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THE MITIGATION OF BRAIN WASTE & BRAIN DRAIN MIGRATION
IN UKRAINE: CONVERGENCE OF ECONOMIC AND EDUCATIONAL
TRANSFORMATIONS

The article considers such concepts as brain drain and brain waste and analyzes the
current state of professional migration in Ukraine. Brain drain is a phenomenon that describes
the migration of highly skilled people to more developed countries caused by globalization,
economic imbalances in the world, and the policies of developed countries. Brain loss is a
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phenomenon that describes the complete or partial loss of competence by a person during
working in a position that does not correspond to his or her qualification level.

Migration trends in Ukraine were analyzed. The flow of students studying abroad is
increasing due to exchange programs and international projects. Regarding professional
migration, the main countries that accept emigrants from Ukraine are neighboring Russia and
Poland, which coincides with global trends, according to which people most often migrate to
neighboring countries with more developed economies.

The article also provides examples of combating the effects of brain drain and brain waste
in different countries. Ways to reduce the consequences of these can be tax policy
improvements, monetary incentives for scientists, or stimulating the economy, for example,
through coopetion between universities, government, and business.

Keywords: migration, brain drain, brain waste

Fig. — 1, Tab. — 2, Ref. — 9.

Problem statement. Several tendencies characterized the modern world: an increased
international interconnectedness, the rapid rate of urbanization, technological advances, the
devastation of natural resources, and increased migration. As the world is more open now,
people are more and more likely to risk and migrate to another country. And it is quite common
decision of educated Ukrainians.

The population of Ukraine is annually decreasing. Partly it can be caused by the
continuous rise of migration. Especially important to understand the current situation about the
migration of professionals. That's why we decided to investigate the current condition of brain
drain and brain waste in Ukraine and know how we can minimize its consequences.

Analysis of the last investigations and publications. Brain drain is a part of many
investigations since the beginning of 21 century, but scientists begun to use this term after
IT World War. At that time, this term was defined as the health personnel migration in search
of a better quality of life, higher salaries, access to advanced technology, and more stable
political conditions in different places worldwide. Three types of brain drain can be
distinguished: between developed countries, from developing to developed countries, and
between developing countries. In Table 1, we compare the main aspects of brain drain
definitions in most cited articles by different authors.

Table 1 - Comparison of “brain drain” definition by different authors

Author Definition Main driver Main issues
Michel Beine | negative externality on the | an  underdevelopment trap  of | BBD model
3] population left in the source | economy, economy exhibits a
country due, for example, to | relatively high growth performance
imperfect substitution
between skilled and unskilled
labor
Frederic high-skill migration globalization development theory
Docquier [6]
Andrew emigration is only permitted | endogenous human capital | Macroeconomic
Mountford for educated agents accumulation, continuous successful | approach
[12] emigration, the interaction between
human capital accumulation decisions,
growth and income distribution
Robyn Iredale | the loss of skilled human | Increasing globalization and the | “war” over skills
[7] resources from developed | competition for skilled resources
countries.
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Table 1 (continued)

Jean-Baptiste | Migration of highly skilled Network approach,

Meyer [11] persons human capital

Stuart C. Carr | skilled personnel leave their | the socio-economic disparity Talent flow

[12] country

Sami The net flow that is heavily in | The management professions, the | Different groups of

Mahroum [8] | one direction expansion of business and industrial | professions are

activities overseas driven by different

push and pull
factors

So, as we see in the table, the main reasons for brain drain are globalization and different
economic development level. The scholars use the BBD model and macroeconomic and
network approaches to calculate the impact of brain drain on the economic of both developed
and developing countries. Also, to resist the consequences investigators recommend various
approaches that differ dependently on the group of professionals.

In comparison to brain drain, “brain waste” is a new term that more used in medical
literature, than in the social science context. Brain waste is a reduction or complete loss of a
person's qualification level or, in other words, the non-recognition of the skills and
qualifications acquired by migrants outside, which prevents them from using their potential
fully. In Table 2, the different definitions and aspects of brain waste used in the most cited
articles are presented, updated by the time of current investigation.

Table 2 - Comparison of “brain waste” definition by different authors

Author

Definition

Main driver

Main issues

Aaditya
Mattoo [10]

the skills of immigrants are
being underutilized in the
labor market

the quality of relevant human
capital, conflict at home, host-
country policy

Skilled occupation

Armando  J.
Garcia  Pires
[14]

a situation with  skill
downgrading, where an
individual is working in a job
that requires a skill level
lower than the one he/she has

low international transferability of
skills

International
Transferability of
Human Capital

has been referred

acquired
Caglar Ozden | The situation in which | origin country characteristics and | theoretical model to
[13] migrants earn less than | destination country immigration | investigate the labor
natives with the same skills | policies market performance

of
immigrants

educated

Sami
Mahroum [8]

immigrants’  skills  are
underutilized in their new
country

As we see, there is still not much information about the reasons of the brain waste effect,

so this issue still needs investigations. Also, local data analyses are needed, as every country
has it is own historical background, which has a big impact on the migration drivers.

The article is aimed to analyze the effects of brain drain and brain waste in Ukraine and
propose possible ways to reduce the circumstances based on the other countries' experience.

Main material. Individuals usually decide to emigrate because of a combination of
economic and existential reasons [2]. Economically, people usually behave more rationally as
the main reason here is to have a bigger salary than the average in the country of origin.
Existential questions are usually more individual, depending on gender, family status, quality
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of life, educational level, or other reasons. Also, common language, political tensions, and
geographical vicinity may play a role. Moreover, it was founded that citizens with high
educational levels mostly go abroad or return for academic or job-related economic reasons,
rather than for family or personal reasons.

One of the psychological reasons that were noticed in the Southern European countries
[2], and shared in Ukraine, is criticism of youth people towards their home societies for limiting
their potential. Parents are often pushing on their children to migrate during university training,
or after graduation; as for them, the perspectives in other countries are more prominent.

The imbalance in the world causes an increase in migration. So developing countries
should put extra efforts into building capacities inside their economics to avoid huge
emigration. A limited number of established institutions in a limited number of world regions
tend to control current mobility flows [16].

Another factor that pushes individuals to seek better career opportunities is economic
imbalances across countries and regions. The OECD identified potential increases in earnings
as one of the most important drivers for people to migrate. For example, in academic society,
people are particularly attracted to better science infrastructure and funding, as well as higher
salaries. Sometimes there are no conditions to perform “good science” in the home country,
which leads to migration.

At the same time, the developed countries also needed migrants with high competencies
to continue developing further. Especially nowadays, because of Covid-19 crisis, creativity and
innovation competencies are strongly needed to be boosted [2]. That’s why countries are often
recruiting highly qualified workforce in neighboring countries with a lower level of economics.
The biggest players on the international level, both countries and universities, also try to attract
as many international talents as possible to ensure that they have a leading role in innovation
and research. That's why many highly educated and competent people decide to emigrate to
developed countries, and therefore the brain drain and brain waste effects are observed.

It is better to divide educational and professional migration, as these cases have different
drivers and consequences. The educational migration sector shows growth even during
quarantine, since students can cross borders with educational visas. According to OECD
reports, 52% of international students worldwide are from Asia. And three-quarters of all flow
of the students are concentrated in four countries: the United States, Australia, the United
Kingdom, and Japan. In addition, intra-EU educational mobility shows the trend to increase the
number of students from other countries. The ERASMUS, LEONARDO, and SOCRATES
programs help a lot in this question, as they already have a big base of universities all around
the world and the set of tools and tutors to make the migration easier for students. With the
participation of Erasmus and its partners' many projects were accomplished in Ukraine, among
which 153 volunteer projects (CA125) with 28 member countries of the Program, including
2 projects from 1 free economic zone of Ukraine and 3,306 youth mobility projects (CA105)
with 31 member countries received funding [1].

According to UNESCO, the number of Ukrainian students in mobility programs has
reached 72 063 people. It is 1.3% of the total population, and outbound mobility ratio is 4.5 [1].
According to studies in the 2013/2014 academic year, most Ukrainian students, who
participated in full-basis program in foreign universities, studied in Poland, Germany, Russia,
Canada, the Czech Republic, Italy, the USA, Spain, France, and Great Britain. The countries-
main destinations of Ukrainian students are presented in fig. 1.
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Figure 1 — Ukrainian youth that study abroad, number of students participated in full-basis
programs, by countries [1].

While previously international students were mainly ranked among temporary migration
movements, nowadays, they are mostly recognized as a source of high skilled labor for
developed countries. It was evaluated that in about 15-30% of cases, international study is the
first step toward permanent employment in the host country [16]. Moreover, in 2014 the
European Parliament adopted a new guideline, according to which international students can
work (without limiting the number of hours) during their studies and even stay 1.5 years after
graduation to search for a job or start up their own company. EU also aims to attract researchers
through the Blue Card policy.

Describing the situation with professional migration, the areas of employment of
Ukrainian workers abroad are primarily construction (men) and work in households (women),
as well as services and agriculture. The main country to immigrate to is Poland. 34% of all
amount of people, who migrate to Poland in 2019, were from Ukraine. Ukrainians are also in
inflows of top 10 nationalities in Russian Federation (approximately 24% of population),
Bulgaria (17%), Czech Republic (17%), Lithuania (14%), Latvia (13%), Hungary (12%),
Estonia (9%), Slovak Republic (6%), Denmark (4%), Finland (3%), Greece (2%), Slovenia
(2%). The destinations where Ukrainian emigrants go are presented in Table 3 by regions.

Table 3 - Amount of migrants from Ukraine by 2019

Total 12 329
European countries 7431
Countries of America 4361
Asian Countries 509
African countries 9
Countries of Australiaand | 19
Oceania

Source: [5]

An understanding of factors that promote the retention of talent may help to avoid such
effects by promoting economic competitiveness.

Before choosing the way to reduce brain drain and brain waste effects, government
authorities should remember that everyone has a right to migrate. People should be free, when
making important life decisions, to pursue new possibilities and honor the attachments they
have already made. For these reasons, people have a human right to immigrate to other states
and a human right to stay on their own. Unless these rights are respected, people’s life choices
are significantly constrained.
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Since immigration is a human right, immigration restrictions should not be imposed when
there are alternative means to counteract the brain drain effect. Since people have a human right
to stay, and since this right is of particular importance, people are entitled to assistance in
fulfilling their basic needs without the requirement to migrate abroad. When there are no
alternatives available in either case, immigration policy can be used to address poverty. But
immigration policy should be regarded as a policy of last resort. When states employ it as a
policy of first resort, they risk unnecessarily curtailing the freedom of people in developing
countries to live their lives as they choose. Poverty is reduced but at an unacceptably high price.

But governments could stimulate back migration. Often countries with a large number of
students abroad (for instance, India and China) create the incentives and attract researchers back
to the country of origin. In order to do that, China implemented several financial tools to attract
researchers. The 1000 Talent Plan ensures, under certain conditions, an additional subsidy for
leading researchers in the domains of science and technology [16].

Furthermore, it is better to use the migrant competencies in their home countries by giving
them the opportunity to have a worthy job. One of the most effective approaches is coopetition
projects between government, universities, and businesses. Coopetition as a development
strategy is not new for enterprises in Western Europe or the United States, but it is a
revolutionary approach for Ukrainian companies. The coopetition model of development was
presented in a researcher's works [15, 16], where were indicated that cooperation with
competitors is a winning strategy on a "win-win" basis. The same applies to public-private
partnerships. Given all the above, we believe that educational institutions, businesses, and
government cooperation could fulfill all stakeholders' needs and expectations and create a
significant synergy effect on the economics.

But the changes should be complex in all areas. For example, if only universities will
raise the level of education, it doesn’t mean that many new highly competent staff will stay in
Ukraine. The studies made in the US have shown that almost half of the graduates leave their
first job or major, for which they have studied or receiving their degrees. Moreover, before
moving or opening an office, companies consider the labor potential in a particular place.
Employers will follow the workforce.

Conclusions. The migration processes in Ukraine have a continuously increasing trend.
The brain drain is a big part of the total percentage of migration. Also, the brain waste effect is
becoming more and more common. The main reason for it is the globalization of the word,
which makes the impact of migration less problematic, so people are more likely to risk. In
addition, there are many international students nowadays because there are many international
organizations that help young people study abroad, and educational institutions inside the
Ukrainian educational system also force their students to participate in such programs.

As people are free in their mobility anywhere, it is better not to reduce the number of
migrants but to use their competencies. To maintain this, government, business, and educational
institutes could coopetite to develop the economy and provide return migrants with positions
where their previous experience can be used. The government could stimulate people to come
back through alleviation of tax burden or grunts.

The article was published as part of research projects "Convergence of economic and
educational transformations in the digital society: modeling the impact on regional and
national security”"(No. 0121U109553), and «Reforming the lifelong learning system in Ukraine
for the prevention of the labor emigration: a coopetition model of institutional partnershipy

(Ne0120U102001).
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Hlsingina I'.O., AptioxoB A.€., Ilerpymenko F0.M., Motpeuko B.B., Iliens /I.A.
NOM’SIKIIEHHS ®EHOMEHIB «PO3TPATH MI3KIB» 1 «BIITOKY MI3KIB» B YKPAIHI:
KOHBEPTEHIIISI EKOHOMIYHUX TA OCBITHIX TPAHC®OPMAIII

B cmammi pozenaoaromvca maxi nowamms sax brain drain («iomix mizkie») i brain waste («posmpama
MI3Ki8») ma aHanizyemvca CyyacHull cmau npogecitinoi miepayii 6 Yxpaini. «Biomik miskie» — ye penomen, wo
Onucye miepayiro 8UCOKOK8ANIQHIKO8AHO20 HACENeHHs 8 OiLib PO36UHEHI KpAiHu, CNpuyuHeHi 2iobanizayiero,
EeKOHOMIYHOIO He30ANAHCOBAHICMIO C8IMY Ma NOAIMUKOI0 PO38UHEHUX Kpain. «Posmpama mizkiey» — ye asuwe, saxe
ONUCY€e NOBHY abO 4acCMKO8Y 8mMpamy KoOMHemeHYiu JIOOUHO npu pobomi Ha nocadi, wjo He 8i0N0sidac ii
Keanigikayitinomy pieHio.
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Tlpoananizoeano miepayitini menoenyii ¢ Yxpaini. 306invuyemocss nomix cmyOoeHmis, uo HaguaomsCsi 3d
KOPOOHOM 3A80SIKU Npocpamam O0OMiny ma MidxcHapoonum npoekmam. [IJodo npodgbeciiinoi miepayii, mo
OCHOBHUMU KPAiHaMU, W0 Nputimaromes emiepaumie 3 Ykpainu € cycioni kpainu, 6 momy wucni Ilonvwa, wo
CNiBNaodae 3i C8IMOBUMU MEHOCHYIAMU, 32I0H0 3 AKUMU 00U Hauvacmiuie Miepyioms 6 CYCIOHI Kpainu 3 Oinibiu
PO36UHEHUMU EKOHOMIKAMU.

Takooic 6 cmammi HageOeHO NPUKIAOU GOPOMbOU 3 HACTIOKAMU «BIOMOKYY Md «POIMPAMU MI3Ki6» 6
piznux kpainax. [llnaxamu 3meHwenHss HACAIOKIE MOJICYMb CMAMU 3MIHU Y NOOAMKOGIU NONIMuyi, 2poutoge
CMUMYTIOBAHHS  GUEHUX, 4 MAKONC CMUMYTIOBAHHA EKOHOMIKU, HANPUKIAO Yepe3 KOONEMUYIo MidiC
VHIGepcumemamu, ypaoom ma 0izHecom.

Knrouosi cnosa: micpayis, «8iomix Mi3Kiey, «po3mpama MisKiy.

IIBunguna I'.0., AptioxoB A.E., Ilerpymenxo ¥0.H., Morpeuko B.B., IInsens /. A.
CMATYEHUE ®EHOMEHOB «PACTPATBI MO3I'OB» U «YTEUKHW MO3I'OB» B YKPAHUHE:
KOHBEPI'EHIIMSI S)KOHOMHUYECKHUX U OBPA3OBATEJIBHBIX TPAHC®OPMALIUI

B cmamve paccmampusaromces maxue nowsimust kax brain drain («ymeuxa mo32068») u brain waste
(«pacmpama M03206») U AHATUSUPYEMCS COBPEMEHHOE COCMOsIHUE NPOPEeCCUOHANbHOL Muspayuy 6 Yxpaune.
«Ymeuka mosz206» - amo enomen, onucvisarOWULl MUSPAYUIO BbICOKOKBATUPUYUPOBAHHO20 HACeNeHUs 8 boTiee
pazeumsie CIMpanbl, 8bI36aHHbIE 2100aMU3aYUel, IKOHOMUYECKOU HECOANAHCUPOBAHHOCHIbIO MUPA U NOAUTNUKOU
pazeumuix cmpan. «Pacmpama mo3208» - 9mo A6NeHUe, KOmopoe OnUCbIgaem HOIHYIO UNU YACTNUYHYIO HOMEPIO
KOMREemeHyull 4e108eKoM npu pabome Ha OONINCHOCHU, He COOMBEMCMEYIoulell e20 KEAIUDUKAYUOHHOMY YPOGHIO.

IIpoananusuposansvl mucpayuonnvle meHoeHyuu 6 Ykpaume. Yeenuuusaemcs nomox cmyoeHmos,
obyuarowuxcs 3a pybexcom 61a200apsi npoepammam oOMeHa u MerHcOyHapoOHbIM npoekmam. 4mo kacaemcs
npoghecCUOHANbHOT MUSPAYUU, MO OCHOBHBIMU CIPAHAMU, NPUHUMAIOWUMY DIMUSDAHMOE U3 YKpauHvl sensomcs
cocednue cmpanvl, 6 mom yucie Ilonviua, 4mo cognadaem ¢ MUposbiMU MeHOEHYUAMU, CO2NACHO KOMOPbIM 00U
yaue 6ce20 MUSPUPYION 8 COCEOHUe CMPambl ¢ 60ee pa3gUMbIMU IKOHOMUKAMU.

Takoce 6 cmambe npusedenvt npumepsbl 60pvoObL ¢ nociedcmeusimu "ymeuxu" u "pacmpamor mo3206" 6
pasnvix cmpanax. Cnocobamu cmscuenuss nociedcmseutl Mo2ym Cmamb UIMEHEeHUsi 6 HAJ02060U NOIUMUKE,
OeHedCHOe CMUMYIUPOBAHUE VYEHbIX, d MAaKH#ce CIMUMYIUPOSAHUE IKOHOMUKU, HANpUMep C HOMOUbIO
KOOnemuyuu Medxicoy YHUSepCumemamu, npagumeibCmeom u GUusHecoM.

Knrouegwle cnoea: mucpayus, ymeuxa mMo3208, pacmpama mo3208



