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OBI'PYHTYBAHHS CYTHOCTI COIIAJIbHOI BE3IEKHY MIAIPUEMCTBA 1
MEXAHI3MY ii 3ABE3IEYEHHS B YMOBAX PU3UKOTEHHOCTI

VY crarTi mpoaHai30BaHO OCHOBHI MIAXOAW JO BH3HAYCHHS CYTHOCTI TOHATTS
«corianpHa Oe3meka» B Teopil Oe3MeKkHu COIliaTbHUX CHUCTEM, TEOpil comlianbHOi Oe3meKu
CyCHIBCTBA 1 TEOPii corianbHOi O6e3nekn ocooucTocTi. J[oBeneHo, mo 3ade3neyeHHs Oe3MmeKn
HOJISITAa€ HE TUIBKH Y 30€peKeHH1 ICHYI0UOro CTaHy, a i CTBOPEHHI MOXKIIMBOCTEH Il BUXOY
Ha HOBUM, SIKICHO BHUIIUN PIBEHb PO3BUTKY. Y TOYHEHO CYTHICTb IMOHATTS «COIllajbHa Oe3reKa
HiAIPUEMCTBAY, SIKEe TPAKTYETHCS K IMEBHUN CTaH CUCTEMH «IIPAalliBHUK-ITIITPHEMCTBOY, 110
XapaKTEePU3YEThCSA 3aJOBOJICHHAM 1 PO3BHUTKOM COIIAJBHUX 1HTEPECIB TMpAaIliBHUKIB 1
miAnpueMcTBa 1 3a0e3MeuyeThCsl CTBOPEHHSM CHUCTEMH B3a€MOBHIIIHHUX MapTHEPCHKUX
BIJIHOCHH MK TIEPCOHAJIOM 1 KEPIBHUIITBOM MIAMPUEMCTBA, KYJIbTYPOIO KOMIIPOMICY, TOBIPH,
rapMoOHi3alii COIialbHUX BiTHOCHH 1 MOCTIHHOTO PO3BUTKY OCOOHCTICHOTO 1 KOJIEKTUBHOTO
noTeHriany. OOIpyHTOBaHO, IO /I JOCSTHEHHS COIIAJIbHOI OE3MeKH TMiAnpHEMCTBA
HEOOXiTHO 3a0e3MeuyBaTd 3aXMIIEHICTh 1 PO3BUTOK COIIAJBHOI CHCTEMH 3a paxyHOK
BIJIMOBITHOTO PIiBHS OCOOHMCTICHOTO 1 KOJEKTUBHOTO TOTEHINATy 1 SKOCTI COIllaJbHUX
BITHOCHH, SIKI BH3HAYAIOTHhCSI PIBHEM JOBIpU 1 coligapHOCTi B KoiekTuBi. Came moBipa i
COJIIIapHICTh 3a0€3MeYyI0Th COIliabHY MUICHICTh. J[OBEIEHO, IO BaXKJIWBHUM 3aBIaHHSIM
YIPaBIIHHS COLIAJIbHOIO OE3MEeKOI0 Ha MIANPHEMCTBI € po3poOKa MeXaHi3My COLialbHOI
Oesrexku. Po3risiHyTO CKTaloBi JaHOTO MEXaHi3My. 3a3HaueHO, IO TOJIOBHOIO CKJIaJ0BOIO
MeXaHI3My CcoOIliaJbHOI Oe3MeKH € CYKYIHICTh COI[aJIbHUX IHTEPEeCiB MiANpPUEMCTBA 1
MpaIliBHUKIB, peati3allii SKMX MOXXYTh MPOTUIISATH ab0 3aBakaTh 3arpo3u. TakoK BU3HAYCHI
(akTOpH 30BHIIIHBOIO CEPEIOBMINA, M0 BIUIMBAIOTH HAa COLIaJbHY O€3MeKy: IMOJITHYHI,
€KOHOMIYHI, COLIOKYIbTYpHIi. [IpeacTaBineHo 3akoHH, 3aKOHOMIPHOCTI Ta MPUHITUIINA HA SIKUX
Mae 0a3yBaTHCS MEXaHi3M colianbHOi Oe3neku. OOIrpyHTOBAHO HEOOXITHICTh KOMILIEKCHOTO
3aCTOCYBaHHS OpTaHi3alliifHO-aMiHICTPATUBHUX, EKOHOMIYHUX, COIIAIbHO-TICUXOJIOTIYHUX 1
OCBITHHO-BUXOBHHUX METO/IB, 3aC001B, IHCTPYMEHTIB 1 Ba)KelliB BIUIHMBY, 1110 BiAMOBIJAIOTH 32
3IaTHICT CHUCTEMHU TmepeOyBaTH B CTaHI COMIadbHOI OE3MeKH, 1 M0 JO03BOJISIOTH
TapMOHI3yBaTH 1HTEPECH MiANPUEMCTBA 1 MPaIiBHUKIB. BU3HaueHO MepCeKTUBU MOAATBIINX
JIOCITIKEHb aBTOPIB.

Knrouoei cnosa. couianpHa Oe3meka MiJMPHUEMCTBA, MEXaHI3M COLiajJbHOI Oe3MeKu
i IPUEMCTBA, COIIaIbHI IHTEPECH, COIialIbHI 3arPO3H, J0Bipa, CONIIAPHICTb.
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OBOCHOBAHHUE CYIIIHOCTH COIII/IAJII)HOfl BE3OIIACHOCTH
MNPEAIPUATUA U MEXAHU3MA EE OBECIIEYEHUSA B YCJIOBUSAX
PUCKOT'EHHOCTH

B crartbe mnpoaHamM3MpOBaHBI OCHOBHBIE TOJXOJBI K OMNPEACIICHUIO CYITHOCTH
MOHSTHS «COIHANIbHAsE 0€30MAaCHOCTE» B TEOPUH OE30MACHOCTH COIMATBHBIX CUCTEM, TEOPUU
COITMAIPHOM OE€30MacHOCTH OOIIeCTBA W TEOPUU COIMAIBHONW O€30MacHOCTH JIMYHOCTH.
Jlokazano, 4ro oOecrneueHue O€30MacHOCTH TOJpa3yMeBaeT HE TOJBKO COXPaHEHUE
CYIIECTBYIOIIETO TIOJOKECHUS, HO W CO3JaHUE BO3MOXXHOCTEW /IS BBIXOJa HAa HOBBIMH,
KaueCTBEHHO 0oJiee BRICOKUN YPOBEHb Pa3BUTHsI. Y TOUHEHA CYITHOCTh MOHITHS «COLMATbHAsS
0€30MacHOCTh MPEANPHUATHSI», KOTOPOE TPAKTYETCS] KaK OMPEEICHHOE COCTOSHHE CHCTEMBI
«paOOTHUK-TIPEAMIPHUATHEY», XaPAKTEPUIYETCsl YIOBICTBOPCHUEM M PAa3BUTHEM COIMATBHBIX
WHTEPECOB paOOTHUKOB M TMPEANpHsITHS U  o0ecreunBaeTcsl CO3JaHHUEM  CHUCTEMBI
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B3aMMOBBITOJIHBIX ~TAPTHEPCKUX OTHOLIEHUH MeEXAy TMEpPCOHAIOM U PYyKOBOJICTBOM
MPEANPUSITHS, KyJIbTYpO KOMIIPOMUCCA, JOBEPHs], TAPMOHHU3AIMH COIIMAIbLHBIX OTHOLICHUHN
Y TIOCTOSIHHOTO Pa3BUTHSI IMYHOCTHOTO U KOJUIEKTHBHOTO MoTeHIrana. O60CHOBaHO, 4TO AJs
JNOCTHKEHHUSI  COL[MAJIbHOM  0€30IacHOCTH  MpEANpUsATUS HEoO0XOoAMMO oOOecrneunBaTh
3alUIIEHHOCTh M Pa3BUTHE COIHUAIBHON CHUCTEMBl 32 CYET COOTBETCTBYIOIIETO YpPOBHS
JUYHOCTHOTO M KOJUIEKTHBHOTO TMOTEHI[MATa ¥ KaueCTBa COLMAJIbHBIX OTHOIIECHUHM, KOTOPOE
OTIpe/IeNIAeTCS ypPOBHEM JOBEpUsS M COJHAAPHOCTU B KOJJIEKTHUBE. VIMeHHO moBepue u
COJIUAPHOCTDh OOCCIICUYUBAIOT COIMAIBHYIO IEIOCTHOCTh. JlOKa3aHO, YTO BaKHOW 3ajaucit
yIOpaBIeHUs COIMAbHOM 0€30MacHOCThIO Ha MPEANPHUATUH ABISETCS pa3paboTka MeXaHU3Ma
COIMAIBHONM 0e30macHOCTH. PacCMOTpeHBbI COCTaBIAIONIME JTaHHOTO MEXaHu3Ma. YKa3aHo,
YTO IJIABHOW COCTABIIAIOIIEH MeXaHN3Ma COIHAbHOM 06€30MacHOCTH SIBISIETCS COBOKYITHOCTh
COIIMAIIbHBIX HWHTEPECOB TMPEANPUATHS W PAOOTHUKOB, pealu3alMid KOTOPHIX MOTYT
MPOTUBOICHCTBOBATh MM MEIIaTh yrpo3bl. Takke ompenenacHsl (PaKkTOphl BHEIIHEH CPEIbl,
BIUSIONIME  HAa  CONMAIbHYHO  OC30MACHOCTh:  IOJMTHYECKUE,  SKOHOMHYECKHE,
coLMOKYyNbTypHbIe. [IpencTraBneHbl 3aKOHBI, 3aKOHOMEPHOCTH W TPUHLUIBI HAa KOTOPBIX
JOJDKCH 0a3MpOBATHCS MEXaHU3M COIMAIBHON Oe3omacHocTH. OO00CHOBaHA HEOOXOIMMOCTh
KOMIUICKCHOTO ~ MPUMEHEHHUS  OpPraHU3alMOHHO-aIMUHUCTPATUBHBIX,  JKOHOMHUYECKHX,
COIMAJILHO-TICUXOJIOTHYECKUX W 00pa30BaTeIIbHO-BOCITUTATENILHBIX METOJIOB, CPEJICTB,
WHCTPYMEHTOB U PbIUaroB BIUSHUS, OTBEYAIOIINE 32 CIIOCOOHOCTh CHUCTEMBbl HAXOAUTHCS B
COCTOSTHUM COIMMAIIBHON 0€30MacHOCTH, ¥ TO3BOJISIONINE TapMOHU3UPOBATH WHTEPECHI
npennpusaTuss U paboTHHKOB. OrmpeneneHbl NEPCIEKTUBbl JATbHEHIINX HCCIeA0BaHUN
aBTOPOB.

Knrouesvie cnosa. couunanbHas 0€30MACHOCTh MPEANPHUATHS, MEXaHU3M COLMAIBHOM
0€30MacHOCTH TPEANPHUITHS, COLUATbHBIE HMHTEPECHl, COIMAIBHBIE YTPO3bl, JTOBEpUE,
COJIUAAPHOCTb.

V. Luhova, M. Martiyanova
JUSTIFICATION OF THE COMPANY’SSOCIAL SECURITY AND ITSSECURITY
MECHANISM IN CONDITIONS OF RISK-TAKING

The article analyzes main approaches to the definition of the "social security" concept
in the theory of social systems security, theory of society’s social security and theory of social
security of the individual. It is proved that security involves not only maintaining the status
quo, but also creating opportunities for reaching a new, qualitatively higher level of
development. Essence of the concept "social security of enterprise", which is characterized by
satisfaction and development of the social interests of workers and enterprise and provided by
creation of a system of mutually beneficial partnerships between staff and management of the
enterprise, the culture of compromise, confidence, harmonization of social relations and the
continuous development of personal and collective potential, is specified. It is proved that to
achieve social security of enterprises is necessary to ensure the security and development of
social system due to the appropriate level of personal and collective capacities and quality of
social relations, which is determined by the level of trust and solidarity in the collective. Trust
and solidarity ensure social integrity. It is proved that an important task of social security
management in the enterprise is to develop a social security mechanism. The components of
this mechanism are considered. It is indicated that the main component of social security
mechanism is a set of social interests of the enterprise and employees, the implementation of
which can be counteracted or interfered with the threats. Environmental factors are also
identified as affecting on the social security: political, economic and socio-cultural. Laws,
regularities and principles, which must be foundation of social security mechanism, are
presented. The necessity of integrated application of institutional, economic, social,
psychological and educational methods, tools, instruments and leverage, which are
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responsible for the ability of the system to be in a state of social security and allow to
harmonize the interests of enterprises and workers, is substantiated. The prospects of further
studies of authors are defined.

Keywords: social security of the enterprise, social security mechanism of the
enterprise, social interests, social threats.

Formulation of the problem. Scientist’s interest in solving the problem of providing
companies social security is growing every year. Firstly, it is caused by the external
environment requirements, as high level of social security is part of the top priorities system
of our country’s national security; secondly, by realization that the social security is an
important factor in the functioning and development of the enterprise. The safety of social
relations contributes to the disclosure of personal potential and achieving effective outcomes
in joint activities through the establishment of mutual trust atmosphere, mutual aid and
support, ensuring value-orientation unity and harmonization of social interests. Nowadays
researchers even more often refuse to use the term "economic security" and emphasize the
need to use concept of "socio-economic security" and also mark that the social security is key
subsystem of social and economic security of enterprise.

Analysis of recent research and publications. Social security is subject of various
spheres of social and humanitarian knowledge. However most attention is paid to this
category as part of philosophical, psychological and sociological knowledge. Mainly
scientists are exploring the issues of social security of the state, society and the individual. For
example, the theoretical basis of social security is suggested and the international legal
framework of social security is given in the monograph by D. Zerkalov [1]. I. Gnibidenko,
A. Kolot, O. Novikov considers theoretical and applied aspects of the formation and
development of human, society and state social security and their components. They highlight
the current state of social security in the country; significant attention is paid to the social
security strategy of Ukraine, in particular its direction, arrangements and mechanisms of
ensuring [2]. Research works by O. Ilyash are focused on the development of an adequate
paradigm of public safety formation, which is based on the functioning and development of
social security systems [3]. A. Chmyhalo considers current social security problems at the
state level, civil society and the individual; gives an idea of the basic terms and concepts;
highlights the goals and objectives of ensuring security in various spheres of life, the legal
basis of security. [4] I. Chumak explores the social security as a measure of national security
of the country. [5] O. Snigova substantiates the necessity of development and practical
implementation of social security mechanism of state and regional administration: defines a
mechanism of the formation and implementation of social security, its main elements and
stages of implementation [6]. A. Korshunov, while solving the problem of social security,
paid considerable attention to the role of spiritual safety in its implementation in the
conditions of risk- taking, instability and uncertainty of modern society. [7] M. Liga studying
issues of interrelations between social security and quality of life. Particular attention is given
to education and social culture as a condition for social security [8, 9].

Deter mination of unsolved problem. Analysis of publications on the social security
theme allows to state that there are theoretical and practical problems in this field, which
require further research. The issue of the enterprise social security is one of the least
developed, even though the enterprise acts as a tool to meet the needs and achieve certain
goals of society, social groups and individuals. The severity of this problem is also caused by
the fact that in terms of financial and economic crisis, faced by enterprises of Ukraine, social
security issues are put on the backburner.

The aim of the article is theoretical justification of the enterprise social security
essence and its mechanism of security procuring.
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The research results. Studying the enterprise social security should be based on
existing development - namely, the theory of social systems security, the theory of the social
security of the society and the theory of the social security of the individual.

Let us consider the existing approaches to the social security of different social objects
and reveal the essence of the social security of the enterprise.

Basically scientists consider social security as a certain condition of the object. Several
authors at the same time focus on the fact that social security is a state of security for the
individual, society, state, or their interests.

This view is shared by: D. Zerkalov, who means by the social security state of
protection of individual, social group and community from threats of their vital interests,
rights and freedoms violations [1]; V. Pugin, who offers the following definition of social
security: a state of security for the individual, social community and society from threats of
their vital rights and freedoms violations [10]; A. Rahleev, who considers social security as a
condition of reliable protection of the vital interests of the social actors at the macro and
micro levels; a set of measures to protect people's livelihood and socialization of the system;
some aspect of social institutions and behavior aimed at the identification, prevention and
elimination of actual and potential hazards [11]; S. Ivanov, who understand the social security
status of the individual protection against the possible risks associated with the violation of its
vital interests in the field of social rights and freedoms (right to life, to work and decent pay
for professional education, treatment, vacation, guaranteed social security by the employer)
[12]; R. Pidlypna, who substantiate the view that social security is security of person, citizen and
society vital interests and timely detection, prevention and neutralization of threats to national
interests in the social sphere, in which the proper level of population life, expanded reproduction,
community development and social progress in a society provides [13]; V. Serebryanikov,
R. Yanovsky, who consider social security as a reliable vital interests protection of macro - and
micro levels social subjects, preservation and human development, maintenance of an effective
stimulation of peoples activity, systems of their socialization and life support, eternal values,
morals [14]; O. Snigova, who means by the social security the situation and possibility of
individual, society and state social interests realization, the level of protection against the threats
and dangers of destruction and development of human potential [6].

The definition of social security offered by V. Skuratovskaya should be also noted. He
considers social security as a condition of human and society life, characterized by the
current, stable social system to ensure social conditions of person activities, their social
security, and resistance of factors that increase risk [15]. M. Liga interprets the social security
as a condition of the social sphere, in which is provided a steady state, the optimal satisfaction
of needs, a decent quality of life and created conditions for the development of the individual
[9]. S. Kucheruk understands by social security the state of built environments in which there
is no risk of harmful human exposure; a state in which risk of harm or damage is limited by
governance mechanisms that ensure the organizational and legal norms; the absence of
unacceptable risk associated with the possibility of causing any harm in compliance with the
requirements of social, state, national security, without violating the Constitution of Ukraine,
Laws of Ukraine and other social and legal rules and regulations [16]

Consideration of social security as a property of social system is required by second
approach to defining the essence of social security. It’s shared by 1. Dubrovsky, according to
which social security should not be seen as a complex security or protective actions, but as a
property of social systems, their willingness to risks and the ability to exploit the potential risk
as a permanent factor in the mobilization to ensure the stability and integrity, without which is
impossible to reach the qualitative development [17]; M. Chizhevskaya, who means by social
security inherent properties (attributes) of the social system, which consists from the ability of
providing on the basis of conscious, purposeful activity of the relationships order in which the
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disruptive effects of the external environment and the internal contradictions of its vital
interests confined by the needs of the system and its components in a sustainable development
[18].

It is also commonly known approach to the definition of social security as a specific
activity, set of activities aimed to protect and prevent threats. This view is shared by
E. Podolskaya , P. Nazarkin , who under the social security understand a complex of measures
and technologies designed to preserve the existing social system in the country [19];
V. Yarochkin considers social security as a set of measures to protect country and society
interests in the social sphere, development of structures and relations in society, life support
systems and socialization of people, image of present and future generations according to
requirements of progress [20]; V. Kuznetsov, in the work of whose social security is regarded
as a set of measures to protect person. family, country and nation goals, ideals, values and
interests, in the social sphere, development of social structures and relations in society, life
supporting and socialization systems, peoples lifestyles according to progress requirements
from present and future generations [21].

Security as a system of interaction with the environment of the object is considered in
the work of I. Savchenko. Person social security is defined as a system of interaction between
person as individual and the subject of activity with environment, including awareness of the
negative social effects of the environment; the skills of self-protection and the prevention of
social hazards, providing her successful interaction with others, the implementation of
abilities and meeting the needs [22].

By analyzing the literature it should be concluded that social security is most often
treated as state of protection or as a set of measures to protect, which, in our opinion, does not
fully reflect the essence of the security phenomenon. We share the opinion of V. Makarov,
who believes that security involves not only maintaining the status quo, but also creating
opportunities for reaching a new, qualitatively higher level of development. In other words,
security is not only a constant state of the object, but ability to develop and prosper in
situations of conflict, uncertainty and risk. The development is a component of security and at
the same time security characterizes the development [23].

Thus, social security should be viewed as a certain state of "employee-enterprise"”
system, which is characterized by satisfaction and development of the social interests of
workers and enterprise and provided by creation of a system of mutually beneficial
partnerships between staff and management of the enterprise, the culture of compromise,
confidence, harmonization of social relations and the continuous development of personal and
collective potential. This interpretation of social security allows focusing on two main
security problems - protection and development of social system, which are provided due to
achieving an appropriate level of personal and collective capabilities and quality of social
relations. Talking about the quality of human relations, should be noted the fact that this
quality is determined by the level of trust and solidarity in the team.

Trust in the social relations system is the main resource of social capital formation and
accumulation. Trust is seen as a social value, which suggests an active possibility of reliance
on the will of another in the context of voluntary commitments, initiating the implementation
of the desired results expectations in potentially uncontrolled interactions [24].

Trust emerges as a universal social fact, aimed to minimizing the risk and absorption
through the stabilization of expectations, as a conscious choice of a set of features through
communication with the internal order of the whole. O. Kozhemyakin considers trust as
progressive determinant of social interaction. Trust philosophy refers to the orientation on the
process of confidence interactions skills formation, demonstrating the ideals of mutuality,
fairness, honesty, responsibility, professional competence, loyalty and consistency.
Conducive to the culture of trust formation conditions are openness and accessibility of
information, freedom of installation for cooperation, level of social protection, absence of so-
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called double standards [25]. The atmosphere of trust between individuals, social groups,
social actors and institutions determine the social effectiveness of joint activities, mutual
benefit. It reduces the consequential economic costs and risks, which guarantees social
relations and in the framework of separate social institutions and within society, extending
and enhancing the integrity of the social fabric and social networking community. This
contributes to its sustainable development and prosperity, independence and self-sufficiency
that in unstable market conditions and globalizing world is essential [26]. The presence of
trust between individuals and social communities is a prerequisite for the formation of
solidarity. Solidarity — a collection of various aspects of unity: interests, beliefs, values,
actions, etc. The solidarity is also a relationship between people, arising from acceptance of
the values, ideals, sharing the views of the other. As a result of solidarity there is social
integrity. Solidarity should be seen as a mechanism of social self-regulation, self-preservation
and self-development of the collective organism, which maximizes the use of the capabilities
of all members of society for individual and common good [27]. Unfortunately, in modern
society collectivist values: friendship, solidarity and mutual support are significantly discredited.
At the level of the collective to solve the problem of solidarity is necessary to create a favorable
indoor climate, socially oriented corporate culture. In his turn, members of collective should be
aware of the measure of responsibility for the results of general activities [28].

The most promising approach to solve any problem of management is to promote the
purpose to create the necessary mechanisms to achieve it. Many scientists point to the need to
build a social security mechanism. For example, D. Zerkalov considers enterprise security
mechanism as one of the most important safety system element [1]. According to M.
Liga social security should include a system of mechanisms and methods, which aimed to
protect vital interests, and actual provision of social safety of people and the system of
measures aimed at achieving a decent quality of life. One of the drawbacks of the existing
social security concepts is the lack of mechanisms to achieve and ensure it [8].

Therefore, an important task of management of social security at the company is to
develop social security mechanism. Let us consider some definitions of the concept.
N. Kolenda offers following definition of mechanism to ensure social security — an integrated
system which operation is aimed to prevent the emergence, easing or overcoming social
security threats and increase its level by the action of public authorities, local governments,
public organizations and citizens themselves in the social processes in the society, which is
associated with a number of methods, events, tools and leverage, taking into account the
generally accepted principles and criteria [29]. Mechanism of ensuring social security is
considered by S. Paseka as a system of organizational, economic and legal measures to
prevent social and economic threats. This mechanism combines a set of objective
dependencies and relationships between phenomena and processes of social and economic life
of the collective in their self-development, in dynamics [30]. S. Maximova, O. Noyanzina,
D. Omelchenko, N. Goncharova under the social mechanism of social security meant a stable
system of social actors interactions of different types and levels of the system, the end result
of which is the satisfaction of specific social needs (in particular, in combating the spread of
deviations) [31].

In work [32], the authors studied quite deeply essence of the category "socio-economic
mechanism", highlighted the most typical traits of the socio-economic mechanism. Using
these achievements, let us consider the components of social security mechanism of the
enterprise.

The main component of social security mechanism is a set of social interests of the
company and employees. Realization of the interests manifested in achieving certain goals,
which may oppose or interfere by the threat. Social interest is a selective attitude to a
particular object, a purposeful desire, a need, due to a set of socio-economic conditions of
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human life, collective and society [1]. O. Snigova considers social interests as lucid social
needs, aspirations, of the person, motives of the social institutions of society and the state's
ability to ensure safe living and sustainable human development, and social risks are factors
that destroy human potential and hinder its development, cause considerable social disparities
in social development [6]. Well-grounded is also the view that the threat of the person is
caused by imbalance of social relations [10]. In previous work, the author presented the main
social interests of enterprises and workers and related threats [33]. It should be noted that the
formation of interest, occurrence of threat to those interests, their interaction takes place in a
certain environment, which consequently should also be seen as an important part of social
security mechanism. It is obvious that all environmental factors are carried out on the
mechanism of social security positive or negative impact, contribute to its effective
functioning or disturb its work [34].

Today, there is such situation in our country, when economic, political and socio-
cultural factors do not contribute to social security, and lead to a social crisis. Satisfaction of
social interests is always under the influence of political events and decisions, subject to
numerous laws and regulations acts. Political instability, legal shortcomings, violations of the
laws is the reason for the lack of real protection of economic, intellectual and spiritual
interests of the person, which leads to frustration, deviant behavior, and anomie. The unstable
political situation in our country is the main threat to the realization of social interests.

The economic sphere is also generates a considerable amount of social security
threats. High unemployment leads to lower labor rates. There remains a substantial branch
differentiation by size of wages of workers. There is no dependence of wages on the
professional qualification of workers. The biggest problem in this area is extremely high
levels of poverty.

The socio-cultural sphere, which until recent times provided stabilizing effect on the
social security system, have met negative changes. First of all, there is a breach in the system
of public values. Statistic data strongly evidences that the average Ukrainian now seeks,
above all, to meet the security needs and generate income for survival rather than
development and maintenance of spirituality and freedom, equality and solidarity, mutual
respect and tolerance, justice and goodness, which are declared in the programs development
of the country. Above indicates the absence of social security mechanism at the national level
and the need for its creation.

Social security mechanism is based on the laws, regularities and principles.
Considering the fact that this mechanism is an important part of the total enterprise
management mechanism, it should be based on the laws of social development, social,
economic laws and the laws and control laws. Conscious usage of social management laws,
namely the necessary diversity, specialization, integration management, time-saving law, the
priority of social objectives, increasing subjectivity and intelligence to manage [35] allows to
lead the activities of the people in accordance with the objective requirements of life. It
should also be noted that the labor collectives of enterprises operate on the basis of the laws
and regularities of life of other social structures (communities, groups, organizations), among
which: the socialization of the individual, collective; increasing needs; division of labor;
social mobility and social structure; person social life individualization et al [36]. Among the
principles on which should be based social safety mechanism should be allocated following
[37]: complexity, that is, the need to consider all the areas and forms of manifestation of
relations affecting state of security; consistency - keeping both internal interlink ages and
interdependencies, and external factors - elements of social and economic space of the highest
level; variance (alternatively) - detection of several variants of resolving contradictions,
calculate trajectories of socio-economic development of the functioning of the single
mechanism of economic security; the absolute priority of the measures aimed at the
preservation of human health and life, maintenance of normal conditions of its existence;
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acceptable risk - implementation of the available measures to protect the individual in the
market environment and the prevention of overcoming extreme situations.

According to L. Donets, N. Vashchenko, the basic principles, the introduction of
which in the enterprise security system enhances its effectiveness, are [38]: 1) systematic —
the creation of a security system that would ensure the security of the enterprise, its property,
staff, information, different areas from the dangers and threats of force majeure
circumstances. All employees of the company must be involved in the providing of
company’s security. The organizational form of forces’ complex usage of the program should
be ensuring the security of enterprise; 2) timeliness — the identification of the various
destructive factors, the adoption of measures to prevent their harmful effects and damage to
the company; 3) continuity — the security system should be constructed in such way, when it
will be operated consistently protecting the interests of the company under conditions of risk;
4) planned — organization in the operation of the security system. Safety activities are
organized at the basis of a unified concept, are defined in the integrated program and the
specific plans for individual areas and security subspecies.

The mechanism combines the methods, tools and instruments of influence
responsible for the ability of the system to be in a state of social security, and allows
harmonizing the interests of the company and employees. Social sphere include such elements
as social relationships, interests, and also system of social adaptation and socialization of
individuals. During the formation of the social security mechanism should be used the whole
arsenal of methods of management: institutional, economic, social, psychological and
educational. Moreover, the changing role of the person and the nature of its influence on the
activities of the organization require greater emphasis on the socio-psychological and
educational methods. The combination of these techniques allows formation and
consolidation of social norms, including the norms of social interaction and the effect of
social trust mechanism.

Conclusions and prospects for further research. The study of theoretical
approaches to defining the essence of the concept of social security offered this interpretation
of social security of enterprise — certain state of "employee-enterprise" system, which is
characterized by satisfaction and development of the social interests of workers and enterprise
and provided by creation of a system of mutually beneficial partnerships between staff and
management of the enterprise, the culture of compromise, confidence, harmonization of social
relations and the continuous development of personal and collective potential. It is proved that
to achieve the social safety of enterprises is necessary to create a mechanism of social
security, which will ensure the security and development of the social system at the expense
of the appropriate level of personal and collective capacities and quality of social relations.
Further research of authors will be focused on the development of social security mechanisms
for the enterprises of the Kharkiv region, recommendations for the formation of a monitoring
system of social changes in the enterprise; criteria and indicators of the state of security and
development of social facilities; definition a set of factors that determine the threat of social
protection and social development, as well as the justification of measures to ensure the social
security of the enterprise.
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