUPOOY»
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[Iponosxenns Tadmuii 1

1 2

C.B. Murrok «SIKicTh MPOMYKIii — CYKYITHICTh CYTHICHUX BIACTUBOCTEH, KIJIBKICHO OLIHFOBAHUX
CHUCTEMOIO TEXHIKO-CKOHOMIYHHX MMOKA3HUKIB, IO BIPI3HAIOTH MPOIYKIIO BiJl IHIITUX
00’€KTiB aHAJIOTIYHOTO MPU3HAYCHHS, 1[0 BU3HAYAIOTH CTYIIIHD 3a7J0BOJICHHS JCSKIX
moTpeO i MOHT Ha MPOAYKIIiI0 B pPHHKOBHX YMOBaX CTBOPEHHS 1 TOCIIHKECHHS
MIPOAYKIIT IPH CYCIITIFHO HEOOXiTHMUX BUTpaTax i ((OPMOBAHUX PHHKOM IliHAX Ha IO

TIPOAYKILIFO»

10.C. ITamixk, P.A.
I'yumazoB

«SIKiCTh IPOAYKIIT — IIe CYKYITHa XapaKTepHUCTHKAa OCHOBHHX BIIACTHBOCTEH, 110
BHU3HAYAIOTh 3[aTHICTH 3aI0BOJBHATH BiAMIOBIIHI TOTpeOH HAHOIBIT MPHUIHHATHIM i
€KOHOMIYHIM c1I0c00OM BiJIIOBITHO IO TPU3HAYCHHS

JLI. IIponkina «SIKiCTh TOBapy — M€ CYKYIHICTh BIACTUBOCTEH, M0 XapaKTePH3YIOTh CTYIiHb HOTO
CYCHIJILHOT KOPUCHOCTI 3 YpaxyBaHHSM CYCIUIBHO HEOOXiJHUX BUTPAT Ha BCIX CTAMIAX

BiZ[TBOp}OBaHLHOI‘O HUKITY»

A.B. Tebekin «SIkicTh mpoxyKuii — e MaTepialibHa OCHOBA 33JI0BOJICHHS IK BUPOOHUYHX, TaK 1
ocoOucTiCHUX OTPeO JIFoAEH, 1 IIMM BU3HAYAETHCS ii YHIKaJIbHA CYCIiJIbHA, EKOHOMIYHA
i CoIliaJIbHA 3HAYUMICTB

I0.JI. Tpym «SIKicTh MpoAyKLii — e CYKYNHICTh TEXHIYHUX BJIACTUBOCTEH 1 XapaKTEPUCTUK

MPOAYKIIiT, 1[0 B IOBHOMY 00Cs131 33/J0OBOJILHAIOTH BUMOTH CIIOKHBAYiB, BiJMIOBIAAI0Th
BCIM iX moTpedam, siki MOKyIMIl 6a)XaloTh OTPHUMATH, BPaXOBYIOUH (HaKTOpH —
KYIiBEIbHOI CIIPOMOXHOCTI, BIaCHY O€3MeKy 30pPOB’sI Ta 3MEHIIICHHS €KOJIOTTYHOT
HeOEe3MeKn»

P.®DarxyTanHoB

«SIKicTh — O/1Ha CTOPOHA TOBAPY, BAPTICTh JUIS CIIO’KMBAaYa — iHIIAY

I'OCT 15467-79

«SIKICTh — CYKYITHICTh BIACTUBOCTEH 1 XapaKTePUCTHK MPOAYKIIT a00 MOCTYTH, IO

MixuapogHuit JOJAFOTh iM 3AaTHICTH 33JOBOJILHATH 00YMOBIICHI X iependadyBani motpedu. JAkicts
crargapt [SO MPOAYKIIT — CYKYIHICTB BIACTHBOCTEH MPOIYKIIii, IKi 00YMOBIIOIOTH ii IPUIAATHICTH
8402-86 3aIOBOJIGHSATH IIEBHI MOTPEOH BIATIOBIAHO 10 ii IpU3HAYCHHS.»

I'enepanbHMiA «SIxicTh — me OibIIe HiX cepTu(iKaris, cCTaHIaPTH BUKOHAHHS MpaBwil. L{e — moHATTS
cekperap €01 PO yIOCKOHAIIIOBaHHS, IIPO Te, SIK 3pOOUTH CBIT KPAIUM 1 SIK BIIPOBAIUTH

beprtpan [le YAOCKOHAJICHHS B )KUTTS»

Hopeit

Cranpapt ISO «SIKiCcTh — CTYIIHB 33/I0BOJICHHSI BUMOT IIEPETIKOM XapaKTEePUCTHUK, SIKi IpUTaMaHHi
9000:2000 Oyb-IKOMY 00’ €KTY»

ABTOpCBKE «SIkicTh MpoayKuii — CyKyIHICTb 11 BJIaCTMBOCTEH Ta 3aIllAaHOBAHUX XapaKTEPHCTHK, 110
BHU3HAYEHHS BiZIOOpa)aloTh CIIOXKHUBYY LIHHICTh, CTYIIIHb 33JJOBOJICHHS HOT0 NOTPe0 Y KOHKPETHUX

YMOBaX»

Iorcepeno: cucmemamuszoeano asmopom 3a [1-13]

OTxe, BUXOASIUM 13 TIONEPEAHbO MPOAHATI30BaHUX BU3HAUYEHb, aBTOPChKE TPAKTYBAHHS
Oepe 3a ocHoBy BusHaueHHs JIx. Jlxypana, JI. bamamoBa ta E. Jleminra i JomoOBHEHE
«KOHKPETHHMH YMOBaMHU», OCKUIBKHM BiJ] OCTAHHIX 3aJIeXHUTh CIPUHHATTS BIACTUBOCTEH
npoaykuii. [lmanyBaHHsS SIKOCTi, Ha Hally JYMKYy, Ma€ BIJOYBaTHUCS Ha OCHOBI MOKAa3HUKIB
OLIIHKH.

3a yMOB 3pocCTaroyoi Tio0ani3aiii pUHKIB TOBapiB MUTAHHIO MIJBHUILEHHS SKOCTI BCE
OuIblIIe TPUAUISETHCS yBara KepiBHUKaMH He JIMIIE MTPOBILAHMX (ipM Ta KOMITaH1H, aje i aep)kaB
Ta MDKHapoIHMX 00’€[HaHb. JSIKICTb CTala He NPOCTO HEBIJ'€MHOK CKJIAJOBOIO
KOHKYPEHTOCTIPOMOKHOCTI, BOHa € HEOOXIJHOK TEepPeIyMOBOIO BIKMBAaHHA OaraTtbox
iANpUEMCTB 1 HUMX KpaiH. OcoOJIMBO TOCTPO 1€ NMUTAHHS IOCTae Hepea KpaiHamu 3i
c1a00pO3BUHEHOI0 PUHKOBOIO EKOHOMIKOIO, JI0 SIKUX HaJIeKUTh 1 YKpaiHa. 3a yMOB BCTYILY J10
€C, BIIMBY IHTErpaliifHUX MNPOLECIB Ha PO3BUTOK YKPAaiHCHKOTO MPOMUCIOBOTO CEKTOPY
icHye motpeba (opMyBaHHS 30BHIIIHBO-TIPOMHCIIOBOI TMOMITHKKA YKpainu. HeoOXimHIiCTh
pPO3pOOKH CTpaTeriuyHuX HamnpsAMiB PO3BUTKY MIDKHAPOJHOIO CHIBpOOITHHITBA Yy cdepi
BITYM3HSHOTO MPOMHCIOBOTO CEKTOpY MOTpeOye MOraubIeHOro JIOCIIKEHHSI BIUTUBY
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€BPOIHTETPAIlIMHUX TIPOIIECIB Ha CTAOLTi3amil0 Ta PO3BUTOK NPIOPUTETHUX Taly3eu
MIPOMHCIIOBOCTI YKpaiHH, 10 SKUX BIAHOCHTHCS MalIMHOOYayBaHH: [12].

BpaxoByroun cynepewinBy Npupoy sIKOCTI, BU€HI Ta IPAKTUKH MIPArHYTh MOJIIIIYBaTH
Ti UM 1HIII XapaKTEPUCTUKU MPOAYKIil, HE MOTIPIIYIOYX 1HIINX, TOOTO BUIIYKYIOTH CIIOCOOH,
K1 3a0e3IeyaTh TapMOHIIO, PIBHOBary MiXK XapaKTepucTUKamMu. JIOCATHEHHsI ONTHUMAaJIbHOI
CTPYKTYpU XapaKTEPUCTHK MPOAYKIIl € OJIHIEI0 3 HAWBAXIUBIMIMX 1 CKIaJHUX 3aBJaHb
pOo3poOKHK HOBOT MPOAYKIIiT Ta 3a0e3meueHHs ii skocTi. He3Bakaroum Ha Te, 110 BUMOTH SIKOCTI
BJIACTUBI caMiil MPHUPOXI JIOAWHU, KUIBKICHI MOKA3HUKU SKOCTI W CTBOPEHHS OQIimiiHMX
CTaHAAPTIB AKOCTI cTanM akToM TUIbKH Yy X XI-My cromitti. [TigBuienuii iHTepec 10 AKOCTi
B OCTaHHI pOKH BUKJIMKaHUN BUMOTraM# puHKY. ChOT0JIHI MOKYMI JyMalOTh, 110 BOHU 3HAIOTh,
10 TaKe SAKICTh 1, 32 HEOOX1AHOCTI, 3BUYAIHO K, JIOBIIAFOTHCS TPO ii HassBHICTh. BaxkuBo, 1m0
BOHU OYiKYIOTh, OLITBIIIE TOTO, BAMAraoTh, 00 sIKiCTh OyJia HEBiI'€MHUM aTpHOYTOM KOKHOTO
3100yTOro TOBapy.

[Ipore, olliHKa KOKHOTO MIEBHOTO CIIOKUBAYa € YiTKO 1HMBIAYaTi30BaHO0, TaK caMe K
1 BUCYHYTI HUM BUMOTH. OTHI€I0 3 IPUYUH JOCUTH CEPHO3HOT PO301KHOCTI B TyMKaX 3 IPUBOTY
«IKOCTI» € Te, IO caMe IIe MOHATTS 3aJIe)KHO BiJl chpepu 3aCTOCYBAHHS MAa€ HAIIOBHIOBATHUCS
pizHuUM 3MicToM. Koiau My roBopuMo mpo SIKICTh SIK PO CYKYIHICTh XapaKTepUCTHUK, TO 1€
00'eKTHBHO ICHYIOYA, HE3aJISKHO BiJl CTABJICHHS 0 HEI JIIOAeH, KOMIUIEKCHA XapaKTepUCTHUKA
Oy/b-sKO1 CIIO’KMBYOI BAapTOCTi, aje MPO CYKYIHICTh XapaKTEpUCTUK HE MOYKHA CKa3aTw,
BJIAIITOBYE BOHA MOKYHIS 4d Hi. Komm ) MM rOBOpHMO TpO SIKICTh SIK PO €KOHOMIUHY
KaTeropiro, TO II€ BXKE CTaBJICHHS JitoAed 10 Tiel abo 1HIIOI CYKYNMHOCTI BIACTHBOCTEH
CTOXHMBYOi BapTOCTi. B 1IbOMy BHIIaAKy, Ha Hally TyMKY, SKICTb - I CIIOKUBYA OLIIHKA, 110
XapaKTepu3ye CTYIiHb 3a/I0BOJICHHA NOTpe0 B KOHKPETHMX YMOBAX CIIO)KMBAaHHS Ti€i
CYKYIHOCTI BIACTHBOCTEH, SIKUX 3 ypaxyBaHHSAM IIMX YMOB HAJUTHIIH il BUPOOHUKH.

OTxe, BpaxOBYIOUM BHILECKA3aHE MiJl SKICTIO HPOAYKIII NPOMOHYETbCA PO3YMITH
CYKYIHICTB i BIaCTHBOCTEH Ta 3aIJTAHOBAaHUX XapaKTEPUCTHK, IO BiAOOPAKAIOTh CIIOKUBUY
[iHHICTB, CTYHiHb 33JJOBOJICHHS HOro moTped y KOHKPETHHX YMOBAaX CIIO)KMBaHHS MEBHOI
MIPOTYKIII.

AxkicTh MPOAYKIII, 10O BUIMYCKAETHCSA, — 1€ CBOEPIAHHA CTPUKEHb CHOTOIHINIHBOL
€KOHOMIKH MiIpUueMCTBA. SK BiI3HAYAIOTh 3apyOi’KH1 MEHEKEPH, SIKICTh — L€ Traclio, 1ie Iia
¢inocodis, B AKIM 3HMKEHHS BUTpAT, 3pOCTAHHS MPOJIYKTHBHOCTI Mpalll 3aBASKU SIKOCTI
IPOAYKILT, 110 BUHIIIA HA nepinid riad. dipMu pi3HUX KpaiH 1 KOHTUHEHTIB, 1110 BUITYCKAIOTh
MPOJYKIII0 Halpi3HOMaHITHIIIIOIO aCOPTUMEHTY, aKTUBHO IPALIOIOTh Haj ii sKicTio. Butpatu
Ha poOOTH 3 MiABUILEHHS SIKOCTI MPOAYKIIIT MAalOTh 3HAUHY IUTOMY Bary, 1110 HOCTIIHO 3pOCTaE.
[TigBuIeHHS SIKOCTI sIBJis€ COOOI0 JOBOJI TPYAOMICTKY pOOOTY MIJIPUEMCTBA, OCKUIBKU
CTOCYETbCS MPAKTHMYHO BCIX HANpPsAMIB AISJIBHOCTI 1 3pELITO0 BUXOAWTh Ha TaKuUH
MaKpOEKOHOMIYHUN MTOKAa3HUK, K SKICTh KUTTA.

KoHKypeHTOCTIPOMOKHICTh MPOAYKLIT € pe3yabTaToM SKOCTI: Mpalli, MpeJIMeTIB Mpari,
3ac0o0iB Tpalll, TEXHOJIOTi, yNpaBiHHSA, BUPOOHMUOTO CepeAoBHINA B IIoMy. SKumio Mu
OJIEPAKYEMO SIKICTh POMIKHOT'O IIPOJIYKTY, TO BiH, y CBOIO Uepry, GopMye sIKICTb MPOJYKTY, a
OCTaHHI# 0e3mocepeTHhO BUXOUTh Ha AKICTh KUTTSI, JIE TIOPSI]] 3 TAKOIO CKIIAJ0BOI0, SIK SIKICTh
IOPOAYKTY 1 mociyr, Oepe ydacTb SKICTb OOOPOHO3AATHOCTI, NMPHUPOJHOTO CEPEIOBHUINA,
1H(pacTpyKTYpH, HalllOHAJILHOTO OaraTcTaa.

OcTaHHIMH pOKaMH Ha IMEpeJOBUX MIAMPUEMCTBAX CBITY BIPOBAIKYETHCS HOBA
CTpaTerist ynpaBiiHHS SKICTIO MPOAYyKIii. 3a0e3neyeHHs IKOCTI pO3yMIIOTh HE SIK TEXHIUHY
GbyHKI1i10, peanizoBaHy SKMMOCH MiIPO3/IIOM, a sIK CUCTEMaTHYHU Mpoliec, 110 TPOHU3YE BCIO
OprasizaiiiiHy CTPYKTypy HIANPUEMCTBA, Bl CUCTEMH KOHTPOJIO SKOCTI MPOAYKLIi [0
00’€KTIB TEXHIYHOTO KOHTpoIr0. HOBOMY TOHATTIO SIKOCTI TOBHMHHA BiJAMOBiJaTH ¥
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opraHisaiiiiHa CTpyKTypa mianpuemMcTBa. Ha Hamry aymKy, cucTeMa MEHEDKMEHTY SIKOCTi €
HEBIJ'EMHOI0 YaCTHHOIO (TIJCHCTEMOI0) CHCTEMHU YIIPABIIHHS IiAMPUEMCTBOM. BoHa Mmae
0e37114 BHYTPIIIHIX 1 30BHIMIHIX 3B’SA3KIB, 10 SKUX MPOXOIUTh BEJIUKY KIIBKICTh CUTHAIB (pHC.
1).

IToctaBka Crparteriuse VYrpaBiiHHSA TEXHOJIOTTYHUMH
IPOIYKIIi, TUTAHYBAHH, HpouecaM.I/I, 36yT.0M MPOIYKIIii,

MarepiaJbHUX MArOTOBKA ynpaBiiHHs GpiHAHCOBUMHU
pecypciB BUPOGHHLITBA pecypcamu

I'HydkicTs cucremMu
YIIpaBIIiHHS, BUKOPUCTaHHS
HOBaTOPCHKHX Ta KPEATUBHUX
i IpY yXBaJICHHI PilICHHS

3B'130K 13 3MI, peknamua
KaMIIaHis, J0010BaHHS
iHTEpeciB, CHIBPOOITHUIITBO i3
YJICHAMH 3aKOHOJaBYNX OpraHiB
BJIAJIN

Cucrema
MEHE/IZKMEHTY
SIKOCTI npoxyKuii

PiBensb KynpTypH, ITposenenns Couianbha KoMIeTeHTHICTh NpalliBHUKIB,

IMIIK OCHIiIKEHHS 3aXMIIEHICTD HaBYaHHS, IfaﬂBHiCTL )
HiIPHEMCTBA, PHHKY, HasBHICTb NpaLiBHAKIB, KOMILICKCHOL KaApoBOl
eTHKa YIPaBIIiHHI ornepariiHux 6a3 eKOJIOriuHa HOJITHKH, CUCTEMA
JTAaHNX Gesmeka MIPEeMIOBaHb Ta 320X04YECHb

Pucynok 1. B3aemoist cucreMyu MEHEKMEHTY SIKOCTI MPOIYKIIIi 3 MiACHCTEMaMU
YIIPaBIIiHHS 1AMTPUEMCTBOM

[Is cucrema mnoB'si3aHa 3 I1HIIMMU MIJICHCTEMaMM 3arajlbHOI CHUCTEMM YIIPaBJIIHHS
1 IPUEMCTBOM:

® [[IJTLOBOIO (TTOCTaBKa MPOYKIIii, pECypcCiB);

¢ GYHKIIOHATBHOIO (CTpaTeriyHe MjiaHyBaHHS, MIATOTOBKA BUPOOHUIITBA,

® YIIPABIiHCHKOIO (YMPABIIHHS TEXHOJOTIYHUMM TpoliecaMH, 30yTOM MNpOIYKIIii,
yIpaBIIiHHAM (iHAHCAMHU);

® Oprasi3aniiiHoo (THY4KICTh YIIpaBIiHHS, HOBATOPCTBO IIPH YXBaJICHHI PILLICHHS);

® MOTHBAIIHOIO (KOMIIETEHTHICTh MPAIlIBHUKIB, HaBYAHHS, HASIBHICTb KOMILJIEKCHOL
KaJIpOBO1 MOJITHUKHU, CUCTEMA MPEMIIOBaHHS i 3a0X0UYEHb);

® COILIIaNBHOIO (COIliaJIbHA 3aXUIIEHICTh MPalliBHUKIB, €KOJIOTIYHA Oe3meKa);

e iHpopMaLiiiHOO (TIPOBEJEHI TOCIIIKEHHS PUHKY, HAsIBHICTb ONepaliiiHux 6a3 JaHuX);

¢ Bi0coPCHKOIO (piBEHD KYIBTYPH, IMIJIK MIANPUEMCTBA, €TUKA YIIPABIIHHS);

® [TIICHCTEMOIO B3a€EMO/IIT 13 30BHINIHIM CEPEIOBUIIEM (3B'SI30K 13 MPECOI0, peKIaMHa
KOMIIaHis, JI0O1I0BaHHS, CIIIBPOOITHULITBO 31 Wi€HAMH 3aKOHOJaBYMX OpPTaHiB BIAJIN).

Cucrema MEHEDKMEHTY SIKOCTI Ma€ CBOIO MeTY, (PyHKIIT i pecypcH, CBOE HOpMaTUBHE i
iH(opmMartiiine 3a0e3neueHHs. 3B'I30K 3 IHITUMU CHCTEMaMH TiAIMPUEMCTBA 3/IIHCHIOETHCS B
nporeci podiT, M0 BUKOHYIOTHCS MPOTATOM YChOTO JKUTTEBOTO LUKIY Npoxykmii. Jlns
yCHIIHOI peaizainii KOHKYPEHTOCHPOMOXKHOTO MPOAYKTY CHCTEMa MEHEKMEHTY SIKOCTI
HiANpHEMCTBA MOBUHHA OyTH BH3HaHA CIIOKMBayaMu a0o0 MocTavyaibHUKAMU BITYU3HSHOTO 1
3apy0OixkHOTO pUHKY. [Iponiec ceprudikarii mianpueMcTB Mae Benuke 3HadeHHs. CepTudikar €
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rapaHTIEl0 BUCOKOI1 CTAaOUIBHOCTI 1 CTIMKOCTI, IO BHITYCKAETHCS 200 MPOMOHOBAHOI MOCTYTH.
Ceprudikar Ha cUCTeMy SKOCTI JO3BOJISIE MiANPUEMCTBY MIATBEPAMTH CBOi KOHKYPEHTHI
repeBard Ha puHKY ToBapiB 1 mociyr. Ceptudikar € 1oka3oM KylnbTypH Oprasizaiii i SKoCTi
0 BIIHONIICHHIO JI0 CIIO’KMBAya YM 3aMOBHUKA Ta MOXe OyTH BIIACHUM «iM'sIM» OpTaHi3arlii.

Panimre Hami mianpueMcTBa OpiEHTYBAIMCS B OCHOBHOMY Ha cepTU(]IKaIliio MPOAYKTY.
Tenep ncuxororist crokuBaya 3Miaminacs. Cborofni crnokuBad Bumarae Ceprudikar He Ha
MIPOJYKT, a Ha CUCTEMY, SKa TapaHTye CTaOUTbHUIN BUITYCK MPOJYKTY TOTO PIiBHS SKOCTI, SIKUM
miATBEpKeHUH cepTudikatoM Ha TPOAYKT. bijmbmn TOro, cmoxuBay, HpU HAIBHOCTI
ceptudikaTa Ha CUCTEMY, HE BUMarae cepTudikara Ha IPOAYKT, JOBIPAIOUN B [bOMY BUIIAAKY
KOHTPOJBHUM CIyx)0aM BHUpPOOHUKA. SIKiCTh MPOAYKIIi € CKJIaJOBOKO 1 HACTIAKOM SKOCTI
po6oTH TiAITpHEMCTBA 00 YCTAaHOBH.

CporonHi cepTrdiKallisi CHCTEM SKOCTI BCe OUIBII 3MIIIY€EThCS B OIK pEryJIbOBaHOT 30HU
€KOHOMIKH, a cepTU(dikaTh, BUJIaHI aBTOPUTCTHUMH CEpTUPIKAMIHHUMU OpraHaMH, € OJHUM 3
HaBa)XIMBIIINX MOKA3HUKIB KOHKYPEHTOCIIPOMOXKHOCTI HianpueMcTB. KoxkHe miAnprHeMCTBO
3aIlikaBJiecHe B (OPMaJIbHOI peecTpallii BIAMOBIAHOCTI 10 TOJIOKEHb CTaHIAPTIB, TaK SK
peectpamniitnuii Homep ISO 9000 crae BaxJIMBHM €JIEMEHTOM IPU BUOOPI KOMITaHIi B SKOCTI
noctayanbauka. Ctangaptu ISO 9000 BH3HAYarOTh MiHIMaJIbHI BUMOTH, SIKI TOCTadaabHUK
MOBHHEH BUKOHATH JUIsl TOTO, HI00 TapaHTyBaTH CIIO)KMBAa4dy OTPUMAaHHS MPOMYKIII, sKa
BIJIMOBia€ HOro BUMOraM. BBelneHHsS LMX CTaHJApTIB CHOPABUJIO 3HAYHUK BIUTUB Ha
HiANPHEMCTBA B YChOMY CBITI, TaK SIK IOCTaYaJIbHUKH TETIEP MOXKYTh OYTH OILIHEH1 ITOCIiJOBHO
1 OJTHOMAHITHO.

TakuM YUHOM, BUMOTH CYYaCHOTO PUHKY ITiAIMITOBXYIOTh MOCTadaJbHUKA MPOIYKIIi
(ToBapiB) A0 BOPOBAIKEHHA cHCTeM sKOCTi. OnHak, BOPOBADKYIOUM Ha IMiJIPUEMCTBAX
cuctemy sSKkocTi BiamoBigHO 10 ISO 9000, mianpuemMens OTPUMYE 1 BUTOTY:

® 3a paxyHOK MEpepo3MOJiy BUTPAT CKOPOUYEThCS Ta iX YacTKa, sKa WIUIa Ha
BUSBIICHHS Ta BUIIPABJICHHS JE(EKTiB; 3arajibHa CyMa BHUTPAT 3HUXKYETHCS, 1 3'ABISETHCS
JOJJaTKOBUM MPUOYTOK;

® [IiJBUIIYETHCS BUKOHABChKA AUCIMILIIHA HA MiIPUEMCTBI;

® JOJIMIIYETHCS MOTHBALlA CHIBPOOITHUKIB, 3HIXKYIOTbCS BTPAaTH, BHUKJIMKaHI
nedeKTaMu 1 HeBIAMOBITHOCTSAMU;

® [MIJIPUEMCTBO CTa€ OUIbII <«IIPO3OPUM» JUIsl KEPIBHULTBA, B 3B'I3KYy 3 LUM
M1JBUIIYETHCS SIKICTh YIPABIIHCHKUX PIIIEHb.

Po3BuToK 1 TpaHchopMmarliis cucTeMu YOpaBIiHHS SKICTIO MOTPeOYIOTh ONTUMI3ALil Ha
OCHOBI OaJlaHCy MI)K OCHOBHHMMH LUISIMM BHUPOOHMKA - 3a0e3MeueHHs SKOCTI MPOAYKLIi Ta
MiABUILEHHS €()eKTUBHOCTI BUPOOHHUIITBA, TOOTO 301IbIIeHHS NMpHOyTKiB. Ciig MaTH Ha yBasi,
10 JI0AATKOBMM e(eKT BiA MIABUIIECHHS SKOCTI MPOAYKIII 3aJeKUTh HE JMILE Bl PO3MIpy
BUTpAT, a i BiJ IX LUTLOBOrO Mpu3HaYeHHs. CBITOBA MPaKTHKA 1, 30KpeMa, IMOHCHKUI TOCB1
MEPEKOHYIOTh, 110 BUCOKOT SKOCTI MPOAYKIIIi JOCATAIOTh T1 TOBAPO-BUPOOHUKH, SIKI BIIJAIOTh
NPIOPUTET yIepeKYBaTbHUM 3aX0aM.

Jlnst  3a0e3mnedeHHs] KOHKYPEHTOCIPOMOXKHOCTI TOBapiB 3a SKICTIO HEOOXIIHO,
Hacamrepe], BU3HAUUTH YiTKI [Tl I[010 Hel 1 po3p0oOUTH Ha KOKHOMY MiAIPUEMCTBI TEXHIYHI
YMOBH, @ TaKOX BXKHUTH IHIIMX 3aXO/iB, IO 3a0e3MeuyloTh SKICTh TOBapiB 3riHO 3
BU3HAYEHUMHU LUIAMHU. Jluine Ti MiANpHEMCTBA MOXYTh PO3paxoBYBaTH Ha YCHiX, B SIKUX
BUPOOHUYMI MTPOIIEC OPIEHTOBAHUI Ha MOCTIHHE 3a0e31eUeHHs IKOCTI, il NIATPUMKY. AJie IpU
[IbOMY OCHOBHY YyBary CIiJi 3BepTaTH Ha (YHKI[IOHAIbHUN acCHeKT SKOCTi, IO BKa3Ye,
HACKUTHKY TPOYKITiS TMAIPUEMCTBA 3a0BOJIbHSIE Cy4acH1 TOTPEOH CIIOKUBaUiB. AJKe SKICTh
MPOAYKIT MOXE BiANOBIAATH BHYTPIIHIM TEXHIYHUM yMOBAM IiIIPUEMCTBA, BCTAHOBJICHUM
CTaHJapTaM, ajie SKIIO iX KOHCTPYKIiS (Hablp BUMOT 1 XapaKTEPUCTHUK, IO MICTITHCS B LIUX
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TeXHIYHUX yMOBaxX 1 CTaHJIapTax) BiJCTaJia BiJl BUMOT CIIOKMBAdiB, Taka IPOIYKIis HE
KOPUCTYBAaTUMETHCS TIOMTUTOM.

Jns Toro mo0 3a0e3meyuTH KOHKYPEHTOCTIPOMOXKHY SIKICTh TPOIYKIli, KOXXKHE
HiANPHEMCTBO TIOBUHHE OOTPYHTOBAHO 3/1MCHIOBATH YIIPABIIHHS SKICTIO, OPIEHTYIOUUCH TIPU
IIbOMY Ha Cy4acHI TEHJICHIII B Oro BJIOCKOHAJICHHI, III0 aripoOOBaHi B PO3BHHYTUX KpaiHax
3axomy 1 Ha MPaKTUIl JOBEIU CBOIO ehekTuBHICTh. OMHA 3 HAWBAXUIMBIIIUX TCHICHIIHN -
OpI€HTAIliS Ha 3alMUTH CHOXKMBAYiB 3 ypaxyBaHHSIM 3aKOHY 3pocTarouux notped. [Macmo
«[Toxyrmens (croXkuBay) 3aBK/IH MMPaBHii» B PUHKOBIN €KOHOMIIII HAaOyBa€ MOBHOTO PEabHOTO
3MICTY Ha BiJIMiHY BiJ HOT0 (hOpMaIbHOTO MPOTOJIONICHHS B yMOBaX TUIAHOBO-IIEHTPaII30BaHO1
CHCTEMH rocrojiapioBanHsi. He MeHII BaXJTMBOro 3HaYeHHs HaOyBae TEHJIEHIS 10 HAJaHHS
MIPIOPUTETHOCTI yIepeHKyBaIbHUM (MPOITaKTUYHUM) JTisIM, CIIPSIMOBAHUM Ha HEIOMYIIICHHS
nedeKTiB 3aMiCTh OpIE€HTAIII] HA X BUIIPABJICHHS, HaBITh i cCBoeyacHe. CamMe 3 I[IEF0 METOI0 B
SInoHii akieHT poOUTHCS HE Ha KOHTPOJIh KOXKHOT OJIMHHMII YH TIAPTii MPOIYKIIii, a HA CTBOPEHHI
1 KOHTpoJi yMOB po0OOTH, 3a0e3meueHHi SIKOCTI pPoOOYOro cepenoBuiia (OCBITICHHS,
TEMIEPaTypHy, YACTOTU MOBITPS, BOJIOTOCTI, OE3MEYHOCTI TOMIO), IKOCTI pOOOYHX BITHOCHH 1
SIKOCTI1 YIIPaBIIiHHSA B IIJIOMY.

BucnoBku. BaxxinBum HanpsiMom 3abe3neueHHs KOHKYPEHTOCIIPOMOKHOCTI TOBapiB 3a
SKICTIO € CTBOPEHHSI Ha MIJIPUEMCTBAX TaKoi poO040i arMochepH, 3a sIKOi KOKEH MpaliBHUK
3MIr 61 OUTBIIOI0 YU MEHIIOK MIpOIO BIUIMBATH HA AKICTh MpoAykuii. Hal6inbmioro ycnixy B
[IbOMY BIJHOIICHHI TOCATIIM SMOHCHKI ()ipMH, B SKHX OCHOBHA BiAMOBITABHICTH 3a SKICTh
MOKJaJcHa Ha BUPOOHHWYUX TIpalliBHHUKIB. J[JI1 HUX CTBOpEHI CIeMmiaJbHI Iporpamu
MiBUIICHHS MPOQECiifHOI miaroToBku. YilbHE MICIle B WX IporpamMax 3aiiMaroTh MATAHHS
3a0e3neyeHHs skocTi. [locriiiHe HaBYaHHS BUPOOHHYOTO IMEPCOHANY, MIABUIICHHS HOTO
kBauti(hikarii, cTBOpeHHs e()EKTHBHOI CHCTEMH MaTepiadbHOI 3aIliKaBICHOCTI 3a ITiIBUIICHHS
SKOCTI JJaJIO 3MOTY SIMOHCHKUM (hipMaM MOKIJIACTH Ha 0e3rmocepeHiX BUKOHABIIB KOHTPOJIb 32
AKICTIO CBO€ET poOOTH. BenuKy pob y miABHUILEHH] IKOCTI MPOAYKIIT BiirparoTh TYPTKH SKOCTI,
10 BHHUKJIIM CIIOYATKy Ha SIOHCHKHX (ipMax, a HUHI HaOyBalOTh MOMIMPEHHA Ha (ipmax
1HIMX KpaiH. ['ypTKU SKOCTI CTBOPIOIOTHCS HAa JOOPOBUIRHUX 3acajiaX 3 yucia poOITHHUKIB 1
YIIPaBJIiHIIiB OHOTO MiAPO3Aily. X uleHn 10OPOBLILHO Y BUIbHUIA Yac 30UPArOTHCS Pa3oM I
00roBOpEHHsI ICHYIOYOT'0 CTaHy SKOCTI 1 pO3pOOKM HOBHX 171eH 171s 11 MIATPUMKH 1 MiJBUILEHHS.
3a BUCYHYTI 171€i, 1110 MalOTh pealibHy LIHHICTh, YWIEHHM T'ypTKa OAEPXKYIOTb MaTepiajbHy
BUHAropojy. 3Ha4eHHs TaKUX TYpPTKIB HE BHUEPIYETHCS JIHINIE BIOCKOHATICHHSIM SKOCTI
poOOTH 1 KIHLIEBOTO MPOAYKTY. BOHM pO3BHBaIOTh y MpaliBHUKIB MOYYTTS KOJEKTUBIZMY,
CaMOIOBAary, BiJINOBITANILHOCTI 32 CTaH CIIPaB, MOJIMIIYIOTh MOPAIbHUN KIIMAT Cepesl YIEHIB
TPYJAOBOrO KOJEKTHBY. ToMy BBa)kaeMo 3a JOLUIbHE aJanTyBaTH JocBiA Snonii 10
BITYM3HSHUX M1ITPHEMCTB.
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Baacenxko U.B.

POJIb CUCTEMBI YIIPABJIEHUS KAYECTBOM B OBECIIEYEHHUHU KOHKYPEHTO-
CITIOCOBHOCTHU IMPOAYKIHWU ITPOMBIINIJIEHHOI'O IIPEAIIPUSTUSA

B cmamve paccmompeno nouwsmue xawecmea npoOyKyuu KAk 2nasHO20 (akmopa nogvluleHus
KOHKYypeHmocnocoonocmu  npeonpuamus. Ilpedocmaenena cpasHumenvHas Xapakmepucmukd
OCHOBHbBIX CUCIMEM MEHeONCMEeHma Kauecmed, a Mmakice YKa3aHa HeobXooumocms cepmugbuxayuu
cucmemvl  MEHEONCMEHMA KAYecmed HNpeonpusimus 8 COOMBEMCMEUU C  MeNCOYHAPOOHLIMU
cmanoapmamu. OnpedeneHvl OCHOBHLIE KOHYENMYAlbHble NO0X00bl K YNPAGICHUI) KAYeCmeoM
npooykyuu. Paccmompeno 63aumooelicmeue cucmemvl MeEHeONCMEHMA Kayecmea NpooyKYuu ¢
noOCUCmeMamu YnpasieHus npeonpusmuem

Knrouesvle cnosa: ravecmeo, ynpasienue Kauecmeom, KOHKYPEHMOCHOCOOHOCMb NPOOYKYUU,
cucmema ynpasieHus Kauecmeom, YeHHOCMb, cepmudurkayus.

l. Vlasenko

THE ROLE OF QUALITY MANAGEMENT SYSTEM IN ENSURING COMPETITIVENESS
OF INDUSTRIAL ENTERPRISE PRODUCTS

The article considers the concept of product quality as the main factor in increasing the competitiveness
of the enterprise. The comparative characteristic of the basic systems of quality management is given,
and also necessity of certification of system of quality management of the enterprise according to the
international standards is specified. The main conceptual approaches to product quality management
are identified. The interaction of the product quality management system with the enterprise
management subsystems is considered.

Key words: quality; quality control; competitiveness of products; quality management system; value; certification
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IMIVIEMEHTALIA JJIOAUHOOPIEHTOBAHOI'O IIIAXOAY B
CUCTEMY 3ABE3NEYEHHSI EKOHOMIYHOI BE3IEKU KPATHU

Busnaueno ocHnoeni xapaxmepucmuku JHOOUHOOPIEHMOBAHO20 NiOX00y 8 cghepi
eKOHOMIUHOI Oe3neku. Buokpemneno xomniekc xapakmepucmux, wo Hadyearoms ocoonusoi
AKmMyanbHOCMi 8 enoxy Yemeepmoi Hayko8oi pegonoyii i HOB0I eKOHOMIKU Ma Maloms OYmu
8paxosani nio uac imniemenmayii y nyoniuny noximuxy oepocagu. Cucmemamuzo8ano 0CHOGHI
nocnsiou Ha MpaKmyeaHHms Oe3neku 6 KOHMeEKCmi JHOUHOOPIEHMOBAHO20 NIOX0O0).
Obrpynmosano, wo enemenm 0Oe3nexku, KUl XaApakmepuzye «c60000y 8i0 HYICOU»
OMOMONCHIOEMBCSL I3 EKOHOMIUHOIW0 DEe3neKol0 Kpainu, sika mae ¢okyc na noouny. Joeedeno,
wo maxa 6e3nexa Hesi0 'EMHO acoyitoeEMbCs 31 «C80000010 UOOPY» ADO MONCITUBOCMAMU OJIS
PO3BUMKY, YIHHOCMAMU MA 3AXUCTNOM JHCUMIEBD BANCIUB020 A0pA. 3A3HAYEHO OCHOBHI
NOJIOJNCEHHSI HOBOI eKOHOMIUHOI meopii, AKi € KOMNIeMEeHMAPHUMU i3 TIOOUHOOPIEHMOBAHUM
nioxo00om 00 eKOHOMIuHOI be3neku Kpainu. Hadano oyinky eénpogadsiceHum cmpameziam i3
OCHOBHUX HANPAMI8 HayioHANbHOI Oe3neku Ykpainu. OOTpyHMOBaHO HeOOXiOHICMb NOULYKY
nepemuHy napaouemMu eKoHOMIYHOI b6e3neKu i po3sUmMKY 1H00CLKO20 KAnimay, iHKI03U8H020
E€KOHOMIYHO20 PO3BUMNK).

Knrouoei cnosa: exonomiuna Oesnexa, nHOOUHOOPIEHMOBAHUL NIOXIO, [HKIIO3UBHE
eKOHOMIUHe 3POCMAanHsl, NYOIIYHA NONIMUKA

Tab6n. — 1, Jlit. — 38

IlocranoBka mnpobiaemu. Buxiuku cBiTOBiIM 1 HalloHadbHIM Oe3meli MOCTaBUIU
MUTaHHS 1HTEpPECiB, LIHHOCTEN Ta OE3MEeKU OKPEMOT JIFOJUHHU JI0 LEHTPY yBaru y GopMyBaHHI
ny0J1iyHOT MOMTUKU. [Ipy IbOMY Takuil TpEeH] BII3HAYMBCS HE TIJIBKU B MPU3Mi MOHOJITHOI
30BHIIIHBOI TOJITUKU JI€p’KaB, sIka 1ICTOPUYHO BUKOHYBajla T'OJIOBHI poJii B OE€3MEKOBUX
NUTAHHAX, ajle 1 Y acUMUIALI] JIOAMHOLEHTPUYHOCTI B Pi3HI OKpeMi Oe3NeKOBi CKJIaJoBi
BHYTPIIIHKOI HAI[IOHAIBHOI O€3MEKOBOi MOJITHUKU, Cepell SKUX KIIYOBOI € EKOHOMIYHA
MOJIITHKA.

JlianiekTHKa pO3BUTKY NMUTaHb HAIlOHAJIbHOI O€3MeKH MpOoTAroM ocTaHHIX 30-THU pPOKIB
pO3BHBajlaCh B HampsiMi BiJl KOHLEHTpalii Ha JepxaBi a0 (OKycy Ha OCOOHMCTICTb.
Tpancdopmariisi mMana OypXJIMBHM Ta AWHAMIYHUN XapakTep, MOCHIIOBANIACS MOTYXHUMHU
MOIITOBXaMU 3 OOKY HAKONMMYEHUX Ta HOBUX MpoOJeM KiHIA — movatky 21 cTomiTTs, sKi
BUHUKJIM BHACHIJOK 3arpo3 Jerpajalii HaBKOJHMIIHBOTO CEPEOBHUINA, COIIATBbHOI Ta
eKOHOMIUHOI (pparMeHTalii, 30KpeMa 3pOoCTarodyoi HEpiBHOCTI 3a J0XO/JaMH, 0araTCTBOM,
OCBITOI0, 37I0POB'SIM, HABUYKAM Ta CYCIUTLHOIO T1IHICTIO, TOCUJIEHHS HEJOBIPH JI0 COIiaIbHUX
Ta JIep’KaBHUX 1HCTUTYTIB SIK pe3yJabTaT MPOBaJIiB PETYISTUBHOI MOJIITUKHU MPOTATOM OCTaHHIX
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(IHaHCOBHX Ta €KOHOMIYHUX KpHU3, BHKJIMKIB 3 OOKY YETBEPTOi IMPOMHCIOBOI PEBOJIOIIII.
3aranbHUM TPEHIOM, OOYMOBJICHHMM 3a3HAUEHUMH IMpOOJieMaMH € 3pOCTaHHS BiTUyTTs
Oe3cHJUIsl TPOMAJSH K Peakiliss Ha 3arpo3juBlI NPOsSBH IioOamizamii, AipKATAmiZamii Ta
HEBU3HAUYEHOCTI.

Cepen TppOX CKIIAJIOBUX O€3MEKH JIIOJUHH, CHOPMYIbOBAHMX Ha HAJHALIOHAIBHOMY
piBHi Oinbiie 20-tu pokiB Tomy I'enepansaum cekperapem OOH K. Annanowm [1], «cBoboau
BIJI CTpaxy», «CBOOOJIM BiJl HYXAH» Ta «CBOOOIW MAHOYTHIX IMOKOJiHb YCIAQIKyBaTH CTaJje
NPUPOIHE CEPEIOBUILE», CAME OCTaHHI ChOTOJHI HA0YBAIOTh HEAOHKOI aKTyaIbHOCTI. I, Xoua
OiJIHICTB SIK «KJIFOYOBA CHCTEMHA 3arpo3a, 10 IocTala nepes JIFIACTBOM) [2] 3anumiaeTbes Ha
MOPSIIKY JICHHOMY Y CBiTi, caMe MEPCIIEKTHBH PO3BHUTKY, MO30aBJICHHS BiJl HECIIPABEAIUBOCTI
€KOHOMIYHOT Ta COIIaJIbHOI HEPIBHOCTI € IIEHTPOM HEOOXIJTHOCTI MEePEOCMUCIICHHSI CaMOro
KOHIIETITY O€3MEKH K Y HeaJIeKOMY MUHYJIOMY, TaK 1 CbOTO/IHI.

Buxonsun 3 BBII Ta iHmmx mokasHHKIB J0OpOOYTY, JIOJICTBO IE HIKOJIU HE YKHIIO
kpame. KinbkicTs mofiei, ki )KUBYTh B YMOBax abCOMOTHOI Oi1HOCTI, 3MeHImiacs Ha 60% 3
1980 poxky, HaBiTh BpaXOBYIOUH T€, LII0 HACEJIEHHS CBITY 301JIBIIMIOCS Ha TaKy kK 4acTKy. CBIT
TaKOX CTaB OE3MEYHIIINM: MEHIIIE JTF0/IeH IOMUPAE BiJl HACWIIBCTBA Y KOHQIIIKTIB HIXK Oy/b-
koimu. Cy4yacHI TOKOJIIHHS MAalTh JOBIIE Ta OUIbII KOMGOPTHE XKHUTTS, HDK OyIb-aKi
HIOTICPE THI.

Pazom i3 TuM, y Oinbmiocti kpain G20 3pocTtae eKOHOMIYHA HEPIBHICTh, a B ACSIKUX
BUIIaJIKaX BOHA JIOCSTa€e iCTOPUYHUX MakcuMyMiB [3]. ¥ po3BuHEHHX KpaiHaX peaiibHi JOX0a1
CTarHylTh a00 CKOpOUYYIOTBCS JUIA IPEICTAaBHHUKIB CEepelAHboro kiacy [4], a uacrtka
HAIIOHAJILHOTO JI0XO0/1Y, IO MPHITaJae Ha MPAIli0, 3HIKYETHCS 13 3pOCTAHHSAM MPOTYKTUBHOCTI
npari.

dinaHcoBa AEpeTyNsIis CIpHsIa HAKOIMMYEHHIO IMPUXOBAaHOI HECTAOUIBHOCTI, IO
npusBeno 10 ¢inancosoi kpusu 2008 p. [5] Heperysnsiis Ha puHKax TOBapiB, MEPEBAXKHO
NOB'A3aHUX 13 IM(PPOBHUMU TEXHOJOTISIMH, IMiJBUINYBaJla KOHKYPEHTHHH IOTEHIlia
"KOMITaHIH-Cynep3ipok", MO CYMPOBOIKYBAIOCS KOHIICHTPAIIEI0 HAa TOBAPHOMY DHUHKY Ta
Hee(EeKTUBHICTIO, ITOB'SI3aHOI0 3 MOHOIIOJIBHOO BJIa1010. 3HMKEHHS KOPIIOPATUBHOTO MOJATKY
Ta CKOPOYEHHSI COLIaIbHOTO 3a0€3MeUYEeHHs! CIPUSI0 €KOHOMIYHOMY CTaTKy He0araTbox, sKi
BUKOPHCTOBYBAJIM CBOIO €KOHOMIUHY CHJTY JUISl BIUIMBY Ha MOJITUYHHIA MPOLEC Ta AUCKYPC Y
3aco0ax mMacoBoi iHpopmarii [6].

[Ticnss KOpOTKOTO Mepioy BIAHOBJIEHHS MICs CBITOBOI (piHAHCOBOI KpHM3M 3pocTana i
HEeJoBIpa 70 OCHOBHHMX COLIJIbHMX I1HCTUTYTIB, SIKI copmyBainu Led Oe3npereeHTHUI
nporpec. Tak, Inaukarop noBipu Enensmana 3a 2017 pik moka3sye, 1mo y BcboMy cBiTi 47%
JrOJIeH OyJM CXUITBHI He OBipsTH Oi3Hecy, a 59% cXWibHI He TOBipsTH ypsaam [7].

Ha ¢oHi HEiMOBIPHOTO TEXHOJOTIYHOTO MPOrpecy Ha OCHOBI HU(PPOBUX TEXHOJOTIH
OCTaHHI JICKUIbKA JIeKa]] Ta Ha [T0p031 YETBEPTOi IPOMHUCIIOBOT PEBOJIIOLIT, Y CBITI 30€piraeThCs
CYTT€BA HEPIBHICTb JOCTYITY JIO HUX Ta IX BUKOpHCTaHH:. 3a JTaHUMU CBITOBOTO €KOHOMIYHOTO
dopymy, 4,2 MUTbIpAM JIOAEH I1Ie HE KOPUCTYIOTHCS MOBHUM JOCTYHoM a0 [HTepuery, 2.4
MiTbsIpIa Jitoiel 6e3 HaJiitHOTO JOCTYIY JI0 YUCTOI MUTHOI BOAM Ta caHitapii, 1,2 mMinbsipaa
mrozier 6e3 ocTymy 70 enekTpoeHeprii Ta 0au3bko 600 MuTbOHIB ApiOHUX (epMepiB, SKI 111e
He Oaunim nepeBaru Ilepioi mpomMuciIoBoi peBOIIOLII.

CborojHi y cBITOBOI CIIJIBHOTH B3KE€ € PO3YMIHHS TOT0, 110 EKOHOMIYHE 3pDOCTaHHS MOXKeE
HE CYNPOBOKYBATUCS 3POCTAHHSAM PIBHA KHUTTS HACEIEHHS, a HOBI TEXHOJIOTIi MOXYTh
CTBOPUTH CYTTEBI 3arpo3u Oe3Mel JIIOAUHN, TOCUIUTH 1ICHYI0UY HEPIBHICTbh Ta CTBOPUTH HOBI
HUIXOM: BUKJIIOUEHHS OKpEeMHX 0ci0 Ta Ipym 3 iXHIX MepeBar, HOCHJICHHS yIepeKeHOCT Ta
JTUCKpUMIHAIIT, CTBOPESHHSI 3HAYHUX 30BHINTHIX €EKTIB, y TOMY YHCII MO0 37I0POB’ S JTFOACH
Ta HaBKOJIMIITHHOTO CEpPeI0BUILA.
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@opMyBaHHS 1HKIIO3MBHOIO EKOHOMIYHOI'O pO3BUTKY, SKHH OpI€HTOBaHUN Ha
MiBUIICHHS JOOPOOYTYy Ta pIBHS KHUTTS KOXHOI JIFOJAWHU, € OCHOBOIO 1 JuIsi Oe3MeKu,
OpIEHTOBAaHOI Ha JIOJWHY. Y CBOEMY BHCTYIII Ha IIOPiYHIA 3ycTpiui BcecBiTHBOTO
exoHoMiuHOTO (popymy 2017 poky y HaBoc-Kiocrepci y ciuni npesugear KHP Ci 1[3inbnin
3as8BUB: «MH TIOBMHHI 3HalTH OamaHC MK e(EKTUBHICTIO Ta CIPaBEUIMBICTIO, II00
rapaHTyBaTH, 10 Pi3HI KpaiHH, Pi3Hi COLiaNIbHI BEPCTBH Ta Pi3HI TPYIH JIOACH MAIOTh CIIUIBHY
y4acTh y BUTOJaX €KOHOMIYHOI rioOamizamii. ... Mu MaeMO TpPHHHATH HOBI IHCTPYMEHTH
MOJITHKK Ta TPOCYHYTH CTPYKTYpHI pedopmu, 100 CTBOPUTH OUIbIE MPOCTOPY IS
3pOCTaHHA Ta 30€perTu Horo IMIYIbC, ... PO3POOUTH HOBI MOEITl 3pOCTAHHS Ta CKOPUCTATUCS
MOJJIMBOCTSIMU, SIKi BIJIKpUBA€E HOBHM BHUTOK MPOMHCIOBOI pEBOJIONIT Ta IHPPOBOI
E€KOHOMIKH»[ 8].

Jlo JIOAMHOOOPIEHTOBAHOCTI €KOHOMIYHOI 1 Oe3MeKOBOi MOMITUKU IMparHe i HayKoBa
CHUIbHOTA, AapryMEHTYIOYM [0 TJIMOOKMX METOJOJOTIYHUX TMPOBANiB OPTOAOKCATIHHOL
eKOHOMIUHOi Teopii Ta BHKOPHCTAHHS BIANOBITHUX Mojeneid. B sxocti MeTnm HOBOT
€KOHOMIYHO1 Teopil BHU3HAE€TbCA (QOPMYITIOBAHHA TEOPETUYHHX Ta MPAKTUYHUX 3HaHb,
HEOOXITHUX IS TOCSITHEHHS MAaKCUMAJIbHOT €KOHOMIYHOI Oe3meKu, 1o0po0yTy JIOAWHH Ta
ocobucToro 6Jaronoiyydsi BChbOro JIFOACTBA, TAKUM YMHOM, 1100 II€ BiAMNOBIAANIO 3arajJbHUM
IpaBaM JIFOUHH, KyJIbTYPHOMY Pi3HOMAHITTIO Ta HUBUTI3AIIITHUM IIIHHOCTSIM.

He nuBnsuuck Ha Te, o Xo4a 3a ocTaHHi 15 pokiB Oe3rneka JtoJWHU HaOysa AOBOII
IIUPOKOTO PO3MOBCIO/DKEHHS Cepell CBITOBHX Ta, 30KpeMa, €BPONEUCHKUX YCTAaHOB,
HEYpSAIOBHUX OpraHizalliii, aHaTITHYHUX EHTPIB 3 MUTaHb MOJITUKU Ta HAYKOBHUX K1JI, pa3oM 13
THM ICHY€ HarajabHa motpeda B KOHICITYaIbHIN pedopMi.

AHaJji3 ocTraHHiX AochaigxkeHb Ta myOJikamiii. JlocmipkeHHSM nuUTaHb Oe3meKu
NPUCBAYCHO YHMMAJIO TMpalb BYCHHMX. be3neka SK CKI3J0Ba 30BHIMIHBOI TONITHKA
nocaimkyerbes B pobotax I1. Kepp [9], K. Kpaysze [10], P. Txakyp, b. by3an [11], FOen ®@ynr
Xowr [12], konTeker 6e3neku moauau BuuaroTh J. bocon, C. Besec [13], P. ®moiin [14], .
Xamcon [15], X. Hed [16], B. Haran, C. lemut [17] Ta iH.

MeTo10 cTATTi € BU3HAUEHHSI OCHOBHUX XapPaKTEPUCTHUK JIFOIMHOOPIEHTOBAHOTO MiAXOAY
B c(epi ekoHOMIYHOT O€3MeKH, 30KpeMa TaKuX, M0 HaOyBaloTh OCOOJIMBOI aKTyaJdbHOCTI B
eroXy 4eTBEPTOi HAYKOBOI PEBOJIOLII Ta HOBOI €EKOHOMIKU Ta MatOTh OyTH BpaxoBaHi IiJ] 4ac
IMIUIEMEHTALlli y MyOJIiYHY NOJITUKY JI€pP>KaBH.

Buxisiag ocHOBHOro MaTtepiaiy.

doxkyc Ha IOJUHY Yy MTUTaHHIX HAIlIOHATBHOI OE3MEKH Ta KOHLENT «Oe3MeKU JIFOAHHNY
HaOyB MOMYJISIPHOCTI y KOJI HAyKOBIIB, MMyOJIYHOMY AUCKYpPCl MDKHApOAHMX 1HCTUTYIIHN Ta
CTaB IMOCTYTIOBO IMIUIEMEHTYBATUCS y OE3MEKOBY IOJIITHUKY JIepKaB, IEPII 3a BCE, B MEXKax
30BHIIIHBOI MOMITUYHOTI KOMITOHEHTH. Ha (oHi 3aKiHYEHHS XOJIOAHOT BIHHU Ta 3 MiIHECEHHAM
€KOHOMIYHUX Ta €KOJIOTIYHHUX Mporpam y cepennti 90-X pokiB, TpaAuLIHHUN MIIX11 10 CTaB
00’€KTOM aKTUBHHX JUCKYCii. CTalo OUeBUIHNM, 110 KOHIIEHTpaLlis peCypciB TUIBKH HABKOJIO
3arpo3 i CYBEPEHITETY Ta LUIICHOCTI JepXaBU 3 OOKy IHIIUX KpaiH, € HEIOCTaTHBhO
oOIpyHTOBaHOIO. binbll mMpokui MNOPsSAOK JeHHMM npobiem Oe3nmekd BHUMaras ii
BIJIOBIAHOIO CTaTycy Ta pedepeHTHUX O00’€KTIB B EKOHOMIYHOMY, €KOJOTIYHOMY Ta
CYCHUIBHOMY CEKTOpaX, a TaKOXX BIHCHKOBO-TIOJMITUYHMX, $IKI BHU3HAYaIOTh TPAAULIAHY
Oesneky. Came B 1ieii mepion Oe3neka crae 6araToBUMipHUM MOHATTSM [18].

Konnenuiss Oe3nexku mroauHu Oyna Bhepiie mpexactaBieHa B 1994 p. Ilporpamoro
po3Butky OOH (ITPOOH). Bona Hamonsirae Ha OLIBII HIMPOKOMY MMIAXOAl O TOHSTTS
0e3neKH, sSike CTaBUTh JIIOJUHY B LIEHTP ycix 3ycwib. HaromomryeTbcs Ha Tomy, 110 Oe3neka
JIOMUHUA - 116 HE MPOCTO BIJICYTHICTh BIMHHM Ta HACWJILCTBA B KpaiHi, a Habarato OUIbII
BCEOCSKHE YSIBIICHHS PO Oe3MeKy, ke B IIUPOKOMY PO3yMiHHI OXOIUTIOE CBOOOY BiJl CTPaxy
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(6e3meky BiJl HACUIILCTBA), CBOOO Y BiJl HY)KJIU (HAIIPUKJIAJ, JOCTATHE XapuyBaHHs, KUTIIO Ta
OXOpOHA 3JI0pPOB'S) Ta CBOOOTY T'iIHOTO JKUTTS (CIIPHUSHHS Ta 3aXUCT NpaB JroaAuHn). Excriept
OOH, Max0y0 ynbp-Xak, HaroJIONylO4d Ha BAXKJIMBOCTI PEKOHIIENTYyasi3amii Oe3IeKH,
3a3Havae, Mo «3axUCT JIOAMHY - TOTYXKHA PEBOIIOLIIHA i/1ed, siKa HaB'sA3ye HOBY MOpPaJb yCIM
HaM 4epe3 COPUMHSTTA 3aralbHUX 3arpo3 JUIsl HAIIOTO BIXKUBAHHS». 3 TOUKH 30py Yib-Xaka,
«HaciiKu O1IHOCTI, XBOPOO, HAPKOTHKIB, 3a0pyHEHHS HE IPUITUHSIOTHCS Ha KopAaoHax» [19].

Sk 1 OOH, Bce OubIIa KiUTBKICTh KpaiH pOOMTH TYMaHOIIEHTPHUYHI ITiIXOAH YACTHHOIO
CBOE€1 TpaAMLIHHOT TyOJIYHOT MOJIITHKHU, OPIEHTOBAHOI Ha iepkaBy. HaiiBinoMinior mo3uiieio
xapaktepusyerbes Kanazia, ska 3acTOCOBY€E BY3bKUM MiJX11 O€3MEKH 13 TOUKH 30py «CBOOOIN
BiJ] cTpaxy»; SAnonii i HopBerist HAroJonryroTh Ha MUPOKOMY MiIX01 «CBOOOAN BiJl HYXKIN.
[[{onatimenme 13 kpain cranu wieHamMu Mepexi Oe3neKkH JIFOAWHH, 10 MOCTaBUjIa Mepe
co00r0 3aBIaHHS MPOIAryBaTH KOHIICTIIIIO OE3MEeKH JIFOJWHU SIK O3HAKY HAIIOHAIBHOI Ta
MDKHApOJIHOI TOJIITUKH, 30KkpeMa B pamkax Opranizanii O6'eqnanux Hariit Ta y criBopairi 3
HAYKOBUMH KOJIAaMH Ta TPOMAJISHCHKAM CYCIUIBCTBOM. YPS/AM IHIIMX KpaiH pO3IJsSAaloTh
noi0H1 Kpoku. HaBiTh SIKIIO TepMiH «Oe3MeKa JIF0IMHN» MOKE IBHO HE BUKOPUCTOBYBATHUCS Y
(dbopMyITIOBaHHI 30BHINIHBOI TOJITHKH, HOTO OCHOBHA 11€sl 3aCTOCOBYETHCS Y IIOJITHII
€pponeiicbkoro Coro3y 1 Cnomydenux [ratiB [20]. Kpim Toro, Ilopsgok nenHuit
MDKHApOJAHHUX, perioHanbHUX opraHizanid ta ¢opymiB (OBCE, OECP, CsiroBwmii 0aHK,
ACEAH, G8) neMoHCTpye 30Cepe/DKeHHsS yBaru Ha Oesmeri JitoauHu. Tak, y MmicyMKax
Bcecitaporo camity 2005 poky riaBu JepxaB Ta ypsAiB BU3HAIH, 10 «BC1 0COOH, OCOOIMBO
Bpa3jiMBi JIOAM, MAalOTh MPaBO Ha CBOOOAY BiJl CTpaxy Ta CBOOONY BiJl HYXKIH, 3 PIBHOIO
MOJKJIMBICTIO KOPHCTYBaTHCS yciMa CBOIMH TpaBaMd Ta ITOBHOIIIHHO PO3BUBATH CBIiH
JIOJCHKUHM ToTeHIiam. Pazom i3 Tum, Tinbku y 2012 pori I'enepansua Acambies Opranizanii
O0’eqnannx Hariii Bnepine moroawiack Ha CIUIbHE PO3YMiHHS O€3MEKH JIOIUHH, SKe 0YyII0
BUKJIQJICHO y PE30JIIOLII].

Lleit cBiTOBUI 1OCBig y CBITJII Cy4aCHHX BHKIMKIB OYEBHJIHO CTaB OCHOBOIO ISt
po3poOku Ta 3atBepmkeHHs y 2020 p. B Ykpaini Crparerii HalioHaabHOI Oe3rekn YKpaiHu
[21], sxa Buxoastuu 13 cBo€i Ha3Bu «be3mneka moauHu — 0e3neka KpaiHuy» IMITIEMEHTY€E MiaxXi,
AKUI (PaKTUYHO BUPIBHIOE MPIOPUTETHICTH JEP’KaBU Ta JIIOAMHU SIK pedepeHTHUX 00’ €KTIB
6e3nexku. Cepen MpiOpUTETIB NMPH IbOMY 3a3HAa4Y€HI CYCHUIBHUH PO3BUTOK, HacamIepen
PO3BUTOK JIIOJICBKOTO KamiTally Ta 3aXMCT IpaB, cBOOOJ 1 3aKOHHHMX IHTEpECIB TpOMajsH
VYkpainu. PazoM 13 TMM, BUIIJIEHO OKPEMO «EKOHOMIUHHIl» HAIpsM Ta HAIpPsSIM «PO3BUTKY
JIOJICBKOTO KamiTaly», TakKuM YHHOM C(GOpPMOBAHO CKOpillle KOMIUIEMEHTAapHHUH, a He
IHTerpoBaHMi a00 CUHTE30BaHMH MiIX1/ A0 KOHLENTYyalli3alii HOJITUKH CeK IOPUTH3ALLI.

JlronuHOOpieHTOBaHMM MiAXI] 3a7eKaapoBaHo 1 B CtpaTerii ekoHOMIUHOT Oe3nexu [22],
B SKI YITKO 3a3HAY€HO, 110 30€peXEeHHS Ta PO3BUTOK EKOHOMIYHOI MOTYKHOCTI KpaiHM
BIIOYBA€ThCA 3 YpaxyBaHHSAM TMO3ULINA JIOJMHOLEHTpU3MY. CKIaJOBUMH €KOHOMIYHOT
Oe3meku  BKa3zaHO: (piHAaHCOBY, BHMpPOOHHMYY, 30BHIIIHbOCKOHOMIUHY, I1HBECTHULINHHO-
IHHOBAIIIHY, MaKpoeKOHOMIuHYy. He nuBnsiuucek Ha 3ajekiapoBaHuil (OKyC Ha JIOAUHY, BCi
KOMITOHEHTU (PAKTUYHO CIPSIMOBaHI HA MaKpOXapaKTEPUCTUKH €KOHOMIUHOI O6e3nexu. Pazom
13 TUM, TaKOMY M1AX0AY Opakye HOBITHIX Mi/IX0/1IB EKOHOMIYHOT HayKH, sika BOayae KiHLIEBOIO
METOI0 EKOHOMIYHOi TOJNITUKM CTIMKMHA, MIMPOKOMACIITAOHUN Mporpec y piBHI KHUTTA
HACEJICHHS;, aKTyaJbHUH KOHIENTYaJbHUH IMMiIXiJ] OXOIUTIOE JOXOIH TOMOTOCIIO/IapCTB,
MOYKJIMBOCTI TpalleBIaIlTyBaHHs, Oe3MeKy Ta sKICTh KUTT. Lle 0a30Bi 3acanu, BUXOASIUH 3
SAKUX JIIOJU OI[IHIOIOTh E€KOHOMIYHMN BHUMIp KEpIBHHUIITBA CBO€I KpaiHM; Iedl miaxig €
QIbTEPHATHUBOIO BHUKOPUCTAHHS MOKAa3HHMKIB E€KOHOMIYHOT'O 3pPOCTaHHA 4YM MPOMHCIOBOT
KOHKYPEHTOCTIPOMOXHOCTI [8]. JlucuumiiHapHe po3MeXKyBaHHs MUTaHb JIOJCHKOTO PO3BUTKY
Ta €KOHOMIYHOI O€3MeKH B OKPEMHUX CTPATETiuHKUX JOKyMeHTaX [23] He 3aBKau MOXKYTh JaTh
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CUHEPreTUYHUN e(EeKT y KIHIIEBOMY pe3yibTaTi, a IEBHI 3aBJaHHs HaBITh BCTYNAaTH Y
KOH(JIIKT.

B cBoiii mianekTuili po3BUTKY KOHIICTIT OS3MEKH MPOUIIOB EKCIIAHCUBHUH IIIJISIX, & caMme
TOPU30HTANILHE Ta BEPTUKAIBHE «PO3IIMPEHHS» 11 €IEMEHTHOTO CKJIay — BiJ Oe3MmeKu Harlii
0 Oe3MeKu rpymn 1 OKpeMux oci0, Bij BIMCHKOBOI O€3NeKH 10 MOJITHUYHOI, €KOHOMIYHOI,
COLIIaNIbHOI,  eKOJOoriuHOi  Ta  «IOAChKOI»  Oe3meku.  CporomHi, AEKIApyrOud
JIIOIMHOOPIEHTOBAHMM TIAXI1J, KOKHA KpaiHa Juisi cebe oOupae «IIMpPOKHI» (SAMOHCHKUN —
BpPaxoOBYy€ COI[aJIbHUM Ta EKOHOMIYHMH pPO3BUTOK) a00 «BY3bKMI» (KaHAJACBKHHA -
TYMaHITApHUA 1HTEPBEHIIOHI3M) MiAXIM 0 €JIEMEHTHOTO CKJIaIy HaIllOHAIBHOI OE3IEeKH.
PazoMm i3 TuM, 3aciiyroBye Ha yBary came 3MIiCTOBHA €BOJIIOIIS I[i€l KaTeropii, sika, Mal4du
00’ €KTUBHO MIKIUCIUITIHAPHHIA XapaKTep, B YMOBaX HOBUX pealii pO3BUTKY CYCIIbCTBA Ta
COLIIAIbHO-€KOHOMIYHMX ~BIAHOCHH, HaOyBa€ BIAMOBIAHUX O3HAK Ta XapaKTEPHCTHUK.
JlocmiKEeHHsT 1BOTO AaCIMEKTy JO03BOJUTh Y TIEPCIEKTUBI BIAINTH BIJT MEXaHICTUYHOTO
MIEPEHECEHHS €JIEMEHTHOTO CKJIaAy Ta MPIOPUTETIB, BU3HAHUX y CBITOBOMY CEpEIOBHILI, a00
He OOMEKyBaTHCSl HUMH, Ta MOOYAYyBaTH JIiF0YY CUCTEMY CEK IOpH3U3allil, HaJallTOBaHy Ha
KOMIUIEKCHE BUPINICHHS OCHOBHOTO TPIOPUTETY — CBOOOJHOTO Ta TIJHOTO JKUTTS JIIOJIEH,
BUIBHUX BiJ O1HOCTI Ta Bi4aro.

B tabmuni | mpencraBieHo OCHOBHI IMiJXOAW O BU3HAYCHHS O€3IEKH BiJIOBITHO 0
JFOJMHOOPIEHTOBAHOTO TMiAXoay. Bapro 3a3HaumMTH, MO caMe €IeMEHT Oe3NeKH, SKHM
XapaKTepU3ye «CBOOOY BiJ HYKIM» MOXXHA OTOTOXKHUTH 13 CKOHOMIYHOIO OE3MEeKOI0 KpaiHu
13 ¢dokycom Ha moauHy. Pa3soMm i3 TUM, OCTaHHS HEBiJ €MHO AaCOLIIOETHCA 31 «CBOOOAOIO
BHOOpY» a00 MOXKIIMBOCTSIMH JIJISI PO3BUTKY, IIIHHOCTSIMH Ta 3aXHCTOM JKHTTEBO BAXKIUBOTO
saapa.

Taoauns 1. [Tigxoau 1o BU3HaUYeHHSA O€3EKH BiAIOBIIHO
JI0 JTFOJIMHOOPIEHTOBAHOTO MiIX0Ty

1 2
b. Bysan [24] O. | Koneneazcencoka nayxosa wkona:
Besep [25] bauath nepxaBy Ta CyCHUIBCTBO OJHOYACHO pedepeHTHHUMHU 00’€KTaMH Oe3MeKH.

KnacudikyroTs 3arpo3u cyCHiIbCTBY Ha TPH OCHOBHI KaTeropii: Mirparis, ropu30HTaIbHA
KOHKYPCHIIISl Ta BEpTHKAJIbHA KOHKYpeHIid. [[omingoTe O0e3neKy Ha I’ STh TPaIulliiftHuX
CEKTOPIB: BIlICEKOBUH, €KOJOTIYHHN, CKOHOMIYHHH, TOTITHIHHN Ta CYyCIIJIBHAN. 3arpo3u
BapilOIOThCS BiJl MPUAYLICHHS CYCIIJIBHOIO BUPAKEHHS 10 BTPYYaHHS Y HOro 31atHicTh
JI0 BIITBOPEHHS, BKJIIOYAI0YM BOMBCTBO WIEHIB CIUIBHOTH, 3ar00iraHHs BUKOPUCTAHHIO
MOBH TOIO. [IOAiOHUM YHHOM pENPOAYKTHBHUM MeEXaHi3MaM HPOTH BHPAXKECHHS
IIGHTUYHOCTI 3arpOXKy€ BiITBOPEHHS CYCHIIbCTBA. SIKIIO IHCTUTYTH BiATBOPEHHS MOBU
Ta KyJbTYPHU HE JI0OTh, TO IACHTUYHICTh HE MOXe OyTH TpaHC(HOPMOBaHa.

Kpayse K. [14] 1Tioxio na ocnosi konyenyii' 60600y 6i0 cmpaxy.

Ieit migxin nepeadavae, 1o BiliHa € OIHIEIO 3 CEPHO3HUX 3arpo3 Oe3rel o uHn. By3bka
nepcreKTrBa Oe3MeKu JIOJUHM Kpalla 3a IIUPOKY Bepcito 3 1BoX npuyuH. [lo-nepie,
HIMPOKa BEepCis CX0XkKa Ha CHHUCOK TOKYIIOK, SKMH MICTUTh INUPOKUMN CIIEKTp IUTaHb, SIKi
HE CIIBBIHOCSTHCS pa30M, | TOMY KOHIICIIIIisI CTAa€ CHHOHIMOM Toranux pedeid. [To-apyre,
HE3p03yMiJIo, IO MOXKHA OTPUMATH, MOB'SI3YI0UH OE3NEeKy JIFOIHMHH 3 OCBITOK, OXOPOHOK
3JI0pOB'sl Ta YECHOK TOPTiBJICHO

I1. Kepp [9] I3 nosuyii wupokoeo noensdy: Mcis po3nary OIMONIAPHOI CHCTEME O€3IIeKY CIIiJl PO3YMITH
SK TaKy, 10 OXOILTIOE BCI aCTIEKTH HAIIOTO MOBCSIKASHHOTO KHTTSL.

A. Anbkaip [26] ButBy 3a Mup motpiOHO BecTH Ha 1BoX (poHnTax. Ilepmmii - ne ¢poHT Oesmeku, ne
nepeMora o3Ha4dae cBOOOy BiJl cTpaxy, Ipyruii - eKOHOMIYHHMHN Ta colianbHUNA (QPOHT, 1
nepeMora o3Hayae cBOOOJy Bijl HYKIH.

K. Tomac [2] Hlupoxuii nioxio:

CBobosa Bim HyXOu TATHE 3a cOOOI0 HE TUTBKM OCHOBHI MaTepiajbHI MOTpedw, a i
JIIOJICHKY TiJHICTH Ta JEMOKPATIIO, - IIi IHHOCTI MiATPUMYE Takox €Bpornercbkuii Coro3.
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K. Aunan [1]

besneka moguHu B ii HaWmMpHIOMY pO3YMIiHHI OXOIUTIOE Habarato Ounblue, HiX
BIZICYTHICTh HACHJIBHUIIBKOTO KOH(QIIIKTy. BOHa oOXomroe mpaBa JIOJUHM, HaJlleKHE
YIpPaBJIiHHS, TOCTYI O OCBITH Ta MEAWYHOI JONOMOTH, a TaKOX I'apaHTYe, M0 KOXKHA
ocoba Mae MOKIJIMBOCTI Ta BHOip Ui peaiizarii BIacHOro moTeHmiary. KoxeH Kpok y
BOMY HANPSAMKY € TaKOX KPOKOM JI0 CKOPOYCHHS O1THOCTI, JOCATHEHHS €KOHOMIYHOTO
3pocTaHHA Ta 3amobiranHs KoH(piiktam. CBoOonma Bix HyxkaW, cBoOoma Bif CTpaxy Ta
cBoOoma MaiOyTHIX TOKONIHB YCIAIKyBaTH 3J0POBE IPHPOTHE CEpeHOBHUINE - I
B3a€MOTIOB’13aHi OyAiBeNbHI OJOKH JIFOJCHKOI, a OTXKE, HAI[IOHAJIIFHOI Oe3MeKH

X. Hep (1997)
[16]

Posrisinae Gesneky JIOAWHM SK MApacoiibKy, sKa OXOIUIIOE 0arato Cy4acHHX NHTaHb
6esmekn, takux sk BIJI/CHIJ, mapkoTuku, Tepopus3M, cTpirenpka 30pos. Buminserscs
KUThbKa TUIIB OC3MCKU JIFOIMHH - €KOJIOTIYHA, 0COOMCTA, (hi3UYHA, CKOHOMIYHA, COIlialbHa,
MOJIITHYHA Ta KYJIBTYpHA.

P. Txakyp [27]

Besrnieka oarHN Mae HeTaTMBHE Ta MO3UTHBHE 3HAUCHHS a00 «IIOJBIMHMI MiITEKCT»:
HEraTHBHO II€ CTOCYEThCS «CBOOOAM BiI» - BiJl HYXXAHM, IOJOAYy, Hamaxy, KaTyBaHb,
yB’SI3HEHHS 0€3 BUIBHOI'O Ta CIPABEJIUBOTO CYAY, AUCKPHUMIHAIIT TOIIO; MO3UTHBHO, IIC
03Ha4Ya€e CBOOOJAY - MOJMKIJIMBOCTI, SIKi JIO3BOJISIIOTH KOXHIH JIIOJJMHI HACOJIOJKYBaTHCS
KHUTTSM y TIOBHIH Mipi, He HaKJaJaroul OOMEKeHb Ha IHIINX, XTO 3alMaeThCs UM XKe
3aHATTSM.

K. Annan [1]

13 nosuyii 36 513Ky i3 po36umKom M0OUHU,

Po3BuTOK NFOMWHE - 1€ OUTBII IMMPOKE TOHSATTA, SIKE BH3HAYAETHCS (...) SK IPOIEC
po3mupeHHs Kojla BUOOpy momei. besmeka TronNWHM O3HA4ae, IO JIFOOHM MOXKYTh
3aificHIOBATH 1eil BUOip 6e3mevHo 1 BUTHHO (... ).

®. Xemrcon [28]

13 nosuyii 3azpo3u yinnocmsam:
[onsaTTs Oe3rmekn MOXKHA BU3HAYUTH SIK BiJCYTHICTH 3arpO3W OCHOBHHM ITFOACHKHIM
LIHHOCTSIM, 30KpeMa HaHOCHOBHIIITI# JFOCHKIN IIIHHOCTI, Pi3u4Hii Oe3meri 0COOUCTOCTI.

@. Xamrcon [29]

11ioxio na ocnosi npag noounu:
Cepiio3Hi 3arpo3u Oe3reni JIIOAMHHI MOXOAATh Bifl 3alIepeYeHHs] OCHOBHUX IIPaB, TAKUX SIK
IIPaBO MEHIIOCTI (CaMOBHM3HAUEHHs1) Ta BIJICYTHICTh BEpXOBEHCTBA IpaBa.

JlomoBign
PO3BHUTOK
JIIOZICTBA,
ory0OIikoBaHa
[Iporpamoro
po3sutky OOH
(ITPOOH) [30] y
1994 pomi

po

Besneka JqrOMMHU Mae JBa acIeKTH: Oe3Meka BiJl TAKMX XPOHIYHHX 3arpo3, sk TOJIOf,
xBopoOu Ta penpecii. [To-apyre, 3aXucT Bix pantoBux 3001B y MOJENSAX HOBCSKICHHOTO
KHUTTS — BJIOMa, Ha poOOTi UM B rpoMajax. besneka JI0AMHI TaKOX € 1HKAINCYIbOBAHOIO Y
akcioMi noJiTuku "cBo0Ooa Big ctpaxy"” Ta "cBoOOIa Big HYXIU'".

JomoBine BU3Hauae Oe3meKy JIOAMHU 4Yepe3 ciM cdep, a caMe: eKOHOMIYHY Oe3IeKy,
MIPOJOBONIBYY OE3MeKy, OXOpOHY 3I0POB'A, EKOJIOTIYHY Oe3IleKy, OCOOHCTy Oe3IeKy,
0e3reKy rpoMaj Ta MOJITHYHY Oe3IeKy.

Kowmicist 3 nuranb
Oe3IeKu JTIOIAHN
(CHS) [31]

1Tioxio Ha ocHo8I dxcummeso 8adicau8020 A0pa.
st Toro, mo6 Oyt epekTUBHUM, MiIXim 10 Oe3neKu TFIUHN Mae OyTH IHTeTPOBAHMIA:
BiJl THX, XTO 3aiiMaeThCcs MUTAHHSAMH TIPAB JIFOJMHA Ta TyMaHITAPHUX MHUTaHb, THX, XTO
3aliMaeThes Oe3nocepeHbo OE3MeK0I0, Ta THX, XTO 3aiiMa€eThCSI PO3BUTKOM.
Besmeka JII0IMHY - 1€ 3aXUCT OKUTTEBO BAXKIIMBOTO SIIPA BCHOTO JIFOACHKOTO KHUTTS TAKUM
YHHOM, 1100 ITiABHIIUTH JIFOJChKI cCBOOOIM Ta iX pearizaliitoy. besneka JOAMHN O3HAYAE:
*  3aXxucCT OCHOBHHX CBOOO/ - CBOOO/, SIKi € CYTHICTIO KUTTSI.
*  3axucrT JIIo/IeH BiJy KpUTHYHUX (CEpHO3HMX) Ta HOMUPEHHX (TOIIMPEHUX) 3arpo3
Ta CUTYyaIliil.
*  BuWKOpUCTAaHHS TPOIECIB, SKi CHUPAIOTHCS HA CHIIBHI CTOPOHH Ta INParHEHHS
JIOAEN.
*  CTBOpEHHS MOINITUYHUX, COLIATBHUX, CKOJIOTIYHNX, EKOHOMIYHUX, BIHCHKOBHX
Ta KyJABTYPHHUX CHCTEM, 5IKi B MOEIHAHHI TalOTh JIFOISM OCHOBH JUIS BUKHBaHHS,
3ac00iB J0 iCHYBaHHS Ta TiTHOCTI.

BceecsitHiil camit
2005 [32] OOH

Konnemnuist 6e3mexy JIIOAUHY K NPaBO JIOJICH KUTH y cBOOOJI Ta TiAHOCTI, BUIBHUX BiJl
OITHOCTI Ta Big4aro
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He nuBnsunce Ha MUPOKY MIATPUMKY 3 OOKY MyONI4HOI, MOJITHYHOI Ta HAYKOBOIi
CIUJIBHOTH JIFOJJUHOOPIEHTOBAHOTO MMiJIX0/1y HAI[IOHAIBHOT O€3MeKH, CITiJl 3a3HAYUTH 1 HOTO TaK
3BaH1 MPOOJIEMHI MiCIIsS Ta TUCKYCIHHI XapaKTePUCTUKH:

- imed cex'topuTH3allii OKpeMOi JIOJWHU HE Ja€ TMPAKTUYHUX BKa3iBOK MO0
BCTAHOBJICHHS IPIOPHUTETIB, a TaKOX IOJOJaHHS JOACHKOI HeBreBHeHOCTI [33]. CkiamHo
PO3PI3HATH Pi3HI BHIU CTpaxiB HIOAO0 OE3MeKH, Ha SKy MOTpeOyroTh Okpemi ocobu. lLle
BH3HAYaE, 3 OJTHOTO OOKY, MOTpely, a 3 1HIIOTr0, CKJIAHICTh MPiOpHUTE3allii BiAMOBIIHUX Iii;

- B 30BHIIIHINA Oe3MeKoBi MOMITUII 3aXHUCT IHTEpeCiB JIOAEH B JOCTaTHIA Mipi
OXOIJICHUI 3aKOHOJIAaBCTBOM 13 IIPaB JIIOJUHM;

- JIOACTBO sSIK pedepeHTHHH O00’€KT Oe3NmeKd € «HAATO BEIUKHM 1 HaITO
PO3ILIMBYACTHM, 1100 MaTH MOMYJISAPHICTh Y BUKOpUCTaHHI» [11];

- Y MDKHapOJHOMY KOHTEKCTI «JIIOJSM Kpalle, SKIIO BOHHU BiAJaAyTh CBOIO JOJIO
CBOEMY YpsAy i CBOI# IepiKaBi, IKIIO BOHH XOYYTh CBOT'O 1M030aBiieHHs Big Hy»am» [33].

binpmiicte 13 1UX apryMeHTiB, SIK TPaBWJIO, 3aCTOCOBYIOTBCSA JepXKaBaMu, SKi
JOTPUMYIOTBCA JCPKABOLIGHTPUYHOTO MIJIXOJy, 30KpeMa 13 aBTOPUTAPHUMHU pPEKUMaMHU
npaBiiHHsA. Pa3zoM i3 TuM, BU3HAIOYM IIi apryMEHTH, MOKHA TOBOPUTH NP0 aKTyaJIbHICTh
MOJAJbIIOr0 TMOIIYKY BapiaHTIB MOOYAOBU CHUCTEMH CEK IOpUTH3alii, i Ju3aiiHy Ta
IHCTpYMEHTIB peajtizaii.

VY3aranbHEHHS PI3HHUX TOYOK 30py Ha CYTHICTb IIOJUHOOPIEHTOBAHOTO MiIXOJy IO
HaIlOHAIBHOT OE3NeKH, Ja€ MOXJIMBICTh BHOKPEMHTH HACTYIHI HOTO O3HAaKH, JOPEYHI B
KOHTEKCTI €KOHOMIYHOI O€3MeKH KpaiHu:

1)  He3anexkHO BiJ 00paHOI MOEII JIFOIUHOOPIEHTOBAHOTO MIIXO/AY, a caMe, OJHOTO
pedepeHTHOr0 00’€KTy €KOHOMIYHOI Oe3MeKku — JIOAMHHM, ad0 OAHOYACHO 13 JIeP’KaBoIo,
BPaxOBYIOTHCS SIK 30BHIIIHI, TaK 1 BHYTPIIIHI 3arpo3u Y KpaiHi;

2) Mae BKIIOYATH [IMPOKUH CHEKTp 3arpo3 (FOpU30HTalbHA EKCIAHCIiA), Ta,
BiJITIOBITHO, pi3HI THIU pedepeHTIB (BepTUKAIbHA EKCIAHCIsT) — 3 0JTHOTO OOKY 1HAMBITyaTbHA
Oe3neka (SKy 4acTo Ha3MBaIOTh «OE3MEeKO0 JIFDIUHWUY), 3 1HIIOTO — HalllOHAJIbHA Oe3reka, a
MIXX HUMH — peTiOHabHa Ta CyCIiibHA Oe3MeKa;

3) B pasi, SKI0 00paHO B SKOCTI pedepeHTHOro 00’€KTa TIIBKH JIFOAWHY, POJIb
JiepKaBU 3BOAUTHCS 10 PyHKIIIT MOCTayanbHUKA O€3MEeKH 7S BIACHUX TPOMAJISH;

4)  Oe3mnocepenHiii 3B 130K i3 AKICTIO XKUTTS — BCE, IO MOTIPIUIYE SAKICTh XKHUTTSI JFOICH
(nemorpadiyHuil THCK, OOMEXEHUH AOCTYN 10 PecypciB TOIIO), - 1€ MUTaHHS Oe3neku. |
HaBIaKH, BCE, IO MOXE MOKPAIIUTH SIKICTh JKUTTS - €KOHOMIYHE 3POCTaHHS, MOJIMIICHHS
JOCTYITY IO PecypciB, ColiaidbHI Ta MOJITUYHI MOKIUBOCTI TOILIO - 1€ TIOCUJICHHS Oe3meKu
monunu [27].

5)  3a3MiCTOM Ma€ IyalbHy OCHOBY — Ma€ HEraTHBHUI KOHTEKCT B aCIeKTi «CBOOOIH
Bi» - BIJ ToJIOAY, HYXIW, (PI3MUYHOTO HACWIUIS TOIIO, a 3 IHIIOTO OOKY TMO3UTHUBHUM SIK
«CBO0OJA J10» - MOXKJIMBOCTI, SIKI JO3BOJISIOTH KOXHIM JIIOJIMHI HACOMOKYBATUCS KUTTIM Y
MOBHIM Mipi, HEe HAKJIaJJal0ul 0OMEXKEHb Ha 1HIINUX, XTO 3alMA€ThCSI IIM K€ 3aHSATTSIM;

6) Mae TiCHMIA 3B'I30K 13 TIpaBaMH JIFOJJUHUA — PO3TIIST OC3MEKH JIFOAUHHN Y KOHTEKCTI
MpaB JIIOJUHU J0J1a€ il ,,TOHSATTS CIIBBIIHOCHUX TpaB”. KpiM Toro, siKiio Oe3reka JH0IuHA
CTa€ HACTIIBKHU X BXKJIMBOIO, SK 1 HalllOHAJIbHA Oe3Meka, TO/Ii MpaBa JIOANHH "HEe MOXKHA TaK
JIETKO 3HEXTYBAaTH B iM'st Oe3mexu";

7)  TyMaHHICTh KOHIICMIIIi — 3a cJIOBaMU KOJUIIHKOTOo ['eHepaipHoro cekperaps OOH
K. Anana «JIroncTtBo mMoBMHHO OyTHM HaWBaXMBIIIMM OO €KTOM IHTEpECIB yCiX KpaiH Ta
MDKHapOJHMX opraizauii, ocodauso s OOH, uns Micis — rapanTyBaTh Oe3MeKy JUIst KOKHOT
mronuan"[1]. B 0cHOBY MOKIaCHO ““3arajabHOIIIOCHKI MIHHOCTI”, siKi Oy/in BU3HaueHi Pagoro
BcecitHpOTrO ekoHoMiuHOTO hopymy y 2013 poui y ii “HoBomy comiansHOMY 3aBiti” [34]. Lle
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T1HOCTI JTFOJICKKOT 0COOMCTOCTI - HE3aJIEkKHO BiJl X pacH, CTaTi, MOXOKEHHS Y1 IIEPEKOHAHHS;
BXUIUBICTh 3araJibHOTO Ojara, siK€ BHUXOAHWTH 3a MEXKI IHAWBIAYAIbHHX IHTEpECIB; Ta
HEOOXITHICTh YMPaBJiHHS pecypcaMy Ta HAaBKOJMUIIHIM CEPEIOBUINEM Bijl iIMEHI MalOyTHIX
MTOKOJIIHb;

8)  ckmamaeThCs i3 JBOX OCHOBHHX CKIIAOBHX: «CBOOOMM Bif crpaxy» (¢pizuuna
Oe3meka») Ta «cBOOOAM BiAg HYXKIW» - eKOHOMiuHa Oesmeka. [lepury noxTpuHy (BY3bKHI
niaxinx) marpumye Kanana ta Higepnanau, apyry (Immpokuii miaxin) — SmoHis ta Kpaidu, 1mo
PO3BUBAIOTHCS,

9)  BpaxyBaHHsS yMOB Ta 3arpo3 I[O/10 COIAIbHOT MOOLIBHOCTI, IKY PO3YMIIOTH K PyX
3a 0COOMCTHX OOCTaBUH a00 «Bropy», abo «BHHU3» OKpeMoi 0coOHM BimHOCHO ii OaTbkiB. B
a0COJIFOTHOMY BHP)KCHHI 11 37aTHICTh JUTHHHM BIIUyBaTH KpaIlle >KUTTS, HDK i1 OaThbku. 3
iHIIOr0 OOKY, BiTHOCHA COIliaJibHAa MOOUIBHICT - 1€ OL[IHKA BIUIMBY COL1aIbHO-€KOHOMIYHOTO
CTaHy Ha XUTTEB1 Pe3ybTaTH JIIOJUHU. SIKIIO MOMIJIMBOCTI JIOJUHU B KUTTI 3aJIUIIAIOTHCS
NpHUB'SI3aHUMHU JI0 iX COIIAIbHO-€KOHOMIYHOTO CTaTyCcy MPH HApOJPKECHHI, 1€ 3aKPiIlIIoe
ICTOpUYHY HEPIBHICTb;

10) BH3HAYAETHCSA y «IIPOCTOPI MOXKIUBOCTEH» Ta CBOOOJ, y SIKMX JIFOAU IIOTh Ta
KUBYTh. Takuil mpocTip MOXKIUBOCTEH (POpMYe KHUTTEBE AAPO a00 MPOOIEMH, 110 CTOSATH 32
Oe3nekoro mroauHd. [IpaBa i cBOOOIN B KHUTTEBO BAXKIMBOMY SJIPI CTOCYIOTHCS BHKHUBAHHS,
3ac001B 70 iCHyBaHHS Ta TiAHOCTI [26]. Takuii migxia 103BOJISE CTABUTH MUTAHHS IIPO TE, 1110
[IHYFOTh JIFOJTA Ta MA€ YiTKi Ta CYTTEBI 3B’SI3KH 3 PO3BUTKOM JIIOJIUHU;

11) npsAMO Ta 3BOPOTHO MOB’SI3aHUM i3 PO3BUTKOM JIFOJUHH Ta JFOJCHKUM KaIliTAJIOM.
besneka € yMOBOIO PO3BHUTKY, ajie Oe3leka MOXKE JIOCSITaTUCS TITbKH 332 YMOBH CTIHKOTO
pPO3BUTKY. lnmes po3BUTKY, OpIEHTOBAHOrO Ha JIOAUHY, Iependadae, 10 HOPMATHUBHUUN
NPIOPUTET, IO HANAETHCS EKOHOMIYHOMY PO3BUTKY, Ma€ OyTH 30CepeKeHHI 0e3110CcepeIHbO
Ha JTIOJCHKUX ICTOTaX, a He Ha TAaKUX a0CTPaKLifiX, SK Iep>KaBHUI CyBepeHITEeT, abCOIMI0TH3AIIS
NPUBATHOI BJIACHOCTI YM BUKJIIOYEHHS IHTEPECiB JIIOAMHU 3 BEIMYE3HI CYKYITHOCTI
HAKONMYCHHS CBITOBOro Kamitany [35]. V mmpokoMy ceHCi Ie oO3Hadae, M0 ICHYE
HOPMATUBHUH TTI00ATBHUI IMIIEPATHB, SIKUI BUMarae BU3HAHHS Ta IPUUHATTS IIpaBa JIOUHU
Ha PO3BUTOK. B OCHOBI €KOHOMIYHOI TEOpii, SIKa CTOCYETHCS MPaB JIOAUHU Ha PO3BUTOK,
[EHTpaJbHE MiCIIE MOCIIa€ )KUTTEBO BAXKIMBUH JIFOJICHKHIA KaImiTal;

12) crparerii Oe3meku € TPOAKTUBHUMH. JIJsi JTOCATHEHHS O€3MEeKH JIIOJHMHU
MPOTMOHYETHCS Bl KIIOUOBI CTpaTerii: 3axUCTy Ta PO3LIUPEHHS MOXIMBOCTEH. 3aXuCT
BIJIHOCUTHCA JIO HOPM, TPOLECIB Ta IHCTUTYIIA, HEOOXIMHMUX ISl 3aXUCTy JIOJEH BiJ
KPUTUYHMX 1 momupeHux 3arpo3. lle mnepenbauvae miaxin «3Bepxy BHU3». Crparerii
pO3LIUPEHHST TIpaB 1 MOXJIUBOCTEH JO3BOJISIIOTH JIIOJISIM PO3BUBATH CBOK CTIHKICTH [0
cknaaHux ymoB. lle mepenbauae miaxin «3HU3Y Bropy». Po3mmpeHHs mpaB i MOXKIMBOCTEH
CIPSIMOBaHE Ha PO3BUTOK MOKIIMBOCTEN OKpEMHX 0C10 Ta rpoMa]i pOOUTH yCB1IOMIIEHUI BUOIp
Ta JiATH BiJ CBOrO IMEHI;

13)  morpebye pO3MIMPEHOrO MiIXOMy, SKHH OXOIUTIOE 3arajbHy Bpa3iIHBICTh a0o
CTINKICTB JTt0JIeH 10 HECTIPUSATINBUX CUTYAIliil Ta HAABHICTh MEXaH13MiB MiITPUMKH JTFOJCHKUX
Ta COIIAJBHUX PECypCiB, CIOPOMOXKHUX 3a0€3MEUUTH MEPEKy Oe3meku s oci0, sKi
noTpedyIoTh 1onoMoru. Lle cTrocyeTbes, HaPUKIaA, CUCTEMH COIIAILHOTO 3a0e3MmeueHHs YU
HaJaHHS JIOMTOMOTH POAMHOIO Ta/ab0 Apy3siMu (Y BY3bKOMY CEHCI €KOHOMIYHA Oe3IeKa MOXKe
OyTHu BH3HAYE€HA CTOCOBHO 3JaTHOCTI 0COOM BUKOPUCTOBYBATH (DiHAHCOBI PECYPCH, SKIIIO BOHU
TepMiHOBO moTpiOHI) [36]. Cmix 3a3HaYUTH, IO KOHIIEMIis €KOHOMIYHOI Oe3leKku He
00MEeXY€ThCSl HASBHICTIO Ta BEJIMYMHOIO PU3MKIB, MOB'SI3aHUX 13 MaTepiaJbHUMHU YMOBaMHU
KUTTS,, WMOBIPHICTIO iX BHHHMKHEHHS a0o0 iX (DIHAHCOBUMH HAaCIIAKaMH/CEPHO3HICTIO.
Bracnifgok 1150ro HeoO0Xi/IHE MOEAHAHHS CY0’ €KTUBHOI Ta 00’ €KTHBHOI iH(GOpMAIlii, IPH IOMY
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eKOHOMIYHAa Oe3leKa aHali3yeThCsl HE JIMIIE CTOCOBHO HASBHOIO JOXOAY YW HasBHOTO
OararcTBa (HampuKial, YacTKa HACEJEHHS 13 3a00pTrOBaHICTIO MO iMOTeli Ta OPEHIHUX
IaTexax), a i uepes cy0’eKTUBHY iH(pOpMaIlito, Ska MOXKE JOMIOMOITH HaJaaTH OUTbIIT TOYHE
YSIBJIIGHHS TIPO PiBEHb €KOHOMIYHOI O€3MEeKH JIFOIUHU YK JJOMOTOCIIOIapCTBA Ta IX Ypas3JIuBICTh
nepell EKOHOMIYHMMM pHU3MKaMH (HANpUKIaA, 3AaTHICTh CaMOCTIMHO CHpaBiATHCA 3
HECTIOAIBaHUMU (pIHAHCOBUMHU BUTPATAMH);

14) nependauae BpaxyBaHHS €KOHOMIYHOI BPa3IHBOCTI, KA BIIHOCUTHCS 10 CUTYaIIii,
KOJIM OKpeMi 0cO0H, JAOMOTrOCHOJapCTBA YW MIATPYNU HACEIEHHS MiJIAI0THCA PU3MKAM
YHACIIIOK HEJIOCTATHOCTI PECYPCiB ISl TIOIOJIAHHS HACIIJIKIB HECIOiBaHUX cuTyarii. Llei
MOKAa3HUK MOXe OyTH BUKOPHCTAHHH [T ineHTH(diKamii THX TPyl CYCHIIbCTBA, SIKi HE 37aTHI
POTHCTOSTH IOTCHIIIHHOMY HEraTHBHOMY BILUIMBY HeodiKkyBaHOro ((inancoBoro) mmoky [36];

15) Oesmneka 0JHOYACHO € CY0 EKTUBHHM IIOYYTTSIMY, a OT)KE, BIAHOCHUM, TUTAHHIM
cnpuiinarta. Came Tomy, 3a cioBamu P. Txakypa, «xoHuemnuis O€3NeKH € TMOIITHYHO
MOTY)KHOIO, aje clab0 KOHIENTYaldi30BaHOI0 Ta IHTEHCHBHO OCIOpIOBaHOIO» [37].
BpaxoBytoun 1m0 0coOIuBiCTh, il Yac BUOOPY IHIUKATOPIB B CHCTEMI MOKAa3HUKIB BapTO
J07aBaTH TaK 3BaHi OYiKyBaHHS, a00 TyMKY JIFOJIEH 100 CTYNEHS CIPUHHATTS HUMUA MEBHUX
€KOHOMIYHUX 3arpo3, [0 MOXKYTh BIUTMHYTHU Ha IXHii 10OpoOyT (camoigeHTudikaris).

CyTHICHE BH3HAUCHHS Ta EIICTEMOJIOTIS JIFOJMHOOPIEHTOBAHOTO MIAXOIY IO
€KOHOMIYHOI Oe3MeKu Aep:KaBH TaKOXX KOoHYe MOTpeOye BpaxyBaHHS CY4aCHHUX TEHJACHILIIN B
eKOHOMIuHiH Hay1i. HoBa ekoHOMiIYHA T€OPisi ChOTOJIHI APTUKYJIIOE HOBI MOTJISIN HA TOOYIOBY
MOJieTIel COIlaIbHO-€KOHOMIYHMX CHCTEM, TMOJITHK, aJeKBAaTHUX BHUKJIMKAM YEeTBEPTOI
IIPOMHUCIIOBOT PEBOJIIONIT Ta BUMOTaM 1HKIIFO3UBHOTO €KOHOMIYHOTO 3POCTaHHSI.

BinnosigHo 3Bity CBiTOBOTO ekoHOMIYHOTO hopymy kpain G20, anbTepHaTUBHA MOJIETH
€KOHOMIYHOTO 3POCTaHHS Ma€ OyTH OPIEHTOBAHOIO HA JIFOAWMHY, B AKiH COIliaTbHE BKIIOYCHHS
CBIJIOMO «BIIUCY€ETHCS» Y YUCIEHH] BIAMOBIIHI aCMIEKTH €KOHOMIYHOI MOJITHKHY [ 8], CIITbHUMU
3YCHWJLUISIMHU PO3IIHPIOI0YHN 0a3y Ta 3MIIHIOIOYH CTIHKICTh 3pOCTAHHS IIJISIXOM OUTBII ITUPOKOTO
MOIIMPEHHsI Cepes TpAaIiBHUKIB, CiMei Ta rpomaj, YHCTOTO 3POCTaHHS IPOLBITAHHS Ta
MOXJIMBOCTEH, SIK1 HaJJal0Th TEXHOJIOTI] Ta riodanizaiis. Ctparerisi IHKIFO3UBHOTO 3POCTaHHS
Ma€ Ha MeT1 30UTbLINTH CTYIIHb, 13 IKUM Pe3ybTaTH A1SUIBHOCTI EKOHOMIKH MEPETBOPIOIOTHCS
Ha e(eKT, SIKOro MparHe CyCHiIbCTBO — IIMPOKE PO3LMIUPEHHS EKOHOMIYHUX MOXIUBOCTEH Ta
no0poOyTy. B 1bOMy CEHCI KIHIICBOO METOI0 €KOHOMIYHOI TIOMITUKA € CTIAKHUH,
IIMPOKOMAcIITaOHUI TMporpec y piBHI JKUTTS HAaceleHHS — J0XO0JaX J0MOIOCIOJapcCTB,
MOXJIMBOCTSIX TIPAIICBIAIITYBAaHHS, O€3MeIl Ta IKOCTI )KUTTS. Le KiIrouoBa 0CHOBA, BIJMIOBITHO
710 SIKO1 JIFOJTU OLIIHIOIOTh €(PEKTUBHICTh YIPABIIHHS CBOEIO KPaiHO0, HA IPOTUBATY BUKJIIOYHO
€KOHOMIYHOMY 3POCTaHHIO UM IPOMHUCIIOB1I KOHKYPEHTOCIIPOMOKHOCTI.

HoBa exoHOMIUHa Teopisi 3aCHOBY€ETHCSI HA HEOOX1AHOCTI BU3HAHHS (DyHJaMEHTAIbHUX
MpOBaJiB Ta OOMEXEHb OPTOJOKCAJIIbHOI €KOHOMIYHOI Teopii, a came, I AMCUUILIIHAPHOTO
pPEAYKIIOHI3MY, OOMEXKEHOCTI MaTeMaTUYHOIO OIHCAaHHS pPEealbHOCTI Ta, BIAMOBIIHO,
BUMYILIEHOTO CIIPOILIEHHS TMOOYAOBAaHUX MOJEJEH, HEepalioHAIbHOCTI PHUHKIB Ta iX
HECTIPOMO’KHOCTI JI0 €()eKTUBHOI CaMOPETYJIALI1, HEJOCTATHROTO BPaxyBaHHS BCIX KIIFOYOBUX
HACNIJKIB rio0amizamii Ta OOMEXKEHOCTI «HAIllOHAIbHUM» paKypcoM, MEXaHICTHYHOTO
MOTJIAy HAa €KOHOMIYHI CHCTEMHM, 3aCTOCYBAaHHS CTATUYHMUX KOHIEMIiH, 3()OKyCOBaHOCTI Ha
PHHKOBIH BapTOCTI Ta 3alMKJIECHOCT] Ha (PIHAHCOBUX pe3yibTaTax [38].

OCHOBHUMH TOJIOKEHHAMHU HOBOT €KOHOMI4YHOT Teopii [38], Kl € KOMIUIEMEHTapHUMHU 13
JIFOTMHOOPIEHTOBAHUM IT1IXOJ0M JI0 €KOHOMIYHOI O€3MEeKH KpaiHu, € TaKl.

1. be3poOiTTs He € HeBiI’€MHUM MOOIYHUM SIBUILEM E€KOHOMIKH, a MPaBO Ha MOBHY
3alHATICTh Ma€ OyTH O€3yMOBHUM, IO CTBOPIOE (PyHAAMEHT €KOHOMIYHOI AeMokpaTii. Y
IIbOMY CEHC1 HABUYKH € HABaXIJIMBIIIOO IIHHICTIO JUIsl 3aXUCTY 1HTEpECIB 1 IpaB JIIoJuHH. Tak
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caMo, BMIHHS € BaXJIHMBOIO 023010 17151 3100yTTsI J0OpOOYTY Ta MOB'sI3aHUX 3 HUM €KOHOMIYHUX
IIHHOCTEM, 1 TOMy Ma€ BHpIIIajJbHe 3HAYE€HHS I €eKOHOMIYHOI cripaBeyiuBOCTi. HaBuuku €
0a3010 17151 JOCTYNy 10 OCBITH Ta MPOCBITHUIITBA, 3/10POB's, 110 Y CYKYIHOCTI Ma€ KpUTUYHE
3HAYCHHS Y PO3BUTKY JIOAMHUA. TaKuM YHMHOM, TpaBa Ha 3alHATICTh, BKIIOYAIOYH JOCTYI 10
Hei Ta 11 eeKTUBHICTh, BIUTMBAIOTh HA OYAb-SAKY 1HINY IIHHICTH MPaB JIIOAUHH, IO POOUTH
3axXHUCT BiJl OE3pOOITTS OJHUM 13 KIIOUOBHX IPIOPUTETIB €KOHOMIUHOI Oe3meku. YerBepTa
IIPOMMCIIOBA PEBOJIIOLISA HAOIMKY€E CBIT A0 TOUKH IEPEIOMY JIOACBKOro po3BUTKY. HoBuit
KOHTEKCT, HIBHJIIIE 32 BCE, MPUCKOPUTH TEMIM 3MiH, 32 BiJICYyTHOCTI CMIJIMBOTO IOPSIKY
JIEHHOTO TMOJIITUKH Y TPhOX B3a€EMOITOB’ 13aHUX cdepax — IHHOBAIIISIX, CKOHOMIYHIH MOITHII Ta
PHUHKY Tpaili, BOyJJOBaHUX Y CTPATET1O MOJIIIIICHHS MTOBCIKICHHOTO KUTTS.

2. ExoHoMiuHUWI ycHiX HE BUMIPIOETHCS TUIBKM MaTepialbHUM J00poOyTOM, a Horo
nporpec He 0OOB’S3KOBO CYMPOBOKYETHCS 3HWKCHHSIM PiBHS O1MHOCTI a00 CKOPOYCHHS
HEpIBHOCTI. Y IIEHTpi yBaru Mae OyTH He MarepiaabHuUl 100poOyT, a oO0csAr mpaB Ta
MOYJIMBOCTEH, SIK1 € TOCTYITHUMH IS JTIOAUHU. HepiBHICTD y TaKUX MpaBax 1 MOXKIUBOCTAX —
e KJIIOYOBMM UYMHHMK EKOHOMIYHOi HeOEe3NEeKH, CIIOTBOPEHHS JIOACBKOTO KamiTaly Ta
MOTEHIII ATy PO3BUTKY.

3. Jlng mOBHOrO pO3KPHUTTS HOTEHIIaNy JIOJACHKOTO KamiTajdy B yMOBaxX IMOCTIHHUX
3MiH, TOTPiOHO NEpelTH BiJ MacOBOi CTaHIAPTU3AIII] 10 MACOBOI YHIKaJIbHOCTI, PO3TIISIIAI0UYH
TaJaHT HE K KOHCOJIIJIOBAaHWUN EKOHOMIUHUH pecypc, a K Hallp OKpEeMHX OCOOHMCTOCTEH,
KOXKCH 3 SKAX Ma€ Pi3HI MOTpeOH, MOXKIUBOCTI Ta TOTEHIAl 1 KOXKEH MOXKE 3pPOOUTH
YHIKaJIbHUIl BHECOK B E€KOHOMIKY Ta CYCHUIbCTBO. IIpOJOBJKEHHS PO3BUTKY JIFOJCHKOTO
KaIlTaay Ha OCHOBI Mojeni cepequHu 20-To CTOITTS (CTaHIapTH30BaHIM OCBITI Ta poOOTI Ha
BCE JKHUTTA) € LUISIXOM, L0 Hapollye €KOHOMIuHY HeOe3leKy i peamizaiii J0JChKOTro
karitany. [IoTO4HI TEXHONOTiIYHI 3MiHM Ta PUHKOBI TpaHc(hopMmallii BUMaraioTh T'HYYKOTO
MUCJICHHsI, IIBUAKOIO Ta Oe3lepepBHOrO HaBYaHHS Ta MOOUIbHOCTI. CKOpPOYEHHS TakKuX
MOYJIMBOCTEH a00 TMOBIJIBHE iX CTBOPEHHS € KIIFOYOBUM YHMHHUKOM €KOHOMIYHOI HeOe3neku
JUISL JIFOIEH.

4. Metorw HOBOi €KOHOMIYHOI Teopii € (hOpMyBaHHS TEOPETUYHHUX Ta MPAKTHUHUX
3HaHb, HEOOXIJIHUX JUIsI MaKCHUMaJbHOI €KOHOMIUHOI Oe3neku, A00poOyTy JIOAMHU Ta
ocoOucToro Onaromnosy4yus BCbOTIO JIFOACTBA, IO BIJAINOBIJA€ 3arajlbHUM IpaBaM JIIOJUHH,
KYJIbTYPHOMY PI3HOMaHITTIO Ta IMBUII3alliIHHUM LIHHOCTSM. B 111#i Teopii cTBOpeHHsI 6araTcTBa
PO3IIIAIAETHCS SIK 3aMac, 110 MOCHIIIOE Ta 3a0e3neuye 6e3mneKy, 100poOyT sIK MOTIK Ta SK CTaH,
KU 3aJIEKUTH BiJ B3aEMOJ1T MK BHYTPIIIHIMU Ta 30BHIIIHIMU (PaKTOPAMHU.

5. HoBa exoHOMiYHa Teopisi TIPYHTYETbCS Ha MEPEAYMOBi, IO EKOHOMIKa €
HEBIJ’€MHOI0 YAaCTUHOK OUIBIIOrO HIJIOro, IO OXOIUIIOE BCl Tajy3l 3HaHb Ta COLAJIbHY
JisUTbHICTh. EKOHOMIKa pO3IMISAaeThCsl SK CKIIAIHA, JKUBAa COLIalIbHA MepeXka JIIOJICBKUX
B1JIHOCHH, IO TTOCTIHO PO3BUBAETHCS, 3/IaTHA 1O HECKIHYEHHOTO PO3BUTKY Ta 30araycHHsI.

6. IcHye HeoOXiHICTH iHTerparii eKOHOMIYHOI Ta COLIaNbHOT MOMITHKH. {1 1bOTO
BaXUIMBO CTBOPUTH I1HCTUTYLIMHI MeEXaHI3MH, sKI O MocepelHUYald MDK EKOHOMIYHUM
3pOCTaHHSIM Ta CyCHUIBHUM pO3BUTKOM. OKpeMi Mepexi Oe3nekn He € MPOAYKTUBHUMH, iX He
BHUCTAYUTh TSI 3a0€3MEeUEHHs KOMIUIEKCY OB’ I3aHUX MOTPEeO Cyd4acHOi JIOIUHHU.

BHCHOBKM Ta nmepcneKTHBH MOAAJBLIIOIO AocdizxeHHsi. HoBuil Teopetnunuii 6asuc
€KOHOMIYHOT HayKd, BpaxyBaHHS TJI00ATbHUX 1 HAI[IOHAIBHUX BHUKIWKIB CHOTOJICHHS,
JI03BOJISIFOTH C(OPMYBATH €KOCHCTEMY €KOHOMIUHOI Oe3MeKH, CIPOMOXKHY CeK IOPUTU3YBaTH
HaI[IOHAJIbHY €KOHOMIKY caMe BiJl TaKHX 3arpo3, 10 SIKUX € YyTJIMBUM CYCHIJIbCTBO Ta OKpemMa
0COOHUCTICTD, 3HAUTH KOMIIPOMIC MK 1HT€pEeCaMH IIJIOTO Ta OKPEMOT0, TOCATHYBIIN B LIbOMY
CTpaTeriyHol piBHOBAru Ta CTIHKOCTI.
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Ha croromni JOAMHOOPIEHTOBAHUHM MiAXiJ 3aJUIIAETHCS CIAOKOCTPYKTYPOBAaHUM Ta
CKJIQJIHUM MUDKTUCIUIUIIHAPHAM KOHIICTITOM, KWW TMOBITBHO IMIUIEMEHTYETBCS Yy CHUCTEMH
3a0e3neyeHHsT Oe3MeKu KpaiH, BHIPOOOBYIOUM BHACIIJOK BUHUKHEHHS BIHMCHBKOBHX Ta
riOpuIHIX KOH(MIIKTIB MEPIOJUYHUIN MEpexia Bifl «IIUPOKOTo» («3aXUCTY BiA HYXKAU») JO
«BY3BKOTO» (3axucTy BiJ cTpaxy). OOpaBmd IMUPOKUN JTHOJUHOOPIEHTOBAHWUN MiIXid, Ta
chopMyBaBIIH BiMOBIAHI cTparerii, YKpaiHa J0Jyqusacs 0 CBITOBOI CHIILHOTH OUTBIIOCTI
KpaiH, 1110 MATPpUMAaIU TYMaHOIICHTPUYHY MOJIEIb peastizallii myOmiaHoi 0€31eKoBOi MO TUKH.
Ile TakoXX O3HAYa€ TOTOBHICTH B3SATH BIAMOBINAIBHICTE 13 PO3POOKH BiAMOBIIHOTO
IHCTpYMEHTApIIO Ta aJanTarlii iCHyl0UMX 1HCTPYMEHTIB CeK topuTu3aiii. Pazom i3 Tum, BipHO
BCTAaHOBJICHI MPIOPUTETH HE TapaHTyOTh CBOOOMY BiA MOMIIOK (parMEeHTOBAHOCTI,
HECUCTEMHOCT] Ta, BIAMOBIAHO, HASBHOCTI «CIIMUX» IUISIM Y COPMYJIbOBAaHUX 3aBIAHHSIX.
Maroun oOMexeHUl (QYHKIIOHAT, OKpeMi CyO0’€KTH MyOJaiuHOI MOMITUKA MOTPeOyIOTh
IHTETPOBaHMX 3YCWJIb 13 BUPIIICHHS KIFOYOBUX MPOOJIEM Ta 3HMKCHHS 3arpo3, PO3IIMPEHHS
MOJKJIMBOCTEN TPOMAISIH YKpaiHu y chepi )KUTTEBO BAKIMBOTO s/Ipa. AKTyalbHUM € 1 TIOIIYK
NEPETUHY MapaurMi €eKOHOMIYHOT O€3MEeKH 1 pO3BUTKY JIFOJICHKOTO KarliTally, iHKIFO3UBHOTO
€KOHOMIYHOTO PO3BHUTKY, SIKi TOKH 1€ 3aJHIIAIOTHCS A1l YKpaiHu B OUTBIIIH Mipi HAYKOBUMHU
aOCTpaKITISIMH.
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Ilep6 U.

UMIIVIEMEHTALIUSA  YEJIOBEKOOPUEHTUPOBAHHOI'O TIOAXOJA B CUCTEMY
OBECIIEYEHH A SdKOHOMHNYECKOM FE30ITACHOCTH CTPAHBI

Onpedenenvl OCHOGHblE XAPAKMEPUCTHUKU YET0BEKOOPUEHMUPOBAHHO2O NOOX00d 6 cghepe IKOHOMUUECKOU
bezonachocmu. BuvloeneHo KOMNWIEKC XApakmepucmuk, npuoopemaron o0cobyilo aKmyaibHOCmb 6 9HOXY
Yemeepmol HAyYHOU PeGONIOYUU U HOBOU DKOHOMUKU U OOJICHbL OblMb YYmeHvl HpU UMWIEMEHMAYuu 6
nyonuunylo noaumuxy cocyoapcemed. Cucmemamusuposanvl OCHOBHbIE 832A0bl HA MPAKMOBKY 0E30nACHOCIL 6
KOHmeKcme  4eo8eKoyenmpuuHozo nooxooa. O6ocnoeano, 4mo dnemenm 0Oe30NacCHOCMU, KOMOpbIll
Xapaxmepuszyem «c80000y Om HYHCObLY OMOAICOECMEIAEMCS C IKOHOMUYECKOU HE30NACHOCIbIO CIPAHbL, UMeem
@oxkyc na uenogeka. /lokazano, umo maxas 6€30NACHOCHb HEPA3PBIBHO ACCOYUUPYEMCIL CO «C80060001 8b1OOPAY
UNU BO3MONCHOCIIAMY OJIS PA3GUMUSL, YEHHOCMAMU U 3AWUMOU JCUSHEHHO 8AICHO20 A0pa. Ouepyensl OCHOGHbIE
HONOJICEHUSI HOBOTI IKOHOMUUECKOL MEeOPUlU, SGIIOUUECT KOMNIEMEHMAPHBIMU C 4el08eKOOPUEHIMUPOBAHHbIM
HOOX000M K IKOHOMUYECKOU OezonacHocmu cmpauvl. [Jana oyenka GHeOpeHHbIM CMpAame2usiM U3 OCHOGHbLIX
HANPAGIeHutl HayuoHaIbHot 6ezonachocmu  Yxpaunvl. O60CHO8AHO HEOOXOOUMOCMb NOUCKA NepecedeHus
napaouemMvl  IKOHOMUYECKOU  OEe30RACHOCMU U pA36UMUSL  Yel08eYeCKO20  KANUMAAd, UHKIIO3UBHO20
IKOHOMUUECKO20 PA3GUMUSL.

Knioueevie cnoea: sxonomuueckas 6e€30nACHOCHb, 4el08EKOOPUCHMUPOBAHHBLL NOOXO00, UHKIIO3UGHBII
IKOHOMUYECKUL pOCM, NYOIUYHASL NOIUTNUKA

I. Shcherb

IMPLEMENTATION OF HUMAN-ORIENTED APPROACH INTO THE SYSTEM OF ENSURING
THE ECONOMIC SECURITY OF A COUNTRY

The main characteristics of the human-centered approach in the field of economic security are identified, that
become especially relevant in the era of the fourth scientific revolution and the new economy, which must be taken
into account when implementing in public policy. Basic views on understanding security in accordance with a
human-centered approach. It is substantiated that the security element that characterizes "freedom from need" is
identified with the economic security of a country that has a focus on people. Such security has been shown to be
inherently associated with "freedom of choice™ or development opportunities, values, and the protection of a vital
core. The main provisions of the New Economic Theory, which are complementary to the human-oriented
approach to economic security of the country, are indicated. The qualification of the implemented strategies in the
main areas of national security of Ukraine had done. The necessity of finding the intersection of the paradigm of
economic security and development of human capital, inclusive economic development is underlined.

Keywords: economic security, human-centered approach, inclusive economic growth, public policy
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KOHIIEINTYAJIbHI OCHOBHU YIIPABJIHHS IHBECTULIMHOIO
AIAJBHICTIO EJIEKTPOEHEPI'ETUYHOI'O NIAITPUEMCTBA

YV cmammi eusnaueno ocobaueocmi nionpuemMcme ejieKmpoeHepeemuKu K YYaCHUKIG
iH6eCmuYitiHo20 npoyecy, Wo 8paxo8ani npu po3pooyi KOHYEeNMYaIbHUX NOTOHCEHb YIPAGTIHHS
npoyecom iH8ecmy8anHs NiIONPUEMCMea elekmpoenepeemuxu. Jocniodxceno smicm oeghiniyii
«YNPAGNiHHA THBeCMUYIUHOI OISIbHICMIO NiOnpuemMcmeay. Buznaueno emanu ynpaéninHs
iH8eCMUYiliHOW OiAIbHOCMI NIONPUEMCMEBA, ceped AKUX: AHANI3 [HBeCMUYILHO20 KIiMamy
Kpainu,; ineecmuyiina 0iaeHOCMUKA, 8U3HAYEHHs 00CA2Y THBeCMUYIUHUX pecypcis;, po3pOoOKY,
6uUbip i peanizayiio 3axo0i6 3 OOCACHEHHS NEeGHO20 CMAHY THEeCMUYIUHOI NpueabIUBOCmI,
iHmencugixayia npuniugy ineecmuyiil 8 00'ckmu iH8eCmy8aHHs, 3MIHA CIAHY NIONPUEMCNEBA
3a paxyHox eghekmy 8i0 iH8eCmy8aHHs.

Obrpynmosano, wo e@ekmusHi IH8eCMUYIUHI pIUeHHs HA MIKPOPIBHI MOXMCYMb
npugecmu 00 NIOBUWEHHA, 6apmocmi Nnionpuemcmeda. 3 8paxy8aHHaM ocoOIusocmet
iHBeCMUYINIHOT OIANbHOCMI HA PIBHI NIONPUEMCME eJleKMPOeHeP2emUKU GUHAYEHO NPUHYUNU
VAPAGNIHHA.

3anpononosana Mmoodenv niOBUWEHH edeKMUBHOCMI [HBeCMUYIUHOI  OislIbHOCMI
RIONPUEMCMBA 3a KpUMepieM MaKcumizayitl 1020 apmocmi.

Kniwowuosi cnosa: enexmpoenepeemuxa, iHeecmuyii, iHeecmMuyiliHa  OisLIbHICMY,
iHgecmuyitina OiaeHOCMUKA, NPUHYUNU 3a0e3neyeHHs, [HHOBAYIUHUL npoyec, YNPAGIiHHSA
IHBeCMUYIIHOIO OIANbHICMIO, NIONPUEMCIEO.

Puc. — 3, JIit. — 13.

ITocTanoBka mnpodJemu. EnexkTpoeHeprernka — OfHAa 3 HaWBaXIMUBIIINX Traiy3eu
HaI[lOHAJIbHOT €EKOHOMIKM YKpaiHH, Ha 1i yacTKy npumnajae B ceperabomy 3% BBII kpainu [1].
B cyuacHOMy cycniibCTBi 0€3 BUKOPUCTaHHS €JEKTPOCHEPTil MPAaKTUYHO HEMOKIIMBO YSIBUTH
HOpMasbHe (YHKIIIOHYBaHHS PI3HOTO POAY YCTAHOB, Oprasizaniii, moOyTOBOro CeKTopa, a
BUPOOHMYMI MpPOIEC CLIbCHKOTOCHOAAPCHKUX Ta TPOMHUCIOBUX MIiANPUEMCTB 1 30BCIM
MTOBHICTIO Mapali3yeThes [2].

OcHOBHUM (haKTOPOM, III0 CTPHUMYE PO3BUTOK €JIEKTPOEHEPIeTUYHOI rany3i YKpainu, €
3HAYHUI 3HOIIEHHS eleKTpooOiagHaHHs. CboroHi piBeHb (PI3MUHOTO 3HOIIEHHSI BUPOOHUYUX
aKTHBIB B eJEKTpOEHepreTHii Aocsir B cepeanbomy 60-70%. Tak, Hanpukiaa, HalMeHII
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3HOIIEHI BUPOOHWYl AKTHUBHM €JUHOI HAIIOHAJIBHOI (MariCTpaJibHOI) EJIEKTPHYHOI MEpexi
(50%), HACTYTHUM 3a CTYIEHEM 3HOIICHOCTI € OOJIaJHaHHs TeHepallii enekrpoeneprii (60-
65%). Haiibinpm 3HOIIEHI BUPOOHWYI aKTUBH  3HAXOJATHCS B PO3NOAUIBHOMY
€JIEKTPOMEPEIKEBOMY KOMIUIEKCI — 3HOIIEHHS B cepenuboMy moHan 70%. BpaxoByroun, mio
HaWO1IbII IHTEHCUBHE OYiBHUIITBO OCHOBHHMX (DOHJIIB €JIEKTPOCHEPTETUKH TMPUXOIUIOCS Ha
60-70 poKM MHUHYIOTO CTONITTS, TO CTa€ IIJTKOM OYEBHIHMM TOW (aKT, MO 3HOC
eKCIUTyaTOBAaHOTO €JICKTPOOOIaIHAHHS B)KE MEPECTYNUB CBill KpUTHUYHUN piBeHb [3]. OTKe,
HiANPHEMCTBA €NEKTPOCHEPTETHYHOI rajry3i MOTpeOyIOTh 3HAUHUX 00CATIB KaliTaJOBKIAJACHb
JUISl OHOBJICHHS Ta MOJIEPHI3aIlii CBOiX BUPOOHUYHX MOTYXHOCTEH. [IpoTe 1151 iIHBECTOpiB BOHU
3aJIMIIAIOTHCS HEMPUBAOIMBUME Yepe3 NMEBHI HasiBHI 0COOIMBOCTI 1X AISITBHOCTI.

AHaTi3 ocTaHHIX aocaiaKeHb Ta myoOJikaunii. JlocioipkeHHIO NMHUTAaHb YIPaBIiHHSA
IHBECTULIIHHOIO TiSUTbHICTIO MIAMPUEMCTBA MPUIUIIIN YBary iHO3eMHI 1 BITYM3HSIHI HAYKOBII:
H. bonnap, A. 3aropoaniii, O. 3aenp, H. 3amsarina, [1. Kyxrta, B. JleBunpkuii, I'. Mapkogii, O.
Tepemenxko, 1. To6in, A. Uepen, B. llapm, B. [lleBuyk. [Ipote, momanbIioro AOCTiHKEHHS
noTpeOYIOTh MUTAHHS, MOB’S3aHl 3 YIPABIIHHAM 1HBECTHUIIHHOIO MISIBHICTIO HiANPUEMCTB
VYkpainu.

Mertoro gocaimkenHsi € (GopMyBaHHS KOHLENTYaJbHUX OCHOB  YIPaBIIHHS
IHBECTHULIIHHOIO JiSUTBHICTIO €JIeKTPOCHEPTETHYHHX MIAMPUEMCTB Y KpaiHH.

Bukiiagennsi ocHoBHoOro marepiaay. Chernudika eneKTpOeHEepPreTUKu K 00'ekTa
IHBECTYBaHHs 00yMOBJICHa HEOOX1THICTIO BUKOHAHHS HEIO COLIAIBbHUX Ta IH(YPACTPYKTYPHHUX
byHKIIiH, a TaKkoX Yepe3 1i 3HaYYIIICTh B 3a0e3MeueHH] HallloHAIbHOI O€3MeKH KpaiHH B3arali.
CaMme TOMYy MiAIPUEMCTBA EICKTPOSHEPIreTUYHOI Traixy3i MOXKHA Ha3BaTH «OCOOJIMBUMU
y4aCHUKAMM» 1HBECTHIIIHOTO PHHKY, a iX 1HBECTUIINHHINA AiSNIBHOCTi, KOJH MiJIPHEMCTBO
BUCTYTIAE 1 IK 00 €KT, 1 (a00) sIK cy0’€KT IHBeCTyBaHHS, MPUTAMaHHi MIEBHI BIIMITHI pUCH (pHC.

1).
OCOBJUBOCTI

JiSIBHICTD HiIIPHEMCTB €IEKTPOCHEPTETHKH HE MOXe OyTH CIIpSIMOBaHa
JIMILIE Ha OTPUMAaHHS MPUOYTKY

"@HiﬂnpnCMCTB'& €HEeProBUPOOHUYHX raiy3eil € MPUPOTHUMH MOHOIOMISIMA
31 3HAYHKUM JICP>KABHUM BIUTMBOM Ha 1X HisTbHICT

dinaHCcOBa, OpraHi3aiiifHa Ta TeXHIYHa CKIIaJHICTh peai3aril
IHBECTHUI[ITHUX MIPOEKTIB B €JIEKTPOCHEPTETHII

@EHGKTPOSHCPFCTHK& € CTPATErivyHOIO raly33I0 31 3HAYHUM Oe3mocepeHIM
BIUIMBOM Ha 0e3MeKy JepikaBH, 110 00MEXY€E BUIbHY y4acTh 3apyO0iKHIX
1HBECTODIB B IHBECTUIIMHHUX IIDOEKTAX 3 €NEKTDOEHEPTETUKH

JuHaMivqHICTh Tapu(]iB Ha EIEKTPOSHEPTII0 YCKIIAHIOE IPOTHO3YBaHHS
BHPYYKH 1 TUIAHYBaHH: [IOBEPHEHHS iHBECTOBAHHUX KOIIITIB

IbG)Hor{aTKOBa CTaJisl BIPOBAPKCHHSI PUHKOBUX 3acaj B
€JICKTPOCHEPTeTHINI, AAANTAIliS MiAMPUEMCTB Tady3i 10 iIHBECTUIIIHHOT

TSUTEHOCTI 32 HOBUMH TDABHAIIAMU
Pucynok 1. Oco6muBOCTI TIAPHUEMCTB €JIEKTPOSHEPTETHKH K YUaCHUKIB
IHBECTUIIIHHOTO TIPOIIECY
IDicepeno: moOyI0BaHO aBTOPAMH CaMOCTIIHO
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bimpmiicth  TpakTUKIB  Ta  BYCHMX  BBaXKalOTh, IO  JiOepaimizallii  pUHKY
CJIEKTPOCHEPTeTUKN  IMOKBAaBUTh IHBECTHILIWHI MPONECH Ta CTBOPUTH CHPUSTIMBUN
IHBECTHIIIITHUH KJ1iMaT B raimy3i puHka [4]. IIpore icHye mpoTuiekHa TyMKa 3 TOCHJIaHHIM Ha
3apyODKHUIM TOCBiJ, 1O JiOepaiizalis eHepreTHuHoi ramy3i oOyMOBUTH PH3UK JIepIIIUTY
iHBeCTHIIN B 11 po3BUTOK [5, c. 91; 6]. PamioHanbHICTh 1€l AYMKH TOJIATAE B TOMY, IIIO
mibepamizailiss yCYHUTh JAEpXKaBy 3 MAcCIITAaOHMX IHBECTOPIB ISl EJIIEKTPOCHEPTEeTUKH, a
0COOJIMBOCTI 1HBECTHIITHUX TPOIIECIB B raiy3i HE MPUBAOJIAThH CTOPOHHIX 1HBECTOPIB 30BHI, 1
TOJIl iHBECTYBaTH B PO3BUTOK MiJANPUEMCTBA OyIyTh JIMIIE 32 PaXyHOK BJIACHUX IDKEPEd.
CaymHicTh IbOTO JOBOJY MOKHA OYAUTH OL[IHUTH 3 UACOM.

[Ipote cmin 3a3HauuMTH, OO0 OpaK IHBECTUIIHMX pECYpCIB CTOCYETHCS HE TUIBKU
eJIeKTpoeHepreTuyHoi raiysi. Lle mpobiema crana MaKpoeKOHOMIUHOIO JTsl YKpaiHU B LIJIOMY.
Jly)xe ckiamHO MpUBAOUTH IHBECTOPIB B EKOHOMIKY, B SIKIH PO3MiIp LIOPIYHOTO BiITOKY
KamiTanxy cTaHOBUTh 12-18 mupn 10:1., 1 e nuire BepiuHa aicoepra. Lo nmpobiemy notpioHo
BUPINIYBAaTH HA JIEP)KABHOMY DiBHI.

TakuMm YHMHOM, TIEpepaxoBaHi BWIIE BiAMITHI PHUCH EJIEKTPOCHEPIETHKU SK Cchepu
IHBECTYBaHHS TPHU3BOIATH JIO TOTO, MO KaIliTAJOBKJIAJCHHS IOBHHHI HOCHUTH JIOCHUTH
JOBrOCTPOKOBHI1 XapakTep (He meHiie 10 pokiB), MpH IIbOMY 1HBECTOpP Ma€ OyTH TOTOBUM JI0
OUTBIII HU3bKOi HOPMU JIOXOJTY, B TOPIBHSIHHI 3 CEpeTHOPUHKOBOIO, 1 HE Ma€ paBa (hopMyBaTu
Tapu} Ha EIEKTPOSHEPril0 Ha CBI pPO3CYyHd 3 METOK SKHAWIIBUIIIOIO MOBEPHEHHS CBOIX
BKJIa/IeHb. Lle 3HMKye IHBECTHIIHY MPUBAOIMBICTh CHEPTETHYHOT ralTy3i.

PosrnsinyTi 0cOOIMBOCTI 1HBECTHUIIIHOI AiSIBHOCTI MiAIPUEMCTB EIEKTPOCHEPTETHUHOT
rajgy3i HOBHHHI OyTH BpaxoBaHI NPH PO3pOOII KOHLENTYAIbHUX TIOJ0KEHb YIPaBIiHHS
MIPOLIECOM 1HBECTYBAHHS MIAMPUEMCTBA €IEKTPOCHEPTETUKH.

YrpaBIliHHS IHBECTUIIHHOO JISUTHHICTIO — 1€ CKJIAJ0Ba YaCTHHA 3arajlbHOCKOHOMIYHOT
CUCTEMH YTIPABJIIHHS MiAMPUEMCTBOM, KA MAa€ CBOIO METY, IPUHIIUIIA Ta METOJIU PO3POOKHU Ta
peatizariii yrnpaBIiHCHKUX PillIeHb, TIOB’ I3aHMX 13 3IHCHEHHSIM Pi3HUX aCMEKTiB IHBECTHIIITHOT
nismeHOCTI [7, ¢. 41].

Jocaimxyroun 3MicT AeiHIIiT «ypaBIiHHS IHBECTUIIITHOO AiSUTbHICTIO MiITPUEMCTBA»
JOLUIBHO 3 MOYaTKy 3’SCYBaTH €TUMOJIOTIIO MOHSTTS «YIPaBIIHHS». 3TiAHO 13 TIyMayHUM
CIIOBHUKOM, VIPABISATH — O3HAYAE «CIPSMOBYBATH XiJl SIKOTOCH MPOLIECY, BIUIMBATH Ha
pO3BUTOK, cTaH Oyap-uoro» [8, c. 469]. BiamosinHO, B HaMMNpOCTIIIOMY TpaKTyBaHHI
yIpaBIiHHS 1HBECTHUIIIITHOO TISIBHICTIO MIAMPUEMCTBA € HIECTPIMOBAHUM BIUTHBOM MEBHUX
Cy0’€KTIB Ha CTaH Ta PO3BUTOK 1HBECTULIIHHOT AISJIbHOCTI, X1]1 IHBECTHIIIIHOTO Tponecy. Kpim
TOT0, YIPABIIHCHKIN AISIBHOCTI MPUTaMaHHI i 1HII acTIeKTH:

- «1IepeTBOpeHHs 1H(pOopMAIlii PO cTaH 00’ €KTa B KOMaHIHY 1H(pOpMAIIit0 Bil cy0 ekTay [46];

- «UiTecHpsIMOBaHUN TPOrpaMOBaHU YW JIOBUIBHUM BILUTUB Ha 00 €KTH 3aId
JOCSITHEHHSI KIHIIEBO1 METH 3a JIOTIOMOTOO SIBUIIL, TTPOIIECIB...» [9];

- «pyHKILIS CHCTEMH, CIpSAMOBAHA HA BW)KMBAHHA 1i€i CHUCTEMH 3a JIOTIOMOIOIO
KOOpJMHAIlll, OpraHi3aili, BIOPAJIKYBaHHS €JIEMEHTIB JaHOI CHCTEMH SK MDK CO0O0M0
(BcepenuHi cebe), Tak i 3 30BHIMIHIM cepenopuiem» [10];

- ISTIBHICTB Cy0’€KTa, CIPSIMOBAaHA HA 3MIHY CTaHy 00’ €KTiB 1 (a00) cy0’€ekTiB (Y TOMY
quci 1 cede), 3a 3a31aeriib MpoAyMaHuM IIaHoM iy [10];

- ISJIBHICTB 3 IPUBEIEHHS 00’ €KTUBHOTO MPOIIECY /10 CyO €KTUBHO OOpPaHOi METH;

- «ue eneMeHT (YHKIIOHYBaHHS OpraHizalifHUX cucTeM (010JOTriuyHUX, TEXHIYHHX,
COIIaTbHO-€KOHOMIYHHUX TOIIO)» [9].

VYrupaBiiHHSA 1HBECTHI[IMHOIO MiSJIBHICTIO MIANPHEMCTBA € CKIIAJHUM, OaraTopiBHEBHM
nmporecoM, Mo Tependadae po3poOKy Ta MPUUHSTTS YNPaBIIHCHKUX pIllleHb SK Ha MIKPOPIBHI —
Oe3nocepeHiM y4aCHUKOM 1HBECTHULIHHOT AiTIBHOCTI — HiAIIPUEMCTBOM, TaK i HA MaKpo- i ME30piBHSIX.
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333H3‘H/IMO, 1o METOrO yr[paBJ'liHHﬂ Ha MakKpo- Ta Me30piBHSIX € CTBOPCHHSA CIPUATIIMBUX YMOB
3MiiCHEHHS 1HBECTHUIITHOI MisIFHOCTI Cy0’€KTaMH TOCHOAApChKOi MisIIFHOCTI HA TEBHIM TepuTopii,
TOAI SK Ha MIKpPOPIBHI YNPaBIIHCHKI PIMIEHHS CHOPSMOBAaHI Ha MAaKCHUMIi3allifo e(QeKTUBHOCTI
1HBCCTHUIIIMHO1 JIAJIBHOCTI OKPEMOI'0 M ANIPUEMCTBA.

[Iporuec ynpaBaiHHS IHBECTHIIIMHOIO TiSUTBHOCTI MIAMPUEMCTBA BKJIFOYAE TICBHI CTAIH:

Ilepwuii eman yUpaBiIiHHS 1HBECTHUIIISIMH Ha PIBHI IANPUEMCTBA — 1€ aHAII3
IHBECTHUIIHHOTO KJIIMATy KpaiHH.

Ha opyeomy emani mporiecy ymnpaBiaiHHSA 1HBECTHIIIHHOIO MiSUTHHICTIO MiIIPHEMCTBA
HEOOXIJTHO OI[IHUTH 1HBECTHIIMHUN CcTaH Cy0'€eKTa TOCIONAPIOBaHHSA 3a JOMOMOTOIO
MIPOBE/ICHHS 1HBECTUIIIMHOI J1arHOCTHKHU. SIK TOKa3ye TMpakTHKa Ui EKOHOMIYHOTO
OOTpYHTYBaHHS 1HBECTUI[IHHUX BKJIAJCHb HEIOCTATHHO BUKOPHCTOBYBATH JIMIIE CTaHAAPTHI
METOJM OIIIHKA EKOHOMIYHOT €()EeKTUBHOCTI IHBECTHUIIIHHUX TPOEKTIB, SKI HaBEJCHI Yy
BIIMOBITHUX ~METOJAMYHUX PEKOMEHJAIisfAX, abo mpoaHamizyBaTd (iHAHCOBHHA CTaH
MIANPUEMCTBA - 00'€KTa BKJIAACHHSA. Y I[bOMY BHIAQIKY HEOOXITHO TIPOBECTH CaMe
IHBECTHULIIHHY J1arHOCTHKY.

[uBecTHIIiiHA AlarHOCTHKA — 11€ TMOHSTTS OUIBII MIMPOKE, IO XapaKTepU3ye HE TUIbKH
JTAaHWI CTaH CIpaB B IHBECTHLINHIN cepi mAnpueMCTBa, a i BU3HA4Ya€ MailOyTHI IEPCIIEKTUBU
PO3BUTKY Ha OCHOBI OIIIHKM 1HBECTHUIIITHOTO MOTEHIIIaly Ta IHBECTUIIHOT TPUBAOIUBOCTI.

B3aem03B's130K iHBeCTHIIIITHOT Ta )iHAHCOBOT TIarHOCTUKY MPE/ICTABICHUH Ha puC. 2.

Ha mpemvomy emani 1ouibHO BUZHAYUTH HEOOX1THUI 00CAT 1HBECTUIINHUX PECypCiB
1 3HaUEHHSI MOKa3HUKA IHBECTHLIHHOT MPUBAOIMBOCTI, IO SKOTO CIIiJI IIPArHyTH JUIS 3aTy4CHHS
MO3HAYEHOTO 00CATY IHBECTHIIIH.

OIHAHCOBA JIATHOCTHUKA IHBECTHHIFIHA JIATHOCTUKA
NIANMPUEMCTBA HIAIMPUEMCTBA
Jiacnocmuxa pesynrbsmamis Jiaenocmuxa ynpaeninnus
OIsbHOCI | cmaHy nionpuemcmeom (diacnocmuxa
nionpuemMcmea npoyecy npUuiHAMMms pituens) )
" IaBecTHIIHNI
v y Y TTOTCHIIIAJT
Bupobuuua dinaHCOBHH dinaHCOBI > [aBecTHLIiHII
TiSUTBHICTD CTaH pe3yabpTaTtu CTaH
\ A 4
KpenuroznatHicts IaBecTuLiiina
i INPHEMCTBA-TT03UYATbHUAKA NpHBaOIIMBICTh

PucyHnok 2. B3aemo3B’s130K (hiHaHCOBOI Ta 1HBECTHIIIIHOI J1arHOCTUKHU
Jrcepeno: moOymoBaHO aBTOpaMK Ha OCHOBI [11]

B enexktpoenepreruiili  HaMOUIBII  3HAYYIIMMHM  JDKEpENlaMd  1HBECTHULIIMHOTO
(biHaHCYBaHHS BHUCTYIAIOTh: Tapu(HE HKepeno; BIacHI KOWTH (MpUOYTOK) MIANPHEMCTBA,
MO3UKOBI KOIITH; 3aTy4eH1 3acobu [12].

Yemeepmuii eman niependadae po3poOKy, BHOIp 1 peanizallito 3aX0o/iiB, 0 JT03BOJISIOTh
OTpUMAaTH HEOOXITHMM CcTaH 1HBECTHUILIMHOI NPUBAOIMBOCTI CHUCTEMU  YIPaBIIHHS
IHBECTULIIHHOIO JTISUTBHICTIO MignpueMcTBa. [Ipouec ynpapiaiHHS 1HBECTHIIIMHOIO MisSIbHICTIO
HiJNIPUEMCTBA TOBUHHMM 0a3yBaTuCs Ha pEryJIOBaHHI I1HBECTHIIIIHOI MPUBAaOINBOCTI
€KOHOMIYHOTO Cy0'eKTa (OCKITHKY IHBECTHUIIIHA TPUBAOIUBICTE 00YMOBITIOE TIPUTIIUB (BIATIK)
KamiTany).
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3 ormaay Ha OCOONHMBOCTI IHBECTHIIIHHOI [ISJIBHOCTI Ha PIBHI  IIIIPHEMCTB
CJIICKTPOCHEPTeTUKH, YIPABIIHHS 1HBECTHUI[IHHOI [ISIBHICTIO Mae 0a3yBaTHCS Ha TaKUX
MIPUHITUTIAX: KOHMUHYAIbHICMb, KOMNIEKCHICMb, €O0HICMb npiopumemis iH8eCmMuyiiHol
noAIMuKU, 8i0N0BIOHICMb [H8eCMuUYitiHOi cmpamezii 00820CMPOKOBUM | NOMOUHUM YIIAM
yHKYiOHY8AHHS NIONpUEMCMBA, 8IONOGIOHICMb THEECMUYIUHOI OiIbHOCMI NIONPUEMCINEA
11020 IHAHCOBUM T THBECMUYIIHUM pecypcam, ONMUMI3ayis CNi68iOHOULeHHS NPUOYMKOBOCH
i pusuxy, npubymkosocmi i JiKGIOHOCMI, 3a0e3neyeHHss KeposaHOCMi IHBeCMUYIUHUM
nopmeernem.

EdexTuBHa peanizaiiis mepmdx TPhOX €TaIliB BU3HAYAE PIBEHBb 1 °AMo020 emany, SKAn
XapaKTepU3yeThCs 3MIHOIO (IHTeHCHU(DiKALi€l0) MPUTIIIMBY 1HBECTHIIIH B 00'€KTH IHBECTYBaHHS,
1110 00YMOBJICHO, B CBOIO U€pPTY, 3MIHOIO IHBECTHIIIHHOT MPUBAOIMBOCTI. B m1aHOMYy KOHTEKCTI
HeoOX1THO BpaXxOBYBaTH, [0 IHBECTUIIIHUN MPOLIEC MIPOTIKAE CIipaieoOpa3Ho 1 CKIAAA€ThCS
3 «3aMKHYTHX» JIAHIFOKKIB (IIMKIIIB): BiJ Cy0'€eKTa yIpaBJiHHA 10 Cy0'€eKTa YIpaBJIiHHSA, aje
BIKE SIKICHO HOBOTO piBHs [13, c. 162].

OTxe, wocmuti eman MPOLIECy YIPABIiHHS IHBECTULIHHOIO AiSUTbHICTIO MIANPUEMCTBA €
pe3yabTaTUBHUM 1 BKIIIOYae B ceOe 3MiHHM 1HBECTHIIHOTO 1 ()iHAaHCOBOTO cTaHy CyO0'exTa
rOCMO/IapIOBaHHs 32 PAaXyHOK e(eKTy BiJ 1HBECTYBaHHs, IO MOJAra€ B 3MiHI TEMIIB
€KOHOMIYHOTO 3pOCTaHHS.

3anopyKkor0 yCHinIHOi 1HBECTUIIHHOI isSUIBHOCTI € 3a0e3Me4YeHHS BUCOKOI SKOCTI
MPUHHITHX 1HBECTUIINHUX pilIeHb. Pe3ynbTaTH iHBECTHUIIMHOI MiSUTBHOCTI BU3HAYAIOTH 1
MEPCIIEKTUBH PO3BUTKY IiAMPHUEMCTBA B IIIIIOMY, OCKIJIbKY pealti3allis iHBECTUIIITHIX TPOEKTIB
MOJK€ TIPUBECTH SIK JIO ITiIBUIIIEHHS, TAK 1 IO 3HIKEHHS BAPTOCTI MAMPUEMCTBA.

Omxe, MexaHi3M YIpaBIiHHS I1HBECTHIISIMU MiANPHUEMCTBA, MMOOYAOBaHUN dYepes
MO/ICJIFOBAHHS IHBECTUIIIMHUX MOTOKIB, Ma€ OCHOBYBATHUCS HA BHUSBIICHHI UYMHHHKIB Ta YMOB
MakcHUMi3arllii BapTOCTi MMiAMPHUEMCTBA.

Ha migcraBi momeini «BXOMIB-BUXOIB» BHU3HAYMMO CKJIAIOBI MOJENI MiJBUIIECHHS
e(eKTUBHOCTI IHBECTULIIHOI TiSUTBHOCTI IiITPUEMCTBA Ha OCHOBI MaKCHUMi3allii HOTO BapTOCTI
(puc. 3).

BucnoBku. Takum 4YHHOM, MOJENTh MiJABUIICHHS €()EKTUBHOCTI 1HBECTHUIIIHHOI
TiSUTBHOCTI MIJIPUEMCTBA Ha OCHOBI MaKcHMi3allii HOro BapTOCTi, IO BigoOpa)kae BIUIMB
pe3yNbTaTiB IHBECTULIIN HA 3MIHY BapTOCTI MIANPUEMCTBA 1 1110 J103BOJISIE, MTO-TIEPIIIE, OL[IHUTH
e(eKTHBHICTh IHBECTULIIMHUX PillIEHb, 10-IPYTe, BA3HAUYUTH BIUIMB IHBECTUIIHUX MOTOKIB Ha
(1HAaHCOBMII CTaH MIANPUEMCTBA, 1, MO-TPETE, B1IOOPA3UTH 3MIHY KOHKYPEHTHUX IepeBar i
PUHKOBHUX MO3UIIIH MIANPHEMCTBA.

Orxe, Oe3nmepepBHa peaiizallis MPOIECY YIPABIIHHS 1HBECTUIIMHOIO MisUTHHICTIO
mignpueMcTBa (BIAMOBIIHO /[0 3a3HAUEHUX €TarliB) OOYMOBIIOE YAOCKOHAJICHHS CHUCTEMU
YOPaBIiHHSA 1HBECTULIMHOIO MISUIBHICTIO MIANPHUEMCTBA, MIJIBUILYE €(QEKTUBHICTH WHOTO
(GYHKIIIOHYBaHHS 1 B Pe3yJIbTaTi CIIPHsi€ EKOHOMIYHOMY 3POCTAHHIO MiATPHEMCTBA.
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BusHnaueHHs niieit Ta 3a1a4 miaBHINCHAS €¢)eKTUBHOCTI
1HBECTHUIINHOI IiSJIBHOCTI
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: MIAMPUEMCTBO 37aTHE BILIUBATH MIAMPUEMCTBO HE 3JITaTHE BILUTUBATH |
— —— —

Imitaniiine MoieTIOBaHHS PE3YJIbTATIB IHBECTUIIITHOL
JISUTBHOCTI MIMPUEMCTBA 32 KOKHHUM 3 aJTbTePHATUBHUX
BapiaHTIB MPH PI3HUX KOMOIHAISX (PaKTOPIB €PEKTUBHOCTI, «- -
IO PEryJIOIThCS MiIPHEMCTBOM

pesyivmam u

BusnaueHHs 3ax0/iB 11010 MiABULICHHS €()EKTUBHOCTI

IHBECTHUIIIHOI JiSUTBHOCTI MIAMPUEMCTBA r---
3BopoTHHI
3B"S130K

Pucynok 3. Mogenb nigBuiieHHs e(peKTUBHOCTI IHBECTUIINHOT IisIbHOCTI MIANPUEMCTBA Ha
OCHOBI MakcHMi3alii Horo BapTocTi
IDicepeno: moOyI0BaHO aBTOPaAMH CaMOCTIITHO
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CaBuenko M.B., Cioo6oasan P.O.

KOHIENTYAJBHBIE OCHOBBI YIIPABJIEHUSI THBECTULIMOHHOM
AEATEJBHOCTBIO 3JIEKTPOSHEPTETUYECKOI'O NPEANIPUATUSA

B cmamve onpedenenvl ocobenHocmu npeonpusmuil 31eKmpoIHepeemuKy KaK y4acmHuKos
UHBECUYUOHHO20 Npoyeccd, KOmopvle YumeHbl Npu pazpabomke KOHYENmyaibHbIX
NONOJNCEHULL YNPABIEHUSL NPOYECCOM UHBECMUPOBAHUSL NPEONPUIUSL DNEKMPOIHEPSEUKU.
Hccnedosano coodepoicanue Oedpunuyuu «ynpasienue UH8eCMUYUOHHOU OessimelbHOCIbIO
npeonpuamusy. Onpeodenenvl 3manvl  YNpasieHus UHBECMUYUOHHOL  OesmelbHOCU
npeonpusmus,  cpeou  KOMOPbLIX:  AHAIU3 — UHBECUYUOHHO2O — KIUMAMA — CMPAHbl,
UHBECUYUOHHAA — OUACHOCMUKA, — OnpedeieHue 00veMa UHBECTMUYUOHHBIX — Pecypcos;
paspabomka, 6vlOOp U peanuzayus Meponpusimuil. no OOCMUIICEHUIO ONPEOeileHHO20
COCMOANUSL UHBECMUYUOHHOU NPUBTEKAMENbHOCMU, UHMEHCUDUKAYUS NPUTNOKA UHBECTNUYULL
8 00bEeKMbl UHBCCIUPOBAHUS, U3MEHEHUe COCMOSIHUSL NPeOnpusimus 3a cyem 3ggpexma om
ungecmuposanus. (Obocnosano, umo dhghexmusHvle UHBECMUYUOHHbIE pelleHUsl Ha
MUKDOYDOBHE MO2ym npugecmu K nogvluieHuto cmoumocmu npeonpusmus. C yuemom
ocobennocmell UHBECTNUYUOHHOU oesmenbHOCmu Ha  YpogHe npeonpusimuil
NEKMPOIHEPLEMUKU ONpedeNeHbl NPUHYUnvl ynpasienus. Ilpednoscena mooenb nosvluieHus
appexmusHocmu  UHBECMUYUOHHOU — OeAMEeNbHOCU — NPeOnpuamus — 3a  Kpumepuem
MAKCUMU3ayuu €20 CMmoumMoCcmil.

Knrwouesvie cnoea: snekmposnepeemura, UHBeCMUYUU, UHBECMUYUOHHAS OesamelbHOCHb,
UHBECMUYUOHHASL — OUACHOCMUKA, — NPUHYUNbLL,  UHHOBAYUOHHOE  NpPOYecc,  YNPAeieHUe
UHBECTUYUOHHOU 0esimebHOCMbIO, Npeonpusimue.

M. Savchenko, R. Slobodian

CONCEPTUAL BASES FOR MANAGING THE INVESTMENT ACTIVITY OF AN
ELECTRIC POWER ENTERPRISE

The article identifies the features of electric power enterprises as participants in the investment
process, which are taken into account when developing conceptual provisions for managing
the investment process of an electric power enterprise. The content of the definition
«management of the investment activity of an enterprise» has been investigated. The stages of
management of the investment activity of the enterprise are determined, including: analysis of
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the investment climate of the country; investment diagnostics; determination of the volume of
investment resources; development, selection and implementation of measures to achieve a
certain state of investment attractiveness; intensification of the inflow of investments into
investment objects; change in the state of the enterprise due to the effect of investment. It has
been substantiated that effective investment decisions at the micro level can lead to an increase
in the value of an enterprise. Taking into account the specifics of investment activities at the
level of electric power industry enterprises, management principles have been determined. A
model for increasing the efficiency of the investment activity of an enterprise is proposed based
on the criterion of maximizing its value.

Key words: electric power industry, investments, investment activity, investment diagnostics,
principles, innovation process, investment management, enterprise.
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